a5/88/2811 15:23 17164253739 VORNDRAN M PAGE B3

U.S. Department Labor

Employment and Training Administration "AY 2% Zlm - tpM% c;ngoi Nr:ia 12305—53;
iration Late: Nove er y

Agricujtural and Fond Pracessing Clearance Order ETA Form 790
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

1. Employer's Name and Address (Number, Street, City, State, and Zip C ode)/ " Nos.4- 8for STATE USE ONLY
Nombre y Direccién del Empleador (Numero, Calle, Giudad, Estado y Cadigo Numeros 4 a 8 para USO ESTATAL

P;—;tg p A R M S 4. Industry Code/Codigo Industrial g %&Grﬂ:r E:{ );Num.
PRO . e Orden de Empleo
Andrew €. Fisher MEDL ppgayrd

3 l @3 Sh e PQrC)' KROCLCL 6. Occupational Title and Code /Titulo Ocupacicnat y Cédiga
Clyde New Hod« 4433 Jwmsitods Xibopay (hap 100045
\

7. Clearance Order Issue Date / Fecha de Trarfite

JUN 0 3 7011

8. Job Order Expiratign Date / Fecha de Expiracion

1020 / /|
- 9. Anlicipated Period of Employment / Pericdo Anlicipade de
Empleo
= J Desde: )R-V~ A fst /1
Telephene number/Teléfono: /3/5/%2335:5}{ax e Desdeog O% H TolHasta a\ ,3 l

2. Location and Direction to Work Site/ Ubicacion y Direccion al Lugar de Trabajo | 10, No. of Workers Requested / Num. de Trabajadores Solicitados

Rouve 3! East Yo roure 414 Nodh) (5 orkers /15 brabajadores
EQS"_Gn C[Yde HUT\'\S CQ'( alw ES fmé! 11. Anticipated Hours of Work per Week/Horas Anticipadas de

é L Trabajo por Semana. Total: |
Loeat lebh oo She Pj}\’d ©ad; Yz il B e e
™ {\C . f\'@ "Hﬁt ﬁ:‘l{m; 8y —78 Tuesday / Marles . - WﬁdnESday.‘Mie"_—_—mﬂles__'f__

Thursday / Jueves Friday / Viemnes __7

8 h@PO'rC], Qﬁ&dd Q( K dﬂ_ N ! 44 33 | Saturday/Sabado D

12. Coliect Calls Accepted from/ Aceptan Llamadas por Cobrar
de:

Employer / Empleador Yas/Si Ei/ No O

(If additional space is needed, use separate sheet of paper/ Si necesitas mas ) i
espacio, utilices otra hoja de papel) Local Office / Oficina Local  Yes/SiQ No B

3. Location and Description of Housing / Direccicn y Descripcion de la Vivienda

X734 Inepard cvod, Clyde NY, L house| o (iech call are accephed only |
and -drtlers have dotol capacthy of @waf o@rc?lmsoF New York.

3; const &t _
Scr?c?i%gﬂf‘ncg T\% QJ'T\ Qafsp w;:)ed ,Cull 3‘\‘0){6 D E?O.{"l'mef\}’v 04: Labor
Kitchen and laundry F@fli’hc&. offices.

Housing avai kab‘t\t*zuu’rno ©sh meets
The Lol sed of applicable tandars- '

11&4 3 hemf’d rocté Clee f\”;i dJSa V B
Lrailos con capacdad para 17 bebg) ado
" yes sons 3tentes \{ c&%—ruc;\-umdé% \;caon’\(di'
or oS b e spanic

g%{rckgs\l olgung con Yoda s las noyMod

er A8 N. ,
‘Ifada}onépapace ia needed, use separate sheet of paper / Si necesilas mas
espacio, ulilices otra hoja de pzpel) !
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13. Board Arrangements / Arreglo de Alojamiento
buy and Prepave own meals, all cooki

:} :csv'xsgfgr&ﬁf @T&’%ﬁc& e avatlabie at no c§s+. Gn:iplq Yer ““3
dranspect wiorlkers {e ShoreS, Yo ptrchose Srecemes. Obhrer mcide
ad /oy mcé%cu‘\'hecegsféﬁcs/ S T N e e
i RS RRES { RS £l
aldmentes, Yodas \os Lacclidades y, oTendt y \ )
stn costa algune. €1 ew\p\er_\im' \brro.nSport\'cM‘o a (oS $rabdia-

dores o lo Hende paro compror oM fda.y alimuntos neces¥ris,
Otves incidentes y /o (medico) necesidades medicas.

