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“3oBaard Arrangenicts CAvregis ce Alojamienio

Housing will be clean and meel the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage. other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or furnishing. Housing and utilities are provided at no cost to workers who are
unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Employer will not provide 3 meal per day . Employer will provide 3 meals per day [:‘ and
charge a day. If meals are not provided then the employer will furnish free cooking

facilities so workers may prepare their own meals. Free transportation will be provided once a waek 10
grocery store so workers can purchase their groceries.

T4 Ratgrertinstiictons - Irsretoiones sobre coma Retenr Candidotos

The applicant holding office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page.
during normal business hours to request an interview.
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. Spezdeators zpectizacsres ool Trabage
_ /)J( May perform any combination of tasks related to the planting, cultivating, thinning, an_d t;‘ar;\c.;esting of
: Yo vegetable crops according to instructions from sqpewi§or or farmer; work may occur in field, o
\i/ \& sometimes under conditions of heat, cold, and rain a . Agﬁ,,{—d_yc_\ S 1od s .
Y v L 9 e S R FMM-(
\ Work includes. but is not limited to, tilling soil, planting, thinning plants, and weeding using employer /ta. 4 L

provided tools such as hand weeder, hoe, or knife; may also load and unload trucks and assist in the
o~ washing and packing of vegetables, may assemble cartons.

/ { Duties require lifting of up to 50 Ibs. and working in a bent or stooped position. May include setting up
' irrigation, and swanming - unngtnnes*of‘frost-and-freeees—
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1 month experience in vegetable duties listed required.
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655.120 (a). The required wage may be difterent than it is at the time of filing this job offer.
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Workers will be [)dIJ {or at hours worked at the Wage Rate in effact at the: tima the work is perlarmed, required at 20 CRF 655,122 ¢ Yy ary

utilice cirahnade pacchaltachment 1dem 1. a. bcde

After the worker has compieted 15 days or 50% of the work contract period, whichever comes first the
employer shall reimburse the worker for cost of transportation and subsistence from the place from
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return transportation and subsistence to the place from which the worker

departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not

be returning to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cosl. in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved, “except that any worker protected

pursuant to the ~air Labor Standards Act will be paid in compliance with the FLSA beginning in the first

"
workweek.” See attachment page 4.
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23 List any syde. 2ppsge. slowdown, o inlerruption of operaticn by the emplayees at the place whete the workers wili e emplogad.
Mivere ate rio suck ncitents. enter "None’) / Enumare toda huelga. paro o interrupcisn de cpersciones de Irebao per parte de fos empleadzs en & ugarae
amcleo. (&ine hay irowents de este tipo. indique "Ninguno™

. none

24, Address of ing Office {include Telephone aumber)/Cireseicn de | 25, Name of Local Oifice Represeniaive iinclade sitect 3:al 12
-~ - N - N . 0 I
la Ofwina dorae se radico ia efeda (incluya ) numero de telélons) number} f Nomore del Reprasentante de iz Slizing Losal

DIVISION OF CAREER SERVICES ’ némero ce telégfono de su linen direciat
. i
CHARLES F. HURLEY BUILDING DOLLY RAJA 617-626-5078
19 STANIFORD ST, BOSTON MA 02114 :
28 Emalogars Semvbaaian TAs [n ouder descrnes tig actual tenms and congiions of the employment hieig uiferce oy me and contains 31 1 materis
121418 ang card.icns oF the ks
Ceniicacion cel Emaieadsr. Esta orden de lrabajo descrbe les taimincs y condiciones ool ampleo que 56 le afreca, y coniens 10805 ks 12 mivs, :
cordagnes matenaes clraciugs,

