U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: October 31,2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block — To include additional Information, go to block ¥ 28 - Pleasa follow Step-By-Stap Instructions)
(Favor do usar letra de molde en la sollcitud - Para Inclulr Informacién adiclonal vea el punto # 28 ~ Favor de seguir las Ingtrucciones paso-2-paso)

1. Employer's and/or Agenl's Name and Address (Number, Streel, City, State
and Zip Code / Nembre y Direccién del Empleador/Patrén y/o Agente
(Nimero, Calle, Ciudad, Estado y Cédiga Postal ):

F&R Grasso LL.C

353 Wolfert Station Rd, Mullica Hill, NJ 08062

a) Federal Employer Identificalion Number (FEIN) / Nimero federal de
Identficacion de! Empleador:

22-3770234
b) Telephone Number / Nomero de Teléfono:
(856) 478-2854
¢) Fax Number / Ndmero de Fax:
(856) 478-2854
d) E-mail Address | Direccion de Correa Electronico:
mishilevacomeastnet

Nos. 4 through 8 for STATE USE ONLY

Nameros 4 a 8 para USO ESTATAL
5.Job Order No. / Num. de Orden de

Emplec: N 0980809

4

" Code / Codigo Industrial:

NAICS 11121

a. SOC (ONET/OES) Occupational
Tifle / Titulo Ocupacionat

Farmworkers and Laborers, Crop [45-2092.02]

2. Addtess and Directions to Work Site / Domicilio y Direcciones al lugar de
trabajo:

353 Wolfert Station Rd, Mullica Hill, NJ 08062

From Mullica Hill, travel north on rt. 45, Make a left
on Wolfert station Rd. Farm in 1/2 mile on left.

6. Address of Order Holding Offica (include Telephone number) / Direccitn de

la Oficina donde se radico la oferta (incluya el nimero de teléfono):
One-Stop Career Center

215 Crown Point Road, Suite 200
Thorofare, NJ 08086

a. Name of Local Office Reprasantative (include direct dial telephone
number) / Nombre del Representante de la Oficina Local (Incluya el
numero de teléfono de su linea directa).

Manager: 856-384-3700

7. Clearance Order Issue Date / Fecha de Emision da la Orden de Empleo:

02/09/2015

8. Job Order Expiration Dale / Fecha de Vencimiento o Expiracicn de la Orden
de Emplec:

07/22/2015

9. Anticipaled Period of Employment / Periodo anficipado o previsto de Empleo:

From / Desde: 04/09/15 To ! Hasla: 11/0315

10, Number of Workers Requesied | Numero de 1rabajadores Solicitados:
15

3. Address and Directions to Housing / Domicifio y Direcciones al lugar de
vivienda:

383 Wolfert Station Rd, Mullica Hill, NJ 08062

From Muollica 1l travel north en ri. 45, Make n left on Wolfert station Rd. Farm in 172

mile on left

Housing s Jocated at the worksite.

Bunk House - 2 bedroom, | bath (2-teilets, 2-showers, 2-sinks)
Mala House - 2 bedroom, 1 bath (2-tollets, 2-showers, 2-sinks)

8) Description of Housing / Descripcitn de la vivienda:

Available housing is for: Single Workers

Description: Housing will be clean and in compliance
with OSHA Housing Standards at 29 CFR 1910.142 when
occupied. Workers will be responsible for maintaining
housing in a neat, clean manner. Housing and utilities are
provided at no cost to the workers who are unable to
return ta their place of residence the same day.

11. Anticipated Hours of Work per Week / Horas Anticipadas/Previslas de
Trabajo por Semana. Tolal: 40

Sunday / Domingo_0Q Thursday /Jueves_8
Monday / Lunes _8 Friday [Viemes_8
Tuesday / Marles _8 Saturday / Sdbado _0
Wednesday / Miércoles__8

12 Anlicipated range of hours for different seasonal acfivities: / Rango previsto de
horas par ales diferentes actividades de la lemporada:

N/A

13. Collect Calls Accepled from: / Aceptan Liamadas por Cobrar de:

Employer [ Empleador. Yes/SiO No®




S

| Mamwmmumﬁmmmammummm
qmmmhwﬂadunamoodm.

14. mmmmmwmma
m:mmdm&rmnw«mnmamumawnw.omm

cooking and kitchen facilities so that the workers may prepare their

Employer will furnish free and convenient
for workers to and from a store at Jeast

own meals. Employer will provide (ona voluntary basis) transportation
once a week for supplies.




15, Refermal Instructions and Hiring Information 7 Insincciones Sobro omo Referir Candidatos/Solictantes - (Explain hiow applicar®s are (o be tired of refered, and (he
Employer's/Agent's availatie hour to interview workers / Explique como los candidatos seréin contratados o referidos, y las horas dispontbles def empleador/agente para
entrovisiar a log trabajadoces). See Instructions for more detalls / Vea las instrucciones para méas detalles.

Fred Grasso
609-868-1521

Mon-Friday 8-12

Refermals of individuals shall be made through the order holding office of the New Jersey Department of Labor in order to ascertain current
employment, crop or housing information to enable proper amrangentents to be made.

