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U.5. Department wabhor
Employment and Traming administration

j_’ CMB Conlrol No. 12050134
. Expiration Date: Octaber 31, 2015

Agricultural and Food Processing Clearanca Order ETA Form 730

Orden de Empleo para ObrerosiTrabajadoros Agticolas y Procesamiento de Alimenlos

(Print or type In cach ficld block - To Include addlticnal infermalion, go to block # 28 - Please failow Step-By-Stop Instruclions)
{Favor de usar Jetra de melde en |a solicitud - Para incluir informacién adiclonal vea of punto & 28~ Favor de segulr las instrucclanes paso-a-paso)

1 Emgployer's endlor Agenl's Name and Address (Number, Street, Cily, Slale
¢ and Zip Code / Nombre y Direccion del EmplesdorPatron y/o Agenlc
{ [Nomero, Callo, Ciudad, Estado y Cédigo Postal )

Applefield Farm
70 Old Bolton Rd
Stow, Ma. 01775

a) Federal Employer ideniification Humber (FEIN) / NOmero federal do
loentificazén del Empleadar:

f b) Telephane Numbar / Himero de Teléfong:
978-897-2699
] ¢) Fax Number I Himem da Fax:
978-897-9308
d} E-mal Adcrass / Deecion de Corrca Electidnico!
rgmfarmer@yahoo.com

2. Address and Directicns to Work Site / Domvallio y Direccicnes al ivgar de
lrabajo.

170 Old Bolton Rd. Stow, Ma. 01775

| In Stow, take Old Bolton Rd. to
70 OlId Bolton Rd.

all work sites are owned or controlled by employer

Code f Cédigo Induslrial;

H5goq- o/

a. SOC {OHETIOES) Occupalional
Thle ! Titwlo Ocupacional

Fns. Welezw ‘:5
6. Addross of Qrcor Holding Offica (include Telophone number) / Diroccion do-
I‘B)Iicma eor‘t‘:‘l_eyfe radico la oizt}[induya el nimero de Letélono):
s Al
(9 stavidnd S BT, MH 024y
a. Name of Locat Office Representative (indude direct dial t2iaphone
number) f Hombre del Representante de Iz Ofidna Local {Incluya el
sumata de leitfons go su tinea diresta),

Empleo:

27¢615°¢

(%

7. Clearance Order Issue Dale / Foche de Entisiba da laOrdon de Etmpleo;
3lzo |1y
8. Job Orter Expitalion Dale / Facha ¢e Vencimienio o Expiractn da i3 Grden

de Empleo ;_7/‘;15/’20/(/

9. Anlicipated Period of Employmanl ! Perioun anlicpado o pravisto 0o Empleo;
Flom / Desve: 5/1/14 To/Hasia: 11/1/14

3. Address and Olrecliens to Housing / Domicilio y Dirceciones al lugar do
vivianda:

98 Old Bolton Rd. Stow, Ma. 01775

In Stow, take Old Bolton Rd. to
98 0ld Bolten Rd.

3]  Cesciption ol Housing / Descapcién de la vivienda:
Bedroom, kilchen, bathroom.
Woced frame, concrete floors.

10. Number of Workers Requesled | Nimer de Trabajadotes Solicitados:

1. Aalicipated Hours of Work per Week { Horas AnlicipadasiPrevislas da
Tiabsjo por Semana. Told: 45

Sunday | Demingo, Thursday lueves 8
ldonday / Lunes Friday IVemes_C
Tuesday ! Martes 8 Salurday / Sabada _____5_

Wednosday / Midrcoles_ 8

12 Ansapaled range of hours Ior Gillarent seasonal pliviics: {Range prawvisto da
horas par &'as dilerenlns actividadas da la temporada:

Hours worked each day will depend on condition of crops, weathar

13, Cnitect Calls Aceepled fiom: ! Aceplan Uznadas por Cobrar de;

Yes!Si0 No®

Employer / Emeacar:




14. Desenbo how the empioyer intends |0 provido aithar 3 meals 3 day lo each werket ot fumish fieo 2nd convertert cooking and Kichion taciities foe workers 1o pepsro
-! mads/ Dasonba cdmo ¢l empleads: izne la infencidn de oftecer, ya sea 3 comidas 2 dfa a cada rahajader, 0 proporcionar gratuilaments inst¥aciones para cocingr,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for malntaining housing in a neat, clean manner. Reasanable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost o workers who are unable to return to
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises al all imes. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promplly upon termination of employment with the employer.
Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.
It meals are not provided then the employer will furnish fres cooking facililies so workers may prepare their

own meals. Free transportation will be provided once a week to grocery store so workers can purchase thelr
groceries.




