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of Labor @ New Program [ Reactivation O Revision O Recertification

New York State NYS Depg}r;mef%t of i;zbor
1 -qi -Cf v'}ibﬂ‘
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Sponsor Information Sheet and Instructions  JUL 1520%

Form AT 9 is used to collect data regarding sponsors and signatories for the New York State (NYS) Registgattal Office
Apprenticeship Training Program. Please read the instructions on pages 3 and 4 before completing this form.

Section |
A. Sponsor name: Quad Graphics, Inc.

B. Trade(s): Plant Maintenance - Mechanic

C. Type of Apprenticeship Training Program (check one):

112} Individual Non-Joint 2] individual Joint  3.[_JGroup Non-Joint* 4. 1Group Joint (JAC/JATC)*
*For sponsors of group programs only (3 and 4) — See instructions for signatory list submission information.

D. Name of entity completing this form: Same as above
E. Entity completing this form (check one):

] individual Employer/Sponsor Union CluacuaTe [Classociation

O Employer/Signatory company serving on the JAC/JATC, Board of Directors, or other governing body
F. Mailing address: Street: 56 Duplainville Road

City/Town: Saratoga Springs State: NY__ Zip Code: 12866
Email: H. Phone: (518) 581-4000 |. Fax: (518) 581-4874

Federal Employer Identification Number (FEIN):

NYS Unemployment Insurance Employer Registration (ER) Number:

Is this entity required to report any employee wages under this FEIN to the NYS Department

Of TAX @Nd FINANCEY.......c. ittt ettt et e e ae e s st e e s beeesebe s sobeeesas e sssee s samens %es

M. Type of Entity (check one and provide attachments as noted in the instructions):
Corporation (. Partnership D Sole-Proprietor COduwec COwe  Clother
How many years has your organization been in business? 45

O. Within the past five (5) years, have you done business under a different name?................c..coccc..e. Clyes [™No
If ‘Yes', provide attachments as noted in the instructions.

P. Ifthis is part of a new program application or if your entity is new to an existing program, within
the past five (5) years, has your organization, any substantially owned-affiliated entity,** any
predecessor company or entity, any owner of 10% or more of the entity's shares, any director,
any officer, any partner, or any proprietor been a sponsor of, or signatory to, a NYS Registered

Apprenticeship Program® .........c.oo ittt te et et e et e e ab e e e teeaneee e enreaeeenees [ ves MNO
If ‘Yes’, provide attachments as noted in the instructions.

rx <« o

CIno

z

Section i
Complete all questions, (1 — 10), in this section and provide attachments as noted in the instructions.
Within the past five (5) years, has your organization, any substantially owned-affiliated entity,** any

predecessor company or entity, any owner of 10% or more of the entity's shares, any director, any
officer, any partner, or any proprietor been the subject of:

1. Any conviction for a crime under state or federal law?............c..ccoo it 1 ves m/No
2. Any indictment or pending indictment for conduct constituting a crime under state or federal law?...] Yes m/No
3. Any grant of immunity for conduct constituting a crime under state or federal law?.......................... [ ves mo

** For the definitions of a ‘substantially owned-affiliated entity’ see the end of Section | in the instructions.
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4. Any suspension, bid rejection, or disapproval by any governmental entity of any proposed
contract or subcontract for lack of responsibility, or denial or revocation of pre-qualification

for any bid in any state or municipality, or a voluntary exclusion agreement?............ccocccoovevveevveee.n. [T ves EZ/NO
e
5. Any federal, state, or municipal debarments, including Workers’ Compensation or Public Work?....[ ] Yes No

6. Any pending or open investigation of a possible violation, or determination of a violation of any
federal law or regulation including, but not limited to, investigations by the National Labor Relations

Board (NLRB) or the United States Department of Labor (USDOL) Wage and Hour Division?......... [dves EANo
7. a. Any pending or open Occupational Safety and Health Administration (OSHA) investigation?..... [ ves EANo

b. Any OSHA citation that resulted in a final determination classified as serious, willful, or repeat?l:l Yes E/No
8. a. Any pending or open investigation of a possible violation, or determination of a violation of
New York State law or regulation, any other state law or regulation, or any municipal law or

regulation including, but not limited to, investigations by the Bureau of Public Work, the y.
Division of Safety and Health, or the Division of Labor Standards?..............oo.ooovvooovveoooeeoo Cves Mo
b. If ‘Yes', was the violation determined to be Willful? ... [dvyes EB/No

