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Expected Over-the-Year Change in Green Employment
in New York State
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For firms with green jobs, what is their expected change in green employment?
Grow Larger 26% 30% 42% 38%
Unchanged 50% 42% 39% 45%

Become Smaller 1% 4% 3% 3%
Don't Know 23% 24% 16% 14%

Number of Firms 4,110 7,370 260 2,840

For firms without green jobs, do they expect to have green employment?

Yes 4% 7% 3% 4%

No 71% 57% 70% 74%
Don’t Know 25% 36% 27% 22%

Number of Firms 21,430 19,600 1,400 7,460

Firms with green jobs were asked if they anticipated their number of green jobs to change in
the next year (grow larger, become smaller, remain unchanged). Firms which did not have
green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among firms with green jobs, Component Manufacturers are most likely to anticipate an
increase in green employment: 42% foresee having a larger green workforce next year. Half of
these firms expect their number of workers in green jobs to be “larger” and half expect their
number to be “significantly larger.”

Among firms with green jobs, 26% of Building Services, 30% of Construction Trades, and 38% of
Professional Services firms expect their green employment to grow.

The most common prediction, by firms across all four industry clusters, is that their green
employment will not change.

Few firms anticipate a decrease in the number of their green employment. In every cluster, less
than 5% of green firms foresee a reduction in their existing green workforce.

A number of firms without green jobs expect to create their first green job within the next year.
For example, 4% of 7,460 Professional Services businesses anticipate at least one green job,
which could increase the number of Professional Services firms with green employment by 300
(+11%).
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Expected Over-the-Year Change in Green Employment
in New York City

Building Construction Component Professional

One Year Change . . .
& Services Trades Manufacturing Services

For firms with green jobs, what is their expected change in green employment?
Grow Larger 22% 31% 27% 39%
Unchanged 45% 46% 53% 41%

Become Smaller 0% 2% 0% 4%
Don't Know 33% 21% 20% 16%

Number of Firms 2,250 1,720 40 1,340

For firms without green jobs, do they expect to have green employment?

Yes 5% 9% 4% 4%

No 69% 53% 67% 70%
Don’t Know 26% 38% 28% 25%

Number of Firms 13,930 6,300 240 2,740

Firms with green jobs were asked if they anticipated their number of green jobs to change in
the next year (grow larger, become smaller, remain unchanged). Firms which did not have
green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among New York City businesses with green jobs, Professional Services firms are the most likely
to expect increased green employment, with 39% predicting growth. Twenty-two percent of
Building Services, 31% of Construction Trades, and 27% of Component Manufacturing firms also
anticipate a larger green workforce in the next year.

For companies with and without green jobs, no change in green employment was the most
common one-year prediction by New York City firms across all four industry clusters.

The least common over-the-year forecast is for a ‘Smaller’ green workforce; in every cluster,
less than 5% of the New York City firms with green jobs anticipate losing some of those jobs.

A number of New York City firms without green jobs expect to hire one or more workers this
year to fill a green job -- including, for example, 5% of the 13,930 non-green firms in Building
Services. This could increase the number of Building Services firms with green employment by
660 (+29%).

This product was partially funded by a grant awarded by the U.S. Department of Labor's Employment & Training Administration. The information contained in this product was
created by a grantee organization and does not necessarily reflect the official position of the U.S. Department of Labor. All references to non-governmental companies or
organizations, their services, products, or resources are offered for informational purposes and should not be construed as an endorsement by the Department of Labor. This
product is copyrighted by the institution that created it and is intended for individual organizational, non-commercial use only.
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Expected Over-the-Year Change in Green Employment
in Long Island

Building Construction Component Professional

One Year Change Services Trades Manufacturing Services

For firms with green jobs, what is their expected change in green employment?
Grow Larger 36% 28% 61% 28%
Unchanged 53% 37% 21% 65%

Become Smaller 0% 7% 3% 5%
Don't Know 11% 28% 15% 1%

Number of Firms 450 1,520 60 400

For firms without green jobs, do they expect to have green employment?

