U.S. Department Labor
Employment and Training Administration

OME Conlrol No. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 730

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacidn adicional vea el punto # 28 - Favor de seguir las instrucciones paso-2- paso)

; Nos, 4 through 8 for STATE USE ONLY

1. Employer's andior Agent's Nams and Address (Numbsr, Streel, City, State
ana Zip Code / Nombre y Direccion dei EmpleadariPatran y/o Agenle
{Numero, Calle, Ciudad, Estado y Cadigo Postal ):
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a) Federal Employer Idenllﬁcailan Number {FEINJ | Nomero tpﬁ:r
Idenbficacién del Emgleador:
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b) Telephene Numbar / Numera ce Telélono

974 - 448 = L4 R .-.73 5

¢) Fax Number [ Nimero de Fax:
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d) E-mail Address / Duea:lan de Corrza Electrénico;
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4. 80C (0"{!:TIOE 5) Occupational 5.Job Order No. / Num. de Orden de
Code | Cédige Industrial: Empleo:
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3. SOC (ONET/OES) Occupational 5‘ 3 D
Title / Titulo Ocupacicnal
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2. Address and Direclions to Work Site / Domisilio y Direcciones al lugar de

lrabajo:
368 MBI oF GROTEN, Hg
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6. Rddress of Order Helding Office {include Tetephene number) / Direccibn de
Iz Oficina dende se racico la olerla (mcluya el nomero de teléfona):
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a. Mame of Locai Oflice Represenlalive (include direct dial telephone
numbrer) | Nombre del Representante de 1a Olicina Local (Incluya el
numero de teléfono de su lineg direcia).
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Date! Fecha

7. Clearance Order issua Emisidn de Ia Orden de Empleo:
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atej! Fachh de Vencimiento o Exp«rucm de ta Orden

8. Job Order ...x| iration

de Empl :
T 2 [Say
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9. Anticipated Period of Employment / Pericco anticipado o previsto de Empleo.

From / Desdz: 3/,7!. /14 To / Hasta: //'/"/#

1 JJ ff/(}’//ﬁ)’ /'./l.n/‘ / Cf(, '/“’fjf f,g[,é')

all work sites are owned or conlrol!ed by employer i

10. Number of W Requested | Ndmaro de Trabajadores Solicitados:

Workers
<

3. Accrass and Directions to Housing / Domicto y Direcciones al lugar de
vivienda:
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11. Anlicipated Hours of Work per Week / Horas Anlicipadas/Previsias de

Trabajo por Semana. Tolal: ;?0

Thursday fJueves
Fridav | Viemes

Salurday / Sébado

Sunday { Domingo
Monday / Lunes

Tuescay / Mantes %
Wednesday / Miéreoles .
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12. Anlicipated rarge of hours for differont seasonal activities: / Range pravisto de
haras par alas dilerentas aclividades de la lemparada:

Hours worked each day will depend on condilion of crops, weather

CRERUN 15 Fr.
i

13. Cellect Calls Accepied from: [ Aceplan Liamadas por Cobrar de:

Employer | Empleador: Yes/SiQ NoR
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14 Oescride how ha ermployer inlends to provide either 3 menls a day to oach worket of furnish ree and convenizrl coaking and KICheR lacilies fof werkers (0 prepars
meals ! Desenba cémo e empleador tiene la irtencidn de ofrecer, ya sea 3 comidas al dia a cads wabajador, o proporcionar gratuitamente instalaciones para codner.

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neal, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilittes are provided al no cost to workers who are unable to return io
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises ai all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.
Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.
It meals are not provided then the employer will furnish free cooking facilities so workers may prepare their

own meals. Free fransportation will be provided once a week 1o grocery slore so workers can purchase their
groceries, '
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15, Reforral Instructons and Hifing Informatan / instricclones sobre como Relerlr Candidaios/Soticiisntes - (Explal how applicants ars [0 be hired of referred, and the
Employer'siAgent's avallable hour to interview workers / Expliqua cdmo los candidatos serén contralados o raferidos, y las horas disponities del empleadar/agente para
entrevistar a los tebajsdores). See instnucions for more detalls / Vea las Instrucciones para més dotailes.

