U.S. Department Labor GMB Control No. 12050134
Employment and Tralning Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros!Trabajadores Agricolas y Procesamiento de Alimentos

(Ptint or type In aach flald block - Yo Include additional informatlon, go to block # 28 - Plaage follow Step-By-Stop Instructions)
(Pavor de usar letra de molde en (3 solicitud - Pera inclulr Informacidn adicienal vea el punto 8 28 - Favor de seguir las Instrucciones pas0-n-paso)

1. Employer's andlar Agent's Name and Addrass (Numbar, Strael, Cily, Slals
and Zip Code / Nombre y Diracelén del EmplaadoriPat:én ylo Agente
{Nomero, Calls, Ciugad, Estado y Cddigo Postal ).

Nos. 4 thtough 8 for STATE USE ONLY
Niuneros 4 a 8 para USO ESTATAL
i 5.Job Order No. / Num, de Orden de

4

Pastore Orchards Inc. - OOG-GNETIORE)Daspalicad
Codo / Codigo Industriat AMI€S” | Empleg;
|626 s. White Horse Pike  Elm 7/ WJ089r2 %0
NJ 08037 a. SOC {ONET/OES) Occupations!
a) Federal Employer Idenification Number (FEIN} / Nomero federal do Tillef Titulo Ocupaciona! .2 0G1. 00
Identificaciin del Emploadorn . g !!‘7020/" oval q‘/ CLOMOsT CPC Polent
- 221917268 6. Address of Order Holding Ofiice {inciude Telephona number) /. Olreccitn da

1a Oficina donde se radico la oferls (incluya el numero de teléfono):

b) Telephone Number / Nimero do Telélono: 0
One-Stop Career Center-Hammonton

(609) 561-8464 )
) Fax Number / Nimero do Fax 44 N. Whitehorse Pike, Suite-C
i)
Hammonton NJ 08037 ho
(609) 561-1427 e incuya e
d) E-mall Address / Direccidn de Cormeo Etectrénico! " Manager; 609-561-8800

tarm@pastoreorchards.com

2. Address and Directicns lo Worsk Site / icHi irgcei | R
(rabgjo: wecto ork Site / Bemiciio y Dirscciones el lugar de 7. Claaranca Order Issue Dale / Fecha de Emisisn d8 Is Orden de Empleo:

626 S. White Horse Pike /d- 30-90r3
Elm NJ 8. Job Order Expirakion Date / Fecha de Vencimiento o Expiracion de la Orden
08037 de Empleo: D ~/4 -CCIY

9. Anlicipaled Period of Employment / Pericdo anticipado o previsto d;Emp!so:

Fiom / Desdo: 03/01/2014 To /Hasta: 12/01/2014
10. Number of Workers Requested / Numaro de Trabajadores Selicilados:

10
3. Address and Directions lo Housing / Domiclio y Olieccionss al lugar de 11. Anticipated Hours of Work per Waek / Horas Anticipadas/Pravistas de
vivienda: Trabajo por Semana. Tolat S0
626 S White Horse Pike, Elm NJ 08037 Sunday / Domingo, Thursday Jusves 10
Monday /Lungs 10______ Friday ! Viemes 30_____
Tuesday / Martes 10 Saturday / Sdbado _______
Wednesday { Miércoles 10

; ; ; . ] 12. Anticipated range of hours lor different seasonal activities: / Rango previsto de
2)  Descripion of Housing / Descripcin do 8 vivienda: horas par alas diferentes actividedss de la lemporada:

Dormitory style housing with common
bathrooms, kitchen and living area, as well as a

trailer with 3 beds and common kitchen and 13. Caliod Cals Accepled from: | Aceptan Llamadas por Cobrar de:
bathroom.
Alojamiento de dormitorio con banos, cocina y Employer / Empleador: Yes /S o[

sala de estar en comun, y una casa movil con 3
camas y cocina y banos en comun.




