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. Employars and 7y
and Zip Cods / Nombro y Uiroocida de! ExepiandoriP
{Ndmaro, Cols, Cludad, Eetsda y Godige Postat )

Cassaday Farms LLC

401 Pine Tevern Rond, Mouroeville, NY 08343
a) Fedarl Employs? idontfication Number (FEIN) / Nimoro ndseal do
Wantificaciin dol Empisador:

8. 80C (ONET/OES} Oceupational

Titia / Tiulo Gcupacions! NJ0802436

Farmworker Vegetables, 452082.02

22-3618457 6. Address Moo (includo Tolephond numbar) / Direccisn éa
b) Vataphaso Numbar / Ndmoro de Taléono: 12 Oficina 80 te i ia/ fatadyiuye ol atmeto do tetéfono):
808160 One-Stop Caresr Cents
):“"Lm ! oFe 174 E. goa:\'::;. 2 l=|r
o) Fax Humber / Nincio & Namo of Lo TS Reoasaumivo inelud directdia telopheno
(856) 353-8500 aumber) / Nombee dal Rapresentsats do la Oficing Locs! (Inctuya of
d) E-me Addross / Diraceidn ds Corroo Elacirinico: némoro da teidtono do su linoa direcis).
cumdsyfurou@pualcsn Manager-856-935-7007
[Z Aggress 553 Divcctons to Work B8 / Domiolio | E At
e o T, oyomtd
(] a
e e o oy oy eporvns &b Odar plration Dala | Fecia do Vencimienio 0 dab0rkn
£2 D01z R4, Mearenrla NI 00O 08/30/2014
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e D50 Tevern A4, Lax et sate Difks ., Milizw 00 dcad e taka ifX ealv Whig Lasa, ) miin From { Desda: cv10/14 To I Hasta: 1324/14
::':::u — 0. Nombar of Woskers Roquastad a0 do Yrabaladares Sollcitodos:
RIS 0 it S, 1t Form e o elght . 47
S {o Housing y Digocionas of lugar do 11, Anficipetod Hours of Work per Wask / Hores Anticipadaa/Pravistas do
-‘v.l:tewa: o Trabgjo por Semans, Yok 60
G2 Ead s i s Sunda | Daningo o W
Mondgy 3

Clugs €, 3 2hcan, § WiitsS shwers ey i | Aidrazion Saturdsy
739 ltalles DI04, Ristosed, K2 90604
oy 34,3 10 hans, d ohen showery e
o) Dasalption of Houslng/ Desatpaii do la wWienda: 12 MyﬂMmhm“?wmlmmw
Availabls housing is for: Slngle Workers N/A

13. Collok Catp Accapiad from: / Acapion Liamedes por Cobear da:

f Housing will be clean and in compliance with o or

OSHA Housing Standards at 26 CFR 1910.142 when.occupied. :
WMWWNM‘O?&MMW&M Employer | Emploador: Yes/81O oW

olean manner, Buyployer retains possessicn and control of the

housing at ali times and worker, if provided housing

under the terms of this work agreement. Housing end utilities

are provided at no cost to the workers who azs unabls to return
to their place of residesce the sams day.
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14, Destsido how tha eemployer intend o provida eifiar 3 mesd aday o cahwo ¢ o fumish 199 nd convertart cooking andiichen lact
m:mmu«wmumnm.yamamamwmw.ommgum

Employer will furnish fres and convenient cooking and kitchen facilities so that the wotkers may prepare their
own meals, Employer will provide (on a voluntary basis) transportation for workers to and from @ store at Jeast
once a week for supplies,
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George Canssday
605-820-8169

Monday - Friday 8:00 to 5:00
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Interviews eithor in pesson ot by telephone will bo conducted by the employer during the bours of 8am and Spm, Moaday through Priday,
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Cassadsy Farne, LLC

401 Pirs Tovem Rd
Mozroevills, NJ 03343

Geargo Cassaday - Ownar - (B56) 358-8167

Ovder Holding Office:
Workforee NJ One-Stop Carees Center
174 B. Broadway, 2od Flocz
Salem, NJ 08079

(8S6) 935-7007
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1. Availability for entire season
2. Have trensportation to jobaite.
S.Mbwmnywhdwmloalaploymmam terms, conditions and nature of employment.

