U.S. Department Labor
Employment and Training Administration

B

OMB Control Ho. 1205-0134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para QbrerosiTrabajadores Agricolas y Procesamiento do Alimentos

(Print or type in each field block - To Include additional information, go to block # 28 - Please {ollow Step-By-Step Instruclions)
{Faver de usar letra do molde en la solicitud - Para inclulr informacién adiclonal vea el punto # 28 - Faver do seguir las instrucciores paso-a-paso)

1. Employer's andfor Agent's Name and Address (Number, Streal, City, Stale
and Zip Code / Nombre y Direccidn del Empleador/Patién yio Agente
{Nomero, Calle, Civdad, Estado y Codigo Postal );

Tougas Family Farm, LLC
246 Ball Stroal
Northborough, MA 01532

) Fedaral Employer Idontification Number (FEIN) / Nomero federal de
Identificacisn del Empleador:
QAT 6309293

b) Telaphone Number f Nomero da Teldfono:

(508) 641-7256
c) Fax Number / Nomero de Fox:

(508) 393-1834
d) E-mal Addross { Direcaidn de Correo Elecliénico?
andre @tougasfarm.com

Nos. 4 through 8 for STATE USE ONLY
Nimeros 4 a 8 para USO ESTATAL

4, SOC (O"NET/QES) Qccupational 5.Job Order No. / Num. de Orden de
Cede / Cédigo Industnal; Emglea:

4s=2099-2) | F543413
3. SOC (ONETIOES) Qecupational
Tilla 2 Titulo Ocupazfunal

l 5 TP
6. Address of Order Holding Olfice (include Telephona number) / Direccidn de
la Oficinn dondn se radito 1 ofertn (incluya el nimero de tefélono):
Des, MURLEY 2D
(] STAMIFOLD ST RBoSTint, Mf 020\
a. Name of Local Olfice Reprosentative (include diract dial felephone

number) | Nombre del Representanta de I Oficina Local {In¢luya el
niimero de teléfano de su linea directa)

Doy S K AsH 617- 626-5278

2. Address and Direclions 1o Work Site / Domicilio y Direcciones al lugar ce
Irabajo:

246 Ball Street
Northborough, MA 01532

Exit #24 off of 1-290, turn towards Boylston and
follow the signs up the hill

all work siles are owned or controlied by employer

7. Clearance Order Issua Date / Fecha de Emisidn de la Orden de Empleo:

2o /1y

8. Job Order Expiration Date / Facha de Vencimiento o Expiracion de la Oden
daEmpse: @ ] 2 { zolly
9. Anlicipated Period of Employmant | Periado anticipado 0 previsto da Empleo:
From { Desde: 3/22/2014 To ! Hasta: 12/15/2014

10. Number of Werkers Requosled / Nomaro de Trabajadores Sclictados:

4

3, Address and Directions lo Housing / Demicilio y Direcciones al iugar de
vivienda:

Farm Labor Housing

246 Ball Street

Northborough, MA 01532

Exit #24 off of 1-290, turn towards Boylston and

follow the signs up the hill

a)  Descriplion of Housing / Desctipcion de ta vivienda:

The housing is barracks, 2 bedrecoms with a capacity

ol 6. Wood frame and wood floors

11. Anlicipated Hours of Wark per Week / Horas Anlicipadas/Previslas de
Trabajo por Semana, Total

Sunday / Domingo 0 Thursday fueves 8
Manday I Lunes Friday (Viemas_E
Tuesday [ Marles Saturday / Sdbadc 0
‘Wednesday / Miércoles

12, Anticipated rango of hours for tilferent seascnal activitias: / Rango pravisio de
horas par alas diferentes actividades de la lemporada;

| Hours worked each day will depend on condition of crops, wealher

13. Collect Calls Accepted from: / Acaptan Liamadas per Cobrar da:

Employer / Empleador: Yes/SIQ Now
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13, Doseribo how the omplayer intends to provide cither 3 meals o day to each werkor or furnish free and cenvenient cooking and kichen faGiies for workers (0 prepare
meals / Describa ebmo el emplaadar tiane 1a Intencidn do ofrucer, ya sea 3 comidas 3) dia a cada trabojador, o proparcionar gratuitzments instaloconas Para cocinar,

