U.S. Department Labor
Employmont and Training Administration

Y1

OM8 Cenfrol Ho. 1205-0134
Explralion Date: Celober 31, 2015

Agricuttural and Facd Processing Clearance Order ETA Form 790

Ordon de Empleo para ObrerosfTrabajadores Agrlcofas y Procesamlonlo do Alimantes

{Print of type 13 each figld bieck - Yo include addilisnal Infermatlan,

go o bleck # 26 ~ Pianso follow Stop-By-Step Inslruclions)

{Favor de usar lalra de molde cn la selicitud - Parz Incluir Infermaclén adiclonal vea ol punlo # 28 - Favor da segulr las Instrucclones piso-2-paso)

1. Empl.?)'er‘ s ardior Agenl's Name and Address (Number, Staet, City, State
and Zip Cedz f Membee y Direceidn cel-EmpleadortPalidn yic Agenle
{Nimzro. Cal'e, Civcad, Estado y Cédigo Postal ),

Savage Farms Inc
128 Lower Rd
Deeriield, MA 01342

o) Federz] Employer Icentitzaben Numbar (FEIN) L MNomers ledor2! de
Idarceodn del Emcleacer,
04-2760619

b} Telephona Numbsr [ Mimevo 92 Telélenor 413-774-4935

©) Fax Humber | Nimeto de Faxr 4 13-774-6786

o ; '
| AVS sl Addrang | DzaamAe s Caprgs Slepesdaniens envsmipednn p T rnmeast nel

4. S0C (O°NETIOES) Qecupallonat
Code ! C4d:go Indusinar

Erplae:
H5=J0q2 - 0| AN
o SOC {ONET/OES) Cecupaticnal |

Tille ! Tiwle Qoupacicna 1

Fran Withteo 4 Shales, |
g. Audress of Ordar Heldng Office (indlude Telephena number) / Drreccida dz
g Ofizina donde ze radico la ofena (inchyya ¢f rdmero do laléfeno):
DCS, HURLEYY B 1b.
19 STENICDED ST BoS @rd, i) 02414
a, Name of Lecal Olffice Rapresentativa {include diteet dial letaphan

number) ! Nombre del Repeesentante cs b Oficing Local {Inchiya el
nimats de teléfono da su linea directa),

Dely S @dzi‘r:‘\j O} -626-507%

.Jc-dc».- Hr Hum. de Orden da

2. Address ano Cirections 1o Work Site / Domicilio y Direccionas zl lugar de
lrabzlor Location- 126 Lower Rd Ceedfiald, MA 01342

Directions - From R2uta 514 toke Exi! 24, Tuen nohl erto USS!RI 10 proceed
mi'e o Corway Hd, turn kit oale Canway He! RY 116 for 1.8 mides o Stilwaler
fe.

Tuen o shight right onto Spihwaler Rd, proceed 2.2 miles and tum left onte Upper Rd
for 1 tenth of ¢ aie, Then luin nght 0ao Lowar Rd, Procesd 1.2 miles t0 128

7. Cloorzrce Quder Isspo Dale 7 Fecha de Emision de Lz Crden o Empleo:
—
2257 |14
B Jgb Greer Exgration Data 1 Facha de Veacimiento o Exgacan e la Cen

te Emglo; 7/5[//y

Lower Rd oa the 'efl.

9. Anbecrpated Penod of Emplayment | Percdo aricpado o pravislo o Empizo;

Frem / Dasda: 04/01/2014 To / Hasla: 12/0172014

10. Number of Workeis Regquested 1 Namero ¢e Trabajadaves Sollslados:

THREE 3

3. Acgress and Oirestons o Heusing [ Camiclo y Duccacres al lugar do
siviangs.
Lecation - 21 1728 tower RY, across the street from the maln farm house s a
3 room woed [rame [arm labor camp equipped with o full kitchen, bath end
‘aundry facilities.