78, Job Gesciiptan Gnd foquirements | Descripckén ¥ roquisiios dol rabajo:

Plow, harrow, plant, caltivate, fertilize, apply pesticldes or herbicides, & harvest. Prune, sucker, stake & tie
mpm&wmmmmmmwwomu&mmm,mm,m vehicles, xrigation
equipment, & other farm machinery.

thbnblowliaﬂlb&mmhvomankm:mowumwwmfwmwoddnaudﬂ: tomatozs. Wu:kumntaggoheood
Ammum(mnmuwuummm&ﬂamm&mmmmmmu.omm1 day Sunday.

1. Is provious wark axpariance profemed? / 8a prefiare provia experisncia? Yes!S{Z] Mo[Z] ¥ yes, number of manths preferred: / 81 o8 asi, numaro ds
meeas do xporlenala:d

2. Chack oll raquiroments that epply:
O Cortification/LIcersa Raquiremants / CartificaciéniLioancla Requisitos  © Criming! Background Chaok / Verificacién do antecedentos penalos

Q Dvar ] dal conducies Q Drug Screen / Datsoclén ds Drogan

Q Empioyar W& Train/ entronard o adiestrard 03 extonaive Pusking and Pulling / Empujar y Jalar Extansaments

O Extensivo Siling / Estar sentado largos ratos Q Extonsivo Weiking f Comingr porlargos calos
wumﬂml a Yemporetyras Extramos 2F msmmmwnam»nmummmw.

7] Lifing requiremsnd / Levantar o J8___ibaiaras Q OT/Holiday ls not mandatary / Horss {sobro tampo) / Olas Foriados no

ZIRapetitivo Wovemants / Movimianics rmpatitivad cbligetorio




17. Visgs Rates, Special Poy Informatlon and Daductions / Tarifa do Pago, Informecidn Sabro Pegos Espociales y Doducciangs (Rel

. Crop Activitias Hourly Wege Piaco Rate / Speclal Pay Deductions' | Yes/S| No Pay Perled
Unil(s) {bonus, ets.) Patlodo do Pago
Cultivos Satario por Hora Pagos Espuciales Doducclonsa
P Pago por Pleza/ %:“"‘“ o) i
Unided(es) .
FarmLaborers | * 11.06 $NIA NA G Sty T Viookly  Semanal
$ $ Federal TaX ’ (] =] e
Tomstoes 1.80/box | sosbelow Impusstos
Fodetelas - 5
§ $ Slate Tax Bi-weskiy/
Speclalty Poppers 200mex | seebelow Tinpusi Quincanst
A0
Squash/Cabbege | ° $1a5box | pee below Masla T Conidas a B Q
E H Other {speclly) / [} Q Monthly/Mensual
Pieldes, cucumbers, bel Otro (especifica)
OtherfOtro
o

18. Moo Dotails About the Pay / Mas Dotefios Sobro &l Paga:

Above plece rates are paid for fally packed out boxes.

*See attachment for additional wage information.

19, Trensportation Amangements / Arroplos de Transportacidn

Transportation Provided, After worker has completed 50% of work contract period, employer shall reimburse
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place
from which the worker has come to the place of work. Upon completion of the work contract, employer will pay
reasonable costs of return transportation and subsistence (travel reimbursement subslstence will be the
minimum amount of§ .58 without receipts per 24-hour period of travel and the maximum amount will be
$46.00 per day with receipts) from the place of employment to the place from which the worker departed to
work for the employer, except when the worker will not be returning to the place of recrultment, due to
subsequent employment with another employer who agrees to pay such costs, in which case this employer only
pays for the transportation to the next job. The amount of the transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges for the distances Involved. Free
transportation will be provided from the housing location to the work site and return each day.
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20 T5 B0 pevaiing prosdon 3 Va9 Farm Labar Convactors (FLG) o recrul, sopaivss, Farapor, Beuse, andJar pay workers Tor 6 (1605 Giop 46ivy.
(es)?/ 3Bl hablual usar Coslrstistes do ¥ roclutor, s , &t nda, i
. J&(&)m u:)a‘; Mistas u;a}u\gdﬁaapm r, &Y bansportar, dar v ylo pagarlo a los trebajadores
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21, Aso workers covarod for Unswloymant lnsurence? / 366 lo proporcionan Seguro do Desempleo alos abajadores?  Yes/SUED No O

22.  Aro workars coverod by workers’ compensation? / 1 8a fo provao seguro da companaaciafindamnizacién of trsbelodor: vousi® N Q)

