
















































 

 

 

 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re:  Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I respectfully write to submit comments, on behalf of Baltray Enterprises dba Bancker 

Electric, relating to the eleven (11) proposed apprenticeship programs submitted for 

approval by the Associated Builders and Contractors Empire State Chapter (“ABC”) for a 

variety of construction trades, specifically electrician, skilled construction craft laborer, 

dry wall taper (finisher), iron worker, roofer, painter and decorator, operating engineer 

(heavy equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

Apprenticeship has been and remains a critical pathway to the middle class for 

countless workers, especially in the construction trades.  Modern apprenticeships were 

created by the United States Congress when it passed the Fitzgerald Act, Pub. L. No. 

75-308, 50 Stat. 664, H.R. REP. NO. 75-945, which created a system in which workers 

could be properly trained in construction skills and safety procedures through 

organized, formal apprenticeship training programs that meet established quality, safety 

and performance standards and that such programs are approved and monitored by the 

U.S. Department of Labor and state labor agencies, including the New York State 

Department of Labor; and a recent report issued by the federal government stresses 

the need to expand industry apprenticeship programs as a means of building the pool 

of skilled labor, especially in the construction industry.1 

New York State, in declaring skilled manpower to be a “great resource” of the state to 

expand the state’s industrial economy, declared it the public policy of the state to “develop 

sound apprenticeship training standards and to encourage industry and labor to institute 

 
1 U.S. Dep’t of Labor, Commerce, Education, and Health and Human Resources, What Works in Job 

Training: A Synthesis of the Evidence 8 (July 22, 2014). 

about:blank


training programs”.2  An apprenticeship is a job-learning exercise, where experienced 

supervisors and workers closely train inexperienced workers, apprentices, through a 

combination of on-the-job training and classroom instruction.3 While learning on-the-job 

apprentices are employed as full-time employees, hired to produce a high-quality work 

product and learn skills that enhance their employability.4  Apprenticeship occurs in both 

non-union and unionized workplace settings.  Historically, apprenticeship has been a 

standard method for workers to attain skills and experience in a particular trade. Workers 

with little or no experience may become a skilled craftsperson through the supervised 

training and education by experienced craftsperson.5   

The ABC apprenticeship applications are unique in their scope and the applications raise 

serious questions about whether they can meet the necessary training standards to run 

so many programs in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship 

programs, we request that the Department investigate and obtain sufficient answers to 

the following questions; we submit that these questions must be answered before the 

Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires 

having the proper equipment with which to teach.   

 

o Does each of the proposed training centers have the resources needed for 

each of the eleven (11) trades? 

o Does each of the proposed training centers have the capacity to develop 

and sustain quality state-of-the-art training programs necessary to comply 

with the standard training program training requirements set forth in each 

Appendices B for all eleven (11) trades? 

 

• A review of some of the ABC “training centers” indicate that they are offices with 

no facilities, classrooms or visible equipment needed for training in the eleven 

listed trades.  The Department must visit these “training centers” to evaluate 

how eleven programs can simultaneously run at these centers.   

 

• Journeypersons are required to work with apprentices at their on-the-job 

worksites.  What are the qualifications of the journeymen that will be overseeing 

the apprentices during the OJT portion of the training?    

 

 
2 Labor Law, Article 23, Section 810 
3 New York State Department of Labor, Apprenticeship Program, Fact Sheet, 

http://www.labor.ny.gov/apprenticeship/pdfs/p532.pdf. 
4 Id. 
5 Labor Law, Article 23, Section 810 

about:blank


• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing 

employees.  Once the apprentices are ready to go out to work, they will be sent 

to various employers, presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices 

and has the list been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association 

who seek to employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in 

training personnel and equipment.  A review of ABC’s Form 990 for 2018 

indicates it had $6,000.00 in income after expenses.   

o How will ABC provide funding for training of multiple training centers, 

teaching staff, equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested 

programs?  Apprentices should only be registered in one construction trade 

program at a time and that cross-training within apprenticeship programs is not 

authorized under Department regulations. Also, ABC should confirm to the 

Department that no such cross-training will be allowed as this poses a severe 

safety risk to workers and the public. 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify 

which particular trade course ABC is seeking to train on.  Such codes must be 

identified so that sufficient opportunity is provided for public comment. 

 

Again, I respectfully submit that, due to the unique nature of this application, which 

appears to be the single largest expansion of a multi-trade program in recent memory, 

the Department review and obtain answers to the above questions before considering 

the application.  Thank you for your attention on this matter…  

Respectfully submitted, 

 

 

 

Donald Fiore 

Operations Manager 

Baltray Enterprises dba Bancker Electric 

NECA Member 
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February 10, 2020 
 
Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

 
ABC Apprenticeship Letter 

 
The purpose of this letter is to comment on the 11 Apprenticeship Program 
applications the ABC has submitted to the NYS Department of Labor to be 
considered for Approval as NYS Approved Apprenticeship Program. 
 
Based on its record of NYS registered Apprentice Programs which is outlined 
here we strongly urge the Department to take one of the following actions: 
 

1) Delay any consideration until detailed information is 
submitted, to ensure it is well funded, has a strong graduation 
rate and is in fact a real viable apprenticeship program; 

2) Deny them approval until there is sufficient proof about the 
above mentioned factors to ensure those programs are in fact 
realistic and viable. 
 

Based on the record and facts surrounding the current Apprenticeship Programs 
they currently sponsor, they will end up being the same charade and fraudulent 
programs they currently have. I base this on facts uncovered by a study done by 
Rochester Research Associates of the Associated Builders and Contractors in the 
New York City Metropolitan Region, MWBE Development and Workforce 
Training. The full report is included with this letter and I would strongly urge 
you to read about their Apprenticeship Programs that begins on page 17. 

 
A summary of the data clearly shows: 
 
• Since the ABC was incorporated in 1971, there have been no approved 

Apprenticeship Programs until 2007 
 

• ABC advertises its use of The Construction Training Center For New York 
State (CTCNYS) for apprenticeship and training, yet application dates have 
passed with no indication of new dates, phone numbers no longer exist, and 
there is no NYS Apprenticeship Program. 
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I would strongly urge the Department in reviewing the applications for all 11 Apprentice 
Training Programs to look carefully at the following type of information: 
 

1) How will the program be funded and what is the likelihood of that funding to 
be continued in an ongoing basis?  Apprentice programs funded by 
individual companies are not real programs because funding will be stopped 
based on that company’s profit and losses.  Compare that to Contractor-
Union Labor Sponsored Programs where funding requirements are included 
in Collective Bargaining Agreements to fund apprentice programs showing a 
long term commitment to apprenticeship. 
 

2) Visit the classroom sites of these proposed classes.  Essentially, the ABC 
application has 11 trades being trained out of 1 program. Do the instructors 
have the experience to instruct 1 of the 11 trades or will the instructors be 
expected to train all 11?  What kind of knowledge and training can any one 
human being bring to the knowledge required for 11 individual trades? 

 
3) Will there be 11 individual curriculums or 1 single one covering all the 

technical training for all 11? 
 

4) Are the apprenticeship ratios they propose consistent with the standards of 
the NYS Department of Labor? 

 
5) How will the graduation rate be monitored by the Department of Labor?   

 
6) If apprentices never become journeypersons, as it is shown to be the 

enclosed report—the training program is nothing but a sham and a fraud. 
 
These decisions are critical to the credibility of all apprenticeship programs.  Governor Cuomo 
has on many occasions spoken about his desire and belief in the apprenticeship system.  He 
takes these programs very seriously and would never support programs that are nothing but 
substantive and lead the New York residents in them to a brighter employment future. 
 
Why is this so important to the Building Trades Employers’ Association of New York City?  
Because it is our 1,200 Trade Contractors who have agreed to finance apprentice programs for 
the building trade unions through our collective bargaining agreements.  We recognize it is the 
only way to ensure that the trade labor workforce we employ is well trained and skilled in 
guaranteeing to our clients a project will be built safely and of the highest quality which is what 
they expect and deserve. 
 
Any apprentice program that fails to meet these high standards ends up being a black mark on 
all our programs.  And based on the ABC’ s performance record in this region, their new 
programs will be a public relations stunt that perpetuates nothing but fraudulent 
apprenticeship programs authorized by a government agency.  It is nothing but false hopes and 
dreams for the men and women who may enroll in them. 
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I would be more than happy to continue this discussion with anyone who would like to speak 
with me. 
 
Sincerely yours, 
 
 
 
Louis J. Coletti 
President & CEO 
 
 
CC:  Roberta Reardon, Commissioner, NYS Department of Labor 
 Jane Thompson, Director of Apprenticeship, NYS Department of Labor 
 





































































































































 

 

 

 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re:  Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I respectfully write to submit comments, on behalf of Deer Park Electric Inc., relating to 

the eleven (11) proposed apprenticeship programs submitted for approval by the 

Associated Builders and Contractors Empire State Chapter (“ABC”) for a variety of 

construction trades, specifically electrician, skilled construction craft laborer, dry wall 

taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy 

equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

Apprenticeship has been and remains a critical pathway to the middle class for 

countless workers, especially in the construction trades.  Modern apprenticeships were 

created by the United States Congress when it passed the Fitzgerald Act, Pub. L. No. 

75-308, 50 Stat. 664, H.R. REP. NO. 75-945, which created a system in which workers 

could be properly trained in construction skills and safety procedures through 

organized, formal apprenticeship training programs that meet established quality, safety 

and performance standards and that such programs are approved and monitored by the 

U.S. Department of Labor and state labor agencies, including the New York State 

Department of Labor; and a recent report issued by the federal government stresses 

the need to expand industry apprenticeship programs as a means of building the pool 

of skilled labor, especially in the construction industry.1 

New York State, in declaring skilled manpower to be a “great resource” of the state to 

expand the state’s industrial economy, declared it the public policy of the state to “develop 

sound apprenticeship training standards and to encourage industry and labor to institute 

 
1 U.S. Dep’t of Labor, Commerce, Education, and Health and Human Resources, What Works in Job 

Training: A Synthesis of the Evidence 8 (July 22, 2014). 

about:blank


training programs”.2  An apprenticeship is a job-learning exercise, where experienced 

supervisors and workers closely train inexperienced workers, apprentices, through a 

combination of on-the-job training and classroom instruction.3 While learning on-the-job 

apprentices are employed as full-time employees, hired to produce a high-quality work 

product and learn skills that enhance their employability.4  Apprenticeship occurs in both 

non-union and unionized workplace settings.  Historically, apprenticeship has been a 

standard method for workers to attain skills and experience in a particular trade. Workers 

with little or no experience may become a skilled craftsperson through the supervised 

training and education by experienced craftsperson.5   

The ABC apprenticeship applications are unique in their scope and the applications raise 

serious questions about whether they can meet the necessary training standards to run 

so many programs in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship 

programs, we request that the Department investigate and obtain sufficient answers to 

the following questions; we submit that these questions must be answered before the 

Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires 

having the proper equipment with which to teach.   

 

o Does each of the proposed training centers have the resources needed for 

each of the eleven (11) trades? 

o Does each of the proposed training centers have the capacity to develop 

and sustain quality state-of-the-art training programs necessary to comply 

with the standard training program training requirements set forth in each 

Appendices B for all eleven (11) trades? 

 

• A review of some of the ABC “training centers” indicate that they are offices with 

no facilities, classrooms or visible equipment needed for training in the eleven 

listed trades.  The Department must visit these “training centers” to evaluate 

how eleven programs can simultaneously run at these centers.   

 

• Journeypersons are required to work with apprentices at their on-the-job 

worksites.  What are the qualifications of the journeymen that will be overseeing 

the apprentices during the OJT portion of the training?    

 

 
2 Labor Law, Article 23, Section 810 
3 New York State Department of Labor, Apprenticeship Program, Fact Sheet, 

http://www.labor.ny.gov/apprenticeship/pdfs/p532.pdf. 
4 Id. 
5 Labor Law, Article 23, Section 810 

about:blank


• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing 

employees.  Once the apprentices are ready to go out to work, they will be sent 

to various employers, presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices 

and has the list been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association 

who seek to employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in 

training personnel and equipment.  A review of ABC’s Form 990 for 2018 

indicates it had $6,000.00 in income after expenses.   

o How will ABC provide funding for training of multiple training centers, 

teaching staff, equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested 

programs?  Apprentices should only be registered in one construction trade 

program at a time and that cross-training within apprenticeship programs is not 

authorized under Department regulations. Also, ABC should confirm to the 

Department that no such cross-training will be allowed as this poses a severe 

safety risk to workers and the public. 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify 

which particular trade course ABC is seeking to train on.  Such codes must be 

identified so that sufficient opportunity is provided for public comment. 

 

Again, I respectfully submit that, due to the unique nature of this application, which 

appears to be the single largest expansion of a multi-trade program in recent memory, 

the Department review and obtain answers to the above questions before considering 

the application.  Thank you for your attention on this matter…  

Respectfully submitted, 

 

 

 
Robert M. Marks  

Owner 

Deer Park Electric, Inc. 









 

 

 

 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re:  Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I respectfully write to submit comments, on behalf of Di Fazio Power & Electric LLC., 

relating to the eleven (11) proposed apprenticeship programs submitted for approval by 

the Associated Builders and Contractors Empire State Chapter (“ABC”) for a variety of 

construction trades, specifically electrician, skilled construction craft laborer, dry wall 

taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy 

equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

Apprenticeship has been and remains a critical pathway to the middle class for 

countless workers, especially in the construction trades.  Modern apprenticeships were 

created by the United States Congress when it passed the Fitzgerald Act, Pub. L. No. 

75-308, 50 Stat. 664, H.R. REP. NO. 75-945, which created a system in which workers 

could be properly trained in construction skills and safety procedures through 

organized, formal apprenticeship training programs that meet established quality, safety 

and performance standards and that such programs are approved and monitored by the 

U.S. Department of Labor and state labor agencies, including the New York State 

Department of Labor; and a recent report issued by the federal government stresses 

the need to expand industry apprenticeship programs as a means of building the pool 

of skilled labor, especially in the construction industry.1 

New York State, in declaring skilled manpower to be a “great resource” of the state to 

expand the state’s industrial economy, declared it the public policy of the state to “develop 

sound apprenticeship training standards and to encourage industry and labor to institute 

 
1 U.S. Dep’t of Labor, Commerce, Education, and Health and Human Resources, What Works in Job 

Training: A Synthesis of the Evidence 8 (July 22, 2014). 

about:blank


training programs”.2  An apprenticeship is a job-learning exercise, where experienced 

supervisors and workers closely train inexperienced workers, apprentices, through a 

combination of on-the-job training and classroom instruction.3 While learning on-the-job 

apprentices are employed as full-time employees, hired to produce a high-quality work 

product and learn skills that enhance their employability.4  Apprenticeship occurs in both 

non-union and unionized workplace settings.  Historically, apprenticeship has been a 

standard method for workers to attain skills and experience in a particular trade. Workers 

with little or no experience may become a skilled craftsperson through the supervised 

training and education by experienced craftsperson.5   

The ABC apprenticeship applications are unique in their scope and the applications raise 

serious questions about whether they can meet the necessary training standards to run 

so many programs in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship 

programs, we request that the Department investigate and obtain sufficient answers to 

the following questions; we submit that these questions must be answered before the 

Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires 

having the proper equipment with which to teach.   

 

o Does each of the proposed training centers have the resources needed for 

each of the eleven (11) trades? 

o Does each of the proposed training centers have the capacity to develop 

and sustain quality state-of-the-art training programs necessary to comply 

with the standard training program training requirements set forth in each 

Appendices B for all eleven (11) trades? 

 

• A review of some of the ABC “training centers” indicate that they are offices with 

no facilities, classrooms or visible equipment needed for training in the eleven 

listed trades.  The Department must visit these “training centers” to evaluate 

how eleven programs can simultaneously run at these centers.   

 

• Journeypersons are required to work with apprentices at their on-the-job 

worksites.  What are the qualifications of the journeymen that will be overseeing 

the apprentices during the OJT portion of the training?    

 

 
2 Labor Law, Article 23, Section 810 
3 New York State Department of Labor, Apprenticeship Program, Fact Sheet, 

http://www.labor.ny.gov/apprenticeship/pdfs/p532.pdf. 
4 Id. 
5 Labor Law, Article 23, Section 810 

about:blank


• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing 

employees.  Once the apprentices are ready to go out to work, they will be sent 

to various employers, presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices 

and has the list been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association 

who seek to employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in 

training personnel and equipment.  A review of ABC’s Form 990 for 2018 

indicates it had $6,000.00 in income after expenses.   

o How will ABC provide funding for training of multiple training centers, 

teaching staff, equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested 

programs?  Apprentices should only be registered in one construction trade 

program at a time and that cross-training within apprenticeship programs is not 

authorized under Department regulations. Also, ABC should confirm to the 

Department that no such cross-training will be allowed as this poses a severe 

safety risk to workers and the public. 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify 

which particular trade course ABC is seeking to train on.  Such codes must be 

identified so that sufficient opportunity is provided for public comment. 

 

Again, I respectfully submit that, due to the unique nature of this application, which 

appears to be the single largest expansion of a multi-trade program in recent memory, 

the Department review and obtain answers to the above questions before considering 

the application.  Thank you for your attention on this matter…  

Respectfully submitted, 

 

 

 
Robert M. Marks  

Member 

Di Fazio Power & Electric, LLC. 



  
 
   

 EASTERN CONTRACTORS ASSOCIATION, INC. 
 

  6 AIRLINE DRIVE, ALBANY, NEW YORK  12205-1095  *  (518) 869-0961  *  FAX: (518) 869-2378 

 
February 19, 2020 

 
Roberta Reardon, Commissioner 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 
Attention: Comments on New Program 
Email:  ATCO@labor.ny.gov 
 

Re:  ABC Applications for 11 Trade Program 
 
Dear Commissioner Reardon: 
 
On behalf of the Eastern Contractors Association (ECA) and the nearly 550 signatory contractors we 
represent, I am writing to you today regarding concerns we have about the apprentice program applications 
for 11 construction trades as submitted by the Associated Builders & Contractors (ABC). 
 
Eastern Contractors Association, Inc. is a trade association of general contractors, subcontractors, suppliers, 
and service firms engaged in commercial, industrial, and institutional construction throughout eastern New 
York. ECA traces its history to 1890 and the builders’ exchanges in Albany, Schenectady, and Troy.  ECA is 
the only regional “full-service” contractor association serving the needs of all segments of the construction 
industry.  The Association’s footprint covers counties in the eastern part of New York State, from just south 
of Albany up to the Canadian border.   
 
In addition to the collective bargaining and labor-relations activities the Association engages in, staff and 
members also serve as employer trustees on more than 30 ERISA and Taft-Hartley Funds representing the 
interest of over 100,000 union members and hundreds of thousands more who are dependents and 
beneficiaries of those union members. As fiduciaries, the trustees govern the administration of pension, 
health, annuity and apprenticeship/training funds across New York State and into New England. 
 
Apprenticeship and safety training in the construction industry remains one of the highest priorities for both 
labor and management. Our collaborative commitment has resulted in the safest and most highly trained 
skilled workforce anywhere in the world. Labor and management take pride in our apprenticeship and 
training programs, including independent third-party, internationally accredited curriculum and instructor 
and apprenticeship coordinator certification. Our programs are tested and proven true to produce highly 
skilled craft professionals. 
 
As you are aware, the benefits of our already established programs are:  

1. Clearly defined criteria and curriculum for registering a program 
2. Rigorous training and performance standards  
3. Journeymen graduation standards 
4. U.S. and state recognized certifications and credentials 
5. Pay a living wage, fringe benefits and guarantee wage progression 
6. Require construction and trades specific education and safety training 
7. Meet requirements for state prevailing wage laws, allowing apprentice pay on public works 
8. Require safe and productive apprentice ratios 



9. Admissions standards comply with anti-discrimination policies and fair hiring practices and take pro-
active steps to recruit minority and women apprentices 

 
It is widely accepted that the joint labor management training programs of the Building Trades is the most 
successful workforce development model in our country and is a model many now want to replicate.  
However, there are some who only want to mimic our jointly-trusteed programs with cheap knock-offs 
intended only to give their contractors a competitive advantage, at the cost of poor training and nominal 
retention and graduation rates.  
 
The programs that ABC contractors have traditionally participated in do not come near our level of 
performance.  For example, a 2012 report1 revealed that ABC programs nationally only trained 5% of all 
apprentices; less than 19% completed the NY ABC programs across all trades.2  A more recent report 
regarding the ABC’s  Empire State Western Region Apprentice Programs3 reveals that from 2014-2017 there 
were 61 apprentices registered with the ABC’s Merit Apprenticeship Alliance, only 8 graduated (13%); 16 
quit (26%); 9 were terminated (15%), 28 remained in the program (45%) at the time of the report. 
 
The above information raises serious questions to us as to the legitimacy of their current programs and we 
are doubtful that there will be genuine changes if their applications move forward and are approved by the 
Department of Labor. 
 
Along with those statistics, we also have concerns regarding the information provided on their applications, 
such as: 

1. The ABC applications seek approval for what appears to be an umbrella program for 11 trades.  For 
those 11 trades, they propose four training facilities, some of which are store fronts or portions of 
warehouses.  The applications do not indicate how statewide training for 11 trades can be 
accomplished in these limited facilities.  It cannot be determined if these facilities have any training 
equipment, tools, classroom resources, instructors.  
 

2. The applications also reveal a standard $15 starting apprentice wage and a top $20 wage, regardless 
of what trade the apprentice is trained or working in.    These rates can not comply with the 
prevailing wage requirements for public work.   
 

3. The ABC applications indicate they will only train current members of the association.   It appears 
the ABC program will be closed to new recruits and will train only current employees of unnamed 
contractors.  We conduct open recruitments and use community-based pre-apprenticeship programs 
to recruit new apprentices and provide new opportunities and pathways to the middle class. 

