U.S Department of Labor '
Employment and Training Administration

1. Employers Name and Address {Number. Streel, City, State, ZipCode, and
teleghone number) Nembrey Direccion del Empleadsr (Nimero, calle, ondad,
Estado, Codigo Postalo)

Norwich Meadows Farm, LLC
105 Old Stone Road
Norwich, NY 13815

NJ Location Address:
70 Valley Crest Rd
Lebanon, NJ 08833

Telephone number.Tetéfono: (607) 3164474 Fax:

1 W
7 Clearance Order lssue Date / Fecha de Tramite:

OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order
Pedido de Empleados para Agriculturay Procesamiento de Alimentos

S "l’;!'ulnij't';;rs"t_t:'::_i;__lé:_x‘;‘Staté:L‘{se:oniy'."-' e
- Nirmeros 4 a 8 para USO ESTATAL .

5 Jcb Ordar # / No. Orden de Emplec

| W] Y3 992

% Indursty Cod  Cécigo de Indusiria

177 2.0

S
6. Occupational Tite and Code fTitulo Ocupasional y Codigo

FARA NP LOR » CABGVer - Crepr
#S- 2092: 013

1266 0N

8 Job Ordes Expiration Date / Fecha ce Expirecion

67- 09- 2.0!3

8. Anticipated Period of Employment / Penods Anbcipado de Empleo
From/ Desde: 2/1 S,ZOIB,JLTO /Hasta: 11/30/13
y A"

7 Locaton and Direction to Work Site / Ubicaclon y Direccidn del Lugar deTyebsjp

70 Valley Crest Rd
Lebanon, NJ
1 mile Eagt of NJ 31 anmd Valley Crest Rd.

(if additional space is needed, use separate sheet of paper. / Si necesita
mas espacio, utilices otra hoja de papal)

10. No. of Werkers Requested / Mo, de Trabaadares Sclicitedos

4

11 Antcipated Hours of Wark per Week  Horas Anticipedas ce Trabajo por Semena
Tolak 48

Sunday/Domingo Monday/Lunes 8
Tuesday/Martes 8 Wednesday/Mi¥coles 8
Thursday/Jusves 8 fFriday/Viemes g
Saturday/Sibedo §

T Location and Descroticn of Housing 7 Dueccidn y Desciiprion de ia Vivienda
Sti'kbuilt house at 66 Allerton Rd, .ebanon, NJ 08833

Barracks/Barracas

Number/Numero Total Capacity/Capacidad Total
1 4

(If additionat space is needed, use separate sheet of paper. / Si necesita
mas espacio, utilices ctra hojfa de papel)

12 Cofiec! Cails Accepled/Se Acepten Liamadas a Cobrar da

Employer | El Empleador Yes No
Local Office/Oficina Local Yes [ NofR)




T3 Board Armangements / Atregio de Alojamienio

Yes/Si Workers must buy and prepare own meals

T4 Relerra Instruchions / Instrugicnes sobra cbmo Refany de Cenddalos

Contact Employer, Zaid Kurdieh, directly, at (607) 336-7598 email at: norwichmeadowsfarm(@yahoo.com. Or mail
resume and job reference to: Norwich Meadows Farm, LLC 105 Old Stone Rd, Norwich, NY 13815 or Nearest One Stop
Office.

T 3¢5 Spectfications Espeaficaciongs el Trabajo

{If mors space is needed, sumatyolMaierialJobSpedﬁcaﬁommENGJSHmbeindudedmsewatedoamml,mea%sobeindudadinSPANlSH)

