U.S. Department Labor sq = - OME ControlNo. 12050134
Employment and Training Administration Explration Oats: October 31, 2015
Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreres/Trabajadores Agricolas y Procesamlento de Alimentos

(Print of type In each field block ~ Te include addillonal informatien, go to block # 28 - Please fallow Step-By-Step Instructions)
(Favor do vsar lelra de molde en la selicitud ~ Para incluir Informacidn adlcicnal vea ol puato & 28 - Favor de seguir las Instruccloncs paso-a-pase)

crmployer's ang'or Agent's Name ond Address {Humtar, Stree;, Cily, Stata
:;.-:d_ Zip Goda ! Hombre y Direccidn cod Empleaganation ylo Agenle
lﬁmuo Calle, Ciudud, Estado y Cadigo Postal )

, Verrill F arm LLC

4. 80C I,O'hETJDES} Oc:upa!mnnl "| 5.Job Crder He.  Hum, do Orden de

Code | Cadigo Industnak: Emzleo:

1 1 Wheeler Rd, -
1 Concord MA 01742 UHs-g0q2- 0/ 378 422
3 3, S0C (CHET/CES) Occupationil
: ) Fedenat Empto;ur identiication Number (FEIN) ¢ Numaio ledarat ga Tule / Titola Ocupacional

Identifzacién det Empleador:
04-3300740 Form, Wodsons § Ccly o
8. Mdm:s ol Ordar Haldiap Olfica (Include Telophone numter) f Diregelén ge
b) Te'ephone Number 1 Humaro do Tatdlone Oﬁnnn donde se tadico la olerla (Inclura el nimero de teléloro)
978-369-4494 €S I

©} Fax Numbet f Nimero ce Fax !4 grq"}u.,ﬁf\&f' S/ 50@:\--/:’{’3 C 2y

3 Name of Locai Office Representalve (include direel dial 1eléphone
978-369-3951 nurtber) f Nombra del Reprosentsnta do l2 Oficinz Locel {Iactuya el

o) E-nai Audress { Direcodn de Coaed Slecionsat nomere de \etdicno de su linga directa)

mark@verrillifarm.com 1095’2/ /Q% ~§13 -626-5P75

2. Addrese and Direclicas to Werk Sila 7 Domiciio y Direzcwnbs al lugar da e s e e
trabajor X 2 7 Clearance Order Issue Date / Fecha de Enusioa delz Orlen de Emplaa:

11 Wheeler Rd. 5 /.7/8’”[4

Concord MA 01742 8. Job Order Exgitatpn Dale / Fecha do Vensinuonia 0 Expraconcalz Orden
From Bostan, ake Rte 2 west to Sudbury Rd, lurn da Emplee: 8 )’ Wlif

left . proceed 1.8 miles to Wheeler Rd.
& Antcipaled Penod of Employmen! [ Paricdo 2nanado o previsio de Emprss

From ! Dosde. 5/1/2014 To I Haste 12/5/2014
1C. Humber ol Warkers Requested / Nomwro da Tradsfadores Sufuitacos
all-work siles are owned or controlled by employer 6
3 Address and Diroclions 1o Housing / Domiclo y Dieeciones ol lugar da 14 Anlicipaled Hours of Wors per Wook  Horas Anl cipades/Pravistas da
didenda: Trebzjo por Semana. Tolal 40
161 & 167 Wheeler rd. Concord MA 01742 Sunday 1Domingo___B Thutsday Jsuaves,___ S
From Boslon, take Rie 2 wesl to Sudbury Rd, lurn Manday / Lunes Frday 1 isras,
left , proceed 1.8 miles to Wheeler Rd. Tuesday /Martus ______  Solwrday / Stbado 8

