U.S. Department Labor
Employment and Training Administration . 1D EC 0 9 20 [ 1 OMB Control No. 1205-0134
Expiration Date: November 30, 2012

Agricultural and Food Processing Clearance Order ETA Form 790
pedido de Empleados para Agricultura y Procesamiento de Alimentos

15

[ 1. Employer's Name and Address { Number, § treet, Cily, S late, and Zip C ode)/
Nombre y Direccion del £ mpleador (Numero, Calle, Ciudad, Estado y Cédigo
Postal)

The Farm at Miller's Crossing

B1 Roxbury Rd.

Hudson, NY 12534

6, Occupational Title and Code Tiuio Ocupacional y Codiga

email: kasorganic@hotmail.com /) S 2 N . o
ph 5189295782 Cpuentimad Equip Lp . H5-2091
cell 518-851-2331 7. Elearance Order lssue Bate echa de Tramite

fax 518-851-5941

8. Job Order Expiration Date / Fecha de Expiracion
7l21] 12,

9. Anticipated Period of Employment/ Periodo Anlicipado de
Empleo

| From/ Desde: [QD/:‘Q. TolHasta: fa/a.o//g

|

Telephone number/Telefone: Fax:
7 Location and Direction to Work Site/ Ubicacion y Direccion al Lugar de Trabajo 10. No. of Workers Requested / Num. de Trabajadores Solicilados
At 81 Roxbury Rd, Hudson (D

Erom Hudson, Rt 23 East, left onto Rt 217, right onto Roxbury Rd . .
- 11, Anfizipated Hours of Wark per Week/Horas Anicipadas de

Trabajo por Semana, Tatal: 40

Sunday / Domingo O . Monday [ Lunes _7
Tuesday / Martes _7____. Wednesday / Miércoles 7
Thursday / Jueves 7 Friday / Viernes 7
Salurday / Sabado 3

12. Collect Calls Accepted from! Aceplan Llamadas por Cobrar

de:

Employer | Empleador YesiSiO No®H
(If addiliona! space is needed, use separate sheet of paper/ Si necesilas mas - )

Local Office / Oficina Local Yes/SiO No®

espacio. ulilices otrs hoja de papel)
3. Location and Description of Housing / Direccion y Descripsion de la Vivienda

4% {LY‘{’TY\?M" n E)Q,-vr\@ %1 R-O‘fllwr\-{
Fload} Hudson (.'a,tp&clﬂl e

Rﬁﬂ “E’ECE yeoms ;.n ‘(—ﬁmil\f hum&@
| 13 Rox bury Road. Copacdy 3

Rented fL\’Jﬂv-’H“'?—“'\'@ (2l orbyuiny
Road ¢ ikpa clhy 3

Ef additional space is nz2eded, use separale sheet of paper /S necesilas més
spacio, utilices otra heja de papel)




13. Board Arrangements / Arreglo de Alojamiento
Workers must buy and prepare own food.

1. Referral Instructions [ Instrucciones sobre como Referir Candidalos
Apply directly with employer, Chris Cashen (518-851-2331), or at your nearest One Stop office.

15. Job Specifications / Especificaciones del Trabajo .
Drives and operates farm machines to grow and harvest combination of kinds of crops such as berries, vegetables and flowers. -
Attaches farm implements such as plow, discs, seed drill manure spreader, and trailers and running gears to tractor and drives
tractor and operates implements in the field and barnyard. Manually plant, cuitivate, and harvest berries, vegetables, flowers
and fleld crops using hand teols such as shovels, trowels, hoes, tampers, pruning hooks, shears and knives. Duties may include
tilling solling, transplanting, weeding thinning, or pruning crops, picking, cleaning, packing, and loading crops. May construct
trellises, repair fences, and farm buildings, or participate in irrigation activities. Set-up and operate irrigation equipment. Adjust,
repair and maintain farm vehicles, implements and mechanical equipment. Inform farm managers of crop progress. Clean and
maintain irrigation ditches. Record information about crops, yields or costs. Must have six months verifiable experience in the

above,

I more space is needed, summary of Material Job Specilications in ENGLISH can be included in se arate document, and may aiso be included in SPANIS




16, Wage Rales. Special Pay tnformation and Deductions / Tarifa de Pago. Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