Housing will be clean and meet the applicable Federal and Stale Housing Standards. ' Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housling and utillties are provided at no cost to workers who are unable to return to
their place of residence the same day. '

No tenancy In employer-provided housing is created by this arrangement. The employer retains :
possession and control of the housing premises at all limes. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.
Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.
I meals are not provided then the employer will furnish free cooking facilities so workers may prepare their

own meals. Free transportation will be provided once a week o grocery store so workers can purchase their|
groceries.
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15. Relorral Instructons and Hireg Informalion / instruccionss sobse cémo Referit Candidalos/Saliciantes - (Explain how applicants & to be hired of relerred, and the
Employers/Agant’s avalable hour o intarviaw workers / Expaue c8mo los candidalos serén conlratados o referidos, ¥las horas dspenibles del empleadariagents para
enlrevistar a los trabajadones). See instruclions for more detads / Via fas Instueciones para més dotalles,

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to

refer all able, willing and qualified applicants through the order holding office or the applicants can contact
the farm directly at the address or phone number listed in ilem 1 on the ETA 790, during normal business
hours to apply.

16. Job description and requiremants / Dascripeidn y raquisitos del trabajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

1. Is provious wetk exporience praferred? / S¢ proflere pravia experioncia? Yes/Si® No Q3 I yos, number of months prefarred: 1 Si o5 asi, numaro de
mesas da experiencia: v

2. Chack sli roquiraments that apply:

0 Certification/License Requitements / Cerlificacion/Licencia Requisites O Crimina! Background Chock / Varificacidn de antecedenlas penales

O Driver Requitements 7 Requisilos del conductor O Drug Screen ! Dateccion de Drogas
& Employer Will Train / Empleador entrenard o adiestrard M Extensive Pushing and Pulling f Empujar y Jalar Extensamenta
Q Extensive Sitting / Estar sentado largos ratos ® Exiensivo Walking / Caminar por fargos ralos
§ Exposure to Extreme Temp. / Expuesio a Temperaluras Extremas il Froquent Stooping / Inclindndoso o agachaandose con feecuencia
W Lilting requirament / Lovantar o Cargar so____ Ibs.flibras Q OT/Haliday is not mandalory / Hotas Exiras {sobre Yampe) / Diss Feriados no
W Repelitive Movements / Movimianlos repeitivos ohligatorio
-3-
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17. Waaqe Rates, Special Pay Infoimation and Deductions / Tasifa da Pago. Informacién Sobre Pagos Espeaiaies y Deduccionas (Rebajas)
Crop Activities Housty Wage Piece Rala / Scecial Pay Dedutticns® Yos/S) No Pay Pefiod /
Unil(s} (bons, el¢.) Perlodo do Pago
Cultivos Safario per Horm Pagos Escedales Decueciones
Pago pot Pieza/ {Bono, ete.) ! /
Unidad(os)
. H 3 Social Secunty Q Weeldy / Samans|
Fruit Crops | *11.22 Seauo Socia R ay
Sl 33 $ Federal Tax / Q Q 6
. ImpuBstos :
aﬂa‘@g . ‘ Fodorates X .
S H State Tox (&) a Bl.waskly/
Nmpuesios X Quinganal
Eslatales
S $ Moals / Comidas O R Q
$ Othar {spacily) / Q . Q Monthiy/Mengual
Otro (especilica)
: a
Olher/Otro
a

18. More Defalls Aboul the Pay / Mas Datalles Sobre el Pago:

Workers will be paid for all hours worked at the Wage Rate in effecl at the time the work is performed,
required at 20 CRF 655.122 (f) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19, Teansportation Arrangaments / Arreglos de Transportacién
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work lor the employer. Upon completion of the work coniract employer will pay
reasonable costs of raturn transporiation and subsistence to the place from which the worker departed to

work for the employer, as required at 20 CFR 655,122(h), except when the worker will nat be returning to the
place of recruitment, due to subsequent employment with another employer who agrees 1o pay such cost, in
which case this employer only pays for the transportation 1o the next job. The amount of the transportation
payment will be equal 1o the most economical and reasonable simliar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.
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20. Is it the prevalling practice 1o use Farm Laber Conlraclors {FLC} to recruit, suparvise, transport, houso, sndiar pay workers for this (these) crop activity
{las)?{ Esla prictica habitual usar Contratistas do Trabajo Agricela para reclutar, supervisar, transportar, dar vivienda, y/o pagarlo a los trabajadores
a1 estofos) tipn(s) da cosocha(s)? YesiSi Q No W