9.  Any investigations, claims, or lawsuits before the US Equal Employment Opportunity Commission
(EEOC), USDOL Office of Federal Contract Compliance Program (OFCCP), NYS Division of

Human Rights, federal or state courts, or local Civil Rights Commissions?............cccccoviiiiiiiiicennnnn D Yes Eero
10. Any stipulations, settlement, consent order, or like agreement involving any state, municipal, or i
federal enforcement action (judicial or regulatory) other than those covered above?................... ves Ed'No

After completing Sections | and Il, you must sign Section lll, and have it notarized.

Section lll

Certification — |, the undersigned, recognize that | submit this questionnaire to permit the New York State

Department of Labor to review the background of the applicant, sponsor, union, or signatory employers and association(s)
serving as a member of the JAC/JATC or other governing body at the time of new program application, during program
probation, at recertification, or as otherwise deemed appropriate by the Department.

| certify:

o That the Department may use its sole discretion to choose the means to determine the truth and accuracy
of all statements made herein.

° That intentional submission of false or misleading information may constitute a Class A misdemeanor
under Penal Law (PL § 210.35), and may be punishable by a fine of up to $1,000 (PL § 80.05(1)) and/or
imprisonment of up to one year (PL § 70.15(1)).

o That the information submitted in this questionnaire and any attachments is true, accurate, and complete.
The undersigned recognizes that any adverse information uncovered regarding any applicant, sponsor, signatory, or union

participating in a Joint Apprenticeship Committee, or other sponsoring association, may adversely affect the sponsor’s
application request or program. Signing this document constitutes permission to release this information (including Ul

Wthe entity completlng this form to the program sponsor. @A 7/I
. ' b

P e o 2 z.\f,—w.’_/

_~Signature 6f CEO, Chair, or representative granted legal authority to bind the Entity J /" Date
Print name and title: /[)qme | N Fronlow sis) Oferatiens Qi c tov

Sworn to me this: &W day of June Solle \“\ﬁ i 3~ xﬁ[\—/ d(%

Signature of Notary Public or Commissioner of Deeds

NYSDOL Official Use Only -

:  INYS Department of Labor HOPE L. OLDER

i RECEIVED | Notary Public, State of New York

! ) Saaloga Co. - 010LB154687 1 e

; Apprentice Training | Central O

: FedfibangeOffice e
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NEW YORK
STATE OF
OPRORTUNITY.

Department
of Labor

New York State Department of Labor

Apprentice Training Program Registration Agreement

Revision [ |

Nature of Change:

New Program

State Use Only

AT

ATP Code 66-378A

1. Name of Sponsor:

Quad/Graphics Inc.

Effective Date
of AT Program

2. Mailing Address: 28 Duplainville Rd.  saratoga Springs Springs N'Y 12866 Saratoga
(number & street) (city) (state) (zip code) (county)
3. Actual Address: S@Me 8S above
(number & street) (city) (state) (zip code) (county)
4. Telephone No.: 518-581-4000 Ext. Fax No.: 218-581-4874
5. E-mail Address:_
6. Tradelocoupation: 1Nt Maintenance Mechanic-
7. No. Employees: 802 No. Apprentices: 0 No. Journeyworkers: 9 8. Ratio: ﬂ
9. DOT Code: 899.261-014 10. Length of Program: 48 months
11. Apprentice Probationary Period: 12 months 12.  Work process: Standard[zl or Revised[]
13.  Minimum Journeyworker Rate: $ 24.00 per hr 14. Effective Date of Wages: 07/08/2016

15. Apprentice wage progression for each period — in months (M) or hours (H)
1 2 3 4 5 6 7 8 9 10
mE [mE [ mME [ mE [mE [m[E [ mE [ wm[E [ m[ v
HO |vO |vO |vO (vO |wO (WO |vO (v0O w0
0-6 7-12 13-18 19-24 25-30 31-36 a7-42 43-48
$15.60(16.32|16.80(18.00|19.20(20.40|21.60|22.80

16. The sponsor agrees to comply with the provisions on this side and on the reverse of this agreement.

17. 2oz L Bohrt

7/5 /16

18.