 
The DOL regulations permit the commissioner to reject applications if the program, the sponsor, or the 
signatories cannot comply with the regulations, the labor law and EEO requirements.  It is respectfully 
requested that the NYS DOL investigate both the capacity of the ABC programs, as well as what the ABC is 
trying to accomplish here.  Apprenticeships should not be used to undercut wages and gain a competitive 
advantage at the expense of employees.  The ABC should also not be allowed to use these new applications 
for a subterfuge to rebrand the Merit Apprentice Alliance to avoid their poor performance history.  
 

Sincerely, 
 
 
 

Todd G. Helfrich 
President and CEO 
Eastern Contractors Association, Inc. 

 
1 An Analysis of Associated Builders and Contractors (ABC), Thomas Kriger, National Labor College, May 31, 2012. 
2 Id, page 20.  
3 Efficacy of Apprenticeship Programs, Rochester Research Associates, LLC., 2018 



ESTABLISHED 1 899 

E-ul ELECTRIC INSTALLATION CO. 
CONSTRUCTING ELECTRICAL ENGINEERS 

Date: February 14, 2020 

Via Electronic Mail to:  ATCOlaborny.gov. 

Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Re: 	Associated Builders and Contractors — Empire 
State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of E-J Electric Installation Co. relating to the eleven (11) 
proposed apprenticeship programs submitted for approval by the Associated Builders and Contractors Empire State 
Chapter ("ABC") for a variety of construction trades, specifically electrician, skilled construction craft laborer, dry 
wall taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy equipment), sheet metal 
worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial funds to 
guarantee a well-trained work force. This ongoing investment by contractors has set a standard of quality and 
craftmanship in all aspects of the highly skilled electrical trade. Contractors who make this investment have a 
legitimate argument in expecting that New York State will require our competition to adhere to these standards and 
not allow inferior programs because another program wants access to a cheaper labor pool. 

The ABC apprenticeship applications are unique in their scope and the applications raise serious questions about 
whether they can meet the necessary training standards to run so many programs in limited, combined regional 
training facilities. 

Before the Department can approve ABC's expansive, multi-trade apprenticeship programs, we request that the 
Department investigate and obtain sufficient answers to the following questions: we submit that these questions 
must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the proper 
equipment with which to teach. 

o Do the proposed training centers have the equipment needed for each of the eleven (11) trades? 
o Do they have the capacity to develop and sustain quality state-of-the-art training programs 

necessary to comply with the standard training program training requirements set forth in 
Appendices A and B of each trade? 

NEW YORK 	 NEW JERSEY 	 CONNECTICUT 	 NATIONWIDE 

46-41 VERNON BLVD., L.I.C., NEW YORK 11101 	 TEL: 718.786.9400 WWW.EJ1899.com  



• A review of some of the ABC "training centers" indicate that they are offices with no facilities or visible 
equipment for training in the eleven listed trades. The Department must visit these "training centers" to 
evaluate how eleven programs can simultaneously run at these centers. The Department should inquire as 
to how and where ABC proposes to provide these apprentices with hands-on or classroom training at these 
facilities. 

• Joumeypersons are required to work with apprentices at their on-the-job worksites. What are the 
qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of the 
training? Have these journeymen met their OJT requirements and how will this be verified? 

• ABC lists its program as a "Group Non-Joint" program consisting of a group or association of employers 
without the participation of a union representing employees. Once the apprentices are ready to go out to 
work, they will be sent to various employers, presumably members of the ABC association. 

o Is there, or will there be, an active list of employers for these apprentices and has the list been 
approved by the Department? 

o Will due diligence be conducted on all employers of the ABC Association who seek to employ 
apprentices? 

• Running eleven construction trade programs requires significant investment in training personnel and 
equipment. A review of ABC's Form 990 for 2018 indicates it had $6,000.00 in income after expenses. 

o How will ABC provide funding for training of multiple training centers, teaching staff, equipment, 
and other basic training requirements? 

• Will there be cross training of participants among the eleven requested programs? We submit that 
apprentices should only be registered in one construction trade program at a time and that cross-training 
within apprenticeship programs is not authorized under Department regulations. ABC should confirm to the 
Department that no such cross-training will be allowed as this poses a severe safety risk to workers and the 
public. 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which particular trade 
course ABC is seeking to train on. Such codes must be identified so that sufficient opportunity is provided 
for public comment. 

• Similarly, it is unclear whether these programs are solely for construction, maintenance or both. Are these 
programs solely for construction work or are they for maintenance work as well? 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum number 
of journeypersons on site for each apprentice. Will the ABC programs, and their employers, adhere to the 
proper ratio of apprentice to journeypersons as set by the Department for all work they perform, regardless 
of whether apprentices work on public or private projects? 



Again, we respectfully submit that the unique nature of this application — which appears to be the single largest 
expansion of a multi-trade program in recent memory — that the Department review and obtain answers to the 
above questions before considering the application. 

Thank you for your attention on this matter. 

Respectfully submitted, 

Anthony E. Mann 

President & CEO 
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EMF Technical Wiring Corp. 

February 14, 2020 

Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Attention: Comments on New Program 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I am writing on behalf of our firm to respectfully submit comments relating to the eleven (11) proposed 
apprenticeship programs submitted for approval by the Associated Builders and Contractors Empire State 
Chapter (“ABC”) for a variety of construction trades, specifically electrician, skilled construction craft 
laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy 
equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial 
funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 
of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 
investment have a legitimate argument in expecting that New York State will require our competition to 
adhere to these standards and not allow inferior programs because another program wants access to a 
cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 
questions about whether they can meet the necessary training standards to run so many programs in 
limited, combined regional training facilities. 

As part of the Department’s review of ABC’s multi-trade apprenticeship programs application, we request 
the Department investigate and obtain answers to the following questions: 

1. The ability to provide quality construction trades apprenticeship training requires having the proper 
equipment with which to teach; accordingly:  

1.1. Do the proposed training centers have the equipment needed for each of the eleven (11) trades?   

1.2. Do they have the capacity to develop and sustain quality state-of-the-art training programs 
necessary to comply with the standard training program training requirements set forth in 
Appendices A and B of each trade? 
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2. A review of some of the ABC “training centers” indicate that they are offices with no facilities or 
visible equipment for training in the eleven (11) listed trades.  The Department must visit these 
“training centers” to evaluate: 

2.1. How eleven (11) programs can simultaneously run at these centers? 

2.2. How and where ABC proposes to provide these apprentices with hands-on or classroom training 
at these facilities?  

3. Journeypersons are required to work with apprentices at their on-the-job worksites.  Accordingly: 

3.1. What are the qualifications of the journeymen that will be overseeing the apprentices during the 
OJT portion of the training?    

3.2. Have the journeymen satisfied their OJT requirements? 

3.3. How will journeymen OJT requirements be verified? 

4. ABC lists its program as a “Group Non-Joint” program consisting of a group or association of 
employers without the participation of a union representing employees.  Once the apprentices are 
ready to go out to work, they will be sent to various employers, presumably members of the ABC 
association.   

4.1. Is there, or will there be, an active list of employers for these apprentices and has the list been 
approved by the Department?    

4.2. Will due diligence be conducted on all employers of the ABC Association who seek to employ 
apprentices? 

5. Running eleven (11) construction trade programs requires significant investment in training personnel 
and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 
expenses.   

5.1. How will ABC provide funding for training of multiple training centers, teaching staff, 
equipment, and other basic training requirements? 

6. We submit that apprentices should only be registered in one construction trade program at a time and 
that cross-training within apprenticeship programs is not authorized under Department regulations.  

6.1. Will there be cross training of participants among the eleven requested programs?   

6.2. ABC should confirm to the Department that no such cross-training will be allowed as this poses 
a severe safety risk to workers and the public. 

7. Currently none of the applications indicate a DOT Code or O*Net Code to identify which trade 
course ABC is seeking to train on.   

7.1. Will the applications be resubmitted with the correct DOT code allowing enough opportunity to 
provide for public comment? 
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8. Similarly, it is unclear whether these programs are solely for construction, maintenance or both.   

8.1. Are these programs solely for construction work or are they for maintenance work as well? 

9. The ratio of apprentices/journeypersons are set by the Department and require having a minimum 
number of journeypersons on site for each apprentice.   

9.1. Will the ABC programs, and their employers, adhere to the proper ratio of apprentice to 
journeypersons as set by the Department for all work they perform, regardless of whether 
apprentices work on public or private projects? 

Again, we respectfully submit the Department review and obtain answers to the above questions before 
further consideration is giving to the application approval process.   

Thank you for your time and attention on this matter.   

Sincerely, 
EMF Technical Wiring Corp. 

Walter E. Greenwood 
President 
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From: Shawn Creighton 
Sent: Tuesday, February 18, 2020 4:16 PM
To: labor.sm.apprenticeship.training
Subject: Please Reject the ABC Apprenticeship Application

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Roberta Reardon, 

I am writing to ask that you reject the applications of the Associated Builders and Contractors 

Empire State Chapter (“ABC”) for approved apprentice programs.  

Our apprenticeship program is uniquely qualified to train apprentices in our trade because our 

union and contractor associations focus on a single craft. This enables us to ensure the 

highest standards in the electric construction and maintaince industry. The application from 

the ABC’s Empire State Chapter would seek to combine eleven separate and varied trades 

under one umbrella program at four or five sites.  

At the same time, the ABC application also reveals a standard $15 starting apprentice wage 

and a top $20 wage, regardless of what trade the apprentice is trained or working in. These 

rates can not comply with the prevailing wage requirements for public work and will 

undermine the workplace standards set by generations of New York construction workers.  

In conclusion, I once again urge you to reject the application from the Associated Builders 

and Contractors.  

As a 30 year member of the IBEW, I can honostly say that the unions are there for the 

members, the workers. The ABC is strictly there for the contractors, the bosses, not the 

employees. Its just another way for the non union contractors to minipulate and take 

advantage of their young employees. There is no possible way the ABC electric program 

could possibly compare to ours. Our instructors recieve training every year to stay up to date 

and compliant with standards we hold high nd our apprenticship is 5 years as opposed to the 

ABC 4 year program.  

Commissioner Reardon, please do not approve the proposed ABC apprenticeship, it does not 

and could never come close to comparing with ours. 
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Shawn Creighton  
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EMF Technical Wiring Corp. 

February 14, 2020 

Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Attention: Comments on New Program 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I am writing on behalf of our firm to respectfully submit comments relating to the eleven (11) proposed 
apprenticeship programs submitted for approval by the Associated Builders and Contractors Empire State 
Chapter (“ABC”) for a variety of construction trades, specifically electrician, skilled construction craft 
laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy 
equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial 
funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 
of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 
investment have a legitimate argument in expecting that New York State will require our competition to 
adhere to these standards and not allow inferior programs because another program wants access to a 
cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 
questions about whether they can meet the necessary training standards to run so many programs in 
limited, combined regional training facilities. 

As part of the Department’s review of ABC’s multi-trade apprenticeship programs application, we request 
the Department investigate and obtain answers to the following questions: 

1. The ability to provide quality construction trades apprenticeship training requires having the proper 
equipment with which to teach; accordingly:  

1.1. Do the proposed training centers have the equipment needed for each of the eleven (11) trades?   

1.2. Do they have the capacity to develop and sustain quality state-of-the-art training programs 
necessary to comply with the standard training program training requirements set forth in 
Appendices A and B of each trade? 
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2. A review of some of the ABC “training centers” indicate that they are offices with no facilities or 
visible equipment for training in the eleven (11) listed trades.  The Department must visit these 
“training centers” to evaluate: 

2.1. How eleven (11) programs can simultaneously run at these centers? 

2.2. How and where ABC proposes to provide these apprentices with hands-on or classroom training 
at these facilities?  

3. Journeypersons are required to work with apprentices at their on-the-job worksites.  Accordingly: 

3.1. What are the qualifications of the journeymen that will be overseeing the apprentices during the 
OJT portion of the training?    

3.2. Have the journeymen satisfied their OJT requirements? 

3.3. How will journeymen OJT requirements be verified? 

4. ABC lists its program as a “Group Non-Joint” program consisting of a group or association of 
employers without the participation of a union representing employees.  Once the apprentices are 
ready to go out to work, they will be sent to various employers, presumably members of the ABC 
association.   

4.1. Is there, or will there be, an active list of employers for these apprentices and has the list been 
approved by the Department?    

4.2. Will due diligence be conducted on all employers of the ABC Association who seek to employ 
apprentices? 

5. Running eleven (11) construction trade programs requires significant investment in training personnel 
and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 
expenses.   

5.1. How will ABC provide funding for training of multiple training centers, teaching staff, 
equipment, and other basic training requirements? 

6. We submit that apprentices should only be registered in one construction trade program at a time and 
that cross-training within apprenticeship programs is not authorized under Department regulations.  

6.1. Will there be cross training of participants among the eleven requested programs?   

6.2. ABC should confirm to the Department that no such cross-training will be allowed as this poses 
a severe safety risk to workers and the public. 

7. Currently none of the applications indicate a DOT Code or O*Net Code to identify which trade 
course ABC is seeking to train on.   

7.1. Will the applications be resubmitted with the correct DOT code allowing enough opportunity to 
provide for public comment? 
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8. Similarly, it is unclear whether these programs are solely for construction, maintenance or both.   

8.1. Are these programs solely for construction work or are they for maintenance work as well? 

9. The ratio of apprentices/journeypersons are set by the Department and require having a minimum 
number of journeypersons on site for each apprentice.   

9.1. Will the ABC programs, and their employers, adhere to the proper ratio of apprentice to 
journeypersons as set by the Department for all work they perform, regardless of whether 
apprentices work on public or private projects? 

Again, we respectfully submit the Department review and obtain answers to the above questions before 
further consideration is giving to the application approval process.   

Thank you for your time and attention on this matter.   

Sincerely, 
EMF Technical Wiring Corp. 

Walter E. Greenwood 
President 
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Via Electronic Mail to:  ATCO(älabor.ny.qov. 
Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 
Re: 	Associated Builders and Contractors - Empire State Chapter Program 
Applications 
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Associate Director 

To Whom It May Concern: 

I respectfully write to submit comments on behalf of the Joint Apprentice 
Committee IBEW Electric Industry #3 relating to the eleven (11) proposed 
apprenticeship programs submitted for approval by the Associated Builders 
and Contractors Empire State Chapter ("ABC") for a variety of 
construction trades, specifically electrician, skilled construction craft 
laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, 
operating engineer (heavy equipment), sheet metal worker, pipefitter, 
plumber, and carpenter. 

Apprenticeship has been and remains a critical pathway to the middle class 
for countless workers, especially in the construction trades. Modern 
apprenticeships were created by the United States Congress when it passed 
the Fitzgerald Act, Pub. L. No. 75-308, 50 Stat. 664, H.R. REP. No. 75-945, 
which created a system in which workers could be properly trained in 
construction skills and safety procedures through organized, formal 
apprenticeship training programs that meet established quality, safety and 
performance standards. Such programs are approved and monitored by the 
U.S. Department of Labor and state labor agencies, including the New 
York State Department of Labor. A recent report issued by the federal 
government stresses the need to expand industry apprenticeship programs 
as a means of building the pool of skilled labor, especially in the 
construction industry.' 

New York State, in declaring skilled manpower to be a "great resource" of 
the state to expand the state's industrial economy, declared it the public 
policy of the state to "develop sound apprenticeship training standards and 
to encourage industry and labor to institute training programs".2  An 
apprenticeship is a job-learning exercise, where experienced supervisors 

U.S. Dep't of Labor, Commerce, Education, and Health and Human Resources, What 
Works in Job Training: A Synthesis of the Evidence 8 (July 22, 2014). 
2  Labor Law, Article 23, Section 810 
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and workers closely train inexperienced workers, apprentices, through a 
combination of on-the-job training and classroom instruction.' While 
learning on-the-job, apprentices are employed as full-time employees, 
hired to produce a high-quality work product and learn skills that enhance 
their employability.4  Apprenticeship occurs in both non-union and 
unionized workplace settings. Historically, apprenticeship has been a 
standard method for workers to attain skills and experience in a particular 
trade. Workers with little or no experience may become a skilled 
craftsperson through supervised training and education by experienced 
craftsperson.5  

The ABC apprenticeship applications are unique in their scope and the 
applications raise serious questions about whether they can meet the 
necessary training standards to run so many programs in limited, combined 
regional training facilities. 

Before the Department can approve ABC's expansive, multi-trade 
apprenticeship programs, we request that the Department investigate and 
obtain sufficient answers to the following questions; we submit that these 
questions must be answered before the Department can or should approve 
the ABC programs: 

• The ability to provide quality construction trades apprenticeship training 
requires having the proper equipment with which to teach. 

o Do the proposed training centers have the equipment needed for 
each of the eleven (11) trades? 

o Do they have the capacity to develop and sustain quality state-of-
the-art training programs necessary to comply with the standard 
training program training requirements set forth in Appendices A 
and B of each trade? 

• A review of some of the ABC "training centers" indicate that they are 
offices with no facilities or visible equipment for training in the eleven 
listed trades. The Department must visit these "training centers" to 
evaluate how eleven programs can simultaneously run at these centers. 
The Department should inquire as to how and where ABC proposes to 

New York State Department of Labor, Apprenticeship Program, Fact Sheet, 
http://www.labor.ny.gov/apprenticeship/pdfs/p532.pdf.  
4 1d. 

Labor Law, Article 23, Section 810 

JIB. 11/19 



TIMOTHY CALASCIBETTA 
Associate Director 

Employee Representatives 

BENJAMIN ARANA 
JAMES BUA 
THOMAS CLEARY 
CHRISTOPHER ERIKSON 
KENNETH FORSBERG 

ELLIOT HECHT 

VINCENT MC ELROEN 
RAYMOND MELVILLE 

RICARDO ROLLINS 
JOSEPH SANTIGATE 

DR. GERALD FINKEL 
Chairman, Joint Industry Board 
of the Electrical Industry 

CAROL KLEINBERG 
Chairperson 

JOHN PINTO 
Secretary 
VITO V. MUNDO 
Counsel 

Employer Representatives 
CAROL KLEINBERG 

FRANK LAMBRAIA 

JOHN MANN INO 

JEFFREY MILAD 

DOMINIC PARISI 
FRANK PIMPINELLA 

JOHN PINTO 
VERONICA ROSE 
ROBERT J. SAVILLE 

PAUL VIEIRA 

APPRENTICE COMMITTEE 
JOINT INDUSTRY BOARD OF THE ELECTRICAL INDUSTRY 

158-11 HARRY VAN ARSDALE JR. AVENUE • FLUSHING, N.Y. 11365 
TEL: (718) 591-2000 • FAX: (718) 380-5473 • www.jibei.org  

GEORGE K. SCHUCK 

Director 

provide these apprentices with hands-on or classroom training at these 
facilities. 

• Journeypersons are required to work with apprentices at their on-the-job 
worksites. What are the qualifications of the journeymen that will be 
overseeing the apprentices during the OJT portion of the training? Have 
these journeymen met their OJT requirements and how will this be 
verified? 

• ABC lists its program as a "Group Non-Joint" program consisting of 

a group or association of employers without the participation of a 

union representing employees. Once the apprentices are ready to 

go out to work, they will be sent to various employers, presumably 

members of the ABC association. 

o Is there, or will there be, an active list of employers for these 
apprentices and has the list been approved by the Department? 

o Will due diligence be conducted on all employers of the ABC 
Association who seek to employ apprentices? 

• Running eleven construction trade programs requires significant 
investment in training personnel and equipment. A review of ABC's 
Form 990 for 2018 indicates it had $6,000.00 in income after expenses. 

o How will ABC provide funding for training of multiple training 
centers, teaching staff, equipment, and other basic training 
requirements? 

• Will there be cross training of participants among the eleven requested 
programs? We submit that apprentices should only be registered in one 
construction trade program at a time and that cross-training within 
apprenticeship programs is not authorized under Department regulations. 
ABC should confirm to the Department that no such cross-training will be 
allowed as this poses a severe safety risk to workers and the public. 

• None of the applications indicate a DOT Code or O*Net  Code sufficient 
to identify which particular trade course ABC is seeking to train on. Such 
codes must be identified so that sufficient opportunity is provided for 
public comment. 

JIB. 11/19 



TIMOTHY CALASCIBETTA 
Associate Director 

DR. GERALD FINKEL 
Chairman, Joint Industry Board 
of the Electrical Industry 

CAROL KLEINBERG 
Chairperson 
JOHN PINTO 
Secretary 
VITO V. MUNDO 
Counsel 

Employer Representatives 
CAROL KLEINBERG 
FRANK LAMBRAIA 
JOHN MANNINO 
JEFFREY MILAD 
DOMINIC PARISI 
FRANK PIMPINELLA 
JOHN PINTO 
VERONICA ROSE 
ROBERT J. SAVILLE 
PAUL VIEIRA 

Employee Representatives 
BENJAMIN ARANA 
JAMES BUA 
THOMAS CLEARY 
CHRISTOPHER ERIKSON 
KENNETH FORSBERG 
ELLIOT HECHT 
VINCENT MC ELROEN 
RAYMOND MELVILLE 
RICARDO ROLLINS 
JOSEPH SANTIGATE 

APPRENTICE COMMITTEE 
JOINT INDUSTRY BOARD OF THE ELECTRICAL INDUSTRY 

158-11 HARRY VAN ARSDALE JR. AVENUE • FLUSHING, N.Y. 11365 
TEL: (718) 591-2000 • FAX: (718) 380-5473 • www.jibei.org  

GEORGE K. SCHUCK 
Director 

• Similarly, it is unclear whether these programs are solely for construction, 
maintenance or both. Are these programs solely for construction work or 
are they for maintenance work as well? 

• The ratio of apprentices/i ourneypersons are set by the Department and 
require having a minimum number of j ourneypersons on site for each 
apprentice. Will the ABC programs, and their employers, adhere to the 
proper ratio of apprentice to journeypersons as set by the Department for 
all work they perform, regardless of whether apprentices work on public 
or private projects? 

