U.S. Department Labor
Employment and Training Administration

OMB Controf No. 1205-0134
Explration Date: October 31, 2015

Agrleultural and Food Pracessing Clearanco Ordar ETA Form 780

Qrden de Empleo para Obroros/Trabajadores Agricelas y Procesamienld de Alimenios

(Print or typo In aach fiald block — To Include additionai Information, go to block & 28 - Please fallows Stap-By-Step lastructions)
(Favor de usar letra de molda en la solicitud - Para Inclulr informaclén adiclonal vea el punio 2 28 - Favor de segulr [ag instrscciones paso-a-pasa}

1. Employer's and/or Agenl's Name and Address (Number, Street, City,
State and Zip Code / Nombre y Direccién del EmpleadoriPalrin ylo
Agenle (Nomero, Calle, Ciudad, Estado y C6digo Postal ):

Forrence Orchards Inc.
2731 Route 22
Peny, New York 12972

a) Federal Employer (dentificalion Number (FEIN) / Nimero lederal ds
Idenlificacitn cal
Empleedor;
14-1436368
) Telgphone Number f Némero die Teléiono:
el -643-9527

c) Fax Number { Nomero de Fax:
518-643-9509

d)E-mall Address / Disecclén de Cotreo Elecuibnico:

0S. A4 0 810 ‘
O 054328 na
4. SOC (O*NET/OES) Occupaticnal §.Job Order Mo. f Num. de
Cade / Codigo Industrial: Ordan da
q‘S"?,D‘n»-O‘I— Empleo;
a. SOC (ONET/OES) Occupalional . an
Tilte / Thute Ocupacional WNiodaec?

s w ML Lo,

wop

2. Address end Directions lo Work Site / Domicilio y Dlcecclones al lugar
de lrabajo:

2731 Route 22, Pery, New Yark 12972

Start out going north on RT-22 toward Brown Rd. 1.7 mile
2731 Route 22 is .4 miles past Chase Rd. .

WV be famesd aonsl oror:uh-d ] ehpiu e
ET ichs

6. Addrasg of Order Holding Office (include Telephone aumbar) /
Diraccién dels Olicina donde se radico la olerla (Incluya el nimero
de {aléfono):

L AV dvu - A9
a. Neme of Local Olfice Represenlative (include direct dial

Local (incluya et ndmero de leléfono de su llnea directa).
(27 Qov- 41s1

&
talephone aumber) / Nombre de! Represeatanie de la Oficina f ’

7. Clearance Ouder lssue Dale / Fecha de Emision de ia Orden de Emplec;

’

2hishia

ret

8. Job Order Explralion Dale / Fecha de Vencimiento o Expiracidndela &
Orden de Empleo: Sliul13 1

9. Anlicipaled Period of Employment / Petfoda anlicipado o pravista de
Empleo:
From / Desda: 04/16/2013 To / Hasla: 121872013

10. Number of Workers ﬁequested { Numeo de Trabajadores Solictiados
' 12

3. Address ond Direclions to Housing / Demicilio y Direcciones al lugar de
vivienda:
88 & 90 Manmnix Rd., Peru, NY 12972
Sinet out going north on RT-22 towards Brown Rd.2.8
miles turn left onto Pleasant SURE-22B Lmile turn lefl
onto Mannix RD.04 mile 88 & 90 Mannix Rd is on the
right.
Labor Camp Way, Peru, NY 12972 Start out going north

on Route 2 toward Brown RD. 2.1 miles turn left onto
Labor Camp RD. .2 mile

a) Dascripiion of Housing / Descripcion de la vivienda:

88 & 90 Mannix Rd., Pery, NY 12972
Cement block building, barracks. Capacity 65

Labor Camp Way, Pery, NY 12972
Cement block building, barracks. Capacity 247

11. Anlicipated Hours of Work per Week | Horas Anlicipadas/Pravistas de
Trabajo por Semana. Totah 40

Sunday / Dominge, 1] Thursday Mueves 7

Monday / Lunes 1 Friday ! Viames 7
Tuesday fMarles _____ 7 Salurday / Sdbado 5
Wednesday / Miércoles__7