23. Asotocls, supplies, and equipment providod ot no change to tho workers? / 4 8e les pravoen herramiantes y equipos sin costo glguna ¢ los Urabsjadoras?
Yes/Si No O

%. wwcmhmmmmmmmmnwagmmeMdammmahnuommbeneﬁhfum\umﬂab
warkors. (if thom qre #0 such amrangomants, entar *Nona®,) / Entmoro lodas kos scuerdos 0 convanles hachos con las propistaries dal ostablocimicnato ©
mmﬂn;mdmodoummmﬂbuuﬂubmﬂduwmm hochas a los trabaladores. (81 no hoy plngon acisrdo o convenlo, Indiguo

285, Ustany strike, work 810pDags, Elowdaue or inlamuption of opecstion by tha employaos at the placo witore the warken wil 0o erploved. (if thars are no such Ingidgnts,
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8. 13 0% Job ORiet 00 B0 pRaced i1 CORScion Wi 0 FUifo Ap GRBon for Temparaly ord Cortfcaton for H-2A WOKars? | 2651 6rden 0a 6yio0 P 100 eS|
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Yeu/s{Z] No O

27, Employers Ceriiication: Thia Job ofdar doscibos the eciual tamms and condidons of N0 cmpicyvient being Cifarsd Dy mo &nd contains il the Matonal

torms snd condifions of the lemﬁﬁudmcdwmmﬂmdomi: doseitbo las tAmings y condiclongs def omplso qus e fa cifecs, y
mﬂemhdulumywwcbmnmu

mmuv. mmammmmwmumum Employment Servico 80 0 #0-{50 labor sxchango, that Is, a8 a forum for bringlng

muafm neithar th Employment and Tralalng Administration (ETA) nor tho Stats agancios am guaraniors of ths accuracy of
truthfyiness of mmmmm orders sybmitiod by amployers. Nor doos eny job order ocosptad of recruited upen by the American Job Canter
conatituts & contreoiual job offer to the American Job Canter, ETA or a Ststs agency s In any way & party.

LEA CON CUDADO, En visia do la funcidn bision def Sorvola da Emplon estoblacida por ley, como una enfidad de intarcomblo bibermd els comisiones, ea dedy, como un
mmmmmmmumummumumm tammwmmmm«m
s drdanss de trabajo sometidss por ks empleadares, mmmammommumﬂmmﬂmuwwm
mammmmdmmm EVA 0 un omanismo csiatal o8 do nivguna manem una de o partas,

mmmmn

mmmmmmummmmamnm«mm 44 UBG 8501), ls estimatiod 0 b appeoxknaiely 60 miniios
foaponss, induding tmo for mmw sources, gatharing and Mmmuﬁmmmum?mm’g
Muﬂmamﬁﬁnmw mugum%gwo?awmuw www
Admidstraton, Office of Workfbros ivesiment, Room C-4510, 200 Constution Avenue, NW, Wastington, DG

iu domnmeddnpe respondar hFoumE‘fAm mxlm obinar o ratanar benoficios (44 USC 3501), ¢e e2tina on aproximadamands 60
colgd f ] quuo m 0 ) ¢h

mirutos por respussts, ol tampo pars poviser tas imstruociones, buseyr 4o datos céatanias, rocopiiar y rovisar 18 coloodién. £ pldiico no Eane por qub
m&ﬁ nd&huéh&%ow&hlmgmmﬁwmw:mmgmmmdu&
Ocpartment of Labor, Employmont end WMM Offico of Wrkdoros Investment, Room C-4510, 200 Consttution Avanue, N, Weahing'on, 0C 20210,
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- Terms and Condition Changes: Bmployer will expeditiously notify the order holding office or State
Agency by telephone immediately upon leaming thet a crap is maturing easlier or later, or that wenther
conditions, over-recruliment, or ofher factors have changed the terms and conditions of employment.