Signature of Official Sponsor Representative

Stewe R, Bnrf(aws}’l

‘Date

Signature of Union Representative

Maste~ Eleckria’an //}ﬁ‘m @ Coord incho

Date

,.&/La:w Juuﬂ E&Nar@andn}j’lﬁ n/) a-yf, ,r&.: Lo le 2t LD

shawnkre/ weoo,

19.

Print Name, Title, and Union Name

Signature New York State Department of Labor

AT 10 (4-16)

Date



NEW YORK STATE DEPARTMENT OF LABOR

RELATED INSTRUCTION AVAILABILIFYs p.

Trade

y : \
Ilan™T !'\

B

Sponsor Name

Sponsor's Representative

2

Sponsor Address (No. & Streel)

- I
afotao

(City)
& = i L
SV Lhiplayvn lle Ko
(County) (State) (Zip Codo)

Sponsor Telephone No.

Proposed Number of Apprentices

AT Office Name and Address

Apprentice Training Representalive: _

Date Prepared:

AT 8 (05/08)

RELATED INSTRUCTION IS NOTAVAILABLE

RELATED INSTRUCTION ISAVAILABLE AT:

Name of School

Address

Address

School Representative:

Name and Address of DLEA:

Signature of DLEA:

Date Prepared: 3 2 /é

N




NEW YORK STATE DEPARTMENT OF LABOR
RELATED INSTRUCTION AVAILABILITY

Trade

Sponsor Name

L} (¢ |’\ f"-.f o ol CS —.l— N

D L M B
Plont Minin tenance < Mechan. o

Sponsor's Representative

JTeVe Dor KowsK

Spensor Address (No. & Street)

S

o ot

(City)

2 S5piing §

56 D\:nf.«.\n Vi 1P Rr.:‘l

(County) (State)

Saiateas N Y

(Zip' Code)

128 9l

Sponsor Telaphone No.

51 - 5%)-Heco

Proposed Number of Apprentices

—

AT Office Name and Address:
NYS Do w
Bo. tdngy 12

Albzeny WY [22N0

Apprentice Training Representative: _

Date Prepared:

AT 8 (05/08)

[0 RELATED INSTRUCTION IS NOTAVAILABLE
(] RELATED INSTRUCTION ISAVAILABLEAT:

Name of Schoal C T¢ Ny > - ENY

Address & 2¢ O\ d Shaker D

Address _ctlheevny Ny 121 C
School Representative:
JOsh R e«

Name and Address of DLEA:
Nene™ Jone &

Copital Regica BOCLES

.'\‘. f_i-\" { 4 b D,

Signature of DLEA:

Date Prepared:

RILLSSC




NYS Depdﬁmcqt of Labor

Apprentice Training
JUL1b 2016
% AN:m ' sponsorcode N
5 e
PN o Office Trade Codets) o5
NEW YORK STATE DEPARTMENT OF LABOR
APPRENTICE TRAINING PROGRAM NYS;\ Depart_Tegt_t c:f Labor -
L J l lRMATNE ACTlON PLAN pprenth_e ra'n’ng
JUL 152016
o m—— ‘ ’FQM Graphics lnc.
e —~CETarOTtice
= 56 Duplainville Rd.
poomi i 12866
“ . State o
Plan is Effective From : 02,2318 To: M
Date 221

" On behalf of the above named sponsor , | certify that it is our Intent o fulfll this Afrmative Action Ptan.

l
Flcanter L Ll

Print Name : Thael O H/uﬂV\OwSU\‘t

Title : Q&@g{-‘:_dﬁ_&ﬁegi—_g_(____

Signature of Spansor :




ART | - EQUAL OPPORTUNITY STANDAROS
'A. Providoa brief description of the nature and extent of the Sponsor's business , the geographic area or

_!sﬂ:dlcﬂon w‘ieg Q lness is performad ;ﬁ county of clounll é{\ere the sponst%w_ég:gt \‘\EQSA&
Q&\&

S
| “% co
L oo 2;\ % o *\\33\“8
oCAax N - \ /
Q&m \x\ms\\ QOJ\ %-\K‘\%i\é‘ N“m:
SN i\@ \_,\%Sf\&cqeﬁ uﬁ%& SR
" ml ualificd persons shallh:m.c. m16Muxttl§msQr:sllux'ﬁlut trainin that the :\mpits ined

inthe Affirmative Action Plun shall not be used for discriminatory purposcs . aitd agrees to adhere to thc fullowing
EQUAL OPPORTUNITY _l’l LG :

