U.S. Department Labor o j: L 2 OMB Control No. 1205-0134
Employment and Training Administration T - Expiration Date: March 31,2019

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional infarmation, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacion adicional vea el punto # 28 - Favor de seguir las instrucciones pasc-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Street. City, State Nos. 4 !hrough 8 for STATE USE ONLY
and Zip Code / Nombre y Direccion det Empleador/Pation yio Agente i Nii
timeros 4 a 8 para USO ESTATAL

(Numero, Calle. Ciudad, Estado y Cédigo Postal ) .
4. SOC (O"NET/OES) Occupational 5.Job Order No. / Num. de Crden de
HONEY POT HILL ORCHARDS Code | Cédigo Industrial: Empleo:

138 Sudbury Rd, Stow MA 01775 /fﬁg?a 72/ &/ ‘_7 5_55.95 5,_.

a. SOC (ONET/OES) Occupational

a) Federal Employer ldentification Number (FEIN) | Namero federal de Title / Titulo Ocu 'p?"m:‘ |
Identificacion det Empleador:
04-2609391 Forw Westers & Labrnas: .
6. Address of Order Hoi dmr Office unrlum Tel ephone number} / Direccion de
b) Teiephone Number / Nimero de Teléfono. la Oficina donde se 1 4: c:> la ofarla (incluya el numero de teléfonc)

978-562-5666 J ”
¢) Fax Number / Nomero de Fax: M ‘Sfﬂ Ufgﬂ-ﬂ’ S}‘ Bﬂsﬁf‘/ / ,ﬁ‘ DD/'?
a. Name of Local Oftice Repr :-acr‘.a'we (include direct gia! telephone
078-562-4466 number} / Nombre del Representante de la Oficina Local {Incluya el
ngmero de teléfano de su linea directs)

vin Bmalls (7635390

d) E-mail Address / Direccicn de Correo Electronico!

9 Address and Directions to Work Site / Domicilio y Direcciones al lugar de

trabajo 7. Clearance Order jssue Date / { Fecha de Emision de la Orden de —r"wnt‘o
138 Sudbury rd, stow ma 01775 ff?//(/
rte 117 torte 62 to whitman to sudbury 8. Job Order £ xpiration Date / Fecha de Yencimiento ¢ na‘,un delaOrden
de Empleo f D IO/ZOIé
| 9 Anticipated Period of Employment / Periggo anticipado o pr
From / Desde: 9/7/16 To ! Hesta 11/14/16
| 10. Number of Workers Requested / Numero de Trabajadures Solicitados
all work sites are owned or controlled by employer | 5
3. Address and Directions 1o Housing / Domicilio y Direcciones al lugar de | 11. Anticipated Hours of Work per Week / Horas Anticipacas/Previstas de
vivienda. | Trabajo por Semana. Total: 40
138 SUdbury rd, stow _ma 01775 | Sunday { Cominge Thursday /Jueves 8
rte 117 to rie 62 to whitman to sudbury | Monday /Lunes _B Friday / Viemes
| Tuesday / Martes Saturday / Sabado

Wadnesday / Miércoles

z - sy 12, Anticipated range of hours for different seasonal activities: / Rango previsto de
a) Descrption of Housing / Descripcion de fa vivienda: o SRR . : T
a) eseip d P k horas par alas diferentes actividades de la temporada

barracks style, 2 rooms, capacity 12

| Hours worked each day will depend on condition of crops, weather

13. Collect Calls Accepted from: / Aceptan Liamadas por Cobrar de

Employer / Empleador Yes/Sid Nos
D ECEIVE
L N 11M
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| 14 Uescnbe how ne employet inlends 10 provde aitner 3 meals a iay 10 each worker ar hufnist free ang convenient cooking and kitchen facilities for workers o prepare
meals ! Describa coma ef empleador hene laintencion de ofrecer ya se2 3 comidas al ia 3 cada irabajacor 0 proparcionar graiuitamente instalacones para cocinar

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers wiil be
responsible for maintaining housing in & neat, clean manner. Reasonable repair cost of damage, other than
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage
to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return to
their place of residence the same day.

%

' No tenancy in employer-provided housing is created by this arrangement. The employer retains

' possession and control of the housing premises at all times. Workers provided housing under the terms of
 this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

|

Employer will not provide 3 meal per day

i

i

' If meals are not provided then the employer will furnish free cooking facilities so workers may prepare their

Employer will provide 3 meals per day [:l and charge a day.

