NEW YORK

Notice and Acknowledgement of Pay Rate and Payday/YBegomneHue u noaTsepxaeHue o ctaBke 3apaboTHOM NnaThl M AiHe ee BbINNarhbl

STATE OF Under Section 195.1 of the New York State Labor Law/B cooTeBeTcTBUM ¢ pazgenom 195.1 3akoHa wraTta Heto-Mopk o Tpyae

OPPORTUNITY.

1. Employer Information/UHcpopmaums o pabotopartene

Name/HaumeHoBaHve:

Doing Business As (DBA) Name(s)/HanmeHoBaHue (-51) npu
BeeHUV AesiTeNbHOCTU Moz anbTepHaTUBHBLIM Ha3BaHUEM:

FEIN (optional)/®epepanbHbin UAEHTUDMKALMOHHBIN HOMEP
paboTtopatens (Heoba3aTenbHo):

Physical Address/®usunuecknin agpec:

Mailing Address/lNMouToBbI agpec:

Phone/TenedoH:

2. Notice given/YBegomneHue BbiaaHO
[ At hiring/npu Harime
[ Before a change in pay rate(s), allowances claimed or
payday/nepen nsmeHeHnem ctaBku (-0k) 3apaboTHON
nnaTbl, yTBEPXXOEHHbIX BbIYETOB UMW AHS BbINNaThbl
3apnnathbl

LS 54R (01/17)

3.

Employee’s rate of pay/CtaBka 3apnnaTtbl paboTHUKa

$ per hour/s yac

Allowances taken/Baumaemble Bbi4eTbl
[ None/Het
[ Tips/Maesbie

[ Meals/Mutanve
npuem nuLm

[J Lodging/MposxuBaHue
[ other/gpyroe

per hour/s yac
per meal/3a ognH

Regular payday/llocTosiHHbIN AeHb BbINnaTbl
3apnnarbl

Pay is/BbinnaTa 3apnnartbl Npou3sBoauTCst
[0 Weekly/pas B Hepento

[ Bi-weekly/pas B aBe Hegenu

[ other/apyroe

Overtime Pay Rate/CtaBka 3a cBepXypouHyto paboTy

$ per hour/s 4yac (This must be at least 1%
times the worker’s regular rate with few exceptions.)/
(oHa pormkHa npeBbILLaTh 0ObIYHYIO CTaBKy paboTHMKa

no MeHblLuel Mepe B 1%2 pasa, C HeKOTOpPbIMU
VCKIOYEHUSIMI)

Notice for Hourly Rate Employees/YBepoMneHue Ans paboTHUKOB C NO4AcOBOI CTaBKOMN

8. Employee Acknowledgement/MoarBepxaeHune
paboTHuka

On this day | have been notified of my pay rate, overtime rate

(if eligible), allowances, and designated pay day on the date

given below. | told my employer what my primary language

is./B ykasaHHbIV HKe AeHb MEHS] YBEAOMUIN O MOEW CTaBKe

3apaboTHON nnaThl, CTaBKe 3a CBEPXYPOUHYto paboTy

(ecnun npumeHnMO), BblYeTax, a Takke 0 Ha3HaYeHHOM JHe

BbINnathl 3apnnatbl. A coobwwun (-a) paboToaartento ceow

POAHON A3bIK.

Check one/BbibepuTe oAMH BapuaHT:

[ I have been given this pay notice in English because it is
my primary language./f1 nonyuun (-a) 370 yBeAomIeHve o
3apaboTHOW NnaTe Ha aHrMUACKOM A3bIKe, MOTOMY YTO 3TO
MOW pPOOHOM A3bIK.

[ My primary language is/Moit pogHom A3bIKk — .
| have been given this pay notice in English only, because
the Department of Labor does not yet offer a pay notice form
in my primary language./A nonyuwn (-a) 3To yBegomMrneHue
0 3apaboTHOW NnaTe TOMbKO Ha aHrTMINCKOM A3bIKe, NOTOMY
yTo [lenapTamMeHT TpyAda noka He pacnonaraet popmon
yBEeOMIIeHUs O 3apnnare Ha MOeM POAHOM A3bIKe.

Print Employee Name/Wms paboTHuka (neyaTHbIMM
H6ykBamu)

Employee Signature/lNoanuncb paboTHuka

Date/[laTa

Preparer's Name and Title/Imsi 1 OMKHOCTb ncnonHuTens

The employee must receive a signed copy of this form.
The employer must keep the original for 6 years./
PaboTHMK AOMKEH NONYy4YUTb NOANNCAHHYIO KOMUIO
aTon chopmbl. PaboTogaTtenb 0683aH XpaHUTL OpUriHan
B TeyeHue 6 ner.

Please note: It is unlawful for an employee to be paid

less than an employee of the opposite sex for equal

work. Employers also may not prohibit employees from
discussing wages with their co-workers./O6patute
BHMMaHue: HepaBHO3Ha4Has onnaTa paBHOro Tpyaa
pabOTHWNKOB Ha OCHOBAaHWUWN UX reHAEPHOW NpUHaANeXHOCTH
ABMNSETCHA He3akoHHOW. PaboTtogaTtens Takke He MeeT
npaBsa 3anpeluaTb paboTH1kam obcyxaaTtb 3apnnartbl co
CBOWMM Konneramu.