14. Referral Instructions / Instrucciones sobre codmo Referir Candidatos

. by v ’ TC‘S%‘ "DU; tn bu-—
nrac employer divecHy or one s\—epg?wc\‘c.e neo
g?r\ess houfs} Andvess é'\shcr ™) C\a3‘ 53881, : .

Condatkar al ?&\‘rnr\ (\_E md‘umef\)rf; o \a. c-QCc.t‘no. “Yone atop”
b el cerca de usted, duranke horss & afiana, Andrew
Eisher s qazssel. |

15. Job Specifications / Especificaci del Trabaj ' -
B e e I T SR N iy W OASh Coorie, i g Jeds
Juch os P~*1'§cgigﬁk¢3‘.h¢§g§, boses CONS); drim clippers, and pruning hasks.
i Shal wo, excand 57 0t Ao Rreat) andils TPUSK NEe 2y bruising dyrteg
(g‘?eé. {37\ he VIS, standodrs \?Z\ 3:‘0\5?} Prody d;;g‘"'\‘ MC\gO'\_k?V%hq {m-'%‘jg &r%lé'
: Gelsl- .. Leesh nar ong /of x el3) Processin
-Fruéf‘g(g/er do}y. Emplgyer wil\ %i;!\&\w Yo ?\—‘\:\Mti' ot not Q—?g‘\“l Q\a {aols or\g
‘ egy‘\{amew\- reguired \}\ Ane per mtn%?&o (Leccid 4\:\3 osta;d-\?.)\%rkersq hould re-
. N o< \ Y TN PEC
pord ~For uaork with theis °“°“¢§‘§’ CF%w‘\-\-;s pasible wet mof:eng con fl—?oﬂsrs\'m
range From belaw O +o Q0+degy NS
referred against Yhis order sk Rave o mintmymn of Lt eXperiene in p

R ‘bed 1 dnis orders  Cosechar manzanas; desprendiends \08 mand
awés*&'s\kdggflim;féa;\ih(‘ﬁ \e'f\ w f/Y‘lorra\ de przi'.;:q yf: ﬁ\i:omﬁlzuﬁ(g). );:
(asechon de La & S Manyol, se usan etTromien M
ru\ecg Qe pizcar; eScaleras ;G{\o.s CG»B),-!—Q‘C de vecor ory eonc,hos de podar, log

il / -~
debeces, fueden incWir deScoaldr. y recorior retoros de\ Svbol. o welezas. SEE Adachmer
[ more gpace I! heedoed, summary of Maleﬁal'.lobvs ecificetions in ENGLISH can be included in separate dogument, snd may elso be Includad in SPANISH)
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16. Wage Rates. Specigl Pay information and Deductions / Tarifa de Pago, Informacion Scbre Pagos Especiales y Deducciones (Rebajas) -
‘. i . R - K RN . . B .. . 2 .o . . ': P R PedOG - - ..v-
~ Crep va[hes ‘.‘lfof:ny mfagg- -?iem.l?ftp'l Umt,(;) . i’gﬁ:}: lag : C _D_'gfjucpoils. Yésisi" no . ‘?eﬂ:!gﬂ- de'_Pago~ .
| Cutes | Sawfoportors| P e | henareng | cowcoes | || e
d $ . . Social Security / Weekly / Semanal -
mgm{ 10 * $0-75C %US“EL Seguro Scciatly E{ i R L
Applefreshmodd 3 1y 55 [3 0. 530 Federal Tax o
, . - Impuest @ | o
Kok Doarbee] O Quster | impuestos
Apple hand P $ L0 .5 |8 O. &00 State Tax Blweedy/
et o sy BUSHEL  |lmems | ® | O |asmomsl
Yople D.ropgtl $ 10.25 [s0O. 3500 E)U.SHEL Meals / Comidas a mf x|
T ; 1s Other (specify)/ Other / Otro
Mm&%ﬁl } 10:25 NO NO Otro (e(sgecl:iyc)a) a g [}