ST o st tenc

N LyEmployer's Signature 3 Title: Fiema y Titulo del Empleador Date: D Nom 2oR
(b  READ CAREFULLY. Ir wiew of the stalutorily established basic function of the Empleyment Service as a no-fue fabor exchange, that is, ot a loru ‘6
AN : krrging togethee veplovers 2nd ;ob seekers, neither the ETA nor the Stale agercics zre quarantors of the accuracy or truthitingss of infermat.en
{Q} : conta nes on job drders submitied by employses. Hor dees any job order accepiat of reeruited upon by the One-Siop Caresr Certer conziatz a
S cantraziual 196 oifer 10 whien the One-Stop Caresr Cenler. ETA or a State agency is in any way a party.
LEA CON CUIDADO, =7 «ista e 13 ‘vredn basica cel Servico de Empleo establecida pot ey, como una enydad e mtercarto lateral 3in Som siones a3 ¢
sarnd un 200 pana rear.r i les empesdores y l0s solicnntes de ampled. £i ETA nilas agencias del astado puexien garartizar 15 axactiud 0 veracicad de 13 ink
centeman en las Gigenes 12 1aka 0 5oMedas por lcs emplzaderas. M ninguna csder: de rabajo aceptada o coniratado en €l Cantrs de Saneras [One-Siep Cares
enler; constituyen una ceng de wabajo senlractules s las que ¢! One-Ston Carcer Center. £TA o un arganisme estatal 23 de ningura manera una te las pacss.
{ Public Burden Statement
| Tre cupiz reporing burcen fer respoading to ETA Farm 790, whieh is required lo oblain of refain bengfits (44 USC J801), 18 estimaied (o be approxmate
per respanse, ncluding tma fox ceviewing instructons, searching existing da'a scurces, gathering and reviewng e collestson. The public need nat respong o ths
Suiecdnn of nfcrmence uiless it éisplays A currently veld O3 Contro! Number. This is putlic inforrration and there s no eqpeciation of conf centiaty. Send
curments regarding this 2urdan esumate or any other aspect of his coliection, including suggestions for regucirg s turcer, te tre U3, Tonarima
21: Sasengl Farmy Program, Reem S4208, 200 Constiuion Avence, NW, Y/ashington, CC 26210,
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKLRS.*

The employer assures it will comply with all applicable emplovment laws. whether
federal. state. or local.

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer  requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicabic

federal standards not later than 30 days in advance, and requests an inspection, of its dite of need

reflected in the attached ETA 9142 and E'TA 790,
ltem 16 - Wage Rates. Special Pay Information und Deductions:

kY The rate is based on: $10.81  AWR Prevailing Wage
Federal or State minimum, collective bargaining wage.

I these rates change during the term of employment, employer will pay the highest rate

effective at the date that the work is performed, even if such highest rate is less thun stated here.

[
(2]

b) It picee rate carnings for wotal hours of work at a picce rate during 2 pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is cqual to the guaranteed
minimum rate.

<) I so requested by the worker in writing, the employver will trunsfer certain
amounts 07 worker's carnings in a manner consistent with the worker's instructions.

dy The employer guarantees 1o offer employment for a minimum of 34 of the
workdays of the wtal specified period during which the work contract and all extensions thereot
are in effect. beginning with the first workday after worker's arrival at the place of employment

and ending on the expiration date specilied in the work contract of extensions thereof, In Act of

God erminations, the 374 guarantee period ends on the date of termination, Worker is not
required to wark more than 8 hours per day except when otherwise stated in the job order or on
the workers Subbuth or Federal holidays to mect the guarantee period.  This ofter will be
awtomatically withdeawn it the worker abandons his or her employment or his or her
cmployment is terminated for cause.

c g
L
¢) The employer will provide workers referred through the mlc.ralalc,_—flcarmu

system 40 hours of work for the week beginning with the anticipated date olfﬂ@d urdess
c.mplo\'x.r has amended the date of need by notifying the local office no later than lcldaw heh‘_s_n
the date ol need. H employer fails to notify the order holding otfice. then u.mployu..»hall pav un

cligible worker referred through the clearance system $ 436.40 for the first ek star
with the anticipated date ol need. 1f the worker referred fails (o notify the order holdfig t))ﬂlL_&_yf
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continued interest in the job no sooner than 9 working days and no less than 3 working davs
before the date of need the migrant worker will be disqualified from the above mentioned

assurance.

) No tenaney in employer-provided housing is created by this arrangement.  The
employer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination ol emplovment with the employer.

ltem 20- Workers Compensation:

The  cmployer  assures  that  Policy # 2009G2361 issued by
Farm Family Insurance provides the required insurance tor
injuries arising out of and in the course of employment. The employer turther guarantees that i’
the policy ends during this contract period the employer will obtain continued coverage without a

lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

l. The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 633,122,
20 CF.R 2635135, and 20 C.F.R. § 633.301.
4 Outreach Workers: In accordance with 20 C.F.R. § 633.301. outrcach workers

shall have reasonable access o the worker in the conduct of outreach activities pursuant o 20
CFR 653.107.