14, Describo how the cmployer infonds [o provide elher 3 meals a day 10 each worker or furnish free and canvenient cooking and kilchen facifliss for workers to prepare
maals  Dascriba cmo el amplaadar tene la intencion de oftecer, ya sqa 3 comidas al dia a cada lrabajador, 0 proporcionar gratuitaments instalaciones para cocinar,

Workers will be housed in dormitory style housing or trailer with common kitchen, bathrooms and
living area. Housing contains a fully equipped kitchen with cookware, dishes, and silverware for

meal preparation. :
Trabajadores seran alojados en casas de dormitorios o casa movil con cocina, banos y sala de estar
compartida. El dormitorio tiene una cocina completa con utensilios de cocinar, platos y cubiertos
para preparar comida.




mwuamﬂmcmwsom-(Explainhawapplmtsmtobemorre!md.mdﬂ\e

15. Relenel Instuciions and Hiring information /1
s b \as horas disponibies dol empleador/agente para

Employers/Agents available hout 10 interview worke(s 1 Expliqua chmo los candidatos sardn contralados releridos, y
entrovistsr 3 los irabajadores). Se Instructions for more details / Vea las instrucciones para més detalles.

Call 609-561-8464 and leave a message. You will be contacted within 24 hours to set up an
interview. You can also fax your contact information to 609-561-1427 or emali it to

farm@pastoreorchards.com to be contacted for an interview.

Llame al 609-561-8464 y deje un mensaje. Sera contactado dentro de 24 horas para arrelgar uns
entrevista. Tambien puede faxear sus datos de contacto al 609-561-1427 o mandarlos por correo
electronico a farm@pastoreorchards.com para ser contactado para un entrevista.

16. Job descriplion and requitements / Descripcion y raquisitos det trabajo:

AGRICULTURAL EQUIPMENT OPERATOR: Operation, service and maintenance of manual and GPS farm equipment, including
rippers, disks, plows, tield cultivators, mechanical transplanters, water wheel planters, seeders and mechanical biueberry
harvesters. installation and operation of pumping stations, hose reel travelers, and irrigation aquipment, 6 months’ experience

required at GAP/GMP certified farm.

See attachment for detalled and complete Job description.

1. Is previous work experiance preferred? / Se prefiete pravia experiencia? Yes/ Si(X] No[TJ If yes, number of months preferred: { Si 6s asi, numero de
mesas de experiencia: @ ____

2. Check all requirements that apply:

L_lGedificationiticense Requirements / CerlificacidniLicancia Requisitos Criminal Background Chack / Verificacién de antecedentes penales

[X) Driver Requiraments / Requisitos del conduclor Orug Screen/ Dateccion de Drogas

[_1Employer Will Train / Empleador entranard o adiesirara Extensive Pushing and Pulling / Empujar y Jalar Extensamente

[~ ]Extensive Sitting / Estar sentado largos ratos Extensive Walking / Caminar por largos talos

[%¢| Exposure to Extreme Temp. / Expuesio a Temperaluras Extremas Frequent Stoaping / Inclinandose o agachandose con frecuencia

%] Lifling requiremant / Levantar o Cargar Z0___IbsJlibras OT/Holiday is nol mandatory / Horas Extras (sobre tiempo) / Dias Fariados no

[CJRepalitive Movements / Movimiontos repelitivos obligatorio




{ 17. Wage Rates, Special Pay Information 3

nd Deductions / Tarifa de Pa

Piece Rate / Speciat Pay

informacién

Sobra Paqos Especiales y Deduccionas (Rebajas)

