U.S. Department L-abd:'

Employment and Training Admintutration

OM8 Control No. 12050134
Expiration Date: October 31, 2015

Agricultural and Food Processing Ciearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentas

{Print or type In each field block - To include additionai information, go to block # 28 - Please follow Step-By-Step Instructions)
[Favar de usar letra de molde en 12 solicited - Para incluis informacidn adlcional vea el punto # 28 ~ Favor de scg.:rr las instruccioncs paso-a-paso)

\. Employer's andfor Agent's Name 2nd Address {Number, Sirert, City, Stals
ant Zip Code / Nombve y Direccidn del Emplesdor/Palrén yio Agente
{kdmera, Calis, Ciuded, Estado y CﬁTgu :'-‘ostal

Anthony R. Melone C’M‘V; e w ‘@FM
4 Kendall Hill Rd.
Sterling MA. 01564

a) Federal Employer Kenliticalion Number (FEIN) 1 Nomern federal da
Idenifeacion del Empleadon

N—36& 13499
b) Telephone Numbar | Ndmoro da Teldfono:
978-422-6442
c) Fax Number | Nimero da Fax:
me
d) E-ma3 Address / Ditecion e Corrao Elecirdnko:
Clearviewfarm@comcast.net

':,-'!‘iumcrus 4a8para ll'iD I:STATM'

[ 4 SDC IO'N"TIOFS] Occupational £ Job Order Ho. ! Hum. de Oﬂ:en de
Code / Cddigo Industrial’ Emplzo:

L2043 of /o
2 SCC (ONET/OES) Occupational 5 777 é
Tile  Thula Ocupacional |

Jutnlletkeisd Coipe

2. Address and Directions lo Work Si'e / Domlciiio y Direcciones al lugar dz
uabgjo:

4 Kendall Hill Rd. Stering MA. 01584

Rt 190 o exit B, follow RL. 12 South to the cenler of Sterling.

Tum lsft on Maple St, go to top of Hill and bear right
on Kendall Hill Rd. The Farm is on the left.

&. Aderess of Order Holding Office (includa Telephcae number) / Direccdn de
/{gldna dende 5q radicg l2 oima { rdyrs ¢l riimero de telélenp):

£S5}
G, KA O2
a. h‘a‘na of Lesal Of"ing](vv{ Sf- &JS /4' [{({

erresam;r.ve {Incivda n:rafldla: telephons
number) / Nomore del Representante de 1a Ofician Legol (incluya o

nimerc de lolélone de su linea directa),
/9@&’7],3 (Zz% - 617-b26-5VT5

7. Cloaranca Onfor Issue Date /' Fecha de Emisidn da la Orden ﬁuErnpleo:

Z/2c Iy

8. Job Crder Explration Datz f Fecha de Vendmignto o Expirazién da la Odea

wo Ty

9, Anticipatad Peatlod of Employment ! Sadican sntcipatte o revisla 2 Smpisr
From 1 Desde: 05/01/201H To!Hasta. 10/15/201

3. Address and Directions 1o Housing J DomicEo y Directicnas al lugar de
vivienda.

4 Kendall Hill Rd. Sterling MA. 01584

Rt 180 to exit 6, follow Rt. 12 South to the center of Stering.
Tum left on Maple St, go ta top of Hill and bear right

on Kendall Hill Rd. Tha Farm is on the left.

2)  Descripiion o Hausing | Deseripeidn da la vivienda:
Wood frame houso with 2 bedrooms one kitchon
and one full bath. Unit includes one common room.

10, Humber of Yorkers Raguested ! n.mero de Trabaadorss Sclictados:
2

1. Anlicipated Hours of Work per Week [ Horas AnticipadasiPravisias de
Trabzjo por Semana. Tolzh q O’

Sunday /Dominge 0 Thursday fJueves 8
Honday / Lunes Friday | Viemes

Tuesday / Martes g Salurday / Sabado ___,_Q_
Wednesday | Mitrcoles

12, mopmdmmdmrwﬂmmmurfﬂmnmda
heras par elas dierentes actvidades da 13 lemporada:

N/A

33, Collact Calle Accepiad lrom: / Ateptan Liamadas por Cobrar da:

Employer! Emptoador. Yes/SiO No@

RECEIVED
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. Doscribe how the employer Infends to provide either 3 meals a day to aach worker or fumish free-and convenient cooking end kitrhen facies for workers fo prepar
meals ) Describa odmo of empleador tiens fo Infencibn de ofrecar, yb sea 3 conidas of dia a cada Irebajador. o proparcionar graiuitamente instolicionas para cocinss,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neal, clean manner. Redsonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have:been résponsible,fopdamage
to:-housing or fumishing. Housing and ulllities are provided at no cost to workers who are unable.to return to
thelir place of residence the same day. ;