Dlrections « From Route 910 take Fat 24, Turn ripht onto USS/ Rt 10 proceed
Exue 10 Conway R, wraiclt onte Conwiay Rd/ Rt 115 Jor 1.8 miles to Stlllvater
i

1. Anticiputed Hewrs of Wark par YWesak 7 Horas AnticipadasiPrevistas de
Trabajs per Semapn. Tolal

Suxlzy J Domingo Monday /Lunzs B
Tuesday{Maries 8 Wadnasday / Midreoles B
ThursdaylJeves3 Friday / Vlarnesd
Saturday { Sibado 8__

Turn 2 shght clght onto Stillwater Rd, proceed 2.2 miles and turn 14K onto
Jpper Ad for 1ienthol 3 mle. Then turn right onto Ltower R, Proceed 1.2
imiles 1o 128 Lower Rd on the lelt. Dlrectly across the streat s the farm fabor
1ml.uing.

a) Deserplion of Housing / Dascnpsdn 61 wvignda: HOUsINg is barracks,
singla rooms 3, numters of rcoms |, capacity |, weod frame x, bozk of
concrele | floors ereconcrale ,woodx |

12 Anticipatad rangs of howis for GUferent seasonzl acthvities: / Rango prevish d2
heras par a3 derentes asthidades de la lamporada; 48

13. Coled Cals Awzepled e, f Azeplan Uamadas por Cobrar d2

Employer! Empleader. YesISiD Mo 3@

|
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44, Desero howr tha amployer tands lo provida eXier 3 micals @ day 10 ¢ach wokar of hamish 550 and converent caoking und loichen facktes ff werkers 1o prepare
meals { Descrba oima ef empleador Uore L2 Infencién de checer, yo sea 3 comisas al ¢ia e c2da tatajace!, 0 poporcionar grattaments tnstalacinas par codnas,

Housing will be clean and mest the applicable Fadaral and Stale Housing Standards. Workers wiill be responsible
or maintaining housing in a neal, clean manner. Reasonable repair cost of damage, other than that caused by I

rmal wear! and teer, maya be billed to workers found to have been responsible for damage to housing or l
umnishing. Housing and utilities are provided at no cast {0 workers who are unabla 1o return to their placa of '
residence the same day.  No tenancy In employer-provided housing is crealed by this arrangement. The employer
retains possession and conlrol of the housing premises at all limes. Workars provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon lermination of employment wilh the emplayer. .

Employer will not provide 3 meal per day Employer will provide 3 meal per day

f meals are not provided then the employer will furnish free cooking facilities so workers may prepare their owr meals. Free
ranspostation will ba provided once a weck to grotery store so workers can purchase thelr own groceries.

2. D
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15 Relenal Instostiens and Hinng tfermabion 7 Irlecones sotre oo o spicansy refomed,
d ; 2% €m0 Refers Cancdalov'Soictanies - [Sxplin fow 2 ore
muﬁm av_:mue how W 1orveey wrkan,  Expique como ks canddales sordn contralades o releridos, y ‘a3 horas ds,ma = ot
4 ks yabandoves)  Sae instnrtens for mere cetals / Vea tas stuciones paca mis detatay eraigenia pra

The applicant holding office to refer all able, wllling and qualified applicants through the order holding office or the applicants

Fon contact the farm direct!
Interview. irectly at the phane number listed In item 1 on this page, during normal business hours to request an

16. Jcb cestripizn 2ng requirements / Doscnpedn y requisites cel wrabajo: Workers will perform assigned dulies as employer or supervisor instruct
General dulies include planting, working with irtigation equipmenl, mowing, culting and loading sod. Grading and loading potatoes and
generat mainlenance of equipment and farm yard. One month vegetable experience required in duties listed.

1. ls previous work experience preferred? / Se prefiere previa experiencia? Yes/ §i 13} No O Il yes. number of menths preforred: / Si
cs asi, numero de meses de experiencia: ON¢

2. Cheek af requrements that apply’
O Certifesticanicense Requirements ! Centficasénl:censid Requisitos O Cumnat Background Chack ¢ Verihezcidn de antetcdenies penalos

O Driver Requeemeanss / Requis:tos del cerducter O Drug Screen 1 Detescibn de Oregos
0 Employer Wit Traln 7 Empleader entienard 0 adies'1ary (Extersie Pushing and Puliing ! Empujar y Jatar Edteassments
0 Extensive Siting 7 Eslar senladd largos 1atos {%) Extersva Walking / Caminar por largos ratos
Expesurs 15 Extreme Temp. / Expreste 3 Temceraluras Exyemas (Jrrequent Stocping 7 inctindndose o dgachindose con lrecuonda

t¥teg requirement f Levantar o Cargar >f. _Ibs Aitras 0 OTMatiday is rot mancatory ! Horas Exiras {sobse Uexmpo) / Dias Fesizdos ro
& RAepetive Mevements 7 Movirdenlos tepelibeos oxigaerio

