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"3 %oard Arranagaments / Arrealo de Aloiamienta

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or furnishing. Housing and utilities are provided at no cost to workers who are
unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Employer will not provide 3 meal per day . Employer will provide 3 meals per day D and
charge a day. If meals are not provided then the employer will fumish free cooking
facilities so workers may prepare their own meals. Free transportation will be provided once a week to
grocery store so workers can purchase their groceries.

-4 Gaigreal Instruclions / insttucciones sonre como Referir Canoiasios

The applicant holding office to refer ali able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page,
during normal business hours to request an interview.
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- D Soeciicalions ! Especiicaciones oei 11abaio

Plant, cullivate, and harvest various crops such as, but not limited to, vegetables, fruits, horticultural
specialties, and field crops. Use hand tools such as but not limited to, shovels, hoes, pruning shears,
knives. and ladders. Duties may include but are not limited to, tilling the soil, applying ferilizer,
transplanting, weeding, thinning, pruning, applying pesticides, picking, cutting, cleaning, sorting,
packing, processing, and handling harvested praducts. May set up operate and repair farm machinery, .

- repair fences and farm buildings, also participate in irrigation activities. Work is usually performed ‘

_outdoors, under hot or cold conditions. Work is physically demanding requiring workers to bend, stoop,
lift and carry up to 50 pounds on a frequent basis. Duties may require working off the ground at heights
up to 20 ft using ladders or climbing.
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tlore’Delails Abou! the Pay / Mas Detalies Sobre el Pago
Workers will be paid for all hours worked at the Wage Rate in effect at the time (he work is periormed, required at 20 CRF 655.122 (1) and
655.120 (a). The required wage may be different than it is at the time of filing this job offer.

ol acditionai space is needec. use separate sheet of paper. / Si necesitas mas espadio, utilice otra hofa de papeljattachment 1 item 1, 3, b.cd.e_

‘7 Transporiation Arangements ¢ Arreglcs de Transporiacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonable costs of return transportation and subsistence to the place from which the worker
departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not
be retuming to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved, "except that any worker protected
pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first
workweek." See attachment page 4.
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DIVISION OF CAREER SERVICES
CHARLES F. HURLEY BUILDING DOLLY RAJA 6417-626-5078
19 STANIFORD ST, BOSTON MA 02114 ;
"It Erfloyers Certfication. This job Grier describes the actual térrs and condilions of The employment being offered by me and cortains 2l ‘re materia
terms ang conditions of the job.
Certificacion del Empieador: Esta orden de trabajo describe los lérmmos y condicicnes del empleo que se le cirece, y conliene lodes los términes y
condiciones materigles olrecidos.
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contractual job offer lu wnich the One-Stop Career Center, ETA or a State agency is in any way a pary.
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED TN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, whether
federal, state, or local.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790.

Item 16 - Wage Rates, Special Pay Information and Deductions:

a) The ratc is based on: £, 7/ AEWR __><__ Prevailing Wage
Federal or State minimum, ____collective bargaining wage.

If these rates change during the term of cmployment, employer will pay the highest rate
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) If picce rate earnings for total hours of work at a picce rate during a pay period do
not result in average hourly eamings cqual to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If so requested by thc worker in writing, the employer will transfer certain
amounts of workcr's earnings in a manner consistent with the worker's instructions.

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specitied period during which the work contract and all extensions thereof
are in effect, beginning with the first workday after worker's arrival at the place of cmployment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of
God tcrminations, the 3/4 guarantee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meel the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her cmployment or his or her
employment is terminated for cause.

e) The employer will provide workers referred through the interstate clearance
system _ £/ hours of work for the week beginning with the anticipated date of needgunless)
employer has umended the date of need by notifying the local office no later than 10 dayabefofg
the date of nced. If cmployer fails to notify the order holding office, then employer shall pay an

cligible worker referrcd through the clearance system S_s 74 . ¢4 _ for the first wl":g_('étarli&:]
with the anticipated date of need. If the worker referred fails to notify the order holdi@"pfﬁcc:gf
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continued interest in the job no sooner than 9 working days and no less than 5§ working days
before the date of need the migrant worker will be disqualified from the above mentioned
assurance.

f)  No tenancy in employcr-provided housing is created by this arrangement. The
employer retains possession and control of the housing premiscs at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

[tem 20- Workers Compensation:

. The ecmployer asswgs that Policy # J0/4/ G/l A IE  issued by
Tk g:-;m g& 275 Co. . Aé,-’/éém-; ./ provides the required insurance for
injuries arising out of and in the course of employment. The cmployer further guarantees that if

the policy ends during this contract period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The emplover agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655.122.
20 C.F.R. § 655.135,and 20 C.F.R. § 653.501.

4. Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20
CFR 653.107.

S. Training: The employer will provide _e¢  days of training and/or allow
-4 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statement: The employer will furnish cach worker on or before cach pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total camings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of cmployment which have been offered to the worker.
4) The hours actually worked by the worker.

5) An itemization of all deductions made from the worker's wages.
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6) If piecc rates arc used, the units produced daily.
7) Beginning and ending dates of pay period

8) Employers name, address, and FEIN
7. Production Standards: After completion of training or break-in period, employer
will expect worker to:

_______For Apple harvesting 8 bu. per hour with no more than 5% bruising.

For work which docs not have an established minimum productivity amount, and
which is measurable, the level of production shall be not less than 75% of the average output of
the employers expericnced workers.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory rcason, including, but not limited to: (a) insubordination; (b) commits acts of
misconduct; or (c) fails, after compleling any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonablc costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
wansportation and subsistence incurred by the worker to get to the place of employment.
“Reasonable cost” means the cost of the most economical, common-carricr transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applics for their work visa, or, with respect
to U.S. workers in corresponding cmployment, the date such workers commences the
corresponding employment.

10.  Work Authorization Required. All workers hircd undcr this order will be required
0 provide thc documentation needed to complete Form I-9. The acceptable forms of
documentation of identity and work authorization are specificd on Form 1-9.

11. Tools and Equipment: The employer will furnish without cosl, all tools, supplies
or equipment required in the performance of work.

12.  Transportation to Work: For workers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicuble laws and regulations.

-

13.  Employees who arec H2A workers arc notified that they are required (o leavithe &

U. S. at the cnd of the period of certified employment, or if separated from cmployment eaity, :q'-'
unless the H2A worker is being sponsored by another employer, for a future H2A conu;;p} rm
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Pursuant to regulations at 20 CFR 655 .122( 0), if. before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather. or other Act of God that makes the fulfillment of the contract impossible, the
cmployer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with cxisting
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers cxpensc, to the place from which the worker (disregarding intervening cmployment)
came to work for the employer, or transport the worker to the workers next certificd H 2A cmplover,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most cconomical and reasonable common carricr transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actual

expenses.
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