NEW YORK

Notice and Acknowledgement of Pay Rate and Payday/YBegomneHue u noaTsepxaeHue o ctaBke 3apaboTHOM NnaThl M AiHe ee BbINNarhbl

STATE OF Under Section 195.1 of the New York State Labor Law/B cooTeBeTcTBUM ¢ pazgenom 195.1 3akoHa wrarta Heto-Mopk o Tpyae

OPPORTUNITY.

Notice for Employees Paid a Weekly Rate or a Salary for a Fixed Number of Hours (40 or Fewer in a Week)/YBeaoMneHue ans paboTHUKOB,

nonyyarLmx exeHeAenbHY0 CTaBKy UK OKNnap, 3a yCTaHOBNIEHHOE KOnn4yecTBo 4acos (40 unu meHee 4acoB B HeAerto)

1. Employer Information/ UHdopmauus
o pa6oToaartene

Name/HanmeHoBaHue:

Doing Business As (DBA) Name(s)/
HavnmeHoBaHue (-9) npu BeaeHUn
[OesTeNbHOCTY NOA anbTepHaTUBHLIM
Ha3BaHueM:

FEIN (optional)/®enepanbHbii
NOEHTNUKALMOHHBIA HOMEP
paboTtonaTens (Heobs3aTenbLHO):

Physical Address/®u3nyeckun agpec:

Mailing Address/lMo4ToBbIV agpec:

Phone/TenedoH:

2. Notice given/YBegomneHue BbigaHO
[ At hiring/npu Haime

[ Before a change in pay rate(s), allowances claimed or
payday/nepen nsameHeHUeM cTaBku (-0k) 3apaboTHoM
nnaTbl, yTBEPXXOAEHHbIX BbIYETOB UMW AHS BbINNaThbl
3apnnathbl

LS 56R (01/17)

3. Employee’s Pay Rate/CtaBka 3apnnartbl paboTHUKa

$ per/B

Weekly hours/Macos B Hegento (Specify the
number of hours for which the weekly rate or salary will
be paid.)/ (ykasaTb KONM4ecTBO 4acosB, 3a
KoTopble ByaeT BbiNNaunBaTbCs eXeHeaenbHas cTaBka
1nu oknag.)

Employers may not pay a non-hourly rate to a non-exempt
employee in the Hospitality Industry, except for commissioned
salespeople./PaboToaaTtensim 3anpeLleHo NnaTuTb He
rnovacoByto CTaBky paboTHUKaM C No4acoBoi onnaTomn

B OpraHu3aumsx pecTopaHHO-roOCTUHUYHOro busHeca,

3a UCKITIOYEHNeM NpoAaBLoB, paboTarLumx 3a
KOMMWCCHOHHbIE.

4. Allowances taken/B3aumaemble Bbl4eTbl
[ None/Het
[ Tips/Maesble

[ Meals/Mutanne
npvem NnLLW

[J Lodging/MposxuBaHue
[ other/gpyroe

per hour/s yac
per meal/3a oguH

5. Regular payday/llocTOSiHHbIN AeHb BbINnaThbl
3apnnarbl

6. Pay is/Bbinnarta 3apnnatbl NpoM3BoauUTCs
[ Weekly/pas B Hegenio
[ Bi-weekly/pa3s B aBe Hegenu
[ other/apyroe

7. Overtime Pay Rate/CTaBka 3a cBepXypo4Hyto paboTy

$ per hour/s yac (This must be at least 1%2
times the worker’s regular rate, with few exceptions.)/

(oHa gormkHa npeBbIaTh 0ObIYHYIO CTaBKY paboTHMKa Mo
MeHbLUel Mepe B 172 pasa, C HEKOTOPbIMU UCKIIOYEHNAMM. )

8. Employee Acknowledgement/loarBepxaeHune
paboTHuKa

On this day, | have been notified of my pay rate, overtime
rate (if eligible), allowances, and designated payday. | told
my employer what my primary language is./B aToT AeHb
MeHS YBEeAOMUIN O MO€el CTaBKe 3apaboTHON nnarsl,
CTaBKe 3a CBEPXYPOUHYto paboTy (ecnv npuMeHMmo),
BblYeTaXx, a TaKkKe O Ha3Ha4YeHHOM AHe BbinNnaThl 3apnnartbl.
A coobwmn (-a) paboTogaTento CBOM POAHOM A3bIK.

Check one/BbibepuTe oAMH BapnaHT:

[ I have been given this pay notice in English because it

is my primary language./f1 nonyunn (-a) aTo yBegomreHue
0 3apaboTHON NNaTe Ha aHrNMINCKOM A3blke, MOTOMY YTO 3TO
MOW POOHOWN A3bIK.

[J My primary language is/Moit poaHoit A3bIK .

| have been given this pay notice in English only, because
the Department of Labor does not yet offer a pay notice form
in my primary language./A nonyunn (-a) 3To yBegomrneHune
0 3apaboTHON NnaTe TOMbKO Ha aHITMNCKOM A3biKe, MOTOMY
yTo [lenapTaMeHT Tpyaa noka He pacnonaraet popmon
yBEOMIEHMS O 3aprnniate Ha MOeM POAHOM SA3bIKe.

Print Employee Name/Wmsa paboTHuka (neyaTHbIMM
HykBamu)

Employee Signature/lNoanuncb paboTHuka

Date/[JaTa

Preparer Name and Title/VIMa 1 AOMKHOCTb MCNOMHUTENS

The employee must receive a signed copy of this form.
The employer must keep the original for 6 years./
PaboTHMK AOMKEH NONY4YUTb NOANNCAHHYIO KOMUIO

aTon hopMbl. PaboTopgaTtenb 0653aH XpaHUTb OpUrMHan
B TeuyeHue 6 ner.

Please note: It is unlawful for an employee to be paid

less than an employee of the opposite sex for equal

work. Employers also may not prohibit employees from
discussing wages with their co-workers./O6patute
BHMMaHue: HepaBHO3Ha4Has onnaTa paBHOro Tpyaa
pabOTHNKOB HA OCHOBAHWUWN UX FeHAEPHOW NPUHAANEXHOCTM
sBMsieTcst He3akoHHoW. PaboTopaTens Takke He umeeT
npaea 3anpeliatb paboTH1kam obcyxaaTth 3apnnatbl co
CBOMMMU KOnreramu.



