U.S. Department Labor
Employment and Tralning Administration

T -

OMB Conlral No  1205-0134
Expiration Date: October 31, 2015

m’

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Qbreros/Trabajadores Agricelas y Pracesamiento de Alimentos

(Print or type In each field Mock - To include additional infonination, go ta tlock # 28 - Please lollow Stop-8y-Step Mstuctions)
{Favor de usar leira de moide en (a solicilud - Para incluir informacion adiclonal vea ol punlo ¥ 28 - Favar de sequir las instrucelones paso-a-paso)

1. Employer's andfor Ageal's Hame and Addrass (Humber, Strast, City, Slata
and Zip Cade i Nombea y Direceidn del EmpleadonPalrén yio Agenla
{Numero, Calle, Civdad. Estado y Cédigo Postal }:

Plzasant Valley Gardens, 255 Merrimack Street, Methuen, MA
01844

a) Fedaral Empleyer Icenlilicalion Humber (FEIN] / Minwro ledotal do
Idenlificacién ded Empleadern
043477039

b) Telephane Humbar / Kimara de Teléfono:
9786829563

c) Fax Numbar | Nimato de Fax.
8786856691

d) E-mail Adaress / Direccitn de Cerreo Electiomeo:

rbonanno@prodigy.net

2. Address and Directicns o Work Site { Dormcil:a y Qirecciones al luger de
lrebajo:

255 Merrimack Street, Methuen, MA 01844
Exit 46, Rt 495, take a ieft off the ramp, proceed 0.75
mile, farm on right

all work siles are owned or controlled by employer

5.J0b Orcer o, | Hum. de Orden de
Emplec:

2738697

Cuode J Gédigo Incustizl:

H—Twng2.-0!

2. SOC {ONET/CES) Occupalional
Tiile / Titulo Ocupacional

Farw l prteee & dolypdfiisy

6. Address of Ordur Holding Olfice {inclute Teieplone number) 1 Diraccion de
la Oficina dondo se radico 1a oforla (incluya el nimero de toldfono):

DS, L

- .
(9 STHANIFRI ST BosToy; M A 021y
a. Name of Local Olfice Represenlalive (include ditect dial lelaghone
rumber) / Hombre del Representante de |z Oficina Local (Incluya el
nimore ¢e teldfono de su linea directa).

7. Clearanco Order Is3uz Date / Fecha do Emision de [ Orden da Empled;

/221y

6. Job Qrder Expiralion Dale f Fecha de Vencimiento o Expiracion de la Onlan

de Empleo .7/0?5/’“/

9. Anticipatad Period of Employment / Perioda anucpado o previsto de Emplso

From / Dosvo, 04/20/2014 To tHasta: 10/31/2014

10. Humber of Workors Requestod / Nomero de Trabajadores Solicilados:

3

3, Address and Direclions (o Housing / Domicko y Direcciones al lugar de
vivienda:

255 Merrimack Street, Methuen, MA 01844

a)  Description of Housing / Descriggion de lo vivienda:
barracks type, wood frame, wood floor, full kitchen,
capacity, 6

11, Anlicipated Hours of Work par Week ! Haras ArlicipadasiPrevistas de
Trabajo poi Semana. Toik 40
Sunday IDomingo 8
Monday f Lunos
Tuesday ! ldones
Yednesday / Mibreoles

Thursday MNuoves
Friday {Viemes
Saturday | Sabado __ 8

12, Anlicipaled range of haurs for differont seasonal achivives: / Rango previslo do
laeas por alas diferantes eclividades de la temostada

| Hours worked cach day will depond on condilion of crops, weather

13 Colect Ca%s Accepled fiom [ Aceplan Uamadas pee Cobrar det

Employar ! Empleador Yes/Si) Now




1. Descride how he esmployer intends 15 prowde ether 3 meals 2 day to each warker of furnish fioe and convenicn! coching and Kitchen Facitles 167 workors 1 Fiopar
moaks / Dasenba cbmo el emplaadr tieng 13 intencidn de ofrecar, ya sea 3 comidas al dia a coda Usbsjader, @ procorsionar gratuitamento instalaeianos para cocinar,

Housing will be clean and meet the applicable Federal and Slale Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found lo have been responsible for damage
lo housing or furnishing. Housing and utilities are provided al no cost to workers who are unable to return to
their place of residence the same day.

No lenancy in employer-provided housing is created by this arrangement. The employer retains

possession and control of the housing premises al all limes. Workers provided housing under the lerms of
this Clearance Order shall vacate the housing promplly upon lermination of employment with the employer,

Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.