Interviews either in person or by telephone will be conducted by the employer during the hours of 8am and 12pm, Monday through Friday. Employer
istob‘eeomuedalﬂwfollowingaddmuandphmmbm

F&R Grasso LLC, 363 Wolfett Station Rd, Mullica HI1, NJ 08062
Contact: Fred Grasso, Ownier, 609-868-1521

Order Holding Office:
New Jersey Department of Labor

Employer agrees to interview all US workers referred by the State Employment Services who have been screened by such employmient services for:
1. Availability for entire season

2. Have transportation to jobsite.
3. Have been fully apprised by the local employment office of the terms, conditions and nature of employment.

16. Job description and requiremenis / Descripcién y raquisites del trabsajo:

Plow, harrow, plant, cultivate, fertilize, apply pesticides or herbicides, & harvest. Prune, stake, sucker, state &
tie peppers & tomatoes, including in greenhouse. Operate & maintain, tractors, farm vehicles, irrigation
equipment, & other farm machinery.
A e T e e o e

1. Is previous work ) preferred? / So prefiera provia oxparigncia? leSl( NofFY™If yes, aumber of months preferrad: / 81 83 asl, numaro da
mm&ammg .

P4
Q;":\o"\\

2. Check all requiremants that apply: 2 (b"""

Q Cartification/License Requirements { CortificaciéniLicencla Roquisitos  42¥Criminal Background Check / Verificacitn de antecedentes penales

Q Oiiver Regquiremants / Requisitos del oconductor Q Drug Screan / Deteccién do Drogas

Q Employar Will Tealn / Emplaador entrenard o adiestrard O Extensive Pushing and Pulllng / Empujar y Jalar Extensamente

Q Extansive Sitting / Estar sentado Jargos ratos Q2 Extensive Walking / Caminar por largos ratos

[7}Exposure to Extrema Temp. / Exptiesto a Temperaturas Extremas [ZFrequent Stooping / Inclinindose o agachindose con frecuencla
1£JLifing requirement / Levantar o Cargar 75___iba./Hbras Q OT/Holiday is not mandatory / Horas Exiras (sobre tiempo) / Dias Ferisdos no

1 [Z)Repetitive Mavements / Movimiantos repetitivos obligatotio




17._Wage Rates, Special Pay Information and Daduclions / Terdfa de {nformacitn Sobre Pgm Esw ) Deducciones ‘T?ebalas

Crop Activities Hourly Wage Plece Rate / Special Pay Deductions*® Yes!Sl No Pay Period /
Unit(s) (bonus, elc.) Perlodo da Pago
Cuitives Salario por Hora Pagos Especiaies Deducciones
Pzgo por Pleza / .?;:"“ ec) ! !
Unidad{es) _ _
FarmLaboregy $ 1129 $N/A N/A Sodal:ewmy 1 ] Q Woeckly / Semenal
3 $ Federal Tex ® | O 3]
Squash/Cabbage 1.25/box see below Impuestos
Federales
lakt $ $ 6tate Tax ] Q Bi-weekly/
§ Peppers 2.00/box see below Ié‘mm:m Quincenal
Tomatoes $ $ 1.50/box see below Maals / Comidas u . a
Other (specify) / ] (=] Maonthly/Mensual
Pickles,cocumbers $ 3 see below Otro (éspadﬁge) Y
Jbell peppers 1.00/box (w]
Qther/Otro
a

18. More Details About the Pay / Mas Detalles Sobra 6l Paga:
Above piece rates are paid for fally packet out boxes.

Minimum $11.29/hr or piece rate as indicated above.

* See attachment

19. Transportation Arrangemenis / Arreglos da Transporiacién

Transportation Provided. After worker has completed 50% of work contract period, employer shall reimburse
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place
from which the worker has come to the place of work. Upon completion of the work contract, employer will pay
reasonablé costs of return transportation and subsistence (travel reimbursement subsistence will be the

minimum amount of $11.58 without receipts per 24-hour period of travel and the maximum amount will be
$46.00 per day with receipts) from the place of employment to the place from which the worker departed to
work for the employer, except when the worker will not be returning to the place of recruitment, due to
subsequent employment with another employer who agrees to pay such costs, in which case this employer only
pays for the transportation to the next job. The amount of the transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges for the distances involved, Free
transportation will be provided from the housing location to the work site and return each day.




