U.S. Department Labor
Employment and Training
Administration

OMB Control No. 12050134
Expiration Oata: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form

790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de
Alimentos

(Print or type in each fisld block ~ To include additional ‘lnlormation. go to block # 28 - Pleage follow Step-By-Step
Ingtructions)
(Fovor do usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City,
State and Zip Code / Nombre y Direccién del Empleador/Patron ylo

Agente
(Numero, Calle, Ciudad. Estado y Cédigo Postal ).

Huerta Farms

c/o Mario Huerta

175 Pennsgrove Auburn Rd.
Apt #1009

Pennsgrove, NJ 08069

a) Federal Employer !dentification Number (FEIN) / Numero federal de
Pdentiﬁaddn del Empleador. FEIN: 45-2556412

b) Telephcne Number / Numero de Teléfono: (856) 457-2195
c) Fax Number / Nimero de Fax: NONE
d) E-mail Address / Direccitn de Correo Electrénico: None

Nos. 4 through 8 for STATE USE ONLY
Niimaerne 4 a R nara [ISO FRTAT AL

4 Mgl $.Job Order No. / Num. de Orden ¢
Code / Codign Industrial, Empleo:
ook AN

a. SOC (ONET/OES) Occupational
Title / Titulo Ocupacional

Farmworker-Laborer,45-2092.02

6. Address of Order Holding Office (include Telephane number) / Direccion ¢

la Oficina donde se radico Ia oferta (incluya el numero de teléfono):
One-Stop Career Center

174 E. Broadway,Floor 2,

a. Name of L SEBMNII807S ....c \clude direct dial telephone

number) / Nombre del Representante de la Oficina Local {Incluya el
nimero de teléfono de su linea directa).

NJ0905812

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:
0 Auburn Rd., Woodstown, N) 08098
From the center of Woodstown, NJ. Head East on West Ave toward N.
ain St. for 75 ft. Take the 1* left onto N. Main St. go 0.5 miles. Turmn left
nto Auburn St. go 3.4 mites and the farm is an the left.

orksite listed is owned and operated by Huerta Farms

Manager-856-935-7007
7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

04/01/2014
8. Job Order Expiration Date / Fecha de Vencimiento o Expuauicn de la Order
de Empleo 08/31/2014

9. Anticipated Pericd of Employmant / Periodo anticipado o previsto de Empieo

From / Desde: 6/1/2014 To / Hasta: 11/30/2014
10. Number of Workers Requested / Nimero de Trabajadores Solicitados:
2

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda:
1423 Kings Hwy, Woodstown, NJ 08098

St. for 75 ft. Take the 1* left onto N. Main St. go 0.5 miles. Turn left onto
Auburn St. go 2.1 miles and turn right onto County Hwy 620/Kings Hwy.
Housing is 0.7 miles on the left

a) Description of Housing / Descripcién de la vivienda:

Housing consists of two block buildings, beige in color with 4
bedraoms and 3 bathrooms. Haousing is fully furnished with
Refrigerator and stove, approx 2352 sq ft. Housing previously
approved for 18-25 warkers

Housing listed is owned and operated by Huerta Farms

From the center of Woodstown, NJ. Head East on West Ave toward N. Mairq

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 40

Sunday /Domingo 0 Thursday NuéVesE
Monday/Lunes 8 Friday I Viemss 8
Tuesday / Martes 8 Saturday /S8bado 0

Waednesday / Miércoles,

8

12. Anlicipated ranga of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes aclividades de a temporada: 7:00 am 0 4:00 pm

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de; Employer /
Empleador  Yes/Sif] NoO




14. Describe how the employer inlends to piovide either 3 meals a day 1o each worker of fumish (ree and convenient cooking and kitchen facilties for viorkers to prepare
meals / Describa cdmo el empleador tiene la inencidn de ofrecer, ya sea 3 comidas al dia a cada trabajadar, o proporcionar graluilamente instalaciones para eocinar.

