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OKB Control No. 1205-0134
Expiration Date: Dclaber 37, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para ObrerosiTrabajadores Agricolas y Procesamicnto de Alimentos

(Print or type in each field block - To include additional information, ¢o te block ¥ 28 - Please follows Step-By-Step Instructions)
(Favor de usar letra de molde en la sclicitud - Para incluir informacion adicional vea el punlo # 23 - Favor de sequir las instrucciones paso-a-pasa)

1. Employer's ancior Ageni's Name and Adoress i~umber Slreel, Cry stase

and Zip Cede / Nomore y Direccior ded Empleagori@atior vic Agenle
{Numaro, Calle, Ciudad, Sstzde y Cadigo Postal |

| Lanni Crchards Inc
| 294 Chase Road
{ Lunenburg MA G1462

a) Federal Employer !dentification Number [FEIN}/ Narere fecera de

Igentficacién del Empleador:
04-3347791

b} Teiephene Numbe: / Nimero de Teléfono:
978-582-6246

c) Fax Numbszr / Numero de Fax:
978-582-6099

¢y E-mai Address / Direscidn de Coreo Electronico:

info@lannieorchards.com

3.Job Dreer No. / Num, de Ciden de
Empigo:

5791537

4. 8CC (C™NIT/CGES) Cccupational
Code / Codigo Industnal

4530920
a SOC (ONET/OES) Qccupatianal
Title / Titulo Ceupacicnal

Farpnickecs and Lapecer

Yoo

5. Addréss of Crdet Holding Dfice (include Telephona number) ! Direccion de
le Ofic:ne dande sz_yf:o la oferte {incluya e nimaio da teiéfono)y

(9 Sthnidord St. Beston, My o214

a HName of Lozal Olfice Representatva (irclude direst dial lelephce
numtes} f Nombre de! Representante ce 'a Oficina Local (Incluys el

mero ce leléfono de su linea directa).
/(é:m '?Zﬁ////s (ol 7 - (2o~ 53

2. Address anc Direciions (0 Work Site / Domicilio y D racciones al ugar da
‘rabajo:

1) 294 Chase road, Lunenburg MA 01462
rye 2w to rte 13n to chase road.

see page 7 item 28 for other work sites

all work sites are owned or controlled by employer

3. Adcress znd Diraclions 1o Heusing / Domic o ¥ Jireczianes al luger de
vivienda:

30 Cheslnut Street, Fitchburg MA 01420

from the east 2w to rte 13n to rte 12n right on

Chestnut.

a) Description of Heusing / Descripaidr de la vivienda:
10 rooms capacity of 20, wood frame and ficors.

828V Ls¥ €09

7 Clezrance (rde- iszue Jate ¢ Fecna de Emision de Iz Crder ce Empleo:

6/3u)zals”

'3 Jot Otder Expraticn Date | Fgoha de Versimien!o o Expeacion de 12 Oroen

de Emplea: Q (9« ‘90/5’

Anticipated Pericd of Employment / Pericco antizipado o rrevisto de Emplec:

From ! Cesdn 8/5/15 To!Hasta: 11/15/15

us

10, Humber of Workers Reguasted i MUmero de Tratajadores Sclizitzdos:

8

11, Anticipaled Hors of Work per Week ; Horas Anbizipatas/Previstas de |
Trabejo por Semana. Total 48

Thursday /Jusves
Fricay IViemes
Satu-day / Sabaco 8

&

Suaday 'Domings
Monday / Lunes
Tresday / Martes
Wednesday ! Miercoles

i 12 »‘-".tiapated range of haurs {or cifierart seasonal aclivities / Rarge previsio de
; horss par 2'gs diferentes actividades de 12 temcorada:

' Hours worked each day will depend on condition of crops, weather

13, Cullect Czlts Ac-:epi':d from 1 Aceptan Liamzdas par Cobrar Je

Employer / Emplzador: Yes/Si0 HNow
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14, Descrice how the employer interds tc provica eithar 3 meals a cay 1o eac worker or furush free and convericn cooking and kitchen facililes ‘or werkers o prepare
mzais / Jescrina oome el empleador tiene fa inenzion de clrecer, ya sea 3 comidas al dia 3 cada trzbzjadar, o proporconar gralutamante ‘nstalzciones para oocinar,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage |
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains

possession and contro! of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.