30, Ts it tho provalling practice to use Farm Labar Gontractom (FLC) to recruil, supervise, iransporl, house, andior pay workers for this (these) crop aclivity
(tes)? / £ Es la prictica habitual usar Contratistas de Trabajo Agricols para reciutar, supeivisar, transportar, dar vivienda, ylo pagarie a los trabajadores
para este{es) tipo{s) de cosecha(s)? Yesi/Si Q No®

|lynuhave?&mya.whdbmrwmohrmwhﬂﬂl&wm'&.'wmadsalaréoquolepagaalcumatiswdeTmbaioAqﬂeohpot
cada activid

21. Are workers covered for Unemployment insurance? / ¢Se le propordcnan Seguro de Desempleo 8 los trabajodores? vesrsi®l N0 O

22. Aro workers coverad by workers® compensation? / LS le proves segura do compenaacion/indomnizacion gl trabajader. Yes/Si® No OO

23. Aretocis, supplies, and oquipment provided at no charmo fo the workers? / ¢So los provesn hermramientas y equipos sin costo alguno a fos trabajadores?
Yes/SIB NoQ

24. List any arrangaments which have boen made with eatablishmant owners or agents for tho payment of a commisalon or other banefits for sales made {0
workers. (i there are no such arrangements, antar *Nene’.) / Enumare todos {0s acusrdes 0 convenios hachos con ks propletarios del estsblecimiento o
sus agentes para el pago de una comisidn u ctros beneficios por ventas h@aeumbeiadm(&lmhaywnwudoomub.mm

*Ninguno®.)
None
5 Uist any stike; Work SIOPpage., SlOWdow, O INSTUREon of Oparaiion by e empioyoas a1 the p1ace whoro tho WOrkars Wil Do empioyed. (Tthate ere no such incideots,

! ¢ ; or of at
enter *Nono".} / Enurnare toda huelya, paro o intanupcida do de do los emy ! ;
oy Ningunct] oparaciones de tabejo por parte emplandos en &l fugar de empleo. (Si no hay incidentes de ests

None




FROM :F&R Grasso FAX NO. : Feb. B6 2015 @8:16aM P1

T T b e 0 B plated 1 cownacion with & RAUHS Appioation Bor T Erpoymar Cormoation for H-2h Waker? | ;2% oroen U0 Bmpieo ey
aanmmmnMﬁmmmmhmM? il o

Yes!S[Z] NoO

[ 37 Empioyers Centication: This Job order doscribes the Bctual tetma 8nd COnGIBONS Of he EMPGYMENt belng Offered by me Bad Coclaine aU the materal |
{ams and conditlons of the job. / Certificacidn det Empleador. Csta ordon da Uabigo descrbe fos 1hrminos y condiclonds dal ongaea gus 86 13 olecs, y
conliena lodos los lbrminas y condicionas malerisles ofrecidos.

Fred Grasso
Employer's Prinied Name & Title / Nombro y Titulo en Letre te Molde/imprenta dal Empleador

_~ @; 3 st e e S
Employer’s Signature / Firma y Thulo dol Emplsador Dota/ Fecha o

READ CAREFULLY, I viow of tha statutodly estatiished basic function of the Emplayment Service 83 0 no-fos labor exchange, Lhat is, #s a forum for bringing
together employers end job seekers, neither the Employment sad Tralning Adminieiration (ETA) nar the State agencies ars guamnton of the of
truthfulness of fafarmalion contained on job orders submitied by employars. Nor doss any job ordor accoepted of rectuited upon by the American Job Cantor
constiute a contractusl job ofer ta which tha American Job Centar, ETA or a Btato agency ks in amy way a party.

LEA CON CUIDADO, En vista do la funcidn basica del Servicio ta Empleo establscida pot ey, coma una enfidad da intercamblo faboral sln comisiones, 68 Gaci, oomd un
mmm.umyumammsmuuqmummwumnm«hmﬁu.ﬁm
Laa drdanes de trabajo somefidas por los empleadones. Al Pinguns orden ds rahalo acaptada o contratads e ol Caniro da Carraras (Americen Job Canter) constituyen una
ofarta 6 trabajo comtracizalos 2 196 quo ol American Job Center, ETA o un organismo asistal 63 do AingUng menara bna do las parss.

PUBLIC BUR /EN STATEMENT ’

Tha pubiic reporting burden for res| %0 ETA Form 780, which Is required to obisin or retain banofts (44 USC 3501), s estimated to be approsdmaely 60 minutes per
response, including tima for mmmaummnmummmmdmmnumu
information uniess X diaplays 3 currently vaiid OMB Control . This I public infoonation and there is no expoctation of oonfidentialty. Bend comments regasding this
mdmumﬁmd&mMwumumuuuwum.wmm
Asminarion, Ofian of Workfoms Invostmend, Reom C-4510, 200 Conetituion Avtnius, MY, Wishinglon, DC 20210,

DECLARAGION DB CARGAPOBLICA
La carga do nformadin phbica par respondar @ 1o Fomns ETA 780; qua se requisrs pasa oblaner 0 natanar beneficios (44 USC 3501), se estima en sproximadamants 60

minutos por respuasta, inokuyendo el tempo pira revisar las Instrucciones, buscer fuenies de dalos recopiiar y mvigar b coleccion. B pabiloo no Biana por
mnwmﬁ&hMMuMmmammmwumrmmmwa o

ind. Envia sus comentarios aoaros de esta o cugiquier otro aspocto do ssta calecclbn, Incluyenda sugerencins para reduclr osta carge, sl U8
Depariment of Labor, Employment end Treinkng 1, Do of Worideree Investmant, Paom C-4510, 200 Corstituion Avenue, NW, Wathington, DC 20210,

wlm

- —— s s e X -




ETA Form 790 Attachment
tem 11- Antici Hours of Work Week

8houmpa'dayisnomaLThcworkemaybeteqtmted,butnntmquired.toworkmorethanShmmper

day and/or on the Sabbath depending upon the conditions of the crop. Maybe requested but not required
to work Saturdays and Sundays. ‘