“The recruitment . sclection . employinent . and trsining of spprentices during the spprenticeship shall be without Jiscrimination because of race .
color , seligion . nutional urigin . age . sex . disability or marital statats . The sponsor will ke affinmative action (o provide cqual opportunity in
apprenticeship and will aperate the apprenticship progrom us reyuined under Titke 29 of the Code of Federal Regulations . Part 30, and Title 12
of the Official Compilation of Codes, Rules and Regutitions of the State of New York . Pan 600."

C. Afficmative Action Poficy Statement . /1
Atiach a statenent of the sponsor’s affirmative action policy . This statentent must be the official poficy available for public and internal
distribution . be un sponsor letterlread and signed and dated by the Chicf Executive Officer o the Chair of the Joint Apprenticeship

Il respansibility for plan implomentation has heen deleguled to other than the individual signing the Affirmative Action Policy
* Statement . that individual must be nanred in the Policy Statement,

. Sexunl Harsssment Policy Statement /1

Auuch a stutement of the sponsor’s sexual harassment policy. This statement must be the official policy availuble for the public and intemal
distribution . be on sponsor fetterhead and signed and dated by e Chiel Executive Oflicer o the Chair of the Jaint Apprenticeship

Commitice.

L1 Sponsars nocding assistance in develuping an Affinnative Action and / or Sexual Harrassment Policy Statement should contact the New
York State Departntent of Labor's Divisian of Equal Opponiunity Develupment.

Pago 2



anartment of Labor

> =
NYip;?entice Training
- ; ANALVSIS/ UTLIZATION § JuL i 5 2016
Central office
A Thatatsl laber forca is 940,985 1n tno toliowtng county { countios ) of :
Albany Moatgemery : Schenectady
Fulton Rensselaer Warmen
Moarec Sarstoga Washington

Tota! Mingrdes

8. MWMMMWdemmdeMmmhumm
fn tho county { countics ) of rocruttment.

&L Data on labor forco is supplod by the Now York State Ocpartment of Labos Rasearch and Satistics Divis:on ,
Buseay of Lebdor Masket tnfoamation , State Offics Bldg  Campus . Bidg. @ 12, Room 488 . Abeny , NY 12240,
felephone |

2 OmerMinoniios:  Native Amencans ; Alaskan Natives . Pacific istanders ; Astans.

Peged



Title of Trade _Plant Maintenance - Mechanic -

A. CURRENT STAFFING IN THE ABOVE TRADE

Active
Jouraeyworkers
Registered
Appreatices

B. PROJECTED NUMBER OF APPRENTICE INDENTURES

VEAR 2015 16 17 - 19 JTOTALS

New Positions

Vacaacies From
Turnover

Total Indentures

ANNUAL GOALS
Based o the data and projections above , the spansor’s anaual goals are to indenture minarities and women In apprentice

programs as follows : /1
20 __15 16 17 18 - 19 TOTALS

- YEAR
African American
Hispaaic
Other Minority
Women

Total Indeatures

The sponsor’s good faith efforts to meet these annual goals will be cvaluated based on whether the spoasor is following the
Affirmative Action Program. The spousor understands that if the annual goals are not being tiret , it may be necessary to
re-cvaluate and change the Affirmative Action Program in order to increase the effectivencss of the program.

{1 Where no apprentice indentures are planaed for a particular group or yeur , eater *0",
L2, lucludes program graduates and non-graduates , (.8, voluntary quits , dismissals prior tv completion).

Pago 4



Plant Maintcnance - Electrician

Titte of Trade

A, CURRENT STAFFING IN THE ABOVE TRADE

Total
Active
Jaurneyworkers, 11
Registercd s
Appreatices

B. PROJECTED NUMBER OF APPRENTICE INDENTURES

20__15 16 17 18 19 J-TOTALS

YEAR
New Positions

Vacancies From

Tumover [

Total Indentures

ANNUAL GOALS
Bascd on the data and projections above , the sponsor's anaual goals are to indenture minorities and women In appreatice

programs as follows s /1 _
16 17 18 19 TOTALS

YEAR 20 15
African American
Hispanic
- Other Minority
Women

Total Indenturcs

The sponsor's good faith efforts to meet these annual goats will be evaluated based an whether the sponsor is following the
Affirmative Action Program. The sponsor understands that if the anaual goals are not being met , it may be aecessary to
re-evaluate and change the Affirmative Action Program in order to incrrase the effectiveness of the program.