CORRECTIONAPPROVEDBY ~ ~°~
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{ 17, Waga Rales, Spedial Pay Information and Daduclions / Tan'a de Pege. Infommcon Schie Pogos Especiales

== : y Daducciones (Rebajas
Crap Actvitias Hourly Wege diges Rals | Spezia Pay Deductions® YessSi i!e = Pay Padog ?
. Unil{s) .. L_{bonus, plz)
Cuihvos Satario por Hora " Pagas Espechiis Oecuescans Pericda s Pago
Pago per Pinza 1 {019, elz) ] }
— - \Un:dad{as) —
ot $i.2 s o/a Sccial Securily / 3] Q Waokly 7 Semanal
— Sequio Sozial
Vegelabie $11.22 32 n/a Federa! Tax/ ]
£ 13pS Foanies °
s $ Slate Tox ] G ﬁ«eeklyl
fmpuestos Q Cuingenal
_— Estalales
H 5 Yeals ! Comlidas [s] = (w}
Q
3 3 Qtker (sgeeity) / &} i) HorbiyMeasual
Owo (especifica) a
g
Otha:0tre
Q

offer,

1. More Deials About the Pay / Uas Detailes Sobre e! Pago: Workers will be paid for all hours worked at the Wage Rate in efiect at the tima the
work Is performed, required at 20CRF 6355,122(f) and 655.120 (a). The required wage may be different than it is at the lime of filing this job

15, Transporiance Amangemen's I Ameglos ce Transportacidn  After the worker has completed 15 days or 50% of the viork contract period,
whichever comes firsl, the employer shall reimburse the vorker for cost of transportation and subsistence from tha place from which the

worker has coma to vork for the employer. Upon complelion of Ihe work coniract employer vill pay reasanable costs of return transportation
and subsistence to the place from which the warker doparted to work lor the employer, as requited at 20 CFR 655.122(h), except when the
workes will not be returning to the place of recruitmenl, due to subsequent employment vith ancther employet who agrees to pay such cost,
in which case this employer only pays for the lransportalion to tn e next job. The smount of the transportation payment will be equal lo the
most sconomical and reasonable similar common carrier transgorialion charges for the distance involved, “except that any worker protected
pursuant to the Fair labor Standards Act vill be paid in compliance with the FLSA beginning in the first workweek.” See altachment page 4.

e e, . .-




. s W the provaiing practie 1o use Famm Lobor Coniracions {FLC) to rocruil, supervise, transgo. Ricuse, andler pay

workers lor this (these) erop actialy

{lec)? £ ;s I perdctica nabitva! usar Conleatistas do Trabajp Agricola para reciutar, supervisar, iransportar, dar “ivienda, yla pagarla & los Irabsjadares

pera estefos) Upos) 82 cesachols)? YesiS Q Na
] Ly 8¢ ; 1 :
mﬁa?ﬁ?d::?m yes, whot is the FLC wage lor each aclivily? / §1 contesto *SL* cujl as o salario que le paga al Conlratista de Trabajo Agrlccla por

Ara wetkers covered for Unemploymert Insurance? 7 S0 le proporconan Seqwio ¢o Oescmpioo 3 s lrabajadores? YosiSid  No

21, e workers covered by weikers® compensalen? ! 1 So 1 proves coguro Ce companistitvacammascidn o Uabyjacer.  YeuSHE No O

22. Ao teols supplies, and equipmant provided al po charce o tho workers? / 4Se les 2raveas harremienlas ¥ 6Quipas sin eosla sloun 2 los Uabajaderes?