Crop Aclivities Houry ‘Nage Deduclions® No Pay Period /
Unit(s) (bonus. ete.} Periodo de Pago
Cultivos Salario pot Hota Pagos Espaciates Deducciones , /
Pago por Pieza | (Bano, elc.)
Unidad{es)
Verousintenaveg | 12,00 S A NONE gocial s;sc:lmly T = CJ Weekly / Semanal
equro social |
$ $ Federal Tax/ X (W] (X!
Impuastos
Faderalas
S $ State Tax ] Bi-weekly/
fimpuestos Quincenal
Esiatales
3 3 Meals / Comidas O T O
3 5 Other (specify) / tl X Monthiy/Mansual
Oteo (especifica)
O
Other/Otro
a

18. More Datafis About the Pay / Mas Delalles Sobre el Pago:

19. Tronsportation Arrangamenis / Arteglos de Transportacitn

Workers will be driven upon request at no charge to local supermarkets and shopping centers for
the purchase of grocerles and personal items.

Los trabajadores seran llevados al supermercado y centros de comercio loocales a peticion para
comprar comida y cosas personales.




20. Is it the prevailing practice to use Farm Labor Contraclors (FLC) lo racruit, supervise, transpert, house, and/or pay woikers for his (these) crop aclivity

{les)? 7 ¢ Es la practica habitval usar Conlralistas ce Trabajo Agrico!a para reclutar, supervisar, transportar, dar vivienda, ylo pagarts a los trabajadores
para ests(cs) tipo(s) de cosechals)? Yes/ §i [:fo No

1f you have checked yes, what is the FLC wage for @ach aclivity? / Si contesto "Si,” cuil es e! salario que le paga &l Contralista de Trabajo Agricola por
cada actividad?

vestsilX] No (]

21, Are workers covered lor Unemployment insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores?

vesssilXI no T

22. Are workers covered by workers' compensation? f ;Se e provee seguro de compansacionfindemnizacién al tabajador:

23. Are loots, supplies, and equipment provided at no charge lo the workers? / 2 Se les proveen herramientas y equipos sin costo alguno a los irabajadores?

Yes/S(XI N[ ]

24. List any amangaments which have been mado with establishment ownars or agents for the payment of a commission or othes benefits for sales made to
workers. {If there are no such aangements, enler "Nane®.) / Enumera lodos los acusrdas o convenios hachas con los propietarios del establecimiento o
sus agentes para el pago do una comigidn u olras beneficios por venlas hachas a los trabsjaderes. {Si no hay ningln acuerdo o convenio, indique

“Ninguno®.)

NONE

25. List any sinke, work sloppage, siowdown, of intgruption of operation by the employees at tha place where the workrs will be employed. (M there are o such incidents,
enler “Nena”.) / Enumere loda huelga, paro ¢ intarrupcisn da operaciones de frabajo por parte da los empleados en el lugar da empleo, (Si no hay incidanies do este

tipo, indique "Ninguno".)
NONE




26. Is ihis job order io be placed in cannection with a future Application for TemporarlaEmploymem Cantification for H-2A wotkerﬁ? | ¢ Esta orden de empleo ha sido puesta
en conexidn con una futura solicitud de cestlicacion de empleo tempora) para trabajadores H-2A?

Yes/SiXINo []

21. Employer's Certification: This job order describes the aclual lerms and condilions of the employment being affered by me and contains ali the material
terms and conditions of the job. / Centiftcacion del Empleader: Esta orden de rabajo describe los tdrminos y condicionas del empleo que se le ofrece, y
contiene todos tos términos y condiciones materialas olrecidos.

Nell H. Pastore H|
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

/ 2///// 7

Date / Fecha

ployer's Sighature / Firma y Titulo del Empleador

READ CAREFULLY. In view of the stalutorily established basic function of the Employment Service as a no-fee labor exchenge, thet is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administration (ETA) nor the State agancies are guarantors of the accuracy or
truthfulness of information contained on job orders submitted by employers. Nor does any job order accepted o rectuited upon by the American Job Center
constilute a contracluat job offer (o which the American Job Center, ETA or a State agency is in any way a party.

