U.S. Department Labor
Employment and Tralning Administration

Nombre y Direccion del Empleador (Numaro, Calle, Ciudad, Estado y Cédigo
Postal)

William E Broderick DBA Sunny Crest Orchards

24 Hawkins Lane

Sterling MA. 01564-1510

508-612-6627  Willygoat24@hotmail.com

iTeleghone numberiTeléfono: 508-612-6627 Fax: N/A

1. Employer's Name and Address t'Nﬁriibé:.* évlréel. Cny State, and le‘dee}'lA !

OMB8 Control No. 1205-0134
Expiration Date: Novernber 30, 2012

Agriculturat and Food Processing Clearance Order ETA Form 790
Pedido de Empleados para Agricuitura y Procesamienlo de Alimentos

Nos, 478 {or STATE USE'ONE
-Numero$:4-a:8:parit USO.ESTATA
4, Industry Code/Cédigo Industrial 5. Jab Order No. /Num.

i de Orden de Empleo
111339 [§03436

8. Occupational Title and Cede /iluk Ocupacional y Codigo

Tom Tsrken % Ledporeny )

i CLap

7. Clearance Order Issus Dala / Fesha da Tramite

227/

8. Job Order Expiration Date / Fecha de Expiracién
7/30)13

9. Anticipated Pariod of Employment / Periodo Anticipado de
Empleo

From/! Desde:04/01/2013 TorHasta: 10/31/2013

{ 2 Location and Direction to Wark Site/ Ubicacin y Direccidn al Lugar de Trabajo

; Sunny Cresl Orchards
{ 24 Hawkins Lane
! Sterding, MA. 015684-1510

| Take tntersiate 180 to Exit 8, Go South on RL 12, take firet lsR cn Chockselt Rd.

i Follow lo end, Tum loft on Rt 62 Easl towards Clinlon. Go 200 yards, tum right on
i Wilas Ra. fellow up hill 10 end, Tum fefl on Redstone Hill Rd. Go apx 1/2 mis, past
i Davis Farmiand Patling Zoo. Tum right onfo Hawiins Lane and follow to end.

. Sunny Crest Orchards is at the end of tha Lane.

i
4
(I additional space is neaded, use separate shest of paper/ Si necesitas mas
iespacio, utilices olra hoja da papel)

10. No. of Workers Requested / Num. de Trabajadores Solicitados
2

11. Anticipated Hours of Werk per Veek/Horas Anticipadas de
Trabajo par Semana. Total: 4

Sunday / Domingo _0 Monday / Lunes _8
Tuesdsy / Martes __8 Wednesday / Miércoles _ 8
Thussday ! Jueves , 8 Friday / Viemes _8 ___
Saturday / Sabado 8

12. Collact Calls Accepted from/ Acepian Liamadas por Cobrar
de:

Employer / Empleatior
Local Olfice / Oficina Local

vesisil] no[Y)
Yesssil] No (D)

§ 3. Location and Description of Housing / Direccitn y Descripcitn de (a Vivienda
; Fairviaw inc. Labor Camp lacated at 50 Bamum Rd. in ayer MA. 01432
ot (HAS ko g3l 30 -4 2
1o aly Hfen - Take HG el ny

t;.ﬁ» J5 nxf Ay A 'q"/l'&' te

g T Barin (Ld/ I}“{‘?‘ :

EPRR SRR —"

i The housing is Barracks X ,single rooms X |,

i number of rooms . capacity ’

?wood frame X, block or concrete '
. wood X

i £loors are concrete
¥

i
!

i
lﬂ;addiﬁonal space is needed, use separale sheel of paper 1 Si necesilas mas
pacio, utilices otra hoja de papel)




3. Board Arrangements / Arreglo do Alojamisnto

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reascnable repair cost of damage, other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or fumishing. Housing and utilities are provided at no cost to workers who are
unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and contro! of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Employer will not provide 3 meal per day m . Employer will provide 3 meals per day D and
charge a day. If meals are not provided then the employer will fumish free cooking
facilities so workers may prepare their own meals. Free transportation will be provided once a week to
grocery store so workers can purchase their groceries.

14. Referral Instructions / Instrucciones sohre cdmo Referr Candidatos

The applicant holding office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page,
during normal business hours to requaest an interview.

15. Job Specifications / Espacificaciones del Trabajo

Woaorkers may perform any combination of tasks related to planting, cultivating, Maintenance and
harvesting of fruit trees. Preparing soil, planting, pruning, pulling brush, picking rocks, weeding,
thinning and spraying pesticides, irvigating, harvesting, grading and loading of fruit. May use hand tools
such as shovels and rakes, hoes pruning saws and shears, hammers, ladders and picking buckets.
May use power saws and other powered equipment and pneumatic nailing guns to repair bulk boxes.
May be asked to help operate, adjust and maintain farm machinery. One month's experience in duties
listed is required.

slso be inctudod i SPANISH)