If meals are not provided then {he empioyer will furnish free cooking facilities so workers may prepare their
own meals. Free transportation will be pravided once a week 10 grocery store so workers can purchase their

groceries.
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15. Relosrlinstructions end Hiting Information 7Instiveciones sobre como Roforr CandidaiosSobatantes - {Expiam tow applicanis 2o to bo hired of refamed, Bnad bio

Emp!qye(s!Agm‘s gvadabla hour ko inferviaw workers / Expligue cdmo los cancidatos serbn conratados o referidas, y [as horas disponiides del ampleadotiagenie para
entrevisiar a los lrabsfsdores). Sce inslruclions for more delaits / Vea las Instructiones para inds dotafles.

All applicanls must be able, willing and qualified to do the duties required. The applicant holding office to

refer all able, willing and qualified applicants {hrough the order holding office or the applicants can contact
the farm directly at the address or phone number listed in item 1 on the ETA 780, during normal business

hours to apply.

18. Job descriptron and sequirgments / Descripcdn y tequisites del irabajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 {TEM 28 FOR COMPLETE JOB
DESCRIPTION.

1. Is proviaus work expetience preferred? I Se preficre pravia expenencia? YosiSiWl  No 2 If yas, numbar of months piatasred: ! Si es asf, numero de
meses de exgeriencia; e

2. Check all requirements thal apply

0 CesficationLicense Requirements / Ceruficacion/Licenciy Requisnios O Criminal Backgraund Checek ¢ Venlicacisn de anlecedentes panales

W Criver Requiremenls 7 Requisiios def conduclor Q Dryg Screen ! Deteccidn de Dregas

Q Emplayer Wil Train / Empleedor entranat o adiestiard ® Extensive Pusking and Pulling / Empujar y Jalar Extensamente

0 Extensive Sitting ! Estar sentado iargos ralos & Extonsiva Walking / Caminar por largos ratos

W Exposure to Exirems Temp. / Expuosto @ Temperaluras Estremas e Frequent Stooping £ Incfindndaesa o agachdndoso con lrecuoncin

W Liltng coquirement / Levantat o Cargar :2____ Ibs Aibras 0O OTrHoliday is not mundalory / Haras Exiras {sobte lempoa) / Olas Fenados no
® Repetitive Movements / Movimsentas repelitivos obifgaterio




-

$7._ Viage Ralos. Special Pay Informalion and Deductions / Tarifa de Pugo. Informacldn Sobre Pagos Esgocisles y Deduccionds (Rebajas)

Crop Activities Hourly \Wage Picce Rolu ! Special Pay Deductions® YesiSi Ho Pay Period /
Unit(s) {oonus, atc.) Periodo do Pago
Cullivos Solano por Hora Pagos Especinles Oeducciones
Pago v Preza’ {Bono, atc) o
Urigad(es)
S S Socisl Securily / V] Weekly f Semana)
vegetabls crops| *11.22 Seauro Soclal R v
fruit Crons S S Fodotal Tax / [a] [W) {l
Impuesios
p 1 1 22 Fedorales X
$ 3 State Tax =) 4] “Biweokiyl
Nmpuaslos X Quincenal
Estatalos
$ S Meals ! Comidas Q R v}
5 3 Othar (spocily) / a g HonthiyiMansual
Otro (especifica)
(a]
OtheriOteo
u

18. Mora Delas Abcul tha Pay / Mas Delallgs Sobre et Paga:

Workars will be paid for all hours worked al the Wage Rate in effecl at the time the work is performed,
required at 20 CRF 655.122 (I} and 655.120 (a). The required wage may be different than it is at the lime of
fiting this job offer.

19 Transporlation Asrangoments / Anteglos de Transportacién

After the worker has completed 15 days or 50% of lhe work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of relumn transportation and subsisience {o the place from which the worker departed to

work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be retuming to the
place of recruitment, due lo subsequent employment with another employer wha agrees 1o pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will ba equal to the most economical and reasonable similar common carrier ransporiation charges
for the distance involved, "except that any worker protected pursuant lo the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.
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20 Ts il he prévailing practico to use Famm Labor Conlraciors (FLC] 10 TEcruil, suparvias, Irgnspoft, Rouso, andior pay workers ‘or Inis {Ihese) ciop activdy
{1es)? / ¢Es ta préclica habitual usar Contralistas do Trabajo Agticola para rociutar, suporvisar, lransportar, dar vivienda, yfo pagarle a los irabajadoros
pasa asle{os) tipo(s) do cosachals)? Yes I Si Q No®

1 you have chackad yes, what is the FLC wage for aach achvity? / Si contesto *S1,” cudt es el salasio que la pngo at Conlratista de Trabajo Agricela pot
cada actividag?