LEA CON CUIDADO. En visia de la funcidn basico def Serviclo de Empleo establecida por ley, como una endidad da itercamblo laboral sin comisiones, s cecr, como vn
foto para reun'r a los empleadores y los solicitantes de empleo, nl EYA ni tas agencias del estado pueden garaniizar la exactilud 0 veracidad de la informacion conlenida en
Ias &rdenes de trabsjo sometidas por los empleadores. NI ninguna orden de trabsjo aceptado o coniratado en el Centro de Carreras {American Job Center) constituyen una
ofena de trabajo contraciuales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las partes.

PUBLIC BURDEN STATEMENT .
The public reporting burden for responding to ETA Form 70, which is required to obtain or retain benefits (44 USC 3501), I estimated to be agproximalaly 60 minutes per
response, Including Uime for reviewing Instructions, searching existing dala sources, gathering and reviewing the collection. The publc need not respond o this collection of
informalion untess it displays a currenily vatid OMB Coniral Number. This Is public information and there is no expectation of confidentlalty. Send comments regarding this
burden estimata or any other asgect of this coBection, Including suggestions for reducing this burden, to the U.S. Depanment of Lebor, Employment and Training
Administration, Office of Workforce tnvesiment, Reom C-4510, 200 Constitution Avenue, NW, Washingten, 0C 20210.

DECLARACION DE CARGA PUBLICA

La cargo de informacion publica para responder a la Forma ETA 780, que se requiere para obtener o reenter baneficios (44 USC 3501), se estima en aproximadamente 60
mimutos por respuesta, incluyendo e liempo para revisar las Instrucciones, buscar fuentes de detos existentes, recopilar y revisar la coleccion. € publizo no Liens por qué
responder 8 esta recopllacion de informacion & menos que muesire un rimero de control OMB valido, Esta infermacion as pabkica y no hay ninguna expectaliva de
confidenciatidad. Envie sus comentarlos ecerca do esia carga o cualquier olro aspacto de esta coleccion, incluyendo sugerencias para reducir este carga, al US.
Department of Labor, Employment and Training Administralion, Office of Worklorce Investment, Room C-4510, 200 Constilution Avenue, NW, Washington, DC 20210.

-6-



20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paylng the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Neil H. Pastore ill Date: I'Z ZM‘ é ?
Employer’s Signature ,mM .

Basides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790,




ASSURANCES STATEMENT
Form ETA 790 Attachment.

General Conditions of Employment;

The employer agrees to abide by the regulations at 20 CFR 665.122 and Assurances 20 CFR 655.135

A complete copy of the contract or Job Clearance Qrder, including all attachments, will be provided to
each worker by the employer no later than on the day the work commences. A copy will be posted in the
{abor camp or at any other farmworker gathering areas.

The employer assures that the terms and conditions of this order shall be no less favorable to the worker
than those contained in any existing labor contract or agreement by me, or my agent, for the same type of
work.

The worker will ba covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and In the course of employment. Proof of the Employer’s insurance
coverage will be provided to the Certifying Officer from the National Processing Center before certification
is granted.

Any crew leader (farm labor contractor) and his/her agent(s) employed under this job order must have a
valid State and Federal Farm Labor Certificate of Registration and must abide by all the requirements of
the Migrant and Seasonal Agricultural Worker Protection Act (MSPA}. The employer understands that
they are rasponsible for assuring that all conditions of this agreement are met regardless of any acts or
omissions of the crew leader and will negotiate any and ail crew leader fees directly with the crew leader.

All workers hired under this job order will be required to provide documentation attesting to United States
citizenship or legal status to work in the United States.

Workers must be able to demonstrate that they are physically able to perform the werk specified in this
Job Order.,

The employer shall provide a suitable burial for the worker if he/she dies during the eontinuance of their
employment hereunder or in lieu thereof, at the request of the next-of-kin, pay the cost involved in the
preparation and trangportation of the deceased workar to the place of origin.

Workers will be covered by Disability Insurance.

Work performed under this job order will be covered by Unemployment Insurance.