Yos'S! Bl  MNoQ

¢ Ligl any amangemenls which have been mada with establishment owness or agents for the paymend of & commission ¢r other Senafis for salay made b

workers {If there are no sush arrangements, enter “Hone”.) | Enumore todos 15§ 2auendos o tonvanios nechos con fos propictarias dol eslabiecimiznlo ©
&us speniss par ¢l pajgo de urd tomisidn v clias beneficios por ventas heckas 2 las Uzbajscares, (Si no hay ningdn scuzrds o convenlo. indigue
°Nirguno’) none

5. st any S70s, work sioprage, Saatoan, o itemupbien of oparaten by the emplojuas al e Hace whate the werkens Wil bo ampioyed. (4 (here are po sich incdents,

enier"Mone") / Encmare toda hualaa, paro o emupcién da eperacicnes de itabad por sara do ks empiozdos en of lugar de empleo. (S1 60 hay incidenles e esle
£po, indique “Nmjund) NoNe
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25 Is thls jeb onder 1 o8 placed In coraction v
acton vith 3
&n conendn o uia lutwa so'ciud cccomﬁczc.'-.‘.\? dt?

Appizaten kot Temperary o S
empico temsoral pare nm&mb)"ﬂ}“u& H.m?nmm for 1-24 workers? T, Estz crden de empion ha 500 poeaa

Yes/SIH No D

2. Employer’s Cerliicalion: Ytus Job crder descrices The aclual lezms and candibons of the employmenl boing ofiored by me 203 canblng afl 4 malaral ¢
terms 8ad condilioas of the jeb. / Cerlificatitn det Empleator: Esta orcen de lrabjo doszibe tas lrmires y condiciones del emolea quo s 1o ofraco, y
conbiers lodos ks trmincs y condiciones molesicles ofresidos

Aoy Sevags, Fresident '

Emgloyer's Priat Nombro y THu'o an Latra de Moldempreals de! Emploador

\- Q- 2D\

Dalo  Fechs

smplorgr's
/]

READ c‘; EFULLY, In view of e s:alutorii‘hl!awsmd tssic function ¢f the Employmenl Service as a no-fze labor exchange, that ls, 38 a focum for bringing
topelier Omplopers aed job seakers, nedher the Employment and Tralning Admilnlsiration (ETA) ncr the Stals agencies are guaraniers ol the accwacy of
trutrfulness of infermation coained e job crdefs surmitico by empicyers. Nor deas any ab evder acsopled ef recnuited upea by the American Job Cenler
consttute 3 contrachud! jab offer 13 which the Amertcar Job Center, ETA cr 3 State agency is in any woy 3 party.

LEA CON CUIDADO, £a vista dz b funcidn basica del Senicio ce Empleo estabiecida pot ley, como una entdad do inlercambio labesal sin comisionss, es dedir, como un .
-foro para retnt ¢ bis emplenderes ¥ los sclictanins g2 emplzo, 1§ ETA nf las ageacias dol estado pusdan garentizar 1a exactind o veracidad da fa informecifo conlerida on 8
125 dndenes da Yabalo sometidas par ks empleadarss. i ninguna cvden de Yzbeje acaplado o conlralado en ¢f Cenlro de Caneras {Amercan Job Canler) consliyen una
oerta de Irsbaip centackaates 8 las qua € American Jeb Center, ETA 0 un organisma estalal es de alnguna manera una de los partes.

PUBLIC BURDEN STATEMENT .

Tha pubc reportng burden for rospinding 1o ETA Form TED, which I required to 03tan of relan benclits (34 USC 3501), s estimated 19 b approvimalely 80 minules per
respones, induding e ¢ reviswing instructiona, searchérg exating dala scurces, gadering o raviewing tha colocton. The pubke need nol taspend to this colashen of
Inormatio) urless i displays o cumenty valhd OMB Caniso! Mumber, This i pubdic inormasen ord hera 13 no expeclation of conficentalry. Send commenis regarding this
" burden examade or 2y eliar aspea of this codection, Incuting suggestons lor reducing Bis burden, lothe US. Oepariment of Labor, Smplcyment acd Trolning :
' Adminietion, Offea of Werdoreo Investimend, Room C-$510, 209 Coatbiution Aveava, KW, ‘tashingon, OC 20212,

DECLARACION BE CARGA PUBLICA i .

