U.S. Department Labor - OMB Centrol No. 1206-0134
Employment and Training : Expiration Date: Octobor 31, 2016
Administration

Agricultural and Food Pracessing Clearance Order ETA Form
790
Ordon de Empleo para Obreros/Trabajaderos Agricolas y Procesamionto do
Alimantos

(Print or type in each fisld block = To include additional informatlon, go to block # 28 « Please follow Step-By-Step
Instructions)
(Faver de usar letra de molds en la sollcitud - Para ineluir informacidn adicional vea ef punto # 28 - Favor de segulr las Instrucolonos paso-a-paso)

1. Employer's andlor Agent’s Namo and Address (Number, Street, Ciy,
Stale and Zip Code / Nombre y Direccidn del Empleador/Palron ylo
Agente
{Numero, Calle, Cludad, Eslado y Cadigo Postel ):

Nos. 4 through 8 for STATE USE ONLY
Mumeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/QOES) Occupalional 5.Jcb Order No. / Num. de Orden d

Code 1 Cédigo Industrial: Empleo: NJ0899916
Honey Brook Organic Farm, LLC C NAICS111 ‘ : .
Mailing: P.O. Box 1036, Pennington, NJ 08534 | b SOC(ONETIOES) Occupational
Physical: 260 Wargo Rd., Pennington, NJ 08534 ‘ THle / Thulo Ocupaconal
ysical: argo Rd,, Pennington, Farmworkers and
Laborer Frults 46-2092.02
a) Federal Employer Identification Number (FEIN) / Nimero federal de . N
dentificacion del Empleador. FEIN: 20-2012988 6. Address of Order Holding Office (include Telephone numbar) / Direccidn ¢
b) Telephone Number / Nimero da Teléfono: (609) 737-8846 la Oficina donde se radico la oferta (Incluyg ¢l ndmero do teléfono):
Mobile (609) B47-8066 |One Stop Career Center, 26 Yard Ave. 1" Floor, Statlon Plaza 4,
c) Fax Number / Nimero de Fax: {609) 737-8580 Trenton, NJ 08625
d) E-mail Address / Direacién de Corteo Eloctrénico: a. Name of Lacal Office Representative (include direct dial telophone
sherry@honeybrookorganicfarm.com numger) / Nombre de! Representante de fa Oficina Local (Incluya el
. nimero de teléfono de su linea directa). Manager 609-292-0620
2. Address and Directions to Work Site / Domicilto y Direcclones 2l lugar de N 3
trabajo; 7. Clearance Order Issue Date / Fecha de Emision de ia Orden de Empleo:
1) 260 Wargo Rd., Pennington, NJ 08534 02/24/2014
(There are three more farm sites, the addresses and directions are on
pagen B. Job Order Expiralion Dale / Fecha de Vencimiento o Expiracién de fa Crder
From Pennington, NJ, head South on N, Main St. toward E do Empleo 0BI16/2014

Delaware Ave. Take the 1* left onto E. Delaware Ave.
Continure onto Pennington Rocky Hill Rd. Tum left onto
Titus Mill Rd. Tum right onto Wargo Rd. Fam willbeon | = | Desde: 5/1/2014 To / Hasta: 11/30/2014

leﬁ' o e T e e
. Nu f Worke uested / Nimsfo de Trabajad Solicitados:
Irhis farm worksite is rented Honey Brook Organic Farm, LLC., This farm is }g mber o s Reque m gjadores fade

owned by Stoney Brook Millstone Watershed Association.