Item 17- W, ‘ormation and ns

-TbeAdva’seeffectwagemteofsllm.ﬂwprevailinghomlywagccrpiwcmte, the agreed-upon
eouecﬁvebargainingwageorthoreduﬂormmﬁnumwanghichevalshighu.isgumnteedasa
minimum. If the worker’s piece rate earnings for a pay period result in average hourly eamings of less
mgntheguamnteedmte,‘thdwbxku‘winbcpmvidedmake-uppaytotheguammedminimnmme.
-Wage may be higher or lower if AEWR changes during work contract.
-Reasonablempaireos_témamnge.othuﬂnnthateausedbynmmalwearandtear,willbedahwted
ﬁom&cmhpofwéﬁ&ﬁﬁdmmebmmpmbuw&mmmhmm“ﬁmm

- Employer will not pay the worker a bonus.
-Theqnployerwﬂlpmvidetowakmufmeddmughtheclmmesysmwhomsofwctkforthe
week beginning with the anticipated date of need, unless the employer has amended the date of need at
least 10 warking days prior to the original date of need by notifying the order-holding office. If the
employer fails to notify the.order-holding office at least 10 working days prior to the original date of need
the employer shall pay eligible workers referred through the clearance system $11.29, per bour for the
first week starting with the originally anticipated date of nced. Employer will not require workers to.
pa'fmmaltamﬁveworkiﬂhcguarameecitedinﬂduecﬁonisinvoked.
-Employerwilloﬁ'e-atdalofﬂﬂ.ﬁnstlwstaﬂingwagefoﬂhnﬁmm

- Employer guarantees to offer employment for a minimum of % of the workdays of the total specified
paiodchningwhichtheworkeontmctandallmcnsionsthueofamineﬁ'ect.beginninswi!hmeﬁmday
aﬁuworkeran-ivesattheplaoe’ofmxploymentandc;ndlngond;eqq:irationdatcspeciﬁedinthewotk
contract ar extensions thereof. In Act of God terminations (i.c. frost, flood, drought, hail, etc...), the %
guarantee period ends on the date of termination. Worker is not required to work more than 8 hours per
dayexeeptwhenothuwiﬁcstatedinthcjobotdaoronthe‘work’u"sShbbathorFedualHolidaystbmmt
the guarantee period.

Other Conditions of Employment

- Termination: Employer may terminate the warker with notification to the Employment Service local
office if the worker: a) refuses without justified cause to perform work for which the worker was recruited
and hired; b) commits serious acts of misconduct.-

- Tools & Equipment: Employer will farnish, without cost, all tools, supplies, or equipment required in
the performance of work.

:Iq]mim Worker will be covered by Workers Compensation Insurance or equivalent employer provided

insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the ETA field office before certification is granted,

- Employer Obligation if Employment Bxtended: No extension of employment beyond the period of
employment specified in the job arder shall relieve the employer from paying the wages already earned,




FROM :F2R Grasso FRX ND, : Feb, B6 2915 23:20AM P1

or, if specified fn the job arder s o term of empl iding return ;
b " o e ' employment, providing trangportation or paying return

- Terms and Condition Changes: Bmployavdncxpedlﬂowynoﬁﬁihom-holdhgomeo ot State
Agmcybyblcphouimmodimlyuponlwnhgﬂmtlmpisﬁmﬁgmnumlm. or that weather
conditions, over-recruitment, or ather factors have chianged the terms and conditions of employment.

= Outreach Workers: Outreach workers shall have reasonable access to the worker in ths condact of
outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

= 2ontract impossibitsy. I, before the cxpiration date spocified in the work contract, the services of the
worker are no Jonger reqaired fur reasons beyond tho coutrol of the employer dus to fire, weather, or
other Act of God that makes the fulfiliment of the contract imposaible, the employer may terminato the
work contract, Whether such an event constitutes 4 contract impossibility will be determined by the CO.
m&ewmtofmwmhﬁuofammmmp!oyumﬁdﬁnaﬂm-fowﬁugumfuthe
ﬁummwmmmomcmmmmeumormmmaoa.mmpmm
mmwmmmmmmw‘wmum, consistent
with existing immigration law, as applicable. 1f such transfer is not affected, the employer must: (1)
Retunny the worker, 2t the employer’s expense, to the place from which the worker

intervening employmeat) cams to work for the employer, or transpart the worker to the worker's next
Mﬁmm&ﬁ@&pmﬂm’swwmwmwmmbmmwb
th2 place of employment; end (3) Pay the wotker for any. costs incurred by the wotker for transportation
@.d daily subsistence to that employer’s place of employment. Dadly subsistence will be computod us set
forth in 20 CFRGSS.lmyuommof&amwmmmbeba(mhm
required to be more) than the most ecenomical and reasonsble commen carrier transportation charges for

the distances involved.