If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their .
own meals. Free transportation will be provided once a week to grocery store so workers can purchase their

groceries.

| ECEIVE
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15 Raferral Inskructions and Hirng Information / Instricciones sobre como Referir CandicalosiSotctantes - (Exalan how applicants are to ba ~irad or relerred, and the
Employer'siAgent's availzbie hour 10 inleview wrkers / Explique como los candidatos serdr contratados o referidos v 1as haras disponinles del smpleadariagente 2ara
entrevislar a los rabajadores). See mstructions for more detalls / Vea las instuczicnes para mas cetalles.

All applicants must be able, wi'ling and qualified to do the duties required. The applicant holding office to
refer all able, willing and qualified applicants through the order holding office or the applicants can contact
‘the farm directly at the address or pnone number listed n item 1 on the ETA 790, during normal business
hours to apply.

16. Job descrpton ard requirements / Descripcién y rejuisiics Jel racajo

| WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB .
DESCRIPTION. .

© Is previous work exgenience prefer-ed? ! Se preflere previz expariencia? Yes /Si @ No O If yes, rumber of months preferrac /S es asi, numerg da
mesas de experiencia 1 mana

2. Chack all requirements th2l zoply

| Q CerificationiLicznse Requirements / Certificacion/Licencia Rec.nsites 3 Cnminal Background Check / Verificacidn ge antececentes renales

Q Driver Requirsments ¢ Requisilos dal conductar O Drug Screen + Dateccion ds Crozas

Q Employer Wil Train / Empleadar entranats o aciestrard ® Exiznsive Pushing and Pilling / Empujar v Jalar Extensamants

Q Extersive Siliing / Estar sentzds largos ratos & Extensive waiking ! Caminar por largas ratos

W Exposure to Extreme Temp. f Expueste ¢ Temperaiuras Sxtremas W Frequent Stooping ¢ inclinancese o égachandose can frecuercia
| @ Lifting requirement ! Levantar o Cargar %____Ibs./libras O OT!Hekday is nol mandatory / Hores Extras {soure tiempce) / Dias Fenados no

@ Repetitive Movements / Movirrientos repeiitvos cbligatonc
L -+ -
i e (D
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17 Wane Rates. Special Pay infoermation and Deductions ¢ Tari‘a d= Page Informacion Soore Paacs Especiales v DedJcciones (Rebajas)

Crep Aclivites [ Hourly Wace Flpce Rale / Specia Pay Deductions” Yes/Si No Fay Petioc /
| Unilts) ‘bonus, elc.) Pearicde de Pzgo
Cultivos Saiario par Hora - Pagos Especiaies - Ceduccicres ) ;
Fago por Fieza {Bano, cte.) ¢ '
Lnicadizs; L
: S 3 Sacizl Securily / { -] Weedly ! Semanal
fruit crops 11.26 ; Shbgrseaeial 2
$ 3 | Federal Tax ¢ 5;]( B %I
vegetable crops | Impuestos
11.26 Federzles
AP P L ES s $ State Tax >:1< d Bi-weckly!
/mpuesios Quincenal
11.26 I Eslatales
| S i3 Meals ! Comidas [w) R a
3 5 1 Cther(specify; ¢ _ a o ~ Montniy/iMensual
Otro (especfica) | X
| 0
| |

OtherOtro

]

18. Wore Delails Aboul the Pey 1 Mzs Daota les Sabre 2l 2ago:

Warkers will be paid for all hours worked at the Wage Rate in effect at the lime the work is performed,
required at 20 CRF 855.122 (I} and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

1¢. Transportalion Arrangaments ! Arragles de Transpertzoion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
|employer shall reimburse the worker for cost of transportation and subsistence from the place from which
' the worker has come to work for the employer. Upon completion of the work caontract employer will pay
reasonable costs of return transpcrtation anc subsistence to the place from which the worker departed to |
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the |
| place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation 1o the next jeb. The amount of the transportation
ipayment will be equal to the most economical and reascnable similar common carrier transporiation charges |
ifor the distance involved, "except that any worker protecled pursuant to the Fair Labor Standards Act will be

| paid in compliance with the FLSA beginning in the first workweek " See attachment page 4.

¥
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20, Isitthe preva\iing pracﬁice to use Farm Labor Coniractors (FLC) to recruit supervise, lranspert, house, andlor pay workers far tais (these) crop activity
(ies)? 1 jEsia praclica habiwal usar Contratis:as de Trabzjo Agricola para reclutar, supervisar, fransporiar, car vivienda, yio pegatie a los irabajadares
cara este{os) upo(s) da cosecha(s)? Yes /S Q No o

If you have checked yes, what is (he “LC wage for sach activity? ; S contesto "5i * cudl es o s&laric que le o3ga o Conlratisla de Trabajo Agricela poer
cada actividzad?

21, Are worke:s covered for Unemoloyment Insurance? 1 2S¢ le properaianan Sequio ce Desemplan & os Irébajadores? ves/Sil Ne O

22, Are worsers covered by workars' compensatien? / ; Se le oroves seguio oe compensacién/indemnizacion al trabajador vee/Si no O

23. Aretools, supplies, and equipment proviced at no charce 1¢ the workers? / Sz les nroveen herramicnlizs y equipos sin £osto alguno & los lrabajadores?

Yeo/Sim No O

24. List eny arrangements which have been made wih eslablishmant owners or agents for the paymen! of @ cemmission or olner banefits for sales made lo
workers. (If there ara no such arrangements. enter *Ncne' ) 1 Enumere todes los acuercos o onvenios hechos con los propielarios del estaslecimiznto o
sus egentes para el pago de una corision u ¢iros beneficios por ventas hecras a los lrabajadeores. (Si no hay ningdn acverdo o convenic, indique
‘Nincuno®.)

NONE

25  Lsiany strke, work stopgage, slowdown, or interzuaton of operelion by lne employ2es at the place where the workers wil ke emploved. (i there are no such ‘naidents,
eter "None™.} / Enumere loda huelaa, care ¢ ntemupcion de eseraciones de trabaje por parle de los empleados en el lugar de emplec. (8 no hay incidentes ce esie
tipa, indique *Ninguno*.)

NONE |

ﬂE@EHVE
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3{ 25. s this job order lo be placed i connaction with a future Applicaticn fo” Temoaary Saploymen: Gartication for A 2A workers? o Esta orden de emplzo ha si30 uesta
en conexion con una fulura so'ictud de certificacidn ce emolen tempars parz zbajadores H-247

Yes!Sigg No 2

| 27. Employer's Certifizaticn This job order dascrpes the actual terms anc condibons o ths employmeal being offerec by me and coanlains all the material
| G Y

| tarms and condit:ons of Ihe job / Certificacior ce! Empleader Esta arden de Irabaje cescribe ios térm nas y conziciones del ampleo que se le ofrece y
confizne todos Ics términos y cendiciones maleriales ofrecicos

Jerry Lanni owner

Emplcyer's Printez Name & Title / Nombre y Titu o en Letre ca Moloe/imprenta del Emplzador

/ s

/Eg;[oyg;&ﬁ'ignaturefﬁrma ¥ Titulz ge! Enpleador Date / Fécha !

READ CAREFULLY, in view of the statulorily established bas:z function of the Employment Servize 25 2 ne-feg 'abor exchange, that is, as 2 forum lor pringing
togelne- amployers and icb seekars, neithar the Employment and Train ng Admiristration (ETA) nor Ine State agencies are guarantors of the accuracy or
truthiulness of information contanec or job crdars submittec by empleyers Mor dees any job 2rdar acezpiad or recruiled upon by the Americar Job Cenler

‘ senstitute a contractual job offer -0 winich the Americar Job Canter, 2TA 0 a Siele a2&ncy 5 in any way a party.

LEA CON CUIDADO, En vista €2 Iz funcion bdsisa de Szrvicio de Emolzo eslaniecica 207 I3y come una enhidad de intersambic laseral sin comesiones. es decir, como un

foro pare reunir a '35 emplzadores y bos solclantss dz ameoleo ni 1A ni as agencias el estado pueden garant zer 'a exactitud o verasidad de Iz infcrmazién contenica en
fas ordenes de rabejo someatidas por los emp eaderes. M ninguna arden de iranajo aceptadn ¢ contratado en ¢ Centro de Carreras {Amencan Job Cerler) constiluyen una
o’erta da trabzajd contraciuales a ias quz el Amsnzar Joo Canter, ETA o un oiganisma estalzl 25 de ninguna mznerz una Je as parles.

PUBLIC BURDEN STATEKENT

The public reperting burden for respnding to ETA Ferm 760, whicn is regured to cbiain of relein benef s (44 USC 3501), is esimaled to be approximatsly S0 minutes per
response, including time for raview ng instructions, scarching existing ca:a sources, gathar ng and reviewng the collection. Tre putlic need nol respond to this collaction cf
information unfess il displays a currently valid OMB Conlrol Number, This is public information and thare is no expectation of cenfigentality. Send comments regasding i3
burden estimate cr any other aspact of this collection. inciucing suggestions for redusing this burcen, 1o the U.S Cepariment of Labor, Empleyment and Training
Admmnistration. Office of Workforce lnvestmenl, Room C-4510 20C Cestitution Avenue NW Washinglon, 0C 20210

DECLARACION DE CARGA PUBLICA

La carga dz informagicn pibfica para resporder & I2 Forma ETA 780, que se requiere para obtener ¢ relener benefizios (42 USC 3801), s2 estima en aproximadamente 60
minutos por respuesta, incluyendc el Lempo para ravisar 1as inslrucciones, ouscar fuerles de datos existentes, recopilar y revisar la colecsion. El plzlico no liene por qua
responcar 2 esta reconiiacion de informacian a menes que muastre un nimero de control OMB vélido Esta Infarmacian es piblica y nc hay ninguna expectativa de
confidencialicad. Envie sus comentarios aserca de esta carga o cuzlquier olro 2specto de esla colazeion, incluyendo sugerencias para raducr esia canga, al L.S
Department of Lavar, Employment and Train ng Adminishation, Cffics of Workforze Investman, Reom 3-4510, 200 Conslitution 4verue NW Washinglon, DG 202190,
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28, Use this section to provids addilional supporting information (including saction Sox number}. ncluds altacnments, if necessary. / Utlice esla seccidn para proporcionar
nformacidn adicional de apayo; incluya el aumero se Iz seccién e inciuya archives adjuntos, i es necesaro

WORK SITE ATTACHMENT TO ETA 790:

1. 284 Chase Road, Lunenburg, Ma. 01462 Directions: From east:Rta.2

west to Rie. 13/Chase Road north to 294 Chase Road

2. 840 Pearl Hill Road, Fitchburg, Ma. 01420 Directions: From 294 chase: Rte.
13 north, left on Northfield Road turns into Fisher Road, right on Pearl H ill.

3. 137 High Rock Road, Fitchburg, Ma. 01420 Directions: Rte.13 north, left on
Northfield Road turns into Fisher, Right on High Rock Read

4. 298 Fisher Road, Filchburg, Ma. 01420 Directions: Rte. 13 north, left

on Northfield/Fisher.

5. 340 Marshall Road, Fitchburg, Ma, 01420 Directions: Rte. 13 north, left on
Northfield/Fisher road, left on Marshall Road

6. 267 Pearl Hill Road, Fitchburg, Ma. 01420 Directions: Rte.13 nortn, left on
Northfield/Fisher, left on Pear! Hill road |
7. 288 Silver Lake Road, Hollis NH. 03048 Directions: Rte. 13 North, right on Rte 130 in Brookline NH., left
on Rte. 122 Hollis NH.

May perferm any combination of tasks related to the planting, cultivating, and processing of fruits and
vegetables, including but not limited to, driving, operating, adjusts and maintains farm machines, preparing
soil, planting, pruning, weeding, thinning, spraying, irrigating, mowing, harvesting, and field grading. May
use hand tools such as shovels, pruning saws, and hoes,1 months experience required in work listed.

ECEIVE
JUN 3 2015
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o1d 660928586 "ONI SAYUYHOHO INNY dov'Zl Gl 62 Aely




[TO-LBFT= GB09ZBERLE  NO¥d TAAIHNDHY Cl:00 $103/6E/50 8¢8¥ L6V £09

20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to previde to warkers referred through the clzarance systern the number of
hours of werk per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the empioyer has amendec the date of need at least 10 working
days prior to the original date of need by sc notifying the Order-Holding Office (OHO). If the
emgployer fails to notify the OHO at least 10 working days prier to the origina! date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specfied hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The emplcover may recuire workars to nerform altemative werk if the guarantee is
inveked and if such alternative work is stated on the jod order.

The employer zgrees that no extansion of empioyment beyord the period of employmeant shown
cn the jcb order will relieve the emplover from paying the wages elready sarned, or specified in
the jeb order as a term 27 emplovment, providing transportation or pay:ng transportation
expenses to the worker's nome.

The employer assures that all working conditions comply with applicabie Federal and State
minimum wage, child laber, social sacurity, heealth and safety, farm labor contractor registration
and cther employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immed ately
upon leaming that a crop is maturing earlier or later, or that wesather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting 2s a farm laber contractar, has a valid farm lebor contractor registration
certificate.

The employer assures the availability of no cost or public housing wnich meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach waorkers shall have regscnabnle access to the workers in
the conduct of nutreach activities pursuan: to 20 CFR 653.107

Jerry Lanni ate _?{,/)’/7{

ate

Employer’s Name

Employer's Signature

"/

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.
NECEI SEIVE
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FORM LETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED N CONNECTION WITH A FUTURE APPLICATION FOR

LENMEPORART CERTINFTCATION 'OR LI-2A WORIKDINSG. ¢

The employer assures it will comply with all applicable emplovment iaws. whether
federal, state, or local.

A CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 davs in advance. and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790.

Item 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is based on: $11.26 AEWR Prevailing Wage
Federal or State minimum, collective bargaining wage.

If these rates change during the term of employvment, employer will pay the highest rate
effective at the date that the work is performed. even if such highest rate is less than stated here.

B) If piece rate earnings tor total hours of work at a piece rate during a pay period do
not result in average hourly sarnings equal to the guarunteed minumum hourly rate, the worker
will receive make up compensation so that the average hourly rawe is equal to the guaranteed
minimum rate.

c) I so requested by the worker in writing, the employer will transfer certain
amounts of worker's earnings in a manner consistent with the worker's instructions.

d) The employer guarantees o offer employment for a minimum ol 3/4 of the
workdays of the tota] specified period during which the work contract and all extensions thereof
are in effect, beginning with the first workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her empleyment or his or her
employment is terminated for cause,

e) The employer will provide waorkers referred through the interstate clearance
system 48 hours of werk for the week beginning with the anticipated date of need, unless

employer has amended the date of need by notifying the local effice no Jater than 10 days before
the date of need. If employer fzils to notity the arder holding office. then employer shall pay an
eligible worker referred through the clearance system $ 540 .48 for the first week starting
with the anticipated date of need. If the worker referred fails to notify the grder holding office of

ECEIVE
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cantinued interest in the job no sooner than 9 working days and no less than 5 working davs
before the date of need the migrant worker will be disqualified from the above mentioned
assurance.

f) No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of empleyment with the emplover,

Item 20- Workers Compensation:

The employer assures that Policy w# wca5001543-14 issued by
acadia insurance provides the required mnsurance for
injuries arising out of and in the course of employment. The employver further guarantees that if
the policy ends during this contract peried the emiployer will abtain continued coverage without a
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide. as applicable, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R. § 655.1353, and 20 C.F.R. § 633.501.
4. Outreach Workers: In accordance with 20 C.F.R. § 653.501. outreach workers

shall have reasonable access to the worker in the cenduct of outreach activities pursuant to 20
CFR 653.107.

5. Training: The employer will provide 2 days of training and/or allow
3 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statement: The employer will furnish each worker on or before each pay day
written statements which, comply with the regulations at 20 CFR 633.122(k).

1) The worker's total earnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.
3) The hours of employment which have been offered 1o the worker.
4) The hours actually worked by the worker.

3) An itemization of all deductions made from the worker's wages.

: ECE HVE"*;
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6) If piece rates are used. the units produced daily.
7) Beginning and ending dates of pay period
8) Employers name. address, and FEIN

7. Production Standards: After completion of training or break-in period, emplover
will expect worker to: '

For Apple harvesting 8 bu. per hour with no more than 5% bruising.

INA FOr WOrk WnICN does noL Ndve aiy extablished trinitnuin pruductiyity anmcunt, and
which is measurable, the level of production shall be not less than 75% of the average output of
the employers experienced workers.

8. Employer may terminate the emplovment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination: (b) commits acts of
misconduct; or (c) fails, after completing any training period. to reach preduction or quaiity
standards when applicable. In the evem ol termination for medical reasons eceurring after
arrival on the job. or occurring as a result of employment, or in the event of termination resulting
from an Act of Ged. the employer will provide or pay reasoneble costs of return transportation
and subsistence to the place of recruitment and reimburse waorker for reasonable costs of
transportation and subsistence incurred by the worker lo get to the place of employment.
“Reasonable cost™ means the cost of the most ecanomical. common-carrier transportation for the
locations involved. Subsistence means the cost as established by Deparunent of Labor
regulation.

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
to U.S. workers in corresponding emplovment, the date such workers commences the
corresponding employment.

10. Work Authorization Required. All workers hired under this order will be required
te provide the documentation needed to complete Form [-9. The acceptable forms of
documentation of identity and werk authorization are specified on Form 1-9.

L1l Teots and Equipment: The emplover will furnish without cost, all wols. supplies
or equipment required in the performance of work.

2. Transportation to Work: For workers whe are provided housing, transporfation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accerdance with applicable laws and regulations.

13. Employees who are H2A workers are notified that they are required to leave the

U. S. at the end ol the period of certified emplovment. or if separated from employment carly,
unless the H2A worker is being sponsored by another employer, for a tuture H2A contract.
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Pursvant to regulations at 20 CFR 655 .122( 0). if. before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons bevond the control of the employer
due to fire, weather, or other Act of Gad that makes the fulfillment of the contract impossible. the
employer may terminate the worl contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the evem of such termination of a contract. the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The empiover must make cfforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law. as applicable. If such transfer is not affected, the emplover must: (1) Return the worker,
at the employers expense. to the place from whicl: the worker (disregarding intervening employment)
came to work for the employer. or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers: (2) Reimburse the warker the full amcunt of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h} of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most economical and reasonable common carrier transportation charaes for the distances invelved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.883 ¢
per day and a maximum of 546.00 per day for workers with documentation of actual

expenses.
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NEW ENGLAND APPLE COUNCIL INC.

7 MAIN STREET GOFFSTOWN, NH 03045
PHONE 603-497-2132 FAX 603-497-4328

I hereby designate the New England Apple Council as my agent and is authorized to represent
me for the purposes of labor certification and -by virtue of my signature below, | take full
responsibility for accuracy of any representations made by my agent. Please address all issues with
the attached ETA 790 and attachment with my agert.

Sincerely,

Y i /\—/)

Gri\)@rs Sifrdture —— e

ﬂ\l JUN $ 2015
1l |
U L‘-,‘L
i i
L
gd 6609285846 "ONI SAYYHOHO INNV dgy:z| Gl 62 ARl




