U.S. Department Labor
Employment and Training Administration

OMB Control No, 1205-0134
Expiration Date: Cetober 34, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros{Trabajadoras Agricolas y Procesamiento de Alimantos

(Print or typo in sach field block — To includa additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar [stra de molde en fa sollcltud — Para Inclulr Informacion adicional vea el punto # 28 — Favor de segulr las Instrucciones paso-a-paso)

1. Employer's andlor Agent's Hame and Address (Number, Slrael, City, State
and Zip Gode { Nombre y Cireccion det Empleador/Palron y/o Agenle
{Numero, Calie, Ciudad, Estado y Codigo Poslal )

Plainville Farm

135 Mt. Warner Rd.

Hadiey, MA 01035

a) Fadaral Employer ldentification Number (FEIN}/ Nimero fedorai de
Idenlificacion del Empleador:
56-2352877

k) Telephone Number / Nimero de Telélono:

413-549-6883
c) Fax Number { Nimero ds Fax:

413-548-2924
¢) E-mail Address / Qiression de Comeo Electronico!

czajkowskit35@charter.net

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL

4, SCC {O*NETIOES) Occupalinnal 5.Jsob Ouder No. / Num. de Orden de

Code ! Cédigo indusliial; Empleo:
45-2082
a. SOC {ONET/QES) Occupational 3794428

Title # Titulo Qcupacional

2. Address and Directions to Work Sile / Domicilio y Direccicnes al lugar da

To ’%“5?;%. Warner Rd. in Hadley- Route 8 East to
Home Depot. Left on North Maple St. for 2 miles, then
left onto Mt. Warner Rd. for 3/10 of a mile. Farm is on
the left.

all work sites are owned or controlled by employer

6. Address of Order Holding Office {include Telephone numbar) / Diressién de
Ia Oflcma &ﬁr‘;nde 58 ridéu la oferta (incluya el nimerc da lel¢lono):
ey b

19 staniford st boston ma 02114

a Name of Local Office Represenialive (inziude direct dia! telephone
number) ! Nombre del Representante de Ia Oficina Local (Incluya el
nimero da leléfono da su finea diracta).

dollys raja 617-626-5078

7. Clearance Crdar Issue Dalg ! Fecha da Emisidn de la Orden de Empleo:

3/z¢ 1y

8. Job Crder Expiralion Data / Fecha de Vencimienlo o Expiracion de la Orcen
de Empleo:
E 8/17/2014

4. Anticipaled Pericd of Employmenl ! Pariodo anticipade o previsto de Empleo:

From [ Desde:May 5, 2014  TolHastzDec. 1, 2014

10, Numbar of Workers Requested / Numeio de Trabajadores Solicitados:

6

3. Address and Gireclions to Housing / Domicilio y Cirecclanes & lugar de

farm. Turn right onto Hawley Rd. No. 11 is on the left.

jon de Iakvh'uznd

\ﬁjocﬁ“ r"ﬁ?&nne‘ﬁouse arracks sq?le for 8.
Furnished. Kitchen equipped with appliances and
cooking utensils.

| 11. Anlicipated Hours of Work per Week / Horas Anlicipadas/Previclas da
vivienda: " x +
To Wcﬁawlay Rd. Hadley, MA- Drive 1/4 mile past the

Trabajo por Semana. Tolal: 48
Thursday Mueves 8
Friday [ Viemes

Salurday / Sabado

Sunday ! Cominga 0
Monday / Lunes
Tuesday ! Martes
Wadnasday ¢ Miércales

12. Anlicipaled range of hours for different seasonal ectivities: / Rango prevista de
hores par alas diferenles actividades dé {a temporeda:

Hours worked each day will depend on condition of ¢rg

13. Coilect Calls Accepted from: / Aceptan Uamadas por Cobrar dec

Employer / Empleador Yes/&iO o




14 Describe how the empioyer intends to provide eilher 3 meals a day lo each warker or tumish lree and conveniant cooking and kilchen faciiies for workers lo prepare
maals / Descrba como 8l empleacor Uigne la intencidn de olrecer, ya sea 3 contidas d dla a cada trabsjador, o proporcionar gratultamenta Instalaciones para cocinar.

