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U.S. Department Labor
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\ E OB Control No. 1205-0134

Expiration Date: Octaber 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Pracesamiento de Alimentos

(Print or type in each field block

- To include additional information, go to block # 24 - Please follaw Step-By-Step Instructions)

(Favor de usar lelra de molde en la solicitud - Para incluir infermacion adicional vea el punto # 28 - Favor de seguir 1as instrucciones paso-a-paso)

1. Employer's anafor Agent's Name and Acdress (Wumber, Street, City, Stale
anc Zip Coca / Nombre y Dircesion del Emplesdor/Palién ylo Agente
{N¢imero, Calle, Ciudad, Estado y Codiga Pestal )

Lanni Orchards Inc

294 Chase Road

Lunenburg MA 01462

a) Federal Employer Identil sation Numter (FEIN) I Nimero lederzl de

identifcanidn del Empleador:
04-3347791

b) Telephone Number { Nimere de Telélono:
978-582-6246

¢) Fax Namber ¢ Numero de Fex:
978-582-6099

d) E-mali Address / Ditezekdn de Correp Eleclrénica!

Info@lannieorchards com

Irahajo
1) 294 Chase road, Lunenburg MA 01462
rye 2w to rte 13n to chase road.

see page 7 item 28 for other work sites

all work sites are owned or controlled by employer

4, 30C (D*NETIQES) Cezupationsi 5.Job Qrder No, / Num. de Orden de

Cede ¢ Godigo Industnal:
[-,’5.. 709 7 i e

Empleo:
a. SQC (ONETIOES) Occapslicnal

e i Titulo Ocura.ional C:)OOL% (O \\

fe8y LBV €09

Em_&ﬂlx?u LL pecss (i
3. Address ci Crde Holdmg Ofifee lifclude Teiephone number) / Direccion de

la Dficina dondv. sa radico |a ofurla (incluya el nimero do telafono):

o , £
/aqr.agof Logal Ol>c§earésga% Fcludé d):;(aﬂt d(lial)g-c‘;p‘r{cne

number) ! Nombre del Rapresontanta de 1a Ohcia Local (incluya el

numero de leléfgno de su lin2a direclz)
A/\ H"ﬁnv’\cm c\e z 6[7-“ 6726 ’é,iOCIO

e Clearsrce Cider ssue Dyle [ Fochp oe Emis or de fa Orden de Empleo

DB F[FOUS

8. Job Drder E«puration Date | Fecha ce Vencimierto o Expiracién de la Orden

dz Empleo "
10 }/ ( /zol=

8. An:icipated Fenod of Zmploymer! /Pericdo anticipada o previsto ce Empleo:

! From i Desde. 09/15/15 To/Hasta: 11/15/15

5 10. Number of ‘Workers Requasted / Numera de Trabajadores Solicilados:

15

3 4ddrass and Direclions 1o Housing @ Domicitio y Direzciones al iugar de
vivienda:

6 men-30 Chestnut Street, Fitchburg MA 01420
from the east 2w to rte 13n o rte 12n right on
Chestnul.

Balance of men- King Farm 15 Scales Lane,

a) Description of Housing / Descripaidn de la vivienda.
Chesinut-10 rooms capacity of 20, wood frame and

floors.
King Farm- hard floor, full kitechen and full ba th

Townsend,Ma. 01469. rte. 13n to rte 119w, [+]

1. Anlicipaled Hours of Work per ‘Week ! Heres Mllcipadas’#’revialm de
Trabaio por Semano. Tolal: 48

Thursday fJuevas 8

Friday i Viemes,

Saulu-day / S4bado ___ 8 _

Sunday [Domingo
Ionday ! Lunes
“uesday { Mat|es
Wednesday / Migicoles,

12. Anlicpateo range of hours for diffesanl seasanzd activitias: f Rango previste de
horas par alas diferenles actividados do @ lemporada:

E Hours workad each day will depend on condillon of crops, weather

| 13 Callect Calis Accepted from. ! Aceptan Llamadae por Cobrar da:

i Employer / Empleador; Yes!SIQ NoH®
RECEIVE
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14. Describe how the employer inla*ds 1o provide edher 3 meals 8 day to each worker or fwrnish fiee and convenient codking and kitchen facil Ues for warkers lo prepata
meals / Describo cimo el ompleador fisna (a intarcidn de ofrecer, 7a sea 3 oomides al ¢la a cads abrjador, o praparcionar gréluitsmente inslalaciones para codinar. \

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be .
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than '
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable fo return to i

their place of resldence the same day.
No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.
Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.

