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New EEO Regulations - Background

* Nationally, there has been an increased focus on the use of Registered Apprenticeships (RAs)
to up-skill our nation’s workers, including an initiative started in 2014 under the prior federal
administration to double the number of apprentices in the United States by 2019.

* As part of this effort, the federal Apprenticeship Equal Employment Opportunity (EEO)
Regulations, 29 CFR Part 30, have been updated effective January 18, 2017.

e According to USDOL’s FAQs, “OA’s existing EEO regulations needed to be modernized to reflect
both the realities of today’s workforce and the landscape of EEO law that have changed since
the last revision in 1978.

e Current New York State EEO in Apprenticeship Training Regulations, Part 600, were adopted in

1978. e
OOOOOOOOOOO

Department
of Labor




New EEO Regulations - Timeline

 The new federal rule gives SAA states, such as NYS, one year, until January 18, 2018 (unless
granted an extension), to submit a State EEO Plan that includes draft regulations. USDOL will
grant SAAs continued recognition during the review period.

* All NYS apprenticeship programs will be required to comply with the State’s EEO Plan (new
regulations) within 180 days from USDOL’s written approval.
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Expanding Apprenticeship




Expanding Apprenticeship —
Pre-Apprenticeship RFP

* 0On07/03/16, NYSDOL released a Pre-Apprenticeship Request for
Proposal (RFP) for $700,000 to serve 100 individuals.

* 0On 12/8/16, six contracts were awarded and due to the quality of
applications it was expanded to $S1.1 M to serve 191 individuals.

* The program will serve Out-of-School Disadvantaged Youth aged 18-
24,

* This Pre-Apprenticeship training will result in Direct Entry
opportunities with sponsors of NYS Registered Apprenticeship NEWYORK
Programs working on NYS funded projects.
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Expanding Apprenticeship -
Apprenticeship Expansion Grant RFA
* NYSDOL was awarded a $1.5 M grant from USDOL to expand
apprenticeship. Using this funding, along with additional WIOA funds,

NYSDOL will make $4.2 M available under this Request for
Applications (RFA).

* 800 new apprentices (18 & over) with a focus on underrepresented
populations are the target of this RFA. Up to $5,000 per apprentice is
available to cover costs associated with Related Instruction, On-the-
Job Training, books, and tools.

* The RFA targets trades in high demand as determined by the REDCs

and LWDBs.
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Expanding Apprenticeship-
Empire State Apprenticeship Tax Credit Program

* The tax bill begins in 2018 and goes through 2022 with a total
of S40 M available (up to $10 M annually).

* An apprentice must be employed full-time for at least six
months of a calendar year and must complete their program
within one year of their expected date of completion.

* Additional tax credit available for Disadvantaged Youth Aged
16-24 and for programs where apprentices are trained by

Mentors.
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2016: The Year In
Review




2016: The Year in Review —
Apprenticeship Data

* On December 31, 2016 there were 694 programs and 16,287 active
apprentices.

* In 2016, nearly 3,400 Certificates of Completion were issued.

Department
of Labor

f NEW YORK
STATE OF
ooooooooooo




2016: The Year in Review —
Apprenticeship Data

2011 vs. 2016 - Increase in Numbers of Apprentices registered each year

* On December 31, 2011, there were 15,398 active apprentices and as of December
31, 2016, there were a total of 16,287 active apprentices.

* |n 2011, there were 3,667 newly enrolled apprentices, compared to 5,399
apprentices who were newly enrolled in 2016.
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2016: The Year in Review —
Apprenticeship Data

2011 vs. 2016 — Increase in Programs & Apprentices in Non-construction Trades

* 1In 2011, there were 175 programs in trades other than building and construction (25%
of the total number of programs) and the total number of apprentices enrolled in those
programs was 2,032 (13% of the total number of active apprentices).

* 1In 2016, there were 219 programs in trades other than building and construction (32%
of the total number of programs) and the total number of apprentices enrolled in those
programs was 2,460 (15% of the total number of active apprentices).
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2016: The Year in Review —
Apprenticeship Data

2011 vs. 2016 — Increase in Number of Women and Minorities

 The number of women enrolled in Apprenticeship programs overall has increased. In
2011, there were 1,336 total active women apprentices, 8.7% of total active
apprentices. In 2016, there were 1,863 total active women apprentices, 11.4% of the
total active apprentices.

* We have also seen an increase in the number and percentage of minorities enrolled. In
2011, there were a total of 5,760 minority apprentices, 37% of total active
apprentices. In 2016, there were 6,645 total active minority apprentices, 41% of total
active apprentices.
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2016: The Year in Review —
Apprenticeship Data

* We continue to monitor our programs on a regular basis to ensure they are
meeting standards.

* In 2016, our ATRs conducted nearly 1,250 monitoring visits.
e 26 programs successfully passed their probation review.

* 48 programs were deregistered including 7 probationary closures.
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Program Revisions




Program Revision
Guidelines




Program Revision Guidelines

* Itis the sponsor’s obligation to keep the Department up-to-date on all program
revisions.

* Program revisions must be submitted to the Department within 30 calendar days of
its effective date (e.g. sponsor name change, change of address, increase in
apprentice wages, change of sponsor or union representative, etc.).

* Per NYS Apprenticeship Regulations, modifications to essential elements of a
program require prior Department approval, including changes to the type of
apprentice wage progression, program duration, work process, change of ownership,
affirmative action plan, apprentice recruitment, or decreases in apprentice wages.
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Common Types of
Revisions




Common Types of Revisions

Wage Progression

* Wage progressions must clearly indicate the number of hours or months that an
apprentice needs to complete to advance to the next wage progression step. This must
align with the length of the program and the designated training approach.

e The effective date of wages on the AT 10 should reflect the program’s most recent wage
progression effective date or December 31, 2016 if the change is due to the increase in
NYS’s minimum wage.

e Additional information on NYS’s minimum wage can be found at:
https://www.labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm.
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https://www.labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm

Common Types of Revisions

Wage Progression

 Downward wage progressions which affect current apprentices — For programs with a
Collective Bargaining Agreement (CBA), a copy of the CBA cover page, wage page, and
signature page is required. For programs without a CBA, an explanation on company
letterhead must be submitted, and all current apprentices who will receive reduced wages
must sign new Apprenticeship Agreements (AT 401 forms) that include the reduced rates.

 Downward wage progressions which do not affect current apprentices — Sponsors must
indicate on the AT 10 form that the wage revision only pertains to future apprentices.
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Common Types of Revisions

Authorized Representative

e |If the authorized representative for the program is changing, a signature from the
prior representative is also required on the AT 10.

* |f the prior representative is no longer available to sign, an individual from the
company/union who is in a position to approve the internal change, must submit
a letter of authorization on company/union letterhead (changes to company
signatories on company letterhead & changes to union signatories on union

letterhead).
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Common Types of Revisions

Sponsor Name

* A change in name only, where the ownership and operation of the program

remain the same, requires a new AT 10, including an explanation from the
sponsor.

* Sponsors who own multiple companies cannot transfer an existing apprenticeship
program from one company to another. A new program application is required.
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Common Types of Revisions

Sponsor Ownership

*  When a business comes under new ownership, an Apprentice Training
Representative (ATR) meets with the new owners or authorized representatives to
determine if the apprenticeship program will be affected.

 The new owners complete a Sponsor Information Sheet (AT 9 form) and an AT 10.
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Common Types of Revisions

Sponsor Ownership

* An explanation from the sponsor is needed to determine the nature of the change:

* Does the new owner intend to keep the same company name, the same
address, and if possible, the same Federal Employer Identification Number
(FEIN)?

e |f the ownership change includes a name change for a new company with a
different FEIN and/or a different address, this may require a new program

application. gw
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Program Revision Guidelines

* Program revisions require a completed and signed Program Registration Agreement
(AT 10 form) with an indication of the nature of the change.

* Aside from what is being revised, information on the new AT 10 must match the
previously approved AT 10.

* Sponsors should review this form carefully, as old or incorrect information will delay
approval of the revision.
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Revisions Which Do Not
Require a New AT 10




Revisions Which Do Not Require a New AT 10

Related Instruction Provider

* A Related Instruction (RI) Availability (AT 8 form) must be submitted to add or
replace a related instruction provider (AT 10 is not required).

* All new RI Providers as well as current Rl Providers seeking to add a new trade
must be approved by the State Education Department --- even for existing
programs.

e Sponsors must indicate whether the information is in addition to an existing
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Revisions Which Do Not Require a New AT 10

Equal Employment Opportunity (EEQ) Forms

* Updates to any part of a Non-Discrimination Plan (AT 602 form) or Affirmative
Action Plan (AT 603 form) do not require a new AT 10.

* This includes revisions to the Apprentice Training Recruitment Notification and
Minimum Qualifications (AT 505 form) and Selection Standards and Evaluation (AT
508 form) since these are extensions of the AT 602 and AT 603.

* Changes which will affect recruitments should be submitted for approval prior to a
new recruitment (not during a current recruitment cycle). Eani
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Questions?
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