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OrdendeEmpleoparaObreros/TrabajadoresAgricolasyProcesamientodeAlimentos
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uth Family Farms
i1E Woodland Ave
Pitman, NJ 08071

a)FederaIEmphyerldewﬁcalionNumher( El
| denbﬁceuéndelEnplaadanElN 27-18

b)Ta|ephoneNumberMﬂtherodeTeléfono:(856)—582-03'63
¢)FaxNumber/NGmerode Fax.(856)-582-0363- - .
| . d)E-mailAddress/DirecciéndeComeoElectronico: Ibmuth@gmail.com

Nimerofederalde

ATEUSEONLY

Nos. —1th rough 8forSTA
aral [SOFESTATA
5. JoboldaanMum deOrdende

E ¢
meleo: 0982739

'Codemédlaolndustrial:

NAICS 11219

a. SOC(ONET/OES)Occupational
Title/TituloOcupacional

Farmworkers and Laborers, Crop [45- 2092 02]

1 6. Addressof0 AddmsofOrdaﬂiddingOﬂ%ce{indudeTwhmumbemDimwe

IaOﬂmnadondeseradodaoierta(incluyaeiuﬁmmeléfono)

One-Stop Career Center
215 Crown Point Road, Suite 200
fare, NJ 08086
; IFﬁﬁﬁ.wmmuﬂmmentanve(maudeammmemphme
number)!NombredeiRepmsentantedalaOﬁanaLocaI{!ncluyael nimero
deteléfonodesulineadirecta).

2. AddressandDirectlonstoWorkSite/DomicilioyDireccionesaliugar de trabajo:

Manager: 856-384-3700

1639 Pitman-Downer Rd, Willlamstown, NJ 08071, From Phlladelbhla .
Intémational Alrport, Get on I-76 from Penrose Ave (5.6 mi), follow I-76 E

7. ClearanceCrderissueDateiFechadeEmisiénde laOrdendeEmpleo;
02/17/2015

" |Ni-42 S/E Black Horse Pike in Washington Township. Take the NJ-42 § exit
from NJ-42 5 (13.9 mi). Take Fries Mill Rd/Rte 655 to Pitman Downer Rd in '

8. quQrderExpimﬁnnﬂaerchadeVencinﬁen_tooExpirad&nde laOrden deEmplec
08/23/2015

roe Township (5.3 mi}. Turn Right on Pitman Downer Rd €o. 0 5 miles,
nnisontheleftandrisht(boﬁsndesofﬂ'teroad) " g

lorksite is owned and operated by Muth Fan_uly Farms

1. AnﬁcfpatedPenodofEmploymnﬂPeﬂoduanﬁdpadomemstodeEmpho
“From/Desde: (04/17/2015

To/Hasta: 12/30[2015 :
10. Numberol'ﬂcrkersRequesM!NﬁmemdeTtabagadoresSohc!tados
7

3 Addresaand&recﬂomtoﬂouslngﬂumuﬁoy Direccioriesallugarde

. vivienda: - |

1639 Pitman-Downer . Rd Williamstown, NJ 08071. From Philadelphia
Etemational Alrport, Get on I-76 from Penrose Ave (5.6 mi), follow I-76 E to

“INJ-42 S/E Black Horse Pike in Washington Township. Take the NJ-42 S exit

* [from NJ-42S (13.9 mi). Take Fries Mill Rd/Rte 655 to Pitman Downer Rd in

. “Monroe Township {5.3 mi). Turn Right on Pitman Downer Rd, go 0.5 miles,
. ffarm is on the left and right tbom sides of the road)  °

a) Deserq:ﬁomﬂ-msi ng/ Descripcionde lavivienda:

. Housing consists of a single family home, green colored, approx

. 2000 sq ft, four bedrooms, two bath, kndrmandnsfuﬂy
furnished.

[Housing listed is owned and operated by Muth Family Farms

11, An&dpatadHoursoﬂNoﬂtpeMeeleorasAnﬂclpadasmestasde
TrabajoporSemana. Total: 40

Sunday !Dumingo 1+ ——
Monday / Lunes 8

Thumday fueves8
‘Friday /Viemes 8

Tueeday / Martes 8 - Saturday / Sabado
Wednesday / Miércoles

8-

12 Anﬁdpandrangeof Mursfomilfetenlaeasmabdmtles:ﬂauopmtoda
nmmhmmmmmmmm?wmmm pm

8 hours per day, Sunday no work expected.