If meals are not provided then the employer will furnish free cooking facliities so workers may prepare their
own meals. Free transportation wil be provided once a week to grocery store so workers can purchase their

groceries.
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3. Reletral Instnuctions end Hifing Informalion /Insliuccionss sohre odmo Reforlr Candidatos/Bolcitantes - (Explain how applicants ate {0 be hired o* relorred, and the
EmployersiAgent’s svsiidle hour (G interview workass / Explique somo los candidalos serdn conl'alados o 1eferldos, v las hotas dispon bles del empleadoriagente para
entrevistar a los vabajadores;. See instiuctions tor more detsils / Vea las insbrucclones para més detslies

All applicants must be able, willing and qualified to do the duties required. The applicant holding office to

refer all able, willing and qualified applicants through the order holding office or the applicants can contact
the farm diractly at the address or phone number listed in item 1 on the ETA 790, during normal business

hours to apply. )

o

. e

6. Jab descdplion end requircments / Dascrpeidn y tequis:tos del trabajo:

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

1. s pravious work experignce piaferred? / Se prefiele previa oxpenencio? Yes/SI@ No @ Ifyos, number of monihs prelorred: ¢ Si s asl, rumero de
meses db oxpefigncia; | mosth

2. Check all requirements that apply:

O CertificationiLicense Requiremenis ! CentificacioniLicencia Requisitos 0 Cilminel Beckground Chec / Verdicacidn Je antecedetes penales

Q Driver Regulrements / equisitos del corductor Q 0-ug Scresn | Dateccidr do Drogas

0 Employer Wil Train{ Emploadar entrenora o adioslrard @ Extensive Pushing and Pulling / Empujat y Jatar Extensamente

0 Exiansive Si:itng / Estar senladc largos ratos i Exiensive Walking / Carinar por 13190s ra70s

@ Exposure 10 Exireme “emp. / Expuesto a Temgeraturas Exlramas ® Frequent Stooping / inclinandose o agachandose con frecuercia

8 Lifting requiremenl ! Levantar o Carger ®___ bs Jlibras O OT/Hol'dey s not mandatary / Heras Exiras (sobre tomao) ! Dias Fariedas nc
@@ Repettive Mavements / Movimicnlos repedtives obhligateno

MEGCEIVER
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*7._\apo Rsles, Special Pay informstlon and Dzduclions ! Tarita de Pagg, Informacidn Sobre Pagos Espaciales y Oeducciones (Rebajas) :

Crop Activitlos | Hourly Wage Piwaco Rate / Speciz! Pay Deductions® Yes#Si No Pay Portiod /
Unil(s) ibonus, ete.} Peticdo de Page
Cullivos Salario pet Hora Jugas Espacialos Doduce.onos ' ! .
Pago por Pieze / (Boro, ate.} ’
Uaicadies)
. cigl Securl Q e
Fruit crops s 11.26 S g.?u::csemlua:y/ i Woskly / Semana! :
o 5 3 o Socll >:< O %
vegetable crops . Impuestos
g P 1 1 '26 Federales
$ 1) State Tax 8,+ if dppliekbl " Bi-waekly/
APP LES 11.26 /impuesios x ulncenal
’ Estatales -
§ S tdoais ! Contidas Q R v} :#
ot
[ 3 Other (specity; / =] Q MonthlyiMensuat .
Otro {aspecifica) .
a v
OlreriOlro
Q

18. -Mota Details About the Pay / Mas Detatlas Sobre el Pago

Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it Is at the time of
filing this job offer.

19. Transporiatiot Arrangements { Arreglos de Transporiacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of relurn transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, “except that any worker protected pursuant to the Fair Labor Standards Act will be
paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.

NECEIVER
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20. a1t the provailing practica 1o use Farm Labo’ Coni-gctors (FLCI 10 racrull, supéivige, lransport, house, andfor pay workers for this (these) ctop. acfivily
{ies)? 7 3 Es 1a préclica habitual usar Conlralistas de Trabajo Agricela para roclutar, superviser, transporlar, dar vivienda, ylo pagatle a los trabsjedores
para as'e{os) lipo(s) de cosecha(s)? Yes i Si a No @

i you haz?d :!:ieckod yes, what Is the FLC wage far oach activizy? ¢ St contestc °Si,” cudl es & salario qua le paga al Contralista de Trabsjo Agricola pot
cada aclvidad?

v

ew

21.  Are workers covered for Ungmploymenl Insuranca? / . So le proporcionan Seguro de Dessmpleo & los lrebsjadores? ves/SiE@ no O

22. * Are workers coverod by vorkers' compensatior? f . Se lo provao seguro de compensacidnindamnizacian al trabajader Yos/Sil No QO

23. Are (ools, suppiios. and equiament providad at na chatge lo the workers?/ ;Se les provezn herramlantas y equipos sin costo alguno a los {rabajadores?

