


4. Any suspension, bid rejection, or disapproval by any governmenial entity of any proposed
contract or subcantract for lack of responsibility, or denial o revocation of pre-qualification

for any bid in any state or municipality, or a voluntary exclusion agreement?.................oooeee Yes No
5. Any federal, state, or municipal debarments, including Workers' Compensation or Public Work?..... Flves NO
6. Any pending or open investigation of a possible violation, or determination of a violation of any

federal law or regulation including, but not limited to, investigations by the National Labor Relations

Board (NLRB) or the United States Department of Labor (USDOL) Wage and Hour Division?......... - [ Tves W1 no
7. a. Any pending or open Occupational Safety and Health Administration (OSHA) investigation?....E_} Yes 71 No

b, Any OSHA citation that resulted in a final determination classified as serious, willful, or repeat? Yes No
8. a. Any pending or open investigation of a possible violation, or determination of a violation of

New York State law or regulation, any other state law or regulation, or any municipal law or
regulation including, but not limited to, investigations by the Bureau of Public Work, the

Division of Safety and Health, or the Division of Labor Standards?................ Yes ] no
b, 1T 'Yes', was the violation determined 10 De wWillful 2. et Yeas No

9. Any investigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEQC), USDOL Office of Federal Contract Compliance Program (OFCCP), NYS Division of

Human Rights, federal or state courts, or iocal Civii Rights Commissions?..........ccccoeiinn, Yes No
10.  Any stipulations, settlement, consent order, or like agreement involving any state, municipal, or
federal enforcement action (judicial or regulatory) other than those covered above?............... [ ves No

After completing Sections | and i, you must sign Section i, and have it notarized.

Section 1l

Certification — |, the undersigned, recognize that | submit this questionnaire to permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)
serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Department.

| certify:
@ That tha F)mgﬂr’rm@n? may use ite aole digeretion In chonss the means o determine the truth and arcur a0y
of all statements made henem
@ That intentional subimission of faise or misleading information may constitute a Class A misdemeanor

under Penal Law (PL § 210.35), and may be punishable by a fine of up to $1,000 (PL § 80.05(1)) and/or
imprisonment of up to one year (PL § 70.15(1)).

@ That the information submitted in this questionnaire and any attachments is true, accurate, and compiete.
The undersigned recognizes that any adverse information uncovered regarding any applicant, sponsor, signatory, or union

participating in a Joint Apprenticeship Committee, or other sponsoring association, may adversely affect the sponsor's
application request or program. Signing this document constitutes permission to release this information {(including Ut

mformatlon oncerning the entity completing this form to the program sponsor. ‘
/rﬂ % Z.Z"A é Fe 7O

S|gnatur¢CII/CEO Chiair, or representative granted legal authority to bind the Entity Date
Print name and title: M‘\‘d’wwk Lo S‘Azj’f( %;g Vi ?%*’@éfﬂk&
Sworn to me this:,__< | __ day of (AM&\ s, kf ichid iz VY Aeds H/J

Signature of Notary Public or Carr@zsalonm“ of Deeds

NYSDOL Official Use Oniy

i i
! 1
1 1
I 1
1

} MICHELLE M DRAGON
: O1DRABTETT ;

i Notary Publie, Siate of New York !

: Qualified I Albany County 2,
i My commission expires JUNE 4lh, QDQ%_ )
)

i

i

1

i

Fleld - Recelpt Date Starap

g.l_.{:"{ [ 5 “‘if

UL

AT 9 (05/16) 2 of 4



NEW YORK
OPPORTUNITY gfe :;:’Tent New York State Department of Labor
Apprentice Training Program Registration Agreement
g rrog g
Revision State Use Only
Nature of Change: New Program AT Sponsor No. 222 6 0
ATP Code
33-295
Effective Date
of AT Program
1. Name of Sponsor: 1 N€ Center For Economic Growth
2. Mailing Address: 41 State St, Suite 704 Albany NY 12207 Albany
(number & street) (city) (state) (zip code) (county)
3. Aclual Address: S@8me
(number & street) (city) (state) (zip code) (county)
4. Telephone No.: (518) 465-8975 Ext. 244 Fax No.: (518) 465-6681