Employer will fumish free and convenient cooking and kitchen facilities so workers may prepare their own meals.
__Employer will provide 3 meals per day and will charge the worker $ per day.
X Employer will furnish free and convenient cooking and kitchen facilittes so workers may prepare their .

own meats.
X Employer will provide (on a voluntary basis) transportation to assure workers access to Stores where

they can purchase groceries, if the employer is providing cooking and kitchen facllities.




15. Referal Instructions and Hiring Information /Instrucciones sobre como Referir Candidatos/Solictantes - (Explain how applicants are to be hired of referred, and the
Employer's/Agent's available hour lo infervisw werkers / Explique como los candidatos serén contratados o referidos, y fas horas disponibles dei empleador/agente para
entrevistar a los trabajadcres). See instructions for more delsils / Vea lss instrucciones para mis detalles.

Interested workers may contact Mario Huerla Monday-Friday 8:00am to 5:00 pm at (858) 457-2195 for a phone interview or by
mail at:

Huerta Farms

¢/o Mario Huerta

175 Pennsgrove Auburn Rd.
Apt #1009

Pennsgrove, NJ) 08069

16. Job description and requirements / Descripcién y requisilos del trabajo:

Worker will manually plant, cultivate and harvest vegetables and fruits. Use hand tools such as shovels, trowels, hoes, tampers,
pruning hooks, shears, and knives. Duties may include tilling soil and applying fertilizers; transplanting, weeding, thinning, or
pruning crops; applying pesticides; cleaning, grading, sorting, packing, and loading harvested products. May participate in
irrigation activities. Workers should be able to lift 50 Ibs. Must have 1 months experience.

€l trabajador planta, cultivara y vehiculo y fruta manualmente de la cosecha. Utilice las herramientas de la mano tales como
palas, paletas, azadas, pisones, ganchos de poda, esquileos, y cuchillos. Los deberes pueden incluir el suelo de labranza y los
fertilizantes de la aplicacion; trasplantando, escardando, enrareciendo, o cosecha de la poda; aplicacion de los pesticidas;
limpiando, calificando, clasificando, embalando, y preducto cosechado cargado. Particpate de mayo en actividades del irrigation.
Trabajador debe ser capaz de levantar 50 libras. Una meses experience required.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Sifll No D If yes, number of months preferred: / Si es asi, numero de
meses do experiencia: __1

2. Check all requirements that apply:

Q Certification/License Requirements / Cerificacién/Licencia Requisitos O Criminal Background Check / Verificacion de antecedentes penales

Q Driver Requirements / Requisitos del conductor Q Diug Screen / Deteccion de Drogas
Employer Will Train / Empleador entrenara o adiestrard Extensive Pushing and Pulling / Empujar y Jalar Extensameate
Extensive Sitting / Estar sentado largos ralos Extensive Walking / Caminar por largos ralos
Q Exposure 1o Exireme Temp. / Expuesto a Temperaturas Exlremas Frequent Stooping / Inclindndose o agachandose con frecuencia
[l Lifting requirement / Levantar o Cargar __80__Ibs.fibras Q OT/Holiday is not mandatory / Horas Exlras (sobre tiempo) / Dias Feriados no
B Repstitive Movements / Movimientos repetitivas obligatorio




17. Wage Rales, Special Pay Information and Deductions [ Tarila de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)
Crop Activities Hourly Wage Piece Rate / Spectal Pay Deduclions* YesiSi No Pay Petiod !
Unit(s) {bonus, elc ) Pericdo de Pago
Cultivos Salario por Hora Pagos Especiales Deduccienes . .
Pago por Pieza / {Bono. etc ) ’ '
Unidad(es)
omatoes $11.08 s Social Security / | | (m] Weekiy / Semana
Sequro Sccial
eppers $11.06 $ Federal Tax / | B a [ |
Impuestos
Federales
[Squash $11.06 s State Tax || 0 Bi-waekly/
fimpuestos Quincenal
Eslatales
Cucumbers $11.06 [ Meals / Comidas Q | Q
Other (specily) / | | a Monthiy/Mensual
Olro (especifica)
Q
.Adl‘herIOIro
Q

18. More Delails About the Pay / Mas Defalles Sobre el Pago: Reasonable repair cost of damage, other than that caused by normal wear
and tear, may be charged to worker found to have been responsible for damage to housing or furnishings. See Attachment #16

19. Transporiation Arrangements / Arreglos de Transporiacion: The employer will reimburse the worker for transportation costs and
subsistence to the employer's work site when the worker completes 50% of the work period.




