U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Explration Date: Naovember 30, 2012

Agricultural and Food Pracessing Clearance Order ETA Form 750
Pedido de Empleados para Agricultura y Pmmsamimto de Alimentos

1. Employar's Nama and A ddress ( Number, S trest, City, Stats, and Zip C oda)/
1 Nombrey Direccion del Empleador (Numero, Calle, Cludad, Estado y Cédiga
Postal)

Putnam Management Properties, LLC
17771 St. Route 22

PO Box 105

Putnam Station, New York 12861
Contact: William Blood

Telephone numbenTeléfono:518-222-5171  Fax 518-547-8309

o Nos:4x-. 8.for STATE USE ONLY. . = ©
ity -.;;_Numeras 4 a;B'para USo: ESTATAL,
4 Industry Code/Cadigo Industrial

/1133 |

de Orden de Empleo
098628 &

5. Job Order No, /Num.

6. Occupational Title and Code /Titub Ocupacional y Codigo
/
Tk~ Aaborers, //Jro/j 45-2092. 0.
7. Clearance Order Issue Date / Fecha de Tramite g
JUL 12 2011

8. Job Order Expiration Date / Fecha de Expiracitn
10/98))1

9. Anticipated Period of Employment / Periodo Anticipado de
Empleo

From/ Desde: 09/06/2011 ToMHesta: 1271872011

2. Location and Direction lo Wark Sile/ Ubicacion y Direccion el Lugar de Tmbajo

From the South: Take Route 22 North into

Putnam. After approximately 2 miles, you will

notice the Putnam Ball Field on the right. Go

- |past the ball field, across from the Putnam Post

Office, and take a right onto County Route 2.

Follow the road until you come to Billy Bob's

" |Orchard. It will be on your right. Location
ddress is 720 County Road, Putnam Station,

New York 12861, it will be on your right.

{If additional space Is needed, use separate sheet of paper/ Si necesitas mas
espacio, ullices otra hoja de papel)

10. No. of Workers Requested / Num. de Trabajadores Soficitados
10

11. Anticipated Hours of Work per Week/Haras Anticipadas de
Trabajo per Semana. Total: | 40

Sunday / Domingo .0 . Monday/Lunes, 7
Tuesday / Maries , Z S Wadmsday!Miémn]as
Thursday / Jueves 7 . Friday/Viemes _7 .
Saturday / Sébado 5

7

12 Collect Calls Accepted from/ Aceptan Llamadas por Cobrar
de:

Employer | Empleador
Local Office / Oficina Local

Yes/SiO No @&
Yes/SiQ No@

3. Location and Description of Housing / Direccion y Descripcién de la Vivienda

From the South: Take Route 22 North into
Putnam. After approximately 2 miles, you will
notice the Putnam Ball Field on the right. Go past
the ball field, across from the Putnam Post Office,
and take a right onto County Route 2. Follow the
road until you come to Billy Bob's Orchard. 1t will
be on your right. Location address is 720 County
Road, Putnam Station, New York 12861. The
Barracks are located in the Orchard at this

location. C’%qﬂ// / /_/

[If eddilional space is needed, use separate sheet of paper /Si necesitas mas
pspacio, ulllices otra hoja de papel)

CIVED
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.7 13- Boand Arangements / Amreglo de Alcjamiento .

{Employer will not,provide meéis. V,Wprkers will purchase and prepare food in-employer's
zuf [provided and fully equiped kitchen.

14, Referral Instructions / Instrucciones sobre como Referir Candidatos

Applicants can apply at any New York State One Stop Office. Contact is Bill Blood, please
call between 10am and 4pm. (518) 222-5171.

15. Job Bpecifications / Especificaciones del Trabsjo

nd work in a storage building. Will perform orchard work and other duties related to the
planting, maintaining and harvesting of the crop. May load and unioad trucks. Other duties
related to the planting, maintaining and harvesting of the crops. Required to stand, bend, kneel

1 month experience required.

Beginning and ending times each day, as well as, the number of hours per day will vary
depending on the weather and the condition of the crops.