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normat wear and tear, may be billed to workers found to have been responsible for damage to
{housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same day.

No tenancy in emplayer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shalt vacate the housing promptly upon termination of employment with the employer.
Employer will not provide 3 meal per day

Employer will provide 3 meals per day d charge a day.

if meals are not provided then the emp!oyer]:] furnish free cooking facilities so workers may prepare their
{own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries. ,




15. Referral Instructions and Hiring information / Inslnscsionas scbre como Referdr Candldalos/Solicitantes - (Explain how applicarts are lo ba hired or referred, and the
Employer's/Agant’s avalable hour lo interview workers / Expliqus cdmo los candicatos serén coniralacas o referidos, y tas hotas disponibles del émbleado;lagem para
enlrevista a fos irabajadares). See Instrucilons for more dalalls / Vea las instrucclones para més detalles. :

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to

refer all able, willing and qualified applicants through the order holding office or the applicants can contact

gwe far{n dlrelctty at the address or phone number listed in item 1 on the ETA 790, during normal business
ours to apply.

16. Job descriplion and requirements / Descripcion y requisitos del irsbajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 {TEM 28 FOR COMPLETE JOB
DESCRIPTION.

1. s previous work experience praferred? / Se prefiere previa experiencia? Yes / Si.a No Q) if yes, number of months preferred: 1 Si 63 asl, numero da
moses do exporiencia i_

2. Check all requirements Ihal apply:

O Cerification/License Requirements / CertificacionfLicencia Requisitos & Cdminal Background Check / Verificacion de antecedenies penales

O Driver Requiramants / Requisilos del conductor Q Orug Screen / Deteccion de Drogas .

O Employer Will Train / Empleador entrenaté o sdieslrard ® Extensive Pushing and Pulling f Empujar y Jalar Extensamente

Q Extansive Sititng / Estar senlado largas ratos @ Exlensive Walking / Caminar pot largos ratos

@ Exposure lo Exlterie Temp. / Expussio wmperamas Exlremas & Frequenl Slooping / Inclindndose o agachéndose can frecuencia

§ Lifting requirement / Levantar o Cargar ibs Aibras 0 OTHaliday is nol mandalory / Horas Exiras (sobre tlempo) / Dias Feriados no
§ Repetitive Movemenls / Movimientos rapelitivos cbligatonio




17. Wsqe Rates, Speclal Pay Informalion and Oeduclions / Tarila da Pago, Infotmacidn Sobre Pagea Especiales y Deducclones {Rebajas)

Crop Activitias Hourly Wage Piece Rate / Speclal Pay Deductions® YessSi No Pay Period /
Unil(s) {bonus, elc.) Periodo de Pago
Cultivos Salatio por Hora Pegos Ecpesiales Daducconas
L7 Pugo por Preza / Bono, etz b
- Unidad(es)
3 s Saocial Sacurity / fw] Waekly / Semanal
-asparagus 11.22 Sequro Social R %
S 3 Federal Tax / ] ] )4.
11.22 Impusestos
tomatees- . Fedsrales X
$ S Stale Tax Q ju Bi-wackly/
nmpugstos .
jettuee 11.22 Evtes X - Quincenal
X s 11.22 $ Meals / Comidas Q % R aQ
3 3 G e T |~ wentiyiensisi |
I tro {(espacifica)
s ’g
ves (¢ 11.22 -
Other/Qtro
a

18. Hore Datalls About the Pay / Mas Detalles Sobre el Pago:
Workers will be paid for all hours worked at the Wage Rate In effect at the time the work is performed,

required at 20 CRF 655.122 (I) and 655.120 (a). The required wage may be different than it is at the time of
‘liling this job offer.