20. Is it the prevaliing practice fo use Farm Labor Conlractors (FLC) fo recruit, supewvise, Iransport, house, andlor pay workers for this (these) crop activily
(ies)? / ¢Es la praclica habitual usar Conlralisias de Trabajo Agricola para reclular, supervisar, transportar, dar vivienda, y/o pagarie a los lrabajadores
para este(os) tipo(s) de cosecha(s)? Yes / Si Q No i

If you have checked yes, what is the FLC wage for each aclivity? / Si contesto °Si,” cual es el salario que le paga al Caniralista de Trabajo Agricala por
cada actividad?

21, Are wotkers covered for Unemployment insurance? / ¢ Se le proporcionan Seguro de Desempleo a los trabajadores? YeslSi. N OO

22. Are workers covered by workers' compensation? / ¢ Se le provee seguro de compensacion/indemnizacién al trabajador: YeslSi. No O

23. Are lools, supplies, and equipment provided al no charge to the workers? / ;Se les proveen herramientas y equipos sin coslo alguno a los trabajadores?

Yes'SlQ No O

24. List any arrangements which have been made with establishment owners or agents for the paymen! of a commission or other benefits for sales made to
viorkers. (if there are no such arrangements, enter "None".) / Enumere 10dos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de una comision u olros beneficios por ventas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, indigue
°Ninguno®.) N/A .

25. Lis! any strike, work stoppage, slowdowm, or interruplion of operation by the employaes at the place where the workers will be employed. (if there are no such incidents,
enter "None®.) / Enumere loda huelga, paro o interrupeion de oparacicnes de trabajo por parte de ks empleados en el lugar de empleo. (Si no hay incidentes de este
tipo, indigue “Ninguno®) ’

N/A




26. Is this job order to be placedin connection with a future Application for Temparary Employment Cestification for H-2A workers? /  Esta orden de empleo ha sido
puesla en conexifn con una futura soficiud de cerfificacién de empleo temporal para trabajadores H-2A?

Yes/Sfl] No O

27. Employer's Cedification: This job order describes the actual terms and conditions of the employmeni being offered by me and contains all the maferial
terms and conditions of the job. / Certificaclén del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece,
y contiane todos los términos y condiciones materiales ofrecidos.

/MN:"D ”uufw mer ”u{\r‘l'C« Fo»wus

Employer's Printed Name & Title / Nombte y Titul en Letra de Molde/imprenta del Empleador

i 326-)Y

Employer's Signature / Firma y Tiulo de! Empleador Date / Fecha

READ CAREFULLY, In view of the stalutorily eslablished basic function of the Employment Service as a no-fee labor exchange, that is, as a forum (or
bringing together employers and job seekers, neither the Employmeni and Training Administration (ETA) nor the Stale agencies are guaranfors of the
‘accuracy or ]

truthfulness of information contained on job orders submilted by employers. Nor does any job order accepled or recruited upon by the American Job

Center constitute a contractual job offer to which the American Job Center, ETA or a Slate agency is in any way a party.

LEA CON CUIDADO, En vista de la funcion basica del Servicio de Empleo establecida por ley, como una entidad de intercambio laboral sin cemisiones, es decir, como un
foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garanlizar la exactitud o veracidad de Ia infermacidn contenida en
las érdenes de trabajo semetidas pot los empleadores. Nininguna orden de trabajo aceplado o ceniratado en el Centio de Carreras (Ametican Job Center) constiluyen una
cferta de trabajo contracluales a las que el American Job Center, ETA o un organismo estatal es de ninguna manera una de las parles.

