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14" Desene how the Emplayer inteinds (o pravido edies 3 uncats 2 iay to ench worket of fusish 1130 and convement coclung d Mchon Inciliius lor workiss 10 proparg
meals F Desciba cama ol ornpleader ens 1 intencidn de afracer, ya sta 3 comidaa ol i 5 eada trabasadar, @ proparciondy gratilamento instaldoonas parm coona

Housing will be clean and meet the applicable Federal and Slate Housing Standards. Workers will be
responsible for mainlaining housing in a neal, clean manner. Reasonable repalr cost of damage, other than |
that caused by normal wear and tear, may be billed o workers found to have been responsible for damage
to housing or fumishing. Housing and uilitles are provided al no cost 1o workers who are unable to retum lo

their place of residence the same day.
No tenancy in employer-provided housing is created by this arrangement. The employer retains

possession and control of the housing premises at all Umes. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promplly upon termination of employment with the employer.

Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.

f meals are nol provided then the employer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.

< RECEVED




15, Relorral nstructons and Fing Inforation Tirsirvecionas sobee cbmo Rotons Candidalee/Soio tias - (Expian how appicas o toba od of reenvd, endthe.
EmplayorsiAgent’s availabie hour bo interview workers | Explique chmo tos candidxios serdn contratados o refenidas, y 155 horos dispanibles del empiaaiceiagenta par3
ontrewastar a ke Uabajaccres) See instructions fox more dotats  Vaa s msiucsionas par mds detlies.

All applicants must be able, willing and qualified o do the duties required. The applicant holding office o

refer alt able, willing and qualified applicants through the order holding office or the applicants can contact
the farm directly at the address or phone number listed in llem 1 on the ETA 790, during normal business
howrs to apply.

16 Jo0 descnpuon ond requitoments ] DeScrpaion y requisiios dul tabae

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

1 Is presnuus wotk aaperence praforied? | Se profiare previa espariencia? Yes ! Sim Mo Il yas, numbor of moaths prelerred: ! Si es at1, nomeso 6@
@os0s do espencncia

2 Check al renuicamants that apply.

1 Ceification/Uicense Requisemonts / Cerbficacioniticencia Requisilos 1} Crimunal Background Chezk ! Venficacian de antecgdonies penales

Ul Crivet Recuitemants / Requisitos del conductot £} Ding Sereen { Ooloeeidn do Drogas
{1 Employer Wikl Tram § Emploader ontrenatd o adiasbad o Exlonswe Pushing and Pultng § Empujas ¥ Jalar Extensantento
3 Extonsivo Sitting / Estar senlado fargos ratas al Extonsive Wolking # Cominar por 19190 ralos
™ Exposuca to Extiumo Temp f Expuosto & Tesuperaturas Extremas W Feoquent Stoopai) | Inclinfindose o agachiuxniota con lrecuentid
w Liing coquirement / Lovamiar o Casgae 22 ___tbs flibios 0) OTfHokday 18 not mandatosy / Horas Extras (sobza tiempo) / Dias Foriadas no
' Repolavo Movemonts 1 Mavimiontes topclinos otligatera
.3

< RECEIVED




17._Waqe Rates, Special Pay Infoemation and Deductions / Taufa de ., Informacidn  Scbig Pages Especiales y Deduociones !RE?' )
Crop Activitiaz Houtly Wage Proce Rala / Specinl Pay Boductions® YeafS) No Pgy Pasdod !
Unil(s) {bauus_. ale.} Puslodo do Pago
Cullivos Salario por Hota Pagat Espocusios Oocucciones
Pago por Pioza ! 18omo, otc.) ! !
Unidad(es)
__F!_Ull_ g_ops 3 71 1.22 [ Smi:‘ln Secunly x Q Weakly / Semandl |
S $ R A N AT e T - B il
Impucsios X
Federalos
$ H Site Tat (8] Q Bi-wetkly
Himpuastos x Quincanal
Eslainlos
H $ Maats / Comidas Q R Q
s 3 Other (spaciy} a " MonihtyiMensual
Olro (especifica) Q
]
Oomeriowe
Q

18. Moro Doladls About tho Pay / Mas Dotalles Sobre of Pago:

Workers will be pald for alf hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be dilferent than il is at the time of
filing this job offer.

