U.S. Department Labor

Employment and Training Administration

OMB Control No. 12050134
Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden do Empleo para ObrerosiTrabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block ~ To Include additional information, go 1o block # 28 - Please foliow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir Informacion adiclonai vea el punte # 28 - Favor de seguir fas instrucciones paso-a-paso)

1. Employer's andlor Agent’'s Name and Address {Number, Sireet, City, Slate

and Zip Code / Nombre y Direccién del Empleador/Patrén yio Agente
{Namero, Calle, Ciudad, Estado y Codigo Postal }:

Norwich:Meadows Farm, LLC
105 Oid Stone Rd, Norwich, NY 13815
NJ Location Address:
70 Valley Crest Rd, Lebanon, NJ 08833
a) Federal Employer Identification Number (FEIN)./ Nimero federalde

ldenimcaabn del Empleador;
20-1129

b) Telephone Numbet f Nimero de Teléfono:

6073164474
¢) Fax Number / Nomero de Fax

d) E-mail Address / Direccion de Correo Electronico:

nmiilc@gmail.com

2. Address and Directions {o Work Site / Domicilio y Direcciones al-lugar de

trabajo;
70 Valley Crest Rd

Lebanon, N, 08833

1 mile East of NJ 31 and Valley Crest Rd.

Nos. 4 through 8§ for STATE USE ONLY
Numeros 428 para USO ESTATAL

5.Job Order No. / Num. de Orden ds

" Code / Codigo Industrial: J\J| ¢ Empleo:

11121

8, SOC {ONET/OES) Occupational
Title / Titulo Ocupacional

Farmworkers and Laborers, Crop [45-2092,02]
6. Address of Order Holdmg Office {inclute Telephone number) / Direccion de

le Oficina donda se radico ta ofaria fincluva'el nimerc de teléfono):
One-5top Career Center
75'Veterans Memorial Dr. East, Suite:02,
Somerville, N1 08876-2950

a. Name of Local Office Representative (include directdial telephone
number) / Nombre del Represenianie de la Qficina Local {Incluya ¢l
ntmero de teléfono de su linea directa),

NJ0968216

Manager: 908-704-3000

7. Ciearance Drder 1ssue Date / Fecha de Emision-de Ia Orden de Empleo:

_12/15/2014 ,
8. Job Order Expiration Date'/ Fecha de Yencimiento.o Expiracion de la Orden
de Empleo:

07/08/2015

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:
From { Desde: 2/ 5’29‘%(‘ To/Hasta: 11/30/201§ 2%

10, Number of Workers Requested / Numero de Trabajadores Solicitados:
§

3. Address and Directions fo Housing / Domicllio’y Direcciones al lugar de
vivienda:
Bunker house al 70 Vallgy Crest Hd, Lebanon, NJ 08833

&) Description of Housing / Descripcion de la vivienda!

1 large room and one small raom plus 1 balhroom and ¥ Kilchen

11._ Anticipated Hours of Work per-Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total 14%

Thursday fJueves 8

Friday f Viemes. 8. ..

Saturday / Sabado B

Sunday 1 Domingo
Monday / Lunes B

Tuesday / Mattes D
Wednesday / Miércoles 8.

12, Anficipated range of hours for different seasonal activiies: / Rango previsto de
horas.par alas diferentes actividedes de la temporada:

6412 hours per day

13. Collect Calls Accepled from: [ Aceptan Liamadas por Cobrarde:

Empioyer / Empleador; Yes /Sill No@&




14, Describe how the employer intends to provide either 3 meais a day to each worker or furnish free and convenient cooking and kitchen facilities for workers {o prepare
meals { Describa como el empleador tiene la intencion de ofrecer, ya sea 3 comidas al dia & cada trabajador, o proporcionar gratuitamente instalaciones para cocinar,

A kitchen and utensils (pols, and pans)-are provided gratis for employees to prepare own meals




5. Referral Instructions and Hiring Information / Inslrucciones sobre cémo Referir Candidatos/Solicitantes - (Explain how applicants are-10 be hired or referred, and the
Employers/Agent's avallable hour to Interview workers/ Explique coma fos candidatos serdn contratados o referidos, ylas horas disponibles del empleadorfagente para
enlrevistar a los trabajadores). See instructions for more delalls / Vea las instrucciones para més detalfes.

Contact Employer, Zaid Kurdieh, directly, at (607) 336-7598 email at: norwichmeadowsfarm@yahoo.com. Or mail resume and job reference to: Norwich
Meadows Farm, LLC 108 Old Stone Rd, Norwich, NY 13815 or Nearest One Stop Office.

16, Job-description and requiremants / Descripcion y requisitos dgl trabaio:
ate tractor%. Uactoredrgwn mach?nery, ancP self-g;opgﬂsd maoginefy tc;o plow, harrow and-fertilize soil, ar ta.plant. cultivate, spray and harvest.crops. Manually

:plant, cultivate, and harvest fruiis. Use hand tools, such as shovels, trowals. hoes, tampers, pruning hooks, shears, and knives. Duties may include tilling soil and
applying fenilizers; transplanting, weeding; thinning, or giruning crops. Set up, operale, monitar & maintain irngstion/tertigation system. Sort, pack. bunch, wash
vegelables and berries, and load trucks for CSA and markets. Repair and maintain farm vehicles, implements, and mechanical equipment. Apply fertilizers 1o ¢rog
Inform farmers of farm managers of crop progress. Will monitor fiekis & high tunnels for plant infestations and use lreatments appropriate for organic use in both ¢
preventative or infestation'sitwation, Clear and maintain ifrigation ditches. Record Information.about craps, such as ylelds, or costs. Dueta health and safety concu - ¢
felating to pesticide application and the aperation of equipment ort our farm, workers are réquired to have the ‘ability to comprehend simple oral-and written
instructions, After Hiring, employer may conduct random drig tests at employer's expanse. Must be physically able 1o Jift-up to 80 pounds *Workers referred again
this order mist have a minimum of 2 months experience in performing tasks described in this order within.an organic farming environment.

1. Is previous work xperience preferied?/ Se prefiere previa experiencla? Yes/8iQ No £ Ifyes, number of months preferred: / §i es asi, numero de

meses de experiencia: .2 maaths

2. Check all requirements that apply:

Q Certification/License Requirements / CertificaciéniLicencia Requisitos  ( Criminal Background Check / Verificacion de antecedentes penales

O Driver Requirements / Requisitos del conductor @& Drug Screen/ Deteccion de Drogas

(X Employer Will Train / Empleador entrenara o adiestrara Extensive Pushing and Pulling / Empujar y Jalar Extensamente

1 Extensive Sitting/ Estar sentado largos ratos U4 Extensive Walking /- Caminar por largos ratos

(3 Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas {3 Frequent Stooping / Inclinandose o agachéndose con frecuencia

¥ Lifting requitement / Levantar o Cargar 80 lbs:/libras 01 OT/Holiday is not mandatory / Horas Extras (sobre liempo) I Dias Feriados no
(3 Repetitive Movements / Movimientos repetitivos obligatorio .




17. Wage Rates, Special Pay Information and Deductions / Tarif

a de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions” YeslSi No Pay Period !
Unit{s} {honus, etc.} Periado dg Pago
Cuitives Satanio por Hora Pagos Especiales Deducciones . ;
Pago por Pleza ¢ {Bono, etc) ‘
Unidad{es) T
Farm Equipment $ $ Social Security / G Weekiy / Semanal
Operation 11.086 Sequro Socidl :
SFEBRRGUSE Work $ 3 Eederal Tax | i) o
Impusstos
Federales ; . o
3 $ State Tax i W] Bi-weekly/
Organic Berries 11.06 fimpuestos Quincenal
Estatales a
Organic Vegetabled § 14 e $ Meals / Camidas Q d
$ $ Other {specily) / (] ] Monthly/Mensual
Otro (especifica)
(%)
Other/Qtro
]

18. More Details About the Pay / Mas Detalles Sobre el Pago:

None

19, Transportation Arrangements f Arreglos de Transportacion

Employer will provide transportation from the employer provided housing to the actual work site and return gt the eng of the day. Transportation will meet all
raquirements.at CFR 655,122(h) Empleador proveera Yansporie del empleador proporcionade vivienda al lugar de trabajo actual y-volver al fingl del dia.
Transporte se reunird todos log requisitos de CFR §55.122 (h)




20. Is it the prevailing practice to use Farm Labor Contractors {FLC) to recrull, supervise, transport, house, andfor pay workers for this {these) crop activity
(iesy? / (Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagaile a fos trabajadores

para este{os) lipo(s} de cosecha(s)? Yes /S0 [ No 4

If you have checked yes, what is the FLC wage for each dctivily? / Si contesto "51," cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada aclividad?

21, Are workers covered for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo a los trabajadores? YeslSig No

22, Are workers covered by workers' compensation? / ¢ Se le provee seguro de compensacionfindemnizacion al trabajador: Yes/Si X v Q

23. Aretonls, supplies, and equipment provided al no charge-to the workers? / ;Se les proveen herramientas y equipos sin costo alguno a los trabajadores?
Yas/Silky No &

24. Listany anangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers, {If there. are no such arrangements, enter "Nong".) /- Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus ‘agentes para el pago de una comision u otros beneficios por ventas hechas a los rabajadores. {Si no hay ningin-acuerdo o convenio, indique

"Ningung".}

None

25. Listany strike, work stoppage, slowdown, of interruption of operation by the employees at the place where the workers will be employed, .(If there are no such incidents,
enter *None".}/ Enumere foda huelga, paro 0 intetrupcion de aperaciones de irabajo por parte de los empleados en el lugar de empleo. {Si no hay incidentes de este

tipo, indique "Ninguno'.)

Nong




26. 1s this job order lo be placed in connection with a future Application for Temporary Employment Certification for H--2A workers? / ¢ Esta orden de emples ha sido puesta
en conexion con una futura soficitud de certificacion de empleo temporal para trabajadores H-2A?

Yes/Swﬂ No O3

27. Employer's Certification: This job order describes %he‘fa‘cwai tenms andg conditions of the employment being offered by me and conlains all the material
terms and conditions of the job. / Certificacion del Empleador; Esta orden de trabajo describe fos términos y condiciones-del empleo que se le ofrece, ¥
contiene todos los términos y condiciones materiales ofrecidos.

Zaid Kurcs\fe% Manaqion $xypeer

Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/fmprenta del Empleador

12/)5 9014

Employer's §ignature /Firmay Titulo del Empleador” Date [ Fecha

READ CAREFULLY, in view of the statutorily established basic function of the Employmant Service as a no-fae labor exchange, thatis, as a forum for brnging
together employers.and job:seekers, neither the Employment and Training Administration (ETA) nor the State agencies are-guarantors of the accuracy or
truthfulness of information contained on job orders submitied by émployers. Nor does any job order accepted or recruited upon by the American Job Center
conslitute a contractual job offer to which the American Job Center, ETA or a State-agency is in any way & party.

1.EA CON CUIDADO, Envista de lafuncién basica del Serviclo de Empreo establecida por ley, como una entidad de intercambio laboral sin comisiones, es decir, como un
foro pata reunir a los empleadores y 103 solicitantes de empleo, i ETA ni las agencias del estade pueden garantizar la exactitud o-veracidad de Ja informacién contenida en
las Grdenes de trabajo somelidas por los empleadores, Nininguna orden de trabalo aceptado o contratado en e Centro de Carreras-{Amesican Job Center) conslifuyen una
‘oferta.de trabajo confractuales 2 12s que e American Job Cenler, ETA 0.un organismo estatal es de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The:public reparting burden for regponding to ETA Form 700, which is required to obtain or retaln benefits (44 LISC 3501), is estimated to be approximately 80 minules per
response, including time for reviewing instructions, searching existing data sources, gathering and feviewing the collection. The public need notrespond-1o.this collection.of
information unless it displays a currently valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspact of this collsction, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Adminisiration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenus, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacion plblica para responder 3 ta Forma ETA 790, qlie se requiere para obtener o relener beneficios (44 USC 3501), s estima en aproximadaments 60
minutos porrespuesta, incluyendo el tiempo para revisar las mstrucmones, buscar fuentes de dalos exislentes, recopilar y revisar la coleccion. £l piblico no tiene por qué
responder a esta recopilacion de informacitn a menos que muestie un numero de control OMB vélido. Esta informacion es pablicay no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier olro aspecto de esta coleccion, induyendo sugerancias para reducir ests carga, al U.S.
Dapariment of Labor, Employment and Training Administration, Office of Workforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.
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28, Use this section to provide additional supporting information (including section Box nuniber). Include attachments, if necessary. / Utilice esta seccidn para proporcionar
informacicn adicional de apoyo; incluya el numero de fa seccion & Incluya archivos adjuntos. stes necesario.




ASSURANCES STATEMENT
Eorm ETA 790 Attachments

eneral Condi ¢ Empl ¢

The employer agrees 1o abide by the regulations at 20 CFR 655.122 and Assurances 20 CFR 656.135

A complete copy of the contract or Job Clearance Order. including all attachments, will be provided to
each worker by-the employer no later than on.the day the work commences. A copy will be posted in the
{abor camp or-at any other farmworker gathering areas.

The employer assures that the terms and conditions of 1his order shall be no less favorable to the worker
thar;( those contained in any existing labor contract or agreement by me, or my agent, for the same type of
worl

The: worker wm be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries atising out of and in the course of employment. Proof of the Employer’s insurance
coverage will be provided to the Certifying Officer from the National Processing Center before certification
is granted. .

Any crew leader (farm labor contractor ) and his/her agent(s) employed under this job order must have a
valid State and Federal Farm Labor Certificate of Registration and must abide by all the requirements of
the Migrant and Seasonal Agricultural Worker Protection Act (MSPA). The employer understands that
they are responsible for assuring that all conditions of this agreement are met regardless of any acts or
omissions of the crew leader and will negotiate any and all crew leader fees directly with the crew leader.

All- workers hired under this job order will be required-to: provide documentation aftesting to United States
citizenship or legal status to work in the United States.

Workers. must be able to demonstrate that they are physically able to perform the work specified in this
Job Otder.

The employer shall provide a suitable burial for the worker if he/she dies during the continuance of their
employment hereunder or in lieu thereof, at the request of the next-of-kin, pay the cost involved in the
preparation and transportation of the deceased worker 1o the place of origin.

Workers (w (Wh % covered by Disability Insurance. (Cross out the incorrect response.)

Work performed urfder this job order (will) (W M be covered by Unemployment Insurance, z»'(‘(—

AINING:

The employer is certified in the use and application of pesticides per Federal Environmental Protection
‘Agency and State Depariment of Environmental Protection requirements. The employer assures that
workers hired under this arder who will be handling pesticides will be provided appropriate training.
N/A. {If not applicable insert N/A),



ASSURANCES STATEMENT
Eorm ETA 790 Attachmenis

The employer agrees to allow reasonable access to the workers by duly authorized Federal and State
representatives including State Workforce Agency Qutreach Workers in the. conduction of Outreach and
Field Check activities pursuant to the 20 CFR 653,107 and 20 CFR 653.503

item # 1 LOCATION AND DIRECTION TO WORKSITE:

The worksite is located at_7( Vt&f”ﬂ{ Cresf- ﬁ(«Q, L—Qbﬂnaﬂ,wr in the
following JCQuntleounti{:e?: - ';nJM o ~ The directions to the » yogksitea e

ake 21 Souk i = ie 5
‘ Vatley CrestPA .
|ef-

(4K 3oey- hapd{< Hovtpn 12ed . Y
- 4 ) \ﬁ”’ti‘ ¥ ’Z.’ an&__ 4 - & [

ftem#____: LOGATION AND DESCRIPTION OF HOUSING:
Housing is located at__F+0_Val 1@1 Crost P, bhebanen NI

Ll

Directions to housing are Same_as A bout

of housing:
48 & ¥

V‘O'f)/mf}- :rm! one (vom

jer: fnend. s

Begcription
Xouin -

BU

¢ shyle . Poom

Employer-provided housing meets the full set of Occupational Safety and Health Administration (OSHA)
Standards, Housing and utilities are provided at no cost to workers who are not able to return the same
day to their place of residence. In the event a female worker is hired, separate toilet, shower and sleeping
room will be provided by the employer. Any action taken by the employer to dispossess a worker of his
dwelling shall be done in accordance with New Jersey state law.

The employer request permission for conditional entry into the Interstate and Intrastate Clearance System
so that this job order can be transmitted to labor supply states ina timely manner to facilitate the
recruitment of domestic workers. The employer assures that the worker housing will be clean, available
for inspection and in compliance with applicable U.8. occupational safety and health administration
regulations no less than 32 days prior to the date of need reflected in the attached and ETA 790.

Workers will be responsible for maintaining the housing and surrounding area in a neat and clean
manner, '
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ASSURANCES STATEMENT
Eorm ETA 790 Attachments

——

Item # : ANTICIPATED PERIOD OF EPLOYMENT:

The employer (dpes) (does not) require multiple start dates, within the dates entered in Hem 8 of the ETA
780, for various sub-groups of workers. If multiple start dates are required, the dates, number-of workers
required for each date; and other detalls are specified in ATTACHMENT NO. .

ltem # : ANTICIPATED HOURS OF WORK:

The normal workday is _ﬂ_ hours long. Extreme heat, cold or drought may affect working hours. The
worker may be requested, but not required to work as much as {2 hours per day and/or the worker's

Sabbath, depending upon weather conditions and the maturity of the crops being harvested.

item # : §BOARD ARRENGEMENTS; (Check appropriate ftem)

) 1

@(;_The empioyer will furnish free and convenient cooking .and kitchen facilities so workers may
prepare their own meals. Employer will provide (on a voluntarily basis) transportation to assure workers
access to stores where they can purchase groceries and/or other incidentals.

N} 9‘ The employer will provide workers three mesls per day and will deduct$.______ perday from each
worker for meals.

Item & : REFERRAL INSTRUCTIONS: (including the employer's contact -information regarding
referrals of interested applicants)

Applicants, State Workforce Agency Personnel, Walk-ins, Gate Hires and others may:

Call for an interview during normal business hiours at the number listed on the ETA 780 form,
Report to the farm office or worksite listed on the RTA 790 form.
Other (Describe) _




tem # : JOB SPECIFICATIONS:

The employer has entered under “Job Specifications” only the essential job qualifications, including
educational and/or training leve!, experignce requirement and physical capabilities. The description of the
job to be performed is complete. There are no other essential job qualifications or duties.

ASSURANCES STATEMENT
Form ETA 7980 Attachments

tem # ! WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS:

Per 20CFR 655.120 an hourly rate of not less than the Adverse Effect Wage Rate (AEWR), the prevailing
wage rate or piece rate, the agreed-upon collective bargaining wage or the Federal or State minimum,
whichever is highest will be the minimum rate of pay for all employees. The employer assures that if a
change in the AEWR requires an increase in the guaranteed minimum, such increase will be paid as of
the effective date of the increase. If the worker's piece rate earnings for a pay period results in average
hourly eamings of less than the guaranteed minimum,; the worker will be provided make-up pay to the

guaranteed minimum rate]. /7;' é/

If a Piece Rate is offered on the job order, the work performed at the piece rate will be guaranteed to the
workers for the stated period of employment unless crop activity will not realize the workers an hourly
equivalent of at least the current AEWR. If it does not, the worker will be paid the AEWR, the Prevailing
Wage Rate, or the employer's hourly rate, whichever-is highest. if the employer requires one or more
‘minimum productivity standards as a condition of work retention, such standards must be specified in the
job offer and be no more than those required by the employer in 1977, unless the OFLC Administrator
approves a higher minimum wage.

This job offer includes the following crop activity, any minimum productivity standards and rates of pay per
unit: (Include all crops and activities not listed on the ETA 790 form)

The employer guarantees to offer the workers employment for at least % of the work hours of the total
specified period during which the work contract and all extensions thereof are in effect, beginning with the
first workday after the worker's arrival at the place of employment and ending on the expiration date
specified in the work contract or extension thereof. In Act of God terminations, the % guarantee period
ends on the date of termination;

4



EARNING RECORDS AND FEQUENCY OF PAY:

The employer will maintain adequate and accurate payroll records and will furnish to the worker on or
pefore each payday a written statement showing the employer's full name and address, the worker’s
Social Security number, the total hours of work offered, the total hours actually worked, total number of
units if piece rate, the worker's total eamings and itemized deductions for that pay period. The statement
will comply with 20 CFR 655.122 (j) through 20 CFR 655.122 (m).

ASSURANCES STATEMENT
Eorm ETA 799 Allachments

The employer will deduct any applicable Federal and State taxes and gamishments as required by law,
No deductions will be made which would bring the employee’s hourly wage rate below the Federal
Minimum Wage. Cash advances and commissary meals, if provided, may be deducted to the extent
permissible under the Federal and State net wage requirements providing there is a written authorization
signed by the worker,

item # : Transportation

The employer will, at no cost to the worker, provide transportation between the employers provided
housing and the actual work site. 27

The employer will reimburse the warker for the costof transportation and subsistence expenses from the
place from which the worker has come to work for the employer, whether in the U.S. or abroad, to the
place of employment if such costs were borne by the worker on or before the date the worker has
completed 50% of the work contract period as specified in the ETA 790, ltem g_q, .

Paily subsistence:

Subsistence will be in accordance with current rates published in the Federal Register. The worker will
receive the following amount(s) for daily subsistence while traveling:

Minimum: $14-42-per day ¢ /(- & % <%

Maximum: $ 46,00 per day (with documentation-of actual expenses)

The employer must also provide or pay the reasonable costs for lodgihg‘ whete lodging is necessary. if not
prov_lded by the employer, the amount an employer must pay for transportation and, where necessary,
lodging must be no less than less than (and is not required to be more than) the most economical and
reasohable costs.

The employer will not be responsible for providing the cost of return transportation and subsistence from
the place of employment to the place of recruitment if the worker voluntarily abandons the job.or is
terminated for just cause,

Upon completion of the work contract, or termination for medical reasons, or as the result of an Act of
God, the employer will pay reasonable costs of return transportation and subsistence to the ‘place of
recruitment. When the worker will not be returning to the place of recruitment due to subseguent
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employment with another employer who agrees to pay such costs this employer only pays for
transportation to the next job., The amount of transportation payment will be equal to the most
economical and reasop&@ similar common carrier fransporiation charges for the distance.involved.

The employer (will) (wilk1ot) reimburse inbound transportation and subsisience expenses to any other
person, government agency, or private organization which paid or advanced such expenses after the
worker has completed fiteen (15) consecutive calendar days of employment. In either event the
employer will reimburse these costs to the person/agencyforganization no later than the date the
worker has completed 50% of the work contract period appearing inthe ETA 790, item .

ASSURANCES STATEMENT
Eorm ETA 790 Aftachments

1, before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
suich an event constitutes a contract impossibility will be determined by the CQ. In the event of such
termination of a contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, as described in paragraph (i) (1) of this
section. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not

affected, the employer must:

(1) Return the worker, at the employer's expense, to the place from which the worker {disregarding
intervening employment) came to work for the employer, or transport the worker to the worker's
next certified H-2A employer, whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the
employerfor transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employer's place of employment. Daily subsistence must be computed as set forth in paragraph
{hy of this section. The amount of the transportation payment must not be less {and is not required
or be more) than the most economical and reasonable common carrier fransportation charges for
the distances involved,



ASSURANCES STATEMENT
Eorm ETA 790 Attachments

The gmpt?yer will expeditiously notify the order holding local office’ or State agency by telephone
immediately
;JPOH learning that-a-crop is maturing earlier or later, or that-weather conditions, over recruitment or other
actors
or changed the terms and conditions of employment. [f the employer fails to amend the date of need at
least ten (10) working days* prior to the original date the employer shall pay eligible workers referred
through the interstate _ ;
clearance system a minimum rate of the Current Adverse Effect Wage: Rate (AEWR) for each eight (8)
hour work day in the first week on which those workers were present and available for work and no work
specified in the ETA 790 is provided. If a worker referred through the interstate clearance system fails to
notify the order holding office of continued interest in the job at least 5 days before the date of need, the
worker will be disqualified from the above mentioned assurance. The employer agrees that no extension
of employment beyond the period of employment shown on the job order will relieve the employer from
paying wages aiready earned. '

*“Working days" are defined as days the NJ One-Stop Career Center order holding office is open for
business.

Unless the employer has amended the date of need no less than ten (10) working days prior to the date
of need through this notice to the order holding office, the employer will guarantee one week's wage to all
workers subject to this order beginning with the anticipated start date..

The employer assures that all working conditions comply with applicable Federal and State minimum
wage, child labor, social security, health and safety, farm labor contractor (crew leader) registration and
other employment-related laws.

Non-monetary benefits provided by the employer are: t\)/ g

The eml?loyer may terminate the worker's employment at any time, with notification to the local office, if
the worker:

1. Refuses, without just cause, to perform the duties for which the worker was recruited
and hired; or

2. Commits a serious act of misconduct or breach of discipline; or

3. Abandons the job which is defined as being absent for more than five (5) consecutive
scheduled working days witbout prior notification to the employer.
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When the worker is terminated under any of these provisions, or if the worker voluntarily terminates his
employment, the employer shall not be responsible for the three-fourthis wage guarantee,

~ reach production standards. After completion of a training or break-in period, the employer expects

%% The employer will provide days of training and/or allow days of work for the warkers to
orkers to meet the following production standards:

The employer will fumish the workers without cost, all tools, supplies, or equipment required in the
performance of their work, Common work clothes are the responsibility of the worker.

Employer’s Name (print opfype)
Employer's Signature.