Operate tractars, tractor-drawn machinery, and self-propelled machinery to plow, harrow and fertilize soil, or to plant, cultivate, spray
and harvest crops. Manually plant, cultivate, and harvest fruits. Use hand tools, such as shovels, trowels, hoes, tampers, pruning
hooks, shears, and knives. Duties may include tilling soil and applying fertilizers; transplanting, weeding, thinning. or pruni;lg cro sg
Set up, operate, monitor & maintain imgation/fertigation system. Sort, pack, bunch, and wash vegetables and bern;:s, and load trwfks
for CSA and markets. Repair and maintain farm vehicles, implemeats, and mechanical equipment. Apply fertilizers 10 crops. Inform
farmers or farm managers of crop progress. Will monitor fields & high tunnels for plant infestations and use treatments appro, . ate for
orgenic use in both a preventative or infestation situation. Clear and maintain irrigation ditches. Record information about crcl:rl such
8s yields, or costs. Due to health and safety concemns relating to pesticide application and the operation of equipment on 01;’: 'farm
workers are required to have the ability to comprehend simple oral end written instructions. After hiring, employer ma oonduc;
random c!ngg tests at employer's expense.. Must be physically able to lift up to 80 pounds *Workers referre:i against this o)x"der
have a minimum of 2 months experience in performing tasks described in this order within an organic farming environment. st




, 16.Wege Reles. Special Pay Tniormation and Deductions 77 ania e Pago, formacion Schre Pagos Espec2

tes y Deduccibnes {Rebajas)

R e e
—te | Samepa 1 Pel0
Farm equipment $10.34
operation
eenhouse work-
Organic berries $1034
. Organic vegetables $10.34
S S
$ $ Other{specify¥ a X Other /Ot
Otro (esped 5]
More Delais About thePay/as Detalles Sabre el Pago
None/Ninguno
(if additional space is needed, use separate sheet of paper. / Si necesita mas espacio, utilices otra hota de papel)
7 < ransnortation Arangements 7 Arreglos ce Transportacién ]
Employer will pr vide transportation from the employer provided housing to the actual work site and return at the end of the day.
Transportation will meet all requirements at CFR 655.122()

| (If addidonal space is needed, use separate sheet of paper. / Si necesita
]

mas espacio, utilices 6tra hoja de papel)

(See Attachments/Vea Anexos #2&3)

TTIE. % f the prevaing piacice o use Famn Labor Contracks (FLO) 0 recrt, SUPEIVise, wransport, house, of pay workers for s {these} crop ecivyfies)? Es la Préctca habual de
usat Contratistas de TrabajeAgicotas pera feciuter, supervisal, transporiar, darvivienda, y/b pagarte @ los lrabajadores pera este(os) Upo(s) de cosechal(s)? Yes/Si 0 MNeX
If you have checked yes, what s the FLC wage for egch activitySi contesto “Si,” cual es ol satario que fe pagas al Contratista de Trabajo Agriccla por cada actividad?
|
[—1-9. Uretnployment Insurance provided / Seguro por Desempleo. Yes Bi X Mo T
|
| 20. Workers' compensation nsurance provided / Se e prova segurd de comensacidnindemnizacion &l (rabagador. Yes Si X NoD
21. Are locis prowded at no charge o the workers7/ ¢ Se les proveen hetramientas sin costo atguno de Lebajo a los trebajadotes? Yes 15 X No O

77 List zny arangements which have been Tade wilh estzbishment cwhers of agents for ho payment of
such arrangements, enter “Nene'YEnumese todos fos acuerdas © hechos con los
ventas hechas 8 los trabajacores. {Si no hay ningin acuetdo o convenio, indique “Ninguno’}

{ None/Ninguno

 for § agnmmssicnnromw\eﬁlsfusahesmmwoﬂcax {if there are no
wmem&lahbbdmmbomagmﬁmdpagodamménuotrosbaneﬁdospor




v

stoppaga, siowdown, of \memrupton of operaton by he employees al the place where the weikars wil be empioyed. (i there are no such incidenis, ente

73 Listany stnke work
operaciones de bebajo por parte da los empleados en el luger de emplec. (Sino hay incidents da este tpo., indique "Niaguno’)

“Mene'y Enumera fodo huelga, paro infesrupeidn de
None/Ninguno

Helding Office (include Telephone numberYDiecodn de la Ofitina 75 Name of Local Office Represen'ative (include drect dial telephone number) / Nombre