19. Transportaion Arrangements / Arreglos de Transportacion

After the worker has compleled 15 days or 50% of the work contract pericd, whichever comes first, the
employer shall reimburse tha worker for cost of fransportation and subsistence from the pface from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of relum transporiation and subsistence lo the place [rom which the worker departed lo
work for the employer, as required al 20 CFR 655.122(h), except when the worker will not be retuming lo the
place of recruitment, due to subsequent employment wilh another employer who agrees lo pay sucti cost, in
which casae this employer only pays for the lransportation to the next job. The amount of the transportalion
paymen will be equal {o the most economical and reasonable similar common carrier transporiation charges
for the distance involved, *excepl that any worker prolected pursuant to the Fair Labor Standards Act will be
paid In compliance with the FLSA beginning in ihe first workweek.” See altachment page 4.

<< RECEIVED




20.

:s‘ﬁ;i'ﬁ Pamifiﬂs'.ﬁm. C x b!b usa Fam Labur Coniractors (FLC) io recnid, supervise, iransparl, house, andlor pay workers for (his (INeso] cop acivty
188)7 4 ¢ practic habiluat usar Centeatisias Jo Trabiao Agticoln parm 1uchidat, suponiss, temspartas, dar vivan o pogade a los ad
paro estef{os) ipc(s) da cosecha(s)? Yes?Si O No @ viops rebsfadoros

:-_‘;,w have chgcked yes, what 15 1he FLC wage lor eacn aiwity? ! §i coniasto *Si, cud! es ol salano qua le paga at Comlrztsta de Trabajo Agricaia pcr
a actividad

L Y

2t

23

Are workets eovesod lor Ungmploymenl Insutance? f o Se le proporcionan Seguro do Oesempieo a los trabajadoces? vestsiB No (1

Arp wotkers covered by warkors' compensatian? ! ;So le provee segura de compensacidrhindamnizacin al trabaador Yeusi® o)

Am too's. sugplios. 201 cquipment provided at no charge to e workera? / 4 Se fos proveen haumignias y ciwpas in co3lo elguno b los Irnbajaderes?
Yes/Sisf No U3

fanow o eveevee——

A

NONE

List any arangoments wiuch have boen mado wih osloklishnient ownors o Agents lor U parynant of 3 comrission of other banalrs lor salss mads Io
workers, {If there are nd such arrangemants. onles *Hone®.) { Eaumere todos ks acuerdos o convanios heches con los propistarios del establecimiento o
sus agenias para el pago de una conusidn u olros beneha0s por vontas hechas alos rabajsdores. (87 ao hiay ningun gcuerdo o convonia, indique

“Ninguns'.)

7 LSl oy stiva, work Sioppaje.

NONE

o ownluwn, O ieinuplio of oporabon by 16 Gmprayuls o 1ho plaxct whtetd §i6 worke'ts wil ba aingloyed (1 there 0 10 such isgdonts,
W‘ch'.)laumemahudgamoohmm&ewmwumwmwmwm on ¢d [ugas do emploo. (S no hay modentes da este
bpo, mdqua ‘Hinguno’”.)

o < RECEIVED




26 15 (s Job order o b placod i connection wid & futuns Apglcatan for Temportiry Emgioymont Centficeion <
I s cbader oo oo e o Jostcs sparau" x‘w’ for | 122 workers 7/ o Esta ondin do ompled ha $ido pucsia

YesiSiigly HoLL

37, Erployors Condicaton THS [ob ordur dusCiilas Sre actual forms axid cordibons of tha emplaymant baing dfired by ma ad conlans 3l tho moterial
{21eas ond contiions of e job. { Ceriticacida det Enpleadar, Esta crdon de Lobajo describe los thensines y condicianas dol ompleo quo se lo altoce, ¥
conticnd todes los Iérminos ¥ condicionas materiates oftecidos

cick  Owwer (‘Z Deratol
13

y Tilulo ¢n Lelra da tcidenmpid Emploadot

oronsy %, pory

Dala 1 Facha

- - o ceer e s . e e e . et s m—t— v ]