5. E-mail Addressz;

6. Trade/Occupation: Welder L IV\JUS AR C-k\ \

7. No. Employees: 12 No. Apprentices: 0 I No. Journeyworkers: | b 8. Ratio: el u %
9. DOT Code: 020.067-018 10 Length of Program: Gempeteney months
11. Apprentice Probationary Period: S-montls ‘2- |Y\u‘ 12. Work process: Standardm or Revised[Z]
*
13.  Minimum Journeyworker Rate: $ per AT-701 14. Effeclive Dale of Wages: 6/6/20
15. Apprentice wage progression for each period - in months (M) or hours (H)
1 2 3 4 5} 6 7 8 9 10
v [mO MO M m[] m[] Y| M MLl ML
HO (O v O H [ H[ H[] H[] H [ H [ H[
*per Al -70t
16. ONsor agr comply with the provisions on this side and on the reverse of this agreement.
17 ﬂ P20 45
Signalure of’ Off cial Sponsor Representative " Dale Signature of Union Representative Date
5) reastor @) foom. Pov
Pnnt Name and Title " Print Name, Title, and Union Name
19. e
Signature New York State Department of Labor Date
NYS Department of Laboryys Depariment of LA00i
~ Hee Traini c (g]
R ) Apprentice iraining M‘v* el L.r“ Training
SEP 10 2020 JuL 9 2020

Central Office Ceritrai Gffica



Please send to your regional DOL office
NEW YORK | Department

STATE OF

OPPORTUNITY. | o f Labop ; \"
d o s

e 10 707Apprenticeship Agreement

7{0» 9\(_(/ C) ATP Code Wetder \%3 > Z (_(ij

1 NamP of Program Sponsor

S50eu f/\cd\w/“l&ﬁ B -

Pnysndal qddrerg of Program ‘:.ponsor (no. and street)
A

0227) \ \U/\

L,lly County State Zip code

(dm ’(‘lf\sg ()ofa)vge f\l\/ lng_Q

Manm% addriess of Program S onor (no. and stgegi)

=" Stoowle Fob
(Hpar f‘?/t%mx Ny 17267

2. Trade: Wﬂme-based O @c{mpelency based [ Hybrid

\

weldel (TndushHial \,

J

Sponsor No.
(P =)

I. Apprenticeship Agreement
“Name of Apprentice (Last, First, M.I.) Contia

O'Keefe, David J.

3.Start Date |4. Length of program | 5. DOL Apprentice Probation
|{(Months) Period for Completion Rates
Y ,‘{d (Months) [ ,L
- Related and Supplemental Instruction (RI) Provider(s) and location(s) Rl Compensated 7. Minimum Jau;ey-Worker Rate
" Yes
]
Hios, SNy Adk. LOSOHE BCES e Lo
7 - =

8.Credit for previous training or expenence 5 Months Points Sections

[1 Reinstatement D Vocational Education [T Transfer  [7] Previous E xperience  (Employer name) Espey Mfg & EIeCtronICS

9. Apprentice Wage Progression (Without Benefits) for each Period. Choose one: [J Months  [J Hours [ Points [] Sections

— M‘M ',,\;. — ‘: : 4 ' 5 ' 6 ' 7 . 8 g 7 u.“|
U-1uUlu UV 1=-4U0U0 | 40UV 1 -0UUU |
$17.29 $21.51 $25.71 I

The Sponsor and the Apprentice Agree to the Terms on Page 3 of this Form.

Nz, M ) 2 AT )
\ W L ¢ 5~ ‘,/ (r / "r(”‘/ LU V(/ [-)7 /()\:} 4/(- J
\ e A A AL X g L o i S SR
Signatute of Apprentice and Parent/Guardian if age 16-17 Date Signalure of Official Sponsor Representative Date
Registered by the New York State Department of Labor State Use Only
Date Init
To ATC -
/ / ToDLEA  _
Signature New York State Department of Labor Date Rank Verify ___
Data Entry

THE DEPARTMENT OF LABOR MUST RECEIVE THIS AGREEMENT WITHIN 30 CALENDAR DAYS OF THE REQUESTED START DATE.

