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rHousing will be clean and meet the applicable Federal and State Housing Standards. Workers will be 3
iresponsible for maintairing housing in a neat, clean marner. Reasonable repair cost of damage. other
‘than that caused by normnal wear and tear, may be billed to workers found ‘0 have been responsible for :
damage to housing or furnishing. Housing and utilities are previded at no cost to workers who are
iunable to return to their place of residence the same day.

i No tenancy in employer-provided housing is created by this arrangement. The employer retains .

_possession and control of the housing premises at af; tmes. Workers provided housing under the ,'
terms of this Clearance Order shail vacate the housing promptly upon termination of employment with

. the employer.

[ Employer will not provide 3 meal per day - Employzar will provide = meals per day D and

-charge aday. If meals are not provided then the employer will furnish free cooking !
facilities so workers may prepare their own meals. Free transpontation will e provided once a week o ;

‘grocery store so workers can purchase their groceries.
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[ The applicant holding ofice to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number Wisted in item 1 on this page,
* during normal business hours 1o request an interview
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' Work inciuding buz not limited to all tasks related to pienting, cultivating, and processing of vegetable

i crops including operation and ma:ntenance of farm mechinery. Work includes construction of trellises, -

repair of fences and farm buildings. and operation of irrigation equipment. Ability to withstand i

. profonged exposure to variable weather conditions. Workers are required 1o bend. stoop. reach or ’
i stand for extended periods and to jift and carry up to 59 pounds on a frequern: basis.

i

1 //

! /

{1mar: saace s nesced, sunTary of Myteriyl Jot Specifieations i ELGLISH €an pe rrehyced o separate SIcumert ang may a S

V E 23883-004
603 A97 3828 03-23-2013 13:02

RECEIVED FROM: 9782632306



AT T,

Jan 231314 514 Paul ~ 182632336 ps
v e e aliom ane Dommanens S T m e e
- 2ds 2les. Soecidl Pay Inform alicn anc Deauetiens + Zanta as Pago. intermscon Sabrs Peqes Especales s Dedoccicnes Rebaias, |
Cror Achvities | ourty Wage . Siece Rate : Units) ,i’;ﬁ"’:' pa?; Decustions | . Say Pericy
. 4 A 1___!bonus eic. - e - Perioco je Pazo
Culvos | Saisrio porHgra, D299 Por Fieza! Pagos Especiales 5 ~ ves/S e -
i ! Lndscles | fBenc. atc) —educciones |
t - - >
‘Vegetables s10.9’! s : $acial Security * ! 71 Waelly / Semana
— — —_— . c— . Sapuro Seeial 1Ay
i ¥ i { Frderal Tax TS
) | ' ; Impuestas ! ! o
: B H
S — . _— edergles [ = j— S
. 8 [ ' State Tax j Brweekly ’
: ' . 1 i puresios D Currceral
I ! oy o ot | Eviataies ;
. 3 TS ‘ Mazls Cermidas 1 T TTUem— -
' - . s ] 1
o ¢ — s ] s.__ -_— e— +S' et el e o - e .uj'ne;.’.si]a}.?):‘;v’u-—.i ._.A_,% — -Tq;? 9.___
} ¢ Spacty; JAere
: ; L X . Qus respaalica; - D : ]

¢ Morw Setar's Aretthe Pay / Mas Celalles Sxbre 2! Page
| Workers v it be aac for al' rours worked at tae Wage Rate in effect at the tirrz the work is caerformed. required a% 20 CRF §55.122 (nand .

655 ‘20 (a). The recured wage may ne cilerent than itis at tke irne of fiting thiy jo's affer. i
{ L239Mor4_5oace s ngeced, L3¢ sesaraiz sheel o paper /S neces as as.05paci> wllice oiva agu2 ce aapehattachment 1 item 1, a, b.c de
T Traaspanaten Arangements ¢ Arreglos de T-ansgonac.on

L After the worker has completed 15 days or 50% of the work contract period. whichever comes first. the

: employer shali reimburse the worker for cost of transportation and subsistence from the place from

, which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of retum transportation and subsisterice o the place from which the worker

; departed to work for the employer, as required at 20 CFR 655.122(h), except wher the worker will not

: be returning to the place of recruitment, due o subsequent employment with another employer who

' agrees to pay such cost. in which case this employer only pays for the transportation to the next job. i
The amount of the transportation payment will be equal 1o the most economical and reasonable similar i

' common carrier transporiation charges for the distanca involved, "except that any worker protected '

| purstant to the Fair Laber Standards Act will be paid in compliance with the FLSA beginning in the first

 workweek.” See attachment page 4.
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE A PPLICATION FOR
TEMPORARY CERTIFICATION ¥OR H-2A WORKFRS.*

The cmpiover assures it will comply with al' appl:cable employment laws, whether
tederal, state. or local.

A CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9132

Empioyar requests that its order e granted condrzonsl enirv in o the lmerstate and
Intrastate Clearance Svstem. Employer assurcs thit the worker housing wil. meet the applicahle
federal standards not later than 30 davs in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790,

Item 16 - Wage Rates. Special Pay Information and Neductions:

al The rate is based on: $10.91  AEWR
__ Federal or State minimum.

_ _ Prevailing Wuge
_ coliective bargaining wage.

If these rates change during the iem of cmployment. craployer will pay the highest rate
cifective at the date that the work is performed. even if such highest rate is less than stated here

b) I piece rate carnings tor wtal hours of work at 2 pizee rate dusing a pay period do
not result in average hourly earnings equal o the guarantced minimum hourly rate, the worker
will receive make up compensation so ihat the average hourly mate is equal 10 the guaranteed
minunum rate.

<) If su requesied by toe worcer in writing, the employver will nansfer cenain
amounts of worker's carnings in a manrer consistent with the worker's snstrus tions.

¢} The employver guarantees to oiter emplovment for a minimum of 34 of the
workdays of the to1a) specitied period during which the work contract and all extensions thercor
are in effect. beginaing with the first workday after worker's arrival at the place of employvment
and ending on the cXoiration date specified in the work comract of extensior s thereof. In Act of
God terminations. the 34 guarantee period eads on :he datz of termination. Worker is not
required to work more than 8 nours per day except when otherwise stated in the iob order or on
the worker's Sabbath or Federal holidavs to meet the guarantee period.  This otfer will be
actomaticaliy withdrawn if the worker abandons his or her employmeznt or his or her
employment is terminated for cause.

€ The enploser will provide workers referred through the nterstate clearance
svstem 48 hours of work for the week seginning with the anticipated cate of need. unless
emiployer hus amended the date of nead by notitying “ae local oifice no dater shan [0 duy s betore
the Jate of need I eripleyver aifs o natify the order holding olfice. then employer shall pay an
¢lig ble worker referred through the cearance system $.523.88_ for the first week starting
with the anticipated date of need 11 the worker referrzd fails to nolilv the ordar holdifg

603 397 4525 01232013 13:03  RECEIVED FROM: 0782132304 =3883-007
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continued interest in the job no sconer than 9 working duvs and no less than 3 working Jays
hefore the date of need the migrant worker will pe disquzlified trom the above mentonsd
assurance.

)] No tenancy in cmploy er-provided housing is <reated by this arrangement,  The
cmpiover retains possession and control of the housing premises ut all imes. Workers provided
housing under the terms of this Clearance Order shall vilcate the housing promptly upon
termination ol emplovment with the mplover,

ftem: 20- Workers Compensation:

The cmpleyer  assures  that  Policy # WC 0219823 issued by
Amentrust insurance Corporation provides the required insurance fo-

injuries arising out of and in the course of employ ment. The cmployer turther guarantees that i<

the policy ends durir ¢ this contract period tire emplcyer will obtain continues toverage without a
lapse in coverage.

B.OTHER CLARIFICATIONS AND ASSTURANCES

l. The empioyer agrees ta abide. as applicable. by the regulations at 20 C.F R, § 655,102,
20 CF.R 2633135, and 20 C.1-.R. § 653.30],
4. Outreach Workers: In accordance with 20 1R, § 6533 301, outrcach workers

shall have reasonable access 10 the worker in the conduct of autreach activitics pursuant lo 20
CFR 653.107.

-

3. Frainig, The empioyer wil! previde _2__ _.. days of wraining andior allow

§_ days of work 1or warker to reach quality or production standarcs., if applicable.

6. \Wage Staternent: The employer will furnish each worker on or befere cach pay dav
written statemnents which. comply with the regulations at 20 CFR 635, 122(k).

1) The worker's totat carnings (or the pay periad.

21 The waorner's heurfy rate and or picce rate of pay.

3) The hours ¢f employment which hav e been aftered 1o the worker,
4} The hours actually worked by the worker.

Si1An temization of all deduciions made from the worker's wages.

