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| Housing will be clean and meet the applicable Federal and Stale Housing Standards. Workers will be

i responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other .
than thal caused by normal wear and {ear. may be billed to workers found to have been responsible for |
damage 1o housing or furnishing. Housing and utilities are provided at no cost to workers whao are
!unable to return to their place of residence the same day.

' No tenancy in employer-provided housing is created by this arrangement. The employer retains

| possession and control of the housing premises at all imes. Workers provided housing under the '
“terms of this Clearance Order shall vacate the housing promptly upon lerminalion of employment with .

!the employer.

~ Employer will not provide 3 meal per day . Employer viili provide 3 meals per day !:] and

jcharge a day. If meals are not provided then the employer wili furnish free cooking

facilities so workers may prepare their own meals. Free transportation will be provided once a week t0 l
grocery store so workers can purchase their groceries. '
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. The apphicant holding office lo refer all able, willing and qualified applicants through the order holding
! office or the applicants can contact the farm directly at the phone number listed in item 1 on lhis page, !
| during normal business hours to request an interview.
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" Diversified fruit and vegetable farm. General duties include. seeding, transplanting, writing labels for

| transplants, weeding, cultivating and pruning, less than 15% of the season; planting 15% of the

. season; harvesting, picking and packing by hand various crops such as legumes, squash, com,

| perries. apples, root crops and polatoes 70% of the season. Other duties include weeding, cutting. and

| arranging cut-flowers, use of hand tools. setting up, operating and/or repairing farm machinery and :
fencing. Ability to withstand prolonged exposure to variable weather conditions; also required to bend,

i

- 'stoop or stand for extended periods and lift and carry 50 pounds on a frequent basis. 30 days ;
' expenence required in apple duties listed.
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After the worker has compleled 15 days or 5

{ The amount of the transportation payment will be
common carrier transportation charges for the dis

| pursuant lo the Fair Labor Standards

' workweek." See attachment page 4.
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.Y
The emplover assures it will comply with all applicable employment laws, whether
federal, state, or local.

A. CLARIFICATEONS OF JTEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
[nteastate Clearance System. Employer assures that the worker housing will meet th= applicable
federal standards not later than 30 days in advance, and requests an inspection, of its date of nced
reflected in the attached ETA 9142 and ETA 790.

ltem 16 - Wage Rates, Special PRy Informanon and Deductions:

a) The rate is based on: 10.91  AEWR ___ Prevailing Wage
______Federal or State minimum, ___ collective bargaining wage.

If these rates change during the werm of cmplovment, employer will pay the hughest rate
¢ffective at the date that the work is performed, even if such highest rate is less than stated here.

bi 1f picce rate earnings for total hours of woik at a piece rate during a pay period do
rot resull in average hourly earnings cqual to the guaranteed minimum hourly rate, the warker
will receive make up compensaticn so that the average hourly rate is cqual to the guaranteed

minimum rate.

the worker in writing. the employer will transfer certain

c) If so requested by
onsistent with the worket's instructions.

amounts of worker's earnings in 3 manuer ¢

d) The employer guarantees (O ofter employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof
are in effect, beginning with the first workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thercof. tn Act of
God terminations. the 3/4 guarantce period ends on the date of termmation. Waorker is not
required to work more than B hours per diy except when otherwise stated in the job order or un
‘he worker's Sabbath or Federal holidays to meet the guarantee perind.  This offer will be
automatically withdrawn if the worker abandons his or her employmeat or his or her
employment is terminated for cause.

e) The employer will provide workers refarred through the mterstafc clearance
svstem _44 hours of work for the week beginning with the anticipared datc of need. unless
employer has amended the date of necd by notifying the local office no later than 10 days E2fore mo
the date of need. [f employer fails to notify the order holding office, then emplover shall pay anS5
eligible worker referred through the clearance sysiem $.480.04 for the first t\'ce&sg;jxlingr_

with the anticipated date of need. 1f the worker referred fils to notify the order holdingaffice ofE
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continued interest in the job no sooner than 9 working days and no less than 5 working days
before the date of need the migrant worker will be disqualified from the above mentioned

assurance.
f) No tenancy in employer-provided housing is created by ihis arrangement. The

cmployer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon

temination of employment with the employer.

ltem 20- Workers Compensation:
Policy = 2014106496 issued by

provides the required insurance for

The ecmpleyer assures  that
Farm Family
injuries ansing out of and in the course of emplayment. The employer further guarantees that if
the policy ends during this contrac: period the employer will obtain continued coverage without a

lapse in coverage.

13. OTHER CLARIFICATIONS AND ASSURANCES

1 The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655122,
20 C.FR. § 655.135, and 20 C.F.R. § 633.501.

4. Outrecach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of cutreach activities pursuant to 20

CFR 633.107.