24 Address of Otder

donde 58 radicd ta oferta finchuva el numero de tetéfonod del Representante da la Oficina Local (incluya &l rumers de telefono de su knea diectd)
Somerset One-Stop Career Center
Manager: 908-704-3000

75 Veterans Memorial Dr. East, Suite 102,
Somerville, NJ 08876-2950

28, Employer's Certfication: This job order desarbes the actual lerms and condibons of the emplcyment bey i
Emplo : ? ! . w\goﬁe:edbymeawem!amaﬁthema!enal itk i
Cartificacion del Empleador Esta orden de trabajo describe log lérminos y eondiciones del empleo qus se le offeca. y contiens lodos los matenals, mﬁsﬂtmﬁm@'

ofiecidos

Employe?s Signature & Titel Fimay Tiuo del Empleador Dale IQ/ y / /2

READ CAREFULLY' (nview of the siatulonly established bas< function &f the Em 7

ot f mployment Seryion 83 8 no-lee oot exchangs, tat is, a3 2 forum for bringing
;:‘bdes::gs.‘::dhu meuEeLA nof the State agencies are guarantors of the accuracy or wtpvwms of informetion contained on job crders submitted by empby:‘;exw .
udar CONPCUIgASg“E upoen by lhe One-Stop Cateer Center consbiule a contractual job offet o which the Cne-Stop Carees Center, ETA or a Stale egency is in i
LEA CON C " E n :;sta dela funci6n bisica del Se:vic:o de Empleo, esieblecida pot ley, como una enfidad do intercambio laboral sin comisiones, s decir, ::cynow :)m.
e e e e o
iasquee!OneSlopCareetCmter. ETA o un orgarismo eslauaderﬁngummnzlam‘zola?pgrm. ( lop Gareer Conte] oonsttayen una ofera de Fabsf0 con los 2

Fuolic reporting burden for responding ETA Fotm 750, which s required o oblgin o¢ retain benefits (44 US i

j g bu ! JEIA] \ ; 1¢e1 G 3501) s estimated (o be approamatety 60 mi @sponse, inc
g:e’:&ﬁm gﬁtﬂi:m rﬁlﬂ*‘! g exisfing data sources, galhering and reviewing the coliection. The public need nok respond fo tis mnecleﬁZn ofmmmz:ﬁﬁ.' rless it msplcumm
. ocheing Supgestons o oducing e o o o) thera & no expecttion of contdsntaliy. Send comments regarding tis busden caSmet of any e sspocto s
Washingion, D.C 20210. -to the U.S. Cepartment of Lebar, Mgrant 6nd Seasonat Farmworker Program, Room 54209, 200 Constiution Ave, NW,

ETA Form 790 (Revsed Ot 2010
Previous versions not useble




ASSURANCES STATEMENT
Form ETA 79 chme

General Conditions of Employment:
The employer agrees to abide by the regulations at 20 CFR 655.122 and Assurances 20 CFR 655.135

A complete copy of the contract or Job Clearance Order, including all attachments, will be provided to each
worker by the employer no later than on the day the work commences. A copy will be posted in the iabor
camp of at any other farmworker gathering areas.

The employer assures that the terms and conditions of this order shall be no less favorable to the worker than
those contained in any existing labor contract or agreement by me, or my agent, for the same type of work.

The worker will be covered by Workers Compensation Insurance of equivalent employer provided insurance
for Injuries arising out of and in the course of employment. Proof of the Employer’s insurance coverage will be
provided to the Certifying Officer from the National Processing Center before certification is granted.

Any crew leader (farm labor contractor ) and his/er agent(s) employed under this job order must have a valid
State and Federal Farm Labor Certificate of Registration and must abide by all the requirements of the
Migrant and Seasonal Agricuitural Worker Protection Act (MSPA). The employer understands that they are
responsible for assuring that all conditions of this agreement are met regardless of any acts or omissions of
the crew leader and will negotiate any and ali crew leader fees directly with the crew leader.