For more than 100 years, longer than the system of Registered 
Apprenticeship has existed, the unionized construction trades have devoted 
substantial money, time, and other resources to training the most highly 
skilled construction workforce available. Formal apprenticeship programs 
have prepared new entrants for a career in construction, and assist 
journeypersons in upgrading their skills as technology and regulations 
evolved. These programs have been jointly sponsored by our Building 
Trade unions and our contractor associations. Working together, we assess 
the skills needed by our contractors and the best way to prepare workers 
and have a readily available and skilled labor supply. 

It is widely accepted that the joint labor management training programs of 
the Building Trades is the most successful workforce development model 
in our country and is a model many now want to replicate. However, there 
are some who only want to mimic our programs with cheap knock-offs 
intended only to give their contractors a competitive advantage, at the cost 
of poor training and nominal retention and graduation rates. 

My union trains 1,359 Apprentices per year. Our retention rate is 73.6%. 
The percentage of our apprentices that successfully complete and graduate 
from our program is 71.5%. Graduates become journeypersons and 
generally spend the rest of their careers with our trade. Over 90% of our 
graduates are retained in trade for ten years. Our starting apprentice wage 
rate is $15.75 leading to ajourneyperson wage of $56.00. Our Apprentice 
Program spends $14,434,439 annually to prepare the best apprentices in the 
industry. 
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The programs that ABC contractors have traditionally participated in do 
not come near our level of performance. For example, a 2012 report6  
revealed that ABC programs nationally only trained 5% of all apprentices; 
less than 19% completed the NY ABC programs across all trades.7  A more 
recent report regarding the ABC's Empire State Western Region 
Apprentice Programs  reveals that from 2014-2017 there were 61 
apprentices registered with the ABC'S Merit Apprenticeship Alliance, only 
8 graduated (13%); 16 quit (26%); 9 were terminated (15%), 28 remained 
in the program (45%) at the time of the report. 

All Apprentice Programs applications for the 11 different trades plan to 
utilize a "Limited Recruitment to present employees of the sponsor and / or 
present members of the Association". Each AT- 10 form for all 11 different 
Apprentice Programs list the total number of employees as 11. I find it hard 
to believe that all the Apprentice positions for all 11 trades will be filled by 
these 11 employees listed. I believe the intent is to fill the positions by 
employees of the member businesses of the association and as such the 
total number of employees should be listed on the AT- 10. 

Again, I respectfully submit that the unique nature of this application - 
which appears to be the single largest expansion of a multi-trade program 
in recent memory - that the Department review and obtain answers to the 
above questions before considering the application. 

Thank you for your attention on this matter. 

TIMOTHY CALASCIBETTA 
Associate Director 

George K. Schuck 
Director of Apprentice Training 
Joint Industry Board of the Electrical Industry 

6 An Analysis of Associate Builders and Contractors (ABC), Thomas Kriger, 
National Labor College, May 31, 2012. 

Id, page 20. 

8 Efficacy of Apprenticeship programs, Rochester Research Associates, LLC., 
2018 

JIB. 11/19 
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From: William 
Sent: Wednesday, February 19, 2020 5:26 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
William A La Rose IV 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



From: Tony 
Sent: Wednesday, February 19, 2020 6:16 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 
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safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
  
Tony Aberman 
Electrician 
IBEW Local 236 
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From: Angelo Alfeo 
Sent: Wednesday, February 19, 2020 5:35 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Angelo Anthony Alfeo 
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 5:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Sean Allen  
Electrician 
IBEW Local 236 
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Sent from my Samsung Galaxy smartphone. 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
 
Kyle Almindo 
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From:
Sent: Wednesday, February 19, 2020 2:54 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Russell W Anderson 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Wednesday, February 19, 2020 2:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
[ Randall A Angerosa] 
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 3:31 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, Curtis W. Armstrong Electrician IBEW Local 236  
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From:
Sent: Wednesday, February 19, 2020 5:35 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, Keith Arrington Electrician IBEW Local 236  
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From:
Sent: Wednesday, February 19, 2020 5:49 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Jason Henry Arsenault 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Bill Aubin 
Sent: Thursday, February 20, 2020 6:09 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Subject: Comments on New Program ABC Empire State Chapter 

  

Dear Commissioner Reardon:   

  

  

I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 

  

I am a member of IBEW Local 236 based in Schenectady. 

  

Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 

  

The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices graduate. The 
ABC proposes one program for 11 different trades. 

  

Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 

  

The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to the 
taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence to perform in 
our careers.  
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I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The ABC proposal 
provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is trained or 
working in.  

  

Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in boosting their profits 
by simply cutting pay. 

  

I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 

  

Sincerely, 

  

William Aubin 
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From: Daniel Ault 
Sent: Wednesday, February 19, 2020 3:07 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Daniel Ault 
Electrician 
IBEW Local 236 



1

From: John Babjeck 
Sent: Wednesday, February 19, 2020 5:40 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ John Babjeck ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Robin Bailey 
Sent: Thursday, February 20, 2020 2:59 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital 
Region. I am writing to oppose the approval of training programs for the Associated 
Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-
leading training in cutting-edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. The Tri-City JATC trains electrical workers in one 
specialized trade only and provides the focus and support to help apprentices graduate 
every year. The ABC proposes one program for 11 different trades. Our training center is a 
state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. The Tri-City 
JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and 
competence to perform in our careers. I’ve been paid a living wage that met prevailing wage 
laws and I’ve received significant contributions to Health and Retirement benefits for every 
hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
Apprenticeship programs should be used to help build a quality workforce, not used to 
assist contractors in boosting their profits by simply cutting pay. I respectfully request that 
the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers 
with the necessary level of skills training. Sincerely, Robin Bailey ] Electrician IBEW Local 
236  



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 
Kyle Ballard 
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From: Anthony Battista 
Sent: Wednesday, February 19, 2020 4:20 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Anthony Battista 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Greg Belanger 
Sent: Wednesday, February 19, 2020 3:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Gregory Belanger, Electrician IBEW Local 236  
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From: steve bernhoft 
Sent: Wednesday, February 19, 2020 7:18 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Steven Bernhoft electrician IBEW local 236  
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From: j bertasso 
Sent: Wednesday, February 19, 2020 3:50 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am 
writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. Our apprenticeship gives us industry-leading training in cutting-edge facilities 
with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical 
workers in one specialized trade only and provides the focus and support to help apprentices 
graduate every year. The ABC proposes one program for 11 different trades. Our training center is a 
state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of 
back rooms and storefront space in strip malls. The Tri-City JATC as part of the spends hundreds of 
thousands if not millions of dollars annually to ensure that we have the latest safety training, and the 
highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that 
met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. Apprenticeship 
programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Joseph Bertasso, Electrician IBEW Local 236  
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From: Scott Bischert 
Sent: Wednesday, February 19, 2020 2:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Scott  Bischert Electrician IBEW Local 236   
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From: John Bohanski 
Sent: Thursday, February 20, 2020 6:56 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
John bohanski 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one itprogram for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 Ryan Bourgeois 
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From: w brady 
Sent: Thursday, February 20, 2020 1:52 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Wilbur Brady Electrician IBEW Local 236   
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From: Fred Bressette 
Sent: Wednesday, February 19, 2020 5:02 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Frederick Bressette Jr. 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Adam Brooks 
Sent: Wednesday, February 19, 2020 3:33 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Adam Robert Brooks 
Electrician 
IBEW Local 236 
 
 
 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 
Kevin Brosnan 
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From: ROBERT BROWN 
Sent: Thursday, February 20, 2020 8:52 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely,Robert J Brown 
 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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Sent: Thursday, February 20, 2020 8:52 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
Robert J.Brown 
Electrician 
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IBEW Local 236 
 
 
Sent from my iPhone 
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From: Joseph Bruni 
Sent: Thursday, February 20, 2020 11:10 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236  
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From: Bill Buchanan 
Sent: Thursday, February 20, 2020 8:30 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236   
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From: Brenda Buchanan 
Sent: Wednesday, February 19, 2020 3:19 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help  
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
William A. Buchanan 
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From: Bill Bulger 
Sent: Wednesday, February 19, 2020 3:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Bill Bulger   
Electrician IBEW Local 236   



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
William Bulger 
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From: Jeremy Burke 
Sent: Wednesday, February 19, 2020 3:16 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually to ensure that we have the 
latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Jeremy Burke 

 
Electrician 
IBEW Local 236 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 jon burns 
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From: John Calabrese 
Sent: Thursday, February 20, 2020 9:00 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 

Jason capasso 
Local 236 

Commented [1]: Jason capasso 
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From: Joseph Carlino 
Sent: Wednesday, February 19, 2020 4:36 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Joseph Carlino 
Electrician 
IBEW Local 236 
 
 
Joe Carlino 
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From: Walter Carlson 
Sent: Thursday, February 20, 2020 4:06 PM
To: labor.sm.apprenticeship.training
Subject: Comments on new program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to 
oppose the approval of training programs for the Associated Builders and Contractors Empire State Chapter. 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only and 
provides the focus and support to help apprentices graduate every year. The ABC proposes one program for 
11 different trades. Our training center is a state-of-the-art facility with modern equipment and quality 
curriculum provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of the 
spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest safety 
training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage 
that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for 
every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of 
only $20, regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be 
used to help build a quality workforce, not used to assist contractors in boosting their profits by simply cutting 
pay. I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. Sincerely, [ Walter R. Carlson] Electrician IBEW Local 236   
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From:
Sent: Thursday, February 20, 2020 11:37 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, 
Joshua E. Caswell 
Electrician 
IBEW Local 236 
 
Sent from Yahoo Mail on Android 
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From:  

Sent: Thursday, February 20, 2020 4:33 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Sir/Madam: 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors. 
 
I am a graduate of the international Union of Operating Engineers registered apprenticeship program. 
 
My apprenticeship gave me industry-leading training in cutting-edge facilities with experienced 
instructors. The IUOE apprenticeship program doesn't cut any corners. 
 
The IUOE trains workers in one trade only and provides the focus and support to help every 
apprentice graduate. The ABC proposes one program for 11 different trades. 
 
My training was held in a state-of-the-art facility with modern heavy equipment. The ABC proposal 
would conduct construction training out of storefront space in strip malls. 
 
I got paid a living wage that met prevailing wage laws while I served my apprenticeship. The ABC 
proposal only provides a $15 starting apprentice wage and a top $20 wage, regardless of what trade 
the apprentice is trained or working in. 
 
Apprenticeship programs should be built to help workers first, not allow contractors to boost their 
profits by cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Lou Centolanza 

 
 



 

 

 

 

        February 20, 2020 

 

 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

 

   

  RE: Comments on New Program 

Associated Builders and Contractors Empire State Chapter 

 

 

Dear Sir/Madam: 

 

 I am the Training Director for the Tri-City JATC. Our apprentice program currently has 

236 of apprentices.  Over the past five years, we have graduated 204 apprentices.  I am writing to 

you to express serious concerns regarding the applications of the Associated Builders and 

Contractors Empire State Chapter (“ABC”) for approved apprentice programs.  The ABC has 

submitted eleven (11) different applications seeking a New York State approved apprentice 

program for eleven (11) different trades.  While eleven (11) different applications were submitted, 

the AT 9 form for each application identifies eleven (11) trades that the ABC seeks to include as 

part of each program.  Additionally, each application identifies the same 5 locations throughout 

New York State to house these apprentice programs, 4 of which appear to be intended as training 

locations, and the 5th appears to be ABC’s headquarters address. 

 

 At our apprentice program, we train apprentices in one trade only.  To properly train our 

apprentices, teach the skills required to work in our industry, and provide instruction on proper 

technique and safety procedures, our training school is over 10,000 square feet. In order to provide 

skills and safety training, our program requires the completion of 900 hours of classroom training 

along with 8,200 hours of on-the-job training.  Our program uses state of the art equipment, such 

as mechanical and electrical conduit bending machines, Programmable Logic Controllers, 

Variable Frequency Drives and an assortment of technical Fluke meters. Our classroom instruction 

takes place in 5 different classrooms, for 5 different levels of apprenticeship along with 3 rooms 

dedicated to hands-on training with approximately 4 full time and 6 part-time advanced training 

instructors 

  

The instructors in our program have a level of training and experience that we  pass on to 

our apprentices through direct classroom instruction. All of our instructors have been in the field 

as Journeyman Workers for at least ten years. They are required to graduate from the National 



Training Institute, which is an intensive four-year program for adult education. Our program is 

uniquely qualified to train apprentices in our trade because of the commitment of both our union 

and our contractor associations to train the best possible construction workers in our trade.  

 

 Given these facts, it is difficult to believe that one program can properly train workers 

across the State of New York in eleven different trades at only 4 or 5 facilities, some of which are 

no more than storefront space in strip malls.    There is no indication that these facilities have the 

proper equipment and necessary infrastructure to properly and safely train workers in one trade, 

let alone eleven.  Additionally, the AT 8 for each application identifies the same school 

representative and the same DLEA for the eleven (11) trades.  There is no indication that the 

programs have sufficient instructors with appropriate experience.  There is also no indication that 

these programs will recruit new apprentices and the program appears to be limited to current 

employees of current members of the ABC Empire Chapter.  Finally, the applications reveal a 

remarkable similarity to the existing Empire State Chapters Merit Apprentice Alliance, with 

similar addresses and individuals.  It appears that these applications are an attempt to rebrand the 

ABC’s existing program to wipe out its questionable performance history.   

 

 As a Training Director, I have serious concerns regarding the capacity of the applicant to 

provide the necessary level of skills training across eleven (11) different trades based on the 

information contained in the application.  A serious concern is whether this is an attempt by the 

ABC to circumvent the state law requirement that individuals be employed as an apprentice, at 

apprentice rates, only in the trade in which the apprentice is registered.  Finally, the wage rates 

listed in the applications seriously undercut the prevailing wage, and would not comply on public 

works projects.    

 

It is respectfully requested that the Department of Labor to investigate these applications 

thoroughly to ensure the applicant can comply with the regulations and the law.     

 

 Thank you for your time and attention to this matter. 

 

 

 Sincerely, 

 Kyran Chesterfield 

 Training Director 

 Tri-City JATC 

428 Old Niskayuna RD. 

 Latham, NY 12110 
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From: Dennis 
Sent: Wednesday, February 19, 2020 7:19 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Dennis M Chico 
 Journeyman  Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Aaron Chojecki 
Sent: Wednesday, February 19, 2020 5:12 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Aaron Chojecki Electrician IBEW Local 236   
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From: Shawn J Christiansen 
Sent: Wednesday, February 19, 2020 8:45 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Shawn Christiansen  
Electrician 
IBEW Local 236 
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Thank-You Again  
Shawn  
Sent from my iPhone 
 
 
Confidentially notice:  This communication and any attachments may contain confidential or privileged information.  If 
you are not the intended recipient or authorized to receive/read on behalf of the intended recipient, you are hereby 
notified that you have received this communication in error.  Any use or copying of this communication is prohibited.  If 
you have received this communication in error, please destroy all copies and contact the sender. 
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From: Max Clancy 
Sent: Thursday, February 20, 2020 6:14 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
[ Your Full Name ] 
Electrician 
IBEW Local 236 
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From: Pete Classen 
Sent: Wednesday, February 19, 2020 6:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Peter Classen Electrician IBEW Local 236  
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From: Joseph Collins II 
Sent: Wednesday, February 19, 2020 4:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Joseph Collins II 
IBEW Local 236 
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From: matt colwell 
Sent: Wednesday, February 19, 2020 2:57 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Matt Colwell 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Jonathan Conkling 
Sent: Thursday, February 20, 2020 6:06 AM
To: labor.sm.apprenticeship.training
Subject: Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 

Dear Commissioner Reardon:   
  
  
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
  
I am a member of IBEW Local 236 based in Schenectady. 
  
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
  
The Tri-City JATC trains workers in one trade only and provides the focus and support to 
help  apprentices graduate. The ABC proposes one program for 11 different trades. 
  
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
  
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no 
expense to the taxpayer to ensure that we have the latest safety training, and the highest degree 
of skill and competence to perform in our careers.  
  
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving my 
apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage and a 
top wage of only $20, regardless of what trade the apprentice is trained or working in.  
  
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
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I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
  
Sincerely, 
  
        Jonathan Conkling 
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From: Stephanie Cooper 
Sent: Wednesday, February 19, 2020 4:42 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Stephanie A. Cooper Electrician IBEW Local 236   
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From: Jim Cordi 
Sent: Thursday, February 20, 2020 9:32 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236  
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From:
Sent: Wednesday, February 19, 2020 5:09 PM
To: labor.sm.apprenticeship.training
Subject: Apprenticeship 

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 

Sent from my  
 
 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
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The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 
safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
  
 David cox 
Electrician 
IBEW Local 236 
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From: dayton Cross 
Sent: Thursday, February 20, 2020 12:43 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Dayton A Cross Electrician IBEW Local 236  
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From: Chris Cusano 
Sent: Wednesday, February 19, 2020 8:52 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Chris Cusano, Electrician IBEW Local 236   



1

From:
Sent: Wednesday, February 19, 2020 5:36 PM
To: labor.sm.apprenticeship.training
Subject: sub standard work

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 
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safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 

William J. Czelusniak 
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From: Matthew De Nyse 
Sent: Thursday, February 20, 2020 12:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. 
Sincerely,  Matthew DeNyse Electrician IBEW Local 236  
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From: Jon Dercole 
Sent: Thursday, February 20, 2020 7:06 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Jonathan Dercole Electrician IBEW Local 236   
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From: Joe Digena 
Sent: Thursday, February 20, 2020 9:59 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Joe Digena 
LaCorte Companies 
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From: James DiManno 
Sent: Wednesday, February 19, 2020 2:54 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
James N DiManno Electrician IBEW Local 236   
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From: erik doherty 
Sent: Thursday, February 20, 2020 8:35 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Erik T. Doherty 
Electrician 
IBEW Local 236 
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From: john.f.dolphin 
Sent: Thursday, February 20, 2020 7:12 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
John F. Dolphin 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From: Brian Donovan 
Sent: Wednesday, February 19, 2020 3:18 PM
To: labor.sm.apprenticeship.training
Subject: Quality Apprenticeship Retention 

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC is part of the  Electrical Training Alliance which 
spends hundreds of thousands if not millions of dollars annually to 
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ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
  
Brian Donovan  
Electrician 
IBEW Local 236 

Sent from my iPhone 



 

 

 
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
Andrew Dorrer 
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From: Jason Doty 
Sent: Wednesday, February 19, 2020 2:50 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Jason Doty 
Electrician 
IBEW Local 236 
 
 
Jason Doty 
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From: Todd Drake 
Sent: Wednesday, February 19, 2020 6:54 PM
To: labor.sm.apprenticeship.training
Subject: Letter for DOL-ABC

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  
  
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire 
State Chapter. 
  
I am a member of IBEW Local 236 based in Schenectady. 
  
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. 
  
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices 
graduate. The ABC proposes one program for 11 different trades. 
  
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct construction training out 
of back rooms and storefront space in strip malls. 
  
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to 
the taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence 
to perform in our careers.  
  
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health 
and Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The 
ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in.  
  
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in 
boosting their profits by simply cutting pay. 
  
I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. 
  
Sincerely, 
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Todd Drake 
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From: Paul Drosness 
Sent: Wednesday, February 19, 2020 3:29 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Paul D 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Daniel Dudley <ddudley@ibew236.org>
Sent: Thursday, February 20, 2020 2:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
 
I am writing in opposition to the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 

 
 Our apprenticeship gives our apprentices industry-leading training in cutting-edge facilities with experienced 

instructors combined with on the job training provided by well qualified Journeyman. The Tri-City JATC 
apprenticeship program doesn't cut any corners. The recruitment efforts of our organization are dedicated to 
providing opportunities for underserved members of our society with a pre-apprenticeship program.  This pre-
apprenticeship program helps prepare individuals to become and succeed as electrician apprentices.  
 

 The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 

 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct construction training out of 
back rooms and storefront space in strip malls. 

 The Tri-City JATC as part of the Electrical Training Alliance spends hundreds of thousands if not millions of dollars 
annually to ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers.  

 I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health 
and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  We are also proud 
that wages and benefits are identical across our classifications.  Regardless of Race, Religion, Gender, Gender 
Preference, Age or any other factor,  from first year Apprentice to Journeyman across any level are paid equally 
and referred to work with equal opportunities. 

 
Apprenticeship programs should be used to help build a quality workforce, not used  in assisting contractors and 
developers to  boost their profits by simply cutting their workers’ pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with the 
necessary level of skills training. 
 