See Attachment A for Spanish Job Specifications

£l mare spaca is needed. sunmary of Materisl Job Specifications in ENGLISH can be included in separate documant, and may elso be included in SPANISH)
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clal Pay Information and Deductlons / Tarifa de Pago, Informacién Sobre P.

-~

agos ciales y Deducclo

P

AR At LN I T e N B s ant o) B M R wmpnal 1 R AT
i oy Yiege” '+ plocs Rata Unipyf- SPeem BN 0 oediphe 1S 0
N SRR B Sor.Plezal s - Peios : XA
u:f ~8alanio por Hora | - - m&'ﬁfﬂ&iﬁ“? i £2p ":‘j ?5 5 { Daducdones |3
* 1025 ’ oy RN
S SDoof Teee Fedaral Tax =
1025 c Y Impuestos N
. LIS pea l'j bul. bex Fedarales _ ‘
$ $ Svandand ue:l |8hm'l'ax 2 a m:’l ..
4 Y mpuestos ulpcenal . - °
0.2 -0S pen |- by box Estatales T
3 3 Mazls / Comidas o 2 0
$ $ Gther (specify¥ a ® Cthar/ Oiro
Ofro {especifica)

Mors Details Aboul th Pay / Mas Detalles Sobre e Pago
Al Vorvast W\ e paid by pece rudes e an gutaantee houdly of
[if additional space is needed, use ssparate shaat of paper. / 8l necesitas més espacio, utlice otrs hoja do pepel) /- S WEE 7/3/1

17. Transportation Arrangements / Arreglos de Transportacion

er the worker has completed 15 days or 50% of the work contract period, whichever comes
rst, the employer shall reimburse the worker for cost of the transportation and subsistence

m place of recruitment to place of wark. Upon completion of the work contract, the employer
ill pay reasonable costs of return transportation and substance to employment with another
mployer who agrees to pay such cost, in which case this employer only pays for the
ansportation to the next job. The amount of the transportation payment will be equal to the

st economical and reasonable similar common carrier transportation charges for the
istances involved. (See Item 17, Attachment 1 for more details)

$48-60 per day with receipts as the amount to be reimbufséd.

, - .
i adcilional space Is nescded, use neppraid shest of paner, {6 necesitns mhs 3 clo, ufifices otra hoja de papsl) _
18.Is it the prevailing pracice lo use Farm Labor Contaclars (FLC) to recrult, suparviae, transport, house, andfor pay workess for this (ihesa) crop activity

{e3)? ¢ Es Ia préctica hebitual de usar Contratistas do Trebajo Agricola para reclutar, supervisar, transportar, der vivienda, ylo pagasie a los
trabajadores para este{os) tipo(s) de cosecha(s)? Yes/8iQ No &

If you have checked yes, what Is the FLC wege for each ectivity? / 8l contsato *SI,” cual es e salario que e pegas al Contratists de Trsbejo Agricola
por cada ectivided? . _

19. Unamployment Insurance provided? Seguro ds Desamplao? Yes/SiB8 No O
20. Workers' compensation insurence provided? Se le provee saguro de compensacibn/indemnizacitn al trabgjador: YesfSi@ NoQ
Ar 81 no charps o the ra? ] Se las hesramienias sin coato Alguno a los a8? YesiSi® No D)

22, List any amangsments which have been mads with establishment awnars or agents for the payment of a commisslon or other bensfits for seles made
to workers, (If there are no such arrangements, enter "None") / Enumara todos los acuardos o convenios hechos con los propietarios del
establecimiento o sus agentes para el pago de una comisitn u olros beneficlos por ventas heches a los trabajadares. (SI no hay ningtn acuardo o
convenlo, indique "Ninguno®)