A?tegrm’é”'%?ké? “&%’“‘é"é‘rﬁ?:’f%%’é’;a"% Haaéﬁ‘;é%'?"sc:% of the work contract period, whichever comes first, the
lemployer shall reimburse the worker for cast of transportation and subsistence from the place from which the
worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
Iplace of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonabie similar common carrier transportation charges
ffor the distance Involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.




20 l(;. it)l“l:}a pg;v;:ﬂingé pracliho:b:o nlse F arglo Labalr ?oatragrlors {FLC) o recruil, supesvise, lransport, house, andfor pay workers for this (these) crop aclivily
" (ies)?/ LEs 1a practica habitual usar Contratislas de Trabajo Agricola para reclutar, supervisar, transpostar, dar vivienda, ylo pagarle a foa {tabaj
para este(os) tipo(s) de cosecha(s)? Yes!S: O NoWl v yiopeg eledores

Ila%bu havfc| chgcked yes, what is the FLC wage for each astivity? / Si conleslo *Si," cual es e salario que le paga &l Conlratista de Trabajo Agricala por
cada actividad .

21. Are woikers coverad for Unemployment Insutance? ! 4 Se la proporcionsn Seguro de Desemgieo a los rabsjadores? vesiill nNo O

22. Are wokers covered by workers' compansation? / ;Se e provee seguso de campansasidnfindemnizacion al trabajador: YeﬂSli Nou

23. Are lools, supplies, and equipment provided al no charge o the workers? / ,Se les proveen herramianlas y equipos sin costo alguno a los lrsbajadores?
Yes/Sisi NoQ

24. List any amangemenis which have been made with establishment owners or agents for the payment of s commission or other bénefils for salos made 1o
workers. (If thare ara na'such arrangements, entes “Nona".) / Enumers lodos los cuerdos o convenics hechos con los propiatarios del establecimlento o
sus egentes para et pago de una comisién u otros beneficios por venlas hechas alos trabajedores. (Si no hay ningun acverdo o convanlo, indlque

“Ninguno’.)

NONE

2. Ust any siiike, wolk stoppage, slowdown, or intesruplion of operation by the employees at the placa whers the workers wi bo employed. (If thete are no such incidants,
enter *None”.} / Enumere toda huelga, paro o Inlsmupcion de cperacicnes da irebajo por parte de los empleados en el lugar de empleo. (S no hay Incklenies de este
tipo, indique *Ninguna'.) :

NONE




28. to Lhis job ordar ko be placed in connection with a fulure Application for Temporary Emgoyment Cenificatian for H-2A workers? / (Esta o )
en conexidn con una futura solicilud de cetlificacitn de empleo temporal pera trabajaderes H-2A7 f ¢ rden deempleoha St puesta

YesiSigh No @)

27. Employar's Cenification; This job ordoer describes Ihe actual terms and conditions of the employment being offered by me and contains &l the malerial
\erms and condilions of the job / Certificacion del Empleadar: Esta orden de Irabajo describe los témminas y condiciones def empleo que 88l ofrece, y
contiena lodos 105 1&rminos y condicionss malariales oftecidos. .

Walter Czajkowski partner
Employer's Printed Neme & Tille / Nombre y Tilufo ep Lolra do Molde/imprenta daf Emploador C

Employer's Signature / Fi Titwo del Empleadar Dale  Fecha |

READ CAREFULLY. In viaw of the slatutorily established basic function of the Employment Bervice as a no-fee {abor exchange, that is, as a forum for bringing
* logether employers and jeb seckers, neither the Employment and Tralning Administration (EYA) nor the State agencias are guarantors of the accuracy of
truthfulness of information contalned on job orders submilted by employess. Nor does any job order accepled or recruited upon by the Amarican Job Center
constilule 8 cantractual job offar o which the American Job Center, ETA or a Stale agency is in any way a perty.