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to

refer all able, willing and quallfied applicants through the order holding office or the applicants can contact
the farm directly at the address or phone number listed in item 1 on the ETA 790, during normal business

hours to apply.

16. Job descripfion and reguirements / Desorlpcién y requisiios det trabaje:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

1. 15 previous woik expsrience preferrad? / Se prefiera previa experiencla? Yes/Si@ No{Ql I yes, number of manihs preferred: / Sl es asf, numetg de
mases de axperiencia: 1____

2. Chack 8l requitameants that apply:

O Certification/License Raquirements / Cortificacian/Licancia Requisitos O Criming] Background Check / Verificacidn de antecedentes penales

Q Driver Requiremants / Requistlos de! conductor O Drug Seresn / Deteceién do Drogas
Q) Employer Wi Tealn / Emplsador enirenara o adiestrara ¥ Extensiva Pushing and Pulling ! Empujar y Jalar Extensamente
Q Extensive Sitting / Ester seniedo largos ratos & Extenslve Walking / Caminar por tasgos ralos
@ Exposure to Extrema Temp, / Expuesio a Tempsraturas Exlremas # Frequent Stooping / Inclinndose o agachandose con frecuencia
Lifting requirement / Levantar o Cargar s¢ _ |bs./libres Q OT/Hollday fs rol mandatory / Horas Extras’ (sobre Uempo) / Dlas Feriades no
& Repetitive Movamsnts 7 Movimlentos repslilivos obligaterdo
-3-

RECEIVED
= Ll foas



AT
"

17. Wage Rales, Spoecial Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Espaciales y Deducciones (Rebajas)

Ciop Activities Houily Wage 1" Piece Rate ! Special Pay Deductions® Yes!Si No Pay Periog {
! Undis} {bonus, etc.} Periodo de Pago
Cultives Salano pot Hora Pagos Espociales Ceduccioncs :
Pago por Preca ! (Bano, el )
Uridad{es) 5
R 3 Social Security ! Weekly / Semanal
A (5] ) Ea -LU‘—#-‘” : Sequro Social R %!
orth werl- c:v?!v‘ S [.22 ) Federal Tax/ Q 3
4 - i impuestos X
VEGETR ﬁ/-f }'ﬁ’r"‘}f Federales
! $ 1.2} S State Tax )El( &) Bi-weekly/
N y 2 {fimpuestos Quincenal
HE, fg’" o7l ol Estotales
$ Meals / Comidas Q R Q
S Other (specily) / u] Q Monthiy/Mansual
Otro (especifica)
u]
P N

KL pe ( T Yoy Other/Olro

(7 b 5

18. More Detalls About the Pay / Mas Detalles Scbre el Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19. Transporiation Arrangements / Arreglos de Transpontacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), excepl when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the nex! job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
|for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.




L e e e At —— s spma me

i AT

20. {s it the prevailing praclice lo use Faim Labor Contraclers (FLC) to recrull, supervise, Iransport, hause, andfor pay workers for this (these) crop émivlly
(ies)? 7 ¢Es I8 prictica habitual usar Contratistas de Trabajo Agricola para reclular, supervisar, trensporiar, dar vivienda, ylo pagarie a los trebajadoras
para este{os} Upo(s) de cosecha(s)? Yes/Si O3 No 8

If you have checked yes, whai is the FLC wage for each aclivity? / Sl contesto “SL* cudl es et salario que le paga al Contratisia de Trabajo Agricola per
cada actividad?

21.  Ase workers covered for Unemployment nsurance? / 1 Se le proparcionan Seguro de Desemplaa a los keabajadores? ves/sild o Kg‘z’f :

"1l

22. Are wotkers covered by workers' campensation? / . Se le provee segura de compensacidnfindemaizacion al irabajador: Yess/Sitl No {

23, Are lools, suppltes, ant equipmeni provided al no charge to the workers? /  S¢ ies proveen herramientas y equipos sin coslo alguno a Jos trabajaderes?
YasiSid NoQ

24. Lisl any atrangementts which have beon made with establishment owners or agents for the payment of a commissien or other benefkis for sales made te
warkars. (if there ara no such arrangements, entet "Nene®.} { Enumere todes los acuecdos o canvenlos hechos can los propielarios def establecimiento o
sus agenles para of pago de una comision v oleos benelicios por venlas hiechas a los trabajadores. (Si na hay ningn acuerde o canvenio, indique
*Ninguno®.}

NONE

25, Vsl any strike, work stoppage, slowdown, or interuplion of eperation by the employaes al lhe place where the workers vall bs employed, {lf there are no swm&!ents.
- enler"None".)/ Enumere toda hualga, paro o intermupcidn de operaciones de rabalo por paite de los empleados en el lujar de empieo. (S1 o hay incidentes de este

fipa, indique "Ninguno”.)