La carg de Bformariin pubtica para responder o la Forma ETA 790, que 38 retuiete para obleact o loner berelicos (44 USC 3501}, <0 eslata 3n aprodmadaments §0
mirios pef respunstz, ockiyendo e Lerpo para rowsar fas inslruscionss, busear fuentss do datos existentes, recopfary mvisar la toleccién, B plticn o ena por @ud
retgoader 3 esly recoplaciin de bioamaciin @ mencs que muashie U1 némero de conisel OMB viido. Esta Inkimatidn es pitica  rio hay ninguna azpeciativa de
conbilenciatdsd, Bavie suS comentarny 2oReca Gt 2 ga 0 aua'skisr obp aspecio €3 edta coleceitn, inchuyendo sunera;das para reducr esta curga, A US. :
Depadmert f Laber, Employment and Yra'ning Admirisiratian, OfSce of Workloree fnvesiment, floom C-4510, 200 Constlution Avonue, NV, Waskington, 0C 20210. '

-G- ' B
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o o § —————




28, Use this sacfion ko provide additonal supportng infermat’on (including sectcn Box number) ingiide altachments, if necessaty, f Utiice o51a seccidn pare proporcionar
informatidn sdicional de apoyo; inchiya el numara de Ip seceion @ incluya archivos adjunios, sl es nocesario,

-7 @ REC :.g,o



20 CFR 653.502
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for tha week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). 1f the
employer fails to notify the OHO at least 10 working days prior to the original date of noed, the
employer shall pay cligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with Lhe original anticlpated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and If such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the perlod of employment shown
on the Job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying trénsportation
expenses to the worker’s home.

The empldyer assures that all working conditions comply with applicable Federal and State
minimum wage, chlid labor, social security, heaith and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State sgency by telephone Immediately
upon learning that a crop is maturing eariier or later, or that weather conditlons, over
recrultment, or other factors have changed the lerms 2nd conditions of employment.

The employer, If acting 35 a form labor contractor, has a volid farm labor contractor registration
certificate,

The employer assures the availability of no cost or public housing which meets apgplicable Federal
and State standurds and which is sufficient to house the specified number of workers requested ;

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuvant to 20 CFR 653.107. -

Date: \-29-220 I4

Employer's Name

Employer’s Signature

4
Besldes the materinl terms and conditions of the cmployment, the employor must agree to these nssurances if
the job arder s to bo ploced as poart of the Agriculturai Recrultment System. This assurance statemeont must bo

signed by the employer, and it must accompany thoe ETA Form 750.

-+ <. RECEVED
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICA"
TEMPORARY CERTIFICATION FOR H-2A WORKERS. * ATION FOR

. The employer assures it will comply with all applicable vinployment faws, whether
federal, stute, or local.

A, CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
lnirastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790,

ltem 16 - Wage Rates, Special Pay Information und Deductions:

a)  The rare is bused on: $11.22  AEWR Prevailing Wage
Federal or State sminimum, collective bargaining wage.

If these rtes change during the 1enn of employment, employer will pay the highest rate
cffective at the date that the work is performed, even if such highest rate is less than siated here.

h) If picce rate earnings for total hours of work at u piece nue during u pay period do
not result in average hourly carnings equal to the guarantced minimum hourly rate, the worker
will receive make up cumpensation se that the average hourly rate is equal to the gunranteed
minimum rate,

¢) If" so requested by the worker in writing, the employer will wansfer cerlain
wmounts of warker's carnings in a manner consistent with the worker's instructions.

d) The employer guarsntees 0 offer employment for a4 minimum of 3/4 of the
workdays ol the total specified period during which the work contract and all extensions thereof
are in effect. beginning with the first workday after worker's arrival st the place of employment
and ending on the expiration date specified in the work contract of extensions thereof, [n Act of
God terminations, the 3/ gunrantee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period.  This offer will be
awtomaticatly withdrawn if' the worker abandons his or her employmemt or his or her
cmployment is tenminated for cause.

¢) The employer will provide workers referred through the intersiate clearance
system 48 hours of work for the week beginning with the anticipated date of nced, unless
employer has amended the date ol need by notilying the local ofTice no later than 10 duys before,
the date of necd. | employer fils to notify the order holding office, then employer shall pay an
cligible worker referred through the clesrance sysiem S for the first week starting
with the anticipated dute of need. IF the worker referred fails 10 notify the order holding oftice of

< BECEIVED
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continued interest in the jub no sooner than 9 working days and no less than 5 working days

before the date ol need the migrant worker will be disqualified from the above mentioned
assurance.