16. Wago Rates, Special Pay Iniomton and Doductins | Tarit de Pago, Injormacibn Sobro Pagos Espocialos y Deduceionss (Rebaas L |
Spocial Pay ; Pay Period
Crop Activities | Hourly Wage Fioco Rato / Unitfsll 0y ) Deductions veusi |no | Periodoce Pogo
Cuives | Salario porHora "”3&?' "W"@ E"::‘)“ Deducciones
Apples %1091 [* nA N/A §s°°"'3ms§§;.‘ff" [y] |[]]Weetly! Somen
$ $ Fi Tax :
i
Peaches| 10.91 | N/A N/A Inpussos Y ;[ v
$ s “Slate Tax Bi-waekly /
! ! Qui
et [ s
3 $ Meals / Comidas I O
3 $ Othor (specifyy/ Othes / Oro
Gtro {especifica) |
Maore Datails About the Pay / Mas Detafles Sabre el Pago
Workers will be paid for all hours worked at the Wage Rate in effact at the time the work is performed, required at 20 CRF 655.122 (1) and l
655.120 (a). Thomquhedmomaybedlﬁamrnmmnlsmmamdﬁﬂng this job offer.
pap 88D papel)attachment 1 ilem 1, a, b.c.d,e
17. Transportation Arrangements / Arfeaios do Tmpoﬂedh
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the j
employer shall reimburse the worker for cost of transportation and subsistence from the place from

; which the worker has come to work for the employer. Upon completion of the work contract employer 1
; will pay reasonable costs of return transportation and subsistence to the place from which the worker !
departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not

g be retumning to the place of recruitment, due to subsequent employment with another employer who

 agrees to pay such cost, in which case this employer only pays for the transportation to the nextjob.

‘ : The amount of the transportation payment will be equal to the most economical and reasonable similar :

| common carrier transportation charges for the distance involved, "except that any worker protected .
: pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first |

; workweek.” See attachment page 4. ;

(H adgitional spece Is needed, use separate sheet of paper. J Si necesitas més espac io, utifices oira b |
18.1s Itmewevatﬂnn pracﬂmtomFarm Labacoamm(FLcnorwutt.mmm. trensport, house. arwotpaymmnform (these) cropactmty;

(le3)? ¢ Ea la préctica habituel de usar Contratistas do Trabajo para reclutar, supesvisar, transportar, dar vivienda, y/o pagerie o lo3

trabajadores para este(os) tipo{s) de cosecha(s)? Yes } Qﬁa ﬁ

t I you have chocked yes, what Is the FLC wage for aach activity? / Si contesto °Si,* eudeselululoquolepsgmalconmudeTanoAqnmla i
por cada actividad?

t

18. Unemploymanl Insurance provided? Seguro de Desempleo? YesiSId no O :

1

20. Workers' compenaation insurance provided? Se la provee seguro da compensacidnfindemnizacién o trabajador: YousSD No O |
1 21. Aro tools provided &t no to the workars?J So los hamemisatas sin eoato alos 2 Yes/Si) No O]

!22.wmymmbmummmmmmwmuwummommmtdawmnﬂabnamerbeneﬁu!usalasmade !

i toworkers. (If there are no such arrangements, enter *None®) / Enumers 10dos los acusrdos o convenios hechos con los propietarios ded
aatablodunomoosuugummdmuunamucmmmﬂduwwnmmalummﬂ (Sino hay ninglin acusrdoo !

| convenio, indique *Ninguno®) !

none




+ 3. Uist any sinke, work $10ppage, Stowdown, or stamypaon of 0parion m«mmummmmﬂmm

) mmmmmmwmmmw&mmwpmommama ¢da los empleados en ol kugar de
i omploa. (Sinohay incidonts do oxta tpo, indigu *Ningunc') s prpete et

! none

24, Addioss of Order FloiGing Offco (inciudo Telaphoaa rumber JUIraccioh do] 25. Name of Local Offico Ruprasentshive (inciuda Girec! dial Telephons

. la Cficing dnde se radico le oferta (inciuya el nimero de teléfono) number) / Kombra del Representante do 1a Cileing Local (Incluya el
DIVISION OF CAREER SERVICES [ e detelbioro dosinea dact) ;
i CHARLES F. HURLEY BUILDING l OOLLY RAJA 617-626-5078 .

' '19 STANIFORD ST BOSTON MA 02114

yiminos y condicionas del empleo que sa la afrace, y contiena todes los tirmnos y

//9//9:/3

0 Mmmmwmammmmmméwmmmmm as 3 lorum for

bgeshe: emp!oyenmmmmmakwwswqmmgummdﬂmmacyuwmfulmdmfmum

inod on job ordors submitted by employers. Nor does any job order acoopied of rocruitod upon by the Ona-Stop Career Center constidule 3 '
* contraciual job offer to which the Ono-Stop Career Center, ErAuaS!abWhhaaynyaMy :
| LEA OGN CUIDADO, En vista do f funcidn bitica dol Servicio do Emploo establacida por kay, como tna entidad do intercambio laboral 531 COmiSIONas, 85 dacd,
munhbmmaumybmammﬂhdhwummthommhMg
m«mumﬁwmmm:gm umg&mmommemum(mm !

mmmmhmnmmmmum»m«mmmma&u Is estimated to bo approximately 60 minutas
per ro3ponsa. inchxing time for reviewing instructions, soarching exising data Mmmmmmmmmmnm
mummumammmwm This ts pblic information and thera & o expactation of

ETA Fommmevkadoa 2010)
Previous varsions nol usabdls




FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assuses it will comply with all applicable employment laws. whether
federal, state, or local,

A.  CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Empioyer assures that the worker housing will meet the applicable
federal standards not {ater than 30 days in advance, and requests an inspection, of its datc of need
reflected in the attached ETA 9142 and ETA 790.