NONE

-5- 'S§§b ch ngg




25. Is this job ovder 1o be plarnd in conmection wilh a fulure Apglicaion {or Temporary Employmant Certification for H-2A workers? / 4Esla orden de empieo ha Sida puosta
2n conexidn con una fidura sofrciud de cerbficacion de emgieo lemypore! par trebajadores H-2A7

Yes/Sifgy Mo T

27. Emgployar's Cerificalion: This job order describes the actual lerms and condilions of the employmen being offerad by me and contains all the material
tarms and conditions of the jeb. / Cestificacton del Empleador: Esta ordan de trabajo describe los términos y canaiciones del emplao quo se le ofrece, y
contiene lodos los 13rminos y condiciones maleniales ofrecicos

_DAID WL Gl Qi IER

Employer's Printed Name & Tille / Nombre y Tiiulo en Letra ds Moldefimprents del Empleador

e B /;?/;Z;/fj

- f .
Employer's Sipdaturg | Firma y Titulo del Empleador Date ! Fecha

READ CAREFULLY, In view of Ihe slatulcrily established besic function af the Employmant Service as a no-loe labor exchange, that is, as a forum for bringing
logether employers and job seckers, neither the Employment and Training Administralion {(ETA) nor the Stale agencies gre guarantors of the accuracy of
truthiulaess of information contained on job orders submilted by eniplayers. Nor does any job order accepied of recruited upon by the Amadcan Job Center
conslitute & contraciual job offer lo which the American Job Center, ETA or o State agency is in any way a parly.

LEA CON CUIDADO, En vista do la untien basica del Seovisio de Empleo establatida por lay, como una entidad de intercambio taboral sin comisiones, 25 daolr, commo un

loro para reunir 2 ios empleadores y los solicitantes de empleo. ni ETA n las egontias del estado pueden garantizor i3 exactitud o veracidad de ia informacién contenida en
Jes érdenes de bebajo somatidas por tos empleaderes, Ni ringuna orden de Uabajp aceplado o contratado on €l Conlro de Carreres {American Job Cenler) constituyen una
ofesta de Uabajo contrattuales a las que of Amanser Job Centar, ETA o un o/ganismo ecisial es de rinjuna manera una d fas panes.

PUBLIC BURDEN STATEMENT

The public reporting burden for respanding ta ETA Forr 790, which is required to oblain of retain beneli's (43 USC 3501), 15 estimated ta ba appeoximately 60 mintas per
resgonse, including ime for reviewing instucions, searching existing data sources, gathering and revigwing the callection. The public need not respond (o b coilection of
information urless R displays a curonly valid OMB Conlrot Mumber. This is pubfic information and there is o expeciation of confidentialiy, Send comments regarding this

bucden estimale or any other aapact of this coltection, including suggesans o reduding Uis burden, to the U.S, Depariment of Labor, Employment and Trairing
Admiristration, Office of Worklorce investment, Room C-4510, 2060 Constitution Averug, NW, Washington, BC 20210,

DECLARACION DE GARGA PUBLICA

Lo carga doinformatién piiblica para respander a la Forma ETA 790, que ae requicre para cbtener o reloner benelicios (44 USC 3501), se eslima en aproximadarmante 60
minutos por respuesia, incluyendo el ienpo para resisst fas instuceiones, buscar (uentes do dalos existentas, recapiar y revisar 1a coleccion, £ piblco no fene por qué
responder 3 esta recopacion de ilfomacién @ menos que muestre un NiMars de control OMA valico. Esta tnformacitn as pibiica y no hay ninguna expectativa de
conbdendaiidad. Envie sus cemanlarios acesca de ests cama o cualquier otro aspecto de esla coleccin, incluyendo sugerencias para reducif esta £asga, dUS
Department of Labor, Employment and Teaining Administration, Office of Workfore tnvestment, Room C~1510. 200 Constituion Avenue, NW, Washington, DC 20210.