Il. Worksite Training Completion or Termination

Check one: [[] Completed Worksite Training [0 Terminated for Cause [ Quit [ Layoff [ Program Termination [ Transfer
(Explain in Comments) (Lack of Work)
Completion or Termination Date State Use Only
Comments Date Init
To ATC )
To DLEA
Data Entry
2 = / / S
Signature of Official Sponsor Representative Date Prnnt Name
THE DEPARTMENT OF LABOR MUST RECEIVE THIS FORM WITHIN 30 CALENDAR DAYS OF THE COMPLETION/TERMINATION DATE.
STATE USE ONLY
Ill. Rl Completion State Use Only
O Apprentice has satisfied the R| requirements. Completion date ) Date Init
[] Apprentice has not satisfied the Rl requirements | To ATC i
To DLEA
= B / / - L Data Entry l
Signature of DLEA Representative Date Print Name |

AT 401 (10/17) Must be returned within 30 days of receipt Page 1 of 2



WE ARE YOUR DOL Sponsor Code 22260

—_— NEW YORK
STATEOF
OPRORTINTY

Deflattant Trade Code 33-295

Apprenticeship Training Program

Related Instruction Availability

Trade: Welder (CTrelus te -(;_\ \
Sponsor Name: the Center for Economic Growth

Sponsor Representative: Amanda Vitullo

Sponsor Address:
No. & Street: 41 State St, Suite 704 City: Albany
County: Albany State: NY Zip Code: 12207

Sponsor Telephone No.: 518-485-8975
Proposed Number of Apprentices:
AT Office

Name: NVS Doo

No. & Street: Sture orbice. Ceon ;;\,f_\ .‘l;\dH‘ P

City: JAR L2 SN 2V tate: Ny ZipCode: 1) Z MO
Apprentice Training Represe&ative: Date Prepared:

D Related instruction is not available. [il Related instruction is available at:

School

Name: Hudson Valley Community College

. B0V burah P
No. & Street; 80 .aﬁ‘?l!!ﬁg” p, _

City: Troy ~ state: NY  Zip Code: 12180
School Representative Contact Information:
Name: Carina Teator

Telephone No.: 5186294235 Email:

School
Name: WSWHE BOCES

No. & Street: 267 Ballard Rd, Suite 5

City: Wilton State: NY ~ Zip Code: 12831

School Representative Contact Information:
Name: Kim Wegner

DLEA
Name: Andrew Cartright

< g A / gic=
No. & Street: S WA W 406 ML
1y ) 4 . | 1 ; 2
City: i 2915 ¢ 4 Y _____ State: N} ZipCode: _| 255
Signature of DLEA - o Date Prepared: S I5/2
NYS Department of Laboy NYS Department or Labor
AT 8 (4/19) Apprentice Training Apprentice Training

SEP 10 2020 JUL 217 2020

Central Office Contral Offica



" NEW YORK

STATE OF
OPPORTUNITY.

Department
of Labor

New York State Department of tahor

Apprentice Training Recruitment Notification and Minimum Qualifications

Sponser Code 22260

Trade Code 33.295

The Center for Economic Growth , located at
(Sponsor)

41 State 51, Suite 704, Albany, NY 12207
{Address)

is presently accepting applications for an estimated apprentice training positions in

{No. of Openings)
the occupation of Welder ( Tevdy YA o \;

(Trade)

If you are interested in faking advantage of this training opportunily and meet the following qualifications, you are eligible to apply.

Minimum Quatifications

Minimum Age: 18

Minimum Education: |HS Degree

Physical Condition: Be physically able to perform the work required as determined by

N/A

WNoie: Costs for medical examination, if required, are at ihe expense of ihe sponsor. Addiionalfy, sny iesting fees and permilted

med b cmey sppeea it pannns peaet oo lE Do ey et £ Thupe g e Y
301 10 A (.;;‘Jn\a’:l [N RS SR R I P T =l VIS R A R e R R 1

Gy

QOther:

DT B T Te e
MY LIENSE Lidtis Gl Laha

Th LG

g

Apprentice Trainingd s Dup

) , Epprentice
Other: SEP i 0 ?UZQ [aie
JUL 9% 2020

Central Office

Other:
Cortral Office
Application Farms May be Obtained From: Dates: From: To:
Name: Days:
Address: Tirnes:
Phone Number: ( ) - Email Address:

Special Instructions:

All Applications Must be (please check) EJ Received [:] Postmarked no Laler Than:

AT 505 {04/16) See lastructions on Reverse Side



Socor o | Department
OPPORTLMTY Of Lab()r

New York State Department of Labor

Sponsor Code 27260

Selection Standards and Fvaluations

Name of Candidate Trade
! Welder
Addrass City State Zip ]
Only those checked apply. Maximum Number
Points of Years Score
Altawable Credited
Educational Achievement T
otal 25
2.5 . Points for Each Year of £ducation  Past Grade 12 or \ Total
"7 Equivalent as Recognized by Local Educational Authorities 5
2.5 Points for Each Year of Related Technical Education Past Grade
T orquivalent as Recognized by Lotal Educational Authorites 10
2 Points for Cach Trade Related Aduit or Continuing Education Course
Completed 10
D Other
Work Experience Total 25 \\\\\ Total
2 Points for Cach Year of Trade Relsted Work Experience 10
2 Points for Bach Year of Active Military Experience 10
i Points for Each Year of General Work Experience 5
[:] Other
Seniority Total S“ Total
m Peints for Each Year of Employment With The Sponsoring Firm
E] Mher S
| Job Aptitude Total Total
Lo ‘
! L.J |
1 L ol £ R
U Name of Aiternative Aptitude Test
T Agministered by \ Ty
[:l Other %
— ‘Q
Oral Interview: Not to Exceed 40% of Total Score Total 20 m Total
J1 03 Ahifity to Communicate x N
[/} 5_ 5 N N
3 willingness (o Accept Obligation of Apprenticeship 5 m
5 Ability to Reason and Comprehend 5 Q\ N
m 5 Interest and Motivation 5 \\ W
[j Other \“\
[ = o N

Total
Allowable Points

fualuated by

....}

Total
Score—d

70

Rank

Date

{Name)

sponsor wame 1L he Center for Economic Growth

41 State St, Suite 704, Albany, NY 12207

Sponsor Address

AT 508 {5-16)

SEP Y0 2070

enibrad (ffics




1
~ f iiE?;i,Y"?‘“ Depa\ Ftment New York State Department of Labor
%""‘“"““ of Labor Sponsor Code 22260

Trade Code(s} 33-205

Apprentice Training Program Affirmative Action Plan

New Program

d Amended
Renewal
To be Administered by: | 1€ Center for Economic Growth
Sponsor's Name
Address:
41 State St, Suite 704
Albany, NY 12207
Zip Gode
Plan is Effective From: Tor S
Date Date

On behalf of the above named sponsor, | certify that it is our intent to fulfill this Affirmative Action Plan.

The stV signature must bthe employers Chief Executive Officar or the I bate
Chair of the Joint Apprenticeship Commiltee or their autharized representative,

Signature of Sponsor:

N T N TR
Prinl Name: MAlTiciitGa v UG

Titlo: Director of Economic Development

Do not write below this line.

Approved by

NYS Department of Labor T Pate””

Title:

P R N
COF Eabien
prEentice T aining

obP 1 6 2000

AT 803 (02/17) Page 10f8




/——J/_;,'GT fr"fo}"mx Department New York State Department of Labor
Ly, OPPORYUNITY, 0f Labar Sponsor Code 22260

Trade Code(s) 33295

Apprentice Training Program Affirmative Action Plan

New Program
Amended
Renewat

To be Administered by: | € Center for Economic Growth

Sponsor's Name

Address:
41 State St, Suite 704
Albany, NY 12207
Zip Code -
Plan is Effective From: To:
Date Date

On behalf of the above named sponsor, | certify that it is our intent to fulfill this Affirmative Action Plan.

SigraorsofSponsor ‘9 J i 7[iH70

The BbbvE signature must bithe employer's Chief Execufive Officer or 1he ' Dale
Chair of the Joint Apprenticeship Committee or their authorized representative.

Amanda Vitidio

Fripi Nanie.

Title: Director of Economic Development

Do not write below this line.