LEA CON CUIDADO, En vista de la funcion basica del Sewicio de Empleo establecida por ley, como una entided de intgrcambio laboral sin comigiones, es dacif, como un
foro pata reunit alos empleadores v los soficilanles do empleo. i ETA ni las agencias del estado pueden garantizarla exactitud o veracided de la informacién contenids en
las brdenes de trabajo somelidas pof ios empleadores, Nininguna orden da Lrabajo aceptado o conlrstado en g Centro de Carreras (American Job Cenlor) conslituyen una
oferta da rabajo contractuales a las que el American Job Center, ETA o un crganismo asiclal es de ninguna manara una de las partes. ‘

PUBLIC BURDEN STATEMENT ‘

. The public reporting burden for rasponding to ETA Form 750, which s required to obtain of refain benofits (44 USC 3501), it eslimaled to be approximalaly €0 minutes per
responss, including ttme tos reviewing Instructions, eaerching axisling dela soutces, pathering and raviewing the collection. Tha public need nol respond to this collection of
informalion untess # displays a currenlly velid OMB Canirol Number, This is public informazion and thare is no expectation ¢f confidentiality. Send comments regarding Lhis
burden estimele o any olksr aspect of his collection, induding suggesiions for reducing this burden, lo the U.S. Depariment of Labor, Employment and Training
Administralion, Office of Wordorce Investmenl, Room C-4510, 200 Conslidution Avenua, NW, Washington, DC 20210

DECLARACION DE CARGA FUBUCA

La carga da informacion piblica para respandor a la Forma ETA 780, que se requisre para oblanar o fatenar benaficios (44 USC 3501), s2 astima en aproximadamente 60

minulos por respuesta, incluyendo el liempo para tevisar las insirucciones, buscar fuentes ca datos exislentes, recopias y raviser la coleecion. B ptlico no tiens por qué

responder & esla recoplacidn ¢e informacitn a menos quo muestre un nimero da control OMB valido. Esta Informacian es publica y no hay ninguna expeciallva de

confidenciaiidad. Envie sus comentarios acarca de asla carga o cualquier otra aspacto de esta coleccln, incluyendo sugerencias para reduck esta cargm, dus.
 Department of Labor, Employment and Tralning Adminlstratien, Office of Workforea Invesiment, Room C-4510, 200 Constliution Avanus, NW, Washington, ©C 20210,

.6-




ormallon (indludmg seclion Box number). Inciude attachiments, ¥ necessary. / Uliloeestaswubnparapmpoaionar

- a3donal supporting il
L Useménﬂm %%u:mw incluya el mroda 13 seccidn @ incluya achivos adjuntos, 81 6s nacesario.

Workers will need one month experience in vegetable
production. Drive and operate farm machinery to plant,

cultivate, maintain and harvest vegetables. Workers are

required to set up, dismantle and maintain irrigation systems.

Workers must be able to recognize different labels for

packing purposes, and be able to give and receive detailed .

instructions. Work is done outdoors in all weather conditions. =~

All jobs require bending over and lifting 50 pounds; |, - ] T, 9
A MenTh Crpericace /cfg/;u‘.‘/’a.f‘ 1A Hror Sle

i liflower, cucmbers,
Crops- asparagus, lettuce, broccqlt, cau , nber
beeli?s, onions, beans, cabbage, winter squash, pumpkins,

turnips, shallots.




” o @ ot —.e ¢ b s

20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at teast 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need; the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work if the guarantee is
invoked and if such atternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages aiready earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon Jeaming that a crop is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system, .

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name (Jatter CZQ-\ ((0“’54' Date: 2/ 2S/14

~
Emplayer’s Signature Z#/é—- /g/

- Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790, PR
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS. * » e

The employer assures it will comply with all applicable cmployment laws, whether
federal, stale, or local. N

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Inlerstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not tater than 30 days in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790. _ ‘

Item 16 - Wage Rates, Special Pay Information and Deductions:

@) Therate is based on: $11.22  AEWR ____ Prevailing Wage

e

_Federal or State minimum, ___collective bargaining wage,

[f these mtes change during the term of employment, employer will pay the highest rate -
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) If piece rate eamings for total hours of work at a piece rate during a pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guarantced
minimum rate.