9. Aniicipated Period ofEmployment { Petiodo anticipado o previsto de Empleo:

11. Anticipated Hours of Work per Week / Horas AnticipadasiPrevistas de

3. Ad;iress and Diractions to Housing / Comicitioy Direcciones af lugar de Trabajo por Semana. Tolal: 3 4o
vivienda:
P60 Wargo Rd., Pennington, NJ 08534 Sunday / Domingo 0 Thursday Nueves 32 3
Monday / Lunes ¥ & Friday /Viemss 4 8
From Pennington, NJ, head South on N. Main St. toward E Tuesday /Marles $23 _  Seturday / Sabado 4
Delaware Ave. Take the 1% Icft onto E. Delaware Ave. 7 v:"g:;‘i? '; ;‘ﬂ::;—%‘%;e — ST s v §
. . 3 H . . AN -] seasonal activitias: pleﬂsm @
antmurc onto lfennmgton Racky Hilt Rd. Tum cft onto Titus| ™ | o var elas dierentos acividadss do i temporada: 7:00 am {0 7:00 pm
ill Rd. Tum right onto Wargo rd. Farm will be on left. (peak season)
a) Description of Housing | Dascripcion de ta vivianda: B g,’f,';:,ﬁ;'fs Accvegl;ds:rﬁn: ’r?: Epian Uemagas por Cobrar O Ewplrer

Housing consists of a two unit wooden frame house, each unit
has its own kitchen. The *front’ unit has two bedrooms with
beds for 8 and the “back” unit has two bedrooms with beds for 4
both units are fully furnished with furniture and ail cooking
utensils, flatware, glassware and dinnerwere. There is a laundry
L room. Housing is suitable for 12

his farm worksite is ranted Honey Brook Organic Farm, LLC., This farm Is
owned by Stoney Brook Millstone Watershed Assaciation. I




. mmmmamummﬁmm=mbmmwwmmuumm mmmmmmmmm
nmlommdemhmwhm.nmamudmmhw.ommummmmpeneoeiw.

Employer will fumish free and econvenient cooking and kitchen facilities so warkers may prepare thelr own meals.
__Employoer will provide 3 meals per day-and wiil charge the worker S_____perday.

X Employl:r wil furnish free and convenient coaking and Kkitichan faclliiias so workers may prepare their

own maals, -

X Employer will provide (on & voluntary basts) transportation lo assure workers access to Storas whére

they can purchase groceries, if tha employer is providing cooking and tchen faciities.




5. Relers) Incracions snd Hnng inkarmaiion 7 lnsiructiones sobes cbio Tviars Candiclos/Soacaantes - (Expiin how sppiicands are to b hired of teferred, 20d he
Employer'siAgant's avatiabls bow fointerviaw workers | Expliqua como los candidalos seriin contrsladas o referidos, y fas hores disponthies del emploaderiagenia po1d
ontrovistar 4103 Uabajpdores). Ses Istracions tor oveee dotsils £ Vaa las instruscionss pars mis datsdes.

Interested workers may contact Bherry Dudas Monday-Friday 8:00am to 5:00 pm at (809) 737-8846 for a phone interview of by
mail at:

Honey Brook Qrganic Farm, LLC
Malling: P.O. Box 1036, Pennington, NJ 08534
Physical: 260 Wargo Rd., Pennington, NJ 08534

16 Job deseription and requirements 7 Deseription y roquisitos dei trabajo:

Workers will plant, tcanspiant, harvest, wash and field pack a variety of vegetaties (cole, mixed greens, squash, tomatoes,
pappers, pumpkins), frull (strawberries and melen) and herbs. Orive tractor (o culivete. Weed and drive tomato siakes by hand.
Move imigation pipe by hand. Fleld cleanup. Worker shouid be abla to lift 40ibs.

Trabajadores plantarén, tnspiante, cosacha, fua y campo de empacar una gran variedad de verduras (coles, verduras mbdas,
calabazg, iomates, pimiantos, calabazas), frutas (fresas y meién) y las hierbas. Conducir el tractor para cultivar. Weed y tomale
unidad estacas a mano. Mueva tubaria de fiego a mano. Limpieza del campo. Trabajador debe ser capaz de levantar 40 libras.