12. Anlicipated range of hours for differeni saascnal actjvities: / Rango
previsio de horas par alas diferenles aclividadas de la lemporada:

7am lo 7pm depending on weather and crop conditions

13. Cailact Calls Accapled Irom: f Aceplan Liamedas por

Cobrar de: Employer / Emplaador: Yes/SIQ No
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14, Describe how the employer intends to provide either 3 meals a day to each worker or fumnish free and convenient cooking and kitchen faciliies for workers

lo prepare meals / Describa como el empleador liene la intencion de ofrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuitamente
instalaciones para cocinar.

Workers will buy and prepare own food in the employer’s provided and equipped kitchen. All kitchen facilities will be

provided free to the worker. During harvest period only commissary meal provided at $12.96 per day starting approx.
8/25/2013.

15, Referral Instructions and Hiring Information / Insirucciones sobre como Referir Candidalos/Solicilantes - (Expiain how applicanls are lo be hired or referted,
and  the Employers/Agent's available hour lo interview workers / Explique oémo los candidatas seran conlralados o referidos, y las horas disponibles de!
empleador/agente para entrevistar a los trabajadores). See instructions for more details / Vea las Instrucciones para méas detalles.

Applicants can apply at any New York One Stop Office (877)466-9757. Contact Mason or Seth Forrence at 518-643-9527,
between 1-4pm.

16. Job description and requirements / Descripcion y requisilos del trabajo:

All applicants must be able, willing and qualified to perform the work described in the job order and must be available
for the entire period of employment specified in box 9, pagel. This work order is for qualified people perform the
duties of pruning, general orchard work and harvest produce in an apple orchard. Workers must have the knowledge
and ability to prune and train apple trees, and be willing to work in varied weather conditions- as low as 15 degrees and
work on snow covered grown up to one foot deep and during harvest as high as 90 degrees with damp mornings.
Workers must be able to handle and climb a 20 foot ladder and know how to use a chain saw. Other duties may include
hand thinning, as well as harvesting apples in the fall. Productivity must be at least 60- 1-1/8 bushel boxes per 7 hours
worked with no more than 4% bruising for fresh market. In addition workers may be asked to drive tractor, pick up
brush and stones orchard floor, and repair broken bins, plant and water trees. Also may be necessary for workers to
drive truck to remove apple bins from the outlying orchards at harvest time. Employer will furnish to waorkers without
cost all tools and equipment required to perform duties assigned. Worker will be given % for lunch. Beginning and
ending times will vary depending on the conditions in the orchard. Three Months of experience required. Must be able
to take directions in simple English.

a, Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Si B No O I yes, number of months preferred: / Si es
asi, numero de meses de experiencia: Imonths

b. Check all requirements thal apply:

Q Certification/License Requirements / Certificacion/Licencia Requisitos O Criminal Background Check / Verificacion de anlecedentes penales

Q Driver Requirements / Requisitos del conduclor Q Drug Screen / Deteccién de Drogas

Q Employer Will Train / Empleador enlrenara o adiesirara & Extensive Pushing and Pulling / Empujar y Jalar Exlensamenle
Q Extensive Sitting / Estar sentado largos ratos ) Extensive Walking / Caminar por largos ratos

(X3 Exposure to Exireme Temp. / Expuesto a Temperaturas Extremas (X Frequent Steoping / Inclinandose o agachandose con frecuencia
Lifting requirement / Levantar o Cargar _80_Ibs./libras Q OT/Holiday is not mandatory / Horas Extras (sobie liempo) / Dias
Feriados no

[X) Repelilive Movements / Movimienltcs repelitivos obligatorio




17. _Wage Rales, Spaclal Pay Informalion and Deductiens / Tadla de Pago, Informacién Scbre Pagos E speciales y Deducciones (Rebajas)