13 ColleciCalisAooeriadirom Acepien LiamadasporCobrarde:

Empmympaeadm Yes'SiliNoT




14. Describehowtheemployerintendstoprovidesither3mealsadaytoaachworkerorfurnishfreeandconvenientcookingandkitehenfacilitiesforworkerstoprepare
meals/Describacomoelempleadoriienela intenciondeofrecer,yasea3comidasaldiaa cadatrabajador,oproporcionargratuitamenteinstalacionesparacocinar,

Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own meals.
__Employer will provide 3 meals per day and will charge the worker § per day.
X Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their

own meals.’
X Employer will provide (on a regular basis) transportation to assure workers access to Stores where

they can purchase grocenes if the employer is providing cooking and kltchen facilities.




15. Referrallnstructions andHiringinformation/ Instruccionessobrecomo Referir Candidatos/Solicitantes-(Explain how applicants aretobe hiredomeferred, andthe
Employer's/Agent'savailablehourtoinferviewworkers! Expliquecomoloscandidatosserdncontratadosoreferidos,y lashorasdisponiblesdelempleador/agentepara
entrevistaralosirabajadores). Seeinsfruclionsformore defails/Vealasinsiruccionesparamasdetalles. '

Interested workers may contact Bob Muth Monday-Friday 8:00am to 5:00 pm at (856)-340-8543 for a phone interview or by mail
at: .

Muth Family Farms
Attn: Bob Muth

51 E. Woodland Ave.
Pitman, NJ 08071

6. Jobdescriptionandrequirements/Descripcionyrequisitosdelirabajo:

Worker will manually plant, cultivate and harvest vegetables and fruits. Use hand tools such as shovels, trowels,
hoes, tampers, pruning hooks, shears, and knives. Duties may include tilling soil and applying fertilizers;
transplanting, weedln% thinning, or pruning crops; applying pesticides; cleaning, grading, sortmﬁ!tpackmg, and
loading harvested products. May participate in irrigation activities. Workers should be able to lift 50 |bs.” Must have
3 months experience.

Trabajador plantara manualmente, cultivar y cosechar vegetales y frutas. Utilice herramientas manuales como palas,
paletas, azadas, pisones, podaderas, tijeras y cuchillos. Las tareas pueden incluir el suelo de labranza y la aplicacion
de fertilizantes; cultivos transplante, escarda, aclareo, poda o; Ia aplicacién de plaguicidas; limpieza, clasificacion,
seleccién, embalaje, carga y productos cosechados. Podran participar en las actividades de riego. Los trabajadores
deben ser capaces de levantar 50 libras. Debe tener 3 meses de experiencia.

1. Ispreviousworkexperiencepreferred?/Seprefierepreviaexperiencia? Yeslsidol.'.llfyes.numberofmonlhspreferred‘JSiesasi,numerode mesesdeexperiencia;__3

2. Checkallrequirementsthatapply:

OCerfification/LicenseRequirements/Cerlificacion/LicenciaRequisitos QCriminalBackgroundCheck/NVerificaciéndeantecedentespenales
ODriverRequirements/Requisifosdelconductor UDrugScreen/DetecciondeDrogas
OEmployerWillTrainfEmpleadorentrenaraoadiestrard XExtensivePushingandPulling/EmpujaryJalarExtensamente
DOlExtensiveSitting/Estarsentadolargosratos WExtensiveWalking/Caminarporlargosratos
DExposuretoExtremeTemp./ExpuestoaTemperaturasExtremas EXiFrequentStooping/inclindndoseoagachandoseconfrecuencia
[XLiftingrequirement/LevantaroCargar _50___|bs.flibras [10T/Holidayisnotmandatory/HorasExtras(sobretiempo)/DiasFeriadosno
XIRepetitiveMovements/Movimientosrepelitivos abligatorio




17. WageRales SpecialPayinformationandDeductions/TarifadePago,InformaciénSobrePagosEspecialesyDeducciones(Rebajas)

CropActivities HourlyWage - PieceRate/ SpecialPay Deductions* Yes/Si No PayPeriod/
Unit(s) (bonusetc.) PerfedodePago
Cultivos SalarioporHora PagosEspeciales Deducciones
PagoporPiezal (Bono,te.) "%
Unidad(es)
Arugula 11.29 . $ SocialS ecurity/ | | Weekly/Semanal
SeguroSocial
Bok Choy 11.29 $ FederalTax/ [ | [ |
. impuesios
Federales
Broccoli 11.29 $ StateTax ] ] Bi-weekly/
' fimpuestos Quincenal
Estatales
Cabbage 11.29 $ Meals/Comidas a | I a
Collards 11.29 $ Other(specify)/ B | a Monthly/Mensual
Otro(especifica) _
(W]
See attachments for continued list of crops Other/Otro
Q

18. MoreDelailsAbouithePay/MasDetallesSobreelPago: Reasonable repair cost of damage, other than that caused by normal wear and teal
may be charged to worker found to have been responsible for damage to housing or furnishings. See Attachment #16

19. TransportationArrangements/ArreglosdeTransportacién: The employer will reimburse the worker for transportation costs and subsistence
‘to the employer's work site when the worker completes 50% of the work period.