Sincerely, 
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Daniel K Dudley 
 
  Business Development Representative 

  IBEW Local 236 

  518-788-7378 
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From: Vishon Dudnath 
Sent: Wednesday, February 19, 2020 3:05 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely,   
 Vishon Dudnath(Electrician IBEW Local 236)   
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From: Michael Dunham 
Sent: Thursday, February 20, 2020 6:56 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Michael J. Dunham 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
Matthew Durkee  
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From: Robert Dussault 
Sent: Thursday, February 20, 2020 7:15 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Robert R Dussault  Electrician IBEW Local 236   
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From: jay emery 
Sent: Thursday, February 20, 2020 7:12 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Jay Emery 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Wednesday, February 19, 2020 3:57 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of   
William j Engelhardt  
Electrician 
IBEW Local 236 
 
 
 
 
Sent from my Verizon, Samsung Galaxy smartphone 
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From: Candace Eustace 
Sent: Wednesday, February 19, 2020 3:32 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Candace Eustace 
Electrician 
IBEW Local 236 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
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From:
Sent: Wednesday, February 19, 2020 6:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Michael Fennell 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From: Christopher Foley 
Sent: Wednesday, February 19, 2020 8:03 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Christopher Foley 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



1

From: Arthur Frament 
Sent: Wednesday, February 19, 2020 4:48 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Arthur Frament 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Daniel Franke 
Sent: Wednesday, February 19, 2020 2:57 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Daniel Franke 
Electrician 
IBEW Local 236  
 
Get Outlook for Android 
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From: Jason Fuhri 
Sent: Thursday, February 20, 2020 12:05 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Jason Fuhri ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: kevin fuller 
Sent: Wednesday, February 19, 2020 3:47 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Kevin Fuller 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Matthew Gac 
Sent: Thursday, February 20, 2020 9:05 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Matthew Gac 
Electrician 
IBEW Local 236 
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From: dave galinski 
Sent: Wednesday, February 19, 2020 2:59 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ David Galinski ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Derek Gannon 
Sent: Thursday, February 20, 2020 12:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Derek Gannon Electrician IBEW Local 236  
 
 
Derek Gannon  
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From: Sal Genovesi 
Sent: Wednesday, February 19, 2020 6:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the approval of training programs 
for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training 
in cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified 
Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical 
workers in one specialized trade only and provides the focus and support to help apprentices graduate every year. The 
ABC proposes one program for 11 different trades. Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized instructors with real trade experience. The ABC proposal 
would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of 
the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest safety training, 
and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that met 
prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not 
used to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training.  
Sincerely,  
Sal Genovesi   
Electrician IBEW Local 236  
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From:
Sent: Wednesday, February 19, 2020 4:17 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Justin Gibeau 
Electrician 
IBEW Local 236 
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From: Nicholas Giordano 
Sent: Wednesday, February 19, 2020 6:02 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire 
State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices 
graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct construction training out 
of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to 
the taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence 
to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health 
and Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The 
ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in 
boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. 
 
It is my hope that you will hear the call of your constituants and support liveable wages for the trades and help resist the 
cheapening of your peoples labor. 
 
Sincerely, 
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Nicholas Giordano 
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From: Erroll Gladden 
Sent: Wednesday, February 19, 2020 3:24 PM
To: labor.sm.apprenticeship.training
Cc:
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Robert Gordon 
Sent: Wednesday, February 19, 2020 3:20 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Robert  Gordon Electrician IBEW Local 236   
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From: Zack Gordon 
Sent: Thursday, February 20, 2020 12:09 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Zackary Gordon ] Electrician IBEW Local 236   



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 Brandon Goyer 
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From: thomas gray 
Sent: Wednesday, February 19, 2020 5:21 PM
To: labor.sm.apprenticeship.training
Subject: ABC's apprenticeship proposal

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 
 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge 
facilities with experienced instructors combined with on the job training 
provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help apprentices graduate every 
year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment 
and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of 
back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not 
millions of dollars annually to ensure that we have the latest safety 
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training, and the highest degree of skill and competence to perform in 
our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits for 
every hour I’ve worked. The ABC proposal provides a $15 starting 
apprentice wage and a top wage of only $20, regardless of what trade the 
apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look 
closely at applications for new apprenticeship programs to ensure they 
comply with all regulations and standards and provide workers with the 
necessary level of skills training. 
 
Sincerely, 
  
Thomas Gray 
Electrician 
IBEW Local 236 
 
 
Sent from my Verizon, Samsung Galaxy smartphone 
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From: rob guido 
Sent: Thursday, February 20, 2020 10:57 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Robert Guido Jr 
Electrician 
IBEW Local 236  
Get Outlook for iOS 
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From: Christopher Hagen 
Sent: Wednesday, February 19, 2020 2:56 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Christopher Hagen, Electrician IBEW Local 236   
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From:
Sent: Wednesday, February 19, 2020 3:02 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Mark Haggerty 
Electrician 
IBEW Local 236 
 
 
 
 
Sent from my Verizon, Samsung Galaxy smartphone 
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Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 
James Hansen 
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From: John Harrison 
Sent: Wednesday, February 19, 2020 4:01 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the IBEW  spends hundreds of thousands if not millions of dollars annually to ensure that we 
have the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
John R Harrison 
Electrician 
IBEW Local 236 
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From: Michael Hartmann 
Sent: Thursday, February 20, 2020 12:00 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Michael Hartmann Full Name ] Electrician IBEW Local 236   
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From:
Sent: Wednesday, February 19, 2020 2:32 PM
To: labor.sm.apprenticeship.training
Subject: Apprenticeship 

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
  
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
  
I am a member of IBEW Local 236 based in Schenectady. 
  
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
  
The Tri-City JATC trains workers in one trade only and provides the focus and support to 
help  apprentices graduate. The ABC proposes one program for 11 different trades. 
  
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
  
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no 
expense to the taxpayer to ensure that we have the latest safety training, and the highest degree 
of skill and competence to perform in our careers.  
  
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving my 
apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage and a 
top wage of only $20, regardless of what trade the apprentice is trained or working in.  
  
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
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I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
  
Sincerely, 
 Stephen Hayes 
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From:
Sent: Wednesday, February 19, 2020 3:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Stephen J Hayes  
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 6:31 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Karl Heidenreich 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Joe Hensler 
Sent: Wednesday, February 19, 2020 4:28 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job training 
provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City 
JATC trains electrical workers in one specialized trade only and provides the focus and support to help apprentices 
graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-of-the-art 
facility with modern equipment and quality curriculum provided by specialized instructors with real trade experience. The 
ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City 
JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest 
safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that 
met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not 
used to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ Joesph Hensler ] 
Electrician IBEW Local 236  
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From:
Sent: Thursday, February 20, 2020 7:44 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Edwin Hernandez ] 
Electrician 
IBEW Local 236 
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From: Robert T. Herrick Jr. 
Sent: Wednesday, February 19, 2020 5:33 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Robert Herrick Electrician IBEW Local 236   
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From: Robert Herrick 
Sent: Wednesday, February 19, 2020 3:01 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236  
  Robert Herrick iii 
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From:
Sent: Wednesday, February 19, 2020 2:57 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Randy K Hickok 
Electrician 
IBEW Local 236 
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Sent via the Samsung Galaxy S8 Active, an AT&T 5G Evolution capable smartphone 
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From: Nate Hicks 
Sent: Wednesday, February 19, 2020 9:58 AM
To: labor.sm.apprenticeship.training
Subject: ibew apprenticeship

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire 
State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices 
graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct construction training out 
of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to 
the taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence 
to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health 
and Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The 
ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in 
boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. 
 
Sincerely, 
 Nathan Hicks 
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From:
Sent: Wednesday, February 19, 2020 4:19 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Andres Hincapie 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Wednesday, February 19, 2020 4:25 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 

Joseph Hlat 
Electrician 
IBEW Local 236 
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From: Christopher Horan 
Sent: Wednesday, February 19, 2020 6:53 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 

Christopher Horan 
  

 
 
Electrician 
IBEW Local 236  
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From: Mitchel Hoyt 
Sent: Thursday, February 20, 2020 8:56 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Mitchel J. Hoyt Electrician IBEW Local 236  
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From: Bill Hydzik 
Sent: Wednesday, February 19, 2020 4:34 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely,   
 
William Hydzik Electrician IBEW Local 236   
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From: Brian Hyra 
Sent: Thursday, February 20, 2020 4:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, [ Brian M Hyra ] Electrician IBEW Local 236  
 
Sent from Yahoo Mail on Android 
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From: Bruce Inman 
Sent: Wednesday, February 19, 2020 3:16 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Bruce James Inman ] Electrician IBEW Local 236   
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From: Jordan Ivey 
Sent: Thursday, February 20, 2020 5:40 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training.   
 Sincerely,  
Jordan Ivey Electrician IBEW Local 236   
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From: Kevin A Jenkins 
Sent: Wednesday, February 19, 2020 5:02 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Kevin A Jenkins 
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From: Mike Jennings 
Sent: Wednesday, February 19, 2020 3:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Michael Jennings ] Electrician IBEW Local 236  
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From: Jake Jensen 
Sent: Thursday, February 20, 2020 6:35 PM
To: labor.sm.apprenticeship.training
Subject: IBEW 
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ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Sent from my iPhone 
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From: Mark Johnson 
Sent: Wednesday, February 19, 2020 5:29 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Mark Johnson 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Kim Joiner 
Sent: Thursday, February 20, 2020 9:21 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Kim Joiner 
Electrician 
IBEW Local 236 
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From: Jeremy Jones 
Sent: Wednesday, February 19, 2020 4:23 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236   
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From: Thomas Jordan 
Sent: Thursday, February 20, 2020 3:58 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
[ Your Full Name ] 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



1

From: John Joseph 
Sent: Thursday, February 20, 2020 10:01 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
John Walker Joseph ] Electrician IBEW Local 236  
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From: Billy P Kanas 
Sent: Wednesday, February 19, 2020 3:23 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Billy Kanas Electrician IBEW Local 236  
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From: Will Kasperek 
Sent: Wednesday, February 19, 2020 3:14 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236   
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From: Colleen Kelliher 
Sent: Wednesday, February 19, 2020 9:19 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices graduate. The 
ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to the 
taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence to perform in 
our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The ABC proposal 
provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is trained 
or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Colleen Kelliher 
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From: Darian Kelly 
Sent: Wednesday, February 19, 2020 6:40 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Darian S. Kelly 
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Electrician 
IBEW Local 236 
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From: Kevin Kelter 
Sent: Wednesday, February 19, 2020 6:38 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon,  
 
I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the approval of training programs 
for the Associated Builders and Contractors Empire State Chapter. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman.  
 
The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one 
specialized trade only and provides the focus and support to help apprentices graduate every year. The ABC proposes 
one program for 11 different trades. Our training center is a state-of-the-art facility with modern equipment and quality 
curriculum provided by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of the spends hundreds of 
thousands if not millions of dollars annually to ensure that we have the latest safety training, and the highest degree of 
skill and competence to perform in our careers.  
 
 I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay.  
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training.  
 
Sincerely,  
Kevin Kelter 
Electrician Apprentice 
IBEW Local 236   
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From: Christopher Kern 
Sent: Wednesday, February 19, 2020 3:46 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Christopher Kern 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From: Kevin Kerr 
Sent: Wednesday, February 19, 2020 4:30 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Kevin Kerr, Electrician IBEW Local 236   
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From: James Kindl 
Sent: Wednesday, February 19, 2020 5:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   

I am a member of IBEW Local 236 based in the Capital Region. 

I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 

Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 

The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 

Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 

The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  

I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  

Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 

I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 

Sincerely, 

James Kindl 
Electrician 
IBEW Local 236 
 

Get TypeApp for Android  
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From: wilfried klein 
Sent: Wednesday, February 19, 2020 6:20 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders 
and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with 
experienced instructors combined with on the job training provided by well qualified 
Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and 
provides the focus and support to help  apprentices graduate every year. The ABC 
proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality 
curriculum provided by specialized instructors with real trade experience. The ABC 
proposal would conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of 
dollars annually to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received 
significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage 
of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. 
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I respectfully request that the New York State Department of Labor look closely at 
applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Wilfried Klein 
Electrician 
IBEW Local 236 
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From: Nathan Knobel 
Sent: Friday, February 21, 2020 12:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Nathan R Knobel Electrician IBEW Local 236  
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From: Andy Knollman 
Sent: Thursday, February 20, 2020 4:40 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Andrew Knollman Electrician IBEW Local 236.  
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From: Michael Kolenda 
Sent: Thursday, February 20, 2020 4:12 PM
To: labor.sm.apprenticeship.training
Subject: Comments on new program 

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
RE: Comments on new program associated builders and contractors Empire State chapter 
 
Dear Sir/ Madam: 
     My name is Michael Kolenda and I am a 3rd year apprentice in the Iron Workers Locals 40 and 
361 Training program. Before qualifying to enter this apprenticeship program in 2016 I was working 
for a small non union general contracting company as a laborer. I was making $15 an hour with little 
to no health benefits at all. As far as any retirement funds went, I most likely would have had to work 
the rest of my life to survive. Thankfully, a friend had instructed me to take the written exam for a 
chance to become an Iron Worker, and so I did. I recall doing some research on what exactly an Iron 
Worker was and found a desire to pursue this career path. Praying to god for the opportunity, I ended 
up passing the written and physical exam and was welcomed into the program with open arms. This 
career has given me an extensive skill set which I’m blessed to be able to apply on and off the job 
site. As a direct result of this program I will now be able to start/ provide for a family one day which I 
am looking forward to. God bless Iron Workers Locals 40 and 361 training program. 
   The Associated builders and contractors application shows the apprentices starting wage at $15 an 
hour and increasing to $19 an hour after 4 years and a journeyman rate of $20 an hour upon 
completion of the program. These do not sound like wages that would benefit the students in their 
efforts to join the middle class by attending school and working full time. 
  The associated builders and contractors also want to train 11 different trades in only 5 locations 
spread throughout the entire state of New York. This seems to be an attempt by the applicant to use 
the registered apprenticeship program to benefit them and only them. This is certainly not the intent of 
article 23 of New York labor law and the department of labor will be causing harm to all future 
apprentices in approving this program. 
  It is respectfully requested that the department of labor investigate these applications thoroughly to 
ensure the applicant can comply with the regulations and the law. 
  Thank you for your time and attention to this matter. 
 
 Sincerely, 
— Mike Kolenda 
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From: Kathy Kramer 
Sent: Wednesday, February 19, 2020 2:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, [Frank Kramer] Electrician IBEW Local 236  
 
Sent from Yahoo Mail on Android 
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From: Colby Lachapelle 
Sent: Thursday, February 20, 2020 8:16 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 
  
Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire 
State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices 
graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct construction training out 
of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to 
the taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence 
to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health 
and Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The 
ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in 
boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. 
 
Sincerely, 
Colby LaChapelle 
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From: Christopher LaCoy 
Sent: Wednesday, February 19, 2020 3:23 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Christopher LaCoy 
Electrician 
IBEW Local 236 
 
 
Best regards, 
Chris LaCoy 
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From:
Sent: Thursday, February 20, 2020 7:17 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
 Chris Lambert 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Matthew Landy 
Sent: Wednesday, February 19, 2020 3:03 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Matthew Landy 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Richard Lange 
Sent: Thursday, February 20, 2020 9:22 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job training 
provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City 
JATC trains electrical workers in one specialized trade only and provides the focus and support to help apprentices 
graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-of-the-art 
facility with modern equipment and quality curriculum provided by specialized instructors with real trade experience. The 
ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City 
JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest 
safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that 
met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not 
used to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training. Sincerely,Richard  M. 
Lange  Electrician IBEW Local 236  



1

From: Michael LaPlant 
Sent: Thursday, February 20, 2020 7:05 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
[  Michael LaPlant ] Electrician IBEW Local 236   
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From:
Sent: Wednesday, February 19, 2020 5:26 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
William A La Rose IV 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Thomas Lenseth 
Sent: Wednesday, February 19, 2020 3:28 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 Thomas Lenseth 
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 5:34 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Don Leonard 
Electrician 
IBEW Local 236 
 
 
 



2

 
Sent from my Samsung Galaxy smartphone. 
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From: Timothy Leonard 
Sent: Wednesday, February 19, 2020 4:21 PM
To: labor.sm.apprenticeship.training
Subject: ABC opposition

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 
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safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
  
Timothy M Leonard 
Electrician 
IBEW Local 236 
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From:
Sent: Thursday, February 20, 2020 7:19 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Daniel Lewis  
 
Electrician 
IBEW Local 236 
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Sent via the Samsung Galaxy S10, an AT&T 5G Evolution capable smartphone 
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From: Brian Lill 
Sent: Wednesday, February 19, 2020 7:05 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Brian Lill Electrician IBEW Local 236   
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From: Erin P Lloyd 
Sent: Thursday, February 20, 2020 5:04 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Erin P Lloyd 
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Electrician 
IBEW Local 236 
 
 
Thank you 
Erin 
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From: Tom Mack 
Sent: Thursday, February 20, 2020 10:31 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Thomas Mack 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:  
  
 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The 
Tri-City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help 
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 
 
Christian Magur 
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From:
Sent: Wednesday, February 19, 2020 3:03 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Ken mahar Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
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Sent from my Samsung Galaxy smartphone. 
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From: Matthew Malinoski 
Sent: Thursday, February 20, 2020 7:14 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training.  
 
 Sincerely, Matt Malinoski , Electrician IBEW Local 236   
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From: Stephen Mancini 
Sent: Wednesday, February 19, 2020 3:08 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training.   
 
 Sincerely, Stephen G. Mancini  
Electrician IBEW Local 236   



1

From: Jeff S Mangold 
Sent: Wednesday, February 19, 2020 10:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Jeffrey S Mangold 
Journeyman Wireman Electrician 35 years 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Stefano Manzinello 
Sent: Wednesday, February 19, 2020 4:14 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Stefano Manzinello Electrician IBEW Local 236   
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From: Matthew Martone 
Sent: Wednesday, February 19, 2020 8:07 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Matthew Martone 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Justin Maskell 
Sent: Thursday, February 20, 2020 7:14 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Justin B Maskell Electrician IBEW Local 236   
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From:
Sent: Wednesday, February 19, 2020 7:00 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Michael matthews 
Electrician 
IBEW Local 236 
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From: Michael Mazzarella 
Sent: Wednesday, February 19, 2020 5:19 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236   
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From: Edward McAdoo 
Sent: Wednesday, February 19, 2020 4:48 PM
To: labor.sm.apprenticeship.training
Subject: Comments on new programs

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 
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safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Edward McAdoo 
Electrician 
IBEW Local 236 
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From: Dale John McClure 
Sent: Wednesday, February 19, 2020 7:23 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Dale John McClure 
Electrician 
IBEW Local 236  
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From: MARK McGARRY 
Sent: Wednesday, February 19, 2020 8:49 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 

[ mark mcgarryYour Full Name ] 
Electrician 
IBEW Local 236 



From: Rayshawn Mcgee 
Sent: Wednesday, February 19, 2020 5:45 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Rayshawn McGee 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Pete McGrath 
Sent: Wednesday, February 19, 2020 2:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. 
Sincerely,  Peter McGrath Electrician IBEW Local 236   
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From: Michael Mcnall 
Sent: Wednesday, February 19, 2020 7:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



1

From: Frank Menard 
Sent: Thursday, February 20, 2020 9:37 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. 
Sincerely,Frank J. Menard, Electrician IBEW Local 236   
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From: Gary Merritt 
Sent: Wednesday, February 19, 2020 4:38 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Gary A. Merritt Jr. 
Electrician 
IBEW Local 236 
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From: Gary Merritt 
Sent: Wednesday, February 19, 2020 4:38 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Gary A. Merritt Jr. 
Electrician 
IBEW Local 236 
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From: Al Mewton 
Sent: Wednesday, February 19, 2020 5:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Albert Mewton ] Electrician IBEW Local 236   



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:  
  
 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The 
Tri-City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help 
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 Michael Micheli 
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From: Chuck Mohlmann 
Sent: Wednesday, February 19, 2020 6:10 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Charles F Mohlmann [ Your Full Name ] 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of the Tri-City JATC consisting of  members from 

the International Brotherhood of Electrical Workers Local No. 236 Albany and The Albany Electrical 

Contractors Association relating to the eleven (11) proposed apprenticeship programs submitted for 

approval by the Associated Builders and Contractors Empire State Chapter (“ABC”) for a variety of 

construction trades, specifically electrician, skilled construction craft laborer, dry wall taper (finisher), 

iron worker, roofer, painter and decorator, operating engineer (heavy equipment), sheet metal worker, 

pipefitter, plumber, and carpenter. 

Apprenticeship has been and remains a critical pathway to the middle class for countless workers, 

especially in the construction trades.  Modern apprenticeships were created by the United States Congress 

when it passed the Fitzgerald Act, Pub. L. No. 75-308, 50 Stat. 664, H.R. REP. NO. 75-945, which created 

a system in which workers could be properly trained in construction skills and safety procedures through 

organized, formal apprenticeship training programs that meet established quality, safety and performance 

standards and that such programs are approved and monitored by the U.S. Department of Labor and state 

labor agencies, including the New York State Department of Labor; and a recent report issued by the 

federal government stresses the need to expand industry apprenticeship programs as a means of building 

the pool of skilled labor, especially in the construction industry.1 

New York State, in declaring skilled manpower to be a “great resource” of the state to expand the state’s 

industrial economy, declared it the public policy of the state to “develop sound apprenticeship training 

standards and to encourage industry and labor to institute training programs”.2  An apprenticeship is a job-

learning exercise, where experienced supervisors and workers closely train inexperienced workers, 

apprentices, through a combination of on-the-job training and classroom instruction.3 While learning on-

the-job apprentices are employed as full-time employees, hired to produce a high-quality work product and 

learn skills that enhance their employability.4  Apprenticeship occurs in both non-union and unionized 

workplace settings.  Historically, apprenticeship has been a standard method for workers to attain skills and 

experience in a particular trade. Workers with little or no experience may become a skilled craftsperson 

through the supervised training and education by experienced craftsperson.5   

The ABC apprenticeship applications are unique in their scope and the applications raise serious 

questions about whether they can meet the necessary training standards to run so many programs in 

limited, combined regional training facilities. 

 
1 U.S. Dep’t of Labor, Commerce, Education, and Health and Human Resources, What Works in Job 

Training: A Synthesis of the Evidence 8 (July 22, 2014). 
2 Labor Law, Article 23, Section 810 
3 New York State Department of Labor, Apprenticeship Program, Fact Sheet, 

http://www.labor.ny.gov/apprenticeship/pdfs/p532.pdf. 
4 Id. 
5 Labor Law, Article 23, Section 810 

about:blank


Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request 

that the Department investigate and obtain sufficient answers to the following questions; we submit that 

these questions must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the 

proper equipment with which to teach.   

 

o Do the proposed training centers have the equipment needed for each of the eleven (11) 

trades?   

o Do they have the capacity to develop and sustain quality state-of-the-art training 

programs necessary to comply with the standard training program training requirements 

set forth in Appendices A and B of each trade? 