- Outreach Workers: Outresch workers shall have reasonable sccess to the worker in the conduct of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501,

- Contract impossidiiigy. If, bofore the expiration date specifted in the work contract, the services of the
worker are 1o longar required for reasons beyond the control of the employer due to fire, weather, or -
other Act of Clod that makes the fulfillment of the contrast impossible, the employer may temminate the
work contract, Whether suoh an event constitutes a contract impossibility will be determined by the CO.
In the event of such termination of & contract, the employer must fulfill a three-fourths guatantee for the
time that hss elapsed from tha start of ths work contract to the time of its termination. The employer must
make efforts to transfir the werkee to ather comparable smployment acceptable to the wotker, consistent
with existing immigretion law, as appliceble. If such transfer is not affected, tha employer must: (1)
Return the worker, ai the employer’s expenss, to the place from which the worker (disregarding
intervening employment) came to work for the employer, or trensport the worker to the worker’s next
certified H-2A employet, whichever the worker prefers; (2) Reimburse the worker the full amount of any
deductions made from the worker's pay by the employer for transportation and subsistence expenses to
the place of employment; and (3) Pay the worker for any costs incurred by the worker foe transportation
and daily subsistence to that employer’s place of employment. Dally subsistance will be computted as sat
forth in 20 CPR 655.122(h). The amount of the transportation payment must not be less (and is not
required to be more) than the most economical and reasonable common catrier transportation charges for
the distances involved.

- Proof of Citizenship All workers hired under this ordor will be required to provide decumentation
attesting the U.8, Citlzenship or legal status to work in the U.S.

~Work Agreemsnt: A copy of the contract or Job Clearance Ordet will be provided to the worker by the
employer no Iater than on the day the work commences.

-Hours and Earningst Bmployer will furnish to the worker on or before each payday in ons or more
written statements the following information: (1) The worker's total earnings for the pay perlod; (2) The
worker's hourly rats and/ot plece rate of pay; (3) The hours of employment offered to the worker
(showing offers in accordance with the three-fourths guarantee separate from any hours offered over and
sbove tho guarantee); (4) Ths hours actually worked by the worker; (S) An itemization of all deductions
made from the worker's wages; (6) If plece rates are used, the units produced daily; (7) Beginning and
ending dates of the pay period; and (8) The employer’s name, address and FEIN.

ds by\the regulations at 20 CFR 655,135, Assurances, and 20 CFR

ag.i Employer agrees to gb
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H-2A ASSURANCES
(20 CFR 655.135) -

By filing a temporary labor certification application, the employer agrees to
abide by the H-2A regulations and makes the following assurances:

A) Labor Disputes: The specific job opportunity for which the employer is
requesting Is not vacant because the former applicant is on strike or
belng locked out in the course of a labor dispute.

8) Employment Related Laws: During the period for which the temporary
alien agricultural labor certification is granted, the amployer shall
comply with applicable federal, state, and local employment related
laws and regulations, including employment heaith and safety laws.

C) Rejactions and Terminations of .S, Workers: No U.S. workers will be
rejacted for or terminated from employment for other than lawful job
related reasons, and notification of all rejections or terminations shall
be mada to the appropriate ES office.

D) Recruitment of U.S, Workers: The employer shall engage In positive
recrultment of U.S. workers until the forelgn workers have departed
for the employer’s place of employment and shall cooperate with the
Em&loym:nt Service System (ES) In the active recruitment of U.S.
workers by:

(1) Assisting the ES System Is preparing local, intra- and
interstate job orders, using the information supplied and the
employer’s job offer, for clearance purposes to nearby
states, If deemed necessary by the Department of Labor
Reglonal Administrator (RA);

(2) Placing advertisements (in a language other than English,
where the RA determines appropriate) for the job duties in a
local newspaper of general circulation and/or on the local
radio station, as required by the RA;

0] Each such advertisement shall describe the nature and
anticipated duration of the job cpportunity; offer at
least the prevalling wage rate; give the % guarantee;
state that work tools, supplies and equipment will be
provided by the employer; state that housing will also
be provided; and that transportation and subsistence
expenses to the worksite be provided or paid by the
employer upon completion of 50% of the work
contract, or earlier If appropriate; and




()] Each such advertisement shall direct interested
workers to apply for the job opportunity at the local
service office In thelr area,

(3) Cooperating and coordinating with the State Workforce
Agency (SWA) with respect to recrultment efforts, including
on-sita recruitment and interviews in the local ES office and
telephona interviews of able, willing and qualified eligible
U.S. workers, .

E) Ffty Parcent Rule: The employer shall provide employment to any
quaiified, eligible U.S. workar who applies to the amployer until 50
percent of the period of the work contract has elapsed. Start of the
work contract timeline is calculated from the first date of need stated
on the Appiication for Temporary Employment Certification under
which the foreign worker who is in the job was hired. In addition, the
employer shall offer to pravide housing and other benefits, wages, and
working conditions required by the H-2A regulations to any U.S.
worker referred or transferred pursuant to this assurance.

