15572016 Cupp and Sons LLC
y U.S. Department Labor

Earliest Job Order Date Nov 24, 2015 1

Latest Job Order Date Dec 09, 20 15 oMB Control No. 12050134
Employment and Training Administration St

Expiration Date: Octaber 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block - To include additional information, go 1o block # 28 - Please lollow Step-By-Step Instructions)
{Favor de usar lelra de molde en la solicitud - Para incluir informacion adicional vea el punto # 26 - Favor de seguir las instrucciones paso-a- -paso)

and Zip Code { Nombre y Direccibn del Empleador/Palrén yio Agenle
(Numero, Galle, Ciudad, Estado y Codigo Postal )

‘Cupp and Sons LLC

263 King Street

Littleton, MA 01460
mail: 520 Albany Street, Boston, MA 02118

a) FFederal Employer 1dentification Number (FEIN)/ Nimero federal de
ldertificacion del Empleador

04-3550376
b} Telephone Number  Nimero de Teféfono
617423 2597 617 799 8089
c) Fax Number / Nimero de Fax:
617 423 2431
d) E-mal Address / Direccidn de Comeo Elecindnico
cuppncupp@hotmail.com

1. Employer's and/or Agent’s Neme and Address (Number, Sireel, Cily, State

Nos. 4 through & tor STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

4. SOC (O'NETIOES) Cccupational 5 Job Order No. /Num de Crden de
Coda / Cadigo Industrial Empleo:

He- Q490! ééa? f?’ﬁ?
a. SOGC (ONETIOES) Ocoupational
Tille ! Tituio Oc.;pamona

G bridees § Ly

6. Address of Order Holding Office (include Telephown number) ! Direccién de
la Ofcma donds se radico la oferia (:ncluva el nimero de leléfong

CS)

11 5#%35/‘ Brstwe, MAozNY

&. Name of Local Office Representative (include direct dial tefephone
number) { Nombre del Reprasentante de la Oficing Local (Incluya el
nimero de teléfono de su linea direcla)

2 Address and Directions le Work Site / Domisillo y Direcciones & lugar ds
lrabao

56 Great Road, Littleton, MA, 01460

(1)Main farm HQ @ 56 Great Road, Littleton, MA, 01460, From
Littleton Common, take 2A East/Great Rd for 2.1 mi. Farm on
right. (2) 198 Shady Side F, Concord, MA 01742. East on MA-
62 E/Main St. Slight right onto Lexington Rd 2.1 mi.,Left onto
Shadyside Ave. On right. (3) 171 Woburn St. Lexington, MA,
02420 From Center of Lexington, take Mass. Ave east. Slight left
on Woburn St. On right 0.6 mi,

The worksite(s) is(are) owned or controlled by the employer.

Dell 4 S &“0"“’

7 Clesrance Orderlssue Date | Fecha de Emisén ée la Orden de Empleo’
/]7/2006

8. Jab Order Expiration Dale / Fecha de Vercimiento o Eqiraadn 2 la Orden

82 Empleo @/17/}914

9 Aniicipated Penod of Employment / Periodo anlisipada o previsto de Emplen

From ! Desde  [eb 07, 2016 To/Hasta  Nov 01,2016
10, Number of Workers Requested / NUmero de Trabajadores Solicliados
6

3. Address and Directions 10 Housing / Demicilioy Direceiones al lugar de
183 Wobum St., Lexington, MA 02420

FFrom Lexington Center go east on Massachussetts Ave, (Rt 4, 225) 1/2 mile-bear
left on Wobum St. go 3/4 mi.. House in on right

a)  Descaplion of Housing / Desenipeién de la vivienda
A white frame house, with 4 bedrooms,full kitchen 1 bath, Washer/Dryer,
Sufficient for 8 people. This house is owned by the employer.

De centro de Lexington, MA, anda en carreicra Massachusetts Ave (Rt4, 225) 172
milla. A Ja derecha en calle Woburn 3/4 milla. Suficient para 8 personas.

[Una casa blanca de madera, con 4 recamaras, cocina completa, 1 bano. Lavaderia.

11 Antioipated Hours of Work per Week ! Horas AnticipadasiFrevistes de
Trabajo por Semana Totd 3§
Sunday / Domingo Thursday [lueves 7

Monday / Lunes 7 Friday | Vieres

Tuesday ! Marles 7 Salurday i Sdbado 0

Wednesday / Migrcoles ]

12 Anlicpaled range of houss for dfferent seasonal activities / Rargo previsto de
noras par alas diferentes ectvidades de lalemporeda

Hours worked each day will depend on crop conditions and weather.