Yes 3% 7% 1% 3%

No 74% 52% 78% 75%
Don’t Know 23% 41% 21% 21%

Number of Firms 2,300 4,990 350 1,660

Firms with green jobs were asked if they anticipated their number of green jobs to change in
the next year (grow larger, become smaller, remain unchanged). Firms which did not have
green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among Long Island businesses with green jobs, Component Manufacturing firms are the most
likely to expect a growth in green employment, with 61% predicting growth in the next year.
Thirty-six percent of Building Services firms expect to grow in the next year, followed by the
Construction Trades and Professional Services, both tied at 28%.

While only 28% of Construction Trades firms predict growth in green employment in the next
year, this percentage amounted to 420 green firms expecting to add workers; the largest
number in Long Island.

With the exception of Component Manufacturing, the most common prediction among
companies with and without green firms was for no change in green employment.

Among companies without green firms, those in the Construction Trades are most likely to
predict an increase in green employment (7%). This amounts to 370 firms predicting the
addition of at least one green job in the next year.
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Expected Over-the-Year Change in Green Employment
in the Hudson Valley
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One Year Change . . .
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For firms with green jobs, what is their expected change in green employment?
Grow Larger 28% 34% 32% 34%
Unchanged 53% 33% 30% 47%

Become Smaller 1% 1% 1% 0%
Don't Know 18% 29% 34% 19%

Number of Firms 470 1470 30 430

For firms without green jobs, do they expect to have green employment?

Yes 4% 4% 4% 6%

No 72% 61% 71% 73%
Don’t Know 24% 34% 25% 21%

Number of Firms 2,280 3,100 130 1,080

Firms with green jobs were asked if they anticipated their number of green jobs to change in
the next year (grow larger, become smaller, remain unchanged). Firms which did not have
green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among Hudson Valley businesses with green jobs, Construction Trades and Professional
Services firms are most likely to expect a growth in green employment, both with 34%
predicting growth in the next year. Thirty-two percent of Component Manufacturing firms
expect growth in the next year, followed by Building Services (28%).

The Construction Trades and Professional Services are tied in terms of the share of firms
predicting growth in green employment, however, Construction Trades has a larger number of
firms predicting growth (490 firms) than Professional Services (150 firms).

The least common prediction among all four industry clusters was for a ‘smaller’ green
workforce; less than 5% of the Hudson Valley green firms in any cluster anticipate a loss of
green jobs.

Among companies without green employment, those in the Professional Services are most
likely to predict an increase of at least one green job (6%). The largest number of firms
predicting an increase in green employment occurred in the Construction Trades where 490
green firms expect to add at least one green job in the next year.

This product was partially funded by a grant awarded by the U.S. Department of Labor's Employment & Training Administration. The information contained in this product was
created by a grantee organization and does not necessarily reflect the official position of the U.S. Department of Labor. All references to non-governmental companies or
organizations, their services, products, or resources are offered for informational purposes and should not be construed as an endorsement by the Department of Labor. This
product is copyrighted by the institution that created it and is intended for individual organizational, non-commercial use only.
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Expected Over-the-Year Change in Green Employment
in the Capital Region, Mohawk Valley and North Country

Building Construction Component Professional

One Year Change . . .
& Services Trades Manufacturing Services

For firms with green jobs, what is their expected change in green employment?
Grow Larger 43% 27% 73% 49%
Unchanged 51% 52% 17% 26%

Become Smaller 0% 1% 0% 3%
Don't Know 6% 17% 10% 23%

Number of Firms 330 1,040 40 300

For firms without green jobs, do they expect to have green employment?

Yes 4% 4% 3% 0%

No 77% 60% 67% 80%
Don’t Know 20% 36% 29% 20%

Number of Firms 920 1,810 160 650

Firms with green employment were asked if they anticipated their number of green jobs to
change in the next year (grow larger, become smaller, remain unchanged). Firms which did not
have green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among Capital Region/Mohawk Valley/North Country businesses with green jobs, Component
Manufacturing firms are most likely to expect a growth in green employment, with 73%
predicting growth in the next year. Forty-nine percent of Professional Services firms expect to
grow in the next year, followed by Building Services (43%). Construction Trades trails with 27%
predicting a larger green workforce in the next year.