READ CAREFULLY. ln view of tha statutonty aslabiishod bas function of the Emgloymen Service at a no-fon 1abot exchange, thal s, as a forum fof bnnging
togelhos emplopers and job sookers, naithor Mo Employment and Tranng Admausiration (ETA) wor the Stale agencios 3ra-guasantors of the accuracy or
truthiutauss of Inlormaten conlained on joh oegers submutipd by employers Hor doas rry job order accépied of reculod upan by the Amedcan Job Center
cansldule a contraciual job offer to which the Amexican Job Ceater, ETA ot a Stala agency is in any way a parly

LEA CON CUDADO. En wsta 62 fa funcén basiea dd Serwco d2 Erapleo estabiocda por oy, 0omo und oddod 05 nlgreambo loborsl €3 COMISONES, €3 B0GH, COMa Ui
keia pave fount 8 g emplondonts y los solotsnles 6o emploo, i ETA e tas agennas dol estado puodun guianiizar lasaactitod o vereattad du [y nlonnada contonda ea
105 &idencs dn imbhojo surmetidns por los omploadoces l‘&raqmumdmtlequommbocmuamhmdetmmC&letai(NmndchmwlemrNuna
pltsta da trabogo contrachuzhes 21 Las que o Atrenicn Job Conlus, ETAoun crgnismo cstalnl 66 6o A manera ung do ks partas

- - [POPRERe PR

PUBLIC BURDEN STATEMENT
The puttee regonting burden for respondng 1o ETA Fom 700, which 18 rquired 19 cldan of ratain beacdns (44 USC 3501). is catimatad to ba ppprositately 60 minudes pes
sesponso, induding imd for reviwing instructons, soarching exising dala scurced, grihodng 04 rinitwing the cotiechon. The public need not tespond to Uhis exllocion of
inlumn!hnumndsﬂayzaommuyv:st!.owuurmm.'lmstswuic&mah\wmucamamwmdwﬁdenwxu. Send comments tegarsing this
wdenutm:numyo‘.haaspnddﬁﬁsodhcimhdodmummmhmhmgmmmwwus. Depatment of Labor, Emoldymont g Training
Aaministraion, Office of Workforca {rtvostment, Rosm C-4510, 200 Consktution Avawnd, N, Washingion, BC 20210

DECLARACION DE CARGA FOBLICA
Lacagamtmm&lpﬁbﬁapatamsomdetaLﬂ-’omxaETAm.qwscrmuomwuquummMMuscsmt).seeslh'nam aprmimodament2 60
mhsporrtsmla.mmdwmmtuw.wtmmamaswﬂs.mmymauhm El piblioo ro bane pos gied
Maahwahmammwommmdcmdomm Esta losmasién 63 pt'.-umymmrnmmmw
conhidenciehded, Envie qus comentancs 200100 G2 €319 CAMA O U 1D BSPLCID 00 &5a colecodn, eichiyenda sugerencias para rodusic esta carga, o US
Deparmont of Labxr, Empoyment and Tranng ASTinsirsion, oo of Workforoe lvesiment. Roam C-3510, 200 Consltution Avene, N, Yashington, OC 20210,

-

RECEIVED
S ol




28, Usothis section to provide aGh0s suppoiting Information (nciutng section Box aumbar). tncludo attachments, if nocessary, 7 Utls esta soccidn pary proporsienat
tnformacién adciona! de apoyw; induyo ¢ numwio da la seccibn o incluyn aighivos adiynles, st 09 necesnre,

Workers may perform any combination of tasks related to planting, cultivating, Maintenance and
harvesting of fruit trees. Preparing soil, planting, pruning, pulling brush, picking rocks, weeding,
thinning and spraying pesticides, irrigating, harvesting, grading and loading of fruit. May use hand tools
such as shovels and rakes, hoeg pruning saws and shears, hammers, ladders and picking buckels.
May use poyer saws and ather gowered equipment & metie-nelling-gunrs 1o repair bulk boxes.
May be asKeli to help operate, adjust and maintaln farmyfmachinery. One month's exparience In dutles
listed is requlked.

T S RECEIVED




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the dearance system the number of
hours of work per week cited In {tem 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior ta the original date of need by so natifying the Order-Holding Office (OHO). 1If the
employer falls to notify the OHO at least 10 working days prior to the originsl date of need, the
employer shall pay cligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, ar In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform altemative work if the guarantee Is
invoked and if such alternative work is stated on the job order.

