U.S. Department Labor - j

_Employment and Training Administration OB Control No  1205-G134

Expiration Date; November 30, 2012

Agriculwral and Focd Processing Clearance Order ETA Form 790
Pedido do Emplerdos para Agticulsra y Procesamaento de Ahmenmx
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|
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.'ci"P"orc numger!] elslong 413-685-2728 Fax 413-773-3412 | From/ Cesde04/01/2013 “cHaza. 12/31/2013 ]
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T2 304’0 Attanger-ents / Anegl o¢ Alcjammnio
Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be

respon;.ible for maintaining housing in a neat. clean manner. Reasonable repair cost of damags. other
than that caused by normal wear and tear, may be billed to workers found tc have been responsible for
damage to housing or furnishing. Housing and utilities are provided at no cost 10 ‘workers who are

unable to return {o their place of residence the same day.
No tenancy in employer-provided housing is created by this arrangement. The employer retain:

possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with |

the employer.
£moloyer will no! provide 3 meal per day . Employer will provide 3 meals per day D and
a day. If meals are not provided then the employer will furnish free cocking

charge .
facilities so workers may prepare their own meals. Free transporiation will be provided once a week 0

grocery store so workers can purchase their groceries.

|

4 Retewry instiuiions s !ﬂs 1,L60NeS sobm como Rc!er ¢ C ard RN

. The applicant holding office to refer all able, willing and qualified applicants through the order holding
office cr the applicants can contact the farm directly at the phone number listed in item 1 on this page.

" during normal business hours to request an interview.

'

5ol Srecticat s kepecticac ones gei Tabajo

Growing vegelable crops including planting, weeding, harvesting, and packing house work.

. Experience in organic vegelable-fatming-required. Applicants must be able to ift 50 lb. boxes far an
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i Viage Ralss, Sne sl Pav In‘cm a'non and Dedechicns ! Tatda de Pa,o ln crmaacn Sc:ue Pagus £ .sp:: dies ¢ Lutoce.cngs (Retajas
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v ste Dstugle Acc-: (n» Pay / Mas bﬂlallcs Soore ot Pag,

Workars wiit be pad for alt hours worked at the Wage Rate in effac! al the lime the work is pe-formed, fequied @ 20 CRF 655.122 ) and |

655.120 (3). Tre required wage may be different tha itis 8! the time of filing this job offar

i aznrongl spaca s needzo, use separale sheel of pape” /8 necesilas mas espacic. ul ice oia hoja ce oapeliattachment 1 item 1. a. bed.e

17, Teansneialon Airangamenis / Alreglos ce Transportaciaa

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the

employer shall reimburse the worker for cost of fransportation and subsistence from the place from
which the worker has come 10 work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return fransportation and subsistence to the place from whicn the worker
departed to work for the employer, as required at 20 CFR 655.122(h), except wher the worker will not
pe returning to the place of recruitment. due to subsequent employment with another employer who
agrees {0 pay such cost, in which case this empioyer only pays for the transportation to the next joo.

The amount of the transportation payment will be equal to the most economical and reasonable sirnilar

_common carrier transportation charges for the distance involved, "except that any viorker protected

pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the fi-st

workweek " See attachment page 4.
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, 43 Lisd any stnke, wors stoppage, slowcown, o intellLpan of oper2uon by T employees al the £1328 wherv 176 workers vl Ee erpicyed.
{it hete 2z no sucn incittents, enter “Nene®) Ensmese tos3 huelga paro aintermupc én de oneraciones de trabao por parte ge fos empleados en el lugar <2
emles {5inonay incidents de este tipo, ind-que *Ninguro’)