- Proof of Citizenship: ATl workors hived under this ander will he required to provids documentation
astesting the U.S. Citizeaship or laga} status to wosk in the U.S,

-Hcrk Agreement: A copy of the cantract or Sob Clearmce Order will bo provided 10 the worker by the
ctaployer no later than on the day the wark commences.

. Jlmudmmmphycwmmwmmonmbuﬁmmmhmumm
written stataments the following information: (1) The worker’s total eamings for the pay period; (2) The
w.mmwummam@)mmwmwmwwm
(showing offers in accordanoe with tho three-fourths guaraittes separats from wny hovrs offered over and
abovo the guarantoe); (4) The hours actually worked by the worker: () An itomization of all deduotions
made from the worker’s wages; (6) If' piece rates are usod, the units produced daily; (7) Beginning and
ending dates of the pay period; and (8) The employer’s name, eddress and FEIN.

~Other: Employer agrees to abide by the regulatians et 20 CFR 655.135, Assurances, and 20 CFR

653.301.
St CwWnet

Tide




H-2A ASSURANCES
(20 CFR 655.135)

By filing a temporary labor certification application, the employer agrees to
abide by the H-2A regulations and makes the following assurances:

A) Labor Disputes: The specific job opportunity for which the employer is
requesting Is not vacant because the former applicant is on strike or
being locked out in the course of a labor dispute.

B) Employment Related Laws: During the period for which the temporary
alien agricultural labor certification Is granted, the employer shall
comply with applicable federal, state, and local employment related
laws and regulations, including employment health and safety laws.

C) Rejections and Terminations of U.S. Workers: No U.S. workers will be
rejected for or terminated from employment for other than lawful job
related reasons, and notification of all rejections or terminations shall
be made to the appropriate ES office.

D) Recruitment of U.S, Warkers: The employer shall engage in positive
recruitment of U.S. workers untll the forelgn workers have departed
for the employer’s place of employment and shall cooperate with the
Employment Service System (ES) in the active recruitment of U.S.
workers by:

(1) Assisting the ES System is preparing local, intra- and
interstate job orders, using the information supplied and the
employer’s job offer, for clearance purposes to nearby
states, If deemed necessary by the Department of Labor
‘Reglonal Administrator (RA);

(2) Placing advertisements (in a language other than English,
where the RA determines appropriate) for the job dutles in a
local newspaper of general circulation and/or on the local
radio station, as required by the RA;

()] Each such advertisement shall describe the nature and
anticipated duration of the job opportunity; offer at
least the prevailing wage rate; give the 34 guarantee;
state that work tools, supplies and equipment will be
provided by the employer; state that housing will also
be provided; and that transportation and subsistence
expenses to the worksite be provided or paid by the
employer-upon completion of 50% of the work
contract, or earller if appropriate; and




E)

F)

G)

(ii) Each such advertisement shall direct interested
workers to apply for the job opportunity at the local
service office in their area.

(3) Cooperating and coordinating with the State Workforce
Agency (SWA) with respect to recruitment efforts, Including
on-site recruitment and interviews in the local ES office and
telephone Interviews of able, willing and qualified eligible
U.S. workers.

Fifty_Percent Rule: The employer shall provide employment to any
qualified, eligible U.S. worker who applies to the employer until 50
percent of the period of the work contract has elapsed. Start of the
work contract timeline Is calculated from the first date of need stated
on the Application for Temporary Employment Certification under
which the foreign worker who is In the job was hired. In addition, the
employer shall-offer to provide housing and other benefits, wages, and
working conditions required by the H-2A regulations to any u.S.
worker referred or transferred pursuant to this assurance.

Other Recruitment: The employer shall perform the specific
recruitment and reporting activities specified by the RA, and shall
engage In positive recrultment of U.S. workers to an extent (with
respect to both effort and location) no less than that of non-H-2A
agricultural employers of comparable or smaller sizein the area of
employment. When jt is the prevalling practice in the area of
employment and for the occupation for non-H-2A agricultural
employers to secure U.S. workers through farm labor contractors and
to.compensate farm labor contractors with an override for thelr
services, the employer shall make the same level of effort as non-H-2A
agricultural employers and shall provide an override which is no less
than that being provided by non-H-2A agricultural employers. Where
the employer has centralized cooking and eating facillties designed to
feed the workers, the employer shall not be required-to provide meals
through an override. The employer shall not be required to provide
housing through an override.