No tenancyin employer-provided housing is created by this arrangement. The emplé;yer retains
possession.and.control of the housing premises at all times. Workers provided hous{ng-under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day [Zl
Employer will provide 3 meals per day D and chdrge a day. }

If meals are not provided then the employer will furnish free cooking facilities so workiers may prepare their
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their
groceries. '

H
3
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15. Refarral Instructions and Hiring Information llmtrwdmesmmmwmm-ﬁmwmanmNWUmww
Empioyer'sfAgent's gvallabie hour 1o interview workers / Explique como los cancidatos serin contralados o fefenidos, y 1as horas disponibies del emplaadar/agents para
enfrovistar 3 los trebejadores), See Instructions for mora detads / Vaa las instrucciones para més detatles. ’ ’

i

All applicants must be able, willing and qualified to do the duties required. The applicant holding office-to

refer all able, willing and qualified applicants through the order holding office or the applicants can contact
the farm directly at the address or phone number listed in item 1 on the ETA 790, during normal business
hours to apply.

16. Job description and requiromants 7 Descripeién y requisitos dol rabajo: ;

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLET E JOB
DESCRIPTION.

1. Is previous werk experiance preferred? / Se proficro previa experiencia? Yes/S1&~ No O if yes. number of months preferred: / Si es asl, numero do
mases de experfencia: _{___

2. Chetk all requirements that apply:

O Cestification/License Requitements / Certificacién/Ucencia Requisitos O Criminal Backgtound Check / Verificacién de antecedontes pensles

Q Drivar Requirements / Requisitos def conduclor O Drug Screen f Deteccién de Drogas
Q Employer Wdl_min { Empleador epirenara o adlestrard @ Extensitve Pushing and Pulling / Empujar y Jalar Extansamente
Q Extensive Sitting / Estar sentado largos ratos & Extensive Walking / Caminar pot largos rales :
W Exposure to Extreme Temp, / Expuesto a Temperaluras Extremas W Fiequent Stooping / InclinAndose 0 sgachbndase con fecvencia
W Liftng coquirement / Levantar o Cargar % Ibs./ibros O OTHolldsy Is not mandatory / Hores Exiras {scbre tlempo) / Dlis Feriados no
W Repolitive Movements / Movimientos repetitivos obligatorio
-3,




{ﬁa

bnes {Rebajas)

. 17. Wege Rates, Spectat Pay Information end Deductions / Tariia ds Pago, Informacién Scbre Pagos Especiales y Deducdl
Crop Activities

Houtly Wage Plece Rate / Specizl Pay Oeduclions” | YesfSi ! ] No _ Pay Pétiod /.
Unit{s) {bonus, eit.) ' - Periodo de Pego
Cullivos Salatio por Hora Pagos Espaciales Deduccionss !
Papo por Pleza/ {Baso, ete.) i ! !
ridadles) 2 Securlty | TG | Weetly roeranal
\ Soclal Secur! :
Yeur Telofy *1.93 |3 SgumSodslt’ R %
$ . S redelal Tox / & 1 Q
mpuesios ‘
$ s State Tax Q 1 Q Bi-waeky
Nmpuestos x ! Quincens)
Estatalas : ;
S $ Meals-/ Comidas Q 1l R Q
3 3 ~Giher (speciiy) / g g Monthyenseal
Otro'{especifica) ! )
, a
{
' OthodOtro
Q

18, More Details About the Pay / Mas Detalles Sobre el Pago: | .

Workers will be paid for all hours worked at the Wage Rate In effect at the time the work is performed,
required at 20 CRF 665.122 (l) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

19. Transportation Arrangements / Amraglos de Transportatién

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be retuming to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance-involved, "except that any worker protected pursuant to the Fair Labot Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.

£
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70. 15 1§ Usd proveiling practica 1o use Famm Labor Contractors (FLC) 1o recruil, supenvise, iransport, house, andlor pay WOIKer fof This ((2e38) Crop Bcivity
(tes)2/ L Es la pedctica habiival usar Contratistas de Trabajo Agricola para reciutar, supervisar, transporiar, dar viviends, yio pagaite alos absjedores
para este(os) Gpo{s) ¢o cosecha(s)? Yes/Si O No @ ’ T

if you havo ?d?zd“ yes. what is the FLC wage for each aclivity? J Sl conlesto *SL° cudl es of salario que Is psga ol Contratista da Trabsjo Agricols per
cada activid,

21, Ase workers covered for Unemploymant insurance? / ¢S la proparcionan Seguro do Oosompleo a los trabajadores?  Yes/sICd No &

2. Aroworkers covered by workers' compensetion? / ¢S le provee seguro do compensacidnfindomnizocién ol trabajudor:  Yes/SIER No D

23. Aralools, suppies, and equipment provided ot no charge to tha workers? / 2 Se les proveen horramientas ¥ equipos sin Goslo giguno aos trabsjadores?
YoalSI® NoQ.