{1 Where no apprestice indentures are planaed for s particular group or yeur , eater "0,
L2 Includes program graduates and non-graduates , (.. voluntary quits , dismissals prior to completion).

Pago 4



V- ON PLANS AND REQU! E.

A. Dsireach and Posttive Recrultment Plan

t

Detall afl tke specfic activities the sponsor witl andertake to expand (e opportantties for minority and female parteipation In the
appreaticeship program. (Attach sdditional sheets If necessary). The extent of outreach aud recruitament activities may vary with
the skee and type of program and Hs resources. Refer (o Equal Employment Opportanity in Apprenticestiip Training Regulaticns
Sectlon 600.5 (c) for examples of cutreach and positive recruttment,

Qued/Graphics will be recruiting from it’s current workforce for appreatice positions. The company will
eacourage all female and minority employees to apply for any openings in the program. The company
wiﬂacﬁvdymkedlfanakmdmhoﬁtyemployeuamcfmemgammdmeowomiﬁaﬁ
creates throughout the year,

Constderations of Minorities and Females not Currently In the Workforce
M&Wwwmomwmwwmdmmamwﬂyh&ewmwmefonm

Malntaining a relationship with state employment service;
Advertise openings In the local media;

Recruit at local area high school and college institutions;
Work with organizations that have access to these individuals; -
Conduct on-site job fairs inviting the local community;

Other Good Faith Efforts

® & o o o

Quad utilizes SmartPost (a job board aggregator) in conjunction with our on-liine
application system. SmartPost has the ability to analyze and recommend possible diverse
websites for recruitment based on position requirements and also provide metrics on the
success of such recruitment avenues for women and minority candidates. Professional

- positions are posted to a recommended diversity website for recruitment.

The EEO/AA policy is included in our Employee Services Guideline

The EEO/AA Policy is posted on Company builetin boards

The EEO/AA policy is Included In new employee orientation

Alladvertisements contain a phrase indicating thit we are an equal opportunity employer
Both minority and non-minority men and women are pictured on our internet site,
intranet site (Inside Quad) and recruitment materials

The Talent Management team has researched diversity niche websites to enhance our
current diversity recruitment and provide a better web presence and brand for
recruitment.

The Company encourages all employees to refer qualified applicants.

The Company participates actively in local job fairs, specifically minority career fafrs when
avaflable. - , ‘
The Company actively recrults at high schools, secondary schools, junior cofteges and
colleges; many of which may have strong minority and/or female enroliment. -~ -
Whenever possible, the Company undertakes and/or participates in special employment
programs such as technlcal"and non-technical internship programs with minority and
women's schools. '

The Company will continue to post every job opening at all free diversity websites
statewlide.

Pages



B. Recruitment

rent v of Labor
s DT g

pppreh
(contiaucd) jU\— 1 B 'Z_“\B

Certral OFfCe

§t is agreed that the sponsar will recruit applicaats for apprenticeship hy {Check Oae)

(

v

y

)

)

)

I. Reqaesting the NV'S Depurtment of labor’s approval to conduct an area-wide public recruitment in

accordance with the Department Regulations on Equal Employment Opportunity in Apprentice
Training (Part 660).
Aa area-wide public recruitment wil publize the following information:

a. Estimating number of apprentice job apenings (o be filled.
b. Eligibility requirements

€. Where and when applications may he obtained. )

d. When applications are to he submitted.

¢ Affirmative Action policy of the sponsar.

2. Listing all apprentice openings including minimum qualifications aad selection standards with the

NYS Department of labor Community Service Division offices for a miutmmn of five full working
days before any seleclions are made,

3. Limiting recruitment to present cmployecs of the sponsor and / or present members of the union -

spoasoring the apprenticeship program. Employees must have been hired and / or union members have
been admitted without discrimination based on race , cotor , religion , national arigin, age , sex,disability
or marital status. Sponsors arc eacouraged to list al) resulting vacancies with the NY'S

Department of Labor Community Services Division offices.