Crop Hourly Wage Pieca Rata/ Speclal Pay Deduclions® Yes/si No Pay Petiog /
Activilles Unii(s) {bonus, slc.) Perlodo de
Cultives | Salaro porHora Pagos Espacalas Deduceicnas Pago
Pago por Pieza/ {8oao, etc) ;o
Linidad{es) _— __
Genem(li $ 1091 $ NONE NONE godal Sacudty / & Q Weetly /
Qrchar: aquro Soclal Semana!
Fresh Market | § 1091 § 120 11bu. | NONE Federal Tax a
Standard Impuasios
Fedarales _
Fresh Market | $ 1091 $1.00 11Rbw. | NONE Slate Tax 3] a Bi-
DWF Nmpuestos weekly/
_ Eslalales Quince
Drops $ 1081 $.54 118tu. | NONE Moals / Comidas @ a nal
Processing $ 1091 $.90 198t | NONE Other (specily} / ] O | MonihiyMens
Otro (aspecifica) uel
Q
OtherlO
tro
2 -

18. Mora Detalls About the Pay / Mas Delalles Sebre el Pago:
Commissary meals $12.96 maximum per day (only during harvest, which starts epprox. 8/25/2013).

10, Teanaportation Arrangementa / Ameglos da Transporlacién

FTER 15 DAYS OR 50% OF THE WORK CONTRACT PERIOD WHICHBVER COMES FIRST, THE EMPLOYER SHALL
MBURSE THE WORKERS FOR COST OF TRANSPORTATION AND SUBSISTENCE FROM PLACE OF RECRUITMENT TO
PLACE OF WORK, EXCEPT THAT ANY WORKER PROTECTED PURSUANT TO THE FAIR LABOR STANDARDS ACT WILL
E PAID IN COMPLIANCE WITH THE FLSA BEGINNING [N THE FIRST WORK WEEK. UPON COMPLETION OF THE
ORK CONTRACT, THE EMPLOYER WILL PAY REASONABLE COSTS OF THE RETURN TRANSPORTATION AND
UBSISTENCE TO THE PLACE OF RECRUITMENT EXCEPT WHEN THE WORKER WILL NOT BE RETURNING TO THE
LACE OF RECRUITMENT, DUE TO SUBSEQUENT EMPLOYMENT WITH ANOTHER EMPLOYER WHO AGREES TO PAY
UCH COST, IN WHICH CASE THE EMPLOYER ONLY PAYS FOR THE TRANSPORTATION TO THE NEXT JOB. THE
MOUNT OF THE TRANSPORTATION PAYMENT WILL BE EQUAL TO THE MOST ECONOMICAL AND REASONABLE
IMILAR COMMON CARRIER. TRANSPORTATION ES FOR THE DISTANCES INVOLVED. THE AMOUNT OF THE
AILY SUBSISTENCE MUST BE NO LESS THAN St DAY WITHOUT RECEIPTS AND UP TO $46.00 PER DAY WITH
EIPTS AS THE AMOUNT TO BE REIMBURSED. '
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20. s it the prevailing practice to use Farm Labor Contractors {FLC) to recruit, supervise, transport, house, and/or pay workers for this (these) crop
activity (ies)? / ,Es la practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a
los trabajadores para este{os) tipo(s) de cosecha(s)? Yes/Si Q No

If you have checked yes, what Is the FLC wage for each aclivity? / Si contesto *Si,* cuél es el salario que le paga al Contratista de Trabajo
Agricola por cada actividad?

21, Are workers covered for Unemployment Insurance? / ¢Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Si 3 No

22.  Are workers covered by workers' compensation? / ¢ Se le provee seguro de compensacion/findemnizacion al trabajador:  Yes/Si E No

23. Are tools, supplies, and equipment provided al no charge to the workers? / ; Se les proveen herramientas y equipos sin costo algun o a los
trabajadores?

Yes/Si 1_No O}

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benef Its for sales
made to workers. (If there are no such arrangements, enter *None*.) / Enumere todos los acuerdos o convenios hechos con los propietarios del
eslablecimiento o sus agentes para el pago de una comisién u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningGn acuerdo
o convenio, indique *Ninguno®.)