13 Colect Calls Axsepled frem 4 AceptanLlamadas por Colrar de

Employer | Empleador Yes/SC 1 Navi
NECSEIVER
|\
\I| oec 10 2015 ||
Ut =




14. Descnbe how the employer intends lo provide either 3 meals a day to each warker or fumish free andoonvenient cooking and Kilchen factiies for warkers to prepare
med's / Describa cdmo el empleador lrene la infercién de cifecer, ya sea 3 comidas d dea ceda rabajacor, 0 propomionar gral Liigmente Insielaciones para cociner

Employer will furnish free and convenient cooking and kitchen facilities to workers to prepare their own meals. Employer
undertakes to provide transportation to one of the local grocery stores on a weekly basis so that the workers will be able to
purchase groceries.
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15, Referrd Insiructions and HiringInformation / Instrucciones sobre cémo Refenr Cend dd os/S olictantes - (gxpiein how epplicants are to be hired or referred, end the
Employer's’Agent’s availgbie hour lo inlerview workers / Explique cdmo los candidalos serén cortralacos o referidos, y |as horas dsporites del empleador/agente para

enlrevistar a |os Irebgadores). See instructions for more detalls 1 Vealas nclnucciones para més detalles
The employer, Gerald M. Cupp, will have sole hiring authority and he/she or a designated employee will available for interviews or to
receive referrals at 617 423 2597, Mon.- Fri, 8 am to 3 pm. Phone & in-person interviews will be conducted at no cost to the applicant.

16. Job description and requirements / Descripcién y requisites del trabajo:

Plant, water, weed & care for seedlings & potted plants in greenhouse. Harvest & pack potted plants, cut flowers, squash, gourds & pumpkins by
hand. Drive cultivating tractor to plant, transplant & cultivate cut flowers, squash, pumpkins, & ornamental gourds. Hoe weeds in fields using hand-
held hoe. It is anticipated that 25% of the time during the contract will be consumed in each named crop. All activities will be paid at the
$11.26/hour rate. Clean up fields and work areas. Employer will provide 2 days of training. Must have 1 month experience in operating any type of

tractor.

Plantar, rociar,desherbar, y cuidar plantitas en casa de ule. Cosechar plantitas, flores, calabazas, ayotes por mano, Mangjar tractores para
plantar,trasplantar y cultivar plantitas, flores, calabazas varias, y ayotes. Desherbar hierbas malas en el campoe con acedon. Cada sembrar utiliza 25%
de el tiempo en ¢l contrato. Cada actividad esta pagado por $11.26/hora. El empleador proveerd 2 dias de entrenarse. Limpar campos ¥ sitios de

trabajo. Debe tener 1 mes de experiencia de manejar tractores de cualquier clase,

Is previous work experience preferred? / Se prefiere previa expenercia? Yes/ Syl No[T] (Tyes, number of months preferred. | Si es asl, numero de
meses de expenencia:

7 Chesk all requirements that epply”

U crimina Background Check / Verilicecidn de antecedentes penales

(2] Certification/License Requirements / Cenificacionlucencia Requisilos
[ ] Drug Screen / Deleccidn de Drogas

Driver Requirements / Requisilos el conductor
Employer Will Train ! Empleador entrenara o adiesirara Q Extensive Pushing and Pulling / Emputar y Jelar Extensamente
O Extensive Silling ! Estar sentado |argos ralos Exdensive Walking ! Caminar por largos ralos
U Exposure 1o Extreme Temp. i Expuesto a Temperaluras Exiremas Frequent Siooping / Inclindng .
I Lifling requirement / Leveniar o Cargar Ibs flibras OT/Holiday i1s nol mandatory
obligatorio

Repetitive Movements / Movimienios repetilivos
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4

17, Wacs Rates_Special Pay Information and Deduclions  Tarif

g de Pano_[nformacion Sobre Pagos Especiales

Deducciones (Rebaias)
Crop Aclivities Hourly Wage Piece Rale / Special Pay Deductions’ YesiSi No Pay Penod/
Unit{s) (bonus, etc.) Periodo de Pago
Cullivos Salano por Hora Pagos Especiales Deduccionos ' :
Pago por Pieza ! (Bono, etc) i :
| Unidad(es)
Greenhouse crop ¥ Os11.26 $ Social Secunty / v U Weekly / Semanal
actvity Sequro Social -
Vigridilisan $ Federal Tax / 4 [ Vi
g P $11.26 Impuestos
actvity Federales
$ 3 State Tax v L Bi-wieekly/
Cut flower activity $11.26 Nmpuestos Quincenal
Estelales
5 § Meels | Comidas I W] [
$ § Other (specify) (. v [ Monthiyfidensual
Otro (especifica)
For willful destruction of preperty or damage to a
housing beyond normal wear and tear.