24, List any smangements which have been mada with establishment ownars of agents for tha payment of o commisston or obhar berofits for sales mada to
workers. (Il therg are no such arrangements; anter *None’.) / Enumorg dodus los acuardes o convanlos hechos con log ptbplelarloﬂ ) petablacimianto o

s:zs' mnts)s para ¢l pago de una comisldn v olros benaficlos por ventas iachas alos trabajadores. (SI o hiay ningdn aterdo o convaris, Indique
* ﬂg\mﬂ'. i -

NONE

25, Ustony s00 work 51oppage. Siowdonn, of Wauplion o operaion by e enplayoes & ha place whera o veorkers wh 0o crployed. 1 hors 570 79 53 P,
gm\wmmrwga.mowmmuwmumquwmummmmdmam(smwmam

NONE

Akl

LY
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20 Isthis job onder{o bo pltced in conneclion with a futuro Application for Temporary Employment Certilicalion for H-2A workers 7 c&m ondeni do empled ha sido puesta
encongzdén con una futura solicitud da certifcacibn da empleo temporal para trabojadores H-2A7 ‘ -

Yes/Sigy NoQ

27, Employer’s Cerificallon: Ths Job order describas ha aclual (afms end condilions of the employmant being Olered by me.and mhgélm ail the material
terms and conditions of the job. / Certificacién del Empleadar: Esta orden do trabejo dascribe fos ténminos y condiciones de) ampleo qua salo ofrece, y
contiena todos los términos y condiclones materiales ofrecidos. i

A-V\—rl\onzj . Melone O tone

Employer's Printed Name & Tifle / Nembre y Titulo en Lelra de Molde/fmprenta del Empleadar

7@@ Lol = luliy |
Employer's SignaturaYFirma y Titulo del Empleador Dale I Fechd | I

READ CAREFULLY, In viaw of the stalutorily estabished basic functon of the Employment Service as a no-foe labor exchange, that is, as  fonin for beiaging
fogether employers and job seckers, neither the Employment and Tralning Administration (ETA) nor the State agencles ara guaraniors of the acguracy of
truthulness of information containgd on job orders submiited by employers. Nor doas any job order aceepied or recrulted upon by the Amarican Job Center
constitule 8 conlrsctuel job offer to which the American Job Center, ETA or a State agency is in any way b party.

LEA CON CUIDADO, En visia de ta {uncidn bissica def Servicio da Empleo establocida por tey, como una entidad da tntercambio laborsd sin comisiones, s dcir, como un
foro para reunir 8 fos emplaadores y los soEcitantes de empleo, ni ETA ni las agencias del estado puaden garantizar Lo exaciud o veracidad da ta informacidn contenida en
tas brdones do rahajo sometdis por los empleadores. Ni ninguna onden dg rabajo aceptado o contratado e el Centro do Careras (Amotican Job Centar) consttuyen una
oferts de trabiajo contractuales a las quo e Amarican Job Conter, ETA o un orgsnisma estatsi 65 d¢ ninguna manors tna da las parles,  :

i

PUBLIC BURDEN STATEMENT i o

Mnﬂcm.mwtummlngtoETAFo:m790,wtidﬂsmquiledtoobtﬂnumahbenaﬁlsfuusc3$01l. !sesﬁn’n!edtoﬁeappmﬂm&dymm;ler
response, incltding Gima for reviawing instructions, searching exdsting data sources, gathering and raviewtng the coliection. The public need nol respond to this coaction of
informetion undass & isplays 8 currendy vaid OMB Controt Number. This is public iformaton end thers is no expectation of confidentialy, Send comments reganding this

burden estimn or eny cther aspect of this coltection, including suggestions fer reducing this burden, t (he U.S. Department of Labor, Employment 2nd Tralning
Administraion, Offics of Workforce Investment, Room C-4510,.200 Constitution Avenue, NW, Waskington, DC 20210. ‘