All workers hired under this job order will be required to provide dacumentation attesting to United States
citizenship or legal status to work in the United States.

Workers must be able to demonstrate that they are physically able to perform the work specified in this Job
Order.

The employar shall provide a suitable burial for the worker if he/she dies during the continuance of their

employment hereunder or in lieu thereof, at the request of the next-of-kin, pay the cost involved in the
preparation and transportation of the deceased worker to the place of origin.

Workers (will) (williot) be covered by Disability Insurance. (Cross out the incorrect response.)

Work performed under this job order (will) (wjtthot) be covered by Unemployment insurance.

PESTICIDE ING:

The employer is certified in the use and application of pesticides per Federal Environmental Protection
Agency and State Depariment of Environmental Protection requirements. The employer assures that
workers hired under this order who will be handling pesticides will be provided appropriate training.,
N/A (If not applicable insert N/A).

2



ASSURANCES STATEMENT
orm ETA 790 Attachme

The employer agrees to allow reasonable access to the workers by duly authorized Federal and State
representatives including State Workforce Agency Outreach Workers in the conduction of Outreach and Field
Check activities pursuant to the 20 CFR 653.107 and 20 CFR 653.503

Specific Conditions of Emplo t b A 790 s #:

item 2; LOCATION AND DIRECTION TO WORKSITE:
The worksite is located at_f d A cen o TO Vﬂ!k O"%f ﬁj ! A e,bqnoi'g the

following County/Counties: {107 21 . The directidps to the worksjte are:
Cam 2 Snoth Rabe dhe V4 roceed hess Hhan o

M2 nn the 1EEF:

item 3: LOCATION AND DESCRIPTION OF HOUSING:
Housing is located at Iﬂmﬁm th 3i anJ AtLM /-m - SﬂC{t bUi/f 1701.56

)] Corness

Directions to housing are Q’Pm y/s, \/ﬂ/k:l Gwtst one M1 e éfnc:/ 4/9@ 3.

Description of housing: 2 5f”"l hﬂ dse. .

Housing and utilities are provided at no costto workers who are not able to return the same day t

! o their pl

gf rtehs1dencc]a. In th; ever::ttl a femnale worker s hired, separate toilet, shower and sleeping room vyill be proslggg
y the employer. Any action taken by the employer to dispossess a worker of his dwelli i

accordance with New Jersey state law. elling shall be done n

The employer request permission for conditional entry into the Interstate and Intrastate Clea

oy D rance S
50 thgt this job order can be transmitted to labor supply states in a imely manner to facilitate thee ystem
rec{mtment of domestic wquers. T}\e employer assures that the worker housing will be clean, available
for inspection and in compliance with applicable U.S. occupational safety and health administration

;%%ulations no less than 32 days priof to the date of need reflected in the attached ETA 9142 and ETA

Workers will be responsible for maintaining the housing and surrounding area in a neat and clean manner.



ASSURANCES STATEMENT
Form ETA 780 A n

item 9: ANTICIPATED PERIOD OF EPLOYMENT:

The employer (does) (dgem{t) require muttiple start dates, within the dates entered in Item 8 of the ETA 790,
for various sub-graups of workers. if muitiple startdates are required, the dates, number of workers required
for each date, and other details are specified in ATTACHMENT NO. .

item 11: ANTICIPATED HOURS OF WORK:

The normal workday is & hours long. Extreme heat, cold or drought may affect working hours. The
worker may be requested, but not required to work as much s _l_f__ hours per day and/or the worker's
Sabbath, depending upon weather conditions and the maturity of the crops being harvested.

jtem 13;: BOARD ARRENGEMENTS: (Check appropriate ftem)

/ The employer will furnish free and convenient cooking and kitchen facilities so workers may prepare
their own meals. Employer will provide (on a voluntarily basis) transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals.

ﬁ[?l The employer will provide workers three meals per day and will deduct $10,64 per day from each
worker for meais.

item 14: REFERRAL INSTRUCTIONS: (Include here who an applicant or State Worldorce Agency

S ——
.