Other/Ciro

o

18 More Details About the Pay / Mas Delelles Sobre el Pago

If the AEWR decreases, the employer will pay the highest of the wage rates in effect at the time the work is performed.
Si el pago requisito decrece, el empleador pagard lo mas alto de las tasas salariales en efecto cuando el trabajo sea realizado,

19 Transporletion Arrangements / Arreglos de Transporlacidn

After the worker has completed 135 days or 50% of the work, whichever comes first, the employer shall
reimburse the worker for the cost of transportation and subsistence from the place from which the
worker has come to work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer as required by 20 CFR 655.122 (h), except when the worker will not be
returning to the place of recruitment, due to subsequent employment with another employer who agrees
to pay such cost except that any worker protected pursuant to the Fair Labor Act will be paid in
compliance with FLSA beginning in the first workweek. Daily Subsistence will be provided.
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20 Isilthe prevalling practice 1o use Farm Labor Contrectors {FLC) 10 recrul, supenvise, transport, house, andlor pay workers for [his {ihese) crop aclivity 5
(1es)? / . Es [a préctica habilual usar Contratistas de Trabajo Agricol jara reclular, supervisar, transportar, dar vivienda, y/o pagare a los trabajadores

para este(os) lipo(s) de cosecha(s)? Yes/S1 0O No
If you have checked yes, what is the FLC wage for each aclivity?  Si conteslo *Si," cudl es el selario que le paga el Coniratista de Trebajo Agricola por
cada actmdad?
21 Are workers covered for Unemployment Insurance? / / Se le proporcionan Seguro de Desempleo a los trabajadores? vesiSil ] No ¥

22 Are workers covered by workers' compensation? /¢ Se le provee seguro de compensaci devindemnizecion al trabajador vewsil¥! No L

23 Aretools, supplies, and equipment provided at no charge la the workers? / (Se les proveen herramientas y equipos sin coslo alguno e los irabajadores?

Ye&'SHﬂ’:'Mo Lj

24 List any arangements which have been made with establishment owners or agenis for the payment of & commission or other benefits for sales made to
workers. (If fhere are no such arrangements, enler “None® ) / Enumere todos los acuerdos o convenios hechos con los propielanios del establecimiento o
sus egentes pare el pago de una comisién u oiros beneficios por venlas hechas a los Irabajadores. (Si no hay ninglin ecuerde o corvenio, indique

*Ninguno*.)

None/Ninguno

2 Lis! any snke, work stoopage, slowdoan, or interruption of operalion by the employees & the place where the workers will be employed  (fthere are no suchincidents,
enter *None' ) f Enumers toda huega, pero o intermupcién de eperaciones de trabgo por parte de los empleades en el luger de empleo (Sino hay indiceries de ede

1ipo, indque "Ninguno' )
None/Ninguno

J ECEIVE ﬂ |




&. Isthisjobordertobe placedin connection wilh a fulure Application for Temporary Employment Certification for H-2A workers? / 4 Esta orden de empleo ha sid 6
enconexidneonuna fulura scliciud de ceificanitn de empleo lempord pera rabajadores H-247

YesiSiv! NoO

‘27, Employer's Cerlification: This job order describes the actuel terms and candilions of the employment being offered by me and contains &ll the malerel
lerms endconditions of the job / Cerlificecion del Empleador Esta orden de lrabajo describe los {érminos y condiciones del emplea que se le offece, y
contiene lodos los lérminos y condiciones matenales cfrecidos.

Gerald M. Cupp, Manager (Please sign in blue ink)
Employer's Pninted Name & Titla / Nombre y Tltulo en Lelra de Moldefimprenta del Empleador

W1 16

pleador Dale f Fecha

mployers Signlure / Firma y 1iluio

READ CAREFULLY, Inview of (he stalutonly established besic furclion of the Employmenl Service es a no-fee labor exchange, thal i, &s a forum for bringing
together employers and job seekers, nejther the Employment and Training Administralion {ETA) nor ihe Stale agencies are guaraniors of the accurecy or
truihfulness of information contained on job orders submilled by employers. Nor does any job order accepled or recruiled upen by the Amencan Job Center
constdule a conlraglualjob offer lo which the American Job Center, ETA or a Stale agency is in any way a paty

LEA CON CUIDADO, Envista dz lafuncian basica del Servicio de Empleo establecida por ley, como una ertidad deintercamibio feberal Sin comisiones, 85 dsair, Como un
foro pera reLnir @ (08 empleadares ¥ los Saficitarl es de empiea, M E TA N 1as agencias cal eslada pueden gareniizar i exastilud o verecided de lainiomacitn cortenda en
les drdenes de lrabayo sometidas por los empleadores  Ni ningune orden de trabajo aceptedo oconiratado en el Centro de Carreras (Amencan Job Cenfer) congtituyenuna
oferta de ireba o corlractuales a las que el American Job Cenler, ETA o un organismo estatd es de ninguna manera tna de las partes