It ‘y;u rg?aa;gcked ¥os. what is the FLC wage for each activity? / Si contesto “81.° cudl es ol salario que le paga ol conlmdsia de Trabajo Agricota por
cada activids

21, Ar warkers covered lor Unamploymant Insuranco? / ;Se le proposcionan $Seguro de Desempleo a los trabajadares? Yosisil No O

2. Aro workers covered by workers’ compensalion? / 3 Se Ie proves seguro do componsaciénfindemnizacion al lrabajador:  Yes/SI No OO

2. Ara tocls, supplies, and equipment provided at no charge to the workars?/ 5@ les proveen herramiontas y equipos sin c0s10:alguno a los trabajadoros?
Yos/Si® NoQ

24, Lisl any amrangoments vihich have bean mado with ostablishment ownars or agonis fer tho payment of a commission or olhar benofits {or sales mada (o
workors. (If thero are no such artangomonts, antes “Nono".) / Enumers todos los acusrdos o convanios hechos con los proplujados dol establacimlento o
sus agentas para al pago do-una comlslon u olros banalicios por venlas hechas a los trabajadores. (Si no hay ringén acuerdd o convenlo, indique
“Ninguno*.)

NONE

2. List any stnke, work stoppage, sbwdm.orhbnualbnofopmﬁonbythoemmaaﬂmphmuheremewketsuﬁbemyed. |lin\emarognwd\kwﬂs.
enler "None".}/ Enumero loda huelga, paro o intarrupcién de operaciones de tabajo par parte de ks emplaados en i lugar de emploo. (1 00 hay intidenios da osta
8pa. intsque “Ninguno”.)

NONE
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28, Isthis job onder Lo be placed in conneeion With a fulure Applicalion for Tomporary Employment Ceriicaton for H-2A workers? 1 L Esb Gidan 0o io:;ca )
n conaxién ¢on una futura solclud de certhicacidn do empleo lamporal pora trabajadares H-2A7 ¢ o o

Yos!Sigy No O

KA Employer's Cerlitication: This {ob ordar dascribes the atlual larms and conditions of 1ha emplyment bolrg offercd by me and éon!nins afl tho matodal

tarms and conditlons-of the job. / Certificacidn det Emploador: Esta ordan ¢a Wrabajo describe los términos y condiciones de! empleo que sa la ofrece, ¥
contigna todas los términos y condicionas matersiales olrocidos,

/Arn&(“ﬂ_"\';uqas Lo-Ownes /Manaaes / Mam o5~

Emgloyar's Printad Nama & Titfe / Nombro y Titu'a en Letrn de Moldelimpranta del EMpleador

& [/172/a0:¢

Employer's Signature / Firma y Titulo dei Emplaador Date f Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employmont Service as 3 no-fes labor exchanga, that is, &3 a lorum for bringing
together employors and job seekars, neither tho Employmant and Tralning Administration (ETA) nor the State agancles are guarantors of the accuracy o
truthfulness of infenmation containad on job orders submitted by employors. Nor does any job order acceptad or racruitad upen by ihe Amesican Job Cenler
constitute a contractual job offar to which the American Job Conler, ETA of a Stale agency is in any way a party.

LEA CON CUIDADO, En vista da 18 fluncitn basica dei Servicio do Empleo establecida pertay, como una entided de imercambio laboral sin comisiones, es decir, como un
toro pora reunlr a los empleadores y los salicilantes do empleo, ni ETA nilas agancias de! estado pueden garantizar b exacitug 0 veracidad da 1o informacidn contenida en
las brdenes da Irabajo scmetidas por los empleadores, Ni ninguno erden do rabajo aceplado o coniratado en el Centro de Carreras (Amorican Job Cantsi) constituyen uns
clenta do trabajo contractuales a las que el American Job Center, EVA o un organismo estatal s de ninguna manera una de Ias partes,

PUBLIC BURDEN STATEMENT .