F) Othar Recruitment: The employer shall perform the specific
recrultment and reporting activities specified by the RA, and shali
engage In positive recruitment of U.S. workers to an extent (with
respect to both effort and lacation) no less than that of non-H-2A
agricuitural employers of comparable or smaller size in the area of
employment. When It is the preveiling practice In the area of
employment and for the occupation for non-H-2A agricultural
employers to secure U.S. workers through farm labor contractors and
to compensate farm labor contractors with an override for their
services, the amployer shall make the same level of effort as non-H-2A
agricultural employers and shall provide an override which Is no less
than that belng provided by nonsH-2A agricultural employars, Whare
the employer has centralized cooking and eating facilities designed to
feed the workers, the employer shall not be required to provide meals
through an override. The employer shall not be required to provide
housing through an override. :

G) Retajiation Probtbited: The employer shall not intimidate, threaten,
rastrain, coerce, blacklist, discharge, or in any manner discriminate
against any person who has with just cause:

(1) Filed a complaint under or refated to 216 if the INA (8 U.S.C.
11886), or this subpart or any DOL regulation pramulgated to
216 of the INA;
(2) Instituted or cause to be Instituted any preceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpart or
:hny IoNtxer DOL regulation promulgated pursuant to 216 of
@ INA;




)]

O]

(5)

Tastify or is about to testify In any. proceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpart or
:hnz c;:Aher DOL regulation promuigated pursuant to 216 of
INA; ,
Consuited with an employee of a legal assistance program or
an attomey on any other matter under or ralated to 216 of
the INA (8 U.S.C. 1186), or this subpart or any other DOL
regulation promulgated pursuant to 216 of the INA;
Exercised or asserted on behaif of himself/herself or others
any right or protection related to or afforded by 216 of the
INA (8 U.S.C. 1186), or this subpart or any other DOL
regulation promulgated pursuant to 216 of the INA.

H) Fees: The employer assures that the fees for certification of the H-2A
regulations will be paid in a timely manner. The fee for each employer
receiving & tamporary alien agricultural labor certification is $100, plus
$10 for each job opportunity certified for H-2A workers, provided the
total fee shali not exceed $1,000. Timeliness: Fees recelved by the RA
within 30 calepdar days after the date of the temporary allen labor

pnation are timely.
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WORK RULES

Although not intended to be a complete list, these work rules are Intended to
provide guldanca to workers of standards of conduct expected of them.

Notice Is provided that violation of lawful job-related employer requirements,
including thesa work rules, will be considered grounds for immediate
termination of worker's employment. Penalties such as suspension from work
cpportunity for the remainder of a day to thrae days may be made In the case
of less serlous violations.

Workers are expected to comply with all rules relating to discipline,
attendance, work quality and effort, and the care and maintenance of all
property provided to them by the employer.

1. Workers who perform sioppy work may be suspended without pay for the
remainder of 8 workday or for up to three days In the sole judgment of thelr
supervisor, depending on the degree of infraction, the warker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent
offense,

2. No use or possession of bear, liquor, or lllegal drugs is permitted during work time
or during any workday befare work Is completed for the day (such as during
meals); workers may not report fer work under the influence of beer, liquor, or
filegal drugs. Employess may be terminated for excessive use of alcohol, drunk,
and/or disorderfy conduct in housing after hours. Iiiegal drugs may not be used,
sald, manufactured or kept an any employer premises, Induding housing.
Employer will test for drugs upon suspicion of use.

3, Excessive absances will not be permitted. This is regular, everyday work for which
amployess are expected to ba present, able and willing to perform every
schedulad workday. This Is not sporadic or *day work.” Excessive or repeated
tardiness Is not acceptable. Any absence from work must be reported by 7am. Five
days’ absence will constitute abandonment of employment end worker will
be terminated.

4. Workers shall maintaln any living quarters provided to them clean and in goed
repair, given reasonable wear and tear, Workers shall cooperata In maintaining
common kitchen and living areas. No pats of any kind are permitted.

S, All posters required by federal and state law will ba posted at each camp, They
are not to be removed, defaced, or aitered in any way. Workers who want caples
may ask their supervisor.