Retaliation Prohibited: The employer shall not intimidate, threaten,
restrain, coerce, blacklist, discharge, or in-any manner discriminate
-against any person who has with just cause:

(1) Filed a complaint under or related to 216 if the INA (8 U.S.C.
1186), or this subpart or any DOL regulation promulgated to
216 of the INA;

(2) Instituted or cause to be instituted any proceeding under or
related to 216 of the INA (8 U.S.C. 1186), or this subpartor
:’:‘y &uger DOL regutation promulgated pursuant to 216 of
the Y




FROM :F&R Grasso FRX NO. : Feb. BS 2015 @83:32AM P1

(3) Testify or Is abouf to testify In any proceeding under or
rélated to 216 of the INA (8 U.S.C. 1186), or this subpart or
ghny Ir:qtzer DOL regulation promulgated pursuant te 216 of

e i

(4) Consulted with an employee of a legal assistance program or
an altorney on any other matter under or related to 216 of
the INA (8 U.S.C. 1186), or this subpart or any othar DOL
regulation promulgated pursuant to 216 of the INA;

(5) Exercised or asserted on behalf of himself/herself or others
any right or protéction related-to or afforded by 216 of the
INA (8 U.S.C, 1186), or this subpart or any other DOL
regulation promulgated pursuant to 216 of the INA,

H) Eees: The employer assures that the fees for certification of the H-2A
regulations will be palid in a timely manner. The fee for each employer
recelving a temporary allen agricultural labor certification is $100, plus
$10 for each job opportunity certified for H-2A workers, provided the
total fee shall not exceed $1,000. Timeliness: Fees received by the RA
within 30 calendar days after the date of the temporary alien labor
certification detarmination are timely,

%A—ﬂk /UM [ =32-5

Employer’s Sighature / Title Date




FROM :F&R Grasso

FRX :
N Feb, B6 2815 B38:28AM Pi

20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE O/DER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week clted in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
daye prior to the origlnat dete of need by 8¢ notifying the Order-Holding Offica (OHO), If the
employer fails to notify the OMO at leasdt 10 warking days prior to the originat date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee Is
irvoked and i sush elteraative wark IS stated on the fob order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already eamed, or specified in

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comiply with applicable Federal and State
minimum wage, chid labor, soclal security, health and safety, famm labor contractor registration
and other employment-related laws.

T!ie employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learming that » &op s maturing earller or later, or that weather conditions, over
recrultment, or other factors hiave changed the terms and condifions of employment.

The employer, If acting as a farm \abor contractor, has a valid farm labor contractor reglstration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State staridards and whld:iswﬁlctenttohousemespadﬁad number of workérs requested
through the clearance systen,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’s Name F’ e Q G'N'--‘- §7 Date: l “3 0~/

Employer’s Signature \4/!-)-}\ /b r'r@zé

Besides the material terms and conditions of tha employment, the employsr must agree to these assurances if
the {ob order ls to ba placed as part of the Agricultural Recrultment Systam. This assuianca sratemant must ba
signed by the employer, and it must accompany the ETA Form 790.

-Bo




FRUM :F?7 Grasso
FAX NO. : F
eb. B85 28 H
AT 15 es:2v PL

ASSURANCE OF WORKERS’ COMPENSATION INSURANCE

This serves as an assurance that, should I receive certification of my H-2A
application, I wlill have a valid workers’ compensation insurance policy during
the job contract périod for any worker I employ under the H-2A Program.
Additionally, once 1 purchase my workers’ compensation insurance coverage,
I will provide to the Regional Administrator at the U.S. Department of Labor,
Employment and Tralning, the company’s name, pollcy number and effective
dates, '

ASSURANCE OF RENEWAL OF WORKERS' COMPENSATION
COVERAGE DURING WORK CONTRACT

This serves as an assurance that should my workers’ compensation insurance
policy expire during the work contract perfod In which I employ workers under
the H-2A Progtam, I wili renew my workers’ cornpensation insurance potcy to
caver the workers, The renewal irformation (company name, poltcy number,
and effective dates of policy) will be provided to the above.

#AJ—L/QW 2*30'55:

Employer’s Signature / Title Date




FROM :F&R Grasso

y

FAX NO, ¢ Feb. B6 2015 B8:25RM P1

REQUEST FOR CONDITIONAL ACCESS INTQ
INTERSTATE CLEARANCE SYSTEM

1, '{MJ CD (4550 , hereby request permission for

conditional entry into the interstate clearance system so that my job order
can be transmitted to {abor supply states in a timely manner to facilitate the

recruitmerit of domestic workers,

As a condition for placing my order Into Interstate clearance, 1 assure that my
housing wHl meet such standards as are agreed upon to fulfill the requirement
of the U.S, Secretary of Labot far the use of the Employment Service facliities
for interstate clearance orders.

1 also authorize representatives of the State Employment Service, the State
Health Department, and/or the U.S. Employment and Training Administration
to inspect the housing that I am offering such workers at any reasonable tinfe
to verify Its condition. My housing will meet applicable standards by the
beginning date of need and I expect it to be occupied by the beginning date
of need,

Fried fIrars )=~ 30 - 15~

Employer’s Signature / Title Date




FROIM :F&R Grasso FAX NO. @ Feb. @6 2015 88:24AM P1

ESTIMATION OF WORKERS REQUESTER

We expect the total number of workers the employer will use in the
occupation of this/these crop actlvities to be 28, of which 15 will be H-2A
workers for which certificatiori Is requested and the balance of US warkers.
These numbers are estimates only as total workforce needs are dapendent
upon weather crop conditions and worker availability.

EMPLOYER'S FINAL ASSURANCES

I, r/‘c C‘ Grasso , hereby agree to ablde by the
Regulations set forth by the 20 CFR 655.135 and 20 CFR 653.501 Assurances,

?"—JM sl 5 0 7.