 

• A review of some of the ABC “training centers” indicate that they are offices with no facilities or 

visible equipment for training in the eleven listed trades.  The Department must visit these 

“training centers” to evaluate how eleven programs can simultaneously run at these centers.  The 

Department should inquire as to how and where ABC proposes to provide these apprentices with 

hands-on or classroom training at these facilities.  

 

• Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the 

qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of 

the training?   Have these journeymen met their OJT requirements and how will this be verified? 

 

• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing employees.  

Once the apprentices are ready to go out to work, they will be sent to various employers, 

presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices and has the list 

been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association who seek to 

employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in training personnel 

and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 

expenses.   

o How will ABC provide funding for training of multiple training centers, teaching staff, 

equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested programs?  We submit 

that apprentices should only be registered in one construction trade program at a time and that 

cross-training within apprenticeship programs is not authorized under Department regulations. 

ABC should confirm to the Department that no such cross-training will be allowed as this poses a 

severe safety risk to workers and the public. 

 



• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which 

particular trade course ABC is seeking to train on.  Such codes must be identified so that 

sufficient opportunity is provided for public comment. 

 

• Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  

Are these programs solely for construction work or are they for maintenance work as well? 

 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum 

number of journeypersons on site for each apprentice.  Will the ABC programs, and their 

employers, adhere to the proper ratio of apprentice to journeypersons as set by the Department for 

all work they perform, regardless of whether apprentices work on public or private projects? 

Again, we respectfully submit that the unique nature of this application – which appears to be the single 

largest expansion of a multi-trade program in recent memory – that the Department review and obtain 

answers to the above questions before considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

 

Brad Molitor  

 

IBEW local 236 
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From: Bob Monaghan 
Sent: Wednesday, February 19, 2020 2:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Bob Monaghan Electrician IBEW Local 236   



1

From: chris moore 
Sent: Wednesday, February 19, 2020 4:38 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training.  
 
Sincerely,  
Christopher Moore 
Electrician IBEW Local 236   
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From: Alex Morgan 
Sent: Wednesday, February 19, 2020 8:58 PM
To: labor.sm.apprenticeship.training
Subject: Comments on new program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 
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safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
  
Alexander Morgan 
Electrician 
IBEW Local 236 
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From: John Mosher 
Sent: Thursday, February 20, 2020 5:08 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
John Mosher 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: joe murphy 
Sent: Wednesday, February 19, 2020 4:17 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Joseph Murphy ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Michael Nally 
Sent: Friday, February 28, 2020 1:17 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, Michael F.Nally [ Your Full Name ] Electrician IBEW 
Local 
 236  
 
Sent from Yahoo Mail on Android 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 Andrew Niesz 

 
 



From: Paul Nylin 
Sent: Wednesday, February 19, 2020 6:17 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Paul Nylin 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Wednesday, February 19, 2020 8:29 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a proud member of IBEW Local 236 based in the Capital Region. I am writing to 
oppose the approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our 
apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on 
the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a 
state-of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real 
trade experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip 
malls. The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we 
have the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid 
a living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. 
 
Sincerely, 
Timothy P. Oliver  
Electrician IBEW Local 236 
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From: Mark Opar 
Sent: Wednesday, February 19, 2020 5:45 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Mark Opar  
Electrician 
IBEW Local 236 
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Sent from my Sprint Samsung Galaxy S7. 
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From: patrick osborne 
Sent: Thursday, February 20, 2020 12:27 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236  
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From: Jim Osgood 
Sent: Wednesday, February 19, 2020 7:08 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Jim osgood 
Electrician 
IBEW Local 236 
 
 
Osgood 



1

From: Richard Pace 
Sent: Wednesday, February 19, 2020 4:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236   



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
Evan Pafundi  
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From: Richard Palleja 
Sent: Wednesday, February 19, 2020 3:36 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Richard Palleja  ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Michael Parslow 
Sent: Thursday, February 20, 2020 11:10 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Michael Parslow Electrician IBEW Local 236   
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From:
Sent: Friday, February 21, 2020 2:58 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Kenneth E. Pajak 
Electrician 
IBEW Local 236 
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Sent from my Galaxy Tab® S2 
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From: Devin Patti 
Sent: Wednesday, February 19, 2020 5:39 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 
Dear Commissioner Reardon:   
  
  
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
  
I am a member of IBEW Local 236 based in Schenectady. 
  
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
  
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices graduate. The 
ABC proposes one program for 11 different trades. 
  
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
  
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to the 
taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence to perform in 
our careers.  
  
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The ABC proposal 
provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is trained 
or working in.  
  
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in boosting their 
profits by simply cutting pay. 
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I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
  
Sincerely, 
 
 
Devin Patti 
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From: Larz Pennartzz 
Sent: Thursday, February 20, 2020 8:53 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Lars Pennartz 
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 5:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Brandon Piccirillo  ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Wednesday, February 19, 2020 3:23 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ JohnPiche ] 
Electrician 
IBEW Local 236 
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Sent via the Samsung Galaxy S7 active, an AT&T 4G LTE smartphone 
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From: Robert Piche 
Sent: Wednesday, February 19, 2020 4:08 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Robert Piche 
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 6:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Joseph Pino 
Electrician 
IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 3:17 PM
To: labor.sm.apprenticeship.training
Attachments: Apprenticeship Letter for DOL-ABC v-2 (2).eml

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire 
State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  apprentices 
graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by 
specialized instructors with real trade experience. The ABC proposal would conduct construction training out 
of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no expense to 
the taxpayer to ensure that we have the latest safety training, and the highest degree of skill and competence 
to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health 
and Retirement benefits for every hour I’ve worked both while serving my apprenticeship and ever since. The 
ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist contractors in 
boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. 
 
Sincerely, 
 Adam Pipino 4th Year Apprentice L.U. 236 
 
Sent from my Boost Mobile Phone. 



1

From: Frank Pirri 
Sent: Wednesday, February 19, 2020 4:53 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Francis D Pirri Jr ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Riley Pitcheralle 
Sent: Wednesday, February 19, 2020 3:26 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I%2��ve been paid a 
living 
 wage that met prevailing wage laws and I%2��ve received significant contributions to Health and Retirement benefits for 
every hour I%2��ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade 
 the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department 
of 
 Labor look closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards 
and provide workers with the necessary level of skills training. Sincerely, Riley J Pitcheralle Electrician IBEW Local 236  
 
Sent from Yahoo Mail on Android 
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From: Gordon Pollard 
Sent: Thursday, February 20, 2020 5:07 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Gordon Pollard 
Electrician 
IBEW Local 236 
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From: Eric Pollard 
Sent: Wednesday, February 19, 2020 3:06 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236.  Eric Pollard  
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From: Anthony Polyak 
Sent: Wednesday, February 26, 2020 10:20 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
 I am a member of IBEW Local 236 based in the Capital Region. 
 
 I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman.  
 
The Tri-City JATC apprenticeship program doesn't cut any corners.   
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year.  
 
The ABC proposes one program for 11 different trades. Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized instructors with real trade experience. The ABC proposal 
would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of 
the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest safety training, 
and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that met 
prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked.  
 
The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the 
apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used 
to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training.  
 
 Sincerely, Anthony Polyak 
Electrician IBEW Local 236   



From: Stephen Popp 
Sent: Thursday, February 20, 2020 8:58 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Stephen Popp 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



From: Chris Price 
Sent: Wednesday, February 19, 2020 8:38 PM
To: labor.sm.apprenticeship.training
Subject: New training program 

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the 
Associated Builders and Contractors Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-
edge facilities with experienced instructors combined with on the 
job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade 
only and provides the focus and support to help  apprentices 
graduate every year. The ABC proposes one program for 11 
different trades. 
 
Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would 
conduct construction training out of back rooms and storefront 
space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if 
not millions of dollars annually to ensure that we have the latest 



2

safety training, and the highest degree of skill and competence to 
perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve 
received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of 
what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality 
workforce, not used to assist contractors in boosting their profits by 
simply cutting pay. 
 
I respectfully request that the New York State Department of Labor 
look closely at applications for new apprenticeship programs to 
ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
  
Christopher G. Price 
Electrician 
IBEW Local 236  

 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
John Pruess 
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From: Eric Pysar
 PM

To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job training 
provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City 
JATC trains electrical workers in one specialized trade only and provides the focus and support to help apprentices 
graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-of-the-art 
facility with modern equipment and quality curriculum provided by specialized instructors with real trade experience. The 
ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City 
JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest 
safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that 
met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not 
used to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training. Sincerely,  Eric Pysar Electrician 
IBEW Local 236  



1

From: Deoram Rajkumar 
Sent: Thursday, February 20, 2020 8:20 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Deoram Rajkumar 
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Electrician 
IBEW Local 236 
 
 
 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
Zachary E. Ramsey  
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From: Bruce Rawson 
Sent: Wednesday, February 19, 2020 3:45 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
[bruce winslow rawson Your Full Name ] 
Electrician 
IBEW Local 236 
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From: jerad raymond 
Sent: Wednesday, February 19, 2020 3:02 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Jerad Raymond, Electrician IBEW Local 236   



From: Kyle Reddon 
Sent: Wednesday, February 19, 2020 3:39 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Kyle Reddon, Electrician IBEW Local 236  
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From: brian reffitt 
Sent: Wednesday, February 19, 2020 9:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Brian Reffitt 
Electrician 
IBEW Local 236 
 
 



From:
Sent: Wednesday, February 19, 2020 2:55 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely TONY REYES 
Electrician 
IBEW Local 236 
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From: Bradley Reynolds 
Sent: Wednesday, February 19, 2020 5:14 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Bradley Reynolds 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Samuel Rheaume 
Sent: Wednesday, February 19, 2020 2:53 PM
To: labor.sm.apprenticeship.training
Subject: Oppose the ABC

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help  
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
Samuel Rheaume 
Electrician IBEW Local 236 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  



1

From: Mark Richardson 
Sent: Sunday, February 23, 2020 8:08 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
[ Mark A Richardson ] 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: DARRICK RICKARD 
Sent: Wednesday, February 19, 2020 8:03 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Darrick Rickard  ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Thursday, February 20, 2020 3:11 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Kurt C. Rivers ] 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
 



From: Jason Rodriguez 
Sent: Wednesday, February 19, 2020 3:00 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236  
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From: Steve Root 
Sent: Wednesday, February 19, 2020 6:13 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Steve Root 
 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:  
  
 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The 
Tri-City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help 
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
Clifford Rowe 
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From: Frank Rudary 
Sent: Wednesday, February 19, 2020 3:52 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Frank Rudary 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: E.J. Ruede 
Sent: Wednesday, February 19, 2020 2:53 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
Being a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Edward J Ruede Jr. 
Electrician 
IBEW Local 236 
 
 
 



2

 
Sent from my T-Mobile 4G LTE Device 
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From:
Sent: Thursday, February 20, 2020 9:28 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links 
from unknown senders or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a recently retired (30+ years service) member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors 
Empire State Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and 
support to help apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided 
by specialized instructors with real trade experience. The ABC proposal would conduct construction 
training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to 
ensure that we have the latest safety training, and the highest degree of skill and competence to 
perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions 
to Health and Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 
starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is 
trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. 
 
Sincerely, 
 
Michael B. Schell 
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Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Dave Schinnerer 
Sent: Wednesday, February 19, 2020 3:41 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
David Schinnerer 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Matt Schmit 
Sent: Wednesday, February 19, 2020 4:12 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Matthew Schmit 
Proud Union member 
IBEW Local 236 
 
 
Sent from my iPhone 
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From: Joseph Schultz 
Sent: Wednesday, February 19, 2020 11:16 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Joseph J Schultz, Jr. 
Electrician 
IBEW Local 236 
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From: Matthew Scoons 
Sent: Wednesday, February 19, 2020 4:52 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Matthew Scoons 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Wednesday, February 19, 2020 4:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Glenn Scully  
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From:
Sent: Thursday, February 20, 2020 7:15 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
  
Jonathan seguin 
Electrician 
IBEW Local 236 



1

From: Ihor Seledets 
Sent: Wednesday, February 19, 2020 5:14 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Ihor Seledets 
Electrician 
IBEW Local 236 
 
 
Sent from iPhone 



1

From: Greg Shalvatis >
Sent: Wednesday, February 19, 2020 9:59 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the approval of training programs 
for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training 
in cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified 
Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical 
workers in one specialized trade only and provides the focus and support to help apprentices graduate every year. The 
ABC proposes one program for 11 different trades. Our training center is a state-of-the-art facility with modern equipment 
and quality curriculum provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of the spends 
hundreds of thousands if not millions of dollars annually to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers. I’ve been paid a living wage that met prevailing wage laws and 
I’ve received significant contributions to Health and Retirement benefits for every hour I’ve worked. The ABC proposal 
provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the apprentice is trained or 
working in. Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in 
boosting their profits by simply cutting pay. I respectfully request that the New York State Department of Labor look 
closely at applications for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training.  
 
 
Sincerely,  
 
 
Greg Shalvatis 
Electrician IBEW Local 236  



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  
 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
Sean Shaw 

 
  



1

From:
Sent: Friday, February 21, 2020 5:59 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Bryan Smith JR Electrician IBEW Local 236   



1

From: PAUL STPIERRE 
Sent: Wednesday, February 19, 2020 7:35 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Paul St.Pierre, Electrician IBEW Local 236   



1

From: PAUL STPIERRE 
Sent: Wednesday, February 19, 2020 7:35 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Paul St.Pierre, Electrician IBEW Local 236   
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From: Paul Stark 
Sent: Wednesday, February 19, 2020 7:17 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Paul Stark, Electrician IBEW Local 236  
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From: lee stone 
Sent: Wednesday, February 19, 2020 10:03 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Lee stone 

 
Electrician 
IBEW Local 236 
 



1

From:
Sent: Thursday, February 20, 2020 7:05 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Anthonyw Strange] 
Electrician 
IBEW Local 236 
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Sent from my Sprint Samsung Galaxy S10+. 
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From:
Sent: Thursday, February 20, 2020 9:00 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Joel J. Stuart 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From: Greg Taylor 
Sent: Thursday, February 20, 2020 10:52 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Gregory Taylor 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



1

From: Dom Testo 
Sent: Wednesday, February 19, 2020 3:28 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 
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From:
Sent: Thursday, February 20, 2020 3:32 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Kevin Tobin  
Electrician 
IBEW Local 236 
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Sent via the Samsung Galaxy S8 Active, an AT&T 5G Evolution capable smartphone 
 



From:
Sent: Wednesday, February 19, 2020 4:27 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[Charles Tomlinson] 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From: Michael Torres 
Sent: Thursday, February 20, 2020 5:10 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Michael Torres 
Electrician 
IBEW Local 236 
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From: Matt Tracey 
Sent: Wednesday, February 19, 2020 6:08 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Matt Tracey] Electrician IBEW Local 236   
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From:
Sent: Thursday, February 20, 2020 7:18 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, Justin M Tracy 
 
[ Your Full Name ] 
Electrician 
IBEW Local 236 
 
 
Sent from my iPhone 



1

From:
Sent: Wednesday, February 19, 2020 3:20 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Jacob Tracy 
Electrician 
IBEW Local 236 
209 Vley rd Scotia NY 
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From:
Sent: Wednesday, February 19, 2020 3:20 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Jacob Tracy 
Electrician 
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From: Liam Tracy 
Sent: Wednesday, February 19, 2020 9:24 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Liam Tracy 
Journey man Electrician 
IBEW Local 236 
 



1

From:
Sent: Wednesday, February 19, 2020 4:43 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
James M Tremblay  
Electrician 
IBEW Local 236 
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Sent via the Samsung Galaxy S8+, an AT&T 5G Evolution capable smartphone 
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From: Tony Truscello 
Sent: Wednesday, February 19, 2020 4:18 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Anthony F Truscello 
Electrician 
IBEW Local 236 
 
 
T's Phone 
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From:
Sent: Wednesday, February 19, 2020 3:22 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Jonathan Ulmer Electrician IBEW Local 236   
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From: Jeremiah Ulmer 
Sent: Thursday, February 20, 2020 5:27 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job training 
provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City 
JATC trains electrical workers in one specialized trade only and provides the focus and support to help apprentices 
graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-of-the-art 
facility with modern equipment and quality curriculum provided by specialized instructors with real trade experience. The 
ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City 
JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest 
safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that 
met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not 
used to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training. 
 
 Sincerely,  
 Jeremiah Ulmer Electrician IBEW Local 236  
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From: Alex Vandermark 
Sent: Wednesday, February 19, 2020 3:28 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Alex Vandermark Electrician IBEW Local 236    
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From: Paul Vautrin 
Sent: Wednesday, February 19, 2020 2:53 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:  I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs 
 for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training in 
cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified Journeyman. 
The Tri-City 
 JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only 
and provides the focus and support to help  apprentices graduate every year. The ABC proposes one program for 11 different 
trades. 
 Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip 
 malls. The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I've been paid a living wage 
 that met prevailing wage laws and I've received significant contributions to Health and Retirement benefits for every hour I've 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the 
apprentice 
 is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not used to assist 
contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State Department of Labor 
look closely 
 at applications for new apprenticeship programs to ensure they comply with all regulations and standards and provide 
workers with the necessary level of skills training. Sincerely, Paul k. Vautrin Electrician IBEW Local 236  
 
Sent from Yahoo Mail on Android 
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From: Aimee Wagner 
Sent: Wednesday, February 19, 2020 4:27 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program ABC Empire State Chapter

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
  
  
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
  
I am a member of IBEW Local 236 based in Schenectady. 
  
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-City 
JATC apprenticeship program doesn't cut any corners. 
  
The Tri-City JATC trains workers in one trade only and provides the focus and support to 
help  apprentices graduate. The ABC proposes one program for 11 different trades. 
  
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
  
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at no 
expense to the taxpayer to ensure that we have the latest safety training, and the highest degree 
of skill and competence to perform in our careers.  
  
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving my 
apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage and a 
top wage of only $20, regardless of what trade the apprentice is trained or working in.  
  
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
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I respectfully request that the New York State Department of Labor look closely at applications for 
new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
  
Sincerely, 
 
Aimee Wagner  
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From: Frederick Waldorfer 
Sent: Wednesday, February 19, 2020 3:50 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[Frederick P. Waldorfer ] 
Electrician 
IBEW Local 236 
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From: Jonny Walker 
Sent: Thursday, February 20, 2020 5:04 AM
To: labor.sm.apprenticeship.training
Subject: Comments on the new program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to 
oppose the approval of training programs for the Associated Builders and Contractors Empire State Chapter. 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors 
combined with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship 
program doesn't cut any corners. The Tri-City JATC trains electrical workers in one specialized trade only and 
provides the focus and support to help apprentices graduate every year. The ABC proposes one program for 
11 different trades. Our training center is a state-of-the-art facility with modern equipment and quality 
curriculum provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of the 
spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest safety 
training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage 
that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for 
every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of 
only $20, regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be 
used to help build a quality workforce, not used to assist contractors in boosting their profits by simply cutting 
pay. I respectfully request that the New York State Department of Labor look closely at applications for new 
apprenticeship programs to ensure they comply with all regulations and standards and provide workers with 
the necessary level of skills training. Sincerely, [ Your Full Name ] Electrician IBEW Local 236 
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From: Owen Wall 
Sent: Thursday, February 20, 2020 8:56 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon, 
 
 I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the approval of training programs 
for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship gives us industry-leading training 
in cutting-edge facilities with experienced instructors combined with on the job training provided by well qualified 
Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical 
workers in one specialized trade only and provides the focus and support to help apprentices graduate every year. The 
ABC proposes one program for 11 different trades. Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized instructors with real trade experience. The ABC proposal 
would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City JATC as part of 
the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest safety training, 
and the highest degree of skill and competence to perform in our careers. I’ve been paid a living wage that met 
prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits for every hour I’ve 
worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade 
the apprentice is trained or working in. Apprenticeship programs should be used to help build a quality workforce, not 
used to assist contractors in boosting their profits by simply cutting pay. I respectfully request that the New York State 
Department of Labor look closely at applications for new apprenticeship programs to ensure they comply with all 
regulations and standards and provide workers with the necessary level of skills training.  
    Sincerely,  
Owen Wall 
Electrician IBEW Local 236 
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From:
Sent: Wednesday, February 19, 2020 5:51 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. 
Sincerely,  Dan W Walz, Electrician IBEW Local 236   
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From: Joseph Watson 
Sent: Wednesday, February 19, 2020 4:40 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, 
Joseph M Watson Electrician IBEW Local 236  
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From: richard weeden 
Sent: Thursday, February 20, 2020 7:43 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236  Richard S.Weeden 



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
Dustin J Wilder 

Dustin J Wilder 
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From: todd williams 
Sent: Wednesday, February 19, 2020 3:25 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon: I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the 
approval of training programs for the Associated Builders and Contractors Empire State Chapter. Our apprenticeship 
gives us industry-leading training in cutting-edge facilities with experienced instructors combined with on the job 
training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any corners. The 
Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. Our training center is a state-
of-the-art facility with modern equipment and quality curriculum provided by specialized instructors with real trade 
experience. The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. I’ve been paid a 
living wage that met prevailing wage laws and I’ve received significant contributions to Health and Retirement benefits 
for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, 
regardless of what trade the apprentice is trained or working in. Apprenticeship programs should be used to help build a 
quality workforce, not used to assist contractors in boosting their profits by simply cutting pay. I respectfully request 
that the New York State Department of Labor look closely at applications for new apprenticeship programs to ensure 
they comply with all regulations and standards and provide workers with the necessary level of skills training. Sincerely, [ 
Your Full Name ] Electrician IBEW Local 236   



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
 
David G Willis III 
IBEW LU. 236 
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From:
Sent: Wednesday, February 19, 2020 3:00 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut 
any corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to 
help  apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the  spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
[ Tommy Winston ] 
Electrician 
IBEW Local 236 
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Sent from my Verizon, Samsung Galaxy smartphone 
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From: Justin Wise 
Sent: Thursday, February 20, 2020 12:04 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders 
or unexpected emails. 
 