Approved by: s
NYS Department of Labor Drate

Titia:

Lo o VR
VG Department of Labor
lprentice Training
SEP 16 2070
AT 803 {(02/17) o

Trvbead oyem o
Contral Office

JUL 27 o0y

Cognlral oy,



Part | — Equal Opportunity Standards

A,

Frovide & bitef description of the nalure and extent of the Sponsor's business, the geographic area or jurisdiction where the
business is performed, and the county or counties where the sponsor will recruit,

The Center for Ecortomic Growth (CEG) is a nonprofit, regional economic and business development
organization. CEG will be operating a group non joint apprenticeship program in Albany, Schenectady,
Rensselaer, Columbia, Greene, Washington, Warren, Saratoga, Fulton, Montgomery, Clinton and Essex counties,

Equal Opportunity Pledge

The sponsor recognizes that all qualified persons shall have equal opportunily in apprenticeship training, agrees that the
commitments contained in the Affirmative Action Plan shall not be used for discriminatory purposes, and agrees to adhere to the
following Equal Opportunity Pledge:

The recruitment, sefection, employment, and training of apprentices during their apprenticeship, shafl be without discrimination
hecause of race, creed, color, religion, national origin, age, sex, disability, veteran sfatus, marital status or arrest record. The
sponsor will take affimmative action to provide equal opporlunity in apprenticeship and will operate ihe apprenticeship program as
required under Titie 28 of the Code of Federal Regulalions, Part 30, and Titie 12 of the Official Compilation of Codes, Rules and
Regulations of the State of New York, Part 600; and the Americans with Disabiliies Act of 1990.

Affirmative Action Polloy Statement /1

Altach a staternent of the sponsor's affirmative action policy. This statement must be the official policy available for public and
internal distribution, be on sponsor lefterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint
Apprenticeship Committes,

If responsibifily for plan implementation has been delegated to other than the Individual signing the Affirmative Action Policy
Slatement, that individual must be named in the Policy Statement.

Sexual Harassment Policy Statement /1

Adtach a statement of the sponsor's sexual harassment policy. This staternent must be the official policy available for public and
internal distribution, be on sponsor lelterhead and signed and dated by the Chief Executive Officer or the Chair of the Joint
Apprerticeship Committee,

i of Labor
Brrentica Training

SEP 162020

[ Bponsors needing assistance in developing an Affirmaltive Action andfor Sexuai Harassment Policy Stalement should contact
the New York Depariment of Labor's Division of Equal Oppartunity Development., ., . Centref Offico

AT BO3 (021’1 7) 1) SR (el :‘} Paga 208




Part tt - Labor Force Analysis/Utilization Study

A, The folal labor fores is 879’005 in the following couniy{counties):
Albany, Clinton Columbia, Essex Fulton, Greene
Montgomery, Rensselaer Saraloga, Schenectady Warren, Washington

The labor force includes: 11

Minorities

African American 32’675 481 %
Hispanic 20,979 3.09 o
Other Minorities /2 24’555 3.62 Yo
Total Minorities ?8’209 11.52 Yo
Women 329,030 48.46 %

B. The total minority and women staffing goals of this program are the percentage of these groups in the tabor force in the county
{counties) of recruitment.

52

Goal for Total Minorities:

Goal for Women:

1 Data on labor force is supplied by the New York State Depariment of Labor Research and Statistics Division, Bureau of
Labor Markel Information, Siate Office Bidg. Campus, Bldg. #12, Room 402, Albany, NY 12240, {elephone: (518) 457-6657,
12 Other Minorities: Native Americans; Alaskan Natives: Pacific Islanders; Asians.

AT 803 (02/17) Page 3 ofi§,"

Lantral Office



Part lil ~ Current and Projected Staffing and Annual Goals

A.  Current Staffing in the Above Trade

African OCther
Total American Hispanic Minority Women
Aclive
Jourmeyworkers
Registered
Apprentices

B. Projectad Number of Apprentice indentures /1

20 21 22 23 24 totals

Year 20
New Positions

Vacancies from
Turnover /2

Toial Indentures

(.. Annual Goals

Racod nn tha dala and oraiactinona ahave the enonans’s anngs! gosle ara o ing

programs as foliows: /1
Year 20 20 21 ] 22 23 24 Totals

African American

Hispanic

Other Minority

Women

Tolal Indsniures

The sponsor’s good faith efforls to meet these annual goals will be evaluated based on whether the sponsor is
following the Affirnative Action Plan. The sponsor understands that if the annual goals are not being met, it may
be necessary io re-evaiuaie and change the Affirmative Aclion Plan in order (o increase its effectiveness.