Employer’s Signature / Title Date




WORK RULES

Although not intended to be a complete list, these work rules are intended to
provide guidance to workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements,
including these work rules; will be considered grounds for immediate
termination of worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case
of less serious violations.

Workers are expected to comply with all rules relating to discipline,
attendance, work quality and effort, and the care and maintenance of all
property provided to them by the employer.

1. Workers who perform sloppy work may be suspended withaut pay for the
remainder of a workday or for up to three days in the sole judgment of their
supervisor; depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent
offense.

2. No use or possessiaon of beer, liquor, or lllegal drugs is permitted during work time
or during any workday before work-is completed for the day (such as during
meals); workers may not report for work under the Influence of beer, liquor, or
illegal drugs. Employees may be terminated for excesslve use of alcohol, drunk,
and/or disorderiy conduct In housing after hours. Illegal drugs may not be used,
sold, manufactured or kept on any employer premises, induding housing.
Employer will test for drugs upon susplicien of use.

3. Excessive absences will not be permitted. This Is regular, everyday work for which
employees are expected to be present, able and willing to perform every
scheduled workday. This is not sporadic or “*day work.” Excessive or repeated
tardiness Is not acceptable. Any absence from work must be reported by 7am. Five
days’ absence will constitute abandonment of employment and worker will
be terminated.

4. Workers shall maintain any living quarters provided to them clean and In good
repair, given reasonable wear and tear. Workers shall cooperate in maintalning
common kitchen and living areas. No pets of any kind are permitted.

5. All posters required by federal and state law will be posted at each camp. They
are not to be removed, defaced, or altered in any way. Workers who want coples
may ask thelir supervisor.

6. All housing must be locked each moming before leaving for work. Lights and
unnecessary heat should be turned off; doors and windows dosed in the event of
rain and when heat Is tumed on.

7. Workers living in employer’s housing assigned to bunk beds may not separate
bunk beds, as floor space In sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook In sleeping rcoms or any other
non-kitchen areas. Employer furnishes cooking fadliities and equipment.

9. Workers may not drop paper, cans, bottles, and cother trash In fields, work areas,
or on housing premises. Trash and waste receptacles must be used.

10. Workers may not take unauthorized breaks from work.

11.Workers may not leave the field or other assigned work area without permission
or employer or person In charge.




12. Workers may not enter employer’s premises without authorization.

13. Workers may not begin work prior to scheduled starting time or continue working
after stopping time.

14. Workers living in employer’s housing may not entertain guests in housing after
10:30pm except on Saturday night on which night guests hours end at 12:00
midnight. No persons, other than workers assigned by employer to a room, may
sleep in any room.

15. Workers may not dellberately restrict proeduction, damage plants, or bruise fruit.

16. Any worker who physically threatens another worker, the employer or any
supervisar with any tool or weapon will be subject to immediate discharge.

17. Any worker who Is found carrying, using or possessing any dangerous or deadly
weapon will be subject to Immediate discharge.

18, Workers wiil be discharged for fighting on the employer's premises, including
housing premises, at any time.

19. Workers will be discharged If they steal from fellow workers or the employer.

20. Workers will not falsify identification, personnel, medical, production or other
work-related records.

21. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools, or other property belonging to the employer or to other
employees.

22.Workers may not use or operate trucks, other vehicles, machines, tools, or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks, other vehicles, tools, or
other equipment or property for their personal use unless expressly authorized by
the employer.

23. Workers may not misuse or remove from the farm premises without authorization
any employer-owned property,

24. Workers must obey all safety rules and common safety practices and must report
any Injuries.or accidents. promptly to thelr supervisor or the employer’s office.

25. gvl:rlﬁets |must follow supervisor's Instructions. Insubordination is cause for

missal.

26. Except as otherwise noted above, employees who violate work rules will be
disciplined according to the following schedule:

1® offense: oral warning and correction

2" offense: written waming and unpaid leave for balance of pay

3" offense: Iimmediate discharge with written fact statement that employee will
be asked to sign.




NORMAS DE TRABAJO

Aunque no es nuestra intencién que esta sea una lista completa, estas
normas de trabajo tienen la Intencién de servirle de gufa a los trabajadores en
cuanto a la conducta que se espera de ellos.

Con la presente se notifica que cualquier violacién de los requisitos legitimos
relacionados al trabajo que tenga el patrén, incluyendo estas normas de
trabajo, serd considerado como motivo para despedir al trabajador,
sanciones, tales como suspensién de oportunidades de trabajo para el resto
del dfa o hasta tres dias a la vez, pueden llevarse a cabo en el caso de
violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a
disciplina, asistencia al trabajo, cualidad de trabajo.y. esfuerzo, y el cuidado y
mantenimiento de toda la propiedad que el patrono le provea.

1.