PUBLIC BURDEN STATEMENT

The fubiic repoding burden for responding 1o ETA Form 790, which is required to obtain or retain benefits (#4 USC 3501), is estimated to be epproximately €0 minues per
response, including time for reviewing nstructions, searching exisling dda sources, galhering and reviewing the collection The public need ndl respond fo this calleclion of
irfermaionuniess il displays a curently valid OMB Corirol Number. This s public information end there 15 no expectalion of corfideniaity. Send commets regardinglinis
burden esimate or ary olherespect of 1his colleclion, including suggestions for reducing this burden to lhe LS. Depariment of Labor, Employment end Training
Administrafion, Office of Werkforce Invesimert, Room €-451C, 200 Conslitution Averiug, NW, Washinglon, DG 20210

DECLARACION DE CARGA PUBLICA

Lacarga de informacion pblica pera responder ala Forma ETA 790, que se requiere para oblener o relener beneficios {44 USC 3501), se estima en epraamadamente €0
minues pee respueste, inclyendo el liempo pera reviser las ingruosiones, buscar fuertes de datos eastentes, recopild -0t lene por qué

respender & esta recoptlacién de iformacion @ menos gue muestre un nemero decortral OMB valido Esla informacitfyd !:— TRy [isgLf} Rpstdiuz: =\ |
n g peigtand 1
in Averue, NW, Washingon DCZ H i

Depariment of Labor, Employment and Training Administration, Office of Werkforcs Investment, Room C-4510, 200 Cors

corfidercialided Envie sus comentanos acerca de esta carga o cud quier ofro aspecto de esla colecadn, incluyendo 4 I El
n 1 \
-6~ U “L vet 1 U 2015 “U/
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- eta 790 -7
28. Uselhs section to provide additional suppedinginformation including section Box number) Include atachments, if necessary 1 Ulilice esla Seccicn para proparcionar
Iformaién adcional de apoyo, incluya el numero de la seccién e Inciuya achives adunios, s es necesario.
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need, The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

L~
Employer’s Name Gerald M. Cupp Date:\a v iy

Employer’s Signatun@"‘(t@ V\"\ &Lﬁ:?

1
Gerald M. Cupp, Manager (Please sign in blue '1?1\()

Besides the material terms and conditions of the employment, the employer must agree to these assurances If
the job order Is to be placed as part of the Agricuitural Recrultment System. ThlwmmMamentmust be

signed by the amployer, and it must accompany the ETA Form 790. D E @ E ﬂ \// i':‘; “
RE

|
b

= Al
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Page 1

Form ETA-790 Attachments

(If there was any item on the ETA 790 that was not completely described on the form itself, supplement the answers provided in an
attachment like this one.)

Job Order No

Item 2: Location and Direction to Work Site:

56 Great Road, Lileton, MA, 01460

(1)Main farm HQ @ 56 Great Road, Littleton, MA, 01460. From Littleton Common, take 2A East/Great Rd for 2.1 mi. Farm on right. (2) 198 Shady Side F, Concord,
MA 01742. East on MA-62 E/Main St. Slight right onto Lexington Rd 2.1 mi.,Left onto Shadyside Ave. On right. {3) 171 Wobum St. Lexington, MA, 02420 From
Center of Lexington, take Mass. Ave east. Slight left on Woburn St, On right 0.6 mi,

- The employer(s) attests that he(they) owns or controls the worksite(s) listed above.

Item 3: Location and description of housing:
183 Wobum St., Lexington, MA 02420. From Lexington Center go cast on Massachussetts Ave. (Rt 4, 225) 122 mile-bear le® on Woburn St. go 3/4 mi.. House in on right

A white frame house, with 4 bedrooms, full kitchen 1 bath, Washer/Dryer. Sufficient for 8 people. This house is owned by the employer.

Item 13: Board Arrangements (check applicable blanks)

[ Employer will provide 3 meals per day and will deduct $ per day.
v Employer will fumish free and convenient cooking and Kitchen facilities so that workers may
prepare their own meals.
¥4 Employer will provide (on a voluntary basis) transportation to assure workers access to stares where they can purchase
groceries, if the employer is providing cooking and kitchen facilities.

Item 14: Referral Instructions:
Applicants referred on this job arder must possess legal, suitable documnents to complete the I-9 form as required by IRCA.

Item 10: Number of Workers Requested (and # to be employed in the occupation)

Employer is seeking certification fi or__(g____________H-ZA workers. The total number of workers (both H2A and non-F2A) employer

expects to hire for the work activities listed in this job order during the contractis 6 . These numbers are estimates only

as total workforce needs are dependent on weather, crop conditions, worker availability and other factors,

[tem 15: Job Specifications in English/Spanish:
Plant, water, weed & care for seedlings & potted plants in greenhouse. Harvest & pack potted plants, cut flowers, squash, gourds & pumpkins by hand. Drive cultivating
tractor to plant, transplant & cultivate cut flowers, squash, pumpkins, & ornamental gourds. Hoe weeds in fields using hand-held hoe. It is anticipated that 25% of the
time during the contract will be consumed in each named crop. All activities will be paid at the $11.26/hour rate. Clean up fields and work areas. Employer will provide
2 days of training. Must have 1 month experience in operating any type of tractor.