L e Bt . ‘Special Pay L AR N I L Period ' ¢ °
Crop Aclivilies | Hourly Wage Piece Rate!Uml(.s) " (bonus, elc.). 1 ',D'eduqtipps‘” VeslSi - t'\io": | :Perio 1_10. de Pago
" Cullives - | Salario porHora ;»Pag‘?n?:;d?:’e:”g ,L'P‘ag(gzﬁE:p;?gl_es‘ N Déﬂu(}qlqﬁés_ R B & L
Operate Equip. | § 325 . $nfa none Social Security ! : Weekly / Semanal -
i i L lO . Sequro Social Q R A A
Berri $ 1025 Sn/a none Federal Tax
erries Lid kb . Impuesios al Q &
¢ 0.5 Federales
Vegetables $ 10.25 Sn/fa none Slale Tax Bi-weekly / -~ - -
. - impuestos 0O {Quincenal . .
et 10.56 Estalales T
Flowers $10.25 $n/a none Meals / Comidas
uf 1056 - g | = g
3 S Other (specify) Other ! Otro
Otro {especifica) a @ [R]

More Details About Ihe Pay f Mas Delalles Sobre ¢l Pago
none/ninguno

If additional space is needed, use separalé sheel of paper. / Si necesiias mas espacio, ulilice otra hoja de papel)

17. Transportalion Arrangaments Arreglos de Transporiacion
ion and subsistence expenses ($10.73 per day for a maximum of $46.00) to

Employer agrees to reimbusse inbound transportatl
organization which on behalf of the worker has paid or advanced

each worker , of any person, government agency or private
such transportation and subsistence expenses, from the residence, place of last employment, or place of recruitment to the job

site after the worker has completed 50% of the stipulated period of employment, from initial date of need or from the day after
actual arrival of worker if later than the stated date to report.

GONRECYION ARPROVEE
NATIONAL PROCESSING bErry
S _ON__} !"l’;‘}-

" bare R

eded. use separale sheet of paper. I Si necesilas mas espacio. ulilices olra hoja de
bor Contraclors (FLC) lo recruit, supervise, transport, houss, and/or pay workers for this (lhase} crop activily

rglular, supervisar, transporter, dar vivienda, y/o pagarle a los

i{ additional space is n8
18 Is il the prevailing practice 10 use Farm La
{ies)? ; Es la praclica habitual de usar Contratislas de Trabajo Agricola para

trabajadores para este(es) fipo(s) de cosechafs)? Yes/$iQ No

If you have checked yes, whal is the FLC wage for each activily? / Si contesto *Si,” cual es el salario que 1e pagas ai Contratista de Trabsjo Agricola

por cada aclividad?
19. Unemployment Insurance provided? Seguro de Desampleo? Yes/Si® No O
20. Worskers' compensation insurance provided? Se le provee seguro de compensaciénliindemaizacidn al trabgjador. . Yes/Sil@ NoQO
21, Are togls provided at no charge to the workers? / Se les proveen herramientas sin costo alguno a las trabajadores? Yes/Sit) Né [m]

22. List any arrangements which have been made wilh establishment owners or agents for the payment of a commission or other benefils for sales made

to workers. {If there are no such arrangemanls, enler *None"} / Enumere lodos los acuerdos o convenios hechos con los propietasios del

astablecimiento o sus agentes para el pago de una comision v olros beneficios por ventas hachas a los trabajadores. {Si no hay ningin acuesdo o

convenio, indiqué "Ninguno”)
none/ninguno




23, List any strike, viork stappage, stowdown, o intemruplion of oparalion by the employees al the place where (he workers will be employed.
{If thare are no such incidents, enter *None®) / Enumere loda huglpa, paro 0 interrupcion de operasicnes de Wrabajo por parte de los empleados en el lugar de

empleo. (Si no hay incidenis de esle lipo, indique *Ninguno®)
none/ninguno

74, Address of Order Holding Office {include Telephone numbar)/Direccion de | 25. Name of Local Office Reprasentative (include direct dial telephone

1a Oficina donde se radico 1a oferta {incluys el nimero de telafono) number} / Nombre dej Representante de la Oficina Local (Incluya ¢l
NYS Department of Labor nimero de teléfono de su linea directa)
One Stop office nearest you NYS Department of Labor

One Stop office nearest you

26. Employers Celification. This job order describes (he atiual terms and conditions of the employment being offered by me and contains all the matenal

terms and conditions of the job.
Certificacion del Empleador: Esta orden de trabajo describe los términos y condiciones del empleo que se le ofrece, y conliene lodos fos 1érminas y

condiciones mnateriales ofrecidos. .
>

2@ Cj _12(2]1]

