
To: N.Y.S. Wage board                  9/1/2014 

From: Christopher Cesta , Chef/Owner The Inn Between Restaurant 

2290 W.Genesee Turnpike, Camillus N.Y. 13031  (Tel# 315-672-3166) 

Re: Raising the minimum wage for tipped employees. 

 First let me state that I am in completely in disagreement with this proposal and question the 

motive behind it. It seems so ludicrous that one must assume it has a veiled agenda or is a guise for 

someone’s political gain.  

 I have been in the restaurant business  for over 36 years, I own and operate a “Fine Dining” 

restaurant  in upstate N.Y. with average checks in the $40.00 per person range (meaning: $3.20 in  state 

tax collected and an average tip of $7.20 (18%)  Bringing the guest spend to over $50.00.  

Most of our guests pay with Credit cards and therefore the servers are claiming the tip as income and it 

is easy to verify the tip amounts. It is my estimation that every one of my tipped employees receives an 

average wage of  $15.00 per hour, sometimes in excess of $25.00 per hour and never under $10.00 per 

hour.  

 I am assuming that the proposed wage increase is geared more toward lower check average 

operations or different types of businesses HOWEVER I must make it known that you are overlooking 

the following  facts ,First: that proposal will effect mostly restaurants and food service operations and 

their tipped employees who I can assure you earn at or in Excess of $10.00 per hour (wages and tips) 

and Second: you need to realize the fact that EVERY TIME A RESTAURANT RAISES PRICES THE TIPPED 

EMPLOYEE GETS A RAISE IN TIPS AS A PERCENTAGE. 

 Employees must earn a wage they feel is commensurate with their skills. If they do not receive a 

good wage they can, should and will seek employment elsewhere or if they feel their employer is not 

following the wage laws should they not contact the N.Y.S. Department of labor? . I can assure you that 

in order to operate a restaurant one must well exceed the state and federally set minimum wages for all 

positions tipped or not. Perhaps those insisting on these wage increases should investigate the 

employers or better educate their constituents as to the wage laws in effect. I can also assure you that 

with the escalating cost of food, Restaurant prices will indeed rise soon and the tipped employees will 

receive yet another raise as a percentage! 

This proposed wage increase would adversely affect all food service operations in our state and add yet 

another unnecessary cost to small businesses. Placating a select few and creating a hardship on the 

remaining 99% is unnecessary due to the fact that the present system works fine for both employees 

and employers.   

Thank you for allowing me to voice my opposition to this proposal. 

Christopher Cesta C.E.C. President, Norbrand Associates Inc./The Inn Between Restaurant 