Representative should contact conceming employment and how that person may be reached)

LMf:\'c‘f': Zaid Kurdieh \
osf ertechve way in ordef Qwa('Cba_/(eaAow:)Hrm@VQhoo-wM
J (LoD 336 F5498 J
d Stoné

(PS5
’L’ﬂfﬂh‘dn L NY I38/

Appilicants, Workforce Agency Personnel, Walk-ins Gate Hires and others may:

Cail for an interview during normal business hours at the number listed on the ETA 790 form.
Report to the farm office or worksite listed on the RTA 780 form. | .
7" Other (Describe)_em&il H(St TO sefup @Zme tieview) Grst

item 15: JOB SPECIFICATIONS:

The employer has entered under *Job Specifications® only the essential job qualifications, including
educational and/or training level, experience requirement and physical capabiiies. The description of the job
to be performed is complete. There are no other essential job qualifications or duties.



ASSURANCES STATEMENT
Form ETA 790 Attachment

item 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS:

OURLY WAGE RATE:

Per 20CFR 655.120 an hourly rate of not less than the Adverse Effect Wage Rate (AEWR), the prevailing
wage rate or piece rate, the agreed-upon collective bargaining wage or the Federal or State minimum,
whicheveris highestwili be the minimum rate of pay for all employees. The employer assures that if a change
in the AEWR requires an increase in the guaranteed minimurn, such Increase will be paid as of the effective

date ofthe increase. Ifthe worker's piece rate earnings fora pay period results in average hourly eamings of
jess than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

PIECE RATE WAGE:

If a Piece Rate is offered on the job order, the work performed at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity will not realize the workers an hourly
equivalent of at least the current AEWR. If it does not, the worker will be paid the AEWR, the Prevailing
Wage Rate, or the employer's hourly rate, whichever is highest. If the employer requires one or more
minimum productivity standards as a condition of work retention, such standards must be specified in the job
offer and be no more than those required by the employerin 1977, unless the OFLC Administrator approves a
higher minimum wage.

This job offer includes the following crop activity, any minimum productivity standards and rates of pay per
unit: (Include all crops and activities not listad on the ETA 790 form)

i

The employer guarantees to offer the workers employment for at least % of the work hours of the total

specified period during which the work contractand all extensions thereof are in effect, beginning with the first

workday after the worker‘s-arrival at the place of employment and ending on the expiration date specified in

ge vgorl:i contract or extension thereof. In Actof God terminations, the % guarantee period ends on the date of
rmination.

EARNING RECORDS AND FEQUENCY OF PAY:

The employer will maintain adequate and accurate payroil records and will fumish to th

] _ e worker o
each payday a written statement showing the employer's full name and address, the worker's S;d:fé:::l?i‘:]
numbef. the total hours ofwork qffered, the total hours actually worked, total number of units if piece rate, the
worker's total eamings and itemized deductions for that pay period. The statement will comply with 20 éFR

4



655.122 () through 20 CFR 655.122 (m).

ASSURANCES STATEMENT
Form ETA 790 Attachmant

The employer will deduct any applicable Federal and State taxes and gamishmants as required by law. No
deductions will be made which would bring the employae’s. hourly wage rate below the Federal Minimum
Wage. Cash advances and commissary meals, if provided, may be deducted to the extent permissible under
the Federal and State net wage requirements providing there is a written authorization signed by the worker.

tem # 17: Transportation

The employer wili, at no cost to the worker, provide transportation between the employers provided
housing and the actual work site.

BO
SENTRER

The employer will reimburso the worker for the cost of transportation and subsistence expenses from the

'g’é -\3 < place of recruitment to the place of work, If such casts were bome by the worker, on or befora the date the
1 ”3~§ worker has completed 50% of the work contract period as specified in the ETA 790. Item 6. Subsistence will
.:: 3 ~1  be in accordance with current rates published in the Federal Regiater (currently $46,00 per day with
2 2 acceptable receipts OM %er dag %vil out receipts).