Wednoesdoy / Misrcoles

fai . e 12, Antcipoted rongo of howrs for dilferont seasonal achinties: / Rango mevisto do
3)  Description of Housing | Destripcin de la vvicnda otas par alos (detcnies peiidades e 12 1poiada.
Appartment style residential houses
Hours worked each day will depend on condition of crops, weather

i 13. Colieed Cofis Actepted from. / Aceplan Llamadas pes Cobrar de-

3

Employer [ Emplendor: Yes /510 Nowd

|
/ OF f5/ @RE EVEB

219%114




14, Déstribe how the employer Intends lo piovide edher 3 moals 2 day 10 cach warkor of fundsh Iree ano canvonlent coGKing and Kichen Innitties 1of WOrKers 1 prepar
mieals /Descriva chma el ampleadi liena fa micncidn da oftecor, ya s0a 3 comidas aitha n c2da rabaiader. o (voporelonar gratuiamants knstalacionss para cocinat

Housing will be clean and mest the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner, Reasonable repair cosl of damage, other than
thal caused by normal wear and (ear, may be bliled to workers found to have been responsible for damage
to housing or furnishing. Housing and ulilities are provided at no cost to workers who are unable to return to
thelr place of residence the same day,

No tenancy in employer-provided housing is created by this arrangement. The employer retaing
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing prompily upon termination of employment with the employar.
Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.
If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their

own meals. Free transportation wiil be provided once a week to gracery store so workers can purchase their
grocerles. N




- DA IR s b Y e -
 tma e TUSMIER PR e g g ERNO ’ ¥ .

15. Relermal instrucons and Haing informaten /instrucsones sobre cdmo Relery Canddatos/Soliotantcs - (Explain how pppiicants re bo be hired of ielered, and o
Ema!o;e(wgenrswﬂaﬂehwrmimwuwdmlwnwdmbswwmwhmmore!etidos.ylam&mwmfnmom
entrevistar a jos Uabajodores). See instrictions for more detads 1 Vea 1as instuecones para mis detalias.

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to
refer all able, willing and qualified applicants through the order holding office or the applicants can contacl

the farm direclly at the address or phone number listed in item 1 on the ETA 790, during normal business
hours to apply.

16, Jab description and requirements ! Descrpeidn y teqursitos del Wrabajor

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

2eue D 2sQUIRED

1. 18 previaus work experienca preferre? 7 Se preliere previa axpesiencia? Yes /St No 2 I yes, number of months preferred: / Si es asl, numero de

moses do expariencie: 1 __
: {3ECTION APPROVEDBY

< JONALPROCESS C-'lw
2. Chack all trequirements ihat apply: %%Ny 2 4

DLeTE

Q Certficatonulicensa Roquiments / Cenificacioniticenca Requsilos D Crarungt Bachground Chieck ! Venlicacion de antecedentes penales

@ Driver Requiraments / Requisitos del conductor <J Drug Sceoen / Dotaccidn de Orogas

O Employer Will Traln J Empleadar entrenars o adiestrar B Exiensive Pushing and Pulfing / Empujar y Jales Extensaments

€ Extensive Silting / Estar ssntado lorgos rotos il Extonsive Walking / Caminar por lorges salos

wl Esposurg to Extromo Yemp. / Expussta 8 Temporaturas Extremas ¥ Frequont Slaopling 7 Inclindndose o agachiandose con fiecuencio

W Lillng requiremont / Lovantar o Cargor 10 Ibs.flibras <J OT/Helidey Is not mandalory / Haras Extras {sobra liempo) / Dins Fesiados no

'l Ropatitiva Movemonts / Movimientos tepatitives obligaterio

WoLKke st hose ot be o ote o olotin & @ ver's liceree o

, e easons Wu&ﬂ”fu

| 1S sdonked o havie om ofh foi Religions rensons,

honor WRAC Cequess . -3- IS

=0

W i




| 17._Waga Rates. Special Pay informalion ana Deductions / Tarila de Pago, Informacién Scbie Pagos Espociales y Daduccionas (Rebajas)