More Detalls About the Pay / Mas Detalles Sobre el Pago
NONE  / MNins GUNG
(If additional space is needed, use separate sheet of paper, / S| necesitas mas espacio, utilice ofra hofa de papel)

17. Transportation Arrangements / Arreglos de Transportacion

see Attachment +o ETA 790

If additional space is nesded, use separate sheet of paper. / Si necesitas mas es aclo, utilices otra hoia de papel)
18. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recrui, supervise, transpont, house, and/or pay.workers for this {these) crop activity
(ies)? ¢ Es la practica habitval de usar Contratistas de Trabajo Agricala para r&d’u_lar. supervisar, transportar, dar vivienda, y/o pagarle a los

trabajadores para este(os) tipo(s) de cosecha(s)? = Yes/5iQ No

If you have checked yes, what is the FLC wage for each activity? / Si contesto "Si,” cual es el salarlo que le pagas al Contratista de Trabajo Agricola

par cada actividad? ’ .
19. Unemployment Insurance provided? Seguro de Desempleo? -~ Yes/SI@ NoQ
20. Workers’ compensation insurance provided? Se le provee seguro de compensacidnfindemnizacién a! trabajador: YeslSlm’( No Q
21, Ase tools provided at no change o the workers? / Se les praveen haramientas sin costo alguno g los trabsjadores? Yesisily” No g

22, Ligt any arrangements which have been made with establishment owners or agents for the payment of a commisslon o other benefits for sales made
to workers. (If there are no such arrangements, enter *None?) / Enumere todos io$ acuerdos o convenios hechos con les propigtarios del

establecimiento o sus agentes para el pago de una comision u otras beneficios por ventas hechas a los trabajadores. (Si no hay ninglin acverdo o
convenio, indigue *Ninpuno®)

NONE / NINGUWO
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23. List any strike, work stoppage, slowdown, or intefruption of eperation by the employees at the place where the workers will be employed.
(if there are no such incidents, enter "None®) / Enumere toda huelgs, para o interrupcion de operacicnes de trabajo por parte de los empleados en el lugar de
empleo. (i no hay incidents de este tipo, indique "Ninguno”)

NONE / NINGUNO |

24, Address of Order Holding Office (include Telephone number)iDireccién de | 25, Name of Local Office Representalive (include direct dial telephone
1a Oﬁclng donde se radico la oferta {incluya ef namera de teléfgto) wetmbhart / Mamhre dal Danracontanta da 12 Ofisina | anal fincluya el

J BRI e vork
riment of Labor ew York State Department of Labor
1S5 one ;g:; Ofes nemrest o you One Stop Office nearest (o you 259
[

A0 .
26. Employer's Certification: This job order describes the actual terms and conditions of the employment being offered by me and contains all the materia)
terms and conditions of the job.

Certificaclén del Empleador. Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y contiene lodos los téminos y

condiciones materiales ofrecidos. ~
= .
OWNER. Q,,\,&Aw Q:M""u

Employer's Signature & Title/ Firma y Titulo del Empleador pate: 5-Q &1/

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service as a no-fee labor exchange, that is, as a forum for
bringing together employers and job seekers, neither the ETA nor the State agencles are guarantors of the accuracy or truthfulness of information
contained on job orders submitted by employers. Nor does any job order accepted or recruited upon by the One-Stop Career Center constitute &
contractual job offer to which the One-Stop Career Center, ETA ar a State agency 1s in any way a party.