Dear Commissioner Reardon: 
 
I am a member of IBEW Local 236 based in the Capital Region. 
 
I am writing to oppose the approval of training programs for the Associated Builders and Contractors Empire State 
Chapter. 
 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined with 
on the job training provided by well qualified Journeyman. The Tri-City JATC apprenticeship program doesn't cut any 
corners. 
 
The Tri-City JATC trains electrical workers in one specialized trade only and provides the focus and support to help 
apprentices graduate every year. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum provided by specialized 
instructors with real trade experience. The ABC proposal would conduct construction training out of back rooms and 
storefront space in strip malls. 
 
The Tri-City JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have 
the latest safety training, and the highest degree of skill and competence to perform in our careers. 
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked. The ABC proposal provides a $15 starting apprentice wage and a top 
wage of only $20, regardless of what trade the apprentice is trained or working in. 
 
Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting their 
profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training. 
 
Sincerely, 
 
Justin F Wise 
Electrician 
IBEW Local 236 
 
 
Justin Wise 
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From: Linda Wooddell 
Sent: Wednesday, February 19, 2020 4:43 PM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   

  

I am the mother of a member of IBEW Local 236 based in the 

Capital Region. 

 

I am writing to oppose the approval of training programs for the 

Associated Builders and Contractors Empire State Chapter. 

 

 

Their apprenticeship gives them industry-leading training in 

cutting-edge facilities with experienced instructors combined 

with on the job training provided by well qualified Journeyman. 

The Tri-City JATC apprenticeship program doesn't cut any 

corners. 

 

The Tri-City JATC trains electrical workers in one specialized 

trade only and provides the focus and support to 
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help  apprentices graduate every year. The ABC proposes one 

program for 11 different trades. 

 

The training center is a state-of-the-art facility with modern 

equipment and quality curriculum provided by specialized 

instructors with real trade experience. The ABC proposal would 

conduct construction training out of back rooms and storefront 

space in strip malls. 

 

The Tri-City JATC as part of the  spends hundreds of thousands 

if not millions of dollars annually to ensure that we have the 

latest safety training, and the highest degree of skill and 

competence to perform in our careers.  

 

My son has been paid a living wage that met prevailing wage 

laws and he's received significant contributions to Health and 

Retirement benefits for every hour he's worked. The ABC 

proposal provides a $15 starting apprentice wage and a top 

wage of only $20, regardless of what trade the apprentice is 

trained or working in.  

 

Apprenticeship programs should be used to help build a quality 
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workforce, not used to assist contractors in boosting their profits 

by simply cutting pay. 

 

I respectfully request that the New York State Department of 

Labor look closely at applications for new apprenticeship 

programs to ensure they comply with all regulations and 

standards and provide workers with the necessary level of skills 

training. 

 

Sincerely, 

  

Linda Wooddell 

Mother of an Electrician 

IBEW Local 236 

 

Linda Wooddell 
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From: Alex Younkins 
Sent: Thursday, February 20, 2020 10:18 AM
To: labor.sm.apprenticeship.training
Subject: Comments on New Program

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

Dear Commissioner Reardon:   
 I am a member of IBEW Local 236 based in the Capital Region. I am writing to oppose the approval of training programs 
for the Associated Builders and Contractors Empire State Chapter.   
 
 Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced instructors combined 
with on the job training provided by well qualified Journeyman.  
 
The Tri-City JATC apprenticeship program doesn't cut any corners. The Tri-City JATC trains electrical workers in one 
specialized trade only and provides the focus and support to help apprentices graduate every year.  
 
The ABC proposes one program for 11 different trades. Our training center is a state-of-the-art facility with modern 
equipment and quality curriculum provided by specialized instructors with real trade experience.  
 
The ABC proposal would conduct construction training out of back rooms and storefront space in strip malls. The Tri-City 
JATC as part of the spends hundreds of thousands if not millions of dollars annually to ensure that we have the latest 
safety training, and the highest degree of skill and competence to perform in our careers.  
 
 I’ve been paid a living wage that met prevailing wage laws and I’ve received significant contributions to Health and 
Retirement benefits for every hour I’ve worked.  
 
The ABC proposal provides a $15 starting apprentice wage and a top wage of only $20, regardless of what trade the 
apprentice is trained or working in. 
 
 Apprenticeship programs should be used to help build a quality workforce, not used to assist contractors in boosting 
their profits by simply cutting pay.  
 
 I respectfully request that the New York State Department of Labor look closely at applications for new apprenticeship 
programs to ensure they comply with all regulations and standards and provide workers with the necessary level of skills 
training.   
 
   
Sincerely,  
Alexander Younkins  
Journeyman Wireman 
IBEW Local 236   



Subject: Comments on New Program ABC Empire State Chapter 
  
Dear Commissioner Reardon:   
  

 
I am writing to oppose the approval of training programs for the Associated Builders and 
Contractors Empire State Chapter. 
 
I am a member of IBEW Local 236 based in Schenectady. 
 
Our apprenticeship gives us industry-leading training in cutting-edge facilities with experienced 
instructors combined with on the job training provided by well qualified Journeyman. The Tri-
City JATC apprenticeship program doesn't cut any corners. 
 
The Tri-City JATC trains workers in one trade only and provides the focus and support to help  
apprentices graduate. The ABC proposes one program for 11 different trades. 
 
Our training center is a state-of-the-art facility with modern equipment and quality curriculum 
provided by specialized instructors with real trade experience. The ABC proposal would conduct 
construction training out of back rooms and storefront space in strip malls. 
 
The Tri-City JATC as part of the Electrical Training Alliance spends millions of dollars annually at 
no expense to the taxpayer to ensure that we have the latest safety training, and the highest 
degree of skill and competence to perform in our careers.  
 
I’ve been paid a living wage that met prevailing wage laws and I’ve received significant 
contributions to Health and Retirement benefits for every hour I’ve worked both while serving 
my apprenticeship and ever since. The ABC proposal provides a $15 starting apprentice wage 
and a top wage of only $20, regardless of what trade the apprentice is trained or working in.  
 
Apprenticeship programs should be used to help build a quality workforce, not to assist 
contractors in boosting their profits by simply cutting pay. 
 
I respectfully request that the New York State Department of Labor look closely at applications 
for new apprenticeship programs to ensure they comply with all regulations and standards and 
provide workers with the necessary level of skills training. 
 
Sincerely, 
  
Lucas Ziegler 
 

 
 











       IBEW Local Union #241 and Southern Tier NECA  

           Joint Apprenticeship and Training Committee 

134 Cecil A. Malone Drive 

Ithaca, NY 14850 
 

 

DATE       February 20,2019 

 

 

Email ATCO@labor.ny.gov 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

 

   

  RE: Comments on New Program 

Associated Builders and Contractors Empire State Chapter 

 

 

Dear Sir/Madam: 

 

 I am the Training Director for (IBEW Local 241 JATC).  Our apprentice program 

currently has (38) of apprentices.  Over the past five years, we have graduated (50) apprentices.  I 

am writing to you to express serious concerns regarding the applications of the Associated Builders 

and Contractors Empire State Chapter (“ABC”) for approved apprentice programs.  The ABC has 

submitted eleven (11) different applications seeking a New York State approved apprentice 

program for eleven (11) different trades.  While eleven (11) different applications were submitted, 

the AT 9 form for each application identifies eleven (11) trades that the ABC seeks to include as 

part of each program.  Additionally, each application identifies the same 5 locations throughout 

New York State to house these apprentice programs, 4 of which appear to be intended as training 

locations, and the 5th appears to be ABC’s headquarters address. 

 

 At our apprentice program, we train apprentices in one trade only.  To properly train our 

apprentices, teach the skills required to work in our industry, and provide instruction on proper 

technique and safety procedures, our training school is (5,000 sq. ft.).  In order to provide skills 

and safety training, our program requires the completion of (800 hrs.).  Our program uses state of 

the art equipment, such as (Programmable pipe bending, Digital testing, Fire Alarm, Motor 



       IBEW Local Union #241 and Southern Tier NECA  

           Joint Apprenticeship and Training Committee 

134 Cecil A. Malone Drive 

Ithaca, NY 14850 
 

 

control Equipment, Klein Electrician hand tools, Solar & Energy Storage Equipment).  Our 

classroom instruction takes place in (4 CLASSROOMs), with approximately (9 

INSTRUCTORS ). 

  

The instructors in our program have a level of training and experience that we  pass on to 

our apprentices through direct classroom instruction.  (City Licensed Electrician, OSHA 10 & 

30 LEVEL TRAINING AND Combined 175 yrs.  OF EXPERIENCE OF INSTRUCTORS).  

Our program is uniquely qualified to train apprentices in our trade because of the commitment of 

both our union and our contractor associations to train the best possible construction workers in 

our trade.  (Building Automation Training at Cornell University) 

 

 Given these facts, it is difficult to believe that one program can properly train workers 

across the State of New York in eleven different trades at only 4 or 5 facilities, some of which are 

no more than storefront space in strip malls.    There is no indication that these facilities have the 

proper equipment and necessary infrastructure to properly and safely train workers in one trade, 

let alone eleven.  Additionally, the AT 8 for each application identifies the same school 

representative and the same DLEA for the eleven (11) trades.  There is no indication that the 

programs have sufficient instructors with appropriate experience.  There is also no indication that 

these programs will recruit new apprentices and the program appears to be limited to current 

employees of current members of the ABC Empire Chapter.  Finally, the applications reveal a 

remarkable similarity to the existing Empire State Chapters Merit Apprentice Alliance, with 

similar addresses and individuals.  It appears that these applications are an attempt to rebrand the 

ABC’s existing program to wipe out its questionable performance history.   

 

 As a Training Director, I have serious concerns regarding the capacity of the applicant to 

provide the necessary level of skills training across eleven (11) different trades based on the 

information contained in the application.  A serious concern is whether this is an attempt by the 

ABC to circumvent the state law requirement that individuals be employed as an apprentice, at 

apprentice rates, only in the trade in which the apprentice is registered.  Finally, the wage rates 

listed in the applications seriously undercut the prevailing wage, and would not comply on public 

works projects.    

 

It is respectfully requested that the Department of Labor to investigate these applications 

thoroughly to ensure the applicant can comply with the regulations and the law.     



       IBEW Local Union #241 and Southern Tier NECA  

           Joint Apprenticeship and Training Committee 

134 Cecil A. Malone Drive 

Ithaca, NY 14850 
 

 

 

 Thank you for your time and attention to this matter. 

 

 

     Sincerely, Dale Aumick  

 

     Training Director 





























Joseph Lormand 
 

 
 

Date: 2-15-20210 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I respectfully write to submit comments relating to the eleven (11) proposed apprenticeship programs 

submitted for approval by the Associated Builders and Contractors Empire State Chapter (“ABC”) for a 

variety of construction trades, specifically electrician, skilled construction craft laborer, dry wall taper 

(finisher), iron worker, roofer, painter and decorator, operating engineer (heavy equipment), sheet metal 

worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, I  contribute substantial 

funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 

of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 

investment have a  legitimate argument in expecting that New York State will require our competition to 

adhere to these standards and not allow inferior programs because another program wants access to a 

cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 

questions about whether they can meet the necessary training standards to run so many programs in 

limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request 

that the Department investigate and obtain sufficient answers to the following questions: we submit that 

these questions must be answered before the Department can or should approve the ABC programs: 

 The ability to provide quality construction trades apprenticeship training requires having the 

proper equipment with which to teach.   

 

o Do the proposed training centers have the equipment needed for each of the eleven (11) 

trades?   

o Do they have the capacity to develop and sustain quality state-of-the-art training 

programs necessary to comply with the standard training program training requirements 

set forth in Appendices A and B of each trade? 

 

 A review of some of the ABC “training centers” indicate that they are offices with no facilities or 

visible equipment for training in the eleven listed trades.  The Department must visit these 

“training centers” to evaluate how eleven programs can simultaneously run at these centers.  The 

Department should inquire as to how and where ABC proposes to provide these apprentices with 

hands-on or classroom training at these facilities.  

 



 Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the 

qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of 

the training?   Have these journeymen met their OJT requirements and how will this be verified? 

 

 ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing employees.  

Once the apprentices are ready to go out to work, they will be sent to various employers, 

presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices and has the list 

been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association who seek to 

employ apprentices? 

 

 Running eleven construction trade programs requires significant investment in training personnel 

and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 

expenses.   

o How will ABC provide funding for training of multiple training centers, teaching staff, 

equipment, and other basic training requirements? 

 

 Will there be cross training of participants among the eleven requested programs?  We submit 

that apprentices should only be registered in one construction trade program at a time and that 

cross-training within apprenticeship programs is not authorized under Department regulations. 

ABC should confirm to the Department that no such cross-training will be allowed as this poses a 

severe safety risk to workers and the public. 

 

 None of the applications indicate a DOT Code or O*Net Code sufficient to identify which 

particular trade course ABC is seeking to train on.  Such codes must be identified so that 

sufficient opportunity is provided for public comment. 

 

 Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  

Are these programs solely for construction work or are they for maintenance work as well? 

 

 The ratio of apprentices/journeypersons are set by the Department and require having a minimum 

number of journeypersons on site for each apprentice.  Will the ABC programs, and their 

employers, adhere to the proper ratio of apprentice to journeypersons as set by the Department for 

all work they perform, regardless of whether apprentices work on public or private projects? 

 

Again, we respectfully submit that the unique nature of this application – which appears to be the single 

largest expansion of a multi-trade program in recent memory – that the Department review and obtain 

answers to the above questions before considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

Joseph Lormand 

 

 



 

 

 

 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re:  Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I respectfully write to submit comments, on behalf of Gordon L Seaman, relating to the 

eleven (11) proposed apprenticeship programs submitted for approval by the 

Associated Builders and Contractors Empire State Chapter (“ABC”) for a variety of 

construction trades, specifically electrician, skilled construction craft laborer, dry wall 

taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy 

equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

Apprenticeship has been and remains a critical pathway to the middle class for 

countless workers, especially in the construction trades.  Modern apprenticeships were 

created by the United States Congress when it passed the Fitzgerald Act, Pub. L. No. 

75-308, 50 Stat. 664, H.R. REP. NO. 75-945, which created a system in which workers 

could be properly trained in construction skills and safety procedures through 

organized, formal apprenticeship training programs that meet established quality, safety 

and performance standards and that such programs are approved and monitored by the 

U.S. Department of Labor and state labor agencies, including the New York State 

Department of Labor; and a recent report issued by the federal government stresses 

the need to expand industry apprenticeship programs as a means of building the pool 

of skilled labor, especially in the construction industry.1 

New York State, in declaring skilled manpower to be a “great resource” of the state to 

expand the state’s industrial economy, declared it the public policy of the state to “develop 

sound apprenticeship training standards and to encourage industry and labor to institute 

 
1 U.S. Dep’t of Labor, Commerce, Education, and Health and Human Resources, What Works in Job 

Training: A Synthesis of the Evidence 8 (July 22, 2014). 

about:blank


training programs”.2  An apprenticeship is a job-learning exercise, where experienced 

supervisors and workers closely train inexperienced workers, apprentices, through a 

combination of on-the-job training and classroom instruction.3 While learning on-the-job 

apprentices are employed as full-time employees, hired to produce a high-quality work 

product and learn skills that enhance their employability.4  Apprenticeship occurs in both 

non-union and unionized workplace settings.  Historically, apprenticeship has been a 

standard method for workers to attain skills and experience in a particular trade. Workers 

with little or no experience may become a skilled craftsperson through the supervised 

training and education by experienced craftsperson.5   

The ABC apprenticeship applications are unique in their scope and the applications raise 

serious questions about whether they can meet the necessary training standards to run 

so many programs in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship 

programs, we request that the Department investigate and obtain sufficient answers to 

the following questions; we submit that these questions must be answered before the 

Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires 

having the proper equipment with which to teach.   

 

o Does each of the proposed training centers have the resources needed for 

each of the eleven (11) trades? 

o Does each of the proposed training centers have the capacity to develop 

and sustain quality state-of-the-art training programs necessary to comply 

with the standard training program training requirements set forth in each 

Appendices B for all eleven (11) trades? 

 

• A review of some of the ABC “training centers” indicate that they are offices with 

no facilities, classrooms or visible equipment needed for training in the eleven 

listed trades.  The Department must visit these “training centers” to evaluate 

how eleven programs can simultaneously run at these centers.   

 

• Journeypersons are required to work with apprentices at their on-the-job 

worksites.  What are the qualifications of the journeymen that will be overseeing 

the apprentices during the OJT portion of the training?    

 

 
2 Labor Law, Article 23, Section 810 
3 New York State Department of Labor, Apprenticeship Program, Fact Sheet, 

http://www.labor.ny.gov/apprenticeship/pdfs/p532.pdf. 
4 Id. 
5 Labor Law, Article 23, Section 810 

about:blank


• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing 

employees.  Once the apprentices are ready to go out to work, they will be sent 

to various employers, presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices 

and has the list been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association 

who seek to employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in 

training personnel and equipment.  A review of ABC’s Form 990 for 2018 

indicates it had $6,000.00 in income after expenses.   

o How will ABC provide funding for training of multiple training centers, 

teaching staff, equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested 

programs?  Apprentices should only be registered in one construction trade 

program at a time and that cross-training within apprenticeship programs is not 

authorized under Department regulations. Also, ABC should confirm to the 

Department that no such cross-training will be allowed as this poses a severe 

safety risk to workers and the public. 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify 

which particular trade course ABC is seeking to train on.  Such codes must be 

identified so that sufficient opportunity is provided for public comment. 

 

Again, I respectfully submit that, due to the unique nature of this application, which 

appears to be the single largest expansion of a multi-trade program in recent memory, 

the Department review and obtain answers to the above questions before considering 

the application.  Thank you for your attention on this matter…  

Respectfully submitted, 

 

 

 

Michael Maimone  

Project Manger 

Gordon L Seaman 
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E-ul ELECTRIC INSTALLATION CO. 
CONSTRUCTING ELECTRICAL ENGINEERS 

Date: February 14, 2020 

Via Electronic Mail to:  ATCOlaborny.gov. 

Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Re: 	Associated Builders and Contractors — Empire 
State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of E-J Electric Installation Co. relating to the eleven (11) 
proposed apprenticeship programs submitted for approval by the Associated Builders and Contractors Empire State 
Chapter ("ABC") for a variety of construction trades, specifically electrician, skilled construction craft laborer, dry 
wall taper (finisher), iron worker, roofer, painter and decorator, operating engineer (heavy equipment), sheet metal 
worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial funds to 
guarantee a well-trained work force. This ongoing investment by contractors has set a standard of quality and 
craftmanship in all aspects of the highly skilled electrical trade. Contractors who make this investment have a 
legitimate argument in expecting that New York State will require our competition to adhere to these standards and 
not allow inferior programs because another program wants access to a cheaper labor pool. 

The ABC apprenticeship applications are unique in their scope and the applications raise serious questions about 
whether they can meet the necessary training standards to run so many programs in limited, combined regional 
training facilities. 

Before the Department can approve ABC's expansive, multi-trade apprenticeship programs, we request that the 
Department investigate and obtain sufficient answers to the following questions: we submit that these questions 
must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the proper 
equipment with which to teach. 

o Do the proposed training centers have the equipment needed for each of the eleven (11) trades? 
o Do they have the capacity to develop and sustain quality state-of-the-art training programs 

necessary to comply with the standard training program training requirements set forth in 
Appendices A and B of each trade? 

NEW YORK 	 NEW JERSEY 	 CONNECTICUT 	 NATIONWIDE 

46-41 VERNON BLVD., L.I.C., NEW YORK 11101 	 TEL: 718.786.9400 WWW.EJ1899.com  



• A review of some of the ABC "training centers" indicate that they are offices with no facilities or visible 
equipment for training in the eleven listed trades. The Department must visit these "training centers" to 
evaluate how eleven programs can simultaneously run at these centers. The Department should inquire as 
to how and where ABC proposes to provide these apprentices with hands-on or classroom training at these 
facilities. 

• Joumeypersons are required to work with apprentices at their on-the-job worksites. What are the 
qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of the 
training? Have these journeymen met their OJT requirements and how will this be verified? 

• ABC lists its program as a "Group Non-Joint" program consisting of a group or association of employers 
without the participation of a union representing employees. Once the apprentices are ready to go out to 
work, they will be sent to various employers, presumably members of the ABC association. 

o Is there, or will there be, an active list of employers for these apprentices and has the list been 
approved by the Department? 

o Will due diligence be conducted on all employers of the ABC Association who seek to employ 
apprentices? 

• Running eleven construction trade programs requires significant investment in training personnel and 
equipment. A review of ABC's Form 990 for 2018 indicates it had $6,000.00 in income after expenses. 

o How will ABC provide funding for training of multiple training centers, teaching staff, equipment, 
and other basic training requirements? 

• Will there be cross training of participants among the eleven requested programs? We submit that 
apprentices should only be registered in one construction trade program at a time and that cross-training 
within apprenticeship programs is not authorized under Department regulations. ABC should confirm to the 
Department that no such cross-training will be allowed as this poses a severe safety risk to workers and the 
public. 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which particular trade 
course ABC is seeking to train on. Such codes must be identified so that sufficient opportunity is provided 
for public comment. 

• Similarly, it is unclear whether these programs are solely for construction, maintenance or both. Are these 
programs solely for construction work or are they for maintenance work as well? 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum number 
of journeypersons on site for each apprentice. Will the ABC programs, and their employers, adhere to the 
proper ratio of apprentice to journeypersons as set by the Department for all work they perform, regardless 
of whether apprentices work on public or private projects? 