o wome

15. Refonal Inslnuciiond @nd Fuding Infanmation 7lnsirveciones scbve cbma Referl Canddalos/Socitenies - (Expiain 1w JppIconts 210 10 bé hired of Teleed, and the

.* EmgloyersiAgent's avalable hout 10 inferview workers / Expliqua cdmg los cand:datos serén conlralados o refiendos, y les horas dispanitles del empleaderfagente para

enirevisty 3 los trabajadores), Seeinstruckons for more datads / Vea tas instruccionas para mis delalies.

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to
refer all able, willing and qualified applicants through the order holding office or the applicanis can contact
the farm directly at the address or phone number listed in item 1 on the ETA 790, during normal business

hours to apply.

*

16. Job description and requirements / Desctipsdn y requisitos del lrabajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: S
DESCRIPTION.

1. 15 provigus work experience piefertad? 1 Se prefiara previa expatienca?
meses da experiencia; 1

2. Chetk alt requiremants that apply:

O Cesificatron/License Requirements J CorlificacioniLicentiz Reguisilos
Q Drives Requuements / Roquisitos de) conductor

Q Employer Will Train / Empleador enlrenard o adiesleara

(3 Extensive Sitiing { Eslar senlado largos ratos

& Exposuro 10 Extreme Tamp. / Expuesto a Tamparaluras Extremas

B Lilting requirement / Levantar o Cargar 30 Ibs Jiidras

& Repatitive Movaments / Movimienlos repolilivos

EE PAGE 7 ITEM 28 FOR COMPLETE JOB

Yes/SI® Noll I yes, number of months preferced: f S1es asl, aymero de

Q Criminal Bachground Chack ! Verificacion de antocedentss ponales

O Drug Seraen | Deloceidn de Drogas

R Extensive Pushing and Pulting / Empujar y Jatar Extonsamenta

@ Extensive Walking / Camina por |3tgos rates

® Frequant Stooping / Inclindndose o agachandose con frecuencia

0 OTtofiday is nol mandatory / Hores Extras (sobie liempo) / Olas Fetfados no
obtigslorio




retiabic

17. _Wage Rales, Special Pay Information and Decuctions / Tarila de Pago, Infarmacion Sobire Pagos Espociales y Deducrion

3s (Rebajas)
-"Cray Aclyires Hourly Wage PiteCe Rate ; Spechal Pay Deduclions® YesiSl Mo Pay Palod /
Untis; (beaus, vic.) Poriodo do Page
Cullwas Salario pos Mo1a Pagos Eapenulns Deducciones , .
Pago por Fuzy © (8ano, eic ) : !
$ S Social Security / Wookly / Semanal
vegetables| *11.22 Samers Seant X
s $ $ Foderal Tax / [w) ] )&l
frU 't 11.22 Impuestos X
- —Fodosales e e
§ § State Tax (] Q Bl-weekiyl
Aimpuesios X Quingeasl
Eslatales -
$ 3 Manls / Comidas [s] R Q
3 (] Cthar (specily) / a g Monthiyfdensual
Otra {especifica)
Q
" oterowm
(u]

18. More Details Aboul Ine Pay / Mas Detatles Sobre el Pago:

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,

required at 20 CRF 655.122 (I) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19. Transporiation Asrangements  Arraglos de Transportiacitn

After the worker has completed 15 days or 50% of the worlt contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upan completion of the work contract employer will pay
reasonable costs of return transportation and subsistence o the place from which the worker departed 1o

!

work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning 1o the |
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal lo the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant 1o the Fair Labor Standards Act will be
paid in campliance with the FLSA beginning in the first workweek." See attachment page 4.

-4-

S RELelVED




20”15 iU the prevailing praciice 10 use Farm Labor Canliaciors (FLG] 10 16GIUll, SUpervise. [Fanspoit, houso, andior pay workers far (his (hese) crop aciivily
v {ies)2/ 2 Es I3 praciica habilua! ysar Conuratistas de Trabaio Agricola para recular, supervisat, ransportar, dar vivienda, ylo pagare alos frabajadares
para ostejos) Upo(s) de cosecha(s)? YesiSI O No @

if you have checked yas, what Is the FLC wage for aach activity? ! $) conlosto *Si.” cud! os ef salario que ie paga al Contratista do Trebalo Agricola por
cada aclividad?