LEA CON CUIDADO, En vista de Ia funcion basica del Servicio de Empleo establecida por ley, como una entidad de intercamblo laboral sin comisiones, es degir,
como un foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exactitud o veracidad de la informacitn

contenida en las rdenes de trabajo Semetidas portos empleadores. Ni ningure orden de trabajo aceptado o contratada en el Centro de Carreras {One-Stop Caresr

Center) constituysn una oferta de trabajo contractuales a las que el One-Stop Career Center, ETA o un organismo estatal es de ningyna manera una de las partes,
Public Burdan Statament .

The public reporting burden for respanding to ETA Form 790, which Is required to obtain or retain benefits (44 USC 3501), is estimated to be approximately 60 minutes
per respanse, including time for reviewing Instuctions, searching existing data sowrces, gathering and reviewing the collection. The public need nat respand to this
collsction of Information unless it displays & cumently valid OMB Control Numbar. This ks public infarmation and there is no expectaticn of confidentiality. Send
comments regarding this burden estimate or any other aspect of this coltection, including suggestions for reducing this burden, to the U.S. Department of Labar, Migrant
and Seasonal Farmworker Progrem, Room S$4208, 200 Constitution Avenue, NW, Washingten, DC 20210. '

ETA Form 790 (Revised Oct, 2010)
Previous versions not ysable
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<5 4 AGPRO FARMS ~ ATTACHMENT TO ETA 790

s : ASSURANCES & REQUIREMENTS
"GENERAL: :

(a) The terms and conditions of this order shall be no less favorable than those contained in any existing
labor contract or agreement by me or my agent for the same type of work. A copy of the work agreement
and/or Job order shall be posted in the labor camp and be made available. A copy of the work order will be
provided to the workers 1o later than the day on which the worker begins employment, The employer
assures that the work conditions of this order comply with the applicable Federal and State employment
related laws and agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20 CFR653.501.

{b) Duly authorized State and Federal Representatives (including outreach workers) will be allowed
reasonable access to the workers during normal working hours,

(c) Workers Hired under this order will be required to show evidence of right to work in the United States,

{d) Workers must be able to demonstrate that they are physically able to perform the work specified in this
job order,

PESTICIDE TRAINING: The employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements.
The employer assures that workers hired wmder this order who will be handling pesuctdes will be pmwded
appropriate training.

During temporary periods of time when work specified in the order is not available, the warker may be
assigned any combination of the following related tasks: N/A

Item #3: Housing beds, bedding and mattresses will be furnished at no cost to the workers. Employer

assures that housing will be clean and in compliauce with all applicable standards during the ocoupancy.

Workers will be responsible for maintaining housing and surrounding arez in a neat and clean manner.

Item #9: Anticipated period of Employment is From August 08 2011 to December 31 2011.

Item #10: Total number of migrant and seasonal farm workers Needed: 15 Workers.

Item #11: Workers are ekpcctedtc work at least the nwnber of days and hoﬁrs specified on the Job Order.
- However, depending on whether , crop or other conditions, workers may be requested, but not required, to

work up to six days per week and/or on thejr Sabbath and up to 12 hours per day.

tem #12: Collect call are accepted only from officials of New York State Department of Labor offices.

Ttem#13: (a) Employer will not provided three meals per day and will deduct $N/A per day.

{b) Employer will furnish free dishes, cookmg utensils and convenient kitchen/ cooking facilities.

() Employcr will provided transportation to assure workers access to stores where they can purchase

proceries, other incidentals and/or medical necessities. "

Item#14: In order fo assure the most effective referral aud placement of workers, all referrals shonld be

made dunng normal busmess hours

Item #15: Harvest apples, detach apples from three and deposit them in a 1/2 picking bucket into a Bin. s
Manually Harvest Fruits, use hand tools such as Picking buckets, stepladders, boxes ( BINS), trim clippers,
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and pruning hooks. Duties may included thinning and pruning crops. Apples injured by bruising during
picking sball not exceed § %(WNY) for fresh and 10 %(WNY) for Processing as defined in the US,
standards for grades . Productivity mustbe aleast 3(;7375 «(6'® bushels) Fresh Market and/or