Crop Activitias Hourty Wage Piaca Rate . Special Pay Ceduttions® Yes.'Si Ko Pay Period /
Unitis) {ooaus. sle.) Parlodo do Pogo
Culivos Salario por Ha1a P2303 Especiaies Desucucnas . ,
Pago por Pieza ! [Bona. etz )
Umdac{es) cm me
Soceat Security / €] Weckly / Semonst
Vegetable Crops| *11.22 s Sequro Secial X -
$ S Fedaral Toz / 5.1( g 6
. Imguestos
*Qﬂ\u* .3~ Fedotales
§ S State Tax &) Q Biweenly! .
fimpuasios X Cuinceny
Estatales
S s Moa's / Comidas Q R Q
S B) Qther (specily) / Q g Monthly/Mensual
Clro (especifica)
Q
" OmenOo
Q

18 Moro Dolails About tho Pay / Mas Calollos Sobro ¢ Page.

"|Workers will be paid for ail hours worked at the Wage Rate in affect at the time the work is performed,

required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the lime of
filing this job offer.

19. Transponation Arangemens / Amreglos de Transpenacion

After the worker has completed 15 days or 50% of the work conlract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to-
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant lo the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.
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25 smmmmuﬁwmmcwmalulmﬁwkmmTemaq&mpﬁuemCen@a‘mtaH—Z&wom? enplen ha s
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Yea/Sigy No b

21, Employers Cartificallon: This {ob order gescribies the aclunl terms and cond;ions of tha employmeny Being offesed by mo and contzins a4 (he matanal

tetms and condilions ol the job.  Certificacian det Empleador: Esla nrdon da trabsjo descnba los 1aiminos y condicianos dol emploo qua sa le efteco, y
conticné todos los términos y cond.ciones matenates ofrecidos ' .

Verrill Farm LLC Motk Amalo - Faem Moangur
Employer's Prinied Hame & Titjo / Nombie y Titulo on Lelra de LicldeAmprenta dal Emgloecor

%/{&4/ 2-27-14

Employer's Slgnature / Firma y Tilulo del Empleadar Dola / Fecha

READ CAREFULLY, In iz of th2 etatutonly estebhshed basic funcien of he Employment Servico as a no-fea labor axchange, Inats, 85.3 lonim lof taingieg
togother amployers and job Seckers, aedher Ine Employmont and Tidinmg Adminisicalion (ETA) nor the Stale apencles a10 guaranters of (he aceuracy or

Uyihfulness of information contained on job orders subwmitted by employers. Mot does any job order accepted of recrurad upon by the Amorican Jeb Center
constitute a coatractual job olfer to which tha Ametican Job Conter, ET4 or a Siate agency 13 In any way a party.

LEA CON CUIDABO, Envista co 13 funcidn basico col Sorvicio do Empleo estableeida por loy, comouna entxdad da tniorcambio lobora! sin comsionss, a3 decy, como un

fore para reumr @ los empiaadures y los solcdantes de amplao, ni ETA nilos ageneias del esindo pueden garantizat 13 exaclitud 0 verocidad 82 la Inemacsbn confanila e
125 Seddnes Go robajp somelidas por tos empleadares. 3 a:nguns orden de irabajo 2ceplady o conlralzdo en €} Canbip do Canems {American Job Conler) constieyen una
oferta de rzbajo cenlractusics o las que ol Amesfean Jab Center, ETA o.un organsmo estatal o5 ce minguna manees una oo las parnos

PUBLIC BURDEN STATEMENT

e public rporing burden for respanding to ETA Foim 750, which 13 requesed 1o cbtain of relon benefils (44 USC 3501), s estenatad fo ba spproximaloly £Q minutes por
response, indluding tme for reviewing instiuctions, searching exisbry dala sources, gathenng and revigwang ttie caltection. Tha pubic naed nol raspond to s coleciion ol
information unioss H dspisys g cuncntly vatid OMB Centro) Sumber, Yhis is puttic infomaticn and there 15 no expectaten of confidentiality. Send comments fegardmg tiis

burden estimate of Bny cthor aspad of this collect:on, inshuding suggesuans for raducing (s burden, Io tho U.S. Depadmant of Labor, Empioyment and Tralning .
Adrrénkslation, Offien of Workiareo tavestment, Room C-S510. 200 Canstiuton Avence, #W, Washington, BC 20210