1. Is pravious work expartsnce prefared? | Se praflere previa orperiencia? Yes/S1Q No I tyes, number of monide prafared: / Sios asi, numeto de
meses de expenaencis:

?  Check gl requirements thal apply:
D Cettiltcallonilicease Requirements / Cartiicacionilicencia Requistios O Criming) Background Chock / Varificacién do aniccedentes pensles

0 Orver Requiremonts 7 Raquistos dol conducior Q Drug Screen / Deteccisn de Drogas
'Enptcm Train / Emplesdor entrovard o sdissirasd Extensive Poshing and Puiliag / Empujar y Jalar Extensamenie
Extensive Sitting / Estas sentado largos ratos Extensive Walking / Caminar por largos ratos
3 Expoture o Exireme Tomp. / Evpussio 3 Temperaluras Exiramas Frequeat Stooping / Inctindndose o agachindose con frecuencia
I Listing requirement / Leventer o Corgar _40_fhs.Mibras. T OT/Holiday is not mandatory  Hotas Extras (sobre tismpo) / Dias Feriados no
[l Repetivo Movemants / Movimiantos rapatitives abligstorio

-3
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70 T& B 1he provading praciice 10 use Famm Labor COAIracion TFLC) 1o reciun, supervise, Ganspor, house, andior pay workers fof 1his (15636) cIop OckVIy

{ios)? ! LEs la préctica haditunl usH Costratisias do Trabajo Agricela pare reciutar, Superviser, frameportar, dar vivisnds, ylo pagsrie 8 los lrabajadores
paro oslo(os) lipa{s) do cosecha(s)? Yesi8i O No

if you hove chacked yes, what & the FLC wage for asch activity? / 8§ contesto *BL" cusl es ol calario quo ls paga 3! Contratisla da Trabajo Agricols par
cada sctividad?

.

2.

2

Ase worters covared for Ucemployment lmurance? I ;8o la proporcionan Seguro do Dasemploo 0 los lrobajsdores? Yulsi % Q

Are workers covered by workers’ compensation? ! (Se fo provee seguro &4 compensaciéniingemnizacion 8 babajador. YNSI. frym]

Aro tocls. supplias, and equipereni providod a1 6o chaige lo the workers? 1 (8¢ tes provaen herramienias y oquipos sin costo siguno o les trabajodoras?
YesSP0 N O

1L}

List any emaagements which heve beea mado with establishment owners of agenis fot (he payment of @ commission of othss benelits foi s2les made (o
workers. (1 thara 318 no such arrangomests, ealar “Nono”) | Eaumere lodos fos scuardos o convenios hachos con los propiatarion del eslablacimiento o
;?mg?yz:dmo«m comisién v olros benafickos por ventas hechas 8 log trabajadores. {Si no hay ningdn acuerde o convantd, indique

ngu c

8.

Tl any Sie, werk sioppage, Howdonm, of GetTuption of operaion By (o #mployevs al (ha place Whero tha warkers wl ba empioyed. (fTieru afe 0o vuch inculonts,
gw%mmhw.mqiumwammunmowm«mmmm ol lugas da empleo, (51 6o hay iacidentes do osle

N/A
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o 4510, 200 Comafiizfion Avarus, HW, Wishington, DC 20210,




38, Usa thia sachion to provido 38dtional sapportiyg irmation fackuding sechon Bax number) Tnckida atiachments, U hecessary, / Ulice esta 3ecciin pwa
proporcicnar informacida adiisast da apoyo; incluyo ol numero ¢o ln seccidn o fnckuys arckivos adjunias, i 0 Socesaria.

Shecry Dudas of Honey Brook Organic Farms, LLC., states the following:
1 Sherry Dudas own the following two companies that in turn own the worksites listed
below that workers for Honey Brook Organic Farms will work at:

1) Holloway Land LCC owns the farm at 42 Chesterfield Georgetown Road,

Chesterfield NJ 08515 — Directions: From north of Chesterfield: From Rt. 206 § in
Bordentown Township, make jughandle turn onto Bordentown Chesterfield Rd. (CR-238)- go
1.63 mi. Bear right on Chesterfield Georgetown Rd. (Chesterfield General Store will
be on your right) and go 0.6 mi. Look for the white Honey Brook Organic Farm sign on
the right and make the right immediately after sign onto the farm isne to the farm at
42 Chesterfield Georgetown Rd., Chesterfield, NJ 085135,

2) 1ndian Path LLC owns the farm at 258 Crosswicks Ellisdale Road,

Chesterfield NJ 08515 - Diractions: From I-295 S, take exit 60R, exit ramp right for
1-195 East toward New Jersey Turnpike/Belmar 2.3 mi. At exit 2, take ramp right for S
Broad St. towards Yardville 1.4 mi. Keep left to stay on Yardville Allentown RJ/CR-
524 1.5 mi. Turn right onto Crosswicks Hamilton Square Rd., 1.0 mi. Road name changes
to Church St. 0.4 mi. Turn left onto Main St. in Crosswicks village 0.2 mi. Road
nama changes to Ellisdale Rd./Crosswicks Ellisdale Road. Faxm is on right, after you
pass Harker Road on your right. .