-6-
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78, Use s secion 1o provide addiiional supporing Information (inciuding secion BOX number). Include allechments, i necessery. / ULIGE esta Seccion para proporionar
informacidn adicionsl de apoyo; incluya sl numero de Ia seccion e taciuya archivos adjunlos, s} es necesario,

Work may include but not limited to: worker will seed, transplant, maintain & harvest herbs & vegetables in
all weather conditions. must be able to lift 50lbs of soil. herbs and vegetables are cleaned & packed for

customer pickup. abllity to operate farm equipment as needed, as well as hoe, plow, weed and water. 1
month experience required In work listed.

< RECEIVED
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20 CFR 653.501
Assurances

| INTRASTATE AND INTERSTATE CLEARANCE ORDER

: The employer agrees to provide to workers referved through the clearance system the number of

hours of work per week cited In Item 10 of the clearance order for the week beginning with the
. anticlpated date of need, unless the employer has amended the date of need at least 10 working
: days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the

employer fails to notify the OHO at least 10 working days prior to the original date of need, the

employer shall pay eligible workers referred through the intrastate/interstate clearance system
i the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
! the Federal or State minimum wage rate for the first week starting with the original anticipated
' date of need. The employer may require workers to perform alternative work if the guarantee is
; invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notlfy the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name D/"C\/N? A/, GIL‘@L’” pate: (21D (1D

y . ]
/ P N
Employer's Signature /é MC_’\
ks O
Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and It must accompany the ETA Form 730,

4
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The cmployer assures it will comply with all applicable cmployment luws. whether
federal, state, or local.

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests thugt its order be granted conditional cntry into the Interstate and
Intrastate Clcarance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance. and requests an inspection, of its 3&

e i ched ETA 9142 and E : a0 AP
reflccied in the attached ETA 9142 and ETA 790 .:qao‘:& oggs \ G_Ce
. . . NBY
Irem 16 - Wage Rates, Special Pay lnlb?nauon and Deductions: ~ ON DN‘
.22~
a) The rate is based on: _lgr_%_(-_maw R . Prevailing Wage
___Federal or State minimum, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
cffective at the date that the work is performed, cven if such highest rate is less than stated here.,

b) If picce rate carnings for wtal hours of work at a picee rate during a pay period do
not result in average hourly camings ¢qual to the guaranteed minitmum hourly rate. the worker
will receive make up compensation so that the average hourly rate is cqual to the guaranteed
minimum rate.

c) I so requested by the worker in writing, the employer will transfer certain
amounts of worker's carnings in a munner consistent with the worker's instructions.

d) The employer guarantees to offer cmployment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thercof
urc in cffect. beginning with the first workday after worker's arrival at the place of ecmployment
and ending on the expiration date specified in the work contract ol extensions thereof. In Act of
God terminations, the 3/4 guarantee period cnds on the date of termination. Worker is not
required to work morc than 8 hours per day cxeept when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays lo meet the guarantee period.  This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
cmployment is terminated for cause.

¢) The employer will provide workers referred through the interstate clearance
system __4}0__ hours of work for the weck beginning with the anticipated date of need. unless
employer has amended the date of need by notifying the local office no later than 10 days before
the date of need. Iff employer fails to notify the order holding officc, then employer shall pay an
cligible worker referred through the clearance system $_ A« G _ for the first week starting
with the anticipated date of need. [f the worker referred fails to notify the order hulding office of

4449 %0
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cuntinued interest in the job no sooner than 9 working days and no Iess than 5 working days
before the date of nced the wigrant worker will be disqualified from the above mentioned
assurance.