70. IsittheprevailingpracficefouseFarmLaborContractors(FLC)torecruit supervise fransport house and/orpayworkersforthis(these)cropactivity
(ies)?/,EslapracticahabitualusarContratistasdeTrabajoAgricolapararec|utar supervisar transportar,darvivienda y/opagarlealosirabajadores
paraeste(os\tipo(s)decosecha(s)? Yes/Si a N

lfyouhavecheckedyes whatistheFL.Cwageforeachactivity ?/Sicontesto"Si "cualeselsalarioquelepagaalContralistade TrabajoAgricolapor cadaactividad?

21. AreworkerscoveredforUnemploymentinsurance?/; SeleproporcionanSegurodeDesempleoalostrabajadores? Yes!SiINoCI

22. Areworkerscoveredbyworkers'’compensation?/¢ Seleproveesegurodecompensacion/indemnizacionaltrabajador: : YeslSilNoD

23. Aretools supplies,andequipmentprovidedatnochargetotheworkers?/; Selesproveenherramientasyequipossincostoalgunoalostrahajadores?

Yes/SiflANcC

24, Listanyarrangementswhichhavebeenmadewithestablishmentownersoragentsforthepaymentofacommissionorotherbenefitsforsalesmadeto
workers (lftherearenosucharrangements enterNone".)Enumeretodoslosacuerdosoconvenioshechosconlospropietariosdetestablecimientoo
susagentesparaelpagodeunacomisiénuotrosheneficiosporventashechasalostrabajadores (Sinohayning inacuerdooconvenio indique
"Ninguno®.)N/A

25, Lisianysl:ike,wortstoppage,slowdownhr interruptionofoperationbytheemployeesat theplacewheretheworkerswilibeempioyed. (ifthereareno suchincidents, enter*None".)/
Enumerstodahuelga, paroointerrupcion de operacionesdetrabajopor partedelos empleados en el lugarde empleo. (Si nohay incidentes de este fipo,indique*Ninguno".)

N/A




26. Is this job orderto beplacedinconnection withafutureApplicationforTemporaryE mploymentCertificationforH-2Aworkers?/ ; Estaorden deempleo hasido puesta en
conexidncon unafuturasolicitudde certificaciondeempleotemporalparairabajadoresH-2A?

Yes/SillNoQ

27. Employer'sCertification:Thisjoborderdescribestheactualtermsandcondilionsoftheemploymentbeingofferedbymeandcontainsalithematerial
termsandconditionsofthejob /CertificaciondelEmpleador:Estaordendetrabajodescribelostérminosycondicionesdelempleoqueseleoirece y
contienetodoslostérminosycondicionesmaterialesofrecidos.

Employer'sPrintedName&Title/NombreyTlluloenLetradeMolde/ImprentadelE mpleador

Dort e 3 lols

EmployersSignature/FirmayTitulodelEmpleador DatefFecha

READCAREFULLY,InviewofthestatutorilyestablishedbasicfunctionoftheEmploymeniServiceasano-feelaborexchange thatis asaforumforbringing
togetheremployersandjobseekers,neithertheEmploy mentandTrainingAdministration(E TA)northeStateagenciesareguarantorsoftheaccuracyor
truthfulnessofinformationcontainedonjoborderssubmittedbyemployers NordoesanyjoborderacceptedorrecruiteduponbytheAmericandobCenter
constituteacontractualjobofferfowhichtheAmericanJobCenter ETAoraStateagencyisinanywayaparty.

LEA CON CUIDADOEn vistade la funcidnbasicadelServiciodeEmpleoestablecidapor ley,comouna entidadde intercambiolaboralsin comisiones,esdecir,comoun foro
parareunira  losempleadoresylossolicitantesdeempleo,niE TAnilasagenciasdelestadopuedengarantizaria  exactifudo  veracidadde la  informacidncontenidaen
lasérdenesdetrabajosometidasporiosempleadores. Niningunaordendetrabajoaceptadoo contratadoenelCentrodeCarreras(AmericanJobCenter)constituyenuna
ofertadelrabajocontractualesa lasqueelAmericanJobCenler E TAounorganismoestatalesdeningunamanerauna delaspartes.