Sherry Dudas of Honey Brook Organic Farms, LLC., states the following:
The two farms listed below are rentad:

1) Farm at intersection of Pennington Rocky Hill ¢ Elm Ridge Roads is

owned by Dr. and Mrs. Bhanwarlal Chowdhury. - Directieng: Take US-1 S to I-95 towards
Philadelphia. Drive 4.83 miles and take ExicH#4, Rt-31 N towards Pennington. Wwithin 1
mile you will enter the Pennington Circle (ShopRite will be on your left). Exit the
Circle staying on Rt-31 N. After about .25 miles you will go through a blinking
yellow light, staying on Rt-31 N. Within another .25 miles you will come to a craffic
light (you’ll see the Pennington Quality Market to your right). Turn right onto East
Delaware Avenue. Go through Pennington Borough and continue on East Delaware. As you
exit the Bouough, the road forks; stay to your left. At the small bridge, East
Delaware changes its name to Pennington - Rocky Hill Road/ CR-624; continue on
Pennington ~ Rocky Hill Road until you come to your first traffic light (Elm Ridge
Road). The Farm ls at the corner of Elm Ridge and pPennington-Rocky Hill Road., on the
right and surrounded by deer fence.

2) Farm at 260 Wargo Rd., Pennington, NJ 08534 - pirections: From Pennington, NJ,
head South on N. Main St. toward E Delaware Ave. Take the 1" left onto E. Delaware
Ave. Continure onto Pennington Rocky Hill Rd. Turn left onto Titus Mill Rd. Turn
right onto Wargo Rd. Farm will be on left. (listed ahove on page 1 as well)




20 CFR 683.501
Agsurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers rafarred through the clearance systam the number of
hours of work per week cited in Item 10 of the desrance order for the week beginning with the
anticipated data of need, uniess tha employer has amendad the date of need at lesst 10 working

ys prior to the original date of need by so natifying the Order-Holding Office (OHO), If the
emp faiis to notify the OHO at least 10 working deys priar to tha criging) data of need, the
employer shall pay cligible workers referred through the (ntrastata/interstate clasrance system
the specified hourty rata or pay, or in the absence of b spedifiad hourly rate or pay, the higher of
the Federal or Stato minimum wage rate for the first week starting with the original anticipated
data of need. The employer may require workers to perform alternativa work If the guarantes is
invokad and If such afternativa work is stated on the job ordar.

The empioyer agrees that no extenslon of employment beyond the period of emplicyment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying trangportation
expenses to the worker's homa.

The empioyer sssurcs that all weorking conditions comply with applicable Faderal and State
minimum wage, child labor, soctal security, hesith and gafety, farm Isbor contractor registration

and othier amploymant-related laws.

The employer agrees to expeditiously notify the OHO or Stata agency by telaphone Immediately
upon leaming that a crop Is maturing eariler or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employmaent.

111; amployer, If acting as a farm labor contractor, has a valld farm lsbor contractor registration
certificate.

The employer assures the-avallabiiity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficiant to house the specified number of workers requested
through the dasraneo systom. .

The employer 8i30 assures that outreach workers shall have reasonable accass to the workers in
the conduct of sutreach sctivitios pursuant to 20 CFR 653.107.

(‘
Employar's Name PAaet “1] by D des pate: _ 2/ /u/ry

Employer's s,n.m&\»'» v »i: Y i

mmmmaumamwmmmmuqu
ummuauwupndmmww Thio ossurance statement must be
clgned by the amployer, 8ad £ sust accompany the ETA Form 790.



