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Agricultural and Food Processing Clearance Qrder ETA Form 780

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type [n each lield block - To Include additional Information, go to block ¢ 28 - Please foltow Step.By-Step Inslructions)
{Favor de usar letra de molde en la soficitud - Para incluir informacion adicional vea ol punto # 28 - Favor de seguir tas instrucciones paso-a-paso)
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a) Federal Employer Identificaticn Number (FEIN) / Ndmero federal de
Idenbficacion def Empleader:

77L-01S vl
b} Telephone Number / Namero de Teléfono
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c) Fax Number / Numeso da Fax;
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d) E-mal Addrass / Direccion de Correo Electdnico:
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t. Employer's andlor Agenl’s Namae and Address {Humber, Slreet, Cily, Stale
and Zip Cedo ! Hembre y Direccidn del Empleador/Palidn ylo Aganle
(hurnero Calle, Cmdad Ectzdo y Codigo Postal )
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4. SOC (0'NETIOES) Occupalional | 5 4ob Cidor No. { Num. de Orden de
Coda / Codigo Industrial; Empleo
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a $O0C (OHETIOES) Qceupaticnal
Title / Titulo Ocl.pauunm
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2. Addrass and Directions to Work Sile / Domicilio y Direcciones al lugar de
rabaio’ '
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all work sites are owned or controlled by employer

6 .-‘\dd:c,.s aof Order Haldmg Cifice (nciude Telephone number) f Diceccien da
:csna donde ie radico la clur!n {: c!uya ¢l nimero de lefdfenp).

9 sﬁ‘zw A @asc.h 4l 820y

a. Namng of Local Ollice Representative {include direc! dial telophone
numben / Nombre del Reptesentanta de la Clicina Local (Incluya of
nimero de leléforo de su linga direcla).
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7. Clearance Order Issue Data | Fecha de Emisitn da la Orden de Empleo;

?J/?A }/‘/

8. Jecb Order Expirztion Dale / Fecha de Vencimienlo o Expirecda de fz Orden

de Empleo. g./&, /ff./

9. Anlicipaled Pericd of Employment J Periodo enticipado o previsto da Emplea:

From / Desde: 'f;f:/;‘-—; To ! Hasta; Q/!‘/.”‘f'

t lw'J
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3. Address and Directions lo Housing / Bemvicifo y Direcciones af legor de
yivienda;
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10. Humber of Warkets Requesled / Humero de Trabajadores Solicitados:

7

i1, Anlicipaled Hours of Werk per Week I Horas AnlicipadasiPrevistas do
Trabajo por Semana. Tolal e

Sunday {Domingo_____ Thursday fJueves___ S
Monday /Lunos ___ &5 Friday IViemes__ 2
Tuesday I Marles ___ 2 Salurday / Sabado __'0)
Wednesday / Miércoles_ -

R yl.':’i'f\‘_j

sor el

¥2. Anticpated range of hours for different sezsonat actvites: / Rango previsto de
hotas par alas dilerentes actividades de la lemoorada:

Hours worked each day will depend on conditicn of crops, weathar

13. Coflest Calls Accepled liem: / Aceplan lamadas por Cobrar do:

Employar ! Empleador; Yes(Si0 Hodl
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14 Dasenba haw the employer intends Lo provide ether 3 meals a day lo each worket of fumish free and umvenicnlmu&ng andg kitchen faclites lor workess o prepare
mo's/ Descrba odme el empleador tene fa intencién de oftecer, yo sea 3 comidas al dla a cada rabzjador, 0 proporcionar gratuitniente instelasiones pera cosnat.

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable lo return to

their place of residence lhe same day.
No tenancy in employer-provided housing is created by his arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shalt vacate the housing promptly upon termination of empioyment with the employer.
Employer will not provide 3 meal per day
Employer will provide 3 meals per day L__I and charge a day.
if meals are not provided then the employer will furnish free cooking facilities so workers may prepare their

own meals. Free transportation will be provided once a week to gracery store so workers can purchase their
groceries. ‘

< MDD




~ -

_-3’% m

15. Reterral Instructions and Hinng Informabon { insirxcacnes sehie coma Refens Candidatos/Solialanles - (Explain nuw epplicants are lo be hired or reforred, and the
Employers/Ageat’s avaiabla hour (o interview workess / Explique camo los candidatos secdn contralados o refesidos, y Ias horas d.sponibles del emplsadorfsgente para
entrevislar a los trabajadores). Soa instructions for mors delals /Vea Ins inctuccionss para mas detelies

All applicants must be able, willing and qualified to do the dutles required. The applicant holding office to
refer all able, willing and qualified applicants through the order holding office or the applicants can contact
the farm directly at the address or phone number listed in item 1 on the ETA 790, during normal business

hours {0 apply.

