Title 12 NYCRR Part 177
Job Impact Exemption

Health care employers covered by this rule may have to enter into contracts
with nursing staff providers such as nurses’ registries, per diem nursing
services and temporary agencies to have a viable source of nursing staff to
use in lieu of mandatory overtime. At the time Section 167 of the Labor
Law (the statutory authority for this rule) was before the Governor for
signature, the Division of the Budget estimated compliance would cost
approximately $13 million in its first year, which was attributable to the
hiring of per diem nurses to ensure that sufficient nursing care is available
for patients in the absence of the availability of mandatory overtime.
Accordingly, it is apparent from the nature and purpose of this rule that it
will not have any adverse impact on jobs or employment opportunities; in
fact it will create more jobs.