Yes/Sim No Q

24. List any amangements which have been made wilh eslablishment owners or sgents for Ihe payment of a sommission or oher benafils for sales mede o
workers. (If there a'e no such arrangements, onter *Nene'.)/ Erumera todos los acuerdos © convenios hachos con lcs propietarios del establecimlento ¢
su? aganle)s para el pago de una comisidn u otros banaficios por vanlas hechas a tos Irabajaderas. (Si no hay tingin acuerdo o convenio, indique
"Ninguno®.

NONE

RS

-
-~

25, List any sliike, work 5l0ppage, slowdown of inlerrupltior of operation by e smployecs a: the place whore the waikers wiil be emplayed. (i thare am no such incdents,
anler ';lom'.}l Enw"ef)e toda huelga, paro o Inlerrupclon ce cperacionos de irabajo por parte de fos erplaados en &l lugar de empleo. (Si no hay incidentes da sste
‘o, indigue *Ningund®, .

NONE

J

[\
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6. I3 this job crder (o 9@ placed tn connection with a fulure Applicatior for Tempcrary Emp oymer{ Cestification for H-2A workers? ¢ Esta orden de empleo ha sido psests
on canaxith con una futura sciictud de certlicacion de empleo temiporal pata trabajederes +4-2A? a

Yes/Si(gg Nc O

“
o

E 4

27. Emosloyet's Cenffication: This |ob osdar doscribes the actunl ter=is and conditions ¢f the amptoyment belng offered by ma 2nd centains all the mataria.
terms and condluons of the jeb. / Certificacién dol Empleador: Esta arden de trabsjo desceiba las taminas y cordiciones del emplao qua se le ofrece, y
conliene tados los tarminos y condiciones materiales olresidos.

Jerry Lanni owner
Employer's Pnntad Mame & Titlg / Nambre y Tituld e Lolra oe Moldeiimprenta da! Empleador

Aihes

Date /Fecha

READ CAREFULLY, In view of 178 statutorlly ostablishad basic fnction of the Employment Survice as a no-fee labor oxchange, that ls, as a lorum for bringig i

together employais and{ob seekers, nefther (he Empicyment and Yraining Adminislration [ETA) nor the Slate agencias are guaran:ers of the accutecy or
fruthiulness of information conelned on job orders submittad by employars. Nor does any job otder accepted or reciuiled upcn by the Amsrican Job Center
constitute 2 contraclual job offer to which tha Amerlcan Job Center, ETA or £ State 3gency Is «n eny way 8 party.

LEA CON CUIDADO, Za vista de Ia funcitn basice cel Sarvicio de Empteo estableeida pot ley, como ura entdad de irte campiotzbore! sin comisionas, 6 declr, como un
foro para reusir 8 ks empleadoras ¥ los sedciiantes de emplao, ol ETA nllas agenclas del estado pueden gacantizar Io exsctityd o veracidad de la informacidn contenida en
1as &rdenos do trabajo somatidas por los emplagdores. Ni ninguna oreer de trskajo aceplado o contraledo en el Cento de Caneras {Amencan Job Center} Sonstifuyan una
oferta de Usba o contiattuales a las aue el Amarican Job Center, ETA o un organismo oslalel es de nagune manera Lna de fas partes

PUBLIC BURDEN STATEMENT

Tha pubic tapcrting burden for sespanding to ETA Form 780, which is 103uiud lo chisin of retzin benef ts (44 USC 3501). is esdmated lo te approximetaly 30 minJles per
rasponse, inciuding ti=ia for reviewing Instruclions, searching existing ca:a sourcas, gethoring and teviewng the collection. The public nesd ot tespond lo this coliecton of
Informalion unless il thsplays a carrently vaiid OMB Conltrol Mumbar. This is public aformation and there is no expectatior of corfide-Wislly Send corwmonts cegarding this
burden estimain ¢ any otter aspect of (his collection, including suggestions for reducing this burden, o *he U.S. Depertment of Lator, Employmen and Traintrg
Administratizn, Office of Workfoees Invastmen?, Room C-4510, 200 Constitulion Avenuo, NW, Washington, DC 20210.