The public teporting burden lor responcing to ETA Fosm 750, which s required 1o oblain of relain tenefits (44 USC 3501), is estimated to bo opproximalaly 60 minutas por
respansa, including time for reviewing instructions. searching existing dala sources, galhering ang reviewing the coilechion. The public need not respand to Lhis cotlaction of
information urvoss it Gsplays a currently vald OMB Control Number, This is public inlormation and there is no expeciatien of confidentialty, Send commenls regarding this
burdan estimate ot oy other aspedt of this coltection, including suggestions for reducing this burden, 1o the U.S, Depariment of Labor, Emplayment and Training
Administration, Oifico of Workdarcn Investment, Roam C-3510, 200 Constitulion Avonue, NV, Washington, DC 20210. ‘

DECLARACION DE CARGA PUBLICA

La carga do informacidn piblica para respondos a la Forma ETA 797. quo 50 10quiare para obianar o rotenar banaficios (44 USC 3501). se esima an apraximadamonts 60
minvics por respuesta, incluyendo of Gempa para tovisar las inslruccones, buscar uentes 6o datos existentas, recopiar y ravisar ta oolecsidn, El pitlico no tieno por qué
raspandar 3 esta recopitacin do informacién o mencs que muastra un nimero de conbrol GMB valido. Esta informadcidn es pablica y no hay ninguna axpectativa do
confidencialidad. Envie sus comentarios acerea do esta carga o cuatguier olro aspacia do esta ctleceidn, intiuyendo sugerencias para redudis ests cargs, al U.S.
Department of Lebor, Employment and Training Administraticn, Office of Workforeo Iavesiment, Room C-4510, 200 ConsElution Avenua, NW, Washington, DC 20210,

-6
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28. Usa s section lo provide edditonal supporting information (including section Box number). Inciudo attachments, i necessery. / Ulibce sia 5ecciin para proporionss
infermacién adicional de apoyo; incluya el numero de la seccion eincluya archivos adjuntos, si s necasario.

Drives and operates farm machinery. Attaches farm implements to tractors. Removes excess growth from
apple trees and frult plants, and Applying general use pesticides under the super vision of a licensed
applicator. Picks apples and fruit. Prepares apples and fruit for sale and processing. Removes rocks,
weeds, and brush from apple orchards and fields using tools. Trains and prunes apple trees, fruit trees,
and bushes. Lays out irrigation pipes and adjusts valves. Assists with frost control activities. Cleans,
lubricates, and adjusts farm machinery. Repairs and maintains irrigation equipment and farm buildings. Wil
be required to lift 80 pounds while ascending and descending a ladder. Must be capable of recelving
detailed instructions from supervisors. Will work Indlvidually or as part of a team. One month exparience
required in apple duties listed. Call first

"ORRECTION APPROVED BY

ON_2//2
DATE




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the introstate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the origina! anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather condlitions, over
recruitment, or other factors have changed the terms and conditions of employment..

The erﬁployer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availability of no cost or public housing which meets. applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer aiso assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107,

Employer's Name A[\i"e———l?uj as Date: // / 7'/ (QO/ «f

Vg

Employer’s Signature

Besldes the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790,

@RECI D




FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.* :

The employer assures it will comply with all applicable employment liws, whether
federal, state, or lacal,

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrustate Clearance System. Employer assures that the worker housing will mect the applicable
federal standards not Inter than 30 days in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790,

Item 16 - Wage Raes, Special Pay Information and Deductions:

a)  Therateisbascdon: 11.22  AEWR Prevailing Wage
__ Federal or State minimum, collcctive bargaining wage,

If these rates change during the term of employment, cmployer will pay the highest rate
cffective at the date that the work is performed, even if such highest rte is less than stated herv.

b) IF picce rate camings for total hours of work at a picce rate during a pay period do
not result in average hourly carnings equal to the guaranteed minimum hourly rate, the worker
will reccive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

¢} If so requested by the worker in writing., the employer will transfer certain
amounts of worker's carnings in a manncr consistent with the worker's instructions,

d) The employer guarantees to offier employment for & minimum of 3/4 of the
workdays of the total specificd period during which the work contract and all extensions thereof
arc in effect, beginning with the lirst workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof; In Act of
God terminations, the 3/4 puarantee period ends on the datc of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbuth or Federal holidays to meet the guaranice period.  This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cuuse.