e vmsleme ———— e

- none
124, Adaress of Jrcer Helding Ollice yaciude Telephone number)iCi-eccion 98] 25, Hame of Local O'fica Represuntat ve {include dires: 1al (e’ ephene
2 icina dende 33 radico b o'aila ncluya e némero de teleforo) rumbei] i Hombre del Reprecentante de la Cheins Locai {inciuya =
: DIVISION OF CAREER SERVICES numero de lefelono ce su linea drettaj .
‘CHARLES F. HURLEY BUILDING DOLLY RAJA 617-626-5078 ;
19 STANIFORD ST, BOSTON MA 02114 ;
"%5 Ewmployer's Ceeiizalicn This ;b Order dusciil s e actual ierms and condilions of the empiojient baing alered by ma 2ad contains 3l the manrat |

lstms ang sopdu a0 of the job.
Ceilicacie: oei [moleacor Esia orden de Ir2oaio gescibe fos términus ¥ canticiores del amoleo que se le ofrece, y contienc todas los termuncs ¥
senutignes majernigles ofresidos.
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< Emplogar's Signature & Talef Firma y Tilklo del Empleador Date

. READ CAREFULLY. In viaw of the slatutoniy eslatlished basic funstion of tha Fmploy ent Senize as z no-fee (abor exchange, that ts a5 a -orarr o

- bringirg tagether employers and job sarkers, neither the ETA nor the Slate agence2s are quarantors of Uue aceutacy of trutalulness of infermz ron
containes on job erders submilles by employars, Hor does any job atder accepled of recruled upen by the One-Stop Career Center conshilule 2
contruslad’ job ofler to whicl: the Gne-Stop Career Center, ETA of a State sgency is in ary way 3 patly
LEA CON CUIDADD. En vista de 2 funwin ndsica dad Servicic de Emplen establecita per ley, como ha entida3 €2 inlercamto laboral sin comisicres, o8 des,
ccmo un {070 Dars "wunt ales empleadnres v log sdliclantes di emples, ni ETA nifas agoncias 0d osizdo pueden garanizer b eractud o veracicad de 13 infoemacior
cenlenda 0135 eidenes de tabaio somelidas por los empleaucies. Niminguna o:den de Uabajo aceplzdu o contratads en o Centra de Caneras [One-Stop Cxrepr

. Senter) consuluyen una ofetra de Yanajo conacicdles alas cue e One-Stop Caraer Center. ETA 0 40 organisiey estatal «% 4 119quna manera una de les paries,

i Public Burden Statement i

' The puths repanting burdea to: resourding io ETA Fom 79D, vduch s requited 1 obian of relas benelts {$4 USC 3501;, 1s eatituiied to be appivemately 55 tanuics

| pet tespanse, induding ime lof (essving instuctions. searching existng dala sources, gathering and reviesng e collestian. Tne puthc need ne resgend to trss

| callecuon ol information uriess it Gisplays a currently valid OMB Contre! Number. This is pubske ir’armation and tret 1s na expeclabion ¢ senfdentaity. Send

i comments regarding Uns burgen estimaie of any other aspect of this sellection, including suggeshions far reducing this burden, o the J.S, Department of abes. A grant

i_2nu Seasii  amvorver Program, Rocm S4208, 207 Constitution Avenue MUY Washingiar GC 2024), e
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
0B ORDER TO RE PLACED IN CONNECTION WITH A FUTURE AFPLICATION FOR
TEMPORARY CFRTIFICATION FOR H-2A WORKERS ¢

The employer assures it will comply wih all appheable employment laws, whethes

tederal, state. or local.
A CLARIFICATIONS OF [TEMS ON FORM ETA 790 AND 9142

Emplover rzquests that its order be grauted conditivual entey inte tae futerstate and
truastate Clearance System. Employer assures that the worker housing will meet the applicable
tederal standands oot later than 30 days i advance. and requests an inspection, of 1s date of need
setfected i the wtached ETA 9142 and E'TA 790

Hem 16 - Wage Rates, Special Pay Intormauon and Deductions:

aj Therateisbasedon: X AEWR L Prevailing Wage
___ Federal or State minimum, _collective bargaining wage
If these rates change during the term of employment. emplover will pay the highest rate
ciective at the date that the work s performed, even if such lughest rate is less than stared here

by [ mece vate carmings tor total hours of work at a prece rate dunng a pay period do
not result i average houtly carnings equal 1o the guatanteed minimum hourly rate. the worker
will recenve make up compensiation so that the average hourly rate is equal to the guaranteed
tinnum tate

¢} It so requested by the wotker wi wating, the emplover will transfer cevtam
wionnts of worker's emnings in 3 manner consistent with the worker's msliuctions.