NONE

~ECZIVED

JUL 0 7 9910

e amount of daily subsistence must be no less than $10.84 per day without receipts and up 'o’e



prra——

23, List any strike, work stoppege, slowsdown, or interruption of operation by tie employees at the place where the workers wil s employed.
(If there ere no such incldents, enter "None®) / Enumera toda husiga,

paro o intamupcién de opsraciones de tabsjo por parte de los empleados en el lugar do
empieo, (Sl no hay incidents do aste tipo, indique *Ninguno")
NONE

s : T - .y Sy e sty
a1 MR PRI
- |

Address of 5rﬁer1ﬂcldlng Office (inciude Telephone number)/Direcclon de

25, Name.of Local Office Representative (inciude Girect diel telaphons
{ 12 Oficina donde se radico la oferta {incluya el némero de teléfono) B ngmbar) ;E:el“;bf:: de; R:ﬂemse:mtg«; Ia Oficina Local (Incluya el
N ok = nimero o de e
New York sghtleEl;?rpg;tm ent of Labor New York State Department of Labor
ONE STOP
Location Nearest You Location Nearest You
26. Employer's Certification: This job order describes the aciuel terms and condidons of the employment being offered by me and contains all fhe matarial

terms and conditions of the jab.
Certificacion del Empleador: Esta srden de trabajo describe los términos

y condicionss del empleo que se le ofrece, y contiene todos los trminos y
condicionss materiales ofrecidos. .
) 4o 2 BBy Faerase
Employer's Signature & Title/ Firma y Titwlo dsl Empleador Dale: ;/2, / / 7/
R

EAD CAREFULLY, In view of the statuterily established basie function of the Employmant Service @s a no-fee labor axchenge, that is, as a forum for
bringing together employers and job seekers, neither the ETA nor the State agencies are guarantors of the accuracy or truthfulness of infermation
conteined on job orders submitted by amployers. Nor dees an

y Job order accepted or recruited upon by the One-Slop Caresr Center constitute a
contractual job offer to which the One-Stop Career Centar, ETA or a State agency is in any way a party.

LEA CON CUIDADOD, Envista de [a funcién basica del Servico da Empleo esteblecida por lsy, comowna entidad d intercambio Iabora! sin comisiones, es dack,
como un foro para reunir a los empleadores y los sofidtantes de empleo, ni ETA ni las age

ngies del estado pueden garantizarta exectitud o verecided ds la informacién
centenida en las Grdenes da trabajo sometidas por los empleedores. NI ninguna orden de

trebajo aceptado o contratado en 6 Cantro de Careres (One-Stop Career
Center) constituyan una oferta de trabelo contractueles a las que el One-Stop Cereer Center, ETA o un omgenismo estatal es de ninguna manera una de las parts.
Pubtic Burden Statement

The public reporting burden for responding to ETA Form 790, which Is fequired to obtafn or retafn benefils (44 USC 3501),

Is estimated to be epproximately 60 minutes
per response, including time for reviewing instructions, searching existing data sources, gathering and reviswing the collection. The public need not respond to this
coflection of informaticn unless & dispiays a currently velld OMB Control Number. This Is pubic informetion and there is no expectation of confidengality. Send
comments regarding this burden estmate or eny other aspact of this coflection, induding suggestions for reducing this burden, to the U.S. Department of Lebor, Migrant
|_&nd Seasonal Farmworker Program, Room 84208, 200 Consfitution Avenus, NW, Weshinglon, DC 20210. ) |
) ETA Form 790 (Revised Oct, 2010) .
Previous versions not usable
L]
2D
Cio G “ 91‘\\



Attachment A

" Los trabajadores realizaran una combinacion de tarea implicada en el.establecimiento, la
cultivacion y la cosecha de manzanas segun las instrucciones del supervisor. Necesidad
* de mayo de funcionar la maquinaria de granja y de trabajar en un edificio de almacenaje.
Realizara el trabajo de la huerta y otros deberes relacionados con el establecimiento,
mantener y la cosecha de la-cosecha. La carga de mayo y descarga los carros. Otros
deberes se relacionaron con el establecimiento, mantener y la cosecha de las cosechas.
Requerido para colocarse, para doblar, para arrodillarse y para subir las escalas por largos
periodos del tiempo. Mucha de elevacion pesada. Cosechara las cosechas segun la
calidad y el método del patrén. Trabajara en condiciones atmosféricas variadas. Daran los
trabajadores una media hora para el almuerzo y una rotura de 15 minutos por la mafana y
una rotura de 15 minutos por la tarde. la experiencia de 1 mes requiri6. Los tiempos del
principio y de la conclusi6n cada dia, tan bien como, el nimero de horas por dia variara
dependiendo del tiempo y de la condicién de las cosechas.