16 Job deschplion and raquirements / Daseripeidn y requistlas del irabajo.

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

I Is previous work expesience proferted? / Se prefiete previa expenoncia? Yes/Sif No Q3 If yas, number of menlhs prefesred: 1 §1 os ast, numero do
meses de axperiencia; ‘ :
P [ Month

2. Chesk 2l requirements that apply.

O CortficationiLicensa Requiremants / Cestificacion/Licencia Requisitos Q@ Criminal Background Check / Vanficacicn de anlecedenies panales

Q Dnvar Requirements / Requisilos dal conductar Q Brug Screen { Detaceldn de Diogas

Q Emplayer Will Train / Empleader entrenara o adissirara i Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Q Extensiva Siling / Estar sealado largos rates 8l Extensive Walking / Caminas gor farges ralos

8 Exposure to Exiremo Tomp. / Expuesto a Yemperaturas Extremas H Frequent Stooping / {nclinandose o agachandoso con frecuencia

Bt Lfting requirement / Levantar o Corgor ¢ |bs flinras 0 OTHotiday 1 nol mandatery / Horas Exlras {sobse tiempo} / Dias Fotiados no
Wl Repalibve Movemants f Movimisntos repefitives chligalario
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< BE}EW }




17._Wago Rales. Special Pay infosmation and Deducuons | 1ania de Pago. Informacion Sobra Pagos Especiaies y Deduceionss {Rabaas)
Crop Acliiies Hourly Wage Piecs Raie/ Spetial Pay Deduchons® YesiSi No Pay Pariod /
Unifs) (borus, eic } Petiodo de Pago
Cultivas Salano por Hora Pagos Espociales Deducccnos p ;
Pago gor Pieza? (Bono, etc )
Unidad(es) -
H 3 Sociat Secuity / Weekly § Semanal
éfPﬁ I€> “. 3';- Sequro Social R X
v S s Federal Tax / [#] [ (]
Impuestos X
Federalas
3 $ Stale Tax Q [#] Bi.weaklyl
Nmpuestos X Cuincana!
_Estolnles
H H Maals ! Camidas [&] R a
s s Other (specify) / a g Monthly/Mensual
Qlro {especifica)
Q
Other/Olio
a

18. More Delails About the Pay / Mas Detalias Sobre el Pago:

Workers will be paid for all hours worked at the Wage Rate in effect al the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The requirad wage may be different than it is at the time of
filing this job offer.

19 Teansperiaton Arcangements ! Arceglos de Transportacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transporiation and subsistence from the place from which
the worker has come o work for the employer. Upon completion of the work contract employer will pay
reasonable costs of relum transportation and subsistence to the place from which the worker departed fo
work for the employer, as required at 20 CFR 655.122(h), excepl when the worker will not be returning to the
placa of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common camier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See atlachment page 4.
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20. I5 il the prevasling praclice o use Farm Labor Contraclors (FLC) fo reezult, supsivise, iransport, house, anufor pay workars for Lhis (Biess) crop activity
{ios)? / LEs la précilca habilvat usar Conlralistas do Trabajo Agrisola para teclular, supervisar, ransporlar, dar viviends, y/o pagarie a tos trabajaderes
paro este{os) upois) da cosacha(s)? Yes/St O tio &b

W you have checked yas, what is thoe FLC wage for cach aciwily? / Si conteste *S1,” cudl es ol szlatio qua le paga al Conlratisla da Trabajo Agricela por
ceda aclividad?

21, Are workets covered Jor Unemplayment Insuranca? 1 «Sala proparcianan Seguro de Decempleo a los trabajadares? YossSill No 8B

2. Are werkers covered by workess' compensalian? / ¢Se le proves soguto de compensaciénfindemmzacion 2l rabajador.  Yes/Sill Mo O

23. Ato lodls, supplies, and equipment provided al na ehargo le the workers? § 4 Se les praveen hierramientas Y equipos sin coslo alguno @ los lrabajadores?

YesiSid NoQ

24. List 2ny armangements which have boen made with establishment ewnets or agents Jor the payment of a commission or other bengfits for sales mada lo
workers. {il thete ard ao such arrangements, enter "Hone' ) I Enumero todos los acuerdos o ccavenios hechas con log propielarios del establecimienio o
sus agentes para ol pago do una comislon u olsos benoficios pot venlas hechas a los rabajadores. (S) no hay ningdn acuerdo o convenio, indiqua
*Ninguno®.)

NONE

%5 List any sinka, work sioppage, slosdawn, or inleftupton of operafion by the ompkyees 3l (e flace Whore the workors vill ba employed, (11 hers &6 ho sUch nGdents.
gg&ona‘.] ! Enumer‘a loda huelga, paro o intenupcida de operacicnes de trabajo por parte de fos emplezdog en el tugar da emple. (Si no hay incldentes de esta

NONE

< BECEIVED




~ -

Z. s s job crder bo ba placed in cornecton with 3 futre Applicauon foc ImménWm\CmtcaﬁmlaH-a\wkcs?u&dam&anﬂaohédomh
en conaxidn con una fulur sobalud de cortficacda de empleo lemporal parg Uabajactorss H-2A?

