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Ob6s3aTensHOe yBejOMINEHNE, NPeayCMOTPEHHOe
ctaTben 25-C Tpynosoro koaekca (Labor Law)

BHuMaHUIO BCex BoauTenem KOoMmMep4ecKkoro TpaHcnopTa: ecrnim Bbl NepeBo3uTe
TOBapbl, Bbl 3awimueHbl 3akoHoM Commercial Goods Transportation Industry Fair
Play Act (3akoH o cobniogeHun npaBusn B OTpaciin KOMMeEpP4YeCKUX NepeBO30K)

CornacHo gaHHOMY 3aKOHY Bbl iBNifieTeCb PabOTHMKOM NO HaMMy, KpOoMe criy4yaeB, Koraa:
e OnniaTa Bawux yCnyr BkrovaeTcsa B doegepanbHyto HanoroByto doopmy 1099, ecnu Toro Tpebyet
3aKkoHOAaTenbCTBO,
® U BbINOJIHAETCA OQHO U3 CreaylLwmX YCIIOBUN:
=  Bbl ABNAETECh OTAEMbHBIM CYOBHEKTOM NpeanpuHUMaTENbCKOM AeATeNbHOCTH, Kak onpeaeneHo
3aKOHOM; Unu
" [pU BbINOSTHEHWM CBOEN paboTbl Bbl HE HAXOAUTECH MO HENOCPEACTBEHHLIM KOHTPOEM U
PYKOBOLCTBOM;
=  Bbl BbIMONHSAETE paboTy, KOTOpas He ABMSIETCA YacTblo 4ENOBON AeATENbHOCTU BaLLEro
paboToaartens; un
=  Bbl BriageeTe otaenbHbIM COOCTBEHHBIM OU3HECOM.

3akoH 3anpewyaeT paboTofaTento HeBepHO KrnaccuuunpoBaTb pabOTHUKOB Kak He3aBUCUMbIX
noapsAYMKOB UMK BbiNflauMBaTb paboTHMKAM No HaWMy 3apnnaTy «B KOHBepTe».

MpaBa paboTHuka no Hanmy. Ecnv Bbl siBnsieTecb pabOTHUKOM MO HanMMy, Bbl UMeeTe NpaBo Ha defeparnbHyto
3alWmMTy 1 3aWwmTy ypoBHSA wTtata. Cioga oTHOCATCS:
e nocobusa no nporpamme cTpaxoBaHus ot 6e3padoTtuubl (Unemployment Insurance), ecnu Bbl okasanuck 6e3
paboTbl HE NO CBOEN BUHE, paboTOCMOCOOHLI U OTBEYaeTe OCTasbHbIM KpUTEPUSM;
e nocobusa no nporpamme BbinfaTthl KomneHcauumn pabotHukam (Workers’ Compensation) 3a TpaBmy, NOJTyYEHHYHO
Ha paboyem mecTe;
e  BbIMfaTa Ha4YncneHHon 3apaboTHON MnaThl, MMHUMAIBHOW ONNaTthl TPyAa U CBEPXYPOYHbIX (MPU onpegeneHHbIX
YCIOBUSX);
3apaboTHas nnata, npeobnagaroLlas B NpoekTax obLLecTBEeHHbIX paboT;
nonoxeHusi National Labor Relations Act (3akoHa o perynvpoBaHun TPyAOBbIX OTHOLLEHUR); U
e GesonacHble ycriosus Tpyaa.

3akoH 3anpelwaeTt pa60T0ﬂ,aTeJ’lﬂM NMPUMEHATb OTBETHbLIE Mepbl NPOTUB JTNL,, OTCTanBarLLMNX CBOU 3aKOHHbIE
npasa. 3a npuMeHeHmne OTBETHbLIX Mep pa60Top.aTenb MOXeT NpUuBIIeKaTbCA Kak K rpam,anCKon
OTBETCTBEHHOCTU, TaK U K Cy,D,GGHOVI OTBETCTBEHHOCTW B YACTHOM MNop4dakKe.

HesaBucumbie noapsagumku. Ecnv Bbl ABNs€TECH HE3aBNCUMbBIM NOAPAAYMKOM, Bbl 065A3aHbI ynnaymsaTth Bce
Hanoru v B3Hocbl B )OHA CTpaxoBaHUsA OT 6Ge3paboTulbl, NpeayCcMoTpeHHble 3akoHamu wTaTta Hbro-Uopk n
deaepanbHbIM 3aKOHOZATENBCTBOM.

LWTpadbl 3a BbINNATy paboTHMKaM 3apniaTthl «B KOHBEPTE» UITM HEBEPHYIO Kraccudmkaumio paboTHUKOB NO HaMMy Kak
He3aBMCHMbIX NOAPSAYNKOB:
. MpaxaaHckas OTBETCTBEHHOCTb MepBoe npaBoHapyLieHue: oo 2500 gonn. 3a kaxaoro paboTHUKa

Mocnepytowee (-ue) npaBoHapyweHune (-9): go 5000 gonn. 3a
Kaxkgoro paboTHuka

. YronoBHasi OTBETCTBEHHOCTb lMepBoe NpaBoHapyLLeHWe: YronoBHbIM NPocTynok — Ao 30 aHen
nuweHus ceoboabl nnu wrpad o 25 000 gonn. n oTcTpaHeHue oT
yyacTusi B roCyAapCTBEHHbIX MPOEKTax CPOKOM [0 OAHOro roga

Mocnepywouee (-ne) npasoHapyLleHue (-): YronoBHbIN
npocTynok — o 60 gHen nuweHus ceoboabl unu wTpad Ao
50 000 pgonn. n oTCTpaHeHue OT y4acTuUs B rocydapCTBEHHbIX
npoekTax Cpokom A0 5 net

Ecnn y Bac ecTb BONpochl 0 BalleM TPYAOBOM cTaTyce UJiM Bbl cuMTaeTe, YTo pabotoaarenb,
BO3MOXHO, HapyLLUWUM Ballu npaBa, U Bbl XOTUTE NoaaTth Xanoby, obpatutecsb B [lenaptamMeHT Tpyaa
(Department of Labor) no Homepy (866) 435-1499 unu no agpecy aNeKTPOHHOM NOUTbI
dol.misclassified@labor.ny.qov. >Kano6bl No noBoagy MoLeHHUYecTBa U HapyLLeHMA 3aKoHoAaTeNnbCcTBa
paccMaTpuBalOTCA CO BCeM Cepbe3HOCThLI0. Bbl MOXeTe coXpaHUTb aHOHUMHOCTb.

HaumeHoBaHue pabotoaaTtens:
IA 998R (09/16)
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