U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 750

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each field block - To Include additional information, go to block # 28 ~ Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en la sollcitud - Para inclulr informacién adicional vea el punto # 28 - Favor de seguir las Instrucclones paso-a-paso)

1. Employer's andlor Agent's Name and Address (Number, Streel, Cily, Stale
and Zip Code / Nombre y Direccion del Empleador/Patrén y/o Agenle
(Nomero, Calle, Ciudad, Estado y Codigo Postal ).

Overdevest Nurseries, L.P.

578 Bowenlown Road
Bridgeton, NJ 08302

a) Federal Employer Identification Number (FEIN) / Nomero federal de
{dentificacion del Empleador:

22-3198818

b) Telephone Number / Nimero de Teléfono:

(B56) 451-3178

c¢) Fax Number / Nimero de Fax:

(851) 453-8343

d) E-mail Address / Direccion de Corrso Electronico:

ejo@overdevesl-nurseries.com

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL
5.Job Order No. [ Num. de Orden de
Empleo:

NJ0965247

4

Code / Cbdico Industrial: 447 € 5

111421
a. SOC (ONET/OES) Occupalional
Title / Titulo Ocupacional

Nursery Worker, 45-2092.01

6. Addrass of Order Holding Office [incl'uda Telephone number) / Direccitn de

la Oficina dende se radico la oferta (incluya el nimero de leléfono):
One-Stop Career Center

275 North Delsea Dr., 2nd Floor,
Vineland, NJ 08360-8067
a. Name of Local Office Representative (include direct dial lelephone
number) / Nombre del Representante de la Oficina Local (Incluya &l
nimero de leléfeno de su linea directa).

Manager-856-696-6600

7. Clearance Order Issue Dale / Fecha de Emisitn de la Crden de Empleo:
12/02/2014

2. Address and Directions to Work Sile / Domicilio y Direcciones al lugar de
Irabaja:

Overdevesl Nurseries is located oulside of Bridgeton, New Jersey. The werk localion
is the company headquarters and nearby fields. The company headquarers are
localed at’

578 Bowentown Road

Bridgeton, NJ 08302

To reach the office from the east or wesl, take New Jarsey 48 to Shiloh. Turn south
on Roule 620 and go approximately 2 miles. Turn left on Roadstown Road and go
approximately 1 mile. Turn right on Bowenlown Road, Overdavest is on the right.
From the north, take New Jersey Route 77 soulh inlo Bridgeton Turn right onto
Route 49 and proceed as above.

8. Job Order Expiration Date / Fecha de Vencimiento o Expiracién de la Orden
deEmpko: 07/08/2015

9. Anticipaled Period of Employment / Perioda anticipado o pravisto de Empleo:

From/ Desde:  2/9/2015 To /Hasta: 12/5/2015
10. Number of Workers Requesled / Nimero de Trabajadores Solicilados:
55

11. Anticipated Hours of Work per Week / Horas Anlicipadas/Previstas de
Trabajo por Semana. Tolal: 52.5

Sunday | Domingo__0 Thursday Nueves_ 8.5
Monday [ Lunes __9.5 Friday | Viemes___ 9.5
Tuesday / Martes _95 Salurday / Sdbado _5__
Wednesday / Miércoles_9.5_

3. Address and Directions to Housing / Domicilio y Direcciones al lugar de
vivienda: -- Housing will be al one of three localions:

542 Bowentown Road

Bridgeton, NJ 08302
or

Overdevest Nurseries

19 Academy Street

Bridgelon, NJ 08302
or

Overdeves! Nurseries

80 Oak Stresl

Bridgeton, NJ 08302

a)  Description of Housing / Descripcion de la vivienda:
**Soe Attached llem number 3 for directions and descriplion**

12. Anlidpated range of hours for Gifferent seasonal activilies: I Rango previsio de
horas par alas diferentes aclividades de la lemporada:

100% of lime in aclivilies listed in job descriplion.

13. Collect Calls Accepted from: / Aceptan Liamadas por Cobrar de:

Employer / Empleador. Yes/SiO No




4 Dascﬁbehwmamq:loyemtendswpmvﬂeeimefamealsauy!neanhmarhmﬂshfmmdwnvenwumﬂng and kiichen facililles for workers to prepare
meals / Dascriba cdmo el empleador tene la intencitin de ofrecer, ya sea 3 comidas al dla a cada trabsjedor, o proporcionar gratultamente instalaciones para cocinar.
The employer will provide approprate kitchen faciffties for workers to prepara their own maals. Housing is within walking distance of numerous stores in Bridgeton which offer
grocerias and other staplas.