) Lo \ . Crrp N0
1 Where no apprentice indentures are planned for a particular group or year, enter “0”. JH P&7 G_/ Jrr

iZ2  includes program graduates and non-graduates, (e.¢. voluntary quits, dismissals prior to completion).

F e e
Lanira

AT 603 (02/17) Page 4 of 8




Part IV — Action Plans and Requirements
A. Outreach and Positive Recruitment Plan

Detall all the specific aclivities the sponsor will undertake to expand the opportunities for minority and female paricipation
irr the apprenticeship program. (Attach additional shests if necessary.) The extent of oulreach and recruitment activities
may vary with the size and type of program and its resources. Refer to Equal Employment Opportunity in Apprenticeship
Training Regufations Section 600.5 (c) for examples of outreach and positive recruitment.

Outreach and Recruitment Activities:
CEG will work with the following groups to attract companies and individuals into the programi:

EDUCATION PROVIDERS

Hudson Valiey Community College
Clinton County Community Coliege
SUNY Schenectady

SUNY Adirondack

Fulton-Montgomery Gommunity College

COMMUNITY GROUPS

Albany Community Action Partnership

Schenectady Community Action Partnership

Trinity Alliance

The Employment Opportunity Center

The Greater Capital Region Workforce Investment Boards
YouthBuild

Glenmaont Job Corps

Albany Can Code

VETERANS GROUPS
The Veterans Connect Center

INDUSTRY GROUPS
The Chief Executives Network
The Manufacturing Extension Partnerships

Direct Entry Provider(s): (See hilps:/fwww labor.ny.gowapprenticeship/direct-entry.shim_}

YouthBuild
Glenmont Job Cormps

SEF 1§ 2020

Central Office

AT 803 (02/17) 1t 2 ry }U'/U Page Sof 8
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Part IV - Action Plans and Requirements {continued)
3. Recruitment
Itis agreed that the sponsor will recruit applicants for apprenticeship by {Check One);
D 1. Requesting the NYS Depariment of Labor's approval o conduct an area-wide public
recruitment in accordance with the Depariment Regulations on Equal Employment
Opportunity in Appranticeship Training (Part 600).
An area-wide public recruitment wifl publicize the following information:

Estimated number of apprentice job openings 1o be filled.

a.
b.  Eligibifity requirements.

¢.  Where and when applications may be obtained.
d.  When applications are to be submiited.

e. Alffirmalive Action policy of the sponsor.

D 2. listing all apprentice openings including minimum qualifications and selection standards
with the NYS Job Bank (www.newyork.us.jobs/) for a minimum of five full working days before any

selections are made.

[El 3. Limiting recruitment to present employees of the sponsor andfor present members of the
union sponsaring the apprenticeship program. Employees must have been hired andlor
union members have been admitted without discrimination based on race, creed, color,
religion, national origin, age, sex, disability, veteran slatus, marital status or arrest record.
Sponsors are encouraged fo list all resuliing vacancies with the NYS Job Bank (www.newyork.us jobs/).

[j 4. Recuiting apprentices by methods other than those in B 1, 2, or 3 above. A detailed
statement of the recruitment method fo be used must be attached to be submitted

to the Commissioner of Labor for review and approval prior to being used. /1
C. Methods for Selection of Apprentices
Seleclion of apprentices will be made under one of the following four methods. {Check One):

D 1. Selscilon on basis of rank from & candidale st (only avaiiabie for area~wide pubiic
recruitments). Composed of those eligible applicanis who meet the minimurm qualifications and
complete the seleclion process.

a. When this method is used; (1) the qualifications of each eligible applicant will be evaluated and
scored on each of the selection standards used; (2) the scores will be added 1o obtain a total score
for each applicant; (3) each applicant who completes the evaluation process will be placed on a list
of candidales for apprenticeship in order of rank based on the total score. Seniority of smployment
and/or seniority of union membearship may be one of the selection standards.

b.  The list of candidates will remain valid for a minimum period of wo years, or until the list is
exhausted.

c.  Atleast 10 days prior to the time when each eligible applicant is first required to demonstrate his/her
qualifications, each eligible applicant will be notified in wriling of ihe qualifications on which he/she
will be evalualed, the time and place for submitting evidence of qualifications, and the time and
ptace for testing and/or interview.