;75(50 bushels) Processing fruit per day. Employer will firnish to workers, at not cost, all tools and
equipment required in the performance of the duties assigned. ‘Workers should repart for work with their
own suitable work clothing . Field temperature may range from below 0 to 90+ degrees (F) with possible
wet morning conditions. Workers referred against this order must have a minimum of 1 month experience
in performing task described in this order.

ltem #15a : Cosechar manzanas; desprendiendo las manzanas del arbol y depositarlas en un morral de
pizear y de ahi a una caja(Bin). La cosecha de la fruta es manusl, s¢ usan herramientas de mano tales como
los morrales de pizcar, escaleras, cajas(bins), tijeras de recortar y ganchos de podar. Los deberes pueden
incluir descuatar y recortar retonos del arbol/ 0 malezas, Las Manzanas Danadas contusionadas durante la
cosecha no excederan del 5% (WNY) para fresca y el 109%(WNY) para procesar segun lo definido en el
estandar de los E.E.U.U. para los grados la productividad debe de ser lo menos marcado fresco

Flyr(67 celemides)yio 4(6s72s xS celamides) de fruta procesada por dia . El patron
suministrara a los trabajadores, sin costo alguno, todas las herramientas y equipo requerido en el
funcionamiento desempeno de los deberes asignados. Los trabajadores deberan reportarse a trabajar con
su propia ropa de trabajo, La temperatura del campo puede variar per debajo 0 a 90+ grados (F) con
condiciones posiblemente mojadas por la manana. Trabajadores referidos bajo esta orden de trabajo
deben tener por lo minimo 1 mes de experiencia en hacer las tereas elaboradas en esta orden.

Item #16: (a) An hourly rate of not less Than the Federal or State Minimum Wage, The Adverse Effect
Wage Rate (AEWR), The prevailing hourly rate of the employers hourly rate, whichever is higher is
guaranteed to the worker to the period of employment. (Item #9). In the event DOL promulgates a new
AEWR during the recruitment or work contract period that affects this order, The employer agrees to pay
all workers employed in the 2011 season at the 201F AEWR when it is established.

(b) Ifa piece rate is offered on the job order, The work at the piece rate will be guaranteed to the workers
for the stated period of employment unless crop activity is such that the picce rate will not realize the
workers an hourly equivalent of a least the current AEWR, in which case the worker will be paid the
equivalent of an hourly rate of not less than the AEWR, the Federal or State minintum rate, the prevailing
hourly rate or the employers hourly rate, whichever is higbest.

(c) The employer will make the following deductions: (1) FICA (2) FEDERAL/SATATE tax withholdings.

(d) Employer will maintain adequate payroll records. Workers Will be paid weekly on FRIDAY for work
through Wednesday. A written statement showing (1)employers full name and address, (2)worker's social
secwxity number, (3)total hours offered and total hours actually worked or total number of units, if piece
rate, (4) total earnings for the pay period, and (5)deductions will be furnished the worker each pay day .

(¢) The employers guarantees to offer employment for a minimum of three-fourths of the work days of the
total specified period during which the job order, and all extensions thereof; are in effect. This guarantee

* begins with the first workday after the worker's arvival at the place of employment and ends on the date
specified on the job order or extensions thereof. Workers will not be required to work more than eight hour
per day, on their Sabbath or Federal Holidays to meet this guarantee. The workers Average‘hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis, for the total amount
of $410.00.

(f) Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any bonus or
other incentive payments or other expenses to which they would be entitled had they stayed the entire job
order period.

(2) The employer may terminate workers' employment hereunder at any time with NOTIFICATION TO
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THE LOCAL DEPARTMENT OF LABOR OFFICE for any of the following reasons:

1.- Refusing, without just cause, to perform the duties for which the wotker was recruited and hired.

2.- Committing a serfous act of misconduct or breach of discipline, -

3.- Failure to reach productivity standards, if applicable. (ETA 750,ltem # 15)

4.- Job Abandonment- being absent for five (5) consecutive scheduled working days of without excuse of
absence, as shown in item #11, without prior notification to the employer.