The empioyer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working condltions comply with applicable Fedural and State
minimum wage, child labor, social security, heaith and safety, farm labor contractor registration
and other employment-retated laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that 2 crop Is maturing earller or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valld farm tabor contractor registration
certificate.

The employer assuras the avallabifity of no cost or public housing which meets applicable Federal
and State standards and which is suffident to house the specified number of workers requested

through the dearance system.

The employer also assures that outreach workers shail have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653,107,

Employer's Name &.”lf‘;" £ Zr" der ‘-K Date: _J/JGZ 301‘;/

Employer’s Signature /_/_/ Z’ %&M

Besides the matesial terms and contitions of the employment, the cmployer must agree to those assurances I
the job order is to be placed as part of the Agricultural Recruitmont System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 750.

< RECEIVED




FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLLACED [N CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The cmployer assurcs it will comply with all applicable employment laws, whethee
federal, stute, or local.

A CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer rcquusts that its order be granied condidonal emry into the Imcrstate and
Intrastate Clenrance System. Employer assures that the worker housing will meet the applicable

federal stundards not Sater than 30 days in advance, and requests an inspection, of its date of need

reflected i the atiached ETA 9142 and ETA 790.

ltem 16 - Wage Rates, Special Pay fnformatiop and Deductions:
.
a) Thertcisbascdon: __& ___ AEWR Prevailing Wage
Federal or State mininum, ____ colleetive burgalning wage.

IF these rates change during the tenn of anployment, employer will pay the highest rate
cffective at the date that the wark is performed, cven if such highest mte is less than stated here,

b) I picee rate camings for total liours of work ut a pitee rate during a pay period do
not result in average houely carings equal 1o the gunrantced minimum hourly eate, the worker
will receive make up compensation so that the average hourly rate is cqual 10 the guuranteed
minimum e,

c) If so requested by the worker in writing, the employer will transfer certain
amounts of 'worker's carnings in a manner consistent with the worker’s instructions.

d) The employer guarantees to offer employment for a minimum of 374 of the
workdays of the total specified period during which the work contract and all extensions thercof
are in cflect, beginning with the first workday afler worker’s arrival at the pluce of employment
and ending on the cxpirtion dale specificd in the work contract of extensions thereof, In Act of
God terminations, the 3/4 guarantee period cnds on the due of lermination, Worker is not
required to work more than 8 hours per day except when othenwise stated in the job order or on
the worker's Sabbath or Fedenil holidays to meet the guarintee period.  This offer will be
automatically withdrawn if the worker ubandons his or her employment or bis or her
cmployment is terminated for cause.

¢) The employer will provide workers referred through the interstate clearance
system _44 _ hours of work for the week beginning with the anticipated date of need. unless
cmployer fias amended the dae of need by notifying the local office no later than 10 days before
the date of need. 17 employer fails to notify the order holding ofTice, then employer shall pay an
eligible worker referred dirough the clearance system $, 493.68 for the first week starting
with the unticipated dow of need. (F the worker referred fails to notify the order holding ofTice of




continued interest in the job o sooner than 9 warking davs and no less than 5 working days
before the date of need the migrant worker will be disgualified from the above mentioned
assurance.

0 No tenancy in employer-provided housing is created by this arrungement. The
employer retaing possession and conwol of the housing premises at all times. Workers provided
nousing under the teans of this Clenrnce Order shull vacate the housing promptly upon
termination of employment with the emptoyer.

Tltem 20- Warkers Compensation:

The cmployer assures that  Policy # WCS-31 S-026755-043 issued by
Liberly Mutual Insurance Company provides the required Insurance (or
injurics arising out of and in the course of employment. The empluyer further gunmniees that if’
the policy ¢nds during this contract period e employer will obtain continued coverage without a
lapse in covurage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1, The employer agrees (o nbide, us applicable, by the regulntions ut 20 C.F.R, § 655.122,
20 C.F.R. § 655.135. and 20 C.F.R. § 653.501.

4. Outreuch Workers: In accordance with 20 C.F.R. § 653.501. outreach warkers
shall have reasonable aceess to the worker in the conduct of oulreach activitivs pursuant to 20
CFR 653.107.

3. ‘Training: The employer will provide 2 days of training and/or allow
3 days of work for worker to resch quality or production standards, if npplicable.

6. Wage Sutement: The employcr will fumish cach worker un or before vach pay duy
written statements which, comply with the regulations at 20 CFR 653.122¢k).