6. All housing must be locked each moming bafore leaving for work. Lights and
unnecessary heat should be tumed off; doors and windows closed In the event of
rain and when heat (s turned on.

7. Waorkers living in employer's housing assigned to bunk beds may not separate
bunk beds, as floor spaca in sleeping rooms is needed by all occupants,

8. Workers living In employer’s housing may not cook In sleeping rooms or any other
non-kitchen areas. Employer furnishes cooking facilities and equipment.

9. Workers may not drop paper, cans, bottles, and other trash in flelds, work areas,
or on housing premises, Trash and waste receptacies must be used.

10. Workers may not take unauthorized breaks from work.

11, Workers may not leave the fleld or other assigned work area without permission
or employer or person in charge.




12. Workers may not enter employer's premises without authorization.

13, Workers may not bagin work prior to scheduled starting time or continue working
aftar stopping time. .

14. Workers iiving In employer’s housing may not entertain guests In housing after
10:30pm excapt on Saturday night en which night guests heurs end at 12:00
midnight. No persons, other than workers assigned by emplayer to a room, may
steep In any recom.

15. Workers may not deliberately restrict production, damage plants, or bruise frult.

16, Any workar who physically threatens encther worker, the employer or any
supervisor with any toal or weapen will be subject to Immediate discharge.

17. Any worker who s found camrying, using or possessing any dangerous or deadly
weapon will ba subject to iImmediate discharge. ‘

18. Workers will be dischargad for Rghting on the employer’s pramises, Including
housing premises, at any time.

19. Workers will be discharged If they steal from fellow workers or the employer.

20. Workers wiil not falsify identification, personnel, medical, production or othar
work-rdaﬁd mmo

21. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equ‘l,fment, tools, or other property balonging to the employer or to other
employeas.

22. Workers may not use or operate trucks, other vehicles, machines, tools, or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or aperate trucks, other vehicies, tocls, or
other equipment or property for their personal use uniess expressly authorized by
the amployer.

23, Workers may not misuse or remove from the farm premises without authorization
any employar-owned property.

24. Workers must obay all safety rules and common safety practices and must report
any injuties or accidents promptiy to thelr supervisor or the employet’s office.

25, mm‘mm follow supervisor's instructions, Insubordination Is cause for

misgal,

26. Except 3s otharwisa noted above, employees who violate work rules will be
disciplined according to the following schedule:

1*® offense: oral warning and correction

2% offenge;  written waming and unpald leave for balance of pay

3" offense; Immediate discharge with written fact statement that employee will
be asked to sign.




NORMAS DE TRABAJO

Aunque no es nuestra intencidn que esta sea una lista completa, estas
normas de trabajo tienen (a intencién de servirle de gula a los trabajadores en
cuanto a la conducta que se espere de ellos,

-Con la prasente se notifica que cualquler violaclén de los requisitos legitimos
relaclonades al trabajo que tenga el patrdn, incluyendo estas normas de
trabajo, serd considerado como motivo para despedir al trabajador,
sanciones, tales coma suspensién de oportunidades de trabajo para el resto
del dfa o hasta tres dias a la vez, pueden lievarse a cabo en el caso de
violacionas menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a
disciplina, asistencla al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y
mantenimiento de toda la propledad que el patrono le provea.

1. Cualquier trabajador que haga mal trabajo podrd ser suspendido sin pago por e!
resto del dia de trabajo o por hasta tres dlas segln la decisién de su supervisor,
dependliendo del grado de la (nfraccién, los antecedentes de trabajo del trabajader
y otros factores pertinentes, El trabajador puede ser despedido si comete
cualguier otra ofensa.

2. Nose permite &) ugso o posesién de cerveza o licor durante el tiempo de trabajo ni
durants e! dfa de trabajo antes de que se haya terminado el trabajo (tal como
duranta las horas de comida); los trabajadores no deben reportar al trabafo
mientras estén bajo la Influencia de cerveza, licor 0 drogas liegales. Drogas
llegales no se puedan usar, vender o guardar en ninguna propledad del patrén,
Incluyendo las viviendas. Tardlo excesivas no van a ser permitido,

3. No sa permitirdn ausendias excesivas. Bsts es trabajo regular, de todos los dias,
en el cual se espera qua todos los empleados estén presentes, y capaces y
dlsiaueselos a trabajador todos los dlas de trabajo. Este no es trabajo esparddico nl
‘8 m o. ‘

4, Los trabajadores deben mantaner limplas y en buen estado las dreas de viviends
que sg les provean, tenlendo en cuenta lo que sea desgaste razonable. Los
trabajadores deban cooperar con los otros trabajaderes asignados a sus dreas de
vivienda en el mantenimlento de las dreas de cocina y vivienda. No se permiten
animales de ninguna clase,

5. Todos los carteles requeridos por las leyes federales y estotales estarén fijados en
cada vivienda. No se pueden quitsr, desfigurar o modificar de ninguna manera.
Los trabajedores que quleran coplas se las pueden pedir el capataz.