Again, we respectfully submit that the unique nature of this application — which appears to be the single largest 
expansion of a multi-trade program in recent memory — that the Department review and obtain answers to the 
above questions before considering the application. 

Thank you for your attention on this matter. 

Respectfully submitted, 

Anthony E. Mann 

President & CEO 



i 
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Date: February 19, 2020 

 

Via Electronic Mail to:  ATCO@labor.ny.gov . 

Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of The Association of Electrical 
Contractors relating to the eleven (11) proposed apprenticeship programs submitted for 
approval by the Associated Builders and Contractors Empire State Chapter (“ABC”) for a 
variety of construction trades, specifically electrician, skilled construction craft laborer, 
dry wall taper (finisher), iron worker, roofer, painter and decorator, operating engineer 
(heavy equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide 
substantial funds to guarantee a well-trained work force.  This ongoing investment by 
contractors has set a standard of quality and craftmanship in all aspects of the highly 
skilled electrical trade.  Contractors who make this investment have a  legitimate argument 
in expecting that New York State will require our competition to adhere to these standards 
and not allow inferior programs because another program wants access to a cheaper labor 
pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise 
serious questions about whether they can meet the necessary training standards to run so 
many programs in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, 
we request that the Department investigate and obtain sufficient answers to the following 
questions: we submit that these questions must be answered before the Department can or 
should approve the ABC programs: 

● The ability to provide quality construction trades apprenticeship training requires 
having the proper equipment with which to teach.   

 
o Do the proposed training centers have the equipment needed for each of the 

eleven (11) trades?   
o Do they have the capacity to develop and sustain quality state-of-the-art 

training programs necessary to comply with the standard training program 
training requirements set forth in Appendices A and B of each trade? 

 

mailto:ATCO@labor.ny.gov
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● A review of some of the ABC “training centers” indicate that they are offices with no 
facilities or visible equipment for training in the eleven listed trades.  The 
Department must visit these “training centers” to evaluate how eleven programs can 
simultaneously run at these centers.  The Department should inquire as to how and 
where ABC proposes to provide these apprentices with hands-on or classroom 
training at these facilities.  

 
● Journeypersons are required to work with apprentices at their on-the-job 

worksites.  What are the qualifications of the journeymen that will be overseeing the 
apprentices during the OJT portion of the training?   Have these journeymen met 
their OJT requirements and how will this be verified? 

 
● ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing 
employees.  Once the apprentices are ready to go out to work, they will be 
sent to various employers, presumably members of the ABC association.   

 
o Is t here, or will there be, an active list of employers for these apprentices 

and has the list been approved by the Department?   
o Will due diligence be conducted on all employers of the ABC Association who 

seek to employ apprentices? 
 

● Running eleven construction trade programs requires significant investment in 
training personnel and equipment.  A review of ABC’s Form 990 for 2018 indicates it 
had $6,000.00 in income after expenses.   

o How will ABC provide funding for training of multiple training centers, 
teaching staff, equipment, and other basic training requirements? 

 
● Will there be cross training of participants among the eleven requested programs? 

We submit that apprentices should only be registered in one construction trade 
program at a time and that cross-training within apprenticeship programs is not 
authorized under Department regulations. ABC should confirm to the Department 
that no such cross-training will be allowed as this poses a severe safety risk to 
workers and the public. 

 
● None of the applications indicate a DOT Code or O*Net Code sufficient to identify 

which particular trade course ABC is seeking to train on.  Such codes must be 
identified so that sufficient opportunity is provided for public comment. 

 
● Similarly, it is unclear whether these programs are solely for construction, 

maintenance or both.  Are these programs solely for construction work or are they 
for maintenance work as well? 

 
● The ratio of apprentices/journeypersons are set by the Department and require 

having a minimum number of journeypersons on site for each apprentice.  Will the 
ABC programs, and their employers, adhere to the proper ratio of apprentice to 
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journeypersons as set by the Department for all work they perform, regardless of 
whether apprentices work on public or private projects? 

 

Again, we respectfully submit that the unique nature of this application – which appears to 
be the single largest expansion of a multi-trade program in recent memory – that the 
Department review and obtain answers to the above questions before considering the 
application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

 

Danielle Mannino 

Executive Director 

Association of Electrical Contractors 
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From: Brendan Purcell 
Sent: Wednesday, February 19, 2020 10:31 AM
To: labor.sm.apprenticeship.training
Subject: ABC Apprenticeship Program
Attachments: Apprenticeship Letter for DOL-ABC v-2 (2).docx

ATTENTION: This email came from an external source. Do not open attachments or click on links from unknown senders or 
unexpected emails. 

To Whom it May Concern,  
 
The proposed apprenticeship program through ABC undermines mine, other Apprentices and Journeymen who have 
completed the IBEW's apprenticeship programs efforts. I also believe it would have a significant negative impact on 
skilled contruction workers in future creating less knowledgeable and productive workers. 
 
Regards, 
 
Brendan Purcell 



     All-Nu Electrical Contracting Corp.  
February 19, 2020 
 
Attention: Comments on New Program Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, R12240oom 459 
Albany, NY   
 
Reference: Associated Builders and Contractors-Empire State Chapter Program 
Applications 
 
To whom it may concern: 

 
We respectfully write to submit comments on behalf of All-Nu Electrical 
Contracting, Corp. relating to the eleven (11) proposed apprenticeship programs 
submitted for approval by the Associated Builders And Contractors Empire State 
Chapter (“ABC”) for a variety of construction trades, specifically electrician, 
skilled construction craft laborer, dry wall taper (finisher), iron worker, roofer, 
painter and decorator, operating engineer (heavy equipment), sheet metal worker, 
pipe fitter , plumber, and carpenter. 
 
As an employer participating in the current registered Union IBEW programs, we 
provide substantial funds to guarantee a well-trained work force. This ongoing 
investment by contractors, has set a standard of quality and craftsmanship in all 
aspects of the highly skilled electrical trade. Contractors who make this 
investment have a legitimate argument in expecting that New York State will 
require our competition to adhere to these standards and not allow inferior 
programs because another program wants access to a cheaper labor pool. 
 
The ABC apprenticeship applications are unique in their scope and the 
applications raise serious questions about whether they can meet the necessary 
training standards to run so many programs in limited, combined regional training 
facilities. 
 
Before the Department can approve ABC’s expansive, multi-trade apprenticeship 
programs, we request that the Department investigate and obtain sufficient 
answers to the following questions: We submit that these questions must be 
answered before the Department can or should approve the ABC programs. 
 

 The ability to provide quality construction trades apprenticeship training 
requires having the proper equipment with which to teach. 

 
    Do the proposed training centers have the equipment needed for each of    
    the eleven (11) trades? 
 



  
 Do they have the capacity to develop and sustain quality state-of- the   
 art training programs necessary to comply with the standard training   
 program training requirements set forth in Appendices A and B of each  
 trade. 

 
 A review of some of the ABC “training centers”  indicate that they are 

offices with no facilities or visible equipment for training in the eleven 
listed trades. The Department must visit these “ training centers” to 
evaluate how eleven programs can simultaneously run at these centers. 
The Department should inquire as to how and where ABC proposes to 
provide these apprentices with hands-on or classroom training at these 
facilities. 

 
 Journey persons are required to work with apprentices at their on-the-job 

worksites. What are the qualifications of the journeymen that will be 
overseeing the apprentices during the OJT portion of the training? Have 
these journeymen met their OJT requirements and how with this be 
verified?   
 

 ABC lists its program as a “Group Non-joints” program consisting of a 
group or association of employers without the participation of a union 
representing employees. Once the apprentices are ready to go out to work, 
they will be sent to various employers presumably members of the ABC 
association 
 

* Is there, or will there be, an active list of employers for these  
   apprentices and has the list been approved by the Department? 

 * Will due diligence be conducted on all employers of the ABC   
        Association who seek to employ apprentices? 

 
 Running eleven construction trade programs requires significant 

investment in training personnel and equipment. A review of ABC’s Form 
990 for 2018 indicates it had $6,000.00 in income after expenses. 

 
* How will ABC provide funding for training of multiple training  
   centers, teaching staff, equipment , and other basic training  
   requirements? 

 
 Will there be cross training of participants among the eleven requested 

programs? We submit that apprentices should only be registered in one 
construction trade program at a time and that corss-training within 
apprenticeship programs is not authorized under Department regulations. 
ABC should confirm to the Department that no such cross-training will be 
allowed as this poses a sever safety risk to workers and the public. 
 



 None of the applications indicate a DOT Code or O* Ne Code sufficient to 
identify which particular trade course ABC is seeking to train on. Such 
codes must be identified so that sufficient opportunity is provide for public 
comment. 

 
 Similarly, it is unclear whether these programs are solely for construction, 

maintenance, or both.Are these programs solely for construction work or 
are they for maintenance work as well? 
 

 The ratio of apprentices/journeypersons are set by the Department and 
require having a minimum number of journeypersons on site for each 
apprentice. Will the ABC programs, and their employers, adhere to the 
proper ration of apprentice to journeypersons as set by the department for 
all work they perform, regardless of whether apprentices work on public 
or private projects? 
 

              Thank you for reviewing and taking the time to question this matter.  
 
      Respectfully Submitted, 
 
 
      Christopher J. Reilly, Pres. 
      All-Nu Electrical Contracting, Corp. 
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                 February 19, 2020 
Via Electronic Mail to:  ATCO@labor.ny.gov. 
Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 
Re:    Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of The Association of Electrical Contractors 
relating to the eleven (11) proposed apprenticeship programs submitted for approval by the 
Associated Builders and Contractors Empire State Chapter (“ABC”) for a variety of construction 
trades, specifically electrician, skilled construction craft laborer, dry wall taper (finisher), iron 
worker, roofer, painter and decorator, operating engineer (heavy equipment), sheet metal worker, 
pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide 
substantial funds to guarantee a well-trained work force.  This ongoing investment by contractors 
has set a standard of quality and craftmanship in all aspects of the highly skilled electrical trade.  
Contractors who make this investment have a legitimate argument in expecting that New York 
State will require our competition to adhere to these standards and not allow inferior programs 
because another program wants access to a cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 
questions about whether they can meet the necessary training standards to run so many programs 
in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we 
request that the Department investigate and obtain sufficient answers to the following questions: 
we submit that these questions must be answered before the Department can or should approve 
the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having 
the proper equipment with which to teach.   

 
• Do the proposed training centers have the equipment needed for each of the 

eleven (11) trades?   
• Do they have the capacity to develop and sustain quality state-of-the-art training 

programs necessary to comply with the standard training program training 
requirements set forth in Appendices A and B of each trade? 

 
• A review of some of the ABC “training centers” indicate that they are offices with no 

facilities or visible equipment for training in the eleven listed trades.  The Department 
must visit these “training centers” to evaluate how eleven programs can simultaneously 

Rockmor Electric Enterprises, Inc. 
1042 39th Street 

Brooklyn, NY  11219 
Phone: (718) 633-3700 

Fax: (718) 438-5882 
Email: Mrostowsky@rockmor.com  
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run at these centers.  The Department should inquire as to how and where ABC proposes 
to provide these apprentices with hands-on or classroom training at these facilities.  

 
• Journeypersons are required to work with apprentices at their on-the-job worksites.  What 

are the qualifications of the journeymen that will be overseeing the apprentices during the 
OJT portion of the training?   Have these journeymen met their OJT requirements and 
how will this be verified? 

 
• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing 
employees.  Once the apprentices are ready to go out to work, they will be sent to 
various employers, presumably members of the ABC association.   

 
• Is there, or will there be, an active list of employers for these apprentices and has 

the list been approved by the Department?    
• Will due diligence be conducted on all employers of the ABC Association who 

seek to employ apprentices? 
 

• Running eleven construction trade programs requires significant investment in training 
personnel and equipment.  A review of ABC’s Form 990 for 2018 indicates it had 
$6,000.00 in income after expenses.   

• How will ABC provide funding for training of multiple training centers, teaching 
staff, equipment, and other basic training requirements? 

 
• Will there be cross training of participants among the eleven requested programs?  We 

submit that apprentices should only be registered in one construction trade program at a 
time and that cross-training within apprenticeship programs is not authorized under 
Department regulations. ABC should confirm to the Department that no such cross-
training will be allowed as this poses a severe safety risk to workers and the public. 

 
• None of the applications indicate a DOT Code or O*Net Code sufficient to identify 

which particular trade course ABC is seeking to train on.  Such codes must be identified 
so that sufficient opportunity is provided for public comment. 

 
• Similarly, it is unclear whether these programs are solely for construction, maintenance 

or both.  Are these programs solely for construction work or are they for maintenance 
work as well? 

 
• The ratio of apprentices/journeypersons are set by the Department and require having a 

minimum number of journeypersons on site for each apprentice.  Will the ABC 
programs, and their employers, adhere to the proper ratio of apprentice to journeypersons 
as set by the Department for all work they perform, regardless of whether apprentices 
work on public or private projects? 

 
Again, we respectfully submit that the unique nature of this application – which appears to be the 
single largest expansion of a multi-trade program in recent memory – that the Department review 
and obtain answers to the above questions before considering the application.   
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Thank you for your attention on this matter.   

Respectfully submitted, 
 

Respectfully Submitted, 

 
Martin Rostowsky, 
Vice President  
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Date: February 13, 2020 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I  respectfully write to submit comments on behalf of  DeLeonardis Electric Inc.relating to the eleven (11) 

proposed apprenticeship programs submitted for approval by the Associated Builders and Contractors 

Empire State Chapter (“ABC”) for a variety of construction trades, specifically electrician, skilled 

construction craft laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, operating 

engineer (heavy equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial 

funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 

of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 

investment have a  legitimate argument in expecting that New York State will require our competition to 

adhere to these standards and not allow inferior programs because another program wants access to a 

cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 

questions about whether they can meet the necessary training standards to run so many programs in 

limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request 

that the Department investigate and obtain sufficient answers to the following questions: we submit that 

these questions must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the 

proper equipment with which to teach.   

 

o Do the proposed training centers have the equipment needed for each of the eleven (11) 

trades?   

mailto:ATCO@labor.ny.gov
mailto:ATCO@labor.ny.gov


 
             P.O. Box 108 ~ Garnerville, N.Y. 10923            Phone: (845) 947-1572   Fax: (845) 429-2206 

 
o Do they have the capacity to develop and sustain quality state-of-the-art training 

programs necessary to comply with the standard training program training requirements 

set forth in Appendices A and B of each trade? 

 

• A review of some of the ABC “training centers” indicate that they are offices with no facilities or 

visible equipment for training in the eleven listed trades.  The Department must visit these 

“training centers” to evaluate how eleven programs can simultaneously run at these centers.  The 

Department should inquire as to how and where ABC proposes to provide these apprentices with 

hands-on or classroom training at these facilities.  

 

• Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the 

qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of 

the training?   Have these journeymen met their OJT requirements and how will this be verified? 

 

• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing employees.  

Once the apprentices are ready to go out to work, they will be sent to various employers, 

presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices and has the list 

been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association who seek to 

employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in training personnel 

and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 

expenses.   

o How will ABC provide funding for training of multiple training centers, teaching staff, 

equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested programs?  We submit 

that apprentices should only be registered in one construction trade program at a time and that 

cross-training within apprenticeship programs is not authorized under Department regulations. 

ABC should confirm to the Department that no such cross-training will be allowed as this poses a 

severe safety risk to workers and the public. 

 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which 

particular trade course ABC is seeking to train on.  Such codes must be identified so that 

sufficient opportunity is provided for public comment. 
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• Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  

Are these programs solely for construction work or are they for maintenance work as well? 

 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum 

number of journeypersons on site for each apprentice.  Will the ABC programs, and their 

employers, adhere to the proper ratio of apprentice to journeypersons as set by the Department for 

all work they perform, regardless of whether apprentices work on public or private projects? 

 

Again, we respectfully submit that the unique nature of this application – which appears to be the single 

largest expansion of a multi-trade program in recent memory – that the Department review and obtain 

answers to the above questions before considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

Antonia DeLeonardis Johnson 

CEO & President  
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Date: February 13, 2020 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I  respectfully write to submit comments on behalf of  DeLeonardis Electric Inc.relating to the eleven (11) 

proposed apprenticeship programs submitted for approval by the Associated Builders and Contractors 

Empire State Chapter (“ABC”) for a variety of construction trades, specifically electrician, skilled 

construction craft laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, operating 

engineer (heavy equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial 

funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 

of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 

investment have a  legitimate argument in expecting that New York State will require our competition to 

adhere to these standards and not allow inferior programs because another program wants access to a 

cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 

questions about whether they can meet the necessary training standards to run so many programs in 

limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request 

that the Department investigate and obtain sufficient answers to the following questions: we submit that 

these questions must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the 

proper equipment with which to teach.   

 

o Do the proposed training centers have the equipment needed for each of the eleven (11) 

trades?   
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o Do they have the capacity to develop and sustain quality state-of-the-art training 

programs necessary to comply with the standard training program training requirements 

set forth in Appendices A and B of each trade? 

 

• A review of some of the ABC “training centers” indicate that they are offices with no facilities or 

visible equipment for training in the eleven listed trades.  The Department must visit these 

“training centers” to evaluate how eleven programs can simultaneously run at these centers.  The 

Department should inquire as to how and where ABC proposes to provide these apprentices with 

hands-on or classroom training at these facilities.  

 

• Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the 

qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of 

the training?   Have these journeymen met their OJT requirements and how will this be verified? 

 

• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing employees.  

Once the apprentices are ready to go out to work, they will be sent to various employers, 

presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices and has the list 

been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association who seek to 

employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in training personnel 

and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 

expenses.   

o How will ABC provide funding for training of multiple training centers, teaching staff, 

equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested programs?  We submit 

that apprentices should only be registered in one construction trade program at a time and that 

cross-training within apprenticeship programs is not authorized under Department regulations. 

ABC should confirm to the Department that no such cross-training will be allowed as this poses a 

severe safety risk to workers and the public. 

 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which 

particular trade course ABC is seeking to train on.  Such codes must be identified so that 

sufficient opportunity is provided for public comment. 
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• Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  

Are these programs solely for construction work or are they for maintenance work as well? 

 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum 

number of journeypersons on site for each apprentice.  Will the ABC programs, and their 

employers, adhere to the proper ratio of apprentice to journeypersons as set by the Department for 

all work they perform, regardless of whether apprentices work on public or private projects? 

 

Again, we respectfully submit that the unique nature of this application – which appears to be the single 

largest expansion of a multi-trade program in recent memory – that the Department review and obtain 

answers to the above questions before considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

Antonia DeLeonardis Johnson 

CEO & President  

 

 

 

 

 

 

 

 

 

 



	

	

	

	

	

Date:		02/12/2020	

	

Via	Electronic	Mail	to:		ATCO@labor.ny.gov. 

Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

I  respectfully write to submit comments on behalf of    Goodwin Electric_relating to the eleven (11) 
proposed apprenticeship programs submitted for approval by the Associated Builders and Contractors 
Empire State Chapter (“ABC”) for a variety of construction trades, specifically electrician, skilled 
construction craft laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, operating 
engineer (heavy equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial 
funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 
of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 
investment have a  legitimate argument in expecting that New York State will require our competition to 
adhere to these standards and not allow inferior programs because another program wants access to a 
cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 
questions about whether they can meet the necessary training standards to run so many programs in 
limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request 
that the Department investigate and obtain sufficient answers to the following questions: we submit that 
these questions must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the 
proper equipment with which to teach.   

 
o Do the proposed training centers have the equipment needed for each of the eleven (11) 

trades?   



o Do they have the capacity to develop and sustain quality state-of-the-art training 
programs necessary to comply with the standard training program training requirements 
set forth in Appendices A and B of each trade? 

 
• A review of some of the ABC “training centers” indicate that they are offices with no facilities or 

visible equipment for training in the eleven listed trades.  The Department must visit these 
“training centers” to evaluate how eleven programs can simultaneously run at these centers.  The 
Department should inquire as to how and where ABC proposes to provide these apprentices with 
hands-on or classroom training at these facilities.  
 

• Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the 
qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of 
the training?   Have these journeymen met their OJT requirements and how will this be verified? 
 

• ABC lists its program as a “Group Non-Joint” program consisting of a group or 
association of employers without the participation of a union representing employees.  
Once the apprentices are ready to go out to work, they will be sent to various employers, 
presumably members of the ABC association.   
 

o Is there, or will there be, an active list of employers for these apprentices and has the list 
been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association who seek to 
employ apprentices? 

 
• Running eleven construction trade programs requires significant investment in training personnel 

and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 
expenses.   

o How will ABC provide funding for training of multiple training centers, teaching staff, 
equipment, and other basic training requirements? 

 
• Will there be cross training of participants among the eleven requested programs?  We submit 

that apprentices should only be registered in one construction trade program at a time and that 
cross-training within apprenticeship programs is not authorized under Department regulations. 
ABC should confirm to the Department that no such cross-training will be allowed as this poses a 
severe safety risk to workers and the public. 
 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which 
particular trade course ABC is seeking to train on.  Such codes must be identified so that 
sufficient opportunity is provided for public comment. 
 

• Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  
Are these programs solely for construction work or are they for maintenance work as well? 
 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum 
number of journeypersons on site for each apprentice.  Will the ABC programs, and their 



employers, adhere to the proper ratio of apprentice to journeypersons as set by the Department for 
all work they perform, regardless of whether apprentices work on public or private projects? 