Plantar, rociar,desherbar, y cuidar plantitas en casa de ule. Cosechar plantitas, flores, calabazas, ayotes por mano. Mangjar tractores para plantar,trasplantar y cultivar
plantitas, flores, calabazas varias, y ayotes. Desherbar hierbas malas en ¢l campo con acedon. Cada sembrar utiliza 25% de ¢l tiempo en ¢l contrato. Cada actividad esta
pagado por $11.26/hora. El empleador proveeré 2 dias de entrenarse. Limpar campos y sitios de trabajo. Debe tener 1 mes de experiencia de manejar tractores de
cuglquier clase.

(a) The Adverse Effect Wage Rate (AEWR), the prevailing hourly wage or piece rate, the agreed-upon collective bargaining wage, or
the Federal or State Minimum wage, or the employers hourly rate, whichever is highest, will be the rate of pay for all employees.
The employer assures that if a change inthe AEWR requires an increase in guaranteed minimum, such increase will be paid as of
the effective date of the increase. If the worker’s piece rate eamnings for a pay period results in average hourly eamnings of less than
the guaranteed minimum, the worker will be provided make up pay to the guaranteed minimum rate.

Check the wage rate that is highest: 1126 /h
[Vl Adverse Effect Wage Rate of $ $11. our (] Prevailing Wage Rate (if applicable) $
[] Federal Minimum Wage $ [ state Minimum Wage$

If the worker is to be paid a prevailing piece rate, the employer guarantees to supplement the eamings for amy pay period that results
in average hourly eamings of less than the guaranteed rate. (i.e. The warker will be provided m: PE @SEWV Sy
minimum rate.) L B

() Employer will make the following deductions: —————— k“ O T——— !

FICA [ Meals Advances |t
State Taxes [ other _Federal tax, willful destruction fall below th minimum. T

ULL 2015

Employer will pay the highest wage required at the time the work is performed, for cvery hour or portion thire Lorkcd mcludmg any adjus .
during a work contract period upon notification from the US Department of Labor, Willful destruction of ropcrh-or-dmagc.m_lmusmg___J |
furnishings other than caused by normal wear and tear will be charged to the workers found to be responsible for the damage or destruction. |
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(¢) Employer will _]] will not [ pay the worker a bonus of § per based on quality picking []
End of Season [[] Other ; Anticipated date by which payments will be made: / / )

(d) Employer guarantees to ofter employment for a minimum of % of the workdays of the total specified period during which the
work contract and all extensions thereof are in effect, beginning with the first workday after worker’s arrival at the place of
employment and ending on the expiration date specified in the work contract or extensions thereof. In Act of God terminations,
the 3/4 guarantee period ends on the date of termination. Worker is not required to work more than 8 hours per day except when
otherwise stated in the job order or on the Sabbath or Federal holidays to meet the guarantee period

(e) Payroll periods are: @] weekly [ Twice Monthly
Earning Records and Statements: The employer will furnish each worker on or before each payday written statements which meet the
regulatory requirements at CFR 655, 122(j) —(m) and which contain the following information:

1. The worker’s total earnings for the pay period. 2. The worker's hourly rate and/or piece-rate of pay.
*3. The hours of employment which have been offered to the 4. The hours actually worked by the worker.

worker

5. An itemization of all deductions made rom the worker's wages 6. Il piece-rates are used, the units produced

7. Beginning and Ending dates of the pay period 8. The employer’s name, address, and FEIN

*(Showing offers in accordance with the three-fourths guarentee as determine in paragraph (i) of this section, separate from any hours

offered over and above the guarantee)

All eamnings records and statements will be available for inspection or transcription by the Secretary or a duly sutherized and

designated representative and by the worker and representatives designated by the worker.

(f) Employer will provide worker relerred through the interstate clearance system 35 hours of work for the week beginning with
the anticipated date of need, unless the employer has amended the date of need by notifying the local office no later than 10 days
before the date of need. If employer fails to notify the order-holding office, then the employer shall pay an eligible worker
referred through the clearance system for the first week starting with the originally anticipated date of need. Employer ] wint
[ will not require worker to perform alternative won’;;l ‘{;lhe gnfmn.!ze (.ixlreg 13 ﬂi.;rs i'r]’e‘cmon :.; z{n roked : lprﬁ(lzllemabvg_ ﬁvark and

av is: e employer will abide by the regulations set forth in 20
pavisiworksite cleanup - $394.10/week o7 oo ya1v)(A) and in 20 CFR 653.501(dX2)V)(D)

If the worker referred fails to notify the order holding affice of continued interest in the job at least 5 days before the date of need,
worker will be disqualified from the above mentioned assurance.