Item 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is based on: 10.91  AEWR Prevailing Wage

Federal or State minimum. collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
etfective at the date that the work is performed, even if such highest rate is less than stated here.

b) If piece rate earnings for total hours of work at a piece rate during a pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If so requested by the worker in writing, the employer will transfer certain
amounts of worker's earnings in a manner consistent with the worker’s instructions.

d) The employer puarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof
are in effect, beginning with the first workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker’s Sabbath or Federal holidays to meet the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
employment is terminatcd for causc.

€) The employer will provide workers referred through the interstate clearance
system _48  hours of work for the week beginning with the anticipated date of need. unless
employer has amended the date of need by notifying the local office no later than 10 days before
the date ot need. If employer fails to notify the order holding oftice, then employer shall pay an
eligible worker referred through the clearance system $__523.68 for the first week starting
with the anticipated date of need. If the worker referred fails to notify the order holding officc of

1



continued interest in the job no sooner than 9 working days and no less than 5 working days
before the date of need the migrant worker will be disqualified from the above mentioned
assurance.

1) No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

Item 20- Workers Compensation:

The employer assures that Policy # WC5-318-026756-042 issued by
Liberty Mutual Insurance Group -provides the required insurance for
injuries arising out of and in the course of employment. The employer further guarantees that if
the policy ends during this contract period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulations al 20 C.F.R. § 655.122.
20 C.F.R. § 655.135, and 20 C.F.R. § 653.501.

4. Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20
CFR 653.107.

5. Training: The employer will provide _ 2 days of training and/or allow
3 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statement: The employer will furnish each worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The warker's total earnings for the pay pericd.

2) The worker’s hourly rate and/or piece rate of pay.

3) The hours of employment which have been otfered to the worker.
4) Thé hours actually worked by the worker.

5) An itemization of all deductions made from the worker's wages.



6) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Emplayers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer
will expect worker to:

X __ For Apple harvesting 8 bu. per hour with no more than 5% bruising.

For work which does not have an established minimum productivity amount, and
which is measurable, the level of production shall be not less than 75% of the average output of
the employers experienced workers.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination; (b) commits acts of
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.
“Reasonable cost” means the cost of the most economical, common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation.

9, Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employment.

10.  Work Authorization Required. All workers hired under this order will be required
to provide the documentation needed to complete Form 1-9. The acceptable forms of
documentation of identity and work authorization are specified on Form 1-9.

It. ‘Tools and Equipment: The employer will furmish without cost, all tools. supplies
or equipment required in the performance of work.

12.  Transportation to Work: For workers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations.

13.  Employees who are H2A workers are notified that they are required to leave the

U. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.

3



Pursuant to regulations at 20 CFR 655 .12( 0). il. before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the emplover
due to fire. weather. or other Act of God that makes the fulfillment of the contract impossible. the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract. the employer must fullill a
three-fourths guarantece for the time that has elapsed Irom the start of the work contract to the time ol its
termination. as described in paragraph (i)()) of this scction. The employer must make efforts (o transfer
the worker to other comparable employment acceplable to the worker, consistent with existing
immigration law, as applicable. If such ransfer is not afTected. the employer must: (1) Return the worker.
at the emplayers expense. to the place from which the worker (disregarding intervening employment)
came Lo work for the employer. or transport the worker to the workers next certified H 2A emplover.
whichever the worker prefers: (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place ol employment: and
(3) Pay the worker for any costs incurred by the worker for transportation and dai)y subsistence to that
employers place of employment. Daily sutsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most economical and reasonable commron carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actual

expenses. — : 5
iy 7

The United States Department of Agriculture has created food safety standards known as
either Good Agricultural Praclices (GA®) or Harmorfized GAP
(www.ams.usda.gov/AMSv1.0/Harmor izedGARY, Stales also have food safety standards in
place (ex. MA Commonwealth Quality, Rl GAP). These standards require that all workers
receive training in worker hygiene. Workepd must sign off on this training and then required
to follow good hygiene and sanitation prattices on the farm. This includes workers not
harvesting or handling harvested progdct if they are sick. Not following these practices puts
food safety at risk and ultimately jepgardizes public health. Based on lhese requirements

workers can be given warning and ultimately terminated for refusing to follow good worker
hygiene practices.