ETA 790 Attachments
- for

_ Honey Brook Organic Farm, LLC
Malling: P.O. Box 1096
Pennington, NI 08534
£09-737-8846

ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

1) 42 Chestecfield Georgetown Road, Chesterfield NJ 08515

2) 258 Crosswicks BEllisdale Road, Chesterfield NJ 08515

3) Intersection of Pannington Rocky Hill & Elm Ridge Roads

4) 260 Wargo Rd., Pennington, NJ 08534

The directions to the work site are:

Shecrry Dudas of Honey Brook Organic Farms, LLC., states the f£ollowing:

1 Sherry Dudas own the following two compahtes that in turn gwn the worksites listed below
that workers for Honey Brook Organic Farms will work at!

1) Holloway Land LCC owns the farm at 42 Chestezfield Gecorgotown Road,

Chesterfield NJ 08513 - Direations: From north of Chesterfield: From Rt. 206 3 in Bordentown
Township, make jughandle-turn onto Bordentown Chestertield Rd., (CR-258)- go 1.63 mi. Bear
right on Chesterfield Georgetown Rd. (Chestaerfield General Store will be on your right) and go
0.6 mi. Look for the white Honey Brook Organic Farm sign on the right and make the right
immadiately after sign onte cthe farm lLane to the farm at 42 Chesterfiald Georgetown Rd.,

Chesterfield, NJ 06515.

2) Indian Path LLC owns the fazm at 258 Crosawieks Ellisdale Road,

Cheatarfield NJ 00515 - Directions: FErom 1-296 S, take extt 60A, exit remp right for I-195
East toward New Jersey Turnpike/Belmar 2.3 mi. At exit 2, take rawp right for S Broad St.
towards Yardville 1.4 mi. Keep left to stay on Yardville Allentown Rd/CR-524 1.5 mi, Turn
right onto Crosswicks Hamilton Square Rd. 1.0 mi. Road name changes to church St. 0.4 mi.
Turn left onto Main St. in Crosaswicks Village 0.2 mi. foad name changes to Elliadale
Rd./Crosswicks Ellisdale Road. Farm is on right, after you pass Harker Road on your right.

sherry Dudas of Honey Brook organic Farms, LLC., states the following:
The two farms listed below are yxented:

3) Farm at intersection of Pennington Rocky Hill & Elm Ridge Roads is

owned by Or. and Mrs. Bhanwarlal Chowdhury. - Directions: Take US-1 S to I-95
towards Philadelphia. Drive 4.83 miles and take Exitii4, Rt-31 N towards Pennington.
Within 1 mile you will enter the Pennington Circle (ShopRite will be on your left).
Bxir the Circle staying on Rt-31 N, After about .25 miles you will go through a
blinking yellow light, staying on Rt-31 N. within another .25 miles you will come
to a traffic light (you’ll see the Pennington Quality Market to your right}. Turn
right onto East Delaware Avenue. Go thzough Pennington Borough and continue on East
Delaware. As you exit the Bouough, the road forks; stay to your left. At the small
bridge, Bast Delaware changes its name to Pennington - Rocky Hill Road/ CR-624;
continue on Pepnington - Rocky Hill Road until you come to your first traffic light
{Elm Ridge Road). The Farm is at the corner of Elm Ridge and Pennington-Rocky Hill
Road., on the right and surrounded by deer fence.

4) Farm at 260 Wargo Rd., Pennington, NJ 08534 - Directions: From Pennington, NJ,
head South on N. Main St. toward E Delaware Ave. Take the 1~ left onto E. Delaware
Ave. Continure onto Pennington Rocky Hill Rd. Turn left onto Titus Mill Rd. Turn

right onto Wargo Rd. Farm will be on left. (ﬁﬂedaboveonpagelas“mﬂ}



ITEM #3, LOCATION AND DESCRIPTION OF HOUSING:

u {3
260 Wargo Rd., Pennington, NJ 08534

From Pennington, NJ, head South on N. Main St. toward B Delaware Ave. Take the 1* left ento E.
Delawars Ave. Continuc onto Pennington Rocky Hill Rd. Tum loft onto Titus Mill Rd. Tum right onto
Wargo Rd. Farm will bo on left

Housing conslsts of a two unit wooden frame house, cach unit has its own kitchon. The ~front™ unit has
two bodrooms with. bods for 8 and the ~back ™ unit has two bodrooms with beds for 4, both units are fully
furnished with fumituro and all cooking utcnsils. flatware. glassware and dinncrware. There is a taundry
room. Housing is suitable for 12

Housing listed is at the farm Is ownad by Stoney Brook Millstone Watershed Association.