Employer's Signature & Tille! Firma y Tilulo del Empleador
READ CAREFULLY, In view of the staiutorily eslablished basic function of the Employment Service 8s a no-fee labor exchange, thal is, a5 a forum for
bringing logether employers and job seekers, neither the ETA nor the Stale agencies are guarantors of the accuracy of truthfulness of informaticn
confained on job orders submilted by employers. Nor does any job order sccepted os rectuiled upon by {he One-Stop Career Center conslitule 8
contraclual job offer to which the One-Stop Gareer Center, ETA or a State agengy is in any way a parly.
| LEA CON CUIDADO, En visla de la funcibn bésica del Servicio de Empleo establecida por ley, como una enlidad de intercambio taboral sin comisiones, es decir,
como un foro para reunir a los empleadores y {os sclicilantes de empleo, ni ETA ni las agencias del estado pueden garantizar 1a exactitud o veracidad da ka informacién
conlenida en las brdenes de liabajo somelidas por los empleadores. Nininguna orden de rabaid aceptado o contratado en el Centro de Carreras (One-Stop Career
Center) constituyen una oferta de irabajo contractuales a las qua ef One-Stop Career Center, ETA o un organismo estalal es de ninguna manera una de las parles.
Public Burden Statement
Tha public reporing burden for responding to ETA Form 760, which is required to ablain of retain benefis (44 USG 3501), is estimated lo be approximately 60 minutes
per response, including lime for reviewing instructions, searching existing data sources, gathering and reviewing the collection, The public need not respond to this
collection of informabion unless il displays 8 cumently valid OMB Conlrot Number. This is public infermation and there is no expectation of confidentiality. Send
comments regarding this burden estimate or any olher aspect of this ccllection, including suggestions for reducing this burden, to the U.S. Depariment of Labar, Migrant
and Seasenal Farmworker Pregram, Room 54208, 200 Constitution Avenue, NW. Washington. OC 20210. cotTe T
- ETA Farm 790 (Revised Oct, 2010}

Previous versions not usable
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New York State Department of Labor
FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Number: N \// O 0 5 “f{é/

A: CLARIFICATION OF ITEMS ON FORM ETA 790

ltem 3: Housing

a. Housing and utilities are provided at no cost to H-2A workers and those workers in
corresponding employment who are unable to retum to their place of residence the same
day.

Housing beds, bedding and mattresses will be fumished at no cost to the workers.

¢. Housing will be clean and meet the applicable federal and State housing standards. —

d. Workers will be responsible for maintaining housing and surrounding areas in a neat, clean

manner.

g

item 15: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as

described.
b. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and
hired;
2) _Commits serious acts of misconduct; or

4) “ “ (' Abnonme" is abenor ﬁe cutive preisl o

scheduled days without prior notification to employer. FORNBBTION ArPasYED BY

] ‘ ) NATIONAL PROCESSING CENYER

ltem 16: Wage Rates, Special Pay Information and Deductions C¥OoN__ A7 47
DATE

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the
AEWR, the prevailing hourly wage or piece rate, the agreed upon collective bargaining wage,
or the Federal or State minimum wage, except where a special procedure is approved for an
occupation or specific class of agricultural employment. Employer assures that if a change in
the AEWR requires an increase such increase will be paid as of the effective date of the
increase. Also if the AEWR is decreased this will become the wage effective of the date of the
decrease.
a. If piece rate earnings for total hours of work at a piecs-rate during a pay period do not
result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker
will receive make-up pay to the guaranteed minimum wage rate. v
b. In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, and garnishment of
-wages; T
2. those that benefit workers and are authorized in writing, such as life insurance, or a

savings account

Any other deductions are illegal.