If a worker is housed in public accommodation housing tacking cooking faciidies, meals will be provided by a local catering service and the worker will be charged $10.84 per
day or the higher aliowable 20 C.F.R. 8ec. 655.173 charge for the three meals provided.




15. Relemal Instructions and Hirtng Informalion / Instruccionas sobre camo Referr Candidatos/Sclicitantas - (Explain how applicants are to be hired or referred, and the
Employers/Agent’s avallabla hour to interview workers / Explique cimo los candldatos serén conlratados o referidos, y las horas disponibles del empleador/agente para
enirevistar a los lrabajadores). See instruciions for more delails / Vea tas instsucciones para més delelles.

Job Services offices or other organizalions making referrals should insure that all applicants are thoroughly familiarized with the job spaclﬁca!ions_and terms
and conditions cf employment before a referral Is made. Only workers moeting sll the qualifications for employment who are able, wiling and qualified to
perform the work, who are efigible for employment in the United States, and who will be avallable at the lime and place needed, should contact ot be referred to
Ovardevest Nurseries, 578 Bowenlown Road, Bridgeton, NJ 08302, lelophons (858) 461-3179.

Contact shoutd be with Ed Overdeves! belween 8:00am and 5:00pm, Eastern Standard Time, Monday through Friday.

Documentation af identity and employment autharization suffictent to complate an I-9 Form as required by the Immigration Reform and Control Act must be in
the possession of tha worker at the time the worker reparts for work and will ba examinad, 1o the extent permilted by law, by the emplayar as a condilion for
complating the hiring process. Referring loca! offices should fully apprise warkers of Ihis requirement and how to fulfill it, and help to assure thal workers
referred an this ordsr are logally entitled Lo wark in the United States and possess the necessary documents lo complste an 1-9 Form.

16. Job description and requirsments / Descripclén y requisltos del trabajo:

Workers must be able (with or without a reascnabla accommodation 83 required and defined by law), wilting, qualified, and avaitabla to perform the work at the
place and during the times described in this job order. Three months of recent (within past 10 years), verifiable, and positive nursery or production agriculiure
exporienca is raquired, Workars with the required exparience in production agricullure rather than nursery work will be required lo demonstrals thair ability
through a pre-employment test, Must be fambiar with a range of proper plant names and sufficiently familiar with plant identifications so as lo accurately and
timaly pull ordars and then safely load on dalivary trucks for local and interstate shipments. Must be capabla of generating accasional wrilten raports. Under
supanvision of production manager carries cut all assignad tasks Involving planting, cultivaling, harvesting and shipping horticultural products. Capable of
fraquant heavy fifiing of plants weighing up to 50 tbs (heavier with assistanca), with or without a reasanable accommodation as required and defined by taw.
Plans, cultivales and harvests bare rool, balled and burlapped trees and shrubs, containerized traes, shrubs and perennials and annuals and performs related
duties in environmentaliy controfled structures. Sticks cutlings and plants liners. Prunes, transplants, spaces, stakes, irtigatas, and culls plants to ensure
davelopment of marketable products, Harvests, packs, labels, loads, and stores iress, shrubs and perennials using techniques appropriate for tndividual
varlalies. Uncover andlor recover polycovered winter storage houses and pull fath stiips to prepare stcrage houses for new poly covers. Instsll and remove poly
blankeis used for winter protection. May grade froes, shrubs, and perennials. May drive and operate tractors. Must be able to work outdoors in dusty and dirty
conditions, tn extrames of heat and cold, and in inclemant weather, Performs other general nursery lasks as ngcessary.

**Seq Attached Item number 16**

1. 1 praviaus wark experience preferrad? / Se preﬁeté provia experiencia? Yes/SiE) No O I yes, number of months prelerred: / Si es asi, numero de
meses da experlencia: three months is required, as described above.

2, Chack all requiremanis that apply:

O Certificatlon/License Requlrements / Certificactén/Licencla Requisitos O Crimina) Background Check / Verificacion de antecedentes panales

O Driver Raquirsments / Requisitos del conductor Q Drug Screen / Doteccidn de Drogas

Q Employer Will Train / Emplaador antrenard o adlastrard Q Extansive Pushing and Pulling / Empujar y Jatar Exlensaments

Q Extensive Silling / Estar sentada fargoes ratos Q Extensive Walking / Caminar por largos ratos

Q Expoaura to Extreme Temp. / Expuealo a Temperaluras Exiremas XQ Frequent Stooping / Inclindndose o agachindose con fracuencia

XQI Lifting requirement / Lovantar o Cargar _50____fbs.filbras Q OT/Motiday is not mandatory / Horas Extras (sobre tlempo) / Dias Feriados
n0




Q Repalitive Movements / Movimientos repetilivos

obligalorio

| 17._Wage Rates, Special Pay Information and Deductions / Tarif

3 de Pago, Informacibn Sobre Paggs Especialas y Deducciones (Rebajas)

Crop Aclivities Hourly Wage Pisce Rate / Spacial Pay Deduclions* Yos/Si No Pay Pericd /
Unil(s) (bonus, etc.) Perlodo de Pago
Cuitivos Salario por Hora Pagos Especiales Deducciones / ;
Pago por Pleza / {Bano, elc.)
Unldad(es) _
Nursery Worker $11:06— $ Social Sscurity / ® Q Waokly / Semanal
Fri2? Seguro Social .
$ $ Federal Tax / ® Q ®
Impuastos
Federales _
$ $ State Tax = Q Bl-waekly/
fimpuestos Quincenal
Estatales
$ $ Meals / Comidas Q [-1] a
$ $ Other (spadify} / [¥:] a Monthly/Mensual
Otro (espacifica)
Q
Other/Otro
Q




18. More Datails Abaut the Pay / Mas Detatles Sabre el Pago:

Nursery Worker will be paid at the hourly wage of $t1.06 per hour. if the U.S. Depariment of Labor pursuant to 20 C.F.R. § 655.120 publishes in the Federal
Rapister a differant Adverse Effect Wage Rate ("AEWR'), the Nursery Worker will bo paid the new AEWR for work parformed beginning on the effaclive date
specifiad in the notice In the Federal Register as required by 20 C.F.R. § 6565.120. The employer agress to pay the wage required by 20 C.F.R. § 655.120.

Should the hourly wage required by § 655.120 ba lass than $11.08 hour, the employer reserves the right (o pay a wage in compliance with 20 C.F.R. § 855.120
on or after the effecfive date of such tower wage.

Workers will bo paid weekly by check on Friday following the wark week. The pay paricd begins on Monday and ends on Saturday. The employer will make the
foltowing deductions as applisable: Social Security/FICA Fedaral income tax withholding; New Jergey income, digability and unemployment taxes; long distance
phons charges; recovery of any loss to the employer due to damage (beyond normal wear and tear) or loss of equipment, housing of fumishings caused by the
worker (if any); and deductions expressly aulhorized by the worker in writing (if any). {f any workers are housed in public accemmodations housing with no
cooking facifities, they will be charged the allowable 20 C.F.R. § 855.173 meal charge for the catered meals provided. No deductions (excep! those required, or

permitied, by law) will be made which bring the worker's earnings for any pay pariod below the applicable federal minimum wage as set by the Fair Labor
Standards Act and as calcutated in accerdance with applicable law.

The employer will fumish 1o the warker on each payday (the Friday after the end of the pay perlod) a wrillen statemant of the worker's total eamings for the pay
period, the worker's hourly rate of pay, the hours of work offered {o the worker (if the worker worked less Lhan the total offered, this will be separately slated),
the total hours actually worked by the worker, an itemization of all deductions made from the worker’s wages, the employer Faderal Employer Identification
Number, tha amploysr’s name, the smployer's address, and the beginning and ending dates of the pay pedod.

“*See Altached ilem number 18**

19. Transportation Arrangements / Arreglos de Transportacion

Wiling, abla, avallable, and qualified workers who are hired for this position, and who are not reasonably eble o travel back and forih from thelr usual place of residence
each day. will be retmbursed for initial inbound travel and subsistence by the employer al the end of the firsl week of employment. Transportalion will be

arranged by workers and reimbursed according to the most aconomical rale atlzinable. When cost compatitive rates are available, charler arrangemesnls might
ba made by the employer for larger groups traveling from common localities.

The employar will provide transportation al no cost o the worker from the employer provided housing to the worksite and raturn to the employer provided
housing on a dally basis. Such tranapariation will be in accordance with applicable Isws and regulations. The use of this transportation is voluntary; no worker
witl be raquired 83 a conditlon of employmant to ulllize the transportation offered by the employer.

In tho event of the death of a worker during the tima the workar is employed under this job order, the worker's rematns will be returned to the worker's
permanant home at no cost lo the worker or the worker's {amily.

20. isit the prevaillng practice o uze Farm Labor Contractors (FLC) o recrult, supervise, iranspont, house, andlor pay workers for this (thesa) crop activity

(les)? / ¢Es la prictica habliual usar Contralistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivianda, ylo pagerle a los irabajadores
para aste(os) tipa(s) de cosechals)? Yes/SI Q No ()

lfa‘ou I;zv‘/dadcl:lgcked yes, what Is the FLC wage for each activily? / §i contesto *SL,* cud! es el salario que le pags al Contratisia de Trabajo Agricc!a por
cada activida

21.  Are workers coverad for Unamployment Insurance? / ¢ Sa le propercionan Saguro de Dasempleo a los trabajadores? Yes/SiX] no O

2. Are workers covered by workers' compensation? / ;Se la proves aaguro de compensaciénfindemnizacion al trabajador:  Yes/SIEX] No O

23. Ase fools, supplies, and equipment provided at no charge to (he workers? / 4 Se les proveen herramientas y equipos sin costo alguno a fos trabajadores?

Yos/Bi®] No Q




24. Uist any arrangements which have bean made with establishment owners or agents for the payment of a commission or olher beg\eﬁls for sales made to
workers. (If there are no such arrangements, enier "None".) / Enumere iodos los acuerdos o convenios hechos con los propistarios del eslqblqcirmanto (]
sus agantes para el pago de una comisi6n u otros baneficis por ventas hechas a los irabajadores. (Si no hay ningln acuerdo o canvenlo, indique

*Ninguno".)
Nona.

25. List any strike, work stoppaga, slowdawn, or interruption of operaion by the employees at the place where the workers will be employed. (if there are no such incidants,
m'm’.)lam teda huoelga, paro o intarrupcidn de operaciones de trabzjo por parte de los empleados en al lugar de empteo. (S1 no hay incldentes de este
tipo, Ini *Ninguno®.)

None.

26. s thiajob order o ba placed in connection with a future Applicalion for Temporary Employment Certiication for H-2A woikers? / (Es13 orden de empieo ha sido puesia
en conaxién con una ftura soficilud de cerlificacién de empleo lamporal para trabiajadoras H-2A?

Yes/SiB) NoQ




21. Employer's Ceritfication: This Job order describes (he eciudl fefms and condiilons of the employmant being cffered by me and ceniains all the meterial

lemumwwm«udmalob.lcamedéudel&nptudm&mwandehahajodmmmwuym“wmqwubo&my
contiens lodos los tirminos y condiclones materalos ofrecidos.

4%454 N c?mg./gzész - dég[céﬂ"
Employer's Printed Nomo & Titla / Nombre y Titulo ea Letra de Moldefimprenta del Empleador

READcmemuv.(méofmnmwuaatahﬂshadmmmndmesmphymemmuaMeohbormhm.thaﬂs.autwmmulnging
togethar s and job seckars, nefihar the Empicyment and Training Administration (ETA) nor the State agancies ere guarantors of the sccuracy of
tuthiutness of information contained on job ordars submitied by amployars. Nor doss any order aocaplad of racrulled upon by the American Job Cealer
consiituto a contraotual job offer to which the Amarican Job Center, ETA or a Elate agency is in any way a party.

LEA CON CUIADD, En vista da lafuncitn basica del Servicio do Empleo estableckds por lay, como una entidad de lntercamblo aborel sin comisianes, e3 daclr, como on
foro para reucks @ kos emplacdaras y los soficitanias do ampioo, ni ETA i Lz agencias dal estado puadan garantizar ia exactiud o varckdad da la informacitn contenida en
tas érdanes do trabcjo sometidas por ks empleadores, N ninguna ondtn da trabajo aceptado o conirsiado en ol Ceatro da Camreras {American Job Center) constiuyen tna
mummmmamaw.mmmmmmammmmam

PUBLIC EURDEN STATEMENT

e g B e e e i e o ot bl 4 USC 501, o b ety ) o o
: sourcsy,

Informalion unlses i displays o curently valid OMB Corrol Number, Tiis s public and there ts no expectation of confidentiatlly, Sand comments regonding this

burdan estmao o sny othor of this cotiaciion, inciuding suggastions for raducing this burdan, to the U.S. Department of Libor, Employmant and Training
mmoﬁﬁcmmmmwmmmAmmwmmmu

DECLARACION DE CARGA POBLICA

La do Informacida plibica par respondor a la Forma ETA 790, que 5 raqulero para obienor o raiener beneficios (44 USC 3501), so estima an eprcximadaments 60
m&”pummmmmmmmMmmammmymhﬁammmwm
rasponder & esta recopiacidn de informaciin 8 menos qua muesta un nimero da conlvol OMB vifido, Esta infonmarisn s pitlica y no hay ninguna expeciztiva da
confidanclafided. Envia sus comantarics scerca o 6sia carga o cualquier olro eapecto do esta colaccidn, incluyando sugereacias para rediir esta carga, US.
oepmmdm.wmvmmmummmmmmmmmmmwmwm.




28, Uss (his sechon to provide additona! supporting information (including section Box number). Include attschments, if necessary. / Ulilice esta seccidn para proporcionar
informacién adicional de apoyo; Incluya el numero de la seccidn e incluya erchivos adjuntos, si es necesario.

item 3. Location and Daacsiption of Housing.

Tha employer wil provide housing and bedding al no cost to warkers who are not reasonably able to return to their usual place of residence each day. Housing wiil be provided
to workers only. No housing for non-workers is avallable.

Housing wil be rental apartment housing in Bridgeton plus a company unil. The housing meets applicabla local standards in accardance with law. The employer pays the
renla! {or the housing directly lo the owners of the housing.

Workers will s assigned 1o housing by the employer or his designes, and mus! gceupy the quarlers assigned to them. Workers recruited undar this Job Order from within
normal commuting distance will not be provided with housing.

Quatfying warkers may choose not o occupy housing provided by Overdevest Nurseries, L.P. by signing a form dedlining that housing. These workers retain their right to no
cost housing if they change their mind.

Women workers will ba provided with separate siseping facililiss which may be shared with other female workers. Dining and other common areas may be shared.

Na tenancy In employer provided housing s created by this amangement. The employer retaing possession and contro! of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall leave the housing within 48 hours of temminalion of employment with Overdevest Nurserles, L.P.

Housing will be clean and meet al! applicable state, local, and federal housing standards when made available for ccoupancy. Workers occupying the housing will be
responsiile for maintaining the housing and thelr living areas In a naat, clesn manner and for complylng with Overdevast Nurseries' *Housing Rules’ which will bs provided
upen assignment to housing. Falure to comply with these rules will reault In discipiinary action as described in the allached "Wark Rules and Disciptnary Procedures’.
Reasonable repalr costs of damage to housing other than that caused by nommal wear and tear will be deducted from the eamings of workers in sccordance with state faw.

The rental housing consists of two rental apartment buldings and a company unit with a total capacity of 5 occupants wilkin proximity of each other in Bridgeton, New Jersey.
At least 4 warkers choosa to live with relatives from year o year. The employer wil provide free rooms in a Bridgeton mote! and moals from a local caterer for any workars not
accommodated (n the rental housing (or with relafives). Workers wil be required to pay for these meals.

In case of emergency only, warkers occupying this housing can be contacted by caling Overdevest Nurserias at (856) 451-3179 during norma! business hours.
Diractiens

The starting point for the directions is Overdavest Nurserias' main locatlon at 578 Bowentown Road, Bridgeton NJ:
542 Bowentswn Road

This location is adjzcent to 578 Bowentown Road.

18 Acadamy §¢
Bridgetan, NJ 08302-2414

1. Start out going northeast on Bowenlown Rd toward Ovedaok Dr.
2. Tum left onto S Wesi Ave.

3, Take the 18t right onto W Broad St

4, Taka the 3rd right onto S Giles S

5. Teke the 1st fight onlo Academy St.

6. 19 ACADEMY ST is on tha right.

90 Oak Street
Bridgaton, NJ 08302

1. Start out going northeast on Bowentowm Rd toward Overtook Dr.
2. Tum feft onto S West Ave.

3. Teke the 1st right onto W Broad St/RT-49.

4. Tako the 2nd left onto S Giles SL

5, Take the 15t loft onto Cak St.

8. 90 CAK 8T ig on the left.

ttem 10. Number of Workers,

Overdeves! Nuraeries expects lo employ a production craw of approximately 85 individuals tn 2015. Of this number, epproximately 25 will represent a core group that works on
o year round basis. To aliow for individuzlized job responsibilfies and to meet seasonal peak demands for the projected voluma of sales and shipping, Overdavast Nurseras
would fike to have iis seasonal workiorce of 70 “nursery workers®. The employer anficipates that 16 workers wifl retum from last year's domestic, Seasonal *nursery worker”
worklorce of be tocally hired. [is projected that none of the domestic workers will require housing. As a result of (hese expeciations, Overdevest is requesting 55 *nursery
workers® through the H-2A program. .




Item 14. Anticipated Hours of Work Per Week.
The scheduled/anticipaled work wesk is 52.5 hours, consisting of 8 172 hours per day Monday through Friday and 5 hours on Seturday.

This is regutar, full time work requiring tha worker {0 be available for work on a daily basis 83 needad. This is nol *day work” - excessive tardiness andlor absences
wil not be tolerated and will result in termination.

The work day normally bagins at 7:00 a.m., but may bagin earfier of laler on any given day. Workers will ba instrucied the previous evening if there s any change in
the starting tme. Alhough weekly work hours availabie often excesds 50 in April, May, and June, workers may receive lass work or be requested to work more hours on any
given day depending upan conditions in the fields, market demand, and other factors. Subject to the canditians in this Clasrance Crder, the employer reserves the right to offer
fawer (or mora) hours than described in s discretion. Warkers may be requested, bul not required, to work his or her Satbath andlor on United States national hofidays.

The employer anticipates that A will be able to provide United States workers reforred (hrough this Claarance Order with at least 52.5 hours of work for the week
beginning with the anticipated date of employment shown In tam 9, unless the employer amends the dats of need in 2ccordance with 20 C.F.R. § 653.501(d) (2) (v). The
employer may raquire the worker (o perform allemative work i his guarantea s Invoked, Atamalive work will include any avaitabla field work, genara! nursery labor and nursery
maintenance activies, induding mending, repalr, malntenanca or preparation of fences, housing and other nursery buildings, and equipment. f worker referred falls to nofily
the order-holding cffice of continued tnerest in the job belwaen 9 and 6 working days before dats of noed, the worker wil be disquatfied from above assurance.

The employer guaraniaes 1o offer the workar employmaent for a total number of anticipated work hours equal io at least three-fousths of the workdays of the total
period beginning with the first workday eftsr the anival of the worker at the place of employment or the advertised first date of need, whichever ks later, and ending on the
expiration data specified in this Clearance Ordar or in s extensions, if any.

For the purposes of this guarantes, a workday shall maan 8 1/2 hours Monday through Friday and S hours on Saturday and shat! exclude the worker's Sabbath and
Federal hotidays. The worker may, however, be offered more hours of work than Esled abave, and may be offered work on the worker's Sabbath and on Federat holldays.

Whethar the employer has offered encugh hours to meet this guarantae will ba detenmined according to the following example. These numbers are for Hlusiration
only. A dearance ordef is for a 10-week period, during which a normal workweek is specified as § days a week, B hours per day, the worker would have to ba cffered
employment for at teast 350 hours (10 weeks x 48 hoursiwaek = 460 hours x 75 parcent =360), If a Fedaral hotiday occurred during the 10-week span, the 8 hours would be
deducted fram the fotal hours for the clearance erder, before the number of hours that the employer must guarantee to offer Is calauated. Confinuing with the above example,
{he worker will ba offered employment for 354 hours (10 weeks x 48 hours/waek = 480 hours - 8 hours (Federal hofiday) x 75 percant = 354 hours). Hours of wark that the
employer offers during the regular work day, but the worker rejects, are treated as if the worker had worked them for the purpose of this guaranies.

A worker may be offered more than the epecified hours of work on a single warkday, For purposes of mesting the offer guarantas, however, the worker will not be
required to work far more than the number of hours spacified tn the job crder for a workday, or on the worker’s Sabbath or on Federal holidays. Howaver, all hours of work
actually performed will ba counted by the employer In caleulating whether the offered hours have been mel. if the worker warks for the full pericd deseribed In this Clearance
Order and tha employer oflers fewer hours than Indicalad herein to such worker, the employer will pay such worker the amount the worker would have eamed had the worker,
in fact, worked for the numbar of hours that the employer had guarantssd to offer as calculated above.

The employer will not guaranies 1o offer hours In accordance with the above io an H-2A werker who s displaced because of the hiring of a United States worker

during the firet §50% of the job onder period. If the worker volurtarfly sbandons employment befere the end of the period tisted above or is terminated for cause, the worker is not
entified to the guarantee set forth sbove.

if, befcre the expiration date spacified herein, the services of the worker are no longer required for reasons beyond the control of the employer dus to fire, weather,
or other Ac! of God that makes the fulfiimant of the contract Impossible, the employer may terminate the work contract. in the event of such lermination, the employer will fifid
the three-fourths guarantee for the time that has elapsed from the first day of employment to the ime of #s tarmination as described in 20 C.F.R. § 655.122(). The employer

will make an eflort to transfer the worker 1o other comparabls employment accaplable to the worker, consisten! with existing imumigration law, as applicable. if such transfer is
not made, the employer will:

(1) Refum the workr, at tha employer's expensa, to tha place from which the worker (disregarding intervening employment) cams to work for the employer,
or trangport the wotker to the worker's next certified H-2A employer, whichever the worker prefers;

@ Relmburse the worker the full amount of any deductions mada from the worker's pay by the employer for iranspertation and subsistence expenses o the
place of employmant; and

3 Pay the worker for any costs incured by the worker for trenspostation and daily subsistenca 1o thal employer's place of empleyment, if such payments
wera not already paid to the worker prior to the separation of employment. Daily subsistance must ba computed as set forth in 20 C.F.R. § 655.122(h). The amount of the
transpertation paymeni will equal the most aconomical and reasonabla common cartier transporiation charges forthe distances involved.

ftem 13, Coflect Telephono calls.

Callect telephona call will ba aconplod by Overdevest Nuraerles at (858) 451-3179 from Job Service placement persannal of applicant holding offices only Manday
through Friday from 8:00 a.m. to 5:00 p.m., Eastemn Standard Timo. Collact {elephone caf's will not be accapled from individual appficants. They should contact thelr local job

senvice offica. Contact Information for the job servica office is included tn the advertisament for thisjob. Applicants should be thoroughly screened before refarring officials
place collect telephona catls or otherwisa refer tham.,

ftom 18, Job 8pacifcations,

Overdovest Nurseries, L.P. produces high quaity declduous shade tress, conters, shrubs and parennials, primarily for retal nurseries, Thisis a very demanding and
compstitive businass In which quallly specificaions must be rigorcusly edhered to. Sioppy wark cannct and will not be tolerated.
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To be able 1o do Dils job, warkers must be familar enough with plant dentification o be abla to sccuralely pul and propery stack one traller load of arders in a 10
hour period with the coordinated effort of 3 other nursery workers.

Workarpm:mtedurhimdlntomisposmcnm’nhaveam!pedodnISmMngdaystosmwmatmqymabletowmejob.

Empioyer wil comly with &lt worker protection standands and re-entry restrictions applicable to pesticides &nd other chemicals used in fields. Workars are expected
1o learn what safaty precautions they must take and o follow them at all times. Workers are expectod to follow instnictions of the employer as lo safaty matfers at all times.

Instructions and general supervision will be provided by a production manager or ofher company supervisor. Some techrical horficullural aclivities will be
supervised. However, Nursery Workers wil ba expacted to perform thelr duties In a timsly and proficient mannar without close supsrision.

The employer may discipiine the worker, induding requlring Lhe worker 1o loave the field (time ouf) far a period determined by the foraman, suspension from
emgloyment, of termination of employmant, as described in the Overdevest Nurserles inc. “Work Rules and Disciptinary Procedures® aftached hsreto.

Warkers may not report for work while under the influence of alcohol or drugs. The possassion of ugs of Hlegal drugs or alcohol (exception is made for moderate use
of alcohal in accondanca with taw which does not disturb others, In company provided housing, during non-working hours) on compsny property is prohibited and will be cause
for termination.

Al lools and equipment necessary to perform required lasks will ba provided by the employer at no cast to the worker. Workers wal be charged for wilful damage o
loss to such toals or equipment.

Articulo 15: Especificacionas dal Trabajo

Hemos traducido las condiciones de empleo &l Espahol, y hemos hecho nuestro major esfuezo para ser exactos en todes los aspectos. Sin embargo, en casode
cualquier confiiclo entra la traduccién en Espafiol y ¢l original en Inglés, el documento en Inglés es e vigente y el qua esta en control.

Los trabajadores deben tener la capacidad (con o sin prestaciones razonablas, segn como fo exige y lo define !a lay), 1a disposicidn, las cualificaciones y
1a disponibliidad nocesarias para realizar e trabajo en ef lugar y durante Ias horas descritas en esta orden da trabajo. Se requisren tres meses de experiencia
reciente, comprobable y positiva en viveras o agricullura de produccién. Los trabajadores con Ia experiencia requerida en agriculiura de prodeccién en lugar da
trabajo an viveros deberén: Demestrar sus capscidades a través de una prueba previa a |a conlratacién, Saber varios nombres de plantas y deben lenar
conocimiento suficianie de las Kentificaciones de planias para que puedan realizar de forma precisa y oportuna las labores propias de un vivero y cargar de
forma sequra los camiones de entregas para que se realicen los envios municipales e interestalales. Redactar informes escritos ocasionales. Bajo Ia supervisitn
del gerante de produccién, realizar lodas las tareas asignadas de plantacién, cullive, cosecha y envio de productos horiicolas. Estar en capacidad de levanlar
planlas pesadas hasta da S0 Bbras (sin ayuda), con o sin prastaciones razonables, segin como lo exige y lo defina [ lay. Plantar, cultiver y cosechar arboles y
arbuslos *a ralz dasnuda®, con cepallén y con capelldn escayoledo, Arboles, erbustos y planias perennes y anuales, y desempefiar Ias funclones afines dentro
do estructuras de conirol amblenial. Sembrar eslacas y plantas évenes. Podar, trasplanter, separar, rodrigar, regar y oxiraer planlas para garanlizar el
desarrolio de productos comercializables. Cosachar, empacar, etiquetar, cargar y almacenar arbotes, arbusios y plantas perennes mediante las técnicas
adecuadas sagon cada variedad. Cubrir o recubric invernaderos con protectores plasticos y tirar de los listones para praparar el invernadero para I3 instalacion
de proximas cublertas pldsticas. Instalar y relirar 1as cubiertas pidsticas que se ulilicen para 1a proteccién contra el tnvierno. Posiblemente, clasificar arboles,
arbustos y planias perennas. Posiblemente, conducir y operar tractores. Eslar en capacidad de irabsjar en la Intemporis, en condiclones de palvo y suciedad, en
ol calor y el frio exiremos y en climas inclementes. Realizar olras labores generzles proplas de viveros, seglin sea necesario.