Yes/Sigy No O

27. Employers Cerlification” Thue job order describes the aclual tarms and condilions of the emplayment being ollered by ma and containg all the matena
terms 3nd cendilions of the job. / Certilicacion ded Empleador: Esla orden do lrabgje descnbe los 1éminos y condicionas del ampleo que e lo ofrece, Y
conliana todos [os términos y condicicnes malenales ofrecidos,

GERORD REIRNE  SumER BERLIN ORCHARDS

Emplcyor.)Ptinled Name & Title / Nfmbra y Titulo en Lalra de Moldeiimprenta dal Empleadar

/]
é//g/af/ d) s ind 2’-[:0/“7‘

Employel's Signature f Firma y Titulo del Empleador Dalo / Fecha [ / -

READ CAREFULLY, In view of the stalutordy ostabilished basic funclion of the Employment Service as 2 no-foe labor exchange, thalis, as 8 forum for bnnging
logether omplayors and jab saekors, neither the Employment and Training Adminislration (ETA) nor the State agencios sre guarsnlors of the accuracy of
ruthfulness of infermalion contained on job orders submilled by employers. Nar does aay job ordor accepted or ractuiled upon by the Amarican Job Canter
censlitulo 9 conlractual job offer to whieh the American Job Center, ETA of 3 Stale agency is in any way a parly.

LEA CON CUIDADO, En vista de |a funcidn basica cel Servicio de Empleo estabiecida porfey, comouna entidad de intescambio laboral sm comisiones, s decis, como un
150 para reunt a los empleadores y los scligtantes de empleo, ni ETA ni las agencias def estado puadin garanlizer I3 exechiud o veracidad de |a informacian contenida en
tas oedenes de robsjo sometidas por los empleadores. Ni ninguna orden da rabzjo zcemado 6 contratado en & Canlro de Casieras {\marican Job Cenlar} constituyen una
oferta da trabajo contrachuales alas que ol American Job Center, ETA o un organismo estalal aa de maguna manera una da las peries

PUBLIC BURDEN STATEMENY

The public raporting bunden for responding to ETA Fomm 750, which 1s required b obtain of rewin bonefils (44 USC 3501). is estimaled to be spproximately 60 minutes per
responss, {ncluding Sime for reviswing inslnsceons, sezrching axssting dala sources, gafering and reviewing tha eollaction. The pubiic need nol respand fo this coliaction of
information unless il displsys a cumrently valid OMB Control Number This is public information and there is no expectation of confidentialily. Send conurients regarding his

buedsn estimato o any other aspocl of Lus collection, including suggestions for reduang this burdan, to the U.S. Depattment of Labor, Employment and Training
Adminlgization, Office of Worlorea Investment, Room C-4510, 200 Censtilution Averus, NW, Washinglon, DC 20210

DECLARACION OE CARGA PUBLICA

La carga de informacién pithlica para responder 2 1a Fotma ETA 790, qua 54 requisre para oblzner aroloner beneficios (44 USC 3501), 50 astima en epraximadamento 60
malos por raspuests, incduyendo el bempo para rancar 1as nstzec:ones, buscar henles de dalos exislentes, FBCODISE Y fevisar la coleccitn, El piblico Ro tena por qué
tespander a esla tocopdadddn de infermacian a menos quo muestre un rimero de contre! OMB va'ido, Esta informacion es publca y no hay ninguna expeciativa do
confdenciatidad. Envie sus comaniarios acered da esta catga o cualquier oo Bspecto de esta colecatn, incluyendo sugerencias para seducis aslacearga, af U.S.
Ocpartmont of Labor, Employment and Training Admurustrabon, Office of Warklorce Investment, Reom C-4510, 200 Constituton Averws, NW, Washington, DG 20210,

-6 =5, RECEIVED
& laly




. ~ B

28. Use this secticn to provee addivonal supporting informaton (inchuding section Box aumber). Includo altachments, il necessary. / Utifoe 2312 seccida para piopoicionar
informacién adicionad de apoyo: indluya el numaso da la seceidn o incluya archives adiunios. & es necesano
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by 5o notifying the Order-Holding Office (OHO). If the
employer falls to notify the ORO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate ciearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require warkers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order wliil relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation ar paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social securlty, health and safety, farm labor cantractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upan learning that a crop is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availabitity of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107,

Employer's Name 3 l‘ f \. L/ /\/ L/A)L } / ’{N—:DS Date: :'.'/’() / I’IL

Employer’s Signature : ‘: //("/27 / .(:,/ QAI i\é

Besldes the material terms and conditions of the employmant, the employer must agree to these assurances If
the job ordar is to be ptaced as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, whether
federal, siate, or local,

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assurcs that the worker housing will meet the applicable
federal standards not later than 30 days in advance, amd requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790.

ltem 16 - Wage Rates, Specia) Pay Infonmation and Deductions:

2}  Therateisbased on: $11.22 AEWR Prevailing Wage
Federal or State minimum, collective bargaining wage.