PUBLIC BURDENSTATEMENT

ThepublicreportingburdenforrespondingtoE TAForm790 whichisrequiredtoobtainorretainbenefits(44USC3501), isestimatedtobeapproximately60minutesper
response,inciudingtimeforreviewinginstructions searchingexistingdatasources gatheringandreviewingthecollection. Thepublicneednotrespondtothiscollectionof information
unless it displays acurrentlyvalidOMB ControlNumber. Thisis publicinformationandthereis noexpectation of confidentiality Sendcomments regardingthis
burdenestimateoranyolheraspectofthiscollection includingsuggestionsfor reducingthisburden fotheU.S Deparimentoflabor EmploymentandTraining
Administration,OfficecfWorkforcelnvestment,RoomC-4510,200ConsfitutionAvenue, NW,Washington, DC20210.

DECLARACIONDECARGAPUBLICA :

La cargade informacionptiblicapararespondera la FormaE TA790,queserequiereparacbteneroretenerbeneficios(44US C3501) seestimaenaproximadamente60
minutosporrespuesta,incluyendosltiempopararevisarlasinstrucciones buscarfuentesdedatosexislentes recopilaryrevisaria coleccion Elpubliconotieneporqué
responderaestarecopitacionde informaciénamenosquemuesireunnimero decontrolOMBvalido Estainformaciones pblicaynohayningunaexpectativade
confidencialidad Enviesuscomentariosacercadeestacargao cualquierotroaspectodeestacoleccion incluyendosugerenciasparareduciresiacarga,alU.S.
DeparimentofLabor Employmentand TrainingAdministration,OfficeofWorkforcelnvestment,RoomC-4510,200ConstitutionAvenue NW, Washington,DC 20210.

6 -



~ 28. Ussthissectiontoprovideadditionalsupportinginformation(includingsectionBoxnumber). Includeatiachments, ifnecessary./Utiiceestaseccionparaproporcionar
informaciénadicionaldeapoyo;incluya elnumerode la seccidne incluya archivosadjuntos,siesnecesario.




ETA 790 Attachments

for
Muth Family Farms
C/0O Bob Muth
51 E Woodland Ave
Pitman, NJ 08071
(856)-582-0363

ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

Address to work site:
1638 Pitman Downer Rd, Williamstown, NJ 08094

The directions to the work site are:

From Philadelphia International Airport, Get on I-76 from Penrose Ave (5.6 mi), follow I-76 E to NJ-42 S/E Black Horse Pike in
Washington Township. Take the NI-42 S exit from NJ-42 S {(13.9 mi). Take Fries Mill Rd/Rte 655 to Pitman Downer Rd in
Monroe Township (5.3 mi). Turn Right on Pitman Downer Rd, go 0.5 miles, farm is on the left

and right (both sides of the road)

ITEM # 3, LOCATION AND DESCRIPTION OF HOUSING:

Address of housing:
- 639 Pitman Downer éd. Williamstown, NJ 08094
From Philadelphia International Airport, Get on I-76 from Penrose Ave (5.6 mi), follow I-76 E to NJ-42 S/E Black Horse Pike in

Washington Township. Take the NJ-42 S exit from NJ-42 S (13.9 mi). Take Fries Mill Rd/Rte 655 to Pitman Downer Rd in
Monroe Township (5.3 mi). Turn Right on Pitman Downer Rd, go 0.5 miles, farm is on the lefl and right (both sides of the road)

Directions to housing are:

From Philadelphia International Airport, Get on I-76 from Penrose Ave (5.6 mi), follow [-76 E to NJ-42 S/E Black Horse Pike in
Washington Township. Take the NJ-42 S exit from NJ-42 8 (13.9 mi). Take Fries Mill Rd/Rte 655 to Pitman Downer Rd in
Monroe Township (5.3 mi). Turn Right on Pitman Downer Rd, go 0.5 miles, farn is on the left.

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage,
other than that caused by normal wear and tear, may be charged to workers found to have been
responsible for damage to housing or furnishing. Housing and utilities are provided at no cost to
workers who are unable to return to their place of residence the same day. In the event a female
‘worker is hired, separate toilet, shower, and sleeping rooms will be provided by the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30 days
in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:

ADDRESS: 1639 Pitman Downer Rd, Williamstown, NJ 08094

PHONE: 856-582-0363



ITEM # 11, ANTICIPATED HOURS OF WORK

8 hours of work per day is normal. The worker may be requested but not required to work
more hours per day and/or on the Sabbath or Federal holidays

ITEM # 13, BOARD ARRANGEMENTS: (check appropriate boxes)