 

Again, we respectfully submit that the unique nature of this application – which appears to be the single 
largest expansion of a multi-trade program in recent memory – that the Department review and obtain 
answers to the above questions before considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

 

 

Kiril Lazarov  

President 

 

 

 

 

 

 

 

	

	

	









Date: February 19, 2020 

 
Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of Tarasis Electric Corp. relating to the eleven (11) proposed 

apprenticeship programs submitted for approval by the Associated Builders and Contractors Empire State Chapter 

(“ABC”) for a variety of construction trades, specifically electrician, skilled construction craft laborer, dry wall taper 

(finisher), iron worker, roofer, painter and decorator, operating engineer (heavy equipment), sheet metal worker, 

pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial funds to guarantee a 

well-trained work force.  This ongoing investment by contractors has set a standard of quality and craftmanship in all 

aspects of the highly skilled electrical trade.  Contractors who make this investment have a  legitimate argument in 

expecting that New York State will require our competition to adhere to these standards and not allow inferior programs 

because another program wants access to a cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious questions about whether 

they can meet the necessary training standards to run so many programs in limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request that the 

Department investigate and obtain sufficient answers to the following questions: we submit that these questions must be 

answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the proper equipment 

with which to teach.   

 
• Do the proposed training centers have the equipment needed for each of the eleven (11) trades?   

• Do they have the capacity to develop and sustain quality state-of-the-art training programs necessary to 

comply with the standard training program training requirements set forth in Appendices A and B of each 

trade? 

 
• A review of some of the ABC “training centers” indicate that they are offices with no facilities or visible 

equipment for training in the eleven listed trades.  The Department must visit these “training centers” to evaluate 

how eleven programs can simultaneously run at these centers.  The Department should inquire as to how and 

where ABC proposes to provide these apprentices with hands-on or classroom training at these facilities.  

 

TTTEEECCC Tarasis Electric Corp. 
Tel:  (718) 937-5800  45-48 51st Street 

Fax: (718) 729-5661 Licensed Electrical Contractor Woodside, NY 11377 

________________________________________________ 
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• Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the qualifications of 

the journeymen that will be overseeing the apprentices during the OJT portion of the training?   Have these 

journeymen met their OJT requirements and how will this be verified? 

 

• ABC lists its program as a “Group Non-Joint” program consisting of a group or association of employers 

without the participation of a union representing employees.  Once the apprentices are ready to go out to 

work, they will be sent to various employers, presumably members of the ABC association.   

 

• Is there, or will there be, an active list of employers for these apprentices and has the list been approved 

by the Department?    

• Will due diligence be conducted on all employers of the ABC Association who seek to employ 

apprentices? 

 
• Running eleven construction trade programs requires significant investment in training personnel and equipment.  

A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after expenses.   
• How will ABC provide funding for training of multiple training centers, teaching staff, equipment, and 

other basic training requirements? 

 
• Will there be cross training of participants among the eleven requested programs?  We submit that apprentices 

should only be registered in one construction trade program at a time and that cross-training within apprenticeship 

programs is not authorized under Department regulations. ABC should confirm to the Department that no such 

cross-training will be allowed as this poses a severe safety risk to workers and the public. 

 
• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which particular trade course 

ABC is seeking to train on.  Such codes must be identified so that sufficient opportunity is provided for public 

comment. 

 
• Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  Are these 

programs solely for construction work or are they for maintenance work as well? 

 
• The ratio of apprentices/journeypersons are set by the Department and require having a minimum number of 

journeypersons on site for each apprentice.  Will the ABC programs, and their employers, adhere to the proper 

ratio of apprentice to journeypersons as set by the Department for all work they perform, regardless of whether 

apprentices work on public or private projects? 

 
Again, we respectfully submit that the unique nature of this application – which appears to be the single largest expansion 

of a multi-trade program in recent memory – that the Department review and obtain answers to the above questions before 

considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted,  K. Gus Tsahas  

President, Tarasis Electric Corp.  

 

 









 

 

 

 

 

Date: 3/2/19 

 

Via Electronic Mail to:  ATCO@labor.ny.gov. 

Attention: Comments on New Program 

Apprenticeship Training Program Office 

NYS Department of Labor 

W. Averell Harriman State Office Campus 

Building 12, Room 459 

Albany, NY 12240 

Re: Associated Builders and Contractors – Empire State Chapter Program Applications 

To Whom It May Concern: 

We respectfully write to submit comments on behalf of  IDL Communications & Electric relating to the 

eleven (11) proposed apprenticeship programs submitted for approval by the Associated Builders and 

Contractors Empire State Chapter (“ABC”) for a variety of construction trades, specifically electrician, 

skilled construction craft laborer, dry wall taper (finisher), iron worker, roofer, painter and decorator, 

operating engineer (heavy equipment), sheet metal worker, pipefitter, plumber, and carpenter. 

As an employer participating in the current registered Union IBEW programs, we provide substantial 

funds to guarantee a well-trained work force.  This ongoing investment by contractors has set a standard 

of quality and craftmanship in all aspects of the highly skilled electrical trade.  Contractors who make this 

investment have a  legitimate argument in expecting that New York State will require our competition to 

adhere to these standards and not allow inferior programs because another program wants access to a 

cheaper labor pool.  

The ABC apprenticeship applications are unique in their scope and the applications raise serious 

questions about whether they can meet the necessary training standards to run so many programs in 

limited, combined regional training facilities. 

Before the Department can approve ABC’s expansive, multi-trade apprenticeship programs, we request 

that the Department investigate and obtain sufficient answers to the following questions: we submit that 

these questions must be answered before the Department can or should approve the ABC programs: 

• The ability to provide quality construction trades apprenticeship training requires having the 

proper equipment with which to teach.   

 

o Do the proposed training centers have the equipment needed for each of the eleven (11) 

trades?   
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o Do they have the capacity to develop and sustain quality state-of-the-art training 

programs necessary to comply with the standard training program training requirements 

set forth in Appendices A and B of each trade? 

 

• A review of some of the ABC “training centers” indicate that they are offices with no facilities or 

visible equipment for training in the eleven listed trades.  The Department must visit these 

“training centers” to evaluate how eleven programs can simultaneously run at these centers.  The 

Department should inquire as to how and where ABC proposes to provide these apprentices with 

hands-on or classroom training at these facilities.  

 

• Journeypersons are required to work with apprentices at their on-the-job worksites.  What are the 

qualifications of the journeymen that will be overseeing the apprentices during the OJT portion of 

the training?   Have these journeymen met their OJT requirements and how will this be verified? 

 

• ABC lists its program as a “Group Non-Joint” program consisting of a group or 

association of employers without the participation of a union representing employees.  

Once the apprentices are ready to go out to work, they will be sent to various employers, 

presumably members of the ABC association.   

 

o Is there, or will there be, an active list of employers for these apprentices and has the list 

been approved by the Department?    

o Will due diligence be conducted on all employers of the ABC Association who seek to 

employ apprentices? 

 

• Running eleven construction trade programs requires significant investment in training personnel 

and equipment.  A review of ABC’s Form 990 for 2018 indicates it had $6,000.00 in income after 

expenses.   

o How will ABC provide funding for training of multiple training centers, teaching staff, 

equipment, and other basic training requirements? 

 

• Will there be cross training of participants among the eleven requested programs?  We submit 

that apprentices should only be registered in one construction trade program at a time and that 

cross-training within apprenticeship programs is not authorized under Department regulations. 

ABC should confirm to the Department that no such cross-training will be allowed as this poses a 

severe safety risk to workers and the public. 

 

• None of the applications indicate a DOT Code or O*Net Code sufficient to identify which 

particular trade course ABC is seeking to train on.  Such codes must be identified so that 

sufficient opportunity is provided for public comment. 

 

• Similarly, it is unclear whether these programs are solely for construction, maintenance or both.  

Are these programs solely for construction work or are they for maintenance work as well? 

 

• The ratio of apprentices/journeypersons are set by the Department and require having a minimum 

number of journeypersons on site for each apprentice.  Will the ABC programs, and their 



employers, adhere to the proper ratio of apprentice to journeypersons as set by the Department for 

all work they perform, regardless of whether apprentices work on public or private projects? 

 

Again, we respectfully submit that the unique nature of this application – which appears to be the single 

largest expansion of a multi-trade program in recent memory – that the Department review and obtain 

answers to the above questions before considering the application.   

Thank you for your attention on this matter.   

Respectfully submitted, 

 

 

 

 

 

 

 

 

 

 







 
 
 
 
 
 
 
 
Roberta Reardon, Commissioner 
Apprenticeship Training Program Office 
NYS Department of Labor 
W. Averell Harriman State Office Campus 
Building 12, Room 459 
Albany, NY 12240 
Attention: Comments on New Program 
Email:  ATCO@labor.ny.gov 
 
      Re:  ABC Applications for 11 Trade Program 

Dear Commissioner Reardon: 

For more than 100 years, longer than the system of Registered Apprenticeship has existed, the 
unionized construction trades have devoted substantial money, time, and other resources to training the 
most highly skilled construction workforce available. Formal apprenticeship programs have prepared new 
entrants for a career in construction, and assist journeypersons in upgrading their skills as technology and 
regulations evolved.  These programs have been jointly sponsored by our Building Trade unions and our 
contractor associations.  Working together, we assess the skills needed by our contractors and the best way 
to prepare workers and have a readily available and skilled labor supply.   

It is widely accepted that the joint labor management training programs of the Building Trades is 
the most successful workforce development model in our country and is a model many now want to 
replicate.  However, there are some who only want to mimic our programs with cheap  knock-offs intended 
only to give their contractors a competitive advantage, at the cost of poor training and nominal retention 
and graduation rates.  

My union trains as many as 20 apprentices a year with an average of 16 from year to year. We went 
back thirty years and found many important facts that distinguish our craft training program as a legitimate 
NYSDOL certified apprenticeship program. Our retention rate is 86 %.  The percentage of our apprentices 
that successfully complete and graduate from our program is 87%. Graduates become journeypersons and 
generally spend the rest of their careers with our trade. 85% of all of our graduates continue their 
employment as a journeyperson for more than five (5) years upon graduation.  Our starting apprentice wage 
rate is $16.85/hr., leading to a journeyperson wage of $33.70/hr. Our Apprentice Program spends an average 
of $115,000.00 annually to prepare the best apprentices in the industry into an elite skilled craftsman with 
a strong emphasis on SAFETY! Our program covers all safety training needed to ensure job site safety is a 
priority on every jobsite.  

 

 



 

 

The programs that ABC contractors have traditionally participated in do not come near our level of 
performance.  For example, a 2012 report1 revealed that ABC programs nationally only trained 5% of all 
apprentices; less than 19% completed the NY ABC programs across all trades.2  A more recent report 
regarding the ABC’s  Empire State Western Region Apprentice Programs3 reveals that from 2014-2017 
there were 61 apprentices registered with the ABC’s Merit Apprenticeship Alliance, only 8 graduated 
(13%); 16 quit (26%); 9 were terminated (15%), 28 remained in the program (45%) at the time of the report. 

It is my hope that the NYS DOL will investigate the new ABC applications to determine if they are 
a subterfuge for rebranding the Merit Apprenticeship Alliance and/or other ABC sponsored programs to 
wipe the slate clean of their poor performance history. My union’s apprentice program performance proves 
our commitment to training and producing well prepared apprentices. 

The ABC applications seek approval for what appears to be an umbrella program for 11 trades.  For 
those 11 trades, they propose 4 training facilities, some of which are store fronts or portions of warehouses.  
The applications do not indicate how statewide training for 11 trades can be accomplished in these limited 
facilities.  It cannot be determined if these facilities have any training equipment, tools, classroom resources, 
instructors.   Our Apprentice Training Representatives (ATRs), that work directly with our Training 
Directors, have seen first-hand the facilities,  instructors, equipment, tools and other resources that our 
program utilizes.  Our program designs our school to meet the needs of our contractors.  We work 
cooperatively with those employers to assess what it takes to properly train our apprentices.   

The applications also reveal a standard $15 starting apprentice wage and a top $20 wage, regardless 
of what trade the apprentice is trained or working in.    These rates can not comply with the prevailing wage 
requirements for public work.   

The ABC applications  indicate they will only train current members of the association.   It appears 
the ABC program will be closed to new recruits and will train only current employees of unnamed 
contractors.  We conduct open recruitments and use community based pre-apprenticeship programs to 
recruit new apprentices and provide new opportunities and pathways to the middle class.     

The DOL regulations permit the commissioner to reject applications if the program, the sponsor, 
or the signatories cannot comply with the regulations, the labor law and EEO requirements.    It is 
respectfully requested that the NYS DOL investigate both the capacity of the ABC programs, as well as 
what the ABC is trying to accomplish here.  Apprenticeships should not be used to undercut wages and 
gain a competitive advantage at the expense of employees.   The ABC should also not be allowed to use 
these new applications for a subterfuge to rebrand the Merit Apprentice Alliance to avoid their poor 
performance history.  

Sincerely, 
 
 
Business Manager Local #4 Insulators Buffalo NY 

 
1 An Analysis of Associated Builders and Contractors (ABC), Thomas Kriger, National Labor College, May 31, 2012. 
2 Id, page 20. 
3 Efficacy of Apprenticeship Programs, Rochester Research Associates, LLC., 2018 



       

 

       







Roberta Reardon, Commissioner
Apprenticeship Training Program Offi ce

NYS Department of Labor
W. Averell Harriman State office Campus

Building 12, Room 459

Albany, NY 12240

Attention: Comments on New Program

Email: ATCO@labor.ny.gov

Dear Commissioner Reardon:

INSULATORS & ALLIED WOR(ERS

YORK CITY NEWYORK
State

ISI-AND CITY, NY t^tro6-4416

Re: ABC Applications for 1l Trade Program

For more than 100 years, longer than the system of Registered Apprenticeship has existed, the

unionized construction trades have devoted substantial money, time, and other resources to training the

most highly skilled construction workforce available. Formal apprenticeship programs have prepared new

entrantjfor a career in construction, and assist j ourneypersons in upgrading their skills as technology and

regulations evolved. These programs have been jointly sponsored by our Building Trade unions and our

contractor associations. Working together, we assess the skills needed by our contractors and the best way

to prepare workers and have a readily available and skilled labor supply.

It is widely accepted that the joint labor management training programs of the Building Trades is

the most successful workforce development model in our country and is a model many now want to

replicate. However, there are some who only want to mimic our programs with cheap knock-offs intended

only to give their contractors a competitive advantage, at the cost of poor training and nominal retention

and graduation rates.

My union trains 116 Apprentices per year. Our retention rate is 80%. The percentage of our

apprentice; that successfully complete and graduate from our program is 780%. Graduates become

loumeypersons and generally spend the rest of their careers with our trade. 950 graduates retained in trade

for fiui'yea.s. our itarting apprentice wage rate is $36.12 per hour, leading to a joumeyperson wage of
$ 103.17 per hour. Our Apprentice Program spends $700,000 annually to prepare the best apprentices in the

industry.

The programs that ABC contractors have traditionally participated in do not come near our level of
performance. For example, a2012 reporlt revealed that ABC programs nationally only trained 5?/o of all

apprentices; less than 19% completed the NY ABC programs across all trades.2 A more recent report

regarding the ABC's Empire State Western Region Apprentice Programs3 reveals that from 2014-2017

I An Anolysis of Associoted Builders ond Controctors (ABC), Thomas Kriger, National Labor College, May 31, 2012.
2ld, page 20.
3 EJficocy of Apprenticeship Programs, Rochester Research Associates, LLC., 2018
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there were 6l apprentices registered with the ABC'S Merit Apprenticeship Alliance, only 8 graduated
(13%): 16 quit (260%); 9 were terminated (15%),28 remained in the program (45%) at the time of the report.

It is my hope that the NYS DOL will investigate the new ABC applications to determine if they are
a subterfuge for rebranding the Merit Apprenticeship Alliance and/or other ABC sponsored programs to
wipe the slate clean oftheir poor performance history. My union's apprentice program performance proves
our commitment to training and producing well prepared apprentices.

The ABC applications seek approval for what appears to be an umbrella program for I I trades. For
those I I trades, they propose 4 training facilities, some ofwhich are store fronts or potions ofwarehouses.
The applications do not indicate how statewide training for l1 trades can be accomplished in these limited
facilities. It cannot be determined ifthese facilities have any training equipment, tools, classroom resources,

instructors. Our Apprentice Training Representatives (ATRs), that work directly with our Training
Directors, have seen first-hand the facilities, instructors, equipment, tools and other resources that our
program utilizes. Our program designs our school to meet the needs of our contractors. We work
cooperatively with those employers to assess what it takes to properly train our apprentices.

The applications also reveal a standard $15 starting apprentice wage and a top $20 wage, regardless

of what trade the apprentice is trained or working in. These rates can not comply with the prevailing wage

requirements for public work.

The ABC applications indicate they will only train current members ofthe association. It appears

the ABC program will be closed to new recruits and will train only curent employees of unnamed
contractors. We conduct open recruitments and use community based pre-apprenticeship programs to
recruit new apprentices and provide new oppofiunities and pathways to the middle class.

The DOL regulations petmit the commissioner to reject applications if the program, the sponsor,

or the signatories cannot comply with the regulations, the labor law and EEO requirements. It is

respectfully requested that the NYS DOL investigate both the capacity of the ABC programs, as well as

what the ABC is trying to accomplish here. Apprenticeships should not be used to undercut wages and

gain a competitive advantage at the expense of employees. The ABC should also not be allowed to use

these new applications for a subterfuge to rebrand the Merit Apprentice Alliance to avoid their poor

performance history.

Sincerely,

John
Busi nager
Heat rost Insulators Local l2
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February 10,2020

Email ATCO@labor.ny.gov
Attention: Comments on New Program
Apprenticeship Training Program Office
NYS Department of Labor
W. Averell Hariman State Office Campus
Building 12, Room 459
Albany, NY 12240

Dear Sir/Madam:

I am the Training Director for The Heat & Frost Insulators Local 1'2 A.J.E.F.. Our
apprentice program currently has 116 apprentices. Over the past five years, we have graduated 97

apprentices. I am writing to you to express serious concems regarding the applications ol the

Associated Builders and Contractors Empire State Chapter ("ABC") for approved apprentice

programs. The ABC has submitted cleven (11) different applications seeking a New York State

approved apprentice program for eleven (1 l) different trades. While eleven (11) different

applications were submitted, the AT 9 form for each application identifies eleven (11) trades that

the ABC seeks to include as part ofeach program. Additionally, each application identifies the

same 5 locations throughout New York State to house these apprentice programs, 4 of which

appear to be intended as training locations, and the 5th appears to be ABC's headquarters address.

At our apprentice program, we train apprentices in one trade only. To properly train our

apprentices, teach the skills required to work in our industry, and provide instruction on proper

technique and safety procedures, our training school is 9,000 Sq. Feet. In order to provide skills

and safety training, our program requires the completion of 576 classroom hours. Our program

uses state ofthe art equipment, such as jump shears, rollers, box and pan breaks, beaders/crimpers.

There are also mock-ups that have been built so that the apprentice can insulate something that

they will encounter on the jobsite. Our classroom instruction takes place in 2 classrooms (1

Classroom and 1 Hands on area)., with approximately 6 instructors.
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The instructors in our program have a level oftraining and experience that we pass on to
our apprentices through direct classroom instruction. Our program has instructors that have
certifications in Osha 500, lift training, confined space, scaffold, ICRA, etc.. Our instructors have
a total of 126 years of experience. Our program is uniquely qualified to train apprentices in our
trade because ofthe commitment ofboth our union and our contractor associations to train the best
possible construction workers in our trade. Our program has a curriculum ofcore lessons set by
The Intemational Heat & Frost Insulators. Apprentices have online reading and assessments that
have to be completed as well outside of regular classroom hours. We also train our members in
SST courses for Local Lavt 196 such as 2-Hour Site Safety Plan, 2-Hour Drug And Alcohol, 2-
Hour Pre Task Meeting, 2-Hour Tool Box Talks, 4-Hour Supported Scaffold User, 8-Hour Fall
Prevention, 8-Hour Chapter 22, L-Horr Materials Handling, Storage, Use and Disposal, 1-Hour
Sun Exposure, 1-Hour Repetitive motion Injuries, I -Hour Personnel Lifts/ Aerial Lifts/ Scissor
Lifts Safety, 1-Hour Health and Safety Programs in Construction.

NYC presents some very specific construction challenges, such as high rise construction,
constructing in densely populated conditions, as well as in limited space due to street congestion
and permitting restrictions. Our program trains for these conditions as follows: Working safely in
hot and cold temperatures, Proper use ofladders and ladder placement on a busy construction site,
Hazards ofunloading a truck on the street (lfa building does not have a loading dock), Etc. These

are all necessary to properly learn our trade and to leam how to perform the work safely.

Given these facts, it is difficult to believe that one program can properly train workers
across the State of New York in eleven different trades at only 4 or 5 facilities, some of which are

no more than storefront space in strip malls. There is no indication that these facilities have the
proper equipment and necessary infrastructure to properly and salely train workers in one trade,

let alone eleven. Additionally, the AT 8 for each application identifies the same school
representative and the same DLEA for the eleven (11) trades. There is no indication that the

programs have sufficient instructors with appropriate experience. There is also no indication that
these programs will recruit new apprentices and the program appears to be limited to current

employees of current members of the ABC Empire Chapter. Finally, the applications reveal a
remarkable similarity to the existing Empire State Chapters Merit Apprentice Alliance, with
similar addresses and individuals. It appears that these applications are an attempt to rebrand the

ABC's existing program to wipe out its questionable performance history.

As a Training Director, I have serious concerns regarding the capacity ofthe applicant to
provide the necessary level of skills training across eleven (11) different trades based on the

information contained in the application. A serious concern is whether this is an attempt by the

ABC to circumvent the state law requirement that individuals be employed as an applentice, at

apprentice rates, only in the trade in which the apprentice is registered. Finally, the wage rates

listed in the applications seriously undercut the prevailing wage, and would not comply on public

works projects.

It is respectfully requested that the Deparlment of Labor to investigate these applications

thoroughly to ensure the applicant can comply with the regulations and the law.
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Thank you for your time and attention to this matter

Sinccrely,

Joseph Rodgers
Apprentice Coordinator
Heat & Frost Insulators Local 12
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