L7 90l
eSSy

ETA 790 (Rev. July 2004)



New York State Department of Labor

FORM ETA 790 — Attachment #1
Terms and Conditions/Clarifications and Assurances
: vJob‘Order Number: ‘_/:)_/_%2 S/ - Employer: Putnam Management Properties, L1.C

A: CLARIFICATION OF ITEMS ON-FORM ETA 750

‘tem 3: Housing

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

ltem 15: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.
b. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct; or ‘
3) Fails, after completing any training or break-in period, to reach production standards
4) Abandons Job (“Job Abandonment’) ~ is absent for five consecutive previously scheduled
days without prior notification to employer.

geo @

5) When a worker is terminated under any of these provisions, or if the
worker voluntarily terminates his employment, the employer shall not be
liable for the three-fourths wage guarantee.

6) Workers hired under this order will be required to show evidence of the
right to work in the United States. )

7) The employer@r will not) pay uhemployment insurance.

The employer does not provide disability insurance.

ltem 16: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or
State minimum wage, except whers a special procedure is approved for an occupation or specific class
of agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also i the AEWR is decreased this will
become the wage effective of the date of the decrease.

a. I, during a pay period, piece rate earnings for total hours of work at a piece-rate do not result in
average hourly eamings equal to or greater than the guaranteed minimum hourly rate, the worker
will receive make-up pay to the guaranteed minimum wage rate.

b. In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Saocial Security, income tax, and gamishment of wages;
2. Those that benefit workers and are authorized in writing, such as life insurance, or a

savings account
Any other deductions are illegal. . -'_-_'_-";'NEB
June 24, 2011 .)\3\— 01 D W\ Page 1of 3



Employer: Mg P s, LLC

c. The employer guarantees to offer employment for a minimum of % (“three fourths guarantee™) of the
hours in the workdays during the period of the contract, and all .extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the date
specified on the job order or extensions thereof. In fire, weather, or Act of God terminations, the 9%

- guarantee period ends.on the date of termination. The employer must make efforts to transfer the worker
to other comparable employment acceptable to the worker, consistent with existing immigration law. If
such transfer is not affected, the employer must retum the worker, at the employers expense, to the
place from which the worker (disregarding intervening employment) came to work for the employer, or
transport the worker to the workers next certified H 2A employer, whichever the worker prefers;
reimburse the workers the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and pay the worker for any costs
incurred by the worker for transportation and daily subsistence to that employer’s place of employment.
The amount of daily subsistence will be in accordance with current rates published in the Federal
Register (for workers with and without recelipts). The amount of the transportation payment must not be
less (and is not required to be more) that the most economical and reasonable common carrier
transportation charges for the distance involved.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
eamnings will be used under this guarantee where wages are paid on a piece rate basis. A worker who is
terminated for cause or who voluntarily abandons his/her job is not entitied 1o this guarantee If employer
provides timely notification to the NPC and DHS.

e. Workers with school age children who have migrated with such children and who depart in time to return
home for the beginning of the school year shall be paid, in addition to the basic wages, any bonus or
other incentive payments or other expenses to which they would be entitied had they stayed the entire
job order period.

ltem 17: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($10.73 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, government agency or private organization
which, on behalf of the worker has paid or advanced such transportation and subsistence expenses, from the
place from which the worker has come 1o work for the employer, whether in the U.S. or abroad to the place of

. employment, after the worker has completed 50% of the stipulated period of employment, from initial date of
need or from the day after actual arrival of worker if later than the stated date to report.

a. Employer will provide or pay the cost of retum transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of an Act of
God, from place of employment to place of recruitment, except if the worker is not retuming to his place
of recruitment and had subsequent employment with an employer who will bear transportation expenses,
in which case this employer only pays for the transportation to the next job. ‘

b. Employer will not be responsible for providing retum cost of transportation and subsistence from place of
employment to place of recruitment if the worker voluntarily abandons the job or is ferminated for cause
and employer provides timely notification to the NPC and DHS.

c. If requested by the worker, the employer will assist in making transportation arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and return at the end of the day.