0 No tenancy in cmployer-provided housing is crcated by this arrangement. The
cmployer retains possession and control of the housing premiscs at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer,

[tem 20- Workers Compensaltion:

_ The employer assures  that _ Policy # W't N lﬁj’: ££[‘,l[}' issued by
FLpfinia o, ﬁﬁl’ﬁﬂ:&}.lf}bu;_,.ék_.__ _____provides the required insurance for
injurics arising out of and in the course of cmployment. The employer further guarantees that if
the policy ends during this contract period the employer will obiin continued covernge without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide. as applicable, by the regulations at 20 C.F.R. § 635.122,
20 C.F.R. § 655.135, und 20 C.F.R. § 653.501.

4, Ouwtrcach Waorkers: In accordance with 20 C.F.R. § 653.501, outrcach workers
shall have reasonuble access 10 the worker in the conduct of outreach activities pursuant to 20
CFR 653.107.

s. Training: The employer will provide _3 days of trxining and/or atlow
33 days of work for worker to reach quality or production standerds. if applicable.

6. Wage Statement: The employer will fumnish cach worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total carnings for the pay period.

2) The worker's hourly rate and/or picee rate of pay.

3) The hours of employment which have been offered to the worker.
4) The hours actually worked by the worker.

5) An itcmization of all deductions made from the worker's wages.

3
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6) Il picce rates are uscd, the units produced daily.
7) Beginning and cnding datcs of pay period
8) Employers nmme, address, and FEIN

7. Production Standards: ANer completion of training or break-in peried, employer
will expect worker Lo:

. For Applc harvesting 8 bu. per bour with no more than 5% bruising.

-5 For work which docs not have an established minimum productivity amount, and
which is mcusurable. the level of production shall be not less than 75% of the average output of
the cplayers experienced workers,

8. Employcr may terminate the cmployment of any worker for any lawful, non-
discriminatory reason, including. but not limited to: (a) insubordination; (b) commits acts of
misconduct; or {¢) fails. after completing any training period. to reach production or quality
standards when applicable. In the event of lermination for medical reasons occurring after
arvival on the job, or vccurring as u result of employment, or in the cvent of termination resulting
from an Act of God, the employer will provide or pay rcasonable costs of return transportation
and subsistence 10 the place of recruitment and reimburse worker for reasonable costs of
transportation and subsisicnce incurred by the worker to get to the place of cimployment.
“Reasonable cost™ means the cost of the most ceconomical, common-carrier transportation for the
locations involved. Subsistence mecans the cost as established by Department of Labor
regulation.

9. Worker Agrcement: A copy of the contract or this Job Clearance Order will be
provided 1o the worker no later than when the worker applics for their work visa, or, with respect
1o US. workers in corresponding cmployment, the date such workers commences the
corresponding employment.

10.  Work Authorization Required. All workers hired under this order will be required
to provide thc documentation nceded to compleie Form 1-9.  The acceptable forms of
documentation of identity and work authorization are specificd on Form -9,

R Tools and Equipment: The employer will lurnish without cost, ali tools, supplies
or equipment required in the performance of work.

12, Transportation to Work: For workers who are provided housing. transponarion at
no cost to the worker will be provided benween the housing and the work site, The transportation
provided will be in accordance with applicable laws and regulations.

13, Employces who are H2A workers arc nolilicd that Ihey are required to leave the
U. S. at the end of the period of certiticd employment, or if separated from employment early,
unless the H2A worker is being sponsored by another employer., for o future H2A contract.

S RECEIVED
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Pursuant to regulations at 20 CFR 655 .122( 0), if. before the expiration date specified in the work
contract. the services of the worker ure no longer required for reasons beyond the control of the employer
due to firc, wenther. or other Act ol God that makes the fulfitiment of the contract impossible, the
cmploycr may terminate the work contruct, Whether such an event constilutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill 4
three-fourths guarantee for the time that has clapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceplable to the worker, consistent with existing
immigration luw, as applicable. Il such transfer is not affected, the employcr must: (1) Return the worker,
at the employers expensc, to the place from which the worker (disregarding intervening cmployment)
came to work for the emplover. or transport the worker o the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence cxpenses to the place of employment; and
{3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
cmployers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section, The amount of the transporiation payment must not be fess (and is not required to be morc) than
the most econosmical and reasonable common carvier transportation charges for the distances involved,

The amounts the employer will pay lor subsisience expenses shall be a minimum of $11.42
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.
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