21, Are workors covered lor Unemployment Insurance? /3 Sv 10 proporcicnan Seguro do Dosempleo a los (rabsjadoses? 'rcsISim,No a

Q. Are workars covared by workers' compensation? / 4 Su lo provee segura de compansacionindemnizacion af tabajovor.  Yes/Si@ No O

23. Areloals, supplies, and equipment provided at no charge 1o Ino workess?  ; S¢ tes pravecn herramignlas y equipos sin costd 2lguno a los brabajadores?
Yes/Si@ NoO

24, List any arrangements which have beea made with establishment ownors or agents for the poyment of a cammission or clhor banafits for salas made o
warkess, (If there ara no such atrangements, entor *Nono',} / Enumere fodos tas acugrdos o convanios hechos con Ins propletaries del establecimionto o
sus agenles para el pego de una comisian u atros benollcios par venlas hachas o los trabsjsdores. (Si no hay ningiin acuerda o conveni, indique
*Ninguno®.)

NONE

25  List any strike, work Sloppaga, sloasaam, of interruption of apesabon by the emplayees ot the piace where the workers Wil b3 employed (if there ace no such ncidents,
entes *None”.}/ Enumare toda huolga, paro 6 mietrupcien ce operacianes de triabajp par parte da fos empleados en cf fugar de empleo. (Sino bay inckdentes 69 esto
tipo, indique ‘Ninguno' )

NONE




2o

5. I3 tnés job crder to ba placed i connecton with & future Application for Temporaty Empioyment Cerification for R-2A workers? 7 T
en conexidn con uaa fulura solisitud da cedifieacibn de ampleo tomporal para !rabakdormzk? 4Estaoxdon dn ampleoha i pusla

YesiSilgy Mo

21. Employer's Cartification: This |ob crder describes the actua! larms and condilions of the employment boing offared by me and containg all the malerial
tarms and conditions of the job. / Cerlificacidn del Empleador: Esla orden da Irabajo Jescribe los tenmines y condiciones del empleo que se fa oirece, y
contiena tpdos los (&1mings y condiclones maleriales olrecidos.

A. Richard Bonanno, Owner
Employer's Prinled Neme & Tille / Nombre y Titulo en Letia do Moldefimprenta del Empleador

\% /wa'* 7’/ “// 2oty
Empfoyer's Signature / Fifma y Tiiulo del Empleador OstolFecha

READ CAREFULLY, In view of tne statutorily established basic function of Ihe Employment Service as a no-fee lobor exchange, thal fs, as a forum for bringing
logether employars and job seekars, neithes the Employment and Training Administration (ETA} nos the Siato agoncies ate guarantors o Ihe accuracy of
trethfuiness of information contained on job arders submetied by employors. Mor doos any fob order accepled of recruited upon by (he American Job Center
conslilute a contractual job offer to which the American Jab Center, ETA or a Slate agoncy is in any way a porty.

LEA CON CUIDADO, En vista de In funcién hsica dal Senvcio de Empieo estabiedias pov ey, como ung endad do talrcambio laboral sin comisiones, es dadr, como un

oo para reunir 3 tos emplazdores y los sobctantos de empleo, ni ETA ni fas agencias dol estado pueden garantizar 1a enactitud o verazided de 13 informacidn contenidg en
183 drdenes de rabsio somelidas pov los ainploadores. Nininguna orden de trobsja ccaptado o conlreiado en ¢f Coalro de Corteras (Amenzan Job Cenlot) Coasltuyen una
clerta da tabajo cordractuales a las que el Amatican Job Center. ETA o un organismd estata! es do Anguad manesa una do 13s partes.

PUBLIC BURDEN STATEMENT

Tho public reporting bstden for responding to ETA Forn 70, wikch s required (o ohilaln of retain benefis (44 USC 3501}, is astimaled {o be approzimelely 60 minules por
responss, including imo lof reviewing instructions, searching existing dota scurces, gatliering and reviaving the collecfon. The public need not respand to (s coliection of
information unless il dsplays 3 cumently vatd OMB Centrol Number. This & puttic inkrmalion and Uiere is no expeciation of confidentizlity. Send comments regarding th
burdas estimate or any ather aspect of his coltecticn, inchuding suggasbons for seduding his urden, tathe U.S. Dapaitment of Labor, Emplayment and Teaining
Administraian, Office of Werkiosee Invosiment, Room C4£510, 200 Conslitubon Avenue, 1Y, Washingtan, DC 20210.