NONE

25, List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (If there are no such
incidents, enter “None".) / Enumere teda huelga, paro o interrupcion de operaciones de trabajo por parie de los empleados en el lugar de empleo. {Si no hay
Incidentes de este
tipo, indique *Ninguno”.)

NONE




&, 13 thlg Job order to ba placad n connectian with @ fulure Application for ‘l;empomry Employment Cestificatlon for H-24 warkers? /
sl puests en conarion con s futira saficihud da cerlificacién da omplao tamporal p@-::ytmhajadnma H-2a7 5?1 tFsta avden do smpza he

Yes/S ®INa O

21. Employer's Certification: This job arder deserbes the aciual terma and candilions of the empicyment belng offered by me and canlgina & the
matarigl terma and conditlens of the job. / Certifiacién del Empleador: Esta orden da trabsjo describe los (émminos y condlciones del emplzo
que 89 le afrecs, ycontlene tades los términea y condlclenes matefales ofrecidoa,

—— SethFomrenge : Orchard Mangger
Employer's Printzd Nama & Titla / Nombra y Titulo en Latra do Moldefimprents del Empleadar

_Setth Foumas— February 13%,2013

Employers Signature / Firma y Tltulo del Empleador Dala / Fecha

READ CAREFULLY, In vigw of ths aletutorily gstablished basle funsiion of tha Employment Scrvica as a no-fas (abor exchanga, that s, as a forum
for bringing together emplayers and job eeekers, nelthar the Employment and Tralning Adminlatration (ETA) nor the Stals zgencles are guaraniors of
the socuracy oriruthfulnaas of information contelned on Job orders submitted by emplayars, Nor does sny job ordar accapied of racruited upen by
the Amarican Job Canier conatitula & caniractual Jab offer to which the American Job Center, ETA or a &tale agency Is In any way a parly.

LEA GON CUIDADO, En vista dalafuncién basica del Seniclo de Empleo establecida porley, como una entidad de Intercambio laboral sin comigiones, &g
decir, coma un foro pare reunr a ins emplsadoresy los ealiliantss de epien, nf ETA nl fas egencias del estado puaden parantizar o exacttsd o veraclded
da [ Informacién contenlda en 68 rdanes de imhalo somstidas por [os empleadures. Nininguna orden da frabslo scepteda o contratedo en ef Canto da
Casreres (Amer}m Joh Center) congtituyan una oferta da Gabalo contradiuales alsg quael Amarican Job Center, ETA o un argenismo eslalel ea da ningina
manera una de lss partes, '

PUBLIC BURDEN STATEMENT .

The publlc reposting burden for responding to ETA Fom 730, which lo required to cbizin of retain beefils (44 USC 3501), la eatimated (o be approodmately 60
mirutes par responas, including tima for reviawing Inatructons, ssarching exating data sourcas, galherng and reviowing the coflection, The public naed nat
rezpond lo thia collaction of Information unless It dleplsya & currently valld OMB Control Numbsr, This s pubilo Infornetlon end there s na expaciation of
confdantiallty, Ssnd comments regerding thia burden ecimatn or any other aspect of hls eallsctlan, Including suggastions fof reducing this burden, lo tho U.6.
Bapariment of Laber, Employment end Trelning Adminteiraton, Offica of Workforca Invesbment, Room C-4510, 200 Canativiion Avenus, NW, Washingten, OC
20210,

DECLARACION DE CARGA PUBLICA

La carga d informacitin pibiica para responder a fa Forma ETA 780, qwa 66 requlera pare 2hisnar o talens? baneficis (44 USC 3501), ee estima en
aproximadamants 80 minvtaa por respuests, incluyendo el Usmpo para raviaer Jag instucciongs, bugcer fuentes da datos exstentas, recopilar y reviaarls
caleccliin, E pabllco o tians por qué respander a eala reeopliacién @ Informacion a menos quo muestre un nimer da cantra) OMB vélldo, Esta Informecisn ea
piziica y aa hay ninguna expectsiiva da confidsneialidad, Envie sus comentarios aesma de esta carga o cualguler olm aspecto de esta eeleccidn, induyando
Sugerendes para reducl esta cargs, 2 U.S. Dapartment of Lebor, Employmant and Tralalng Adminletration, Offica of Workforee Invesimant, Room C-4510, 200
Conatitution Avenug, NW, Weshingion, BC 20240,