21, Are workers covored for Unemploymant Insusonce? /7 ¢ Sa lo propurcionan Scguio de Dosemplec o los trabzjadores? vesisi) no @

22. A workars covered by workers' compensation? / 4 Se le provee seguro do compensaciénfindemalzacién al trabajador:  YesiSIB o O

2. A tools, supplies, and equipment prowided al no charge fo the workers? / . Se los proveen herramientas y equipos sin costo alguno 3 los Iradajadorgs?
Yes/SIR NoO

24, Uist any airangements which have been made with establishmenl gwacrs of ageals for the psyment of 2 commission or gther benatils Tor sales mada (o
workars, (I there are no such arangemerils, enter "Nong®.) / Enumere 10d0s 10s 2cuntdos o convenlos hiechos con tas progieterios del establecimiento o
sus agentas para ol pago de una comisién u clros benalicios por ventas tochas 3 fos trabajadores, {1 no hay ringln acuerdo o convealo, Indiqua

“Ninguno'.}

NONE

25, Lisl any sink, work sloppago, slowtionn, o in'errupton of operabon by Ihe erplayees & the place wheto the wo:kers will be crlayed. (1 Evere are ho such incdents,
enter "Rone') ! Enumere foda huelga, paro b inteenupcidn do operadones da irabaj por parte Ue los emplestios en ef fuger do emplea., {S) no hey Incidentos de este

bpo, indiqua “Ninguno'.)

NONE

- e m——
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25, Ts Wis job order to be placed in connection with a fulure Application for Temparary Employment Cerliscain fof FI-2A woersT7 gEEia OFden 0o empleo ha sido puesh
- encongxion con una fulura salicitud da cenifcacién de empteo temroral pera brabajadores HA-247

Yew/Siy Mo Q2

"Z7. Employcrs Cerllicolion: This job nrde! 0escrioos e actoal [enns and Condiions of the employmont being offared by me and contains all the malenal
terms snd condillons of the Job. / Cantificacion del Emploadcs: Esta oiden do Irabajo describa los 1drminos y condiciones del emplec que se Is oirece, y
contiana lodos los 1drnunes y condic:ongs matenales ofrecitos.

. 4 )
Egaqmon«tm ong  pwnes
Employbr's Prnted Name & Tille / Mombre y Thulo en Lelra de Modeimpients del Emploador

il

Employddls ﬁgnﬂ_e) Firma y Tltulo del Empleardor Datv'/ Fechi

READ CAREFULLY, In view of Ihg slatulenly astablishod basic funclion of Ihe Employment Service as a ae-los labor axchange, that ls, as a ferem for beinging
logether employers and job seekers, ncither lhe Employmani and Training Adminisiralicn {ETA) nor the Stale agenciey are guasantors of the accuracy or
tnuihfulness of information conlained on job orders submitied by employess. Nes does any job crder accepted of recnitod upen by the American Job Center
constiule a contractual Job offer o which the American Job Center, ETA or 3 Siate agency is in any way a patly.

LEA CON CUIDADD, En vista da Ia fincibn bisica dol Sercio de Empleo establecida por fey, como wa enlidad de infercamblo leboral sin comislenes, es dedlr, como un

loco para rewnit 3 los emplendoces y los soficitentes do empea, i ETA ol las agendas del estado pueden yarantizar {3 expclild o voracidad do fa informacion conlonida en
I3s decznes da rabajo somelidas pot tos empleadores  Ni ninguna arden G trabajo aceplado o contratado pn ef Centro da Cavreras {American Job Ceatar) constituyen una
olerta de trabajo conlractirales 3 as que el Amarican Job Center, ETA o un omanismo eslatal gs de ninguna manera una do las paries.

PUBLIC BURDEN STATEMENT .