DECLARACION DE CARGA PUBLICA

La conga ce Informactén publica pova sesponder 1 18 Farma ETA 799, quo se roquiars pain oblones o retenar beneficios {44 USC 3501). 50 ostma en oprdmadamiento 60
minutos por sespupsla, incluyendo & iempo para rovisar tes insttueciones, buscar (enins do dalas existentas, socopiler y rovisar fa colaccitn, El piblico no tiene por qué
fespondes 3 esia rocopilacidn do Informacion & menos que muestro un nimero de control OMB vélide. Esta tnformacién es publica y no hay unguna expeclativa de
conficenclatidad. Envlo sus comeniarios acorca do esia cargo o cualquitr olro especto da esta coleccidn, Incluyando sugerenclas para reducis esla cargs, 2 U.S.
Depanment of Lador, Employment and Tratning Administraban, Office of Yoriforca tnvestmenl. Roam C-4510, 200 Constitution Avenua, NV/, Waskington, DC 20210,

-6-
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SR !
28. Use this section lo provida addilianat supporting information (includ:ng section Box number) Include attachments, sf necessasy. / Utlice esta seccion per poporcioagr ¢

infarmacida edicional de apoyo; incluyd o nurmvzro de 1o soccdn @ incluyd Brehivos agdunus, sies notesarfo '

Workers will need 1 month vegetable experience in, but nol limited lo, the duties listed. Attach, adjust,
drive, operate, and maintain farm implemenls and lractors. Seed, transplant, irfigate and maintain planls
in the greenhouses and felds. Set up irrigation syslems and know when lo irrigale crops using methods
appropriate for the crop and location. May mix spray solutions, spray crops, and apply fertilizers. Drive
tractors lo the fields to prepare the soil, plant, cultivate, maintain, prune, and harvest both fruits and
vegetables. Drive farm lrucks and equipment over public roads lo maintain and harvest crops. Harvest

crops using hands and hand-held equipment. Wash and pack both fruits and vegetables. Load lrucks with
both harvested and packed produce.

< Mgye




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifylng the Order-Holding Office (OHO). If the
employer Fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the originatl antidpated
date of need. The employer may require workers to perform alternative work if the guarantee s
invoked and if such alternative work is stated an the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will refieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home.

The employer assures that ail working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon leaming that a crop is maturing earller or later, or that weather conditions, over
recruitment, ar other factors have changed the terms and conditions of emptoyment.

The employer, if acting as a farm jabor contracter, has a valld farm labor contractor registration
certlficate,

The employer assures the avatiability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer aiso assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursvant to 20 CFR 653.107.

A. Richard Bonanno = 214/2014

Employer’s Name ate:

Employer’s Signature

Besides the material tarms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recrultment System. This assurance statement must be
signed by the employer, and It must accompany the ETA Form 790.

<>, RECEIVED
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICA'TION FOR
TEMPORARY CERTIFICATION FOR k-2A WORKERS.*

The employcer assures it will comply with all applicable cmployment lmws, whether
(ederal, state. or local.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

lmployer requests thal its order be granicd conditionnl entry into the [nterswuite and
Intrastate Clearance System. Empluyer assures that the warker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790,

ltem 16 - Wage Rates. Special Pay Information and Deductions:

a) The rate is based on: $11.22  AEWR Prevailing Wage
Federal or State minimuam, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
effective at the date that the work is performed, even if'such highest rate is less than stated here.

b) If pivce rate camings for total hours of work at u piece rate during a pay period do
not result in average hourly carnings cqual to (he guzranteed minimum houely rate, the worker
will receive make up compensation so that the average hourly rate is equal 1o the gunranteed
minimum rate.

) If so requested by the worker in writing, the ceaployer will transfer cerain
amounts of worker’s carnings in a manner consistent with the worker's insteuctions,

d) The employer guarantees 10 offer employment for a minimum ot 3/4 of the
workdays of the total specilied period during which the work contract and all extensions thercof
are in cffecy, beginning with the first workday afier worker's arvival at the place of employment
and ¢nding on the expiration date specified in the work contract of extensions thereof. In Act of
God wrminations, the 344 guarantee period ends on the date of termination. Worker is not
required to work more than 8 hours per duy except when otherwise stuted jn the job order or on
the worker's Sabbath or Federal holidays to mect the guarantee period.  This offer will be
uutomatically withdrawn il the worker abandons his or her employment or his or her
employment is terminnted lor couse,

) The employer will provide workers referred through the interstate clearance
system 40 hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office ro later than 10 days before
the date of need. 1€ employer fails to notity the order holding office, then employer shall pay an
cligible worker referred through the cleamnee system $ 448.80 for the first week starting
with the anticipated date of need. If the worker referred fails to notify the order holding office of

= RE.(E/W;ED




continucd interest in the job no sooner than 9 working days and no less than 5 working days
before the date of need the migmnt worker will be disqualified from the abave mentioned
assurance.