4328 01232013 13:04 RECEIVED FrROM: 97382632306
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6) If piece rates are used. the units procuced dailv,
71 Beginning and ending dates of pay peried
8) Employers name. address. and FEIN

7. Production Standards: Afier completion of trzining or break-in period. employer
will expect worker 1o

For Apple harvesting 8 bu. rer hous with no mnre thun $9%% brutsing.

X For work which does not have an established 7 inimum productivity amount, and
! Q/\ . Zehich is measurabie. the level of production shall be not less than 75% of the average output of
' ")X the emplovers experienced workers.

S
\\\b 8. Employer may terminate the 2:mployment of any worker for a1y lawful, non-

A discriminatory reason, including, but nat limited 10 {a) insubordinution: (b) commits acts of
misconduct: or (¢) fails. after completing any Lraining perioc. to reach praduction or qualin
standards when applicable. In the event of werminazion for mesical reasens occurring afier
arrival on the job, or occurring as a resuli of employmeat, or i1 the event of termination resulting
trom an Act of God. the emplover will provide or pax rcasonabie costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonadle costs of
transpontation and subsistence incurred by the worke: 1y get 16 the place o' cirploy men:.
“Reasonable cost” means the eost of the most cconamical. commuen-carrier transpaortation Tor the
locations involved. Subsistence means the cost as established b y Department of Labor
regutavon,

G. Waorker Agreement:s A copy af Wae contzact or this Job Clearanes Order will be
provided tu the sworker an Jater than when the worker applies “or their work sisa. or. with respect
io LLS. workers in corresponding employment. the date suck workes commences the
corresponding emplovmaent.

10, Work Authorization Required. Al workers hired under this order wil) be required
10 provide the documentation needed to complere Forrn §-9.  The acceptable forms ol
documentation of identity and work authorization are specifiec an Form 1-9.

1 Teols and Equipment: The employer will furnish without cost. all too!s, supplics
or equipiment requircc in the performance of work.

12, Trznsportation 1o Work: For workers whe are provided housirg. ransportation at
e Cost w the worker will be provided between the housing and the work site. The transportation
arovided will be in accardance with applicable laws and regulat:ons.

13 Emplovees who are 112 a workers are notified that they are reqgiired o feave the
L. 8 atthe end of the periud of centified ecmplovment. or if sepacated from cimployment carly,
unless the H2A worker is being sponsared by anather employer, tor a future F2a contract.

-~
>
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Pursuant to regulations at 20 CFR 655 .122( 0). if. before the expirition date specified in the work
contract, the services of the worker are no longer required for reasons bevond the control of the employer
due to fire, weather, or other Act ol God tF at makes the il fillment of the contract impossible, the
employer may terminate the work contraet. Whether such an cvent constitutes a contrac: impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fultili .
three-fourths guarantee for the time that has clapsed from the start of the work contract 10 the time ol iis
termination, as described in paragraph (1)(1) of this section. The employer must make ¢Torts o ransfor
the worker 10 other comparable employment acceplable (e the worker, consistent with existing
immigration law, as applicable. If such ransfer is not affecied, the employer mus:: (1) Return the worker,
at the employers expense. o the place fron which the worker (disregarding intervening employment)
came 10 work for the employer. or transport the worker 1 the workers next certified H 2A employer,
whichever the worker prefers: (2) Reimburse the worker tie full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the piace o emplovment, ond
(31 Pay the worker for avy costs incurred Ly the worker fer transportation and daily subsistence 1o tht
employers place of’ emp.oyment. Daily subsistence must be comauted as set forth in paragraph ¢h) of this
seetion. The amount of the transportation rayment must not be less (and is not required to be more) than
the most economical and reasonable common carvier trarsportation charges for the distances involved.

The amounts the employer will pay for subsislence expenses shall be a mirnmum of $11.13

per day and a maximum of $46.00 per day for workers with documentation of actyal
expenses.

The Uniled States Department of Agriculture has created f
either Good Agricultural Practices (GAP) or Harmonize
(www,ams.usda.gov/AMSv1.0lHarmonizedGAP). S
place (ex. MA Commanwealth Quality, RI GAP
receive training in worker hygiene. Waorkers m
‘¢ foliow good hygiene and sanitation practices on the farm. This includes workers not

harvesting or handling harvested product i ey are sick. Not following these praclices puts
food safety al risk and ultimately jeopardizes publiz heaith. Based on these requirements
workers can be given warning and ulligfately terminated fo- refusing to follow good worker
hygiene praclices.

d salety standards known as
AP

es &lso have food salety standards in
). THese stenoards require that ail workers

t s:gn off on this training and then required