The pubtic reposting buiden o responting 1o ETA Foam 790, which Is raquized (o obiain o retain bencfis (44 USC 3501), i3 estimated to be approximalely 60 minutes per
response, includng tme for ceviewing inslructions, searching eusting data sources, gathedng and reviewing the collection, Tha pubic need nof respond lo this colloction of
informaton unless it displays a curenty valid OMB Contret Humber. Tliis is pubkic infoemation and there Is no expactation of confidentiafy. Send comments regazding tis
burden esfmate or eny olhes aspect of this collection, including suggestions o roducing this butden, tothe U 5. Deparimon of Laber, Employment and Yraining
Administration, Office of Workforce Investmsent, Roam G-4810, 260 Constilution Avenud, NW, Washinglon, OC 20210,

DECLARACION DE CARGA PUBLICA

La ca'ga da informaciin piiblica para respander ala Forma ETA 790, que serequizra para oblener o telener beneficos {44 USC 3501), se esiima en apreximadamsants 60
minulas por respuesta, ncluyendo el Lempo para revisar las instruceiongs, buscar fuenles 63 dolos estonlos, recopias y ravisa | coleccion, E) péblico o tiene por qué
responder 3 esta recopitacidn de Informtacitn a mencs Guo mueslre un miméro de conliol OMB vakida, Esla informacion 8 pdbcs y no hay ninguna expecialiva da
corficenclafidod. Envie sus comentanas acerta de esa £arga o cuslquier oo aspecto de esla coleocién, incluyento sugerenclas para reducr esta carga, J US.

Department of Lsber, Empioyment and Training Administiation, Office of Wxklorce tnvesiment, Room C-4510, 200 Constiution Avoaua, MW, Washingion, DC 20210.

o < PECEIVED




28. Use this section lo provida additiona! supponing informatisn (kg section Box number). Incuce atachmants, if necessary. / UIios ¢sia soo0on PAAPOPOICIONEr
« infrmacidn adicionz! de apoyo; incluya el numeso da a sectidn encluya archivos adunios, si es necesario. . ;
Work may include but not limited to: May perform any combination of tasks related to the planting, :

; cultivating, and processing of fruit and vegetable crops. Including driving, operating, adjusting and

i maintalning farm machines, preparing soil, planting, pruning, weeding, thinning, spraying, irrigating,

mowing, harvesting, grading, packing. May use hand tools such as shovel, pruning saw, and hoe. One
month's experience in vegetable duties listed required. .

-7- wE
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referrad through the'clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifylng the Order-Holding Office {OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
Invoked and If such alternative work Is stated on the jab order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paylng transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minlmum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other Factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which mesats applicable Federal
and State standards and which is sufficiant to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

L ) ./.. . )
Employer's Name Le“‘“fr""'""‘c “}" )j) Date: -)Z)‘/ZI‘Z

Employer's Slgnature .{;"{ v [\/
ST

Besides the materlat terms and conditions of the employmant, the employer must agree to these nssurances if
tha job order s ta be placed as part of the Agricultural Recrultment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,

RECEIVEF




FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment lnws, whether
federal. state, or local.

Al CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its arder be granted conditional cntry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an inspection. of its date of need
reflected in the attached ETA 9142 and ETA 790.

ftem 16 - Wagce Rates, Special Pay Information and Deductions:

a)  Thermcisbased on: $11.22 AEWR Prevailing Wage
Federal or Statc minimum, collective bargaining wage.

If these rates change during the teem of employment, employer will pay the highest rate
effective at the date that the work is performed, even if such highest rate is less than stated here,

b) If picee rate carnings for total hours of work at o picce rate during a pay period do
not result in average hourly eamings cqual to the guaranteed minimum hourly rate, the worker
will reecive muke up compensation so that the average hourly rat is equal (o the guaranteed
minimum rate,

c) It so requested by the worker in wriling, the employer will transfer certain
amounts of worker’s earnings in a manner consistent with the worker's instructions.

d) The employer gunruniees 1o offer cmplayment for a winimum of 3/4 of the
workdays of the total specificd period during which the work contract and all extensions thereof
are in effect. beginning with the first workday after worker's arrivai al the place of cmployment
und ending on the expiration date specified in the work conteact of extensions thereof. In Act of
God terminations, the 3/4 puarantee period ends on the dale of termination. Worker is not
required to work more than ¥ hours per day cxeept when otherwise stated in the job order or on
the worker’s Subbath or Federd holidays to meet the guaranice peried.  This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
emptioyment is tenninated for cnuse.