PUBLIC BURDEN STATEMENT

The public reperting burden for respording to ETA Form 780, which is required lo oblain or relain benefits (44 USC 3501), is estimated to be approximately 60 minutes
per response, including time for revievdng instructions, searching existing data scurces, gathsring and revigwing the collaction. The public naed not respond to this
collection of information unless it displays a curtently valid OMB Control Number. This is public information and thete is no expectation of confidentiality. Send comments
regarding this burden estimate or any olher aspect of this collection, including suggestions for reducing this burden, to the U.8. Depariment of Labor, Employment and
Training Administration, Office of Workforce Investment, Raom C-4510, 200 Constitulion Avenue, NW, Washington, 0C 20210.

DECLARACION DE CARGA PUBLICA
La carga de informacién pulblica para responder a la Ferma ETA 780, que se requiere para oblener o retener beneficios (44 USC 3501), se estima en aproximadamente
60 minutos por respuasta, inciuyendo ol tiempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y revisar [a coleccion. El pubfico no tiene por
qué respondet a esta recopilacién de informecién a menos que muestre ¢n nimeto de conire) OMB valido. Esla informacién es piibfica y no hay ninguna expeciativa de
confidenciafidzd. Envie sus comentarios acerca de esta carga o cualquier otro aspecto de esta coleccidn, inclyendo sugerencias para reducir esia carga, al U.S.
artment of Labos, Employmant and Training Adminisiration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

-6-



28. Use this section to provide additional supporting information (including section Bax numbes). Inciude atiachments, if necessary. / Utlice esla seccidn para
proporcionar informacidn adicional de apoyo; incluya el numero de la seccion e incluya archives adjuntos, si es necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

. The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immaediately
upon learning that a8 crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name / i//‘ﬂx’ ) //d'( 4 7[0\ Date: _3 24 '/_l/
Employer’s Signature Ww—%

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 Attachments

for
Huerta Farms

c/o Mario Huerta
175 Pennsgrove Auburn Rd.

Apt #1009
Pennsgrove, NJ 08069

ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

Address to work site:
440 Auburn Rd., Woodstown, NJ 08098

The directions to the work site are:

From the center of Woodstown, NJ. Head East on West Ave toward N. Main St. for 75 ft. Take the 1*
left onto N. Main St. go 0.5 miles. Turn left onto Auburn St. go 3.4 miles and the farm is on the left.

Worksite listed is owned and operated by Hucerta Farms.

ITEM # 3, LOCATION AND DESCRIPTION OF HOUSING:

Address of housing:
1423 Kings Hwy, Woodstown, NJ 08098

Directions to housing are:

From the center of Woodstown, NJ. Head East on West Ave toward N. Main St. for 75 f. Take the 1¥
lcft onto N. Main St. go 0.5 milcs. Tum Icft onto Aubum St. go 2.1 milcs and tum right onto Count\ Hwy
620/Kings Hwy. Housing is 0.7 milcs on the Icft

Housing consists of two block buildings. beige in color with 4 bedrooms and 3 bathrooms. Housing is fully
furnished with Refrigerator and stove, approx 2352 sq ft. Housing previously approved for 18-25 workers
Housing listed is owned and operated by Huerta Farms

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage,
other than that caused by normal wear and tear, may be charged to workers found to have been
responsible for damage to housing or furnishing. Housing and utilities are provided at no cost to
workers who are unable to return to their place of residence the same day. In the event a female
worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30 days
in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:

ADDRESS: 440 Aubum Rd.. Woodstown. NJ 08098

PHONE: 856-457-2195



ITEM # 11, ANTICIPATED HOURS OF WORK

8 hours of work per day is normal. The worker may be requested but not required to work
more hours per day and/or on the Sabbath or Federal holidays

ITEM # 13, BOARD ARRANGEMENTS: (check appropriate boxes)

Employer will provide 3 meals per day and will charge the worker $ per day.

X Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals.

X Employer will provide (on a voluntary basis) transportation to assure workers access to

Stores where they can purchase groceries, if the employer is providing cooking and
kitchen facilities.

ITEM # 14, REFERRAL INSTRUCTIONS: (/nclude here who an applicant or State
Employmemt Service Represemative should contact concerning employment and how that person
may be reached)

Interested workers may contact Mario Huerta Monday-Friday 8:00am to 5:00 pm at (856) 457-2195 for a
phone Interview or by mall at:

" Huerta Farms
¢/o Mario Huerta
175 Pennsgrove Auburn Rd.
Apt #1009
Pennsgrove, N1 08069

ITEM # 15 JOB SPECIFICATIONS :(/nclude here any general crop conditions and work
duties not listed on ETA 790, ltem = 11)

Worker will manually plant. cullivate and harvest vegetables and fruits. Use hand tools such as shovels. trowels,
loes. tampers. pruning hooks. shears. and knives. Dutics may include tilling soil and applving fertilizers:
transplanting. weeding. thinning. or pruning crops: applying pesticides: cleaning. grading. sorting. packing. and
loading harvested products. May participale in irrigation activitics. Workers should be able to lift 50 Ibs. Must
have | months cxpericnee.

El trabajador planta. cultivard ¥ vchiculo ¥ fruta manualmente de la cosecha. Utilice las herramientas de la mano
tales como palas. palctas. azadas. pisoncs. ganchos de poda. esquilcos. ¥ cuchillos. Los deberes pueden incluir cl
suelo de labranza v los fertilizantes de 1a aplicacion: irasplantando. cscardando. enrarcciendo. o cosecha de la
poda. aplicacién dc los pesticidas: limpiando. calificando. clasificando. embalando. ¥ producto coscchado cargado.
Particpate dc mayo cn actividades del irrigation. Trabajador debe ser capaz de levantar 50 libras. Una meses
experience required.

The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

All terms and conditions included in this job order will apply to all workers, domestic and foreign,
employed under this job order.

Worker will be expected to meet the following production standards if applicable: (/ist the
production standards for each activity if production standards are applicable)



The Adverse Effect Wage Rate (“AEWR™) of $ 11,06, the prevailing hourly wage or piece rate,
the agreed-upon collective bargaining wage, or the Federal or State minimum wage, except where
a special procedure is approved for an occupation or specific class of agricultural employment,
whichever is greatest, will be the minimum rate of pay for all employees. Employer assures that if
a change in the AEWR requires an increase in the guaranteed minimum, such increase will be paid
as of the effective date of the increase. If the worker’s piece rate earnings for a pay period results
in average hourly earnings of less than the guaranteed minimum, the worker will be provided
make-up pay to the guaranteed minimum rate.

This job offer includes the following crop activities and rates of pay per unit: (/uc/ude all

crops and activities not listed on ETA 790, Item =9, along with piece rates and units of measure)
Flat Rate

Crop Activity __(i.e., hr. wk.) Piece Rate Unit Est. Hourly Equiv. C/L Wage Rate

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

The employer will OR will NOT XXX pay the worker a bonus of $ , based
on .
Payroll Periods will be XXX weekly OR twice MONTHLY. Workers will be

provided with an earnings statement, which contains at a minimum, the hours actually worked,
total eamnings, and all deductions. The statements will comply with 20CFR 655.122(j)-(m).
Employer guarantees to offer employment for a minimum of 3/4 of the workdays of the total
specified period during which the work contract and all extensions thereof are in effect, beginning
with the first day after worker arrives at place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In an ACT of GOD termination, the 3/4
guarantee period ends on the date of termination. The employer will make efforts to transfer the
worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable in accordance with 20 CFR 655.122(0). Whether such an event
constitutes a contract impossibility will be determined by the CO.
Employer will provide a worker referred through the Surface Transportation Board a full week's
work for the week beginning with the anticipated date of need, unless employer has amended the
date of need by notifying the local office no later than 10 days before the date of need. If the
employer fails to notify the order-holding office, then the employer shall pay an eligible worker
referred through the clearance system for the first week starting with the originally anticipated
date of need. If'a worker referred through the interstate clearance system fails to notify the order-
holding office of continued interest in the job at least 5 days before the date of need, the worker
will be disqualified from the above mentioned assurance. Alternate work may be provided if the
guarantee cited in this section is invoked.

The employer will provide WORKER'S COMPENSATION INSURANCE, at no cost to
the worker, covering injury and disease, arising out of and in the course of, the worker’s
employment.



ITEM #16 Cont. WAGE RATES, SPECIAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal Taxes for foreign workers, but will make the following
deductions: Advances Meals Other_XXX___ Explain: Reasonable repair costs
of damage, other than normal wear and tear, may be charged to worker found to have been
responsible for damage to housing or furnishings ,

No deductions will be made which will bring the employee’s hourly wage below the Federal
Minimum Wage. (Reference: Internal Revenue Service, Publication 51 Circular A, Agricultural
Employer’ Tax Guide).

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the local office no later than 10 days before the date of need. If employer
fails to notify the order-holding office, then employer shall pay an eligible worker referred through
the clearance system $_11.06 / hr. for the first week starting with the originally anticipated date of

need. Employers will will not XXX require worker to perform alternative work if the
guarantee cited in this section is invoked. The alternative work and pay
are:

If worker referred fails to notify the order-holding office of continued interest in the job at least 5
days before the date of need, worker will be disqualified from the above-mentioned assurance.

ITEM #17 TRANSPORTATION ARRANGEMENTS

The employer will reimburse the worker for transportation costs and subsistence to the
employer’s work site when the worker completes 50% of the work period.

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract
period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker
for the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of return
transportation and subsistence (travel reimbursement subsistence will be the minimum
amount of $11.58 per 24-hour period of travel and the maximum amount will be $46.00 per
day with receipts as the maximum amount to be reimbursed for their transportation
subsistence expenses) from place of employment to place of recruitment, except when the
worker will not be returning to place of recruitment, due to subsequent employment with another
employer who agrees to pay such costs, in which case the employer will only pay for the
transportation and subsistence to the next job. The amount of the transportation payment will be
equal to the most economical and reasonable similar common carrier transportation charges for
the distance involved.

Free transportation will be provided to and from the housing to the work site each day.




OTHER CLARIFICATIONS AND ASSURANCES:
ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR
655.135., 20 CFR 653.107

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already
earned, or if specified in the job order as a term of employment, providing return transportation or
paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order
holding office or the State agency by telephone immediately upon learning that a crop in maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

OUTREACH WORKERS: Qutreach workers shall have reasonable access to the worker in the
conduction of outreach activities pursuant to 20 CFR 653.501 and 20 CFR 653.107.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker
whose services are no longer required for due to an ACT of GOD. In the event of such
termination, the employer will be bound by the 3/4's guarantee from the first work day after
arrival to the date of termination. The employer will make efforts to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law as
applicable in accordance with 20 CFR 655.122(0)

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service, if the worker: (a) refuses work without justified cause to perform work for which the
worker was recruited and hired; (b) commits serious acts of misconduct, or (fails, after
completing any training or break-in period, to reach productions standards when production
standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a
result of employment, or in the event of termination resulting from an ACT of GOD, the employer
will pay or provide reasonable costs of return transportation and subsistence to the place from
which the worker came to work for the employer and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker to get to the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without
cost, all tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the course
of, the worker’s employment. Employer’s proof of insurance coverage will be provided to the ETA field
office before certification is granted.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract
or the ETA 790 and attachments will be provided to the worker by the employer no later than on
the day work commences.



NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 22, of which 22 will be H2-A workers for which certification is requested, and
the balance will be domestic workers. These numbers are only estimates, as the total workforce
needs are dependent upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage,
child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and will
offer U.S. workers at least the same opportunities, wages, benefits, and working conditions as
those which the employer offers or intends to offer to non-immigrant workers.

All terms and conditions included in this job order will apply to all workers, domestic and foreign,
employed under this job order.



WORK RULES
for

Huerta Farms

These work rules arc not intended to be a complete list of rules. However, these work rules will help
provide guidance to workers concemning standards of conduct expected of them.

Notice is provided that violation of lawful job-related cmplover requirements, including these work rules,
will be considcred grounds for termination of the worker's emplovment. Penaltics such as suspension from
work opportunity for thc remainder of the day. or for up to three days, may be made in the case of less
serious violations.

Workers arc expected to comply with all rules relating to discipline, attendance. work quality, cffort. and
the care and maintcnance of all property provided to them by the cmployer.

1. Workcrs must follow the supervisor’s instructions. Insubordination or failure to regard authority
will not be tolcrated.

2. The cmployer will train workers in all aspects of planting and harvesting of crops (as specified in
Item #13. Job Specifications) for (2) days (16 working hours).

3. Workers who do not perform work as per supervisor's instructions may' be suspended without pay for
the remainder of the work day or for up to (5) days at one time. This is the solc judgment of the supcrvisor.
dcpending upon the degree and scriousncss of the infraction. The worker’s prior record and other rclcvant
factors will be considered before any disciplinany action is taken.

4. No usc or possession of beer. liquor, unlawful drugs or weapons is permitted during work time or
during any work day before work is complcted for the day (such as during meals). Workers may not
report to work under the influcnce of alcohol or drugs. Hicgal drugs may not be uscd or kept on any
cmployer premiscs. including housing.  Usc or posscssion of illcgal drugs. failing or refusing to takc a
drug test, cxcessive usc of alcohol, will usually result in immediate termination,

5. Employces arc cxpected to be present. able. and willing to perform the assigned work every
scheduled work day beforce work is completed for the day. This is not sporadic or ““day work™.
Excessive abscnces will not be tolcrated. Excessive absences arc considered five (3)
consccutive days of un-cxcused absences or five (3) abscnces in a 30 day period.

6. Workers shall maintain any living quartcrs provided to them in a clcan and consistent manncr.
Workers will cooperate with other workers assigned to such housing and agrec to assist in
maintaining common kitchcn and living arcas.

7. Workers living in cmplover's housing assigned to bunk beds may not scparate bunk beds as floor space
in sleeping rooms is nceded by all occupants.

8. Workers living in cmployer™s housing may not cook in slecping rooms or any other non-kitchen and
living arcas.

9. Workers may not drop paper. cans. bottles or other trash in ficlds, packing housc arca or on
housing premiscs. Trash and wastc receptacles must be used.

10. Workers may not leave the ficld or other assigned work arcas without permission of employer or
supervisor.



CLEARANCE ORDER ASSURANCES
(20 CFR 653.501)

By filing and interstate clearance order, the employer agrees to abide by the interstate clearance
order regulations and makes the following assurances:

1. The employer will provide workers referred through the employer’s Clearance Order with a
full week of employment for the week beginning with the date of need stated in Item #9 of the
Clearance Order, unless the employer amends such date of need at least 10 working days prior, by
so notifying the appropriate ES office. The employer will pay workers recruited through this
Clearance Order the rate specified in the Clearance Order for the first weeks starting with the
original date of need. The employer retains the option, however, of requiring the worker to
perform the alterative work specified in the Clearance Order, if the guarantee in this section is
invoked.

2. In the event that the period of employment is extended beyond that specified in the Clearance
Order, the employer will not be relieved from paying the wage already earned, and from providing
transportation or paying transportation expenses as provided in the Clearance Order regulations.

3. The working conditions of this job offer comply with applicable Federal and State minimum
wage, child labor, social security, health and safety, migrant and seasonal farm worker and other
employment related laws.