Employer will provide 3 meals per day and will charge the worker $ per day.
X Employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals. '
X Employer will provide (on a voluntary basis) transportation to assure workers access to
Stores where they can purchase groceries, if the employer is providing cooking and
kitchen facilities. '

ITEM # 14, REFERRAL INSTRUCTIONS: (Include here who an applicant or State
Employment Service Representative should contact concerning employment and how that person
may be reached)

Interested applicants can contact by mail: Muth Family Farms C/O Bob Muth or by phone Monday -
Friday 8:00 am to 5:00 pm at: (856)-340-8543

Muth Family Farms
C/O Bob Muth

51 E Woodland Ave
Pitman, NJ 08071

ITEM # 15 JOB SPECIFICATIONS :(/nclude here any general crop conditions and work
duties not listed on ETA 790, Item #11)

Worker will manually plant, cultivate and harvest vegetables and fruits. Use hand tools such as
shovels, trowels, hoes, tampers, pruning hooks, shears, and knives. Duties may include tilling
soil and applying fertilizers; transplantm%,(_weeduzﬁ thinning, or pruning crO][::s; %gplymg_ i
pesticides; cleaning, grading, sorting, packing, and oadin; vested products. May participate
in irrigation activities. Workers should be able to lift 50 1bs. Must have 3 months experience,

Trabajador plantard manualmente, cultivar y cosechar vegetales y frutas. Utilice herramientas manuales
como palas, paletas, azadas, pisones, podaderas, tijeras y cuchillos. Las tareas pueden incluir €l suelo
de labranza y la aplicacion de fertilizantes; cultivos transplante, escarda, aclareo, poda o; la aplicacion de
plaguicidas; limpieza, clasificacién, seleccién, embalaje, carga y productos cosechados. Podran
pariicipar en las actividades de riego. Los trabajadores deben ser capaces de levantar 50 libras. Debe
tener 3 meses de experiencia.

The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

All terms and conditions included in this job order will apply to all workers, domestic and
foreign, employed under this job order.

Worker will be expected to meet the following production standards if applicable: (/ist the
production standards for each activity if production standards are applicable)



ITEM #16, WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Effect Wage Rate (‘AEWR”) of $ 11.29, the prevailing hourly wage or piece rate,
the agreed-upon collective bargaining wage, or the Federal or State minimum wage, except
where a special procedure is approved for an occupation or specific class of agricultural
employment, whichever is greatest, will be the minimum rate of pay for all employees. Employer
- assures that if a change in the AEWR requires an increase in the guaranteed minimum, such
increase will be paid as of the effective date of the increase. If the worker’s piece rate earnings
for a pay period results in average hourly earnings of less than the guaranteed minimum, the
worker will be provided make-up pay to the guaranteed minimum rate.

This job offer includes the following crop activities and rates of pay per unit: (/nclude all
crops and activities not listed on ETA 790, Item #9, along with piece rates and units of measure)

Flat Rate -

Crop Activity  (i.e., hr. wk.) Piece Rate Unit Est, Hourly Equiv. C/L Wage Rate
$11.29/ hour
Corn
11.29
Cucumber $ hows
11.29,
Eggplant $ il
1.2
Escarole L Zhou
- Gre_en Neand $11.29%hour |
Kale $11.2%hour
Taclis $11.29/hour
11
Melois $11.29/hour
$11.29/hour
Peppers
Rairliahiss $11.29hour
11.2
Squash. b 9/hour

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

The employer will OR will NOT XXX pay the worker a bonus of §

on

, based

Payroll Periods will be XXX weekly OR twice MONTHLY. Workers will be
provided with an earnings statement, which contains at a minimum, the hours actually worked,
total earnings, and all deductions, The statements will comply with 20CFR 655.122(j)~(m).
Employer guarantees to offer employment for a minimum of 3/4 of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect,
~ beginning with the first day after worker arrives at place of employment and ending on the
expiration date specified in the work contract or extensions thereof. In an ACT of GOD
termination, the 3/4 guarantee period ends on the date of termination. The employer will make
efforts to transfer the worker to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable in accordance with 20 CFR 655.122(0).
Whether such an event constitutes a contract impossibility will be determined by the ¢ % e nmm—
Employer will provide a worker referred through the Surfce-FramsportetionSeasd 2 week's

work for the week beginning with the anticipated date of need, unless employer has amended the



date of need by notifying the local office no later than 10 days before the date of need. If the
employer fails to notify the order-holding office, then the employer shall pay an eligible worker
referred through the clearance system for the first week starting with the originally anticipated
date of need. If a worker referred through the interstate clearance system fails to notify the
order-holding office of continued interest in the job at least 5 days before the date of need, the
worker will be disqualified from the above mentioned assurance. Alternate work may be
provided if the guarantee cited in this section is invoked. :