) The cmployer will provide workers referred through the interstate cleatance
system 40 hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no Inter than 10 days before
the date of necd. If employer fails o notify the order holding office, then cmploycer shall pay on
eligible worker referred through the clearunce system S 448.80 for the first week starting
with the anticipated date of need. 1 the worker refemred fuils to notify the order holding office of

< RECEIVED
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continucd interest in the job no sooner than 9 working days and no less than § working days
before the dute of nced the migrant worker will be disqualified from the above mentioned
assurance.

N No tenancy in employcr-provided housing is created by this arrangement. The
employer retains possession and contral of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

ftem 20- Workoers Compengation:

The cmployer assures that  Policy # 2014W6150 issucd by
Farm Family Casually Insurance Company provides the required mgumncc for
injurics arising out of and in the course of employment. The employer further guaraitees that if
the polu.y cnds during this contract period the employer will abtain continued coverage without a
lapsc in covernge.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20C.F.R. § 655.135, and 20 C.F.R. § 653.501.

4, Qutreach Workers: In accordance with 20 C.F.R. § 653.501, outrcagh workers
shall have reasonable uceess to the worker in the conduct of outreach activities pursuant to 20
CFR 653.107.

5. Training: The employer will provide 2 days of training and/or allow
3 days of work for worker 1o reach quality or production standards, if applicable. |

6. Wage Statement: The employer will fumish ¢ach worker on or before cach pay day
written statements which, camply with the regulations at 20 CFR 655.122(k).

1) The worker’s total carnings for the pay period.

2) The worker's hourly rate and/or picce rate of pay.

3) The houes of employment which have been offered 10 the worker.
4) The hours actually worked by the worker,

5) An itemization of all deductions made from the worker's wages.
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6) 1€ picce rates arc used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

7. Production Standards: After completion of iraining v break-in periwd, employer
will expect worker to:

X___ ForApple harvesting 8 bu. per hour with no more than 5% bruising.

na [, 4 For work which dues not have an established minimum praductivity amount, and
which is measurable, the level of production shall be not less than 75% of the uverage putput of
the employers experienced workers. '

8. Ewmployer may terminute the employment of any warker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination; (b) commiis acts of
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when upplicable. In the cvent of terminatian for medical reasons occurring after
arrival on-the job, or oceurring as a result of employment, or in the event of termination resulting:
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence 1o the pluce of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get 1o the place of cmployment.
“Reasonable cost™ means the cost of the most cconomical, common-carrier transporation for the
locations involved. Subsistence means the cost as established by Depariment of Lubor- i
regulation,

9, Worker Agrcement: A copy of the contract or this Job Clearance Order will be
pravided to the warker no later than when the worker applics for their work visa, or, with respect
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employment,

10.  Work Authorization Required. All workers hircd under this order will bie required
to provide the documentation nceded to complete Form 19, The accepluble forms of
documcntation of identity and work authorization are specified on Form (-9,

1L Tools and Equipment: The employer will fumish without cost, all tools, supplics
or equipment required in the performance of work.

12, Transportation to Work: For workers who are provided housing, transportation at
1o ¢osi to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with upplicable laws and regulations.

13. Employces who are H2A workers are notified that they are required 1o leave the
U. S. at the end of the period of certified employment, or if separated from cployment carly,
unless the H2A worker is being sponsored by another employer, for a future H2A contract.

<> RECEY D
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Pursuant to regulations a1 20 CFR 655 .122( 0), if. before the expiration date specified intthe work
contruct, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfitlment of the contract impossible, the
cmployer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the cvent of such termination of a contract, the omployer must fulfill a
three-fourths guarantee for the time that has clapscd from the start of the work contract to the time of its
ternmination, as described in paragraph (i)(1) of this section. The employer must make effarts to transfer
the worker to other comparable employment acceptuble to the worker, consistent with &xfsting
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, 1o the place from which the worker (disregarding intervening cimployment)
came to work for the employer, or transport the warker to the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
- section. The amount of the transportation payment must not be less (and is not required to be more) than
the most ecanomical and reasonable common carrier transportation charges for the distam%cs involved.

The amounts the employer will pay for subsistence expenses shall be a minimum;of $11.42
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.

'
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