Y The employer guaraniees to offer employment for a mmmum of 34 of the
workdays of the totat specitied period dutimg which the work contract and all extensions thereof
are wn effect, begnning with the fivst workday atter worker s arrival at the place of employntent
and coding on the expiration date specitied in the work contract ol extensions thereo!. In Act of
God rermmauons. the 3/4 guarantee period ends on the date of terminaion. Warker is not
requured 10 work more than 8 hours per day except when otherwise stated in the job order ot on
tre worker's Sabbath or Fedetal holidays to meet the guarantee penod.  This offer will be
automanically  withdrawn 1l the worker abandons his or her employment o his or hes

employmant s terminated for cause

e The employer will provide workers referved through the mierstate clearance
syste 48 hours of work for the week begmmng with the anttetpated date of need, yuless
employer has amended the date of need by notifyving the locat office no later than 10 days et e
the date of need. It employer Luls 10 notify the order holdng office, then employer shall-pay np“"
chigible worker referved through the clearance system $ 523.68  for the fiust wWeR st
with the antcipated date of nced. If the worker celerred Guls o nouty the order noldimroftice pfy
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continued nterest w the job no sooner than Y working davs and no less than 5 working days
beforz the date of neeid the migrant worker will be disqualificd from the above mentioned
Assurance

t) No tenancy 1n employver-provided housmg is created by this armangement  The
employer retams possession and control of the housing premeses ut all imes Workers provided
housing wnder the tems of Uns Clearance Order shall vacate the housimyg promptly upon

termtnanon of ecmployment with the emiployer.

't 20 Workers Compensatan®
WC2-318-387923-012 issued by

assures  thm  Policy
provides the required insurance for

The employer

Liberty Mutual Fire Insurance Company
mjunes ansing out of and in the course of employment. The employer further guarantees that st

the policy ends dunng this contrict period the cmployer will abtain continued coverage without a

lapse in coverage.
I3 OTHER CLARIFICATIONS AND ASSURANCES
The employer agrees to abude, as applicable, by the regulanons at 20 CFR. § 635122

i ¢
JBCFR $§655135, and20CFR. £653 501

CFR 653107,

5 Training The employer will provide _€
days of work fur worker to reach quality or production standards, if apphceable,

6. Wage Statement: The employer will furnish each worker on or before each pay day
wittten statements which, comply with the regulations at 20 CI'R 6335.122(k)

11 The worker's total carmngs for the pay pertod
2) The worker's houtly rate andior piece rate of pay.

33 The hours of employment wlich have been oftered to the warke:

41 The hours actually worked by the worker.
=
3y An wtemization of all deductions imade from the worker's wages =
w S.’
™
o
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4 Outrcach Workers: In accordance with 20 CF R § 633 901, outreach workers
shall have reasonable access to the worker in the conduct of outreach acnvities pussuant to 20

2 days of taming andor allow
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6 If prece rates are used, the units produced daily
7y Beginning and ending dates of pay period

81 Employers name, address, and FETN

7. Produciion Sandards. Afier completion of training or break-in pericd. emplover
will exveet worker to
/9 _ For Apple harvesting 8 bu per hour with no more than 5% brutsing

X For work which does not have an establhished minmmum productiviey amount. and
whig)ris measurable, the tevel of production shall be not less than 73% of the average output of
‘he’'emplovers experienced warkers