¢) If so requested by the worker in writing, the employer will transfer certain
amounts of worker's earnings in a manner consistent with the worker's instructions. C

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof’
are in effect, beginning with the first workday afier worker's arrival at the place of employment
and ending on the expiration date specilied in the work contract of extensions thereof: In Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
automatically withdrawn il the worker abandons his or her employment or his or her
employment is terminated for cause.

c) The employer will provide workers referred through the interstate clearance
system flg __hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no later than 10 days before
the date of need. If employer fails to notify the order holding office, then employer shall pay an
eligible worker referred through the clearance system $ 538.56 _ for the first week starting
with the anticipated date of need. If the worker referred foils to notify the order holding office of

1




continued interest in the job ne sooner than 9 working days and no less than 5 working days
before the date of nced the migrant worker will be disqualified from the above mentioned
assurance,

f No tenancy in employer-provided housing is created by this arrangement, 'I'he
employer retains possession and control of the housing premises at all times. Workers provxded
housing under the terms of this Clearance Order shall vacate the housing prornptly upon
termination of employment with the employer. e

ltem 20- Workers Compensation:

The employer assures that Policy # WCAS5084716-10 issued by
Acnol S INsuranti, C(OMpandy provides the required insurance :for
mjunes arising out of and in the course of employmeht. The employer further guarantees that if
the policy ends during this contract period the employer will obtain continucd coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulattons at 20 CF. R. § 655.122,
20 C.F.R. § 655.135, and 20 C.F.R. § 653.501.

4, Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20

CFR 653.107.

5. Training: The employer will provide 2 days of training and/or allow
3 days of work for worker to reach quality or production standards, it applicable. -

6. Wage Statement: The employer will furnish each worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655.122(k). o

1) The worker's total earnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered to the worker.
4) The hours actually worked by the worker.

5) An itemization of all deductions made from the worker's wapes.

o




6) if piecc ratcs arc uscd, the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name, address, and FEIN

7. Production Standards: A fier completion of training or break-in period, employer ‘
will expect worker to: -

For Apple harvesting 8 bu. per hour with no more than 5% bruising.

NA _ For work which does not have an established minimum productivity amoﬁnt.'ahd
which is measurable, the level of production shall be not less than 75% of the average output of
the employers experienced workers.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason, including, bul not limited to: (4) insubordination; (b) commils acts of -
misconduct; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. [n the eveni of termination lor medical reasons occurring after
arrival on the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.
“Reasonable cost” means the cost of the most economical, common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation. ‘

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employment. N

10.  Work Authorization Required. All workers hired under this order will be required
to provide the documentation needed to complete Form 1-9. The acceptable forms of
documentation of identity and work authorization are specified on Form [-9.

11, Tools and Equipment: The employer will furnish without cost, all lools, supphes
or equipment required in the performance of work.

12.  Transportation to Work: For workers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The tmnsportahon
provided will be in accordance with applicable laws and regulations.

13.  Employees who are H2A workers are notified that they are required to leave lhe
U. 8. at the end of the pcnod of certified employment, or if scparated from employment carly, .-
uniess the H2A worker is being sponsored by another employer, for a future H2A contract. '




Pursuant to regulations at 20 CFR 655 .122( 0), if, before the cxpiration date specified in the work |
contract, the services of the worker are no longer required for reasons beyond the control of the employer
duc to fire, weather, or other Act of Gad that makes the fulfiliment of the contract impossible; the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has clapsed from the start of the work contract to the ti me of its
termination, as described in paragraph (iX1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceplable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return 'thé,worker.
at the employers expense, 1o the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers: (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the cmployer for transportation and subsistence expenses o the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to.that
employers place of employment. Daily subsistence must be computed as set forth in paragraph () of this
section. The amount of the transportation payment must not be less (and is not reqmred to be more) than
the most economical and reasonable common carriér transportation charges for the dlstancus involved,

%
The amounts the employer will pay for subsistence expenses shall be a minimum-of $11.48
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses. ,