DECLARACKIN DE CARGA PUBLICA

L0 ca53 da inormacitn pobica para sespender 8 1a Femma ETA 750, que 30 rquiere par oblener o 13tenol benalitios (44 USC 3501), s2 estimg on apioimadamento €0
ainsins por respussts, incuyenda ol liempo dars tevisat tos insbuccionos, busear fugnies de dolos existantes, socoptiar y revisar ks coleacidn. 21 pihiicn o fiena poe qué
respondes @ 631a secepLacdn de infoamaciin a menos Gua Nu0sU0 L Rumero d& contiol OMB vihea, Esta informamién 88 pGbhca y no by nisguna expectatva de-
canfidoncioddad Envls sus comentlarios ascicn do esta €a1ga o cupiquies alio aspecto to esta colecsidn, Iashuyendo sujcrencias para recuch osia cange. 61U.8,
Depariment of Labar, Empioyment and Tranung Admnistiaton, Offico of Worklorea invasiment, Room C-4510, 200 Censtitution Avense, HVY, Washingion, DG 20210.

-6~ ap 1S
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18, Usathis sectan o provid oddifona supparting irfonmmation (including secton Box nvmbcy). (ndutia stnchmonts, I recassdry £ ULico eals seetibn para pmpom
informaciia adcional da apoyo: mcluya el numero de la seccdn @ nchyya archives Stjuntos, $1€3 reCosar, .

Workers will need 1 monlh experience in all aspects of vegetable produclion. Dulles would include, but not
be limiled {o, the following. Attach, adjust, drive, operate, and maintain farm implements and tractors. Drive
iractors to the field to prepare the soll, plant, cultivate, maintain, prune and harvest both fruits and
vegetables. Drive farm trucks and equipment over public roads to maintain and harvest crops. Wash and
pack both fruils and vegetables. Drive and operate fork trucks. Mainlain and harvest crops using hands
and hand held equipment. Setup irrigation systems and know when lo irrigate crops using methods |
appropriate for the crap and location. Identily crops, pests and weeds to determine the most appropriate
selaction and application method of pesticides and fertilizers. May mix spray solutions, spray crops.and .
apply fertilizers. Up to 5% of time may be devoted to directing and monitoring the work of casugl angd day
help during planling angd harvesting. R

T oF /S
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20 CFR 653.501
Assurances

: INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of .
hours of work per week cited in Item 10 of the clearance order for the week beginning with the .. .
anticipated date of need, unless the empioyer has amended the date of need at ieast 10 worklng ;'
days prior to the original date of nced by so fotifying the Order-Holding Office (OHO), If the
: - employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher'of . .
the Federal or State minimum wage rate for the first week starting with the original anticipated -
date of need. Yhe employer may require workers to perforny alternative work if the guarantee Is
invoked and if such alternative work Is stated on the job order. N )
The employer agrees that no extension of employment beyond the period of employment shovin
on the job order will rellave the employer from paying the wages already earned, or specified in

the job order as a term of employment, providing transportation or paying transpertation g
- expenses to the waorker’s home. Lo

§ The employer assures that ali worlang conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm 1abor contractor reglstration
and other employment-retated laws. . :

The employer agreas to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over -
recrultment, or other factors have changed the terms and ::ondltiqns of employment. ,
. The employer, If acting as a farm labor contractor, has a valid farm labor contractar registratlon 7
certificare, i

The employer assures the availability of no cost or publc housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system. —

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107. -

Verrill Farm LLC - 2/2714

Employer's Name Oate:
Employer’s Signature %/ [/ (S j

. Besides the materiol torms and conditions of the employment, the employer must agree to these assuronces if
the Job order Is to be placed as part of the Agricultural Recrultment System. This assurance statement must he
signed by tha omployer, and It must actompany the ETA Form 790, ¢ Lo .