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost-of damage,
other then that caused by normal wear and tear, may be charged to workers found to have been
responsible for damage to housing or furnishing. Housing and utilities are provided at no cost to

workers who are unable to return to their place of residence the same day. In the event a female
worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and

assures that the worker housing will meet the applicable Federal Standards not later than 30 days
in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the fallowing address and phone number:

ADDRESS: Physical: 260 Wargo Rd., Pennington, N) 08534
PHONE: 609.737-8846




TTEM # 11, ANTICIPATED HOURS OF WORK

8 £ hours of work per day is normal. The worker may bs requested but not required to work
more hours per day and/or on the Sabbath or Federal holidays

ITEM # 13, BOARD ARRANGEMENTS: (chvck appropriate boxes)

Employer will provide 3 meals per day and will charge the worker $ per day.
X Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals,

X Employer will provide (on a voluntary basis) transponatioh fo assure workers access to
Stores where they can purchase groceries, if the employer is providing cooking and
kitchen facilities,

ITEM # 14, REFERRAL INSTRUCTIONS: (Include here who an applicant or State
Emplayment Service Representative should contaer concerning employment and how thal person
may be reached)

Interested workers may contact Sherry Cudas Monday-Friday 8:00am to 5:00 pm at (609) 737-8848 fora
phone Interview or-by mall at:

Honey Brook Organic Farm, WC
Mailing: P.O. Box 1096, Pennington, NJ 08534
Physical: 260 Wargo Rd., Pennington, NJ 08534

ITEM # 15 JOB SPECIFICATIONS :(/nchule here any general crop condirtiens and work
dmties not listed on ETA 790, Irem 211)

Workers will plant, transplant, harvest, wash and field pack a variety of vegetables (cole, mixed greans,
squash, tomatoes, pappers, pumpkins), fruit (strawberries and melon) and herbs. Drive tractor to
cultivate. Weed and drive tomato siakes by hand, Move imigation pipe by hand. Fleld cleanup.

Trabajadores pianiaran, iransplante, cosecha, fue y campo de empacar una gran veriedad de verduras
g.oles. verduras mixias, calabaza, fomates, pimienlos, calabazas), frutas (fresas { meldn) y las hierbas.

onducir el tractor para cultivar. Weed y tomate unidad estacas 3 mano. Mueva uberia de riego 38
mano, Limpieza dei campo.

The employer will fumish without cost all tools, supplies. or equipment required in the
performance of work.

All terms and conditions included in this job order will apply to all workers, domestic and foreign.
employed under this job order.

Waorker will be expected to meet the following production standards if applicable: (Jist the
production standards for each activity if prodiction standards are applicable)

3l




ITEM #16, WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Bffect Wage Rate ("AEWR™) of § 11,06, the prevailing hourly wage or piece rate.
the agreed-upon collective bargaining wage, or the Federal or State minimum wage, except where
a special procedure is approved for an occupation or specific class of agricultural employment, .
whichever is greatest, will be the minimum rate of pay for all employees. Employer assures that [f
a change in the AEWR requires an increase in the guaranteed minimum, such increase will be paid
as of the effective date of the increase. If the worker's piece rate earnings for a pay petiod results
in average hourly earnings of less than the guaranteed minimum, the worker will be provided
make-up pay-to the guaranteed minimum rate. ‘

This job offer includes the following crop activities and rates of pay per unit: (/nchute all
crops and activities not listed on £TA 790, Irem 49, along with piece raies aid its of measure)

Flat Rate
Crop Activity ___ (1.8, e, rk.) Plece Rate Unit Est. Hourl fv. C/L Rate

$11.08/HR
$11.08/HR
$11.08/HR

Pumpkins
Strawberries

Melons

No deductions will be made which would bring the employee's hourly wage below the Federal
Minimum Wage.