]own meals. Free transportation will be provided once a week to grocery store so workers can purchase their
i groceries.
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! 15, Referral Instructions and Hiring Information / Istrucciones sobie coma Reienr Candidatos/Sclicitantes - (Expiain how applicants are o be hired or referred, and the
l Employer'siAgent's available hour 10 interview workers / Explique come |0s Candidaios sefan contratados ¢ refendes. y 1as horas disponitxes del empieaﬁor}agente para
|

entrevistar a los irabajadores)  See mstiuctions for more delails © Vea ias msirucaones para mas detatles

'All applicants must be able, willing and gualified to do the duties required. The applicant holding office to
irefer all able, willing and qualified applicants through the order holding office or the applicants can contact
' the farm directly at the address or phone number listed in item 1 on the ETA 790, during normal business
‘hours to apply.

|

1

16 Job descriphion and requirements / Deseripeion y requisilos dei tracgi2

WORK MAY INCLUDE BUT NOT LIMITED TO: SEE PAGE 7 ITEM 28 FOR COMPLETE JOB
DESCRIPTION.

|1 15 previous work expenence preferred” « Se piehiere previa experioncia”® Yes 'St @ No O yes number of months preferred. / Si es asi numero de
! meses de experiencia [N

{2 Check all requirements that apply-

| O Cenification/License Reguirements ¢ CertficacioniLicencia Reguisiios 2 Criminal Background Check - Venficacion de anlecedentes penaies
0 Driver Requirements | Requisilos del conductor Drug Screen ! Deteccion de Drogas
) Extensive Sitting ! Estar sentado iargas ralas @ Extensive Walking / Caminar por largos ralos
| ® Exposure to Extreme Temp ! Expuesio 2 Temperaturas Extremas & Frequent Stooping / Inclknandose o agachandose con frecuencia
! @ Lifiing requirement / Levanter o Cargar  ___ibs.Jibras 2 OT/Holiday 15 not mandatory * Hnras Exiras (sobre tismpo) / Dias Feriados no
{ @ Repetitive Movements / Movimientos repetitivos obligatonic ‘

|
|
ll B Employer Will Train / Empleador enlrenara o adiestrara & Extensive Fushing and Pulling ! Empujar y Jaiar Extensamente
{
i
|
I
1
]
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| 17 Wagqe Rates, Special Pay Informanon and Deductions / Tantfa de Page !niormacion Scere Pagos Especiales y Deducciones (Rebajas)
Crop Aclivities Hourly Wage | Piece Rale / Scecial Pay Deductions™ | Yes/Si | Ne Pay Period /
|‘ onitis; ! {bonus. elc } [ Periodo de Pago
Cuitivos Salario por Hora | | Pagos Esoeciales Desuccicnes | {
i Pago por Piaza s | (Bang, ik | :
! g ! Unidacles; | E [
e ST 5 | IR R b o - G
, 1ai Securiy | ¢4 Weekly / Semanai
fruit crops ) ] Sequro Social | R !
R M [ P 3§ ‘ Federal Tax { ] ! A
vegetable crops impugstos |
- By 2 : | Federales IR\ N ¥
S H M g State Tax | 3 | 3 Bi-weekly:
app|eS i i Impuestos i X ! Quincenal
eyt [ | Estatales i |
i S S ; Meals / Comidas ] ! R |
i | | . } = )
s L g Cther {specify) . 3 [ i Monthly/Mensuz:
| ! Gtro {especitica; ! i
' { | a
| | | | .
Cther/Otro
|
; |
|
|

| 18 More Details About Ine Pay / Mas Detailes Sodre el Page

' Workers will be paid for all hours worked at the Wage Rate in effect at the time the work is performed,
‘required at 20 CRF 655.122 (1) and 655.120 (a). The required wage may be different than it is at the time of
filing this job offer.

i

‘ 19. Transportaticn Arrangements / Arreglos de Transporiacion

| After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
'the worker has come to work for the employer. Upon completion of the work contract employer will pay

' reasonable costs of return transportation and subsistence to the place from which the worker departed to

' work for the employer, as required at 20 CFR 655.122(nh), except when the worker will not be returning to the
iplace of recruitment, due to subsequent employment with another employer who agrees to pay such cost, in
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charges
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
| paid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.