8- of V&
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‘

. FORM ETA 790 AND ETA 9142 ATTACHMENTS :
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

[N

The employer assures it will comply with all applicable employment laws, whether
federal, state, or local,

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 ANI) 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not Jater than 30 days in advance, and requests an inspection. of its date of need -
reflected in the attached ETA 9142 and ETA 790. '

ftem 16 - Wage Rates, Special Pay Intormation and Deductions;

a) The rate is based on: 11,22 AEWR Prevailing Wage

Federal or State minimum. collective bargaining wage.

I these rates change during the term of employment. employer will pay the highest rate
cffective at the date that the work is performed. even il such highest rate is less than stated here.

b) If picce rate carnings for total hours of wark at a pivee rate during a pay period do
not result in average hourly carnings equal to the guaranieed minimum hourly rate, the worker:
will reecive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If 5o requested by the worker in writing, the employer will ransfer certain
amounts of worker's carnings in a munner consistent with the worker's instructions.

d) The employer guarantees to offer ecmployment for a minimum of 34 of the
workdays of the 1otal specitied period during which the work contract and all extensions thereof
are in effect, beginning with the first workday after worker's arrival at the place of employment - ..
and ending on the expiration date specified in the work contract of extensions thereof. In Actof
God terminations, the 3/4 guaraniee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or-on
the worker's Sabbath or Federal holidays to meet the puaranice period.  This offer will be
automatically withdrawn i€ the worker abandons his or her ¢mployment or his or her
cmployment is terminated for cause,

c) The employer will provide workers referred through the interstate clearance
system 40 ___ hours of work for the week beginning with the anticipated date of nced, unless,
employcr has amended the date of need by notifying the local office no later than 10 days before |
the date of need. [ employer fails to notify the order holding office, then employer shall pay an
cligible worker referred through the clearance sysiem S 448.8D for the first week starting
with the anticipated dute of need, I the worker referred fails to notify the order holding office of

lo of l's"
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continued Interest in the jub no sooner than 9 working days and no less thun 5 working days
before the dute of need the migrant worker will be disqualificd from the above mentioned
assurunce,

f) No tenancy in employer-provided housing is created by this armngement, The -
employer retains posscssion and control of the housing premises at all times. Workers provided - .
housing under the terms of this Clearunce Order shall vacate the housing promptly upon:7:. 535
termination of employment with the employer, S

liem 20- Workers Compensation:

The cmployer assures  that  Policy # 2009W6133 issued by
Farm Family Casualty Ins. Co. provides the required insurance for

injurics arising out of and in the course of employment. ‘The employer further guarantees thar §f
the policy ends during this contract prriod the employer will obtain continued coverage without a -
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES T

1. The emplayer agrecs to abide. ns applicable, by the regulmions at 20 C.F.R. § 655.122,
20 C.F.R. § 655.135. and 20 C.F.R. § 653.501, ‘

4. Outreach Warkers: In accordance with 20 C.F.R. § 653.501, outrench workers
shall have reasonable access to the worker in the conduct of outreach activities pursvant to 20
CFR 653.107. '

s Truining: The employer will provide 2 days uf training and/or allow |
3 days of work for worker to reach quality or production standards. if upplicable.

-

6. Wage Statement: The employer will fumish cach worker on or belore cach pay duy
written statements which. comply with the regulations at 20 CFR 655.1 22(R).

1) The warker's total camings for the pay period.

2) The worker's hourly rate and/or picce rate of pay.

3) The hours of employment whick have been offered to the worker.
4) The hours sctaally worked by the worker,

5) An itemization of all deductions made from the worker's wages,

-

1 BT ST




6) If picce rates are used. the units produced daily,
7) Beginning and ending dates of pay period

8) Emplayers nane. uddress, and FEMN

7. Production Stundards: After completion of training or break-in period, cmployer.

will expect worker to:
For Apple harvesting 8 bu. per hour with no more 1han 5% bruising.