4. Recruiting apprentices by methods ather than those in A2, or 3 ahove. A detailed statement of the

recruitment method to be used must be attached 1o be submitted to the Commissioner af Labor far review

aud approval priar to heing used. / {__

C. Methods for Selection of Apprentices

Selection of apprentices will be madc under ong.of the folluwing four.methods. {Check One);

t )

Composcd of those eﬁgiblc app!ucants who meet the minimum qua!ifm(lous and comp!de the sclecaon
process. .

2. When this method is used: (1) the qualifications of each eligible applicant will be evaluated and scored
on cach of the selection standards used: (2) the scores will be added to obtain a total score for each
applicant; (3) each applicant who completes the evaluation process will be placed on a list of candidates
for apprenticeship in order of rak based o the total score. Seniority of employment and / or seniority
of union membership may be one of the selection standards.

b. The list of candidates will remain 'valid for a minimum of two years , or-until the list is exhausted.

€. At least 10 days prior to the time when each eligible applicant is first required to demastrate his / her
qualifications , each cligihle applicant wil be notificd In writing of the qualifications on which he /she
will be evaluated , the time and place for submitting evidence of qualifications , and the time and
place for testing and / or interview.

I A sponsor using this method of recruitment should contact NYSDOL Division of Equal Opportunity Development
for techaical assistance.

Pago 8



S - (continued)

C. AMcthods for Sclection of Apprentices {continued)
(¢ ) 2. Sclection on basis of rank from a candidate list (available for nea area-wide public recruitments).
Composed of those eligible applicants who mect the minimum qualifications and complete the selection

process.

a. When this method is used , the applicants will be evaluated and ranked on the basis of predetermined
miaimum qualifications and selection standards. These qualifications and standards are to be
included in all notices reparding apprentice apenings.

b. The list of candidates will remuin valid for a minimum perind of two manths or until the list Is exhausted,

unless atherwise specified by the callective bargaiaing agreement. /1

( ) 3. Selection on a random basis. From a candidate list compoascd of applicants wha mect the minimum
qualifications and compictc the sclection pracess.

. The method of random selection shall be subject to approval by the Commissioner of Laber.

b. Supervision of the random selection process shall be by an impartial person or persons . sctected
by the sponsor , not associated with the admiaistration of the apprentice program.

¢ The expected time and place of the selection shall be indicated in the recruitment notice.
d. The place of the sclection shall be apen to all applicants and the pubtlic.

¢, The names of candidates drawa by this method shall be placed on s list of candidates for
appreaticeship in the order drawn,

f.  This list of candidates will remaia valid for s minimum period of two (2) years, or until it is exhausted.

( ) 4. Alternative selection methods, /2

1f appreatices are to be sclected by other methods than in B 1.2 or 3 above & detailed statement of the sefection
utethod to he used must be attached and sabmitted to the Commissioner of Labor for review and approval prior
to being used.

D. - Migimum Selection Standards and Evaluation .

1tis agreed that the minimum qualifications ufitized will be those lisied on AT 505 . Notice of Appreatice Training
Opportunity . ard Jor Form AT 508 , Sclection Standards and Evaluation . attached. .

/1 Sponsors are advised to keep all applications for a minimum of one year.
/2. A sponsor using this method of selection shauld seek NYSDOL Division of Equal Opportunity Development
technical assistance.

Page 7



NYS Department of Labor
Apprentice Training

JUL 152016

Central Office

It is agreed that whetker sclection is mnde from avceﬂiﬁcd list established by rank , random selection , list of
" current employces or union  crembers , or alternative methods , the foltowing notification procedure will prevail :

1. Each candidate who met the requirements for admission (olhcdtgibﬂlty pool shall be rotificd fnm'lﬁug.
This notification shall inctude a cupy of the Complaint Procedure . Part 680.12.