While only 27% of Construction Trades firms predict growth in green employment in the next
year, this percentage amounted to 280 firms expecting to add one green job, the largest
number in the Capital Region/Mohawk Valley/North Country region.

Among companies without green employment, those in the Building Services and Construction
Trades tied at 4% as most likely to predict an increase of at least one green job. However,
Construction Trades has a larger number of firms predicting growth (80 firms) than Building
Services (30 firms).

This product was partially funded by a grant awarded by the U.S. Department of Labor's Employment & Training Administration. The information contained in this product was
created by a grantee organization and does not necessarily reflect the official position of the U.S. Department of Labor. All references to non-governmental companies or
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product is copyrighted by the institution that created it and is intended for individual organizational, non-commercial use only.
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Expected Over-the-Year Change in Green Employment
in Central New York and the Southern Tier
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One Year Change . . .
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For firms with green jobs, what is their expected change in green employment?
Grow Larger 15% 46% 28% 44%
Unchanged 61% 37% 50% 43%

Become Smaller 1% 2% 13% 1%
Don't Know 23% 16% 8% 12%

Number of Firms 220 710 30 170

For firms without green jobs, do they expect to have green employment?

Yes 1% 8% 3% 7%

No 72% 68% 68% 83%
Don’t Know 27% 24% 30% 11%

Number of Firms 690 1,140 180 440

Firms with green jobs were asked if they anticipated their number of green jobs to change in
the next year (grow larger, become smaller, remain unchanged). Firms which did not have
green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among Central region businesses with green jobs, Construction Trades firms are most likely to
expect a growth in green employment, with 46% predicting growth in the next year. Forty-four
percent of Professional Services firms expect to grow in the next year, followed by Component
Manufacturing (28%). Building Services trails with 15% predicting a larger green workforce in
the next year.

Construction Trades leads with both the share (46 %) and the number of firms (320) predicting
growth in green employment over the next year.

Few firms anticipate a decrease in the number of their green employment. In every cluster, less
than 3% of green firms foresee a reduction in their existing green workforce except for
Component Manufacturing.

Among companies without green jobs, Construction Trades are most likely to predict an
increase of at least one green job (8%). This amounts to 90 firms expecting to add green
employment in the next year.
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Expected Over-the-Year Change in Green Employment
in Western New York and the Finger Lakes
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One Year Change . . .
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For firms with green jobs, what is their expected change in green employment?
Grow Larger 25% 21% 25% 33%
Unchanged 59% 53% 61% 58%

Become Smaller 3% 5% 0% 0%
Don't Know 13% 21% 13% 9%

Number of Firms 400 920 50 200

For firms without green jobs, do they expect to have green employment?

Yes 4% 5% 2% 3%

No 71% 63% 67% 74%
Don’t Know 25% 32% 31% 23%

Number of Firms 1,310 2,250 340 900

Firms with green jobs were asked if they anticipated their number of green jobs to change in
the next year (grow larger, become smaller, remain unchanged). Firms which did not have
green jobs were asked if they anticipate creating any green jobs in the upcoming year.

Among Western New York and Finger Lakes businesses with green jobs, Professional Services
firms are most likely to expect a growth in green jobs, with 33% predicting growth in the next
year. Building Services and Component Manufacturing tied with 25% of firms predicting growth
in green employment. Construction Trades trails with 21% predicting a larger green workforce
in the next year.

While only 21% of Construction Trades firms predict growth in green employment in the next
year, this percentage amounted to 190 firms expecting to add green jobs, the largest number in
the Western region.

For companies with and without green jobs, no change in green employment was the most
common one-year prediction by Western Region firms across all four industry clusters.

Among companies without green jobs, Construction Trades are most likely to predict an
increase of at least one green job (5%). This amounts to 110 firms expecting to add green
employment in the next year.
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