For work which does not have ar established minimum productivity mmouny, and
which is mcasurable, the level of production shall be not less than 75% of the average oulpwt of
the employers experienced workers. '

8. Employer may terminaie the employment of any worker for any lawful. non-
discriminatory reason, including, but not limited to: (a) insubordination: (b) commits acts of
misconduct; or (c) fails, after completing any training period. 1o reach praduction or quality
standards when applicable. In the event of termination for medical reasons occurring nfter

arrival on the job, or occurring as ¢ resull of employmient, or in the event of termination résulting -

from an Act of Guil, the employer will provide or pay ressonable costs of retum transpartation
and subsistence 10 the place of recruitment ind reimburse worker for reasonuble costs off
transportation and subsistence incurred by the worker to get to the place of cmployment.
“Reasonable cost™ meuns the cost of the most cconomical, common-carrier transporttion for thie
locations involved. Subsistence means the cost as established by Deportment of Lobor
regulution.

9. Warker Agreement: A copy of the contract or this Job Clearance Order will be
providud 10 the warker no later than when the worker opplics for their work visa, or, witli respeet’

to US. workers in corresponding cmploymans, the date such workers commences the
corresponding employment., -

10.  Work Authorization Required. All workers hired under this arder will be required
to provide the documentation nceded to complete Form I-9.  The accepuble forms of
documentation of identity and work authorization ere specificd on Form 1-9,

tl.  Tools and Equipment: The employer will furnish without cost, all tools, supplies
or vquipment required in the pertormanice of work. -

12.  “Transportation to Work: For workers who are provided housing, tansponation at
no cost 10 Lhe worker will be provided between the housing and the work site. The transpartation
provided will be in accordunce with applicubie lnws and regulations.

13.  Employees who are H2A workers are notified that they ars required to leave the

U. S. at the end of'the period of cenificd employment, or if separated from employment early,
unless the H2A warker is being sponsored by ansther employer. for a future H2A contract.
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Pursuant to regulations at 20 CFR 655 .122( 0), if, before the cxpiration date specified in the work’ .
contract, the services of the worker are no longer required for reasons beyond the control of the cnqpllgxgg; i
due to fire, weather, or other Act of God that makes the filfillment of the conract impossible, the " * A
employer may terminate the work contract, Whether such an event constitutes a contract impossibility PR
will be determined by the CO. In the event of such termination of a contract, the employer must fulfilla .~
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time ofits -
termination, as described in paragraph (i)(1) of this section. The employer must make elTons totransfer
the worker lo other comparable etployment aceeptable 1o the worker, consistent with existing
immigration law, as applicable. If such wansfer is not afTected, the employer must: (1) Return the worker,

at the employers expense, 1o the place from which the worker (disregarding intervening employment)
crne 1o work for the employer, or transport the worker to the workers next certified H 2A cmployer, |
whichever the worker prefers: (2) Reimburse the worker the full amount of any deduclions made from the
workers pay by the employer for transponation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that ..
employers place of employment. Daily subsisience must be computed as set forth in paragraph (h) of this
section. The amount of the transporiation payment must not be less (and is not required to be more) than

the most economical and reasonable common carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of$ )1, gg
per day and a maximum of $46.00 per day for workers with documentation of aclual -

expenses, GTION AppROVEDBY -
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The United Stales Department of AgricultureNias created food safety standards known as’
either Good Agricultural Practices (GAP) or Hamonized GAP |
{(www.ams.usda. . Slates also have food safely standards in
onwealth Qualily, RI GAP). These standards require that all viorkers
receive training in wirker hygiene. Workers must §ign off on this training and then required.
to follow good hygieng and sanitalion practices on the farm. This includes workers not
harvesting or handiing Qarvested product if they are §jck. Not following these praclices puts .
food safety at risk and uNimately jeopardizes public héallh. Based on these requireménts
workers can be given watging and ultimately terminatey for refusing to follow good worker
hygiene practices. - -