t

ECEIVE

)
Il

JUN 2 9 2016




S |

B i e —



800 I¥les= ROMA dHATHDHY cS'11T 910¢/8BG/90 g8t Lt £09

20 Is it the prevailing practice to use Farm Laber Contraciors {FLC) o recruit. supervise. lransport. house andior pay workers for this (these) crep activity
{ies)? / ;Es la practica habihual usar Contratistas de Traczjo Agricoia para reclutar. supervisar transporiar dar vivienda. yio pagarie a ios trabajadores
para esle(us) lipols) de cosecha(s)” Yes ' S = No m

if you have checked yes. whai s the FLC wage for each activily” - S contesto "Si 7 cuai es el saiano que ie paga al Contratista de Trabajo Agricola por
cada actividad?

no

1 Are workers covered for Unemployment insurance? * ; Se «e proporcionsn Segurc de Desemples @ ios trabaigdores? ves/Sim No O

22 Are workers covered Dy workers' compensation? ;5 ie provee saguic g compensaciGningemmaacien al rabajador ves/Sim Mo

23 Are tools. supplies, and equipment providec al na crarge o ing workers? . Be tes proveen herramientas y 8quipos sin C8S10 aiguno a los 1rapa;adores”?

ves/Sim No 2

24 List any arrangements which nave been made wili eslavhshment owners ar agents {or the payment of & COMMIsSion or other penefits for sales made o
workers (If there are no such arrangements, enier “None” |/ Enumere todos los acuerdos o convenics hecnos con los propietarios del establecimiento ¢
sus agentes para el page de una comisién u otros beneficios por ventas nechas & los rabajadores {8i no hay ningun acuerde o convenio, indique
*Ninguno™ )

NONE

75 List 2ny Sinke, work stoppage, Stowdown. o intermuphon of operé*.?én_ﬁ} the ompioyess 2t the place where the workers will ne employed. (If there are no such incidents

enter "Nong" ) | Enumere toda huelga, paro o inlerruplion de operaciones ae uabaio per pane G2 ios empieacos en el lugar ce empten. (Si no hay incidentes de este
1po, ingique "Ninguno® |

NONE

)ECEIVE
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[ 25 Is this job order 1o be placed in connection with a future Application for Temparary Empioyment Cenification § Fi= |
‘ f canon for Temparary Empioyment Senification for H-24 workers? ' ; Esta orden de 13 Si !
an conexitn con una fulura solicitud de certificacion de emplec temporal para trabgjadores H-247 ‘ SR

|
%
; Yes/Siglg No O
|
|
l
|

27. Employer's Centification. This job order describes ihe actual terms and conditions of the empioyment being offered by me and contains all the material
terms and conditions of the job. ¢ Certificacion gel Empleador Esta oroen de trabajc describe 10s términcs y condicicnes del empleo que se le ofrece, ¥
conliene todos los 1erminos y condiciones materales ofrecidos

. Andrew Martin President

; Employer's Printed Name & Title - Nurolig y Tiulo en Letra de Moloe/Imprenta del Emploagor

6 -39 1o

—p - .

phyer's Signature / Firma y Titulo de! Empleador Date 'Fecha

READ CAREFULLY, in view of the statuiorly esiablished basic function of the Empicymeni Service as & no-fee labor exchange, thatis, as a forum for brnging
logelher employers and {ob Seekers. neither e Employment and Training Administration (ETA] nor the State agencies are guarantors of the accuracy of
wruthfulness of information contained on job crders submitted 0y employers Nor goes any ;ob order accepted of recruited upan by the Amencan Job Center
canstitute a contractual job offer to which the Amencan job Cenier ETA or & State agency Is in any way a party

LEA CON CUIDADO, En vista ¢e la funcién basica del Servicic de Empled estabiecida por ley. como ung enlided de intercamio laboral $in ComISinnes. s Jea. Comoe un

faro para reunir a los empleadores ¥ los solicitantes de emplec. o ETA mi ias agenaias del estaco pusden garantiar la exaciilud o veracdad de |z informacidn contenida en
las érdenes da frabajo sometidas por ios 8mpleacores. Ni ninguna orden de irabaje aceplado o contralado en & Centro de Carreras (American Job Center} constituyen une
olerta de rabajo contractuales a les que el Amencan Job Center, STA o un omanismo estatal es ge ainguna manera una de 13s partes

PUBLIC BURDEN STATEMENT

; The public reporting burden for responding 1o ETA Forim 750, which 1S (equired 10 0DI3In Of rélan Denefits (44 USC 3501 s estimates to be approximately 50 minutes per
response, including time for reviewing instructions, searching existing gata sources. gathenng anc reviewing ihe collection. The public nead not respond to this coltection of
information unless it dispiays a currantly valic OME Contrct Number This is pubiic infcrmation and there is no expeciatien of confidentiality  Send comments regarding this
burden estimate or any other aspect of this celiection, Including suggastons for reducing tis burden 1o the U.S. Department of Labor. Employment and Traming