The employer will OR will NOT XXX pay the worker a bonus of $, . based
on .
Payroli Periods will be XXX weekly OR twice MONTHLY. Workers will be

provided with an earnings statement, which contains at a minimum, the hours actually worked,
total eamings, and all deductions. The statements will comply with 20CFR 655.122(j)«(m).
Employer guarantees to offer employment for & minimum of 3/4 of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect, beginning
withi the first day after worker arrives at place of employment and ending on the expiration date
specified in the work contract or éxtensions thereof Tn an ACT of GOD termination, the 3/4
guarantee period ends on the date of termination. The employer will make efforts to transfer the
* worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable in accordance with 20 CFR 655.122(0). Whether such an event
constitutes a contract impossibility will be determined by the CO.
Employer will provide a worker referred through the Surface Transportation Board a full week’s
work for the week beginning with the anticipated date of need, unless employer has amended the
date of need by notifying the local office no later than 10 days before the date of need. If the
employer fails to notify the order-holding office, then the cmployer shall pay an eligible worker
referred through the clearance system for the first week starting with the originally anticipated
date of need. If a worker referred through the interstate clearance system fails to notify the order-
holding office of continued interest in the job at least $ days before the date of need, the worker
will be disqualified from the above mentioned assurance. Alternate work may be provided if the
guarantee cited in this gection is invoked.

The employer will provide WORKER’S COMPENSATION INSURANCE, at no cost to
the worker, covering injury and disease, arising out of and in the course of, the worker's
employment




ITEM #16 Cont. WAGE RATES, SPECIAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal Taxes for foreign workers, but will make the following
deductions: Advances, Meals Other_XXX___ Explain: Reasonable repair costs
of damage, other than normal wear and tear, may be charged to worker found to have been
responsible for damage to housing or furnishings

No deductions will be made which will bring the employee's hourly wage below the Federal
Minimum Wage. (Reference: [ntemal Revenue Service, Publication 51 Circular A, Agricultural
Employer’ Tax Guide).

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the focal office no later than 10 days before the date of need. If employer
fails to notify the order-holding office, then cmployer shall pay an eligible worker referred through
the clearance system $_11.06 / hr, for the first week starting with the originally anticipated date of

need. Employers will will not XXX require worker 1o perform alternative work if the
guarantee cited in this section is invoked. The alternative work and pay
are:

If worker referred fails to notify the order-holding office of continued interest in the job at least s
days before the date of need, worker will be disqualified from the above-mentioned assurance.

ITEM #17 TRANSPORTATION ARRANGEMENTS

The employer will reimburse the worker for transportation costs and subsistence to the
employer's work site when the worker completes 50% of the work period.

Waorkers who voluntarily quit or are terminated for cause prior to completing 50% of the contract
period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker
for the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of return
transportation apd subsistence (travel reimbursement subsistence will be the minimum
amouat of per 24-hour period of travel and the maximum amount will be $46.00 per
day with receipts as the maximum amount to be reimbursed for their transportation
subsistence expenses) from place of employment to place of recruitment, except when the
worker will not be returning to place of recruitment, due to subsequent employment with another
employer who sgrees to pay such costs, in which case the employer will only pay for the
transportation and subsistence to the next job. The amount of the transportation payment will be
equal to the most economical and reasonable similar common carrier transportation chasges for
the distance involved.

Free transportation will be provided to and from the housing to the work site each day.

b 2fnhe



OTHER CLARIF ICATIONS AND ASSURANCES;
ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR
655.135., 20 CFR 653.107

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already
earned, or if specified in the job order as a term of employment, providing retumn transportation or
paying return transportation expenses to the worker,

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order
holding office or the State agency by telephone immediately upon learning that & crop in maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the
conduction of outreach activities pursuant to 20 CFR 653.501 and 20 CFR 653.107.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker
whose services are no longer required for due to an ACT of GOD. In the event of such
termination, the employer will be bound by the 3/4's guarantee from the first work day after
arrival to the date of termination. The employer will meke efforts to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law as
applicable in accordance with 20 CFR 655.122(0)