L 7
o /a'bo\
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¢. The employer guarantees to offer employment for a minimum of % (“three fourths
guarantee”) of the hours in the workdays during the period of the contract, and all
extensions thereof. This guarantee begins with the first workday after the worker's arrival
at the place of employment and ends on the date specified on the job order or extensions
thereof. In fire, weather or Act of God terminations (as determined by the Certifying
Officer) the % guarantee period ends on the date of termination. The employer must make
efforts to transfer the worker to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable. If such a transfer is not affected,
the employer must (1) return the worker, at the employers expense, to the place from
which the worker (disregarding intervening employment) came to work for the employer, or
transport the worker to the workers next certified H2A employer, whichever the worker
prefers (2) reimburse the worker the full amount of any deductions made from the workers
pay by the employer for transportation and subsistence expenses to the place of
employment; and (3) pay the worker for any costs incurred by the worker for transportation
and daily subsistence to that employers place of employment. Daily subsistence must be
computed as set forth in paragraph (h) of the section. The amount of the transportation
payment must not be less (and is not required to be more) than the most economical and
reasonable common carrier transportation charges for the distances involved.provide the
guarantees in Item 17 (a) below. ' .

d. Workers will not be required to work more than the number of hours specified in the job
order for a workday or on their Sabbath or federal holidays to meet this guarantee. The
worker's average hourly earnings will be used under this guarantee where wages are paid
on a piece rate basis. Workers who are, terminated for cause or who voluntarily abandon
their job are not entitled to this guarantee if employer provides timely nofification to the
NPC and DHS. ' —
On or before each payday the employer will provide.to each worker in one or more written
statements the following information: (1) the workers, total earnings for the pay period; (2)
the workers hourly rate andlor piece rate of pay;. (3) the hours of employment offered to
the worker (showing offers in accordance with the %’s guarantee as determined in
paragraph (i) of the regulations at 20 CFR sec. 655.122(k), separate from any hours
offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an
iternization of all deductions made from the worker's wages; (6) If piece rates are used, the
units produced daily; (7) beginning and ending dates of the pay period; (8) the employer’s
name, address, and FEIN. .

e. Workers with school age children who have migrated with such children and who depart in

- time to return home for the beginning of the school year shall be paid, in addition to the
basic wages, any bonus or. other incentive payments or other expenses to which they
would be entitled had they stayed the entire job order pericd.

item 17; Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses ($10.73 per
day minimum to a maximum of 546.00 per day) to each worker, or any person, government
agency or private arganization which, on behalf of the worker has paid or advanced such
transportation and subsistence expenses, from the place from which the worker has come to
work for the employer, whether in the U.S. or abroad to the place of employment, after the
worker has completed 50% of the stipulated period of employment, from initial date of need or
from the day after actual arrival of worker if later than the stated date to report.
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a. Employer will provide or pay the cost of return transportation and subsistence to each
worker who completes the employment period, or who is terminated for medical reasons, or
as the result of fire, weather or an Act of God (as determined by the Certifying Officer), from
place of employment to place of recruitment, except if the worker prefers not to retumn to his
place of recruitment and has subsequent employment with an employer — see liem 16 {c)
above. Employer will not be responsible for providing return cost of transportation and
subsistence from place of employment to place of recruitment if the worker voluntarily
abandons the job or is terminated for cause and employer provides timely notification to the
NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distance involived. All
transportation provided by the employer will be by common camier or other transportation
facilities which conform to the applicable regulations of the Interstate Commerce
Commission or the United States Department of Labor. If requested by the worker, the
employer will assist in making transportation arrangements. The amount of daily
subsistence will be in accordance with current rates published in the Federal Register (for
workers with and without receipts).

¢. Employer will provide fransportation, at no cost to the worker, from the employer provided
housing to the actual work site and return at the end of the day.

item 24: Tools and Equipment

The employer wilt furnish without cost all tools, supplies, or equipment required in the performance

1.
2.

of work. _ .
OTHER CLARIFICATIONS AND ASSURANCES

The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.
The employer will expeditiously notify the State agency by telephone immediately upon
learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment,
or other factors have changed the terms and.conditions of employment.

Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities pursuant to 20 CFR 653.501(xvi). ]

Where appropriate, the employer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Department of Environmentat
Conservation requirements. The employer assures that workers hired under this order who will
be handling pesticides will be provided appropriate fraining. .

The employer wifl provide to an H-2A worker no later than the time at which the worker applies
for the visa, or to a worker in corresponding employment no later than on the day

work commences, a copy of the work contract between the employer and the workers in a
language understood by the worker , S

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor
employee (FLCE) on the order, he has a vaiid federal FLC certificate or FLCE identification
card.

The applicant assures that he/she complies with NYS registration requirements. Farm labor
contractors anticipating employment confracting with growers or processors in New York State,
growers or processors in New York State who use the services of a farm labor contractor, and
growers or processors in New York State who, without using the services of a farm labor
contractor, are responsible for bringing into the state five or more out-of-state migrant farm or
food processing workers, including H-2A workers, are required to register with the New York
State Department of Labor and pay a registration fee in addition to any other fees that may be
applicable.