Administration, Office of Workforce Investment, Roem C-4510 200 Constitution Avenue. NW Washington. DC 20210

DECLARACION DE CARGA PUBLICA
La carga de informacion publica para responder

21a Forma ETA 780. que se raquiere para ebiener o retener deneficios 144 USG 3501). se estima en aproximadamente 6C
minulos por respuesta, incluyendo & iempo para revisar 1as INSIUCCICnes. buscar fuenies ge datos existentes frecopﬂ.a . I

: Lene por Qué

responder a esla recopilacion de infoimacion a menos Jue Muestie un numers de cantrol OMB vaiide Esta infomaci f=as ({0} ‘... EW ifa o2
confidenciaiidad. Envie sus COMENIaN0s 30erCa 08 e3ta Carga 0 Cualauier OIS aspecio de esia coigccion. INCY .'“l"zh.-f: oirs reduoes S
| Depanment of Labor. Employment and Training Admunistraticn Office of ‘Wondorce investmen:, Room C-45101 200 Gonslitution Avenue. NW. Wai'.hln{’\ . B¢12021C.
i =

Q=
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38, Use Inis seciion lo provide adaitional supporting informatcn {maluding secton Box number; Include atachments | necessary. . Uliiice esta seccian para proporcionar
informacion adicional de apoyo; incluya &l numers de la seccion & inciuya archivos adjunios. & &S NECESANO

May perform any combination of tasks related to the planti
vegetables including, but not limited to, driving, operating,

duties listed required.

ng. cultivating, and processing of fruit and
adjusts and maintains farm machines, preparing
soil, planting, pruning apple & peach trees, weeding, thinning, spraying, irrigating, mowing, harvesting,
grading, packing. May use hand tools such as shovel, pruning saw. and hoe. 1 months experience in

DE@EUVE
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the ciearance system the number of
hours of work per week cited in Item 10 of the ciearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Hoiding Office (OHO). If the
emplayer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, orin the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers (o perform alternative work if the guarantee is
invoked and if such alternative work is slated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child tabor, social security, healith and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees (o expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm laber contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name And_reW Martln . Date 6 "&..’.l.‘%

.I ral
)
Al
Employer's Signature | LA/ 20,7

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be

signed by the employer, and it must accompany the ETA Form 790.
D ECEIVIE
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER 1O BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures 1t will comply with ali applicable employment laws. whether
federal. state. or local.

Al CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 0142

Emplover requests that its order be granted conditional entry into the Intersiate and
Imtrastate Clearance Svstem. Employer assures that the worker housing will meet the applicable
tederal standards not later than 30 dayvs in advance. and requests an inspection. ot its date of need
reflected in the attached ETA 9142 and ETA 790,

Item 16 - Wage Rates. Special Pav Information and Deductions:
£ P )

174
a) The rate is based on: $11.2H AEWR
__ Federal or State minimum.

______ Prevailing Wage
____collectuive bargaining wage.

It these rates change during the erm of eaployment. emplos er will pay the highest rate
effective at the date that the work is pertormed. even i such highest rate is less than stated here.

b) If piece rate earnings for total hours of work at a picee rate during a pay penod do
not result in average hourly earnings equal to the guaranteed minimum hourly rate. the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If so requested by the worker in writing, the employer will transfer ceriain
amounts of worker's earnings in a manner consistent with the worker's instructions.

d) The emplover guarantees to offer employment for @ mnimum ol 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof
are in effect. beginning with the tirst warkday after worker's arrival at the place of employment
and ending on the expiration date speeified in the work contract of extensions thereol. In Act of
God terminations. the 3/4 puarantee period ends on the date of termination. Worker is not
required to work more thun 8 hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
auwtomatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

¢)  The employer will provide workers reterred through the interstate clearance
system Y 9)  hours of work for the week beginning with the anticipated date of need. unless
employer has amended the date of need by notifyving the local ofTice no later than 10 days before
the date of need. 1f employer fails 10 notify the order holding office. then employer shall pay an
eligible worker referred through the clearance system S_'j-/_é?ff (> ) for the first week starting

with the anticipated date of need. f'the worker referred tails 1o not 'IEd@IETﬁ{WEI

JUN 2 9 2016
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continued interest in the job no sooner than © working davs and no less than 3 working davs

vefore the date of need the migrant worker will be disqualified from the above mentioned
The

o 3 3
No lenancy in emplover-provided housing is created by this arrangement.

by

3]
employer retains possession and control of the housmg premises ar all times. Workers provided
issued

assurance.
housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employ ment with the employer

A0CT (PO O\
provides the required insurance for

ltem 20- Workers Compensation
assures  that  Policy
injuries arising out of and in the course ot employme nt. The employer further guarantees that if

employer
Famp Coronad - Tas,
the policy ends during this contract period the emplover will obtain continued coverage without a

The
fem

lapse in coverage
B. OTHER CLARIFICATIONS AND ASSURANCES
pplicable. by the regulations at 20 C.F.R.

outreach workers

as a
-
\

1o abide. a
~
53.501.