NS Deparimen;

T of Labor
Apprentice Training

SEP 1§ 2020
/1 A sponsor using this method of recruitment should contact their Apprentice Training Representaﬁ(eegg.){ rl';:??cwllg

assistance,

i\f ’Y\(_" [y
AP

et of Lahnr

& irasing

JUL 27 2020

AT 603 (02117 Page6of8




Part IV - Action Plans and Requirements {continued)
C. Methods for Selection of Apprentices (continued)

2. Selection on basis of rank from a candidate list (available for non area-wide public
recruitiments). Composed of those eligible applicants who meet the minimum
qualifications and compiete the seiection process,

a.  When this method is used, the applicants wili be evaluated and ranked on the basis of
predetermined minimum qualifications and selection standards. These qualifications and standards

are o be included in all notices regarding apprentice openings.
b, The list of candidates will remain vatid for a minimum period of two months or until the list is
exhausted, unless otherwise specified by the collective bargaining agreement. /1

D 3. Selection on a random basis. From a candidate Jis! composed of applicants who meet the
minimum quaiifications and complete the selection process.

a. The method of random selection shall be subject to approval by the Commissioner of Labor.

b.  Supervision of the random selection process shall be by an impartial person or persons, selected by
the sponsor, not associated with the administration of the apprenticeship program,

C. The expected time and place of the selection shall be indicated in the recruitment notice.

d.  The place of the selection shall be open for all applicants and the public.

&.  The names of candidates drawn by this method shall be placed on a list of candidates for

apprenticeship in the order drawn.
f. The list of candidates will remain valid for a minimum pericd of two {2} years, or until i is exhausted.

D 4. Alternative selection methods. /2
i apprentices are to be selected by other methods than in G 1, 2 or 3 above, a detailed

statemnent of the selection method to be used must be attached and submitted to the
Commissicner of Labor for review and approval prior to being used.

D. Minimum Selection Standards and Evaluation.

It is agreed that the minimum qualifications and selection standards utilized wilf be those listed on Form AT 505,
Apprentice Training Recruitment Notification and Minimum Qualifications, andfor on Form AT 508, Selection Standards

and Evaluations, attached.

A e
TS CEDATTTISNT OF Labor

Avprentics Training

SEP T 6 2020

Central Office
/1 Sponsors are advised to keep ali applicalions for a minlmum of one year. el Office

/2 Asponsor using this method of selection should contact their Apprentice Training Representative for technical
assisiance.

AT 803 (02/17) Page 7 of 8




Part IV - Action Plans and Requirements (continued)
E.  Notification and Appointment of Candidates for Apprenticeship.

Itis agreed that whether selection is made from a cerfified list established by rank, random selection, fist of current
employses or union members, or alternative methods, the following notification pracedure wili prevail:

1. Each candidate who met the requirements for admission to the eligibility poal shall be notified in writing. This
netification shall include a copy of the Complaint Procedure, Part 600.12.

2. Each candidate who did not meet the requirements for admission to the efigibility pool shall be notified in writing of
the reasons for rejection and of the requirements faor admission to the eligibility pool. This nofification shall include a

copy of the Complaint Procedure, Part 600.12.

3. Each qualified candidate selected for appointment shall be notified in wriling at least 10 days prior to the
commencement of the apprenticeship lerm. Such notification shalt be sent by certified maif, return receipt requested.

4. After the commencement of the term of an apprenticeship program, the program sponsors may appoinl available
additional or replacement apprentices from the list in the order of their ranking thereon. Notice of such appointment
will be in writing and shalt be sent by certified mail refum receipt requested. No candidate on the list may be deleted
from the list because of unavailability unless the candidate’s unavailability extends seven days after delivery of notice.

Part V - Discrimination Complaint Procedure

itis agreed that complaints will be filed in accordance with Part 600.12, Complaint Procedures, as defined under
Equal Employment Opportunity in Apprenticeship Training Regulations.

Part Vi — Distribution

Send the original Affirmative Action Plan fo your Apprentice Training Representaiive.
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