R Employer may terminate the employment of any warker for any lawful, non-
dischiminatory 1eason, jncluding, but not imited to: (a) insubordinahion; (b) commits acts of
masconduct: o1 (¢) fails. after completing any traning period. to 1cach production or quality
standards when appheable. 1n the event of termmation tor medical reasons accurnug atter
a nval on the job. or occurrng as a result of employment. ur sn the event ol termmation resulting
from an Act of God. the employer will provide or pay reasonable costs of retuen ranspostation
and subsisience to the place of recrmument and renmburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get o the place of employment.
“Reasanable cost” means the cast of the most economical. common-camer transportation (or the
tocauons volved. Subsistence means the cost as established by Department of Labor
regulation

Y Worker Agreement A copy of the contract o this Joby Clearance Order vl be
provided to the worker no tater than when the worker apphes tor their work visa. or, with respect
tw US workers i conesponding  emplovinent. the date such workers commences the
corresponding emplovment

1 Work Authonzistion Required. Al workers lared under this order will be requured
to provide the documemiation needed 1o complete Form -9 The acceptable forms of
dacunientation of identity and work awthorization are specilied on Form 1.9

11 Toals and Equipment: The emplover will furnish without cost. all wols. supplies
or equupment required in the performance of work

A S o

12. Transportation 10 Wark: For workers who are provided liousing. iransportd@on a&=2

tr0 cost o the warker wall be provided between the housmg and the work sie. The ua&g%@'tauw_
pd I

provided will be in accordance with applicable taws and regulations e >
i3 FEmployees who are H2A workers are notified tha they are required 1o7ieave the

L. S atthe end of the period of cerufted employment, or if separated from employmaz early =

N [
unless the H2A worker 1 being sponsored by another employer. for a future H2A conlracg
<
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Pursuznt t regulations at 20 CFR 655 .122( 0), if. before the expiration date specified in the work
contract, the services ol the worker are no longer required for reasons beyond the contre! of the emplos er
due w fire. weather, or other Act of God 1l at makes the fultiliment of the conuract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impuossibiiin
wili be determined by the CO. In the event ol such termination of a contract, the criployer must 1l
three-fourths guarantee for the time that has elapsed from the start of the work contrect 1o the tine of i
teemunation, as described in paragraph (i)(1) of this section. The employer must make eifons w transter
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. [f such transler is not aftected., the cmployer must: 1) Return the work or.
al the employers expense. 10 the place from which the worker (disregarding intervening cmployment)
came to work lor the employer. or transport the worker 10 the workers niext certified H 2A employer,
whichever the waerker prefers: (2) Reimburse the worker the Tull amount olany deductions made from e
workers pay by the employer for transportation and subsistence expensces (e the place of emploviment; : nd
() Pay the worker for any costs incurred by the worker for transportation and daify subsistence 1o that
employers place of employment. Daily subsistence must be computed as se' forth in paragraph (h) ol ths
seetien. The amount of the wransportation payment must not be less (and is not required to be more) tha
the most economical and reasonable commen carrier transpontation charges for the distances involved.

The amounts the employer wiil pay for subsistence expenses shall be a mirimurr of $11.13
per day anc a maximum of $46.00 per day for workers with documentation of actual

EXPENSes.
«r”g a

\L £ Y "\ \ 7
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The Uniled States Department of Agriculture has creafed food salely s:andards known as
either Geod Agricullural Praclices (GA>) or Harmonfzed GAP
(wwv,.ams.usda.gov/AMSv1.0/HarmorizedGAP). /States also have focd salety standards in
pace (ex. MA Commonwealth Quality, RI GAP) /These standards require that all workers
receive training in worker hygiene. Workers mgst sign cff on this training and then required
to follow good hygiene and sanitation practice$ on the farm. This includes workers not
harvesting or handling harvested product if {Rey are sick. Not following these practices puts
fcod salely al risk and ultimalely jeopardizes public health. Based on these requiremgEats =~

workers can be given warning and ullirajély lerminated for refusing lo follow good wofker
hygiene practices. / ¢
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