\S Training: The employer will provide 2/6/12 days of wraining andor allow

3 day~ of work for worker w reach quality or production standards. il applicable.

6. Wage Statement: The employer will furnish each worker on or before cach pay day
written statements which. comply with the regulations at 20 CFR 6535.122(k).
) The worker's total camings for the pay period.

2) The waorker's hourly rate and/or picce rate of pay.

3) The hours of employment which have been offered to the worker.

41 The hours actually worked by the worker. o N
) = =
=< &
Sy Anitemization of all deductions made from the worker's wages, ny &
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6) I piece rates are used. the units produced daily.

7) Beginning and ending dates of pay period

&) Lmployers name, address. and FEIN
Production Standards: Aficr completion ol training or break-in period. emploser

7.
will expect worker 1o:

—_ For Apple harvesting 8 bu. per hour with no more than 3% bruising.

FFor work which does not have an established minimum productivity amount. and
ch is measurable. the level of production shall be not less than 73% of the average output of

&mplm ers experienced workers.
Employer may terminate the employment of any worker lor any lawtul. non-

. N, . ' )
J ’L,’O\ 1~2li.scrimin:um'_v reason. including, but not limited to: (a) insubordination: (b) commits acts of
\\ misconduct: or (¢) fails, after completing any training period. to reach production or quality
standards when applicable. In the event of iermination for medical reasons oceurring after
arrival on the job, or vccurring as a result of employment. or in the event of termination resulting
from an Act of Guod. the employer will provide or pay reasonable costs of return transportation
and subsistence o the place of recruitment and reimburse worker for reasonable costs of’
transportation and subsistence incurred by the worker 1o get to the place of employment.
“Reasonable cost™ means the cost of the most economical, common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of 1 abor

regulation,
9, Waorker Agreement: A capy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applics for their work visa. or, with respect
W UNS. workers in corresponding employment. the date such  workers  commences  the
corresponding enployment,
16, Work Authorization Required. All workers hired under this order will be required
o provide the documentation needed 0 complete Form 1-9.  The acceptable forms of
documentation ol identity and work authorization are specitied on Form 1-9

Tools and Equipment: The employer will turnish without cost. all tcols. supplies

.
or cquipment required in the performance of work.,
I~
12, Transportation to Work: For workers who are provided housing, lrauwport@on 2
no cost 1o the worker will be provided between the housing and the work site. The traam"mal @ e
me Z M
Do 5

provided will be in accordance with applicable laws and regulations.
13 Employees who are H2A workers are notified that they are required ul:Tca\ e thé
15 S atthe end of the period of certified employment, or it scpamud from employmont earl\gza -
unless the H2A worker is being sponsored by another employer, for a future H2A u\(mta:,t.
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Pursuant 1 regulations at 20 CFR 635 .122( 0). if before the expiration date specilicd in the work
contract. the services of the worker are no longer required for reasons beyond the control of the employer
duc to fire. weather, or other Act of God that makes the fuliitiment of the contract impossible, the
employer may terminaie the work contract. Whether such an event constitutes a contract impuossibilit

will be determined by the CQ. In the event of such termination of a contract. the employer must fultill 4
three-fourths guarantee for the time that has clapsed from the start of the work contraet to the time of it
termination. as described in paragraph (i)(1) of this section. The employer must make efforts to trusier
the worker o other comparable employment acceptable to the worker. consistent with existing
immigration law. as applicable. I such transter is not affecied. the enmiployer must: (1 Return the worker.,
at the employers expense, (o the place from which the worker (disregarding intervening employment)
came to work tor the employer. or transport the worker 1o the workers next certified 17 2A emplover.
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
warkers pay by the emplayer for transportation and subsistence expenses 10 the place of emplovment: and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence w tht
employers place o' employment. Daily subsistence must be computed as st forth in paragraph (h) of this
seetion. The amount of the transportation payment must not be less (and is not required to be more) than
the most ccanemical and reasonable common carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.
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