The employer will provide WORKER’S COMPENSATION INSURANCE, at no cost to
the worker, covering injury and disease, arising out of and in the course of, the worker’s
employment. -

ITEM #16 Cont. WAGE RATES, SPECIAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal Taxes for foreign workers, but will make the following
.deductions: Advances Meals Other XXX ___ Explain: Reasonable repair costs
of damage, other than normal wear and tear, may be charged to worker found to have been
responsible for damage to housing or furnishings

No deductions will be made which will bring the employee’s hourly wage below the Federal
Minimum Wage. (Reference: Internal Revenue Service, Publication 51 Circular A, Agricultural
" Employer’ Tax Guide).

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
for the week beginning with the anticipated date of need, unless employer has amended the date
of need by notifying the local office no later than 10 days before the date of need. If employer
fails to notify the order-holding office, then employer shall pay an eligible worker referred
through the clearance system $11.29 / hr. for the first week starting with the originally
anticipated date of need. Employers will will not XXX require worker to perform
alternative work if the guarantee cited in this section is invoked. The alternative work and pay
are:

If worker referred faiis to notify the order-holding office of continued interest in the job at least 5
days before the date of need, worker will be disqualified from the above-mentioned assurance.

TTEM #17 TRANSPORTATION ARRANGEMENTS

The employer will reimburse the worker for transportation costs and subsistence to the
employer’s work site when the worker completes 50% of the work period.

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract
- period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker
for the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of
return transportationﬁqgesubsistence (travel reimbursement subsistence will be the minimum
amount of 3##=58per 24-hour period of travel and the maximum amount will be $46.00 per
day with receipts as the maximum amount to be reimbursed for their transportation
subsistence expenses)from place of employment to place of recruitment, except when the
worker will not be returning to place of recruitment, due to subsequent employment with another
employer who agrees to pay such costs, in which case the employer will only pay for the
transportation and subsistence to the next job. The amount of the transportation payment will be
equal to the most economical and reasonable similar common carrier transportation charges for
the distance involved.

Free transportation will be provided to and from the housing to the work site each day.



OTHER CLARIF ICATIONS AND ASSURANCES:
ASSURANCE: The employer agrees to abide by the regulations regulations at 20 CFR 653 501 and 20 CFR
655.135., 20 CFR 653.107

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already
earned, or if specified in the job order as a term of employment, providing return transportation
‘or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order

holding office or the State agency by telephone immediately upon learning that a crop in
* maturing earlier or later, or that weather conditions, over-recruitment, or other factors have

changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the
conduction of outreach activities pursuant to 20 CFR 653.501 and 20 CFR 653.107. '

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker
whose services are no longer required for due to an ACT of GOD. In the event of such
termination, the employer will be bound by the 3/4's guarantee from the first work day after
arrival to the date of termination. The employer will make efforts to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law as
applicable in accordance with 20 CFR 655.122(0)

TERMINATIONS: The employer may terminate the worker with notification to the Employment
Service, if the worker: (a) refuses work without justified cause to perform work for which the
worker was recruited and hired; (b) commits serious acts of misconduct; or (fails, after
completing any training or break-in period, to reach productions standards when production
standards are applicable. :

In the event of termination for medical reasons occurring after arrival on the job, or occurring as

a result of employment, or in the event of termination resulting from an ACT of GOD, the
employer will pay or provide reasonable costs of return transportation and subsistence to the
place from which the worker came to work for the employer and reimburse worker for
reasonable costs of transportation and subsistence incurred by the worker to get to the place of
employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without
cost, all tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer
provided insurance, at no cost to the worker, covering injury and disease arising out of, and in the course
of, the worker’s employment. Employer’s proof of insurance coverage will be provided to the ETA
field office before certification is granted.

PROOF OF CITIZENSHIP:; All workers hired under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract
or the ETA 790 and attachments will be provided to the worker by the employer no later than on
the day work commences.



NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
- occupation to be 7, of which 7 will be H2-A workers for which certification is requested, and the
balance will be domestic workers. These numbers are only estimates, as the total workforce
needs are dependent upon weather, crop conditions, and worker availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage,
child labor, social security, health and safety, farm labor contractor registration and other
employment-related laws. The employer is an Equal Employment Opportunity employer and
will offer U.S. workers at least the same opportunities, wages, benefits, and working conditions
as those which the employer offers or intends to offer to non-immigrant workers.