28. Use lhis seclion o provide additional supporting Information (including seclion Box number). Include allachments, if necessary. / Utitice esta seccion para
proporcionar informacidn adicicnal de apoyo; incluya el numero defa seccion e incluya archivos adjuntos, si es necesario.




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearanca system the number of
hours, of work par week cited In Item 10 of the clearance order for the week beginning with the
antlcipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by se notifying the Order-Holding Offica (OHO)., If the
employer falls to notify the OHO &t least 10 working days prior to the ariginal date of need, the
employer shall pay ellglble workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specifiad hourly rate or pay, the higher of
the Federal or State minlmum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform altemative work If the guarantee is
Invaked and If such alternative work is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order wlli raileve the employer from paying the wages already earned, or speclified In

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's hame.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, heaith and safety, farm labor contractor registration
and other employment-related laws,

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop I8 maturing earller or later, or that weather conditions, over
recrultment, or other factors have changed the tarms and conditlons of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assuras the avallabliity of no cost or public housing which meets appllcabfe Federa|
and State standards and which is sufficient to house the specifled number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers In
the canduct of outreach actlvitias pursuant to 20 CFR 653,107,

Employer's Name Date: _februpry 13,2013

Seth Forrence
Employer's Signature _% @J—/

Besides the materjal tarms and conditions of the employment, the employsr must agras to these assurances if
the job order {3 to ba placed as part of the Agricuitural Recrultment Syatem. This assuranca statement must be
signed by the amployer, and It must accompany the ETA Form 790,
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New York State Department of Labor
FORM ETA 790 Attachment #1
Terms and Conditions/Clarifications and Assurances

Job Order Number;

A: CLARIFICATION OF ITEMS ON FORM ETA 790

Item 3: Housing

a.
b.

C.
d.

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to return to their place of residence the same day.

Housing beds, bedding and mattresses will be furnished at no cost to the workers.

Housing will be clean and meet the applicable federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

Item 16: Job Specifications

a.
b.

Workers must be able to demonstrate that they are physically able to perform the work as described.
Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) Refuses, without cause, to perform work for which the worker was recruited and hired:;
2) Commits serious acts of misconduct; or
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable) t
4) Abandons Job (“Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

ltem 17: Wage Rates, Special Pay Information and Deductions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such
increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective of the date of the decrease.

a.

If piece rate earnings for total hours of work at a piece-rate during a pay period do not result in
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate.
In New York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as Social Security, income tax, and garnishment of wages;
2. those that benefit workers and are authorized in writing, such as life insurance, or a savings
account

Any other deductions are illegal.

c. The employer guarantees to offer employment for a minimum of % (“three fourths guarantee”) of the

hours in the workdays during the period of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker’s arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparable employment acceptable to the
worker, consistent with existing immigration law, as applicable. If such a transfer is not affected, the
employer must (1) return the worker, at the employers expense, to the place from which the worker

1



Page 2 of 3

(disregarding intervening employment) came to work for the employer, or transport the worker to the
workers next certified H2A employer, whichever the worker prafers (2) reimburse the worker the full
amount of any deductions madse from the workers pay by the employer for transportation and
subsistence expenses to the place of employment, and (3) pay the worker for any costs incurred by
the worker for transportation and daily subsistence to that employers place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of the section. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances Involved provide the
guarantees in Item 17 (a) below.