DECLARACION DE CARGA PUBLICA

La caps da informacidn pdblica pars responder 8 Ja Forma ETA 750, quo 50 roquiero parm obtener o retenar bensficlos (44 USC 3501), sa estima on sprodmadaments 60
mimutos por respuasta, incluyendo el tempo para revisar las insruccionss, buscar fusntzs to datos existentes, rmpﬁuymlsarlumleudﬂn.ﬂpﬁbhommcrqm
responder 3 asta recopdscion de [nformacidn 8 manos que muastre un nimera da control OMB viido. Esla nlormacidn as plblica y no hay nlngund axpecistiva da,
ooafidencialidad. Envia sus comentarios acerca do esta carga o cuskuier olro aspecto de ests coleccidn, incluyendo sugorenclas pors reducis esta corga, a1 U8, -
Depariment of Labor, Employment and Training Administration, Offic of Workfore lrvastment, Room C-4510, 200 Constition Avenue, NW, Washinglon, DC 20210.
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8. Use [his seckion lo levide adonal supportng information (ncidng Secton Box RG] 1ciada aachmants,  necassary. | Ulios 6513 S50000 Dara prparcionss
Informacdn adicloned de spoyo; Incluya el numero da la secclda e inciuya archives adjuntos, st es nocesario. I R

Workers may perform any combination of tasks related to planting, cultivating, Malnltenance anid harvesting
of fruit trees. Preparing soil, planting, pruning, pulling brush, picking rocks, weedlng:, thinning and spraying
pesticides, imigaling, harvesting, grading and loading of fruit. May use hand tools such as shovels and
rakes, hoes pruning saws and shears, hammers, ladders and picking buckets. May use power-saws and
other powered equipment and sMatic-pailing: repair-bulk boxes: May be asked to help operate,
adjust and maintain farm machinery. One monthls experience In duties listed is required. )

e
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20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

1

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). 1If the
employer fails to notify the OHO at least 10 working. days prior to the original date of need; the
employer shali pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the ‘higher of
the Federal or State minimum wage rate for the first week starting with the original antidpated
date of need. The employer may require workers to perform alternative work [f the guarantee:is
Invoked and if such alternative work Is stated on the job order, -

t
The employer agrees that no extension of employment beyond the period of employment showin
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation -
expenses to the worker’s home. :

The employer assures that all working conditions comply with éppllcable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws. ‘

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately.
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm tabor contractor, has a valld farm labor cOntraétor'reglstratlon '
certificate. ‘

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers r‘equeSted
through the clearance system.

The employer also assures that outreach warkers shall have reasonable dccess to:the workers:in
the conduct of outreach activities pursuant to 20 CFR 653.107. : ‘

Employer’'s Name 42 aj/lﬂo"n” g, V)’)elmvg Date: &LL_‘ //7l "
Employer’s Signature vjﬂa 7[4(1147 //&:zr M?'\-.

Besides tha material terms and conditions of the employment, the employar must apree to thesé assurances if
the job order Is to be placed as part of the Agricultural Recrultment §
signed by the employer, and it must accompony the ETA Form 790,

5 |d1-‘ Y
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FORM ETA 790 AND ETA 9142 ATTACHMENTS | e
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR .
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, whether
federal, state, or local.

A.  CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted condifional entry into the inlusl@té aﬁ‘d"
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an [nspection, of its date of need
reflected in the attached ETA 9142 and ETA 790. ' s

Item 16 - Wage Rates, Special Pay Information and Deductions;

8)  Therateis based on: $11.22 AEWR Prevailing Wage.
Federal or State miinimum, collective bargaining wage...

If these rutes change during the term of employment, employer will pay the highesbjm
effective at the dote that the work is performed, even if such highest rate Is léss than tated here.

b) If piece rate camings for total hours of work at a picce rate during a pay period do
not result in average hourly earnings equal to the guarantecd minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate, :

c) If so requested by the worker in writing, the employer will transfer certain
amounts of worker’s camings in a manner consistent with the worker’s instructions. : N

d) The employer guarantees to offer employment for.a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all cxtensions thereof
arc in effect, beginning with the first workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantec period ends on the date of termination. Worker is not
required (o0 work more than 8 hours per day except when othenwise stated in the job; order or.on *
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
nutomatically withdrawn if the worker abandons his or her employment or his or her
employment {s terminated for cause, ‘ :

e) The employer will provide workers referred through the interstate _glegmnce
system _~{ o hours of work for the week beginning with the anticipated date of need, unless
employer has amended the datc of need by notifying the local offico no later than 10 days before
the date of need. If employer fails to notify the order holding office, then employer shali pay an )
eligible worker referred through the clearance system S__& 4 &, 90 for the first week starting
with the anticipated date of nced. 1f the worker referred fiils to notify the order holding office of
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continued interest in the job no sooner than 9 working days and no less than Slwotldrig dnys
before the date of need the migrant worker will be disqualified from the abéve menuoncd

assurance, i

)] No tenancy in employer-provided housing is created by this arranigement, The
employer retains possession and control of the housing premises.at all times. Workers.provided -

housing under the terms of this Clearance Order shall vacate the housing promptly upon e
termination of employment with the employer. .