7 hours per day is normal. The worker may be requested but not required to work 12 powrs per day and or the Sabbath
depending upon the conditions in the fields, orchards, weather and marurity of vegetables or fruit.

(g) Free housing is provided to workers recruited from beyond the normal commuting area, transportation and subsistence expenses
to the worksite will be provided or paid by the employer upon completion of 50% of the work contract or earlier.

liem 17: Transportation Arrangements:

After worker has completed 50% of work contract period (or earlier), employer shall reimburse worker for cost of transportation and
subsistence from place of recruitment to place of work. Upon completion of the work contract, employer will pay reasonable costs of
return transportation and subsistence to the place of recruitment, except when the worker will not be returning to the place of
recruitment, due to subsequent employment with another employer who agrees to pay such costs, in which case this employer only
pays for the transportation to the next job. The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distances involved. Workers will be provided transportation to and
from the worksite to housing on a daily basis for meals and work at no cost to the worker. Daily subsistence will be provided at the
rate of $11.86/day during travel periods without receipts or up to $46 per day with receipts, up to $34.50 per partial day with receipts,
Item 13: Farm Labor Contractors:

Farm Labor Contractor: The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on the order; he has a valid FL.C certificate or FLCE identification card

Name: FLC/FLCE # [ Federal / [] State

OTHER CONDITIONS OF EMPLOYMENT

Termination: Employer may terminate the worker with notification to the State Workforce Agency 1f the worker:

FDQIEL\/L;

ifapp } |
f

(b) Commits serious acts of misconduct; or ! l

(¢) Fails repeatedly, after completion of training or break in period, to reach clearly defined producti
ABANDONMENT OR TERMINATION WITH CAUSE

Workers who voluntarily abandon employment or are terminated for cause, and where the employe

the NPC and DHS, will relieve the employer for subsequent transportation and subsistence costs a
Abandonment is defined as S consecutive scheduled working days of unexcused absence.

(a) Refuses without justified cause to perform work for which the worker was recruited and hired; | j' ?




2016 Cupp and Sons LLC

Description of Production Standards (if applicable)(Must be prevailing in the area of intended employment.):

Training: Employer will provide _2  days of training and allow 3 of work for workers to reach the clearly defined production
standard enumerated above.

The employer will furnish without cost all tools, supplies, or equipment required to do the work.

CONTRACT IMPOSSIBILITY: If; before the expiration date specified in-the work contract, the services of the worker are nio longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the
contract impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the CO. In the event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the time
that has elapsed from the start of the work contract to the time of its termination. The employer must make efforts to transfer the
worker to other comparable employment acceptable to the worker, consistent with existing immigration law, as applicable. If such
transfer is not affected, the employer must: (1) Retumn the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transpart the worker to the worker’s next certified H-2A
employer, whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the worker’s pay by
the employer for transportation and subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred
by the worker for transportation and daily subsistence to that employer’s place of employment. The amount of the transportation
payment must not be less (and is not required to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved.

Page 3

PROOF OF RIGHT TO WORK: All werkers under this order will be required to provide documentation attesting to U.S. citizenship

or legal status to work in the U.S.

; WCA 0381064 - 13 Acadia Insurance Co.
Injuries: The employer assures that Policy # issued by
provides the required insurance for injuries arising oul of and in the course of employment.  Person(g) and phone number(s) of
person(s) to be notified to file claim:

Agent A & B Insur Grp LLC

978 399 0025

Contact: Telephone #:

Employer Obligation if Employment is extended: No extension of employment beyond the period of employment specified in the job
order shall relieve the employer from paying the wages already camed, or, if specified in the job order as a term of employment,
providing return transportation or paying remm transportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions: Employer will expeditiously notify the order holding office
of State agency by telephone immediately upon leaming that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

Outreach Workers: Quireach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20
CFR 653.107 and 20 CFR 653.501 (xvi).

Work Agreement: A copy of the contract or Job Clearance Qrder (ETA 790 and attachrnents) will be provided to the worker by the
employer no later than on the day the work commences. The terms and conditions contained herein will be disclosed orally to the
worker if the worker is illiterate or limited English Proficient.