(3]
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Employe;' Signature % d &—, _

11/28M11



New York State Department of Labor
Form ETA 790 Attachment #2 — Additional Information

Foem at Mulers C(‘DSSHS

ltem 1:
Employer Email: Agent Email:
Emplover Fax: Agent Fax:

item 13: Board Arrangements
Employer will [J will not {3 provide three meals per day and will deduct $
per day.
Employer will [4 will not [ ] furnish free dishes, cooking utensils and convenient
kitchen and cooking facilities. ,
Employer will [% wilt not [ provide transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals and/or
medical necessities. '

The employer will provide s of training and/or allow days of

item 15:_Job Specifications .
d
work for worker to reach proMndards if applicable. N/ A

Production Standards (if applicable): After completion of training or break-in
period, employer will expect workerto: - aj A cee 1/” A“‘ 2

item 16: Wage Rates, Special Pay Information and Deductions

.

The employer will provide workers referred through the interstate clearance )
system {40 hours of work for the week beginning with the anticipated

date of need, unless employer has amended the date of need by notifying the .
State agency no later than 10 business days before the date of need. If the "‘/75’?“’“
employer fails to notify NYS Department of Labor office, then employer shall pay L

an eligible worker referred through-the clearance-system $ -‘H&%%T&N yze ub

week starting with the originally anticipated date of need. If worker referred fails
to notify the NYS Department of Labor of continyed interest in the job at least 5. %%
days before date of need, worker will be disqualified from this assurance. W

Employer will [] will not {X] require worker to perform alternative work if the \’:%

guarantee cited in this section is invoked. %
Alternative work: N /A XX
Employer will maintain adequate payroll records. Workers will be paid weekly

on Ww!w, for work through the previous MMo«? &

Item 20: Workers' Comgensét'ion S
‘ A IBS1 444 - 8.

The employer assures that Policy # issued by ~The Stte Trswenee g
provides the required insurance for injuries arising out of and in the course of
employment.

Employer's proof of insurance coverage will be provided to the Chicago
Processing Cenler before certification is granted. S

3/4/2011



Job Specifications: The Farm at Miller’s Crossing

Drives and operates farm machines to grow and harvest combination of kinds of
crops such as berries, vegetables and flowers. Attaches farm implements such as
plow, discs, seed drill manure spreader, and trailers and running gears to tractor
and drives tractor and operates implements in the field and barnyard. Manually
plant, cultivate, and harvest berries, vegetablies, flowers and field crops using hand
toals such as shovels, trowels, hoes, tampers, pruning hooks, shears and knives.
Duties may include tilling soiling, transplanting, weeding thinning, or pruning
crops, picking, cleaning, packing, and foading crops. May construct trellises, repair
fences, and farm buildings, or participate in irrigation activities. Set-up and operate
irrigation equipment. Adjust, repair and maintain farm vehicles, implements and
mechanical equipment. Inform farm managers of crop progress. Clean and
maintain irrigation ditches. Record information about crops, yields or costs. Must
have six months verifiable experience in the above.

Unidades y opera maquinas agricolas para cultivar y cosechar la combinacion de lipos de
cultivos como granos, vegetales y flores. Granja concede implementos tales como arado, discos,
esparcidor de estiércol de sembradoras, remolques y en funcionamiento los engranajes de

-tractor tractor y unidades impiementa y opera en el campo y carral. Manualmente las plantas,
cultivar y cosechar las bayas, hortalizas, flores y cultivos de campo que utilizan herramientas
manuales como palas, clicharas, palas, pisonés, hoces, tijeras y cuchillos. Las tareas pueden
incluir arar la suciedad, el trasplante, adelgazamiento de la escarda, cultivos o poda, cosecha,
limpieza, embalaje, carga y cultivos. Puede construir enrejados, cercas de reparacion, y edificios
de Ia granja, o participar en actividades de riego. Puesta en marcha y operacién de equipos de
riego. Ajuste, reparacion y mantenimienio de vehiculos agricolas; implementos y equipos
mecanicos. Informar a los administradores-de la granja de los avances de los cultivos. Limpieza y
mantenimiento de canales de riego. Registrar {a informacion sobre los cultivos, los rendimientos -
o los costos. Debe tener seis meses de experiencia comprobable en el anterior.