2. Each candllate who did not meet the requirements for admissian to the eligibility pool shall be notified ta
writing of the reasons for rejection and of the requirements far admission (o the eligibitity pool.  This
notification shall include a copy of the Camplaint Pracedure , Part 66012,

3. Each qualificd candidate selected for appointment shall be notificd in writing st loast 10 days prior to the
commencement of the apprenticeship term.  Such notification shall be sent by certified mall , return recelpt

requested,

4. After the commencement of the term of 20 apprenticeship program the program sponsors may appoiat
available udditional or replacemsent apprentices from the fis( i the arder of their ranking thereon. Natice of
such appointment will he in writing and shall he sent bt eectified mall retura receipt roquested. No candidate
oa the list may be deleted from fhe tist because of unavailability unless the candidate's unavailability extends
scven days after delivery of notice.

It Is sgreed shat complatnts will be fited in accordance with Part 600,12 «Complaiat Procedures , as defined Gnder Equal
Employment Opportuaity in Apprentice Trainiag Regulations.

PART ¥] - DISTRIBUTION

Send the original of this plan to your Apprenticeship Training Representative:

After approval of (he plan , a copy will be farwarded to the Depariment's Central Apprentice Training Offtee and the
origiaal to the District Office to be returned to the Program Sponsor.



Department
of Labor

QWYO
STATE OF
.

New York State Department of Labor

Apprentice Training Recruitment Notificat;ctlé\)%pd Minimum Qualifications
X7 nt O

e 111121 T

vei
ppp 06 201 Trade Code 66-378A
L
Quad Graphics Inc. oL OffiCe . located at
{Sponsor, =
56 Duplainville Rd. , Saratoga Springs Springs New York 12866
(Address)

is presently accepting applications for an estimated apprentice training positions in

(No. of Openings)

the occupation of Plant Maintenance Mechanic

(Trade)
If you are interested in taking advantage of this training opportunity and meet the following qualifications, you are eligible to apply.

Minimum Qualifications

Minimum Age: 18

Minimum Education: High School Diploma or a high school equivalency diploma

Physical Condition: Be physically able to perform the work required as determined by
Must be able to work at various heights up to 50 feet.

(Note: Costs for medical examination, if required, are at the expense of the sponsor. Additionally, any testing fees and permitted
application fees charged to an applicant may not result in a profit for the sponsor.)

Other:
Apprentices are paid for hours while attending school. If they miss a class it will count against their attendance record. Apprentices will pay for RI tuition and
books upfront. Tuition is reimbursed if the apprentice receives a grade of "B" or better upon course completion. Books and materials are not reimbursed.

Other:

Other:

Application Forms May be Obtained From: Dates: From: To:
Name: Quad/Graphics Inc. Days: Monday - Friday

Address: Times: 8:00am to 4:00 pm

56 Duplainville Rd. , Saratoga Springs Springs

New York 12866 :

Phone Number: (518 ) 581 - 4000 Email Address:

Special Instructions:

All Applications Must be (please check) [[] Received[[] Postmarked no Later Than:

AT 505 (04/16) _ See Instructions on Reverse Side



NYS Department of Labor

NEWYORK Department New York State Department of Laborspprentice Training

ShroRTuNITY. of Labor JUL 15 2016 sponsorcode [~

Trade Code(s) 683784

Selection Standards and Evaluation<Central Office

Name of Candidate Trade
. Plant Maintenance Mechanic-
Address City State Zip
Only those checked apply. Maximum Number
: Points of Years Score
Allowable Credited
Educational Achievement T
otal |20 \\\
D Points for Each Year of Educational Past Grade or t Total
Equivalent as Recognized by Local Educational Authorites
D Points for Each Year of Related Techincal Education Past Grade ___
or Equivalent as Recognized by Local Educational Authorites
D Points for Each Trade Related Adult or Continuing Education Course
Completed

Other See sttached schedule
¥ 20

N
Work Experience Total 20 \\\\\\ Total
D Points for Each Year of Trade Related Work Experience
D Points for Each Year of Active Military Experience
D Points for Each Year of General Work Experience 20
Other Seo sltached schedute '
Seniority Total 20 \\\\ Total
D Points for Each Year of Employment With The Sponsoring Firm
Other Seo attached schedule 20
Job Aptitude Total k Total
D SATB (Specific Aptitude Test Battery) # \\\\
Points for High Medium Low A\

D ___ Name of Altemative Aptitude Test m

D - gtd’r:::isteredby m

Oral Interview: Not to Exceed 40% of Total Score
ﬂ Ability to Communicate 10 \
ﬂ Willingness to Accept Obligation of Apprenticeship 10 \\QQ\\
010 Ability to Reason and Comprehend . 10 \\\\\
ﬂ Interest and Motivation 10 \\\“
___ Other NN E
. Other : \\\\\
Total Total
; é 1 00 S:om-)

Allowable Points

Total (40 h Total

OO M

Date

Evaluated by
(Name)

Sponsor Name Quad Graphics Inc.