Other: Employer agrees to abide by the regulations at 20 CFR Part 653.501 and 20 CFR 655.135 assurances. The working conditions
will comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor
registration and other employment-related laws. The employer is an Equal Employment Opportunity employer and will offer U.S.
workers at least the same opportunities, wages, benefits and working conditions as those which the employer offers or intends to offer
to non-immigrant workers,

REQUEST FOR CONDITIONAL ACCESS INTO THE INTERSTATE CLEARANCE SYSTEM

I _Gerald M. Cupp hereby requests permission for conditional entry into the interstate clearance system so that mry
job order can be transmitted to labor supply states in a timely manner to facilitate the recruitment of domestic workers.

As a condition for placing miy order into interstate clearance, I assure that my housing will meet all php‘}lfa’l}lﬁ s@aL st 30
days prior to the anticipated date of need. \/ [E=

g _'““——‘1—-#‘:-:‘ /
signam_%f_\ni {_ 3\ N ,C;:.-, l%; pak > U (& 7// |
Gerald M. Cupp - LU 2015




H2A Agent Authorization

Mr. Gerald M. Cupp, Owner of Cupp and Sons LL.C

I authorize USAMEX Ltd, its employees and agents to act as my AGENT and to act on
my behalf for fulfilling the requirements of the H2A program.

A. In addition, I authorize the following specific duties the agent is authorized to
perform related to US Department of Labor requirements. [ assume full responsibility
for the accuracy of the H2A application, for all representations made by the agent on my
behalf and for the fulfillment of all legal requirements arising from my H2A application.
1. File and sign H2A applications.

2. Provide written permission to make revisions to the H2A application.

B. In addition, I authorize the following specific duties my agent is authorized to
perform related to requirements of all other US Government Agencies (such as USCIS,
US State Department, et al). I assume full responsibility for the accuracy of the
Petitions, other forms and supplements, for all representations made by the agent on my
behalf and for the fulfillment of all legal requirements arising from my H2A
applications and petitions.

1. File the required Petitions and all other forms and supplements as may be required by
the USCIS or any other US Government Agency related to H2A visas.

2. Track and inquire as to Petition status with the USCIS system,

3. Any and all other duties that relate to the issuance of visas related to my H2A
petitions.

C. I will provide, with accuracy and timeliness, all the documents, correspondence and
information for the preparation, submission, filing, processing and acceptance of all
documents and forms required by all the US Government Agencies involved with my
H2A applications, petitions and visas.

0o WLz

Gerald M. Cupp v




i, I [ DATEIMMDDAYYY)
ACORD CERTIFICATE OF LIABILITY INSURANCE ' 10737/2003 - |

)
| THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS :
‘ CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES i
I
|

., BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
| REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

I IMPORTANT: if the certificete holder is en ADDITIONAL INSURED, the policy(ies) must be endorsed. ¥ SUBROGATION 1S WAIVED, subjoct to
| the larms and conditions of the pelicy, cerain policies may require an endorsement. A statement on Lhis centilicate doss not confer rights to the

cerliticate haldar in lisu of such endorsement(s).
PRODUCER o ki
A & B INSURANCE GROUP, LLC [P (9781399-0025 [TaE 1 (978)399-0079 |
239 Littleton R4 Suite 4B Aooazss wendy@abinggroup.com -__...:
Westford, MA 01886 Ay - APORT ot s T |
e msureaa Acadia Insurance Company f |
IMBURED CUPP & SONS LLC | nsuReA B - .
198 Shadyside Avenue | INSURER C - |
Concord, MA 01742 | NSURER D l
' INSURER E )
i NSURFR £ | |
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

i THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOAR THE PCLICY PERIOD

INDICATED. NOTWITHSTANDING ANY AEQUIREMENT, TERM OR CONDITION OF ANY CONTRACT CR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY DE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED B8Y THE POLICIES DESCRIBED HEREIN 15 SUBJECT TO ALL THE TENMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN RECUCED BY PAID CLAMS.