PESTIGIDE TRAINING:

The employer is certified in the use and application of pesticides per Federal Environmental Protection
Agency and State Department of Environmental Protection requirements. The employer assures that
workers hired under this order who will be handling pesticides will be provided appropriate training.



ASSURANCES STATEMENT
Form ETA 780 Attachment

The employer agrees to allow reasonable access to the workers by duly authorized Federal and State
representatives including State Workforce Agency Outreach Workers in the conduction of Outreach and
Field Check activities pursuant to the 20 CFR 653.107 and 20 CFR 653.503

Specific Conditions of Employmant by ETA 780 items #;

Item_2; LOCATION AND DIRECTION TO WORKSITE:

The worksite is located at 626 S. White Horse Pike, Eim NJ 08037 in the following County/Counties:
Camden. The directions to the worksite are:

From Atlantic City Expressway, take Exit 33 toward Winslow / Blue Anchor.” Turn left onto Fleming
Pike / Winslow-Williamstown Road. Turn right onto US 30 / White Horse Pike. Pastore Orchards
is Ya mile on the left.

Itam 3:  LOCATION AND DESCRIPTION OF HOUSING:
Housing is located at 626 S. White Horse Pike, EiIm NJ 08037.

Directions to housing are From Atlantic City Expressway, take Exit 33 toward Winsiow / Blue
Anchor. Turn left onto Fleming Pike / Winslow-Willlamstown Road. Turn right onto US 30/ White
Horse Pike. Pastore Orchards Is % mile on the left. Housing Is located on farm property.

Description of housing: Dormitory style housing with common bathrooms, kitchen and living area.
Dormitory has a full kitchen with cookware, dishes and utensils.

Housing and utilities are provided at no cost to workers who are not able to retumn the same day to their
place of residence. In the event a female worker is hired, separate toilet, shower and sleeping rcom will
be provided by the employer. Any action taken by the employer to dispossass a worker of his dwelling
shall be done in accordance with New Jersey state law.

The employer request permission for conditional entry into the Interstate and Intrastate Clearance System
s0 that this job order can be transmitted to labor supply states in a timely manner to facilitate the
recruitment of domestic workers. The employer assures that the worker housing will be clean, available
for inspection and in compliance with applicable U.S. occupational safety and health administration
regulations no less than 32 days prior to the date of need reflected in the attached ETA 9142 and ETA
790.

Workers will be responsible for maintaining the housing and surrounding area in a neat and clean
manner.



ASSURANCES STATEMENT
Form ETA 780 Attachment

item 9: ANTICIPATED PERIOD OF EMPLOYMENT:

The employer doas not require multiple start dates, within the dates entered in Item 9 of the ETA 780, for
various sub-groups of workers. If multiple start dates are required, the dates, number of workers required
for each date, and other details are specified in ATTACHMENT NO. (N/A)}

item 11: ANTICIPATED HOURS OF WORK:

The normal workday is 10 hours long. Extreme heat, cold or drought may affect working hours. The
worker may be requested, but not required to work as much as 14 hours per day and/ot the worker's
Sabbath, depending upon weather conditions and the maturily of the crops being harvested.

Item 13: BOARD ARRANGEMENTS: (Check appropriate item)

___X__The employar will furnish free and convenient cooking and kitchen facilities so workers
may prepare their own meals. Employer will provide (on a voluntary basis) transportation to
assure workers access to storas where they can purchase groceries and/or other incidentals.

Item_14; REFERRAL INSTRUCTIONS: (including the employer's contact informetion regarding referrals
of interested applicants)

Interested applicants may apply at any New Jersey One Stop Carser Center, call 809-561-8484 or
fax resume / contact Information to 609-561-1427 to set up an Interview. Applicants may also
emall thelr contact Information to farm@pastoreorchards.com. Out-of-gtate applicants will be
interviewed by telephone. Part of the interview process requires that an application be completed.
Employer will interview the applicant for avallability for the entire season, abllity to report to the
job site at the start date, and whether he possesses the required expetience.