N No tenancy in employer-provided housing is crented by this arrangement, The
employer retains possession and control of the housing premises at all times, Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of cimployment with the employer. ‘

ltem 20- Warkers Compensiution:

The cmployer assures  that  Policy # WCA5013803-12 issucd by
Acadia Insurance provides the required insurance for
injurics arising out ol and in the course of employment. The employer further guarantees that if
the policy ends during this contruet period the emplayer will obtain continued coverage without a
lapse in coverage. -

3. OTHER CLARIFICATIONS AND ASSURANCES

i The employer agrees to abide, as applicuble, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R. § 655.135. and 20 C.F.R. § 653.501,

q, Qutreach Waorkers: In accordunce with 20 C.F.R. § 633.501. outreach workers
shall have reasonuble nccess to the worker in the conduct of outreach activities pursuant to 20
CFR 653.107. ;

5. Traiuing: ‘The employer will provide 2 dsys of training and/or allow
3 duysof work for worker to reach quality or production stendards, if applicable.

6. Wage Statement: The employer will furnish each worker on or before each pay day
writien siniements which, comply with the regulations ut 20 CFR 653.122(k).

1) The workers tota) ciumings for the pay period,

2) The worker's hourly rate and/or picee eate ol pay.

3) The hours of employment which have been offered to the worker,
4) The hours acwally worked by the worker.

5) An itemization of all deductions made from the worker's wages.

VED
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6) 1l picee rates ore used. the units produced daily.
7} Beginning and ending dutes of pay period
8) Employers name, address, and FEIN

7. Production Standards: Aller completion of training or beeak-in periud, employer
will expect worker to: :

For Apple harvesting 8 bu. per hour with no more than 5% bruising.

NA __ Forwork which does not have an established minimum productivity amount, and
which is mensurable, the level of production shall be not less than 75% of the average oulput of
the employcers experivnced workers.

8. Employer may terminate the employment of any worker for any lawiul, non-
discriminatory reason, including, but not limited to: {o0) insubordination; (b) commits acts of
misconduct; or (¢} fails, after completing any training period, to reach production or quality
standards when upplicable. [n the event of termination for medical reasons ovcurring after
arrival on the job, or occurring s a result of employment, or in the event ol termination resulling
from an Act of Gad. the emiployer will provide or pay rensonable costs of return imnsportation
and subsisience to the place ol recruitment and reimburse worker for reasonable costs of
transporiation and subsisience incurred by the worker 1o ges to the place of employment,
“Reasonnble cost™ means the cost of the most cconumical, common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no Tater than when the worker applics for their work visa, or, with respect
to U.S. workers in corresponding cmployment, the diate such workers commences the
corresponding employment.

10.  Work Authorization Required. All workers hired under this order will be required
w provide the documentation needed to complete Form 1-9.  The acceptable furms of
documentittion of identity and work authorizalion are specilicd on Form 1-9,

it ‘Tools and Coquipment: The employer will Tuenish without cosy, all tools, supplies
or equipment required in the performance of work.

12.  ‘Transportation to Work: For wotkers who are provided housing, transportation at
no cost to the worker will be provided bewween the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations.

13.  Employees who are 112A workers are notilied that they are vequired o leave the
U. S. at the end of the period of centified cmployment. or if separated from employiment early,
unless the HM2A worker is being sponsored by another employer, for u future H2A contract.

L"r
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Pursuant to regulations at 20 CFR 655 .122( 0), if, before the expiration dute specified in the work
contract, the services of the worker are no Jonger required for reasons beyond the control of the employer
due to lire, weather, or other Act of God that makes the Raflilinient of the contract impossiblc, the
cmployer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be detwermined by the CO. In the event of sueh termination of o contract, the employer must {ulfill a
three-fourths guarantee for the time that has clapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The cmployer must imake cftorts to transfer
the worker to ather comparable employment ucceptable 10 the worker, consistent with existing
immigration law. as applicable. IF such transfer is not aflected. the employer must: (1) Return the worker,
at the emplayers expense, to the place from which the worker (disregarding intervening employment)
came to work for the emiploycr, or transport the worker (0 the sorkers nexi certiffed H 2A employer,
whichever the worker prefers: (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer lor transportation and subsisteace expensus to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsisience to that
cmployers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
scetion. The amount of the transporiation payment must not be less (and is aut required to be more) than
the most economical and reasonable common carrier transporiation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.42
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.
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