56 Duplainville Rd. , Saratoga Springs Springs New York 12866

Sponsor Address

AT 508 (5-16)



1o~ wspa ungnt of Labor

:-(:E?J"““ Department Appreitice Training
o | of Labor JUL 15 2016
New York State Department of Labor

Central Office

Apprentice Training Recruitment Notification and Minimum Qualifications

Sponsor Code !

Trade Code 67-372

Quad Graphics Inc. , located at
(Sponsor)

56 Duplainville Rd. , Saratoga Springs Springs New York 12866
(Address)

is presently accepting applications for an estimated apprentice training positions in

, (No. of Openings)
the occupation of Plant Maintenance Electrician

(Trade)
If you are interested in taking advantage of this training opportunity and meet the following qualifications, you are eligible to apply.

Minimum Qualifications
Minimum Age: 18
Minimum Education: High School Diploma or a high school equivalency diploma

Physical Condition: Be physically able to perform the work required as determined by
Must be able to work at various heights up to 50 feet.

(Note: Costs for medical examination, if required, are at the expense of the sponsor. Additionally, any testing fees and permitted
application fees charged to an applicant may not result in a profit for the sponsor.)

Other: )
Apprentices are paid for hours while attending school. If they miss a class it will count against their attendance record. Apprentices will pay for RI tuition and
books upfront. Tuition is reimbursed if the apprentice receives a grade of “B* or better upon course completion. Books and materials are not reimbursed.

Other:

Other:

Application Forms May be Obtained From: Dates: From: ’ To:
Name: Quad/Graphics Inc. . Days: Monday - Friday

Address: Times: 8:00am to 4:00 pm

56 Duplainville Rd. , Saratoga Springs Springs

New York 12866

Phone Number: (518 ) 581 - 4000 Email Address:

Special Instructions:

All Applications Must be (please check) B Receivedl] Postmarked no Later Than:

AT 505 (04/16) See Instructions on Reverse Side
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NYS.A?JD?enﬁce Training

2',5,‘2’;'“" De pa rtment New York State Department of Labor JU\_ 1 5 ng

grromunre | of Labor sponsor Code [l

Central Oﬁ'!ceT'ade Code(s) 67372
en

Selection Standards and Evaluations
Trade

Name of Candidate
: Piant Maintenance Electrician
’ City State 2ip

Address

Only those checked apply. Maximum Number
Points of Years Score

Educational Achievement ooy
Points for Each Year of Educational Past Grade ____or Total 20 \ S A Total
" Equivalent as Recognized by Local Educational Authorites
D Points for Each Year of Related Techincal Education Past Grade ____
~  orEquivalent as Recognized by Local Educational Authorites
D Points for Each Trade Related Adult or Continuing Education Course
—  Completed

o Other See attached Schedule 20
Total |20 NN Total

Work Experience
D Points for Each Year of Trade Related Work Experience

D Points for Each Year of Active Military Experience
D Polnts for Each Year of General Work Experience
___ Other_Scoatachod Schoduio 20

Total |20 ANNNNRY Total

Senlority
D Points for Each Year of Employment With The Sponsoring Firm

___ Other Sce attached Schodulo

Total Total

Job Aptitude .
D SATB (Specific Aptitude Test Battery) #

" Points for High Medium Low

D Name of Alternative Aptitude Test,

~  Administered by

[J __ Other

Oral Interview: Not to Exceed 40% of Total Score Total
0-10  Abiiity to Communicate

Total

0-10  Willingness to Accept Obligation of Apprenticeship

0-10  Ability to Reason and Comprehend

0-10  Interest and Motivation
Other
Other

OONEEE

Total . Total
Allowable Points 9 1 00 Score=>

Rank

Evaluated by Date
(Name)

sponsor Name Quad Graphics Inc.

56 Duplainville Rd. , Saratoga Springs Springs New York 12866

Sponsor Address

AT 508 (5-16)