- el i \ . -

‘2‘. %&\, The employer will not be' }espbnsible for providing the cost of return transportation and subsistence from
S = the ptace of employment to the place of recruitment if the worker voluntarily abandons the job or is
= terminated for just cause.

Upon completion of the work contract, or termination for medical reasons, ar as the result of an Act of
God, the employer will pay reasonable costs of retum tfransportation and subsistence to the place of
recruitment. When the worker will not be retuming to the place of recruitment due to subsequent
employment with anothor employer who agrees to pay such costs this employer only pays for
transportation to the next job. The amount of transportation payment will be egual to the most
economica! and reasonable similar common carrier transportation charges for the distance involved.

The employer (will) (will not) reimburse inbound transportation and subsistence expenses to any other
person, government agency, or privale organization which paid or advanced such expenses after the
worker has completed fiteen (15) consecutive calendar days of employment. in either event the
omployer will reimburse these costs to the personfagencyforganization no tater than the date the
worker has completed 50% of the work contract period appearing in the ETA 780. ttem 8.

N



ASSURANCES STATEMENT
Form ETA 790 )

Contract impossibili

If, before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfiliment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. in the event of such
termination of a contract, the employer must fulfilf a three-fourths guarantee for the fime that has elapsed
from the start of the work contract to the time of Its termination, as described in paragraph ()(1) of this
section. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not
affected, the employer must:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker's
next certified H-2A employer, whichever the worker prefers,

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the
employer for transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to
that employer’s place of employment. Dally subsistence must be computed as set forth in
paragraph (h) of this section. The amount of the transportation payment must not be less (and
is not required or be more) than the most economical and reasonable common carrier
transportation charges for the distances involved.



ASSURANCES STATEMENT
Form ETA 780 Attachment

The employer will expeditiously notify the order holding local office or State agency by te!ephone immediately
upon leamning that a crop is maturing sarlier or later, or that weather conditions, over recruitment or other factors
or changed the terms and conditions of employment. Ifthe employer fails to amend the date of need at leastien
(10) working days® prior to the original date the employer shall pay eligible workers referred through the interstate
clearance system a minimum rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work
day in the first week on which those workers were present and avallable for work and no work specified in the
ETA 790 s provided. Ifa worker referred through the intorstate clearance system fails to notify the order holding
office of continued interest in the job at least 5 days before the date of need, the worker will be disqualified from
the above mentioned assurance. The employer agrees that no extension of employment beyond the pericd of
employment shown on the job order will relieve the employer from paying wages already eamed.

* "Working days” are defined as days the NJ Now One-Stop Career Center order holding office is open for
business.

Unless the employer has amended the date of need no less than ten (10) working days prior to the date of need
through this notice to the order holding office, the employer will guarantee one week's wage to all workers subject
to this order beginning with the anticipated start date.

The employer assures that all working conditions comply with applicable Federal and State minimumwage, child
iabor, social security, health and safety, farm labor contractor (crew leader) registration and other employment-
related laws.

Non-monetary benefits provided by the employer are: f‘} / 9

The employer may terminate the worker's employment at any time, with notification to the local office, if the
worker:

1. Refuses, without just cause, to perform the duties for which the worker was recruited and
hired; or

2 Commits a serous act of rnisconduct or breach of discipltne; or

3. Abandons the job which IS defined as being absént for more than five (§) consecutive
scheduled working days without prior notification to the employer.

When the worker is terminated under any of these provisions, or if the worker voluntarily terminates his
employment, the employer shall not be responsible for the three-fourths wage guarantee.

The employer will provide 2 days of training and/or allow "2 days of work for the workers to reach
production standards. After completion of a training or break-in period, the employer expe workers to meetthe
following production standards: e ¢ ' al . wolker.

The employer will fumish the workers without cost, all tools, supplies, or equipment required in the performance of
their work. Common work clothes are the responsibility of the worker.