4. The employer will expeditiously notify the appropriate ES office by telephone upon learning
that his/her crop is maturing earlier or later, or that weather conditions, over recruitment, or other
factors have changed the terms and conditions of employment being offered by the employer.

5. The employer, if acting as a Farm Labor Contractor (FLC) or Farm Labor Contractor
Employer (FLCE) on the order, has a valid FLC certificate or FLCE identification card.

6. The employer will provide housing which meets Federal standards and is sufficient to house
the number of workers requested through the Clearance System. The housing will be provided at
no cost to the workers who are referred on this order, and when applicable, family members, as
provided in Item #3 of the Clearance Order, who are unable to return to their residence on the
same day.

7. Employment Service staff (including outreach workers) shall have reasonable access to
workers in the conduct of outreach activities.

8. This job order describes the actual terms and conditions of the employment being offered by
the employer and contains all the material terms and conditions of the job.
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REFERRAL INSTRUCTIONS

Potential U.S. workers (referrals) will be accepied from the local Job Scrvice Office. through word-of-mouth. gate hircs
(walk-up workers). and other sources. All applicants sliould be thoroughly familiarized with the job specifications and
terms ard conditions of cinployment on the job order. Only workers mecling all qualifications on the job order should be
referred by the Job Service Office. In the event the employer receives phone calls or walk-up workers interested in the job
offer. the employer must inform the worker of the job requirements and duties. must consider the worker for the job based
on the workers qualifications. and must report the results in the final recruitnient report submitied to the U.S. Department of
Labor.

The best days and times of day for the local Job Scrvice OfTice to contact the employer concerning referrals as follows:

XMNT N WXTHX_F From_800amio | 1:00amand From __1:00 pmito 500 pm

_M_T_W_TH__F From___:00amio___:00amand From __:00 pmio__ 00 pm
_M_T_W__TH_ F From__:(l0amto__:00amandFrom __:00pmto__ :00 pm
_M_T__W_TH__ F From__:00amto___:00amand From _._:00 pmio __ :(0 pm

The scheduling of the employer's personal and telephone intervicws of referrals will be coordinated by the employver with
the local job service office. Personal interviews may be conducted at the local job service office.

ASSURANCE OF RENEWAL OF WORKER'S COMPENSATION COVERAGE
DURING WORK CONTRACT PERIOD

This serves as an assurance that should I reccive certification of my H-2A application. 1 will have a valid worker’s
compensation insurance policy during the job contraci period for any worker [ employ under the H-2A program.
Additionally. once | purchase my worker's compensation insurance coverage. | will provide to your office the company's
name, policy number. and effective dates.

This also serves as an assurance that should ny worker’s compensation insurance policy expire during the work contract
period in which | ecmploy workers under the H-2A program. | will renew my worker's compensation insurance policy to
cover the workers.

Additionally. oncc 1 do renew the worker's compensation policy. | will provide the company’s name. policy number. and
effective dates to the Certifying Officer. U.S. Department of Labor. Emplovment and Training Administration. at the
address listed in ETA 790, Item #19.

REQUEST FOR CONDITIONAL ACCESS
INTO INTERSTATE CLEARANCE SYSTEM

1. Mario Huerta . hereby request permission for conditional entry into the interstatc clcarance system so that my job order
can be transmitted to labor supply states in a timely manncr and facilitate the recruitment of domestic workers.

As a condition for placing my order into interstate clcarance. I assure that my housing will meet such standards as are
agreed upon (o fulfill the requirement of the U.S. Sccretary of Labor for the usc of the Employment Scrvice facilitate for
interstate clearance orders.

1 also authorize representatives of the Statc Employment Service, the State Health Department. and/or the U.S. Emplovinent
and Training Administration to inspect the housing that 1 am offering such workers at any reasonable time to verify its
condition. 1 cxpect my housing to be occupiced by 06/01/2014.

Bascd upon the above data. my housing will mect applicable standards by 5/1/2014 (30 days prior 10 anticipated
occupancy dalc).
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