Workers will not be required to work more than the number of hours specifled in the Job order for a
workday or on thelr Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantes where wages are paid on a piecs rats basis. Workers who
are terminated for cause or who voluntarily abandon thelr job are not entitled to this guarantee if
employer provides timely notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more written statements
the following Information: (1) the workers total eamings for the pay period; (2) the workers hourly rate
and/or piece rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the %'s guarantes as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours aclually
warked by the worker; (5) an itemization of all deductions made from the worker's wages; (6) If piece
rates are used, the units produced dally; (7) beginning and ending dates of the pay periad; (8) the
employer’s name, addrass, and FEIN,

Workers with school age children who have migrated with such children and who depart in time to
return home for the beginning of the school year shall be paid, in addition to the basic wages, any

bonus or other incentive payments or other expenses to which they would be entitled had they stayed
the entire job order period. Sy e e

ey
:

Wy

{tem 19;: Transportation ,. . L
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Employer agrees to reimburse inbound transportation and subsistence expenses (84443 per day minimum
to a maximum of $456.00 per day) to each worker, or any person, govemnment agency or private
organization which, on behalf of the worker has pald or advanced such transportation and subsisience
expanses, from the place from which the worker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of

employment, from initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

b

a0

Employer will provide or pay the cost of return transportation and subsistence to each worker who
completes the employment period, or who Is terminated for medical reasons, or as the result of fire,
weather or an Act of God (as determined by the Certifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 {(c) above. Employer will not be responsible for providing
retumn cost of transportation and subsistence from place of amployment to place of recruitment if the
worker voluntarily ahandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transporiation charges for the distance invoived. All transportation provided by the
employer will be by common carrier or other transportation facilittes which conform to the appiicable
regulations of the Interslate Commerce Commission or the United States Department of Labor, The
amount of dally subsistence will be in accordance with current rates published In the Federal Register
(for workers with and without receipts).

If requested by the worker, employer will assist in making transportation arangements.

Employer will provide transportation, at no cost to the worker, from the employer provided housing to
the actual work site and retum at the end of the day.

2



Page 3 of 3
Item 23: Tools and Equipme

The emplayer will furnish without cost all tools, supplies, or equipment required in tha performance of wark.

1.
2.

OTHER CLARIFICATIONS AND ASSURANCES

The employer agraes to abide by the regulations at 20 CFR 653.501 and 20 CFR 855.136.

The employer will expeditiously notify the State agency by telephone Immediately upon learning that a crop
is maturing eariier or later, or that weather conditions, over-racruitment, or other factors have changed the
terms and conditions of amployment,

Outreach workers shall have reasonable access to the warker in the conduct of outreach activitles pursuant
to 20 CFR 683,501 (xvi).

Where appropriate, the employer Ig certified in ths use and application of pesticides per Faderal
Environmental Pratection Agency and State Department of Environmental Conservation requirements. The
smployer assures that warkers hired under this order who will be handling pesticides will be provided
apprapriate training. \

The employer will provide to an H-2A worker no later than the time at which the worker applies for the visa,
or to a warker in corresponding employment no later than on the day work commences, a copy of the work
contract batween the employer and the workers in a language understood by the worker

The employer assures that if acting as a farm labor contractor (FLC) or farm labor contractor employee
(FLCE) on tha order, he has a valid federal FLC certificate or FLCE identification card.

The applicant assures that he/she complies with NYS registration requirements. Farm labor contractors
anticipating employment contracting with growers or processers in New York State, growars or processors
in New York State who use the services of a farm labor contractor, and growars or processars in New Yark
State who, without using the services of a farm labor contractor, are responsible for bringing into the state
five or more out-of-state migrant farm or food processing workers, including H-2A workers, are required to -

register with the New York State Department of Labor and pay a registration fee in addition to any other
fees that may be applicable.

