NEW YORK

Notice and Acknowledgement of Pay Rate and Payday/YBegomneHue u noaTsepxaeHue o ctaBke 3apaboTHOM NnaThl M AiHe ee BbINNarhbl

STATE OF Under Section 195.1 of the New York State Labor Law/B cooTeBeTcTBUM ¢ pazgenom 195.1 3akoHa wrarta Heto-Mopk o Tpyae

OPPORTUNITY.

1. Employer Information/MHcpopmauun
o paboToparene

Name/HanmeHoBaHue:

Doing Business As (DBA) Name(s)/HanmeHoBaHune
(-51) Nnpn BeaeHUN OesTenbHOCTY NOA,
anbTepHaTUBHbLIM Ha3BaHWEM:

FEIN (optional)/®epepanbHbiii nAEHTUDVKALNOHHBIN
HoMmep paboTopaTens (Heobs3aTenbHO):

Physical Address/®uanyeckuii agpec:

Mailing Address/lMo4ToBbIV agpec:

Phone/TenedoH:

2. Notice given/YBegomneHue BbiaaHO
[ At hiring/npu Harime

[ Before a change in pay rate(s), allowances claimed,
or payday/nepen UaMeHeHMeM CTaBku (-OK)
3apaboTHON NNaTbl, yTBEPXKAEHHbIX BblHETOB
UNn OHA BbINNaThl 3annarbl
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Notice for Exempt Employees/YBegomneHue Ans paboTHMKOB C NOYACOBOW ONnaToun

3. Employee’s pay rate(s)/CtaBka (-u) 3apnnatbl
paboTHuka YkaxuTe: State if pay is based on an

hourly, salary, day rate, piece rate, or other basis./
paccumMTbIBaeTCA Ny 3apniarta no Nno4acoBoW, AHEBHOWN
cTaBKe, cAeNbHON onnate, oknagy Unuv Ha Apyrom
OCHOBaHUM.

Employers may not pay a non-hourly rate to a non-exempt
employee in the Hospitality Industry, except for commissioned
salespeople./PaboTogaTtensim 3anpeLleHo NnaTuTb He
rno4acoByto CTaBKy paboTHMKaM C NO4aCOBOW OMNMaTomn

B OpraHu3auusx pecTopaHHO-roCTUHWUYHOro BusHeca,

3a UCKIMIOYEHNeM NpoAaBLoB, paboTarLumx 3a
KOMMWCCVOHHbIE.

4. Allowances taken/B3aumaemble Bbl4eTbl
[J None/Het
[ Tips/Maesble

[ Meals/Mutanne
npvemM NuLLm

[ Lodging/MpoxwusaHue
[ other/apyroe

per hour/s vac
per meal/3a ogunH

5. Regular payday/locTosiHHbIW AeHb BbinnaTthbl
3apnnartbl

6. Pay is/Bbinnara 3apnnaTbl Npou3BoAUTCA
[0 Weekly/pa3 B Hegenio
[ Bi-weekly/pas B aBe Hepenu
[] other/apyroe:

7. Overtime Pay Rate/CtaBka 3a cBepXypo4Hyto paboTy
Most workers in NYS must receive at least 1Y% times

their regular rate of pay for all hours worked over 40 in

a workweek, with few exceptions. A limited number of
employees must only be paid overtime at 1% times the
minimum wage rate, or not at all./bonbLunMHCTBO paboTHUKOB
B WTaTe Hblo-Mopk AOMKHBI NoMyYaTh He MeHee YeMm

1% 06bIYHbIX CTaBKM 3apaboTHOM NnaThbl 3a Kaxapli vac,
oTpaboTaHHbIN cBbilwe 40 YacoB B HEAEMIO, C HEKOTOPLIMU
ncknoveHnaMn. OrpaHMyeHHoe Konn4ecTBo paboTHUKOB
[OIKHBI MONyYaTh 3@ CBEPXYPOYHY0 paboTy NuLlb

B 1% pa3a Gonblue cTaBkv MUHUMArbHOW 3apaboTHom
nnatbl UNK He nonyyaTe Haabasky BooOLLe.

This employee is exempt from overtime under the following
exemption (optional)/Takol paboTHMK ocBobOXAAeTCA

OT CBEPXYPOYHOMN paboThl NO criedyowmM NpuYnHam

(mo xenaHwuio):

8. Employee Acknowledgement/MoarBepxaeHune
paboTHuka

On this day, | received notice of my pay rate, overtime rate
(if eligible), allowances, and designated payday. | told my
employer what my primary language is./B aToT AeHb S
nony4un (-a) ysegoMIeHne o Moei ctaBke 3apaboTHoW
nnaTbl, CTaBKe 3a CBEPXypOYHyto paboTy (ecnm NPUMEHMMO),
BblYyeTax, a Takke 0 Ha3Ha4YeHHOM AHe BbInnaTbl 3apnnaTthbl.
A coobwun (-a) paboTogaTento CBON POAHOW A3bIK.

Check one/Bbibepute oaguMH BapuaHT:

[J I have been given this pay notice in English because it

is my primary language./f1 nonyuun (-a) 310 yBefomneHve
0 3apaboTHON NNaTe Ha aHrNMINCKOM A3blke, MOTOMY YTO 3TO
MOW POOHOWN AA3bIK.

[ My primary language is/Moi poaHom A3bIK — .
| have been given this pay notice in English only, because

the Department of Labor does not yet offer a pay notice form
in my primary language./A nony4un (-a) 9T0 yBegomMneHve
0 3apaboTHON NnaTe TOMbKO Ha aHIMMNCKOM SA3biKe, MOTOMY
yTo [lenapTameHT TpyAa noka He pacnonaraeT hopmon
yBeJOMIIeHUs 0 3apnnare Ha MOeM POLHOM A3bIKe.

Print Employee Name/Wmsa paboTHuka (neyaTHbIMM
6ykBamu)

Employee Signature/lNoanuncb paboTHuka

Date/JaTa

Preparer Name and Title/VIMa 1 AOMKHOCTb MCNONHUTENS

The employee must receive a signed copy of this form.
The employer must keep the original for 6 years./
Pa6GoTHUK AoMXKeH NONYy4YUTb NOAMNMCAHHYHO KOMUIO

aTon popmbl. PaboTopaTtenb 0653aH XpaHUTb OpUrnHan
B TeyeHue 6 ner.

Please note: It is unlawful for an employee to be paid

less than an employee of the opposite sex for equal

work. Employers also may not prohibit employees from
discussing wages with their co-workers./O6patute
BHUMaHue: HepaBHO3Ha4Hasi onnaTa paBHOro Tpyaa
pabOoTHWMKOB HAa OCHOBaHUW UX FrEHAEPHON NPUHAANEXHOCTU
ABNSIeTCsl He3aKkoHHOW. PaboToaaTens Takke He uMeeT
npaBa 3anpeliaTb paboTH1kam obcyxaaTtb 3apnnartbl co
CBOMMM Konneramu.