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service, if the wotker: (a) refuses work without justified cause to perform wotk for which the
worker was recruited and hired; (b) commits serious acts of misconduct; or (fails, after
completing any training or break-in period, to reach productions standards when production
standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as.a
result of employment, or in the event of termination resulting from an ACT of GOD, the employer
will pay or provide reasonable costs of return transportation and subsisierice to the place from
which the worker came to work for the employer and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without
cost, all tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insuranc, at no cost to the worker, covering injury and disease arising out of, and in the course
of, the worker's employment. Employer's proof of insurance coverage will be provided to the ETA field
office before certification is granted.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract
or the ETA 750 and attachments will be provided to the worker by the employer no later than on
the day work commences.




NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 12, of which 12 will be H2-A workers for which certification is requested, and
the balance will be domestic workers. These numbers are only estimates, as the 1otal workforce
needs are dependent upon weather, crop conditions, and worker availebility.

OTHER: The working conditions will comply with applicable Federal and State minimum wage,
child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and will
offer U.S. workers. at least the same opportunities, wages, benefits, and working conditions as
those which the employer offers or intends to offer to non-immigrant workers.

All terms and conditions included in this job order will apply to all workers, domestic and foreign,
employed under this job order.



WORK RULES
for

Honey Brook Organic Farm, LLC

Thase work rulce are not intcndod to be a campleto fst of rules. However, these work rules will help
provide guidance to workers concerning standards of conduct expeeted of them.

Notico is provided that violation of fawful job-related employer requirements, including theso work rules,
will be conyideredysrdunds for tormination of tho worker's employment. Ponaties such as suspension from
work opportunity Rot.tho remaindor of the day. or for up to three days, may be made in the case of lcss
scrious violations. ,

Workcrs arc axpectod to comply: with all rulos relating to discipline, atterdance, work quality, cffort. and
the carc and maintenance of all proprty provided 10 them by the employer.

I. Workers must follow the supcrvisor's instructions. lasubordination or failure to regard authority:
will not bo tolerated.

2. The cmployer will train workers in all aspects of planting and harvesting of crops (as spocifiod in
ltem #13, Job Specifications) for (2) days (16 working hours),

3. Workers who do not perform work as per supervisor’s instructions may bo suspendod without pay for
the remainder of the work day or for up to (5) days at onc time. This is the sole judgment of the supcrvisor.
depending upon the dogrec and seriousncss of the infraction, The worker's prior record and other rolovant
factors will be considercd beforo any disciplinary action is taken.

4. No usc or possession of beer, liquor, untawful drugs or weapons is permitted during work time or
during any work day before work is completed for the day (such as during meals). Workors thay not
report to work under the influence of alcoho! or drugs. litegal drugs may not be used or kept on any
cmployer premiscs, including housing.  Usc or possassion of illegal drugs, failing or refusing to take a
drug test, excessive use of alechol, will usually result in immedians tormination.

5. Employces are axpeeted to be present. able. and willing to perform the assignod work eveny
schedulod work day befors work is completod for the day. This is not sporadic or “day work",
Excossivo absences will not be toforated, Excossive abscnicos aru considered five (3)
consecutive days of un-cxcused absences or five () absences in a 30 day peried.

6. Workers shall maintain any living quarters providod to them in a elean and consistont manner,

Workers will cooperate with other workers assigned fo such housing and agree to assist in
maintaining commeon kitchen and living areas,

7. Workers living in cmplover's housing assigned to bunk beds may not separate bunk beds as floor space
in sleeping rooms is nocded by all occupants,

8. Workers living in cmployer's housing may not cook in slecping rooms or any other non-kitchen and
living areas,

9. Workers may not drop paper, cans, bottles or othor trash in ficlds. packing house arca or on
housing premiscs. Trash and waste recoptacles must bo used.

10. Workers may not leave the ficld or ather assigned work arcas without permission of employer or
supervisor,



CLEARANCE ORDER ASSURANCES
(20 CFR 653.501)
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4. Employment 8ervice staff (including outreach workers) shall have reasonable eccess to
warkers in the conduct of cutreach activities.
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