1! The employcr agrees
20 C.F.R. § 655.135. and 20 C.F.R. § 653.501
Outreach Workers: In accordance with 20 C.F.R. §
shall have reasonable access to the worker in the conduct of outreach activities pursuant 10 20
days of traming and/or allow

4.

CFR 653.107

5 Training:

6. Wage Statement: The employer will turnish each worker on or betore each pay day
regulations at 20 CFR 635, 122¢k).

-

The employer will provide 2
davs of work for worker to reach quality or production standards. if applicable.

written statements which. comply with the
1) The worker's total earnings for the pay period
2} The worker's hourhy rate and’/or preee rate o piy
3) The hours of employment which have been oftered to the worker

R
4) The hours actually worked by the worker
3y An itemization of all deductions made from the worker's wages

@EHVE
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6) It piece rates are used. the units produced daily
7) Beginning and ending dates of pay period
8) Employers name. address. and FEIN

& Production Stundards. After completion of training or break-in period. emplover

will expect worker to:
__For Apple harvesting 8 bu, per hour with ne more than 3% bruising.
NA  For work which does not have an established minimum productivity amount. and

which is measurable. the level of production shall be not less than 75% of the average output of
the emplovers expericnced workers.

8. Employver may terminate the employ ment of any worker for any lawtul, non-
discriminatory reason. including. but not limited to: (a) insubordination: (b) commits acts of
misconduct; or (¢) fails. atter completing any trainmng period. 1 reach production or quality
standards when applicable. [n the event of termination for medicul reasons occurring after
arrival on the job. or occurring as a result ot'employ ment. or in the event of termination resulting
from an Act of God. the emplover will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker w get 1o the place of empioyment.
“Reasonable cost” means the cost of the most economical. common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation.

g, Worker Agreement: A copy of the contract or this Job Clearance Order wiil be
provided to the worker no later than when the worker applies tor their work visa. or. with respect
to LS. workers in corresponding employvment. the date such workers commences the
corresponding employvment.

10. Work Authorization Reguired. Al workers hired under this order will be required
to provide the documentation needed to complete Form 1-9.  The acceptable forms of
documentation of identity and work authorization are specified on Form [-9.

11 Tools and Equipment: The employer will turmsh without cost. all wols. supplies
or equipment required in the performance of work.

12 Iransportation o Work: For workers who are provided housing. transportation at
no cost 1o the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable faws and regulations.

1. Emplovees who are H2A workers are notified that they are required to leave the
U. S. at the end of the period of certified employment. or if separated from emplovment earh .

unless the H2A worker is bemg sponsored by another employer. 19 ﬁj @L@@ﬂw E

fas

|
( JUN 29 2016




Pursuant to regulations at 20 CFR 635 .122( 0). 1f, before the expiration date specified m the work
sontract. the services of the worker are no longer required for reasons beyond the control of the employer
fue to fire. weather. or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfili a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came 10 work for the employer. or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers: (2) Reimburse the worker the full amount of any deductions made from the
warkers pay by the employer for transportation and subsistence expenses to the place of employment: and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section. The amount of the transportation payment must not be less (and is not required to be more) than
the most economical and reasonable common carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $12.09
per day and a maximum of $51.00 per day for workers with documentation of actual
expenses.

ECEIVE

JUN 29 2016
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NEW ENGLAND APPLE COUNCIL INC.

7 MAIN STREET GOFFSTOWN, NH 03043
PHONE 603-497-2132  FAX 603-497-4828

| hereby designate the New England Apple Council as my agent and is authorized to represent
me for the purposes of labor certification and by virtue of my signature below. 1 take full
responsibility for accuracy of any representations made by my agent. Please address all issues with
the attached ETA 790 and attachment with my agent.

Sincerely.

Mu Z/M :

Growers Signature

e et

REGCEIVE[)
i)
\ JUN 2 9 2016