N No tenancy in employer-provided housing is crented by this arrangement, The
cmployer relains possession and control of the housing premises a1 all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

ltem 20- Workers Compensution:

The cmployer assurcs that  Policy # 2005W6479 issued by
Farm Family Casually Insurance Company provides the required insurance for

injuries arising out of and in the course of employment. The employer further guarantees that if
the policy ends during this contract period the employer will obtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

L. The employer agrees 1o ubide, as applicable, by the regulations at 20 C.£.R. § 655.122,
20 C.F.R. § 655,135, und 20 C.F.R. § 653.501,

4, Outreach Workers: In accordance with 20 CF.R. § 653.501, outreuch workers
shall have reasonable access to the worker in the conduet of outrcach activities pursuant to 20
CFR 653.107. '

3. Truining: The employer will provide 2 days ol training and/or allow
3 days of wark for warker to reach quality or production standards, if applicable.

6. Wage Statement: The cimployer will furnish each worker on or before each pay day
written stalements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's lotal carnings for the pay period.

2) The warker's hourly rute and/or picee rate of pay.

3) The lours of employment which have been offered to the worker.
4) The hours actually worked by the waorker.

3) An itemization of alt deductions made from the worker's wages.

138
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6) If picce rates are used. the units produced daily.
7) Beginning and cnding dules of pay perind
8) Employers name. address. and FEIN
7. Production Standards: Aller completion ol training or break-in period, employer

will expect worket to;
FFor Apple harvesting 8 bu. per hour with no more thun 5% bruising,

/ Far work which does not have an established minimum productivity amount, und
which is measurable. the level of production shall be not less than 75% of the average output of
the employers experienced warkers.,

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination: (b) commmits acts of
misconduct: or (¢) fails, 2ficr completing any training period. to reach production or quality
standards when applicable. In the event of termination for medicnl reasons occurring after
arrival on the job, or occurring as a result of employment. or in the event of termination resulting
from an Act of God, the employer will provide or puy reasonable costs of retumn transportation
und subsistence to the plice of recruitment and reimburse worker for reasonable costs of
transportation nnd subsistence incurred by the worker to get (o the place of employment.
“Reasonable cost™ means the cost of the most cconomical, common-carrier transportation for the
locations involved, Subsistence means the cost as estublished by Depariment of Labor
regulation,

9. Worker Ageeement: A copy of the comtritet or this Job Clearnnce Order will be
provided to the warker no later than when the warker applics for their work visa, or, with respect
to U.S, workers in corresponding employmemt, the date such workers commences the
corresponding emtployment,

10.  Work Autharization Required. All workers hired under this order will be required
to provide the documcntation necded 10 complete Farm 19, The acceptable forms of
documentation of identity and work authorization arc specilicd on Form 1-9.

I, Tools and Fquipment: The employer will furnish without cost, all 100ls, supplics
or equipment required in the performance of work.

12, Transponation 10 Work: For workers who are provided housing. transportation at
no cost to the worker will be provided between the housing and the work site. The trunsportation
provided will be in accordance with applicable laws and reguiations,

13.  Employces who are H2A workers are notified that they are required to leave the
U. S, at the end of the period of eentificd cmployment, or it separated from employment early.
unless the H2A worker is being sponsored by another employur. for a future H2A conuact.

< HEmE




Pursuant to regulations at 20 CFR 655 .122( 0), if, belore the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. [n the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
terminution, as described in parugraph (i)(1) of this section. The employer must make eftorts to trunsfer
the worker to otiier camparable employment aceeptable to the warker, consistent with existing
immigration law, as applicable. If such transter is not aflected, the emplayer musi: (1) Rewrn the worker,
at the employers expensc. to the place from which the worker (disregarding intervening employment)
came to work for the employer. or transport the worker to the warkers next centified H 2A employer,
whichever the worker prefers: (2) Reimburse the workee the full amount of any deductions made from the
workers pay by the employer for transportation and subsisicace expenses Lo the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section, The amount of the transportation payment must not be less (and is not required 10 be more) than
the most economical and reasonable common carrier transpontation charges for the disiances involved.

|I_§?

The amounts the employer will pay for subsistence expenses shall be a minimum of $11
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.

(L 15’//2'4
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