6'

Cualquier trabajador que haga mal trabajo podra ser suspendido sin pago por el
resto del dia:de trabajo o por hasta tres dias segun la decisién de su supervisor,
dependiendo del grado de ia Infraccidn, los antecedentes de trabajo del trabajador
y otros factores pertinentes. El trabajador puede ser despedido sl comete
cualguler otra ofensa,

No se permite el uso o posesién de cerveza o licor durante el ttempo de trabajo ni
durante el dia de trabajo antes de que se haya terminado el trabajo (tal como
durante las horas de comida); los trabajadores no deben reportar al trabajo
mientras estén bajo la influencia de cerveza, licor o.drogas llegales. Drogas
llegales no se pueden usar, vender.o guardar en ninguna‘propledad del patrén,
induyendo las viviendas, Tardfo excesivas no van a ser permitido.

No se permitirdn ausendias excesivas. Este es trabajo regular, de todos los dias,
en el cual se espera que todos los empleados estén presentes, y capaces y
dispuestos a trabajador todos los dlas de trabajo. Este no es:trabajo esporadico ni
“a jornal.”

Los trabajadores deben mantener limpias y en buen estado las dreas de vivienda
que-se les provean, tenlendo en cuenta lo que sea desgaste razonable. Los
trabajadores deben cooperar con los otros trabajadores-asignados a sus dreas de
vivienda en el mantenimiento de las dreas de cocina y vivienda. No se permiten
animales de:ninguna clase.

Tados los carteles requeridos-por las feyes federales y estatales estaran fijados en

‘cada vivienda. No se pueden quitar, desfigurar o modificar de ninguna manera.

Los trabajadores que quieran copias se las pueden pedir el capataz,

Todas las viviendas quedaran cerradas con llave cada maffana antes de Ir al
trabajo. Las luces y calefaccién que no sean necesarias serdn apagadas; las
puertas y ventanas cerradas en caso de lluvia y para preservar la calefaccién.
Los trabajadores que vivan en viviendas con literas no las pueden desmontar ya

-que-el espacio es necesario para todos los acupantes;

Los trabajadores que viven en las viviendas del patrén no pueden coclnar en los

‘dormitorios o en cualquiera otra drea que no sea la cocina. El patrén proveera los

aparatos y articulos para cocinar.




9. Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los
campos; el drea de embalaje ni en el drea de vivienda. Se deben usar los
reciplentes para basura y desperdicios.

10. Los trabajadores no deben tomar recesos no autorizados durante horas de
trabajo.

11. Los trabajadores no deben salir del campo u otra rea de trabajo asignada sin
permiso del patrén o de la persona encargada.

12. Los trabajadores no deben entrar a la propledad del patrono sin autorizacién.

13. Los trabajadores no deben comenzar a trabajar antes de la hora asignada, no
continuar trabajando después de la hora de terminar.

14. Los trabajadores que viven en las viviendas del patrén no deben tener visita
después de las 10:30pm excepto la sidbado por la noche cuando horas de visita
terminan a medianoche. Nadle, fuera de los trabajadores asignadas a un
dormitorto por el patrano, debe dormir el los dormitorios.

15. Los trabajadores no deben dafiar la fruta exceslvamente o Intencionalmente
limitar la produccién.

16. Cualquier trabajador que amenace fisicamente a otro trabajador, al patrén o al
supervisor con cualquier herramienta o arma serd despedido inmediatamente.

17.Cualquier trabafador que se descubra que lleve, use o tenga en su posesién
cualquier arma peligrosa serd despedido iInmediatamente.

18. Los trabajadores podrdn ser despedidos por cualquier pelea que tengan en la
propiedad del patrén, Incluyendo el drea de vivienda.

19. Cualquier trabajador que le robe a otro trahajador o al patrén sers despedido.

20. Los trabajadores no deben falsificar documentos de Identificacién, personal,
médicos, de produccién, ni otros documentos relacionados al trabajo.

21. Los trabajadores no deben intencionalmente abusar o destruir ninguna
maquinaria, camién u otro vehiculo, equipo, herramientas u otra propledad del
patrén o de otros empleados.

22.Los trabajadores no deben operar o usar camlones no otros vehiculos, maquinas,
herramientas ni otro equipo si no se les ha sido asignada especificamente por su
supervisor. Los trabajadores no deben usar u operar camlones nl otros vehiculos,
herramlentas u otro equipo o propiedad para su .uso personal a menos que hayan
sido expresamente autorizados por el patrén.

23. Los trabajadores no deben maitratar ni remover de! drea de la finca, sin
autorizacién de su supervisor, ninguna ‘propledad del patrén.

24, Los trabajadores deben obedecer todas las normas de seguridad y loas practicas
de seguridad comunes y deben reportar cualquier herida o accldente
inmediatamente a su supervisor o a la oficina del patrén.

25. Los trabajadores deben cbedecer las instrucciones del supervisor. Insubordinacién
es causa para el despido.

26. Los trabajadores que violen las normas de trabajo seran disciplinados de la
sigulente manera:

Primera ofensa: aviso oral y correccién
Segunda ofensa: aviso por escrito y resto del dia sin paga
Tercera ofensa: despido Inmediato con detalle de los hechos por escrito.

Se le pedird al trabajador que firme esta hoja.