e) The employer will provide workers refemmed through the interstate clearance
system 49 hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local olfice no Jater than 10 days before
the date of need. If employer fails to notify the order holding office, then cmplayer shall pay an
cligible worker referred through the clearance system $ 504.90 for the first week starting
with the anticipated date of need. ) the worker referred fails to notify the order hotding office of

< RECEIVED




continucd interest in the job no svoner than 9 working days and no less twn 5 working days
before the date of need the migrant worker will be disqualificd from the above mentioned
assurance.

f) No tenancy in employer-provided housing is created by this arrangement, The
employer retins possession and control of the housing premiscs at all times. Workers provided
housing under the terms of this Cleurance Order shall vacate the housing promptly upon
termination ol employment with the employer.

Item 20- Workers Compensation:

The cmployer assures thm  Policy # 2009W6691 issued by
Farm Family Insurance provides the required insurance for

injuries arising out of and in the course of employment. The employer further guaraniees that if
the policy ends duriny this canteact period the employer will ohtain continued coverge without a
lapse in coverage. )

B. OTHER CLARIFICATIONS AND ASSURANCES

I. The employer agrees 1o abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20C.F.R, § 655.135, and 20 C.F.R. § 653.501,

4, Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activitics pursuant to 20
CFR 653.107.

5. Training: The employer will provide 2 days of training and/or allow

3 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statement: The employer will furnish cach worker on or before cach poy day
written statenients which. comply with the regulations at 20 CFR 655.122(k).

1} The worker's total carnings tor the pay period.

2) The worker's hourly rate and/or picee rate of pay.

3} The hours of employment which have been offered to the worker.
4) The hours actually warked by the worker,

5) An itemization of all deductions mude from the worker's wages.

[ 29
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G) If picce rates ase used, the units pradneed daily.

7) Beginning and ending dates of pay period

8) Employcrs name, address, and FEIN

7. Production Stundnrds: After completion of training or breuk-in period. employer

will expect worker to:
For Apple harvesting & bu. per hour with no more thun 5% bruising.

NA___ For work which does not have an establishied minimuns productivity amount, and
which is messurable, the level of praduction shall be not less than 75% of the average oulput of
the employers experienced workers.

8. Employer may terminate the employment of any worker for uny lawful, non-
discriminatory reason, including, but not limited 10: (a) insubordination; (b) commits acts of
misconduct: or (c) fils, after completing any training period. to reach production or quality
standards when applicable. In the event of wrmination for medical reusons occurring after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reusonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of cmployment.
“Reasonable cost™ means the cost of the most cconomical, common-carrier trunsportation for the
locations involved. Subsistence meuns the cost as estublished by Department of Labor
regulation,

9. Worker Agreenient: A copy of the contract or this Job Clearance Order will be
provided to the worker no later then when the worker applies for their work visa, or, with respect
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employmient,

10.  Work Authorization Required. All workers hited under this order will be required
o provide the documentation necded lo complete Form 19,  The ucceptable forms of
documentation of identity and work authorization are specificd on Form 1-9.

1. Tools and Equipment: The employer will famish without cost, all wols, supplies
or equipment required in the performance of work. i

12.  Tronsportation 1o Work: For workers who are provided housing, transportation at
no cost lo the worker will be provided between the housing and the work site. The transportation
provided will be in nccordance with applicuble laws and regulations.

13.  Employees who are H2A workers arc notificd that they are required to leave the
U. S. at the end of ihe period of cenificd craployment, or ifseparated from employment carly,
unless the H2A worker is being sponsored by anethier employer, for a future H2A contract.
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Pursuant to regulations ut 20 CFR 655 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the cmployer
duc to fire, weather, or other Act of God that makes the fulfillment of the contract impossiblc, the
employer may terminate the work contract, Whether such an event constitutes a contruct impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has clapsed from the start of the work contruct to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make cfforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with cxisting
immigrution law, as applicable. I such transfer is not aflected, the employer must: (1) Return the worker,
at the employers cxpense. to the place from which the worker (disregarding intervening cmployment)
came to work for the employer. or transport the worker to the workers next certified H 2A cmployer,
whichever the worker prefers: (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transponation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be morc) than
the most economical and reasonable common carrier transportation charges for the distances involv

The amounts the employer will pay for subsistence expenses shall be a minimum of
per day and a maximum of $46.00 per day for workers with documentation of actu
expenses.

S RE &W/E:,.