1 —ﬂa S ———
‘frs: i TYPE CF INSURANCE wyp FOLIGY NUMBER DB YY) wl.zh}nmq LIMITS
! !“‘f"ﬁ” LIASILITY i EACH OCCURRENCE 'S
“TAYNIE TO RENTED i
I COMMERCIAL GENERAL LIABAITY P | [ PREAISES (E pcauronce) S !
CLAIMS-MADE occur | ; } | MED EXP (Any coeparson) | _
[ { PERSONAL & ADV INJURY 1§
':_. i ‘ | GENERAL AGGREGATE % _
| | CENL AGGREGATE LT APPLIES PER i \ | PRODUCTS - COMPIOP AGS | §
1 I A0, ——I . { | } : i
| POLICY | JECT LOC i i
+ AUTON | CORMGINED SHHGLE LMY i
[ AUTOUOBILE LABILITY [ [ 1 | G seodnt i$
i ANY AUTO i | ! | BODILY INJUAY (Par pmscrl s
l i [ swnen ALTEgULED | i 9 BOOILY INJURY {Per acaent) § B " ’
- . [T HON-QWHED i AGE T !
| .| HRED AUTOS AUTOS i iPai acoicen) . e
| | " ' ts |
| uweRELLe LB octuA ro ' EACH DUCURRENCE s =
| § STRSE LiAa CLAIMS-MADE | | ! i AGGREGATE .3 o
[oeo RETENTION § ‘ i : is j
WORKERS COVPENSATION 1 1 x_i_wf"q-aw OTH-i !
AND EMPLOYERS' LIABILITY YN l L L TORVLBATE ER WSS,
Y POCPRIETDAPARTNEREXECUTIVE o= | i WCA 0381064 3/21/15 3/21/15;«L5\cr,\cmpcur | 500,000 !
| A OFFICEAMEMBER FACLUDED? |£~; nia 1
gt g bl i | £.L DISEASE . EA EMPLOYEE S 500,000
%, dasrribe ' t {
| SCRIPTION OF ¢ OPERATIONS Beiow ! N | ! [ EL_MISEASE - POLICY | 44T Is 500,000 |
! ! | s i
: B | |
: DESCRIPTION OF OPERATIONS 7 LOCATIONS i VEHICLES [Anach ACORD 101, Aodiona Hamans Scnaduio, if more space is requied)
1
‘ }
{
CERTIFICATE HOLDER CANCELLATION
| USAMEX Ltd Co SHOULD ANY OF THE ABQVE DESCRIBED POLICIES BE CANCELLED BEFORE I
572 Strawberry Road THE EXPIRATION DATE THEREOF, NOTICE WILL BE OCELIVERED IN
Bald Knob, AR 72010 ACQPHDANCE WITH THE ?OLICY PROVISIONS
Attn:David Donaldson T g l;g 2L
fax: 501-724-3163 TI / e
N ©15%8-2010 ACORD, CORP?HATIDI\ Allrights reserved. |
ACORD25{2010/05) The ACORD nama and logo are registered marks off ACORD | i \ i |

; ll' itC 10 2015 ‘fll




NEW and IMPORTANT
WORKERS COMPENSATION INSURANCE INFORMATION

Cupp and Sons LLC

263 King Street
Littleton MA 01460

Dear Mr. Cupp

PLEASE MAKE SURE USAMEX HAS A COPY OF YOUR
WORKERS COMP "ACORD" CERTIFICATE AS SOON AS
POSSIBLE

The DOL requires you to provide proof of your coverage for Workers Compensation
Insurance. Please ask your insurance agent to provide to USAMEX an ACORD "Certificate
of Worker Compensation Insurance Coverage" as soon as possible. A FAXED copy is
perfectly OK.

Please provide your Insurance agent the following information:
Certificate Holder: USAMEX Ltd Co.

Attn: David Donaldson, 572 Strawberry Road, Bald Knob, AR 72010
Phone 501 724 8844, FAX 501 724 3163

Also please sign the statement below to assure the DOL that you will maintain this
coverage during the entire period of the your need for the H2 workers.

I AM PROVIDING WORKERS COMPENSATION INSURANCE COVERAGE AND I
INTEND TO RENEW AND MAINTAIN COVERAGE FOR THE ENTIRE DATES OF NEED
FOR MY WORKERS.

Assurance Of Renewal Of Worker’s Compensation Coverage During Work Contract Period
This serves as an assurance that should my worker’s compensation insurance policy expire
during the work contract period in which I employ workers under the H-2A.program, I will
renew my worker’s compensation insurance policy to cover the workers.

Additionally, once I do renew the worker’s compensation policy, I will provide the company’s
name, policy number, and effective dates to the Certifying Officer, U.S. Department of Labor
Employment and Training Administration.

MM (P o )b- 1<

Gerald M. Cupp, Owner Date




Raja, Dolly (EOL)

From:

Sent:

To:

Subject:
Attachments:

David Donaldson <daviddon@centurytel.net>
Wednesday, December 09, 2015 11:21 AM

Raja, Dolly (EOL)

FW: Third try for H2A job Order, Cupp and Sons.

790 and Signature pages for Third Try Cupp Cupp.pdf

This is our new application for H2A

Thanks,
David

USAMEX Ltd Co, David Donaldson, Mgr.
Ph 501 724 8844 FAX 501 724 3163
DavidDon@CenturyTel. Net

From: David Donaldson [mailto:daviddon@centurytel.net]
Sent: Monday, December 07, 2015 12:02 PM

To: 'Raja, Dolly (DWD)'

Subject: Third try for H2A job Order, Cupp and Sons.

I received the signed eta790 and attachments back from Mr Cupp this morning that include the

mandated changes.

Thanks,
David

USAMEX Ltd Co, David Donaldson, Mgr.
Ph 501 724 8844 FAX 501 724 3163
DavidDon@CenturyTel.Net