1) The worker's total curnings for the puy period.

2) The worker's hourly rate and/ar picce rate of pay.

3) The hours of employment which have heen oflered to the worker.
4) ‘The hours actually worked by the worker.

5) An itemization of s}l deductions mude from the worker's wayes.

[ )
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6) 11 piece rates are vsed, the unes praduced daily,
7) Beginning und ending dates of pay periad
8) Employees name, address, and FEIN

7. Production Standards: Aller completion of training or break-in period. employer
will expeet worker to:

X For Apple harvesting § bu, per hour with na mare than 5% bruising.

For work which does ot have an established minimum productivity umount, und
which is measurable. the level of production shall be not less than 75% of the average output of
the employers expericnced workers.

L] Employer may terminute the emplayment af any worker {or wny luwfitl, non-
discritinatory reason. including. but not limited to: (a) insubordination: (b) commits acts of
misconduet: or (¢} fils. after completing any training period. to reqch praduction or quality
sindards when applicable. In the cvent of termination for medical reasons occurring alier
arrival on the job, or occurring as a result of employment. or itt the event of termination resulting
from on Act of God. the employer will provide or pay reasonable costs of retum tRnsporketion
and subsistence 1o the place of reeruitment and reimburse worker for reasonable costs of
transportation and subsisience incurred by the worker to get to the place of employment.
~Reasanable cost™ means the cost of the most cconomical, common-carvier transportation for the
locations jvolved. Subsisience meuns the cost as established by Department of Labor
reguintion.

9. Worker Agrecement: A copy of the conlruct of this Job Cleacunce Order will be
pravided to the worker no later thaa when the worker applies for their work visa, or, with respect
10 US. workers in curresponding cmployment, the dute such wuorkers commences Lhe
corresponding enmploytent.

10.  Work Authorization Required. All warkers hired under this order will be required
lo pravide the documentation aceded to complete Form 1-9. ‘The uccepiable forms of
Jocumentation of identity and work autharization are specificd on Forin 1-9.

11, ‘Tools und Equipment: The employer will furnish without cast, ull tools, supplies
or cquipment required in the performance of work.

12.  Transportation o Work: For workers wha are provided housing, transportation ot
0o cost 10 the worker will be provided between the housing and the work site. ‘Che trunsporation
provided will be in uccordance with applicable laws and regulations.

13.  Employces wha ase H2A workers are notiticd diat they are required to leave the

U. 8. ut the end of the perivd of certified employment, ur if sepaeated from employment carly,
unless the H2A wurker is being sponsored by another employer, for a Anure 112A contract.

RECEIVED
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Hursoant to regulations at 20 CFR 635 .122( 0). it, betore the expiration date specilied in the work
contract, the services of the worker are no longer required for reasons beyond the contral of the emplayer
due to lire. weather, or uther Act of God that makes the fulfillmem ol the contraet binpassible, the
employer may terminate the work contragt, Whether such an event constitutes a contract impassibility
will be determined by the CO, In the event of such eemination of a contract, the cmployee must fullilla
three-fourths gusrantee for the Lime that has elapsed from the start of the work contract (o the time of'its
werminution. as deseribed in pacageaph (i) of this section, The employer sust make eiforts to transter
the worker to other comparable employment accepiable to the worker. consistent with cxisting
immigration faw, as applicable. [1'such tmnsfer is not affected. the employer must: (1) Return the worker,
at the emplayers expense, 1 the place from which the wurker tdisregording intervening employment)
came to work for the emplayer. or transport the worker to the workers next certitted H 24 employer,
whichever the warker prefers: (2) Reimburse the worker the full amount of’any deductions made from the
workers pay by the employer for transportation and subslstepee expenses to the place of employment; and
{3) Pay the worker for any costs incurred by the worker {or transporiation sud daily subsistence to that
employers piace of employment, Daily subsistence must be computed us set (orth in paragraph (h) ol this
section. ‘The amount of the transportation payaient must not be less (and is not required 1o he more) than
the most economicul and reasonable common casricr transportation churges for the distanccs involved.

The amounts the employer will pay for subsistence axpenses shall be a minimum of $11.42
per day and @ maximum of $46.00 per day for workers with documentation of actual
expenses.

£CEIVED