Applicants, State Workforce Agency Personnel, Walk-ins, Gate Hires and others may:

___x_ Call for an interview during normal business hours at the number listed on the ETA 790 form.
___x_Report to the farm office or worksite listed on the ETA 790 form.
___%_ Other (Describe) see abova Instructions.

Item_15: JOB SPECIFICATIONS:

JOB DESCRIPTION:

Operation, service and maintenance of manual and GPS farm equipment, including rippers, disks, plows,
field cultivators, mechanical transplanters, water wheel planters, seeders, and mechanical blueberry
harvesters. Instaliation and operation of pumping stations, hose reel travelers, and irrigation equipment.

JOB DUTIES:
Operation of manual and GPS controlled farm equipment

This includes performing the following farm operations:
* Using rippers, disks, plows and field cultivators for primary tillage.
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ASSURANCES STATEMENT
Form ETA 790 Attachment

Item 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS:
HOURLY WAGE RATE;

Per 20CFR 655.120 an hourly rate of not less than the Adverse Effect Wage Rate (AEWR), the prevailing
wage rate or plece rate, the agreed-upon collective bargaining wage or the Federal or State minimum,
whichever is highest will be the minimum rate of pay for all employees. The employer assures that if a
change in the AEWR requires an increase in the guaranteed minimum, such increase will be paid as of
the effective date of the increase. If the worker's piece rate earnings for a pay period results in average
hourly eamings of lass than the guaranteed minimum, the worker will be provided make-up pay to the
guaranteed minimum rate,

PIECE RATE WAGE:

If a Piece Rate is offered on the job order, the work performed at the plece rate will be guaranteed to the
workers for the stated pericd of employment unless crop activily will not realize the workers an hourly
equivalent of at ieast the current AEWR. [f it does not, the worker wiil be paid the AEWR, the Prevailing
Wage Rate, or the employer's hourly rate, whichever is highest. If the employer requires one or more
minimum productivity standards as a condilion of work retention, such standards must be specified in the
job offer and be no more than those required by the employer in 1677, unlass the OFLC Administrator
approves a higher minimum wage.

This job offer includes the following crop activity, any minimum produclivity standards and rales of pay
per unit: (include all crops and activities not listed on the ETA 790 form)

NOT APPLICABLE ~ NO PIECE RATE WAGE

The employer guarantees to offer the workers employment for at least % of the wotk hours of the total
specified period during which the work contract and all extensions thereof are in effect, beginning with the
first workday after the worker's arrival at the place of employment and ending on the expiration date
specified in the work contract or extension thereof. In Act of Ged terminations, the %4 guarantee period
ends on the date of termination.

EARNING RECORDS AND FREQUENCY OF PAY;

The employer will maintain adequate and accurate payroll records and will furnish to the worker on or
before each payday a written statement showing the employer’s full name and address, the worker's
Saciat Security number, the total hours of work offered, the total hours actually worked, total number of
units if piece rate, the worker’s total earnings and itemized deductions for that pay period. The statement
will comply with 20, CFR 655.122 (j) through 20 CFR 655.122 (m).




ASSURANCES STATEMENT
Form ETA 790 Attachment

The employer will deduct any applicable Federal and State taxes and garnishments as required by law.
No deductions will be made which would bring the employee’s hourly wage rate below the Federal
Minimum Wage. Cash advances and commissary meals, if provided, may be deducted to the extent
permissible under the Federal and State net wage requirements providing there is a written authorization
signed by the worker.

item # 17: Transportation

The employer will, at no cost to the worker, provide transportation between the employer's provided
housing and the actual work site.

The employer will reimburse the worker for the cost of transportation and subsistence expenses from the
place of recruitment to the place of work, if such costs were borne by the worker, on or before the date
the worker has completed 50% of the work contract pericd as specified in the ETA 790, Item 8.
Subsistence will be in accordance with current rates published in the Federal Register (currently $46.00
per day with acceptable receipts or $11.42 per day without receipts).