Employer Signature % 'fow/

2-2013




New York State Department of Labor
Form ETA 790 Attachment #2 — Additional Information

item 1:
Employer Email: Agent Email: bookends@shoreham.net
Employer Fax: Agent Fax: 802-948-2768

Item 14: Board Arrangements
Employer will [X] will not [] provide three meals per day and will deduct $ 12.96
per day during harvest only which starts approx. 8/25/2013.
Employer will [X] will not (] furnish free dishes, cooking utensils and convenient
kitchen and cooking facilities.
Employer will X will not [] provide transportation to assure workers access to
stores where they can purchase groceries and/or other incidentals and/or
medical necessities.

ftem 16: Job Specifications

The employer will provide 1 days of training and/or allow 2 days of work for
worker to reach production standards if applicable.

Production Standards (if applicable): After completion of training or break-in
period, employer will expect worker to: Productivity must at least be 60- 1-1/8
bu. boxes per 7 hours worked.

Iitem 17: Wage Rates, Special Pay information and Deductions

The employer will provide workers referred through the interstate clearance system

40 hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the State agency no later than 10
business days before the date of need. If the employer fails to notify NYS Department of
Labor office, then employer shall pay an eligible worker referred through the clearance
system $436.40 for the first week starting with the originally anticipated date of need. If
worker referred fails to notify the NYS Department of Labor of continued interest in the
job at least 5 days before date of need, worker will be disqualified from this assurance.
Employer will ] will not [X] require worker to perform alternative work if the guarantee
cited in this section is invoked.

Alternative work:

Employer will maintain adequate payroll records. Workers will be paid weekly on Friday
for work through the previous Wednesday.

Item 22: Workers' Compensation

The employer assures that Policy # Z929728-4 issued by The State Insurance Fund
provides the required insurance for injuries arising out of and in the course of
employment.

Employer’s proof of insurance coverage will be provided to the Chicago Processing
Center before certification is granted.

2/2013



In the Heantof the Chemploin Valley

.
A~
FORRENGE

Growsrs & Packers of Fancy Mclncosh & Cortland Apples

Mason R. Forrence Peter P. Forrence Mcelatosh E. Forrence
Presidens Vice Prosidens Secratary, Treasurer

Fabruary 13", 2013

U.8. Department of Labor

Office of Forelgn Labor Certification
11 West Quincy Court

Chicago, IL 60604

RE: Maximum Daily Meal Charge
Dear Sir/Madam,

Purauant to authority grantad you by Sectlans 20 CRF 656.202(b) (4). and 85.21(g) we hereby
respactfully request pemmlasion to charge the maximum amaunt of $12.86 for three meals a dey for
the coming harvest season. Enclosed, please refer {o tha follow:

a. Listed menus and pricss for 2013
b. Summary of projected meal costs for 2013

The maximum amount allowable this year, as cited in the above ragulation 18 §11.13. Asyou can
sae, the actual cost for the meals this year exceeds the authorized amount of $11.13. Forrence
Orchards, Ino. would cansider this fetter as our request for tha Cartifying Officer to autharize the
maximum dally meal charge of $12.96 per day. Thess costs ware developed in cooperation with the
cataring service that has provided meals far ourworkers for many years.

Flease be assured, thatonce cartfled three meals per day will be servaed, seven days per week at &
cost of $12.96 par man per day during the harvest perlod which starts in late August and concludes in
mid Octaber. Warkers will purchase food and cook in the fully squipped kitchan free of charge duting
the non harvest part of this job order.

Thank you in advanca for your conslderation in this metter. Sincerely,
STHb T’
Seth Forrence

Orchard Manager
Forrance Orchards, Inc.

ance Orchards Inc., 2731 Route 22, Peru, New York 12972  Tel 518-643-9527 * Fax 518-643.9509
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Forrence Qrchards In.

2731 Route 22
Pary, NY 12972

2013 Manu

AVERAGE DAILY BREAKFAST

Eggs:
Meat:

Hot Cereal:
Grits:
Margarine:
Bread:

. Coffee:

Hat Chocolate/Tea:

Total
Dinner Manus

Oxtalls:

Rice:

Pinto Beans:
Greon Beans:
Bread:

Milk:
Coffee/Tea:
Total

Paric
" Rice:
Pinto Beane:
Com;
‘Bread:
Sