U.S. Department Labor
Employment and Training Administration

OB Control No. 12050134
Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Pracesamliento de Alimentos

(Print or typa in each fiold block - To Include additional information, go to block # 28 - Please follow Stop-By-Stop Instructions)
{Favor do usar letra de molda en la solicitud - Para Incluir informacién adiclonal vea el punto # 28 - Favor de segulr las Instrucciones paso-3-pago)

1. Employer's and/oc Agenl's Name and Address (Number, Streot, City, State
and Zip Code / Nombre y Direccién del Emploador/Patrén ylo Agenle
(Namero, Calle, Ciudad, Estado y Codigo Postal ).

John Krueger DBA Circle Brook Farm
141 Brighton Rd.
Andover, NJ 07821

&) Federal Employer Identification Number (FEIN) / Namero federal de
Identificacion del Empleador:
47-1211211
b) Telephone Number / Nimero de Teléfona:
973-332-6935

¢) Fax Numbar / Nimero de Fax:
973-786-7040

d) E-mai Address / Direccién de Comeo Electronico:
kruegerjohn@earthlink.net

Nos. 4 through 8 for STATE USE-ONLY

Numeros 4 a 8 para USO ESTATAL
5.Job Order No. / Num. de Orden de
Empleo;

4

" Codo / Codigo Industrial;

NAICS 11121
a. 50C (ONET/OES) Occupatlonal
Titie / Titulo Ocupacional

Farmworkers and Laborers, Crop [45-20082.02]

NJ0978469

2. Address and Directions to Work Site / Domicllio y Direccionas al lugar de
tubajo:
141 Brighton Rd.

Andover, NJ 07821

1 1/2 miles west on Brighton Rd.
off State road 206

6. Address of Order Holding Office {include Telephone number) 7 Direccion de
la Oficina donda s radico Ia oferta (incluya el ndmera de leléfono):
One-Stop Career Center
7 Hampton House Road, Route 206
Newton, NI 07860-1818
a. Name of Local Offica Representative (include direct dial telephone
numbear) / Nombre del Representante de Ia Oficina Local (Incluya el
nimero de lelélono de su linea directa).

Manager: 973-383-2775

7. Clearance Order Issuo Date / Fecha de Emision da la Orden de Empleo:

01/30/2015

8. Job Order Expiration Dale / Fecha de Vencimienlo o Expiracidn de la Orden
de Empleo:

07/25/2015

8. Anticipated Pariod of Employment / Periodo anticipado o pravisto da Empieo:

From / Dasde; 04/06/15 To/Hasta: 12/3/2015

10. Numbar of Workers Requested | NGmero de Trabsjadores Solicilados:
14

3. Address and Directions (o Housing / Domicifo y Direcclones &l lugar de

vivienda: 1) 141 Brighton Rd.
Andover, NJ 07821 (same as above)
2) 31 Halsted St. Newton NJ 07860
2 blocks east off Rt. 206
a) Description of Housing / Descripcion de ta vivienda:

1) Large farmhouse with 4 bedrooms, full kitchen
and separate bathrooms.

2) 2 family house with 2 full kitchens, 2 full baths.
Bunk style sleeping quarters

Trabajo por Semana. Total:
Sunday / Domingo, Thursday Hueves_ 10

Monday / Lunes Friday I Viemas, !ﬂ
Tueeday / Marles Salurday / Sébado

Wadnasday / Miércolos,

11. Anticipated Hours of Work p?? Horas Anlicipadas/Provisias de

12. Anticipated range of hours for different ssasonal activities: / Rango previsio de
horas par efas diferenles actividades de la temporada:

45 to 60 hours. Fewer hours in early spring and
|

ate fall
13. Colact Calis Acospled from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador: Yes/siO MoK




. mmmmmwmawamammwmammmmmmmmt@mummm
memmewa:amammummm.yamsmuaaamnm.omwmgmmmmmmm.

Workers will be provided a full kitchen with all necessary cooking implements and utensils. Workers

will purchase their own food and do their own cooking. Workers will be provided transportation to the
supermarket on a weekly basis to purchase food and other supplies. In addition there are ethnic grocery
stares within easy walking distance of the housing. *




T Faferral vewuctions 6 Fifig Tdormalion 1 Instnuocionas 50ore obmo Referir Candaalos/Sohciantos - (Explain how spplicents &re o b hired o refarred, nd tho
annralmm‘smwam:ommlwmmmmmmmommymmmmwwmpm
entravistar a los trabajadores). See instructions for mora detalls / Vea las Insirucciones para més detalies.

Call John Krueger at 973- 786-7040 to obtaln an appolintment for an Interview.

16. Job descripiion and requiraments / Descripeidn y requisitos del trabajo: Warkers will be msponsiﬂe Tor planting, m\lﬂﬁn—ﬁ.am
harvest of mixed vegetable crops. Tasks include seeding, transplanting and thinning of crops, preparing

ground by spreading compost or other amendments. Trellising plants by pruning, tying or weaving.
Controfling weeds by cultivation with hoes or other hand tools. Harvesting crops by cutting, digging, pulling
or picking. Preparing crops for market by bunching, washing, sorting, counting and weighing. Loading and
unloading of trucks to remove produce from fleld and to bring produce to market.

1. lspmimswk%afmﬁ?l&pmﬂmwmew Yes/SIE NoQ H yas, number of months proferred: f St as asl, Rumero de
meses do exparfencia:

2. Chock afl raquirements that apply:
O Certificstion/Licsnss Requirements / Centificaciinilicencis Requisitos Q Criminal Background Check / Verificacién de antecedontes penales

O Drivar Roquiremants / Requistios del conduciar @XDnsg Screan / Detoccidn de Orogas
©Q Employer Wil Train / Empleador entranard o adiestrard & Extansive Pushing and Pulllng / Empujar y Jalar Extonsamento-
gmmlmmuuolmunm X Extensive Watking / Caminar por largos ratos

Exposuro to Extreme Temp. / Expuesto @ Temparaturas Extremas ImeSMpmgllmmengaom&mbwnlm
DX URing requiremant / Levantar o Cergar bs fibras Of OT/Hokday is not mandatory / Horas Extras (sobre iempo) / Dias Ferdlados no
X Repelitive Movements / Movimientos repetitives obiigatario




and Deductions / Tarila de Paqo, Informacin Sebre Pagos Eo_dam

17. Rates, Pay Information
Crop Activities Hourly Wage Pleco Rate /
11.29

Deducclones (Rebajas
Yes/SI No Pay Paticd /

Special Pay Deductions®
Unit(s) (tonus, etc.) Pariodo de Pago
Cuttives Salanio por Hora Pegos Espadiaies Geducciones P
11.20 Pago por Piaza / {Bono, stc.)
All crops Unidad{es)
$ $ Soclal Secuyrity / Weakly / Semansi
Sequro Social
] $ Federal Tax/ a
Impuostos
Federales
$ $ Stale Tax Bi-weokly/
fimpuestos Quincena!
Esistales
$ $ Masla / Comldas a
$ $ onm(spwam MonthdyMensual
Otro (aspecifica) o
QOthar/Ctro
Q

18. More Details About the Pay / Mas Detetles Sobre el Pego:
Compensation Is by hourly wage for all crops and activities. There is no plecemeal rate. There is no
overtime rate. Workers will have access to excess of culled produce. Workers will be given a half hour for
tunch and 2 paid 15 minute breaks, ane during the moming and one in the afterncon.

19, rmwmml\m
Workers wil

sments / A do Transportacton
be pm transportation to and from housing and worksite each work day.
Workers will be provided transportation to and from supermarket on a weekly basis and to obtain medic

care as needed. Employer will pay cost of transportation from place-of recruitment to work site.
Employer will reimburse workers for subsistence expenses during travel at $44w42 or a maximum of
$46.00 with reciepts.




andlor pay workers for this {theso) crop activity

20. 15 il the prevailing practce to use Fam Labor Coniraciors (FLC) fo fecrull, suparvise, ransport, housa,
yio pagare 8 los trabajadores

{e3)?  2Es Ia pricica habitug! usar Contratistas de Trabejo Agricota para reclutar, suparvisar, rangportar, dar vivienda,
para esta{os) tipa(s) do casecha(s)? Yes/8i O No
lfywhmduekedyes.whatisﬂnﬂc\vagebtemwmwlmm'a.‘cuaeselsalaﬂom:eiepagaalconuaﬂswdeTtaba}oAgﬂw!apor

cada actividad?

21.  Aro workers covared for Unamployment Insuranca? / ¢ Se le proporcionan Seguro de Basempleo a fos trabajadares? vea!Sild No

Aro workers covared by workers' campensation? / ¢S I provee seguro do componsaciénindamnizacidn i trabajador:  YewsIE@ No O

Aro tools, supplies, and equipment provided at no charga to the workers? / ;Sa les provean hemramientas y equipos sin costo alguno a los trabajadores?
Yea8il NoO

24, List eny arvengements which have basn made with establishment owners or agents for the paymont of a commission or other benafits for seles made to
workers, (If there are no such amangements, entar *Nona".) / Enumere lodos 108 acuerdos o convenios hechos con ios propletarics del estebiscimianto o
gwmmdm“mmﬂummwvmm a los trabajadoros. (Si no hay ninglin acuerdo o convenio, indiquoe

None

75, Uit any siiko, wark 60955000, S0WG0WN, Of INUPIon O Oparasan by (h employecs 21 tha place whero the warkers wil be employed. (i 11er are no such (ncidents,
gk.)l&m;wwmowmw&hmwmﬁmmdmam(gmw%um

None




5. umisjouawmomhmmamwu?WcMmmwrmm«mmmwm
en conaxion con una futura sollitud de cartificscitn de ampleo temporat para H-2A?

Yes/SI& NoQ

27, Employars Corliication: This Job order Geacribes he actual ferms and congitions of the empioyment being offered by mo end contalns al the materal
tarms and condltions of the job. / Cariificactin del Empleadar: Esta crden do irabajo describo los tanmines y condiciones dol empleo quo se Ip ofreca, y
contiens todos los términos y condicionas materiates ofrocidos.

Tvin Kruea s
Employer's Printed Name & Title / Nombrbly Titwo en Lotra do Moldeilmprenta del Emplaader

//34/ ALS”

Emplo re/Fumay del Dats /Fecha 7 /

L™

READGMEULLY.hmtdmetmmﬂyumwmbmmﬂonoﬂhemuwmSewtceasano:feemwwa.matb.au!mmformmg
togathar employors and Job secksrs, nalther the Employment and Training Administration (ETA) nor the State agencies are guarantors of the accuracy or
trythfutnass of information contained cn orwasuhmwbym?emnadmamobw“mmdormmWbymomw.!obmm
constituta 8 contrectual job offer to the Amarican Job Center, ETA or a Stals agency Is in any way a party.

LEA CON CUIDADO, En vista de ta funcién bisica del Servicio do Emplno establacida por oy, como una entidad de intercamblo tabora) sin comisiones, @3 decir, como Un
mmmm:mmmymmumummmwwmmnmmumnomwahmmwumﬂm
fa3 drdencs da trabjo sometidas por los emploadores. Ni ninguna ondon da trabajo aceptado o contratado an el Contro do Carrers3 (American Job Centar) consiiiuyen und
ofarta do trabajo contractuales a las qua el Amesican Job Centar, ETA 0 un onganismo estatal es de ringuna manera uag da 133 partes.

PUBLIC BURDEN STATEMENT

Ths public reperting burden for 10 ETA Foan 75D, which I required to cbiain of ratdn benefts (44 USC 3501), Is esimatad to be approximately 60 minutes per
mmmuhmmhgmmmmm and reviewing the coliaction. The public neod not respond to this coflaciion of
informeation unless R displays a cumently vaSd OMB Confrol Number. This Is public and tharo Is no expectation of confidantiality. Send comments regasding tis
burdan astimats or eny ofher aspoct of this collaction, including fot reduging this burden, to the U.8, Depastmant of Laber, Employmont gnd Traing
Administration, Offica of Workloros [nvestment, Room C-4510, 200 ConsStition Avonua, NW, Washington, DC 20210.

DECLARACION DE CARGA POBLICA
umawmpmmaummmqmnmmmmmmmmmuscm).nmmmmw
minutos por respuasta, inclisyondo ol Eompo para revisar tas instrucciones, buscar (uantes de 67108 enstentas, recopilar y revisar la coleccidn. B piibiico no ilend por qud
responder a esia racoplacin de Infomacitn a manos que muesire un ndmero de control OMB viido, Esta informacin 03 piblica y no hay ninguna expectstiva do
confidenciagdad. Envio sus comentarios acerca de esta carga o cusiquior ot 3pecto de esta coteccidn, Incluyendo sugerencias para reduck esta caiga, 3 US.
de.wwrmummdmmmmwm.mmmm.uw.wmmncmo.

-6-



28. Usa (his section to provide addiicnal supporting informasion (includng saction Bax number). fnciuda ettachments, i necessary. / Utflico esla seccidn para propardonas
informackn adicional de apoyo; incluya ot numeto da 1a seccidn @ inchya anchivos sdjuntos, sl es necssarto.

At the discretion of the employer post employment drug testing may be required.
Employer will pay the costs of such testing. Consumption of alcoholic beverages is prohibited during
working hours. Smoking is prohibited during working hours and inside any farm building.




ASSURANCES STATEMENT
Ecrm ETA 780 Attachment

| Cond
The employer agrees to ablde by the regulations at 20 CFR 855.122 and Assurances 20 CFR 655.135

A complete copy of the contract or Job Clearance Order, Including all attachments, will be provided to each
worker by the employer no later than on the day the work commences. A copy will be posted in the labor
camp or at any other farmworker gathering areas.

The employer assures that the terms and conditions of this order shall be no less favorable to the warker than
those contained In any existing labor contract or agreement by me, or my agent, for the same type of work.

The worker will be covered by Workers Compensation Insurance or equivalent empioyer provided insurance
for Injuries arising out of and in the tourse of employment. Proof of the Employer’s insurance coverage willbe
provided to the Certifying Officar from the National Processing Center before certification is granted.

Any crew leader (farm labor contractor ) and hisfher agent(s) employed under this job order must have a vafid
State and Federal Farm Labor Certificate of Registration and must abide by all the requirements of the Migrant
and Seasonal Agricuttural Worker Protection Act (MSPA). The employer understands that they are

' for agsuring that all conditions of this agreement are met regardless of any acts or omissions of
the crew leader and will negotiata any and all crew leader fees directly with the crew leader.

All workers hired under this job order will be required to provide documentation attesting to United States
citizenship or legal status to work in the United States.

Workers must be able to demonstrate that they are physically abie to perform the work spacified in this Job
The employer ghall provide a sultable burial for the worker if he/she dies during the continuance of thelr
employment hereunder or in fiau thereof, at the request of the next-of-kin, pay the cost invoived in the
preparation and trensportation of the deceased worker to the place of origin.

Workers [t (will not) be covered by Disability Insurance. (Cross out the incorrect response.)

Work parformed under this job order tsiff(will not) be covered by Unemployment Insurance.

BESTIGIDE TRAINING:

The employer s certified in the usa and application of pesticides per Federal Environmental Protection

Agency and State Department of Environmental Protaction requirements. The amployer assures that

workers hired under this order who will be hand!ing pesticides will be provided eppropriate tralntng_){g.L . /(
N/A (If not applicatle insert N/A). '



ASSURANCES STATEMENT
Form EYA 780 Attachment

The employer agrees to allow reasonabla access to the workers by duly authorized Federal and State
representatives including State Workforce Agency Outraach Workers in the conduction of Outreach and Fleld
Check activities pursuant to the 20 CFR 653.107 and 20 CFR 653.503

[tom 2: LOCATION AND DIRECTION TO WORKSITE:
The workeite s ocated at___[%1 Brighfom Rl __Andojer NT  inte

following County/Countles: __Sis€ e x . The directions to the worksite are:
ftems 3: LOCATION AND DESCRIPTION OF HOUSING:
Housing Is located at [) [4{ Dreghtm [ ndoye

W7ol VL

Directions to housing are, I) Il/zln)/-gtr west au 6/,}/1/?17 e pﬁ, /Ivyﬂaé

P -

ggeription of housing: a1 & g 1w S s 1A - 4 KZZME& . j-y)dyufe.
a7’ YR L. ODe Ao pa s IV A Lapnit d . -
[l KA teat .o Hard Lel o/ Kor S

Housing and utilities are provided at no cost to workars who are notabie to retum the same day to their place
of residence. In the event a female worker is hirad, separate toilet, shower and sleaping room will be provided
by the employer. Any action taken by the employer to dispossass a worker of his dwelling shall ba done in
accordance with New Jergey state law.

The employer requast pemission for conditional entry Into the interstate and Intrastate Clearance System
so that this job erder can be transmitted to labor supply states in a imely manner to facilitate the
racruitment of domestic workers. The employer assures that the worker housing will be clean, available for
inapection and in compilance with appiicable U.S. occupational safety and heaith administration
%u&ﬁmammmmmwmedmdMMMdhuaw ETA 9142 and ETA

Workers will be responsible far maintaining the housing and surounding area In a neat and clean manner.



ASSURANCES STATEMENT
Eom ETA 780 Attachment

fem 8: ANTICIPATED PERIOD OF EPLOYMENT:

lequire multiple start dates, within the dates entered in itam © of the ETA 780,
forvarious su sTwhTkers. |f multiple start dates are required, the dates, number of workers required
for sach date, and other details are specified in ATTACHMENT NO. .

Hem 14: ANTICIPATED HOURS OF WORK:
The nomma! workday is LO_ hours long. Extreme heat, cold or drought may affect working hours. The

worker may be requested, but not required to work as much 8s 12, hours per day and/or the worker's
Sabbath, depending upon weather conditions and the maturlly of the crops being harvested.

ltem.13: BOARD ARRENGEMENTS: (Check apnropriate fem)

__X___The employer will furnish free and convenient cooking and kitchen facilities so workers may prepare
their own meals. Employer will provide (on a voluntarlly basis) transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals.

_fo__T:;eemp!oyerwmprovMeworkers three meals per day and will deduct $10.64 per day from each worker
r meals.

ltom 14; REFERRAL INSTRUCTIONS: (Including the employer's contact information regarding referrels of
Intorested applicants)

Contact Tohy Kiusavr o §23=754 ~764¢
T T e i

Applicants, State Workforce Agency Personnel, Walk-ins, Gata Hires and others may:

X Call for an Interview during normal business hours at the number listed on the ETA 780 form.
__X__ Report (o the farm cffice or workslte listed on the RTA 780 form.
—_Cther (Describe) __.

ltom 15: JOB SPECIFICATIONS:

The employer has entered under “Job Spacifications” only the essential job qualifications, including
educational and/or training level, experisnce requirement and physical capabiities. The description ofthe job
to be performed is complate. There are no other essential job qualifications or duties.

3



ASSURANCES STATEMENT
Form ETA 780 Attachment

ftem 18: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS:
HOURLY WAGE RATE:

Per 20CFR 655.120 an hourly rate of not less than the Adverse Effect Wage Rate (AEWR), the prevalling
wage rate or plece rate, the agreed-upon collective bargaining wage or the Federal or State minimum,
whichever is highestwill be the minimum rate of pay for all employees. The employer assures that Hachange
in the AEWR requires an increase in the guaranteed minimum, such increase will be paid as of the effective
date of the increase. if the worker's plece rate eamings for a pay perlod results in average hourly eamings of

less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed minimum rate.
PIECE RATE WAQE:

it a Piece Rate Is offered on the job order, the work perfonmed at the plece rate will be guaranteed to the
workers for the siated period of employment unless crap activity will not reaiize the workers an hourty
equivalent of at least the current AEWR. If it does not, the worker will be paid the AEWR, the Prevalling
Wage Rate, or the employer's hourly rate, whichever is highest. If the employer requires cne or more
minimum productivity standards as a condition of work retention, such standards must be spacified inthajob
offer and be no more than those required by the employer in 1977, untass the OFLC Administrator approves a
higher minimum wage.

This job offer includes the following crop activity, any minimum productivity standards and ratas of pay per
unit: (Include alfl crops and activities not listed on the ETA 790 form)

e 7 %

The employer guarantees to offer the workers employment for at-least % of the work hours of the total

specified period during which the work contract and all extensions thereof are in effect, beginning with the first

workday after the worker's arrival at the place of emptoyment and ending on the expiration date gpecified in

g?mwm«mnmem. tn Act of God terminations, the % guarantoe period ends on the date of
nation.

The employer will maintain adequate and accurste payroll records and will furnish to the worker on or before
each payday a written statemant showing the employer's full name and addrass, the worker’'s Soclal Securlly
number, the total hours of work offered, the total hours actually worked, total number of units i pieca rats, the
worker's tota! eamings and ftemized deductions for that pay period. The statement will comply with 20 CFR
855.122 (j) through 20 CFR 855.122 {m).

4



Assumucesosm'remem
Form ETA 780 Attachment

The employer will deduct any applicable Federal and State taxes and garnishments as required by law. No
deductions will be made which would bring the employee's hourly wage rate below the Federal Minimum
Wage. Cash advances and commissary meals, if provided, may be deducted to the extent permisalble under
the Fedearal and State net wage requirements providing there is a written authorization signed by the worker.

ftem # 17: Transportation

The employer will, at no cost to the worker, provide transportation between the employers provided
housing and the actuel work site.

The employer will reimburse the worker for the cost of transportation and subsistence expenses from the
place from which the worker has come to wark for the employer, whether in the U.S. or abroad, to the place of
employment if such costs were bome by the worker on or before the date the worker has complsted 50% of
the work contract period as specified in the ETA 780, Item 6. Subsistence will be in accordance with current
rates published in the Federal Reglster (currently $11.68 per day).

Tha employer will not be responsible for providing the cost of return transportation and eubsigtence from
the place of employment to the place of recruitment if the worker voluntarily abandons the job or is
terminated for just cause.

Upon completion of the work contract, ortannlnaﬁonformedleelreasons.orasmemultofanActof
God, the employer will pay reasonable costs of retum transportation and subsistence to the place of
recruitment. When the worker will not be retuming to the place of recruitment due to subsequent
twmanouwemptwerwhoagmsbpaywd\oostsmlsemployeronlypaysfor
transportation to the next job. The amount of transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges for the distance involved.

The employer (will) (will not) reimburse inbound transportation and subsistance expenses to any other
person, government agency, or private organization which paid or sdvanced such expenses after the
worker has completed fiftesn (15) consecutive. calendar dsys of employment. In either event the
employer will relmburse these cosis to the persor/agency/organization no later than the date the
mrmmmmmmamemmmwapmmmmemm. item 8.



ASSURANCES STATEMENT
Form ETA 780 Attachment

Coutract impossibliity.