All terms and conditions included in this job order will apply to all workers, domestic and
foreign, employed under this job order. '



WORK RULES
for

Muth Family Farms

These work rules are not intended to be a complete list of rules. However, these work rules will help
provide guidance to workers concerning standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for termination of the worker’s employment. Penalties such as suspension
from work opportunity for the remainder of the day, or for up to three days, may be made in the case of
less serious violations.

Workers are expected to comply with all rules relating 1o discipline, attendance, work quality, cffort, and
the care and maintenance of all property provided to them by the employer.

1. Workers must follow the supervisor’s instructions. Insubordination or failure to regard authority
will not be tolerated.

2. The employer will train workers in all aspects of planting and harvesting of crops (as specified in
Ttem #15, Job Specifications) for (2) days (16 working hours).

3. Workers who do not perform work as per supervisor’s instructions may be suspended without pay for
the remainder of the work day or for up to (5) days at one time. This is the sole judgment of the
supervisor, depending upon the degree and seriousness of the infraction. The worker’s prior record and
other relevant factors will be considered before any disciplinary action is taken.

4. No use or possession of beer, liquor, unlawful drugs or weapons is pormittod during work time or
during any work day before work is completed for the day (such as during meals). Workers may not
report to work under the influence of alcohol or drugs. Tllegal drugs may not be used or kept on any
employer premises, including housing. Use or possession of illegal drugs, failing or refusing to take a
drug test, excessive use of alcohol, will usually result in immediate termination.

5. Employees are expected to be present, able, and willing to perform the assigned work every
scheduled work day before work is completed for the day. This is not sporadic or “day work™.
Excessive absences will not be tolerated. Excessive absences are considered five (5)
consecutive days of un-excused absences or five (5) absences in a 30 day period.

6. Workers shall maintain any living quarters provided to them in a clean and consistent manner.
Workers will cooperate with other workers assigned to such housing and agree to assist in
maintaining common kitchen and living areas.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds as floor
space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen and
living areas.

9. Workers may not drop paper, cans, bottles or other trash in fields, packing house area or on
housing premises. Trash and waste receptacles must be used.

10. Workers may not leave the field or other assigned work areas without permission of employer or
supervisor.



CLEARANCE ORDER ASSURANCES
(20 CFR 653.501)

By filing and interstate clearance order, the employer agrees to abide by the interstate clearance
order regulations and makes the following assurances:

1. The employer will provide workers referred through the employer’s Clearance Order with a
full week of employment for the week beginning with the date of need stated in Item #9 of the
Clearance Order, unless the employer amends such date of need at least 10 working days prior,
by so notifying the appropriate ES office. The employer will pay workers recruited through this
Clearance Order the rate specified in the Clearance Order for the first weeks starting with the
original date of need. The employer retains the option, however, of requiring the worker to
perform the alternative work specified in the Clearance Order, if the guarantee in this section is
invoked.

2. In the event that the period of employment is extended beyond that specified in the Clearance
Order, the employer will not be relieved from paying the wage already earned, and from
providing transportation or paying transportation expenses as provided in the Clearance Order
regulations,

3. The working conditions of this job offer comply with applicable Federal and State minimum
wage, child labor, social security, health and safety, migrant and seasonal farm worker and other
employment related laws.

4. The employer will expeditiously notify the appropriate ES office by telephone upon learning
that his/her crop is maturing earlier or later, or that weather conditions, over recruitment, or other
factors have changed the terms and conditions of employment being offered by the employer.

5. The employer, if acting as a Farm Labor Contractor (FLC) or Farm Labor Contractor
Employer (FLCE) on the order, has a valid FLC certificate or FLCE identification card.

6. The employer will provide housing which meets Federal standards and is sufficient to house
the number of workers requested through the Clearance System. The housing will be provided at
no cost to the workers who are referred on this order, and when applicable, family members, as
provided in Item #3 of the Clearance Order, who are unable to return to their residence on the
same day.

7. Employment Service staff (including outreach workers) shall have reasonable access to
workers in the conduct of outreach activities.

8. This job order describes the actual terms and conditions of the employment being offered by
the employer and contains all the material terms and conditions of the job.

{504 ) e 3lels
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REFERRAL INSTRUCTIONS !

Potential U.S. workers (referrals) will be accepted from the local Job Service Office, through word-of-mouth, gate hires
(walk-up workers), and other sources. All applicants should be thoroughly familiarized with the job specifications and terms
and conditions of employment on the job order. Only workers meeting all qualifications on the job order should be referred
by the Job Service Office. In the event the employer receives phone calls or walk-up workers interested in the job offer, the
employer must inform the worker of the job requirements and duties, must consider the worker for the job based on the
workers qualifications, and must report the results in the final recruitment report submitted to the U.S. Department of Labor.