The employer will not be responsible for providing the cost of return transportation and subsistence from
the place of employment to the place of recruitment if the worker voluntarily abandons the job or is

terminated for just cause.

Upon completion of the work contract, or termination for medical reasons, or as the result of an Act of
God, the employer will pay reasonable costs of return transporiation and subsistence to the place of
recruitment. When the worker will not be returning to the place of recruitment due to subsequent
employment with another employer who agrees to pay such costs this employer only pays for
transportation to the next job. The amount of fransportation payment will be equal to the most
aconomical and reasonable similar common carrier transportation charges for the distance involved.

The employer will reimburse inbound transportation and subsistence expenses o any other

person, government agency, or private organization which paid or advanced such expenses after the
worker has completed fifteen (15) consecutive calendar days of employment. In either event the
employer will reimburse these costs to the personfagencylorganization no later than the date the
worker has completed 50% of the work contract period appearing in the ETA 790, Iitem S.

Contract impossibility.

If, before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfiliment of the coniract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibllity will be determined by the CO. In the event of such
termination of a contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, as described in paragraph (i)(1) of this
section. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not
affected, the employer must:



(1) Return the worker, at the employer’s expense, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker's
next certified H-2A employer, whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the
employer for transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employer's place of employment. Daily subsistence must be computed as sat forth in paragraph

(h) of this section. The amount of the transportation payment must not be less (and is not required

or be more) than the most economical and reasonable common carrier transportation charges for

the distances involved.

The employer wifl expeditiously notify the order holding local office or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over recruitment or other
factors or changed the terms and conditions of employment. if the employer fails to amend the date of need
at least ten (10) working days* prior 1o the original date the employer shall pay eligible workers referred
through the interstate clearance system a minimum rate of the current Adverse Effect Wage Rate (AEWR) for
each eight (8) hour work day in the first week on which those workers were present and avaifable for work
and no work specified In the ETA 790 Is provided. if a worker referred through the interstate clearance system
fails to notify the order holding office of continued interest in the job at least 5 days before the date of need,
the worker will be disqualified from the abovementicned assurance. The employer agrees that no extension of
employment beyond the pericd of employment shown on the job order will retieve the employer from paying
wages already earned.

.* "Working days" are defined as days the NJ One-Stop Career Cenier order holding office is open for
business.

Unless the employer has amended the date of need no less than ten (10) working days prior to the date of
need through this notice {o the order holding office, the employer will guarantee one week's wage to all
workers subject to this order beginning with the anticipated start date.

The employer assures that all working conditions comply with applicable Federal and State minimum wage,
child labor, social security, heaith and safety, farm labor contractor (ctew leader) registration and other
employment-related laws.

Non-monetary benefits provided by the embloyer are: N/A

The employer may {erminate the worker's employment at any time, with notification to the local office, if the
worker:

1. Refuses, without just cause, to perform the duties for which the worker was recruited and
hired; or

2. Commits a serious act of misconduct or breach of discipline; or

3. Abandons the job, which is defined as being absent for more than five (5) consecutive
scheduled working days without prior notification {o the employer.

When the worker is terminated under any of these provisions, or If the worker voluntarily terminates his
employment, the employer shall not be responsible for the three-fourths wage guarantee.

The employer will provide 5§ days of training and/or allow 5 days of work for the workers to reach production
standards. After completion of a training or break-in period, the employer expects workers {0 meet the

7



following production standards: complete all job duties in a timely manner.

The employer wil fumish the workers without cost, all tools, supplies, or equipment required in the
performance of their work. Cemmon work clothes are the responsibility of the worker.

Employer's Name (print or type) Neil H. Pastlore, 1]

Employer’s Signature ’4 M W Date / 2 _/// @