It before the expiration date specified in the work contract, the services of the worker are no longer
mquhadforrembevondmooonmloﬂheempbyerduemﬁm. westhaer, or other Act of God that
makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract Impossibility will be determined by the CO. In the event of such
tarmination of a contract, the employar must fuffill a three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of ks termination, as described In paragraph (i)(1) of this
section. The employer must make efforts to transfer the worker to ather comparable employment
acceptable to the worker, consiatent with existing immigration lew, as applicable. If such transfer [s not
affected, the employer must

(1) Retum the worksr, at the employer's expense, to the piace from which the worker (disregarding
intervening employment) came to work for the employer, or transport the worker to the worker's
next certified H-2A employer, whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's psy by the
employer for trangportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and dally subsistence to that
employer's place of empioyment. Dally subsistence must be computed as set forth in paragraph
(h) of this section. The amount of the transportation payment must not be less (and is not required
or be more) than the most economical and reasonable common carrier transportation charges for

the distances involved.



ASSURANCES STATEMENT
Form ETA 790 Attachmant

The employer will expeditiously notify the order helding local office or State agency by telephone immediately
upon leaming that a crop Is maturing eariler or later, of that weather conditions, over recruitment or other factors
or changed the terms and conditions of employment. if the employer fails to amend the date of need at least ten
(10) working days® prior to the original date the employer shall pay efigible workers referved through the nterstate
clearance system a minimum rate of the current Adverse Effect Wage Rate (AEWR) for each eight (8) hour work
dayin the first week on which those workers were present and avallable for work and no work specified in the ETA
760is provided. f 8 worker referred through the interstate clearance system feils to notify the arder hatding office
of continued interest In the job at least & days befora the date of need, the worker will be disquaiified from the
above menticned assurance. The employer agrees that no extension of employment beyond the period of
empioyment shown on the job order will relieve the employer from paying weges already eamed.

* “Working days” are defined as days the NJ One-Stop Career Center order holding office is open for business.
Uniess the employer has amended the date of need no less than tan (10) warking days prior to the date of need
through this notice to the order holding office, the employer will guarantee one week's wage to all workers subject
to this order beglinning with the anticipated start date.

The employer assures that all working conditiona comply with applicable Fedaral and State minimum wage, child
labor, gocial security, health and safety, farm labor ctor (crew leader) registration and other employment-
laws.

related
Non-menm benefits ﬂfdad by the employer are; HL&.‘:_\_“:O__SLLLPJJALLK
A L .

The employer may terminate the worker's employment at any ime, with notification to the local office, if the worker:

1. Refuses, without just cause, to perform the duties for which the worker was recruited and
hired; or

2. Commits a serious act of misconduct or braach of discipline; or

3 Abandonsmejobwhichlsdeﬁnodasbelngabsent'fotmoramanﬁve(s)consecuﬁve
scheduled working days without prior notification to the employer.

When the worker is tarminated under any of these provisions, or If the worker voluntarily terminates his
employment, the employer shall not be responsibls for the three-fourths wage guarantes.

The employer will provlde_-_?__days of training andlorallow_.Ldays of work for the workers to reach
production standards. After complation of a {raining or break-in period, the employer tornefuhe
following production standards: w & ’ - i eclu et

The employer will fumish the workers without cost, all tools, supplies, or equipment required in the performance of
thelr work. Common work clothes are the responslibiiity of the worker.

Employer's Nama (rintorBpe)_o_J2hn [Fueger 4
mwfsﬁsm%““ mm_%az?iz:
7




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need ot least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform altemnative work if the guarantee Is
invoked and if such.altemative work Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified in
the job order as & term of employment, providing transportation or paying transgportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon leaming that a crop is maturing earlier or later, or that weather oonditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of autreach activities pursuant to 20 CFR 653.107.

Employer's Name __John Krueger Date: __1/27/2016

Employer’s Signature -

Besidas the material tanms and conditions of the employment, the employer must agree to thane assurances if
the job order is to be piacad as part of the Agricultural Recruitment System. This sssurance statement must be
signod by the employer, and it must accompany tho ETA Form 790,