6. Todas las viviendas quedaran cerradas con llave cada maftana antes de Ir al
trabajo. Las luces y calefaccién que no sean necesarias serdn apagadas; las
puartas y ventanas cerradas en ¢aso de lluvia y para preservar la calefacdén.

7. Los trabajadores que.vivan en viviendas con literas no las pueden desmontar ya
que @l especio es nacesario para tedas os acupantes.

8. Los trabajadores que viven en las viviendas de! patrén no puedan codnar en los
dormitorias o en cualquiera otra drea que no saa |a cocina. El patrén proveers los
aparatos y articulos para cocinar,




9. ios trabajadores no deben tirer papeles, fatas, botellas ni otra basura en los
campos; ¢! drea de embalaje ni en ol drea de vivienda. Se deben ugar los
reciplentes para basura y desperdidos,

10, tl'I.oas trabajadores no deben tomar recesos no autorizados durante horas de

bajo.

11,Los trabajedores no deban satir del campo u otra drea de trabajo asignada sin
permiso dei patrén o de la pergona encargada.

12. Los trabajadores no deben entrar a [a propledad del patrono gin autorizacién.

13.L0s trabajadores no deben comenzar a trabajar antes de a hora asignada, no
continuar trabajando después de la hora de terminar.

14. Los trabajadores que viven en las viviendas del patrén no deben tener visita
despuds da las 10:30pm excepto la sébado por Ia noche cuando horas de visita
terminan a8 medianoche. Nadle, fuera de los trabajadores asignadas a un
dormitorio por &l patrono, debe dormir el los dormitorios.

15. Los trabajadores no deben daflar Ia fruta excesivamente o intancionalmenta
limitar la produecién,

16. Cualquler trabajador que amenace fisicamente a otro trabajador, al patrén o al
supervigor con cualquier herramienta o arma serd despedido Inmediatamente.

17. Cualquler trabajador que se descubra que lleve, use o tenga en su posasién
cualquler arma peligrosa sera despedido Inmediatamenta,

16.Los trabajadores podrin ser despedidos por cualquier pelea que tengan en la
propledad del patrén, incluyendo el drea de vivienda.,

19. Cualquler trabajador que le robe a otro trabajador o al patrén serd despedido.

20. Los trabajadares no deben falsificar documentos de Identificacién, parsonal,
médicos, de produccién, n! otros documentos relacionadas al trabajo.

21.Los trabajadores no deben Intencionalimente abusar o destruir ninguna
maquinaria, camién u otro vehiculo, equipo, herramientas u otra propladad del
patrén o de ctros empleados. ;

22.Los trabajadores no deben operar o usar camiones no otros vehiculos, maquinas,
herramientas ni otro equipo s) no se les ha sido asignada especificamente per su
supervisor, Los trabagadores no deben usar u operar camignes ni otros vehlculos,
herramientas u otro aquipo o propledad para su iso persenal 8 menos que hayan
sido axpresamante autorizados por ¢! patrén.

23. Los trabajadores no deben maltratar ni remover del drea de la finca, sin
autorizacién de su supervisor, ninguna propledad del patrén,

24. Los trabajadares deben obedecer todas las normas de seguridad y loas pricticas
de seguridad comunes y deben reportar cualquier herida o accldente
Inmediatamente a su supervisor o & [a oficina del patrén.

25. Los trabajadores deben obedecer las Instruccionas del supervisor, Insubordinacién
es causa para el despido,

26. Los trabajadores que violen [as normas de trabajo serdn disciplinades de la

© sigulenta manera:

Primera cfensa; aviso oral y correccién

Segunda ofensa:  aviso por escrito y resto del dia sin paga

Tercera ofensa: despido Inmediato con detalle de los hechoes par escrito.
Se le pediréd ol trabajador que firme esta hofa.