LTNED

June 24, 2011 3 UL 0 1 (-)JN Page2of 3
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Employer: Putnam Management Properties, LLC

item 21: Tools and Equipment

1.
2‘

The-employer-willfumish-without-cost all tools, supplies, or equipment required in the performance of work,

t ST R S I S T YO S ]

B: OTHER CLARIFICATIONS AND ASSURANCES

The employer agrees to abide by the regulations at 20 CFR 655.135 and 20 CFR 653.501.

The employer will expeditiously notify the State agency by telephone immediately upon leaming that a
crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have
changed the terms and conditions of employment.

Outreach workers shall have reasonable access to the worker in the conduct of outreach activities
pursuant to 20 CFR 653.501(xvi).

Where appropriate, the employer is certified in the use and application of pesticides per Federal
Environmental Protection Agency and State Department of Environmental Conservation requirements.
The employer assures that workers hired under this order who will be handling pesticides will be
provided appropriate training.

. The employer will provide to an H-2A worker no later than the time at which the worker applies for

the visa, or to a worker in corresponding employment no later than on the day work commences, a copy
of the work contract between the employer and the workers in a language understood by the worker

. The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee

(FLCE) on the order, he has a valid federal FLC certificate or FLCE identification card.

“The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processors in New York State, growers or
processors in New York State who use the services of a farm labor contractor, and growers or
processors in New York State who, without using the services of a farm labor contractor, are responsible
for bringing into the state five or more out-of-state migrant farm or food processing workers, including H-
2A workers, are required to register with the New York State Department of Labor and pay a
registration fee in addition to any other fees that may be applicable.

comomsunane 2 & LT

Date_ 4/ 57:/ //

June 24, 2011 JLo 1 Page 3of 3



New York State Depariment of Labor
Form ETA 790 Attachment #2 — Additional Information

jtem 1:

Employer Email: kibwatrous@hotmail.com Employer Fax: 518-547-8309

item 13: Board Arrangements
Employer will [] will not [X] provide three meals per day and will deduct $
per day.
Employer will I will not [] furnish free dishes, cooking utensils and convenient
kitchen and cooking facilities.
Employer will X] will not [] provide transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals and/or
medical necessities.

ltem 15: Job Specifications

The employer will provide 1 days of training and/or allow 2 days of work for
worker to reach production standards if applicable.

Production Standards (if applicable): After completion of training or break-in
period, employer will expect worker to pick 60 1-1/8 bu. Boxes per 7 hour day
worked with no more than 5% bruising for fresh market. '

ltem 16: Wage Rates, Special Pay Information and Deductions

The employer will provide workers referred through the interstate clearance system 40
hours of work for the week beginning with the anticipated date of need, unless employer
has amended the date of need by notifying the State agency no later than 10 business
days before the date of need. If the employer fails to notify NYS Department of Labor
office, then employer shall pay an eligible worker referred through the clearance system
$410.00 for the first week starting with the originally anticipated date of need. If worker
referred fails to notify the NYS Depariment of Labor of continued interest in the job at
least 5 days before date of need, worker will be disqualified from this assurance.
Employer will [] will not [X] require worker to perform alternative work if the guarantee
cited in this section is invoked.

Alternative work:

Employer will maintain adequate payroll records. Workers will be paid weekly

on Thursday for work through the previous Sunday

ltem 20: Workers’ Compensation ‘ *
The employer assures that Policy # 3158W6085 issued by Farm Family Casualty

Insurance Company provides the required insurance for injuries arising out of
and in the course of employment.

Employer’s proof of insurance coverage will be provided to the Chicago
Processing Center before certification is granted.

3/412011 REAT R
JUL 07 204
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