When wotker is terminated under any of these provisions, or if the worker voluntarily terminates his
employment, the employer shall not be liable for the three-fourths guarantee.

Xtem #17: Employer agrees to reimburse inbound transportation and subsistence expenses (subsistence no
Iess than $10..90 per day without receipts and up to $46.00 per day maximum with receipts) to each
wotker, or any person , government agency or private organization which , on bebaif of the warker has paid
oradvance such transportation and subsistence expenses, from the residence, place of last employment or
place of recruitment to the job side after the workers has complete 50% of the stipulate period of
employment, from initial date of need or from tho day after actual arrival of workers if later than the stated
date to report.

(b) The employer assures, that, the eaployer will bear and pay transportation related expenses either
directly to the provider of travel or indirectly to reimburse the worker so that the workers weekly pay is not
.diminished below the applicable Federal minimum wage required by section 6 of the Fair Labor Standards
Act, 29 USC 201.

(c) Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment peried , or who is terminate for medical reasons, or as the result of an Act of
God, in route from placc of employment to place of the recruitment, except when the worker is not returning
to his place of recruitment and had subsequent employment with an employer who will bear transportation
expenses.

(d) Employer will not be mpons:ble for providing retum cost of transportation and subsistence in route
from place of employment to place of recruitment if the worker voluntarily abandons the job or is
terminated for cause. ‘

(¢) The amount of wansportation payment will be equal to the most economical and reasonable similar
common carrier charges for the distance involved. All the Transportation provided by the employer will be
'by common carrier of other transportation facilities which conform to the applicable regulations of the
Interstate Commerce Commission. or the United States Deparlment of Labor. If requested by the worker, the
employer will assist in making transportation arrangements.

(D Employer will provided transportation , at not cost to the workers, From the employer housing to the
actual work site and return at the end of the day.

Item #18: (a) Employer will not contract with crew leaders currently aeting in violating of the Migrant and
Seasonal Worker Protection Act (MSPA).
(b) Employer Will negotiated any and all crew leader fees directly with the crew leader.

" (¢) Crew leader anticipating employment in New York State will be required to register with the New York
State Department of Labor and pay a $200.00 crew leader registration fee in addition to any other fees that
may be applicable,

Item #19: Unemployment insurance provided. ' .

Item #20: Workers' compensation insurance is covered by NYS Inswrance Fund with Policy# Z 14859706
Policy holder/Address: Agpro Farms, 3163 Shepard Road; Clyde NY 14433

Person to be notified of injury w/ phone number; Andy Fisher, 315-923-5561.
Deadline for notification: Immcdiately, but not later than 30 days from date of injury.

Item #21: Are tools provided at no charge to the workers: Yes, all tools needed to perform this Job wil
be provided by the emaployer to workers to assure all necessary tools required such as picking bucket, ,
stepladders , boxes (Bins), trim clippers, cte: Everything as needed employer will be provided at no cost to
workers.
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Ytem # 24; Address of Order Holding Office (Included telephone number): NYS DEPARTMENT OD
LABOR, 1519 NYS Road Lyons; NY 14489. Telephone (315)946-7270.

Jem #25: Name and Local Representative (include telephone Number): Dan Roth, Labor Services
Representative (Rural). Phone (315) 946-7259.

Complement to Item#16: Wages Rates, Special Pay Information in Crop/Activity:

CROP/ ACTIVITY. PIECE RATE "~ PRODUCTION UNIT (1} HOURLY WAGE
Apples/Harvest Fresh .756 Per Busbel 37,2 60 Bushel / Day $10.25 Per Hour.
Apples/Harvest Process 600 Per Bushel £ (5,2,589Bushel / Day $10.25 Per Hour
Apples/Drops - .500 Per Bushel N/A $£10.25 Per Hour
General Orchard Work N/A N/A $10.25 Per Hour.

(1) Minimum Productivity Standards, 67.5 Bushels= 80 1 1/8 Bu Bx.