Ovardevest Nursaries, L.P, produce érboles de sombra caducifalios, contfaros, arbustos y plantas perennas destinades principaiments para viveros de venla

minorista. Esta::gnagwbmuubenhywweﬂﬂmmdw&ludateam&ﬁgmmnhwn las espacificaciones de calidad. No se pueds tolerar ni sa lolerara un

Para podes desempefiar este trabajo, los trabajadores daben estar lo suficientamante familiarizados con i identificacién de plantas como para poder exiraer can
qeecigién y aplar adecusdaments un camidn cargado con drdanes en un pariodo de 10 heras, con el esfuerzo coordinado de olros 3 trabajadores de viveros.

,  Cualquier trabajador que haya sido promavido o contratado para esla posicin pasard por un periodo de prueba de 5 dias habiles para demosirar Gue son capaces
da desempefiar el trabajo. A aquelios irabajadores gua no logren demosirar que puedsn desempafiar eate trabajo se les podra ofrecer un empleo a un nivel diferenta para el
cual el trabajador parezca estar bien calificado y el cual &l o efla pueda desempafiar legal y aptamenta, en caso de haber uno disponible.

Bl empleador cumplird con {odas las nonmas de proteccidn da trabajadores y restricclonss de reingreso aplicables a los plaguicidas y otros quimices usados en los
campos. S espara qua los irabajadores aprendan cusles son las precauciones da seguridad que deben adoplary segulr en todo momento. Se espara que los trabajadares
sigan las instruccionas del emploader en términos de seguridad en todo momento.

Un gerents da produccidn u otro superviser de la compalita proporcionardn instruccionas y supervisidn general. Algunas actividades téenicas de horticuitura serdn
supervisadas. Sin embargo, 5 espera qua los trabajadores da viveros dosempafien sus deberes de un modo puniual y compatenta sin necesided do supervision cercana.

€ emplaador podra daciptinar &l trabajador, inchiyendo exigiendo que e irabajador abandane ef campo (time out)) per un pericdo determinado por el capataz, 3
suspensidn dal emplao, 0 1 restision del emplen, seglin sa describe an of documento tiulado *Werk Rules and Disciplinary Procedures® (Reglas det Empleo y Procadimientos
Discipfinarios) de Overdevast Nurseries Inc., adjunto a esta documento.

Loslraha}admmwadenveniratrabﬂatbabIah\ﬁusndadala!eomlolasdmgas.LapoMoelmdedmgaslbgdosanenhpmpiedaddela
compafila est3 termingnfomente prohibida y constituird causal de despido (se hacan excepciongs para e} uso moderado de alcohol de acuerdo con ta ley, que no cause
molsstias a los demds, en las viviendas proporcionadas por In compafiia y durants horas no laborates).

abajador. Se cobrerd a los




kabajadmpwwalquhrdaﬂohtmdmﬂop@ﬁfdadetabshemnﬁenmoeqdpos.

ftem 18. Waga Rates - Epeciel Pay Information and Deductions

ANl employees are covered by workars compensation insurance tn accordance with New Jersey law. Under the terms and candiions of the plicy and the provisions
of state faw, (his insurance provides payment of medical benefits and tima loss payments when an employee is accidentally injured on the jeb.

This employment is covered empioyment under New Jersey unemployment insurance caverage and workers may qualidy for benefils In accordance with New Jersey
law.
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20 CFR 653.501
Agsurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior ta the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falis to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work If the guarantee is
Invoked and If such alternative work Is stated on the job order.

The employer agrees that no extension of employment beyond the pericd of employment shown
on the job order will relleve the employer from paying the wages already eamed, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm [abor contractor registration
cartificate.

The employer assures the avaitabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of autreach activities pursuant to 20 CFR 653.107.

Employer's Name ’ Date: M

Employer’s Sighature

Besidas the material terms and conditions of the employmant, tha employer must agres to these assurancas if
the Job order Is to ba placed ss part of the Agricultural Racruitment System. This assurance statement must be
gigned by tha employar, and it must accompany the ETA Form 780,
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