| Ny

Item 20- Workers Compensation:

The employer ossures that Policy ¥ QC20ITW6T3T issued by

awmny | provides the required: insurance for

injuries arising out of and in the course of employment. The employer further guarantces that if
the policy ends during this contract period the employer will obtain continued coverage without a,

lapse in coverage.
B. OTHER CLARIFICATIONS AND ASSURANCES . 5

1. The employer agrees to abide, as applicable, by the regulations at 20. C.F.P. §.655.122,
20 C.F.R. § 655.135, and 20 C.F.R. § 653.501. ' :

4. Outreach Workers: In accordance with 20 C.F.R. § 653.501, oun’eau.h workcrs
shall have reasonable access to the worker in the conduct of outreach actxvutes pursunnt 020
CFR.653.107.

5.  Training:  The employer will provide 2 days of training; and/or allow
3 S ____days of work for worker to reach quality or pmducnon standards, if applicable.

6. Wage Statement: The employer will fumish each warker on or before cach pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker’s total earnings for the pay period.

2) The worker's hourly rate and/or picce rate of pay.

3) The hours of employment which have been offered to the worker,
4) The hours actually worked by the worker.

5) An itemization of all deductions made from the worker's wages,

-
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6) If piece rates are used, the units produced daily.
7) Beginning and ending dates of pay. period
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer ’
will expect worker to: ‘ ‘ =

For Apple harvesting 8 bu. per hour with no more thun 5% bruisingi -

NA___ For work which does not have an established minimum productivity amount, and
which is measurable, the level of production shall be not less than 75% of the average oulpiitof "
the employers experienced workers. A

8. Employer may tcrminate the employment of any worker for any lawful, non-"~
discriminatory reason, including, but not limited to: (a) insubordination; (b) commits actsof -~
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the cvent of lcrmlnntlion resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employmient.
“Reasonable cost™ means the cost of the most-economical, common-carrier tmnspori_allon for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation. :

9. Warker Agreement: A copy of the contract or this Job Clearance 6rdc; will be
provided to the worker no later than when the worker applies for their work visa, or,, with respect
to US. workers in corresponding employment, the date such workers comimences the
corresponding employment, : .

10.  Work Authorization Required. All workers hired under this order will be required
to provide the documentation needed to complete Form 1-9. The acceptable forms of
documentation of identity and work. authorization are specified on Form [-9. i -

I1.  Tools and Equipment: The employer will furnish without cost, all tools, supplies
or equipment required in the performance of work, :

12, Transporation to Work: For workers who are provided housing, transportation at. -
no cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable Iaws and regulations. :

13.  Employees who are H2A workers are notificd that they are required tojleave the ;

U. S. at the end of thie period of certified employment, or if scparated from cmploymeint,wly."
unless the H2A worker is being sponsored by another employer, for a future H2A contract.

3
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'

Pursuant to regulations at 20 CFR 655 .122( 0), if, before the e‘(piratlon date specificd ]n the work.
contract, the services of the worker arc no longer required for reasons beyond the control ofthe anplqycr
duc to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the * Fo
employer may terminate the work contract. Whether such an event constitutes a contract impossibllfty
will be determined by the CO. In the event of such termination of a contract, the cmployer must; ﬁslﬁlla

three-fourths guarantce for the time that has clapsed from thie start of the work contractto the fime of'i fits

termination, as described in paragraph (i)(1) of this section. The employcr must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1). Return the: wgrker,
at the employers expense, to the place from which the worker (disregarding lntcrvcningl employment)” .
came to work for the employer, or transport the worker to the workers next certified H 2A employer,

whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the

workers pay by the employer for trunsportation und subsistence expenses to the place of employmem ‘and
(3) Pay the worker for any costs incurred by the warker for transpontation and datly sub‘slstcnce to that.
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h).of this
section. The amount of the transportation payment must not be less (and is not required to be-more) than
the most ecoriomical and reasonable common carrier transportation ¢harges for the dismpccs, involved.’
The amounts the employer will pay for subsistence expenses shall be a minimum of $1 1.@

per day and a maximum of $46.00 per day for workers with documentation of actual . -
expenses. ‘
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