The best days and times of day for the local Job Service Office to contact the employer concerning referrals as follows:

xMxTxWxTHx F From_8:00amto 11:00 am and From__1:00 pmto 5 :00 pm

_ M T W__TH F From__ :00amto__ :00amandFrom __ :00 pmto__ :00 pm
_ M_ T W__TH F From__ :00amto__ :00amand From __ :00 pmto __:00 pm
M ' _W__IH_F From__ :00amto__ :00amandFrom ___ :00pmio__ 00 pm

‘The scheduling of the employer’s personal and telephone interviews of referrals will be coordinated by the employer with the
local job service office. Personal interviews may be conducted at the local job service office.

ASSURANCE OF RENEWAL OF WORKER'S COMPENSATION COVERAGE
DURING WORK CONTRACT PERIOD

This serves as an assurance that should I receive certification of my H-2A application, I will have a valid worker’s
compensation insurance policy during the job contract period for any worker I employ under the H-2A program.
Additionally, once T purchase my worker’s compensation insurance coverage, I will provide to your office the company’s
name, policy number, and effective dates.

This also serves as an assurance that should my wotker’s compensation insurance policy expire during the work contract
period in which I employ workers under the H-2A program, I will renew my worker’s compensation insurance policy to
cover the workers.

Additionally, once I do renew the worker’s compensation policy, I will provide the company’s name, policy number. and
effective dates to the Certifying Officer, U.S. Department of Labor, Employment and Training Administration, at the address
listed in ETA 790, Item #19. :

REQUEST FOR CONDITIONAL ACCESS
INTO INTERSTATE CLEARANCE SYSTEM

I, Bob Muth, hereby request permission for conditional entry into the interstate clearance system so that my job order can be
transmitted to labor supply states in a timely manner and facilitate the recruitment of domestic workers.

As a condition for placing my order into interstate clearance, I assure that my housing will meet such standards as are agreed
upon to fulfill the requirement of the U.S. Secretary of Labor for the use of the Employment Setvice facilitate for interstate
clearance orders.

1 also authorize representatives of the State Employment Service, the State Health Department, and/or the U.S. Employment
and Training Administration to inspect the housing that I am offering such workers at any rcasonable time to verify its
condition. I expect my housing to be occupied by 04/17/2015. :

Based upon the above data, my housing will meet applicable standards by 03/17/2015 (30 days prior to anticipated
occupancy date).

DBt .2, ' Y/
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CLEARANCE ORDER ASSURANCES
(20 CFR 653.501)

Byﬂﬁngandimdwmmordu,ﬂnmp!oy«agmuwabidebytheimedmm
order regulations and makes the following assurances:
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by 80 notifying the appropriate ES office. The employer will pay workers recruited through this

-original date of need. The employer retains the option, however, of requiring the worker to
perform the alternative work specified in the Clearance Order, if the guarantoe in this section is
invoked.
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3. The working conditions of this job offer comply with applicable Federal and State minimum
wags, child labor, social security, heulthmd_snfoty.mignntmﬂmmnlﬁrmmrkuandoﬂur
employment related laws. .

4. The employer will expeditimnlynoﬁtjrmelppropriueESomcabytelephomnponlmﬁng
mmthMMiumm,orMWMowmmm or other
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6. meapbyuuﬁﬂpmﬁdehmuingMﬁchmFedqﬂmnduﬂImdisw'ﬂidmwhmm .
thnmmbeofwwhmmqumdﬂmughtheqmoeSymm. The housing will be provided at.
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provided in Item #3 of the Cle Order,whomunablemmmtheirruidenmonthe
same day.

7. Employment Service staff (including cutreach workers) shall have reasonable access to
worlcers in the conduet of outreach activities, '

8. W:joborduducﬁbuthewmmmﬁwndﬁiomoﬂhemapbmbeingoﬁudby
theemployuandoonﬂimallthammrialmmdmﬁﬁonsoﬁﬁejob.
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ETA 790 Attachment, Item #16

C/L Wage

Strawberries

-| Crop Activitjr  Flat Rate Piece Rate Unit Est. Hourly
' Equiv. Rate

Beets $11.29/hr
Onions $11.29/hr
Fennel | $11.29/hr
Herbs | $11.29/hr
Spinich $11.29/hr
Swiss Chard $11.29/hr
Tomatoes $] 1 .29/1]1-
Watermelons $11.29/hr

$11.29/hr