. 5. Training: The employer will provide 2
3 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statement: The employer will furnish each worker on or before cach pay day
written staterments which. comply with the regulations at 20 CFR 655.12.2(k).

1) The worker’s total earnings for the pay period.

2) The worker’s hourly rate and/or piece rate of pay.

1) The hours of employment which have been offered to the worker. o
<7
4) The hours actually worked by the worker. o
5) An itemization of all deductions made from the worker's wages. o 2%
=
=
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6) If picce rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, und FEIN

7. Production Standards: After completion of training or break-in period, employer
will expect worker to:

X For Apple harvesting 8 bu. per hour with no more than 3%, bruising.

X For work which does not have an established minimum productivity amount, an
is measurable. the level of produciion shall be not less than 75% of the average output o ’
Kemplo,vers experienced workers.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason. including. but not limited to: (a) insubordination: (b) commits acts of
misconduct; or (¢) fails, after completing any training period, to reach production or quality
standards when applicable. In the cvent of termination for medical reasons occurring afier
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God. the employer will provide ur pay reasonadle costs of return transportation
and subsistence to the place of recruitment and seimburse worker for reasonable costs of
transportation and subsistence incurred by the worker 1o get to the place of employment.
“Reusonable cost” means the cost of the most economical, common-carrier transportiation tor the
Jocations involved. Subsistence means the cost as ¢stablished by Department of Labaor
regulation.

0. Worker Agreement: A copy of the contract of this Job Clearance Order will be
provided 1o the worker no later than when the waorker applies for their work visa, ar, with respect
© US. workers in corresponding employmeni, the date such workers commences the
corresponding employment.

10.  Wark Authorization Required. All workers hired under this order will he required
@ provide the documentation needed to complete Form 1-9.  The acceptab'e forms of
documentation of identity and work authotization arc specified on Form [-9.

1 Tools and Equipment: The employer will furnish without cost. alt touls, supplies
or equipment required in the performance of work.

12, Transportation to Work: For workers who irc provided housing, transportation at

no cost to the warker will be provided berween the housing and the work site. The (ranspogion qw

Y

(%
13

provided wil! be in accordance with applicable laws and regulations. = = -0
o &
13.  Employees who are H2A workers are notificd that they are requited lq‘.ﬁ? the 2 :{1
U. S. at the end of the period of certificd employment, ot i separated trom employmencearly. o .
unless the H2A worker is being sponsored by another employer. for a future H2A cenrffr. o '_D
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Pursuant 10 regulations at 20 CFR 655 .12 0). if. before the expiration date specified in the work
contract, the services of" the worker are no longer required for reasons beyond the control of the employer
due Lo fire, weather, or other Act of God t al makes the lulfillment of the contract impossible, the
eiployer may terminate the work contract. Whether such an ¢vent constitutes a contract impossibiltity

vill be determined by tie CO. In the event of such termination of a contract, the employer must fuliil!
three-fourths guarantee for the time that hos elapsed from the start of the work centract w the time of it
termnation, as described in paragraph (i)(1) of this section. The cmployer must make eftorts 1o transter
the worker 1o ather comparable employmeat acceptable 1o the worker, consistent with existing
imnugration law, as applicable. I such wansfer is not alfected. the employer must: (1) Retwrn the warker,
at the employers expense. to the place from which the worker (disregarding intervening cmployment)
emne to work for the employer. or transport the worker 1o the workers next centificd 1 2A employer.
whicrever the worker prefers; (2) Reimburse the worker the full amount of any decuctions made from tie
workers pay by the employer for transportation and subsistence expenses 1o the place cf employ ment, and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence 10 tha
cmployers place of employment. Daily subsistence must be computed as set forth in paragraph (hy of (1.
section. The amount of the transportation payment must not be Jess (and is not required 1o be more) than
the most economical and reasonable common carrier wunsportation charges for the distances imy olved

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13

per day and a maximum of $46.00 per day for workers with documentation of aclual
expenses.

A 7/\‘“

The United States Department of Agriculture has created food safety standards known as
either Good Agricultural Rractices (GAP) or Harmonized GAP

(www.ams.usda.gov/AMS .0/HarmorizedGAP). States also have food salely standards in
piace (ex. MA Commonweallk Quality, RI GAP). These standards require that all workers
receive training in worker hygiene. Workers must sign off on this training and then réuirec

Q\e{\“’ﬁ% :

to follow good hygiene and sanita¥ign practices on the farm. This includes workers n S
harvesting or handling harvested product if they are sick. Not following these practic 5 puE
food safety at risk and ultimately jeopardjzes public health. Based on these requiremerts =
workers can be given warning and ultimatdly terminated for refusing to follow goodorker w
hvgiene practices. < o
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