[T these rates change during the ferm of employment. emplayer will pay the highest rate
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) il picce rate carnings for total hours of work at 1 piece rate during  pay period do
nol resull in average hourly earnings equal (o the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rute is cqual to the guarunteed
minimum rate.

c) If so requested by the worker in writing, the employer will transfer certain
amounts of worker’s carnings in a manncr censistent with the worker’s instructions.

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof
are in effect, beginning with the first workday afler worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of exiensions thereof, fn Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays lo meet the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

¢}, The employer will provide workers referved through the interstate clearance
system _4 & hours of work for the week begianing with the anticipated date of nced, unless
employer has amended the date of need by notifying the lacal Loffice no later than 10 days before
the date ol need. If employer fails to notity the order holding office, then cemployer shall pay an
cligible worker referred through the clearance system S_S o ‘5{2 for the first week starting
with the anticipated date of need. If the worker referred fails to notify the order holding office of



continued interest in the job no sooner than 9 working days and no less than 5 working. days
before the date of neced the migrant worker will be disqualificd from the above mentioned
assurance,

3} Na tenancy in employer-provided housing is created by this arrangement. :l'hc
employer retains possession and control of the housing premises ag all n'mcs._ Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

ftem 20- Workers Compensation:

The cmployer assues gt Poliey # ZUCLW I LU L issved by

F(l( w Fomly (acia f ‘}q Tus- o - provides the required insurance for
injurics arising out of and in the course of employment. The employer further guarantees that if
the palicy ends during this contruct period the employer will obtain continued coverage without a
tapse in coverage,

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R. §655.135, and 20 CF.R. § 653.501.

g, Outreach Workers: In accordance with 20 CF.R. § 053.501, outreach workers

shall have reasonable aceess to the warker in the conduct of outreach activities pursuant to 20
CFR 653.107,

3. Tratning: The employer will provide 2 days of training and/or afiow
3 days of work for worker to reach quality or production standards, if applicable,

6. Wage Statement: The employer will Turnish cach worker on or before cach pay day
written statemeats which, comply with the regulations at 20 CFR 655.122(k).

}) The worker's total camings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered 1o the waorker.
4) The hours actually worked by the worker.

3) Anitemization of all deductions made {rom the warker's wages.

-
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G) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay period
8) Employcrs name, address, and FEIN

1. Praduction Standards: Aller completion of training or break-in period, cmployer
will expect warker to:

For Apple harvesting 8 bu. per hour with no more than 5% bruising.

NA ___ Far work which docs not have an established minimum productivity amount, and
which is measurable, the level of production shatl be not less than 75% of the average output of
the employers experienced workers.

8. Employer may terminate the employment of any worker for any [awful, non-
discriminatory reason, including, but not Jimited to: (a) insubordination: (b) commits acts of
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arnival on the job, ar occurring as a result of cmployment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of returs transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
Uansportation and subsistence incurred by the worker to get to the place of employment,
“Reasonable cost” means the cost of the most econemical, common-carrier transportation for the
tocations involved. Subsistence means the cost as established by Deparusnent of Labor
regulation,

9, Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
to US. workers in comresponding cmployment, the date such workers commences the
comesponding employment.

10.  Work Authorization Required, All workers hired under this order will be required
to provide the documentation needed 1o complete Form 1-9. The acceptable forms of
documentation of identity and work authorization arc specified on Form 1-9.

1. Tools and Equipment: The employer will furnish withaut cost, all tools, supplies
or equipment requtired in the performance of work.

12, Transponation to Work: For warkers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations,

13, Employces who arc H2A workers are notified that they are required to leave the

U. S. at the end of the periad of certified cmployment, or if separated from cmployment carly,
unless the H2A worker is being sponsored by another employer, tor a future H2A contract.

@:‘ | QE%W’ED
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Pursuant to regulations at 20 CFR 655 .122( 0), if;, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather. or other Act of God that makes the fulfiliment of the contract impossible, the
cmployer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable cmployment acceptable to the worker, consistent with exisling
immigration la\if, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers: (2) Reimburse the worker the full amount of’ any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of cmployment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transpartation payment must not be less (and is not required to be more) than
the most cconomical #nd reasonable conumon carrier transportation charges for the distances involved,

The amounts the employer will pay for subsistence expenses shall be a minimum of $1 1?&
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.
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