DECLARACION DE CARGA PIJBLICA

La catga de inormacidn pilblica pera responder a 1a Forma ETA 780, que se requiere pare ottancr ¢ retensr bensficlos (44 LSC 3301) se estima ar aproximadaments €0
minutos por respueste, induyando of tlemso para rovisat las instrucciones, buseat luentes de alos axislentes, /ecopiler y revisar la coleccidn. E1 a0biicc no fiens por quéd
responder a esta recopiiacion ds Information & manos qua muestre un numera do control OMB vaido. Sslainformacion es putfica y no hay ninguns oxpaciabva ds
conidancialidad, Envie sus comenlarics scerca do o51a carga v cualqule: olto aspecto da esta coleccidn. ircluyendo sugerencias pare raducy €513 carga, 8 U.S.

‘. Degartment of Labor, Empleyment and Training Administration Office of Worklorce Invesiment, Room C+4510, 200 CMSDIMMW&M&E_
‘ MECEIVE
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28, Use (s section lo growde eddilicnal supporing miommation iinciuding seciion Box number). Include atlachmanls, if necassary. / Uiice esta seccidn pare prepercionat
informacdin edizional de apoya; incluys el numtero de 1o sucsion @ inc uyn aschivos adjuntos, si es nevesario,

WORK SITE ATTACHMENT TO ETA 790:

1. 294 Chase Road, Lunenburg, Ma. 01462 Directions: From east:Rte.2

west to Rie. 13/Chase Road north to 294 Chase Road

2. 640 Pearl Hill Road, Fitchburg, Ma. 01420 Directions: From 294 chase: Rte.
13 north, left on Northfield Road turns into Fisher Road, right on Pearl H ill. “
3. 137 High Rock Road, Fitchburg, Ma. 01420 Directions: Rte.13 north, left on ¥
Northfield Road turns into Fisher, Right on High Rock Road
4. 208 Fisher Road, Fitchburg, Ma. 01420 Directions: Rte. 13 north, left o
on Northfield/Fisher. i
5. 340 Marshall Road, Fitchburg, Ma, 01420 Directions: Rte. 13 north, left on i
Northfield/Fisher road, left on Marshall Road

6. 267 Pearl Hill Road, Fitchburg, Ma. 01420 Directions: Rte.13 north, left on

Northfield/Fisher, left on Pear! Hill road

7."298 Siiver Lake Road, Hollis NH. 03049 Directions: Rte. 13-North, right on Rte 130 in Brookline NH., left
on Rte. 122 Hollis NI4.

[

May perform any combination of tasks related to the planting, cultivating, and processing of fruits and ¥
vagetables, including but not limited to, driving, operating, adjusts and maintains farrm machines, preparing :
soil, planting, pruning, weeding, thinning, spraying, irrigating, mowing, harvesting. and field grading. May
use hand tools such as shovels, pruning saws, and hoes,1 months experience required in work lIsted.

]
.7 U ’” i';
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20 CFR 653,501 ¥
Assurances :

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to worke{s referred through the clearance system the number of
hours of work per week cited in Jtem U \)f the clearance order for the week beginning with the

anticipated date of need, unless the employer has amended the date of need at least 10 working n
days prior to the original date of need by so notifying the Order-Holding Office (OHO). 1f the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of 9
the Faderal or State minimum wage rate for the first week starting with the original anticipated -
date of need. The employer may require workers to perform alternative work if the guarantee Is

invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State N
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration &
and other employmeni-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop s maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

<A

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the spacified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Jerry Lanm : ‘ Date: Z A /AE( |
Employer’s Signature %f '/ L Y
S |

—

Besldes the material terms and conditions of the employment, the employer must agree to these assurances if
the job order Is to be placed as part of the Agricultural Recruitment System. This assurance stalement must be

signed by the employer, and it must accompany the ETA Form 790, -
ECEIVE
5
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l“

FORM ETA 790 AND ETA 9142 ATTACHMENTS
“JOD ORDEK TO DE PLACED I CONIECTION WITIL A PUTURE AFPLICATION POR

TEMPORARY CERTIFICATION FOR H-2A WORKERS,*

The employer assures it will comply with all applicable employment laws, whether
federal, state. or local. ¥

Al CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interslate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable -
federal standards not later than 30 days in advance, and requests an inspection, of its date of need
reflected in the attached ETA 9142 and ETA 790.

