NEW YORK Notice and Acknowledgement of Pay Rate and Payday/YBeaomnenue n noaTeepxaeHne o CTaBke 3apaboTHOI NnaThl 1 AHe ee BbINNaThbl
STATE OF Under Section 195.1 of the New York State Labor Law/B cooTBeTcTBUM € pa3genom 195.1 3akoHa wrtaTta Hblo-Uopk o Tpyae

OPPORTUNITY.

1. Temporary Help Firm Information/UHdpopmaums
o chpme BpeMeHHOM noMoLun
Name/HanmeHoBaHwe:

Doing Business As (DBA) Name(s)/HanveHoBaHune (-9)
npu BeAeHUN AEATENbHOCTY NoA anbTepHaTUBHBIM
Ha3BaHueMm:

FEIN (optional)/®enepanbHbiii nAeHTUDMKALNOHHBINA
Homep paboTtogatens (Heobs3aTenbHoO):

Physical Address/®uaunyeckuii agpec:

Mailing Address/lMo4ToBbIN agpec:

Phone/TenedoH:

2. Notice given/YBegomneHue BbigaHO
[ At hiring/npu Haiime

[ Before a change in pay rate (s), allowances claimed
or pay day/nepeg n3aMeHeHVeM CTaBkM (-OK)
3apaboTHoW NnaTbl, yTBEPXOEHHbIX BbIYETOB
nUnn gHA BbiNNaTtbl 3apnnaThbl

3. Payday (check one)/deHb BbinnaTtbl 3apnnarbl

(oTMeTbTe OAMH BapuaHT):

[ Regular payday/MocTosiHHbIN AeHb BbINNaThI
3apnnathbl

[J unknown/HeussectHo: The payday is based on the
payday of the assigned organization./eHb BbINNaThbl
3apnnaTbl Ha OCHOBaHUN [HS, yCTAHOBIIEHHOTO B
AaHHOW opraHv3aumu.

LS 51R (01/17)

4. Rate of Pay (check one)/Pa3mep cTaBku onnartbl

TpyAa (0OTMeTbTe OAVMH BapuaHT):

[ Average Wage Rate Range for Assignment(s)/
[nana3oH cpegHen cTaBkv 3apaboTHOM nnathl Ans
3afaHuvsa (3agaHni)

[J Employee’s rate (s) of pay/Ctaska (-v1) 3apnnatbi
paboTHuka:
$ per/s
$ per/s
$ per/

Allowances taken/Baumaemble BblYeTbl

[J None/Het

[ Tips/Maesble per hour/s yac

[ Meals/Mutanue per meal/3a oguH npuem
nmwm

[ Lodging/MpoxwusaHue

[ other/Opyroe

Pay is/BbinnaTa 3apnnaTbl NpoussoauTcs
[ Weekly/pas B Hegento

[ Bi-weekly/pas B aBe Henenu

[] other/apyroe:

Overtime Pay Rate/CTaBka 3a CBepXypO4HYIo
pa6oty $ per hour/s yac

For most workers in NYS this rate must be at least 1 Y2
times the regular rate of pay, for all hours worked over
40 per workweek (44 hours for certain residential
employees). The Temporary Help Firm should count
all hours worked in all assignments during a workweek.
Some assignments are only required to receive overtime
pay at 1% times the minimum wage. When you receive
your assignment, your employer will tell you the overtime
rate and the reason why if you are not eligible for
overtime for that assignment./Ans 6onblnHCTBa
paboTHMKOB B uTaTe Hbto-Mopk aTa cTaBka gomkHa
npeBbilaTh 00bIYHYIO CTaBKy 3apaboTHoW nnaTbl He
MeHee 4eM B 1Y% pasa 3a kaxapll 4ac, oTpaboTaHHbIN
cBbille 40 yacos B Hegento (44 yaca Ans HEKOTOPbIX
HafOMHbIX paboTHMKOB). PUPMbI BPEMEHHOI MOMOLLM
[OIMKHBI CYMTaTh BCe 0TpaboTaHHbIe Yackl Mo BCEM
3apaHusaM B TedeHune paboyen Hegenu. Hekotopble
3afaHnsa TpebyloT NonyvyeHns onnaTbl CBEPXYPOU4HOW
paboTbl B pasmepe He 6onee 1% MUHUManNbHOM
3apnnatbl. [pu HasHayeHUU 3agaHusa paboTtoaaTens
COOOLUMT BaM CTaBKy 3a CBEPXYPOUHyto paboTy 1
NPUYMHY, NO KOTOPOW Bbl MOXETE He UMETb NpaBa

Ha onnaTty CBEPXYPOYHbIX 3a €€ BbINOMTHEHNE.

Notice for Employees of Temporary Help Firms/YBegomneHve ans paboTHMKOB (oupM BPeMEeHHOW NOMOLLY

8. Employee Acknowledgement/loarBepxaeHune
paboTHuka
On this day, | received notice of my pay rate, overtime rate
(if eligible), allowances, and designated payday. | told my
employer what my primary language is./B 3ToT AeHb S
nony4un (-a) ysegoMIeHne o Moei ctaBke 3apaboTHOW
nnaTbl, CTaBKe 3a CBEPXYPOUHY0 paboTy (ecrnv NpuMeHMmo),
BblYeTax, a Takke 0 Ha3Ha4YeHHOM AHe BbInnaTbl 3apnnaThbl.
A coobwun (-a) paboTtogaTento CBON POAHOW A3bIK.

Check one/BbibepvTe oAVH BapuaHT:

[J I have been given this pay notice in English only,
because my primary language is English./A nonyuun (-a) ato
yBeoMIieHue o 3apaboTHO nnaTe TObKO Ha aHrNUNCKOM
A3bIKe, NOTOMY YTO 9TO MOV POAHON A3bIK.

[ My primary language is/Moit pogHom A3bik

. I have been given this pay notice in
English only, because the Department of Labor does not yet
offer a pay notice form in my primary language./f nonyuun
(-a) ato yBegomreHve o 3apaboTHOM NnaTe TONbKo Ha
aHrMNMINCKOM A3bike, NOTOMY YTO [lenapTameHT Tpyaa noka
He pacnonaraeT (hopmMon yBegoMIeHUs O 3apnnaTe Ha
MOEM POAHOM Si3bIKe.

Print Employee Name/Wmsi paboTHuka (neyaTHbIMM
GykBamu)

Applicant/Employee Signature/lTognuck 3assutens/
paboTHuMKa

Date/[aTa

Preparer Name and Title/VIMsi n AOMKHOCTb MCNOMHUTENS

The employee must receive a signed copy of this form.
The employer must keep the original for 6 years./
PaGoTHMK foMmKeH NONy4YUTb NOANUCAHHYIO KOMUIO

aTon chopmbl. PaboTogaTtenb 065s3aH XpaHUTbL OpUrMHan
B Te4yeHue 6 ner.

Please note: It is unlawful for an employee to be paid

less than an employee of the opposite sex for equal

work. Employers also may not prohibit employees from
discussing wages with their co-workers./O6patute
BHMMaHue: HepaBHO3Ha4Has onnaTa paBHOro Tpyaa
pabOoTHMKOB HAa OCHOBaHUW UX FreHAEPHON NPUHAANEXHOCTH
ABMNSETCHA He3akoHHOW. PaboTtogaTtens Takke He MeeT
npasa 3anpeliaTb paboTH1kam obcyxaaTte 3apnnartbl Co
CBOMMW Konneramu.