Ttem 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is based on: $11.26 AEWR Prevailing Wage
Federal or State minimum, collective bargaining wage.

It these rates change during the term of employment, employer will pay the highest rate
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) If piece rate carnings for total hours of work at a picce rate during a pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker .
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate,

<) If so requested by the worker in writing. the employer will transfer certain
amounts of worker's earnings in a manner consistent with the worker's instructions.

d) The employer guarantees lo offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the. work contract and all extensions thereof
ore in effect, beginning with the first workday after worker’s arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of

: God terminations, the 3/4 guarantee pericd ends on the date of vermination. Worker is not
required to work more than 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

e) The employer will provide workers referred through the interstate clearance
system 48 hours of work for the week begiuning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no Jater than 10 days before
the date of need. If employer fails to notify the order holding oftice, then employer shall pay an
eligible worker referred through the clearance system $ 540.48 for the first week starting
with the anticipated date of need. If the worker veferred fails to notify the order holding office of

l DE@EWEF
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continued interest in the job no sooner than 9 working days and no loss than § working days
before the date of need the migrant worker will be disqualified from the above mentioned ®

assurance.

i
A

f No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and contral of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
terimination of employment with the employer. ¢

AT

[tem 20- Workers Compcnsation:

The employer assurcs that Policy # wca5001543-14 issued by
acadia insurance provides the required insurance for
injuries arising out of and in the course of employment. The employer further guarantecs that if
the policy ends during this contracl period the employer will obtain continued coverage without a 5
lapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees 1o abide, as applicable, by the regulations at 20 C.F.R. § 655.122,
20 C.F.R. § 655.135, and 20 C.F.R. § 653.501.

4, Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20 o
CFR 653.107.

HE

5. Training: The employer will provide 2 days of training and/or allow
3 days of work for worker to reach quality or production standards, if applicable.

6. Wage Statement; The employer will furnish each worker on or before each pay day
wrilten statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker's total earnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered to the worker.
4) The hours actually worked by the worker.

5) An itemization of*all deductions made from the worker's wages. :

ECEIVE
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6) If piece rates are used. the units produced daily.

7) Raginning and anding datec nf pay parind

8) Employers name, address, and FEIN

i

oy

7. Production Standards: After completion of training or break-in period, employer
will expect worker to:

___. For Apple harvesting 8 bu. per hour with no more than 5% bruising.

NA _ For work which does not have an established minimum productivity amount, and
which is measurable, the level of production shall be not less than 75% of the average output of
the employers experienced workers.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination; (b) commiis acts of 4
misconduct; or {c) fails, afler completing any training period, to reach production or quality ;
standards when applicable. In the event of termination for medical reasons occurring after ‘
arrival on the job, or occurring as a result of empleyment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.

“Reasonable cost” means the cost of the most economical, common-carrier transportation for the .
locations involved. Subsistence means the cost as established by Department of Labor N
regulation. g

9. Worker Agreement: A copy of the contract or this Job Clearance Order will be
provided to the worker no later than when the worker applies lor their work visa, or, with respect .
to U.S. workers in corresponding employment, the date such workers commences the
corresponding employment.

! 10.  Work Authorization Required. All workers hired under this order will be required
to provide the documeniation needed to complete Form [-9. The acceptable forms of
documentation of identity and work authorization are specified on Form 1-9.

11. Tools and Equipment: The employer will furnish without cost. all tools, supplies
or equipment required in the performance of work.

12.  Transportation to Work: For workers who are provided housing, transportation at
no cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations.

13, Employees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another emplayer, for a future H2A contract,

3 ECEIVE
i JUL 14 2015 @

gid 6609285826 "ONI SQYVHDYHO IN 0 Inf
[ .




- ~ ;

*
PIO-p1LTH 6600289846 :KOYd AIATHOTU 048:¥T ST0Z/80/.L0 828y L8V €09

e

Pursuant to regulations at 20 CFR 6355 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due 10 fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the L
employer may terminate the work contract, Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its x
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer

the worker 10 other comparable employment acceptable to the worker, consistent with existing ]
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers cxpense, to the place from which the worker {disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers: (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment: and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this )
section. The amount of the transportation payment must not be less (and is not required to be mare) than .
the most economical and reasonable comnion carrier transportation charges for the distances involved.

e

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.98 5’;
per day and a maximum of $46.00 per day for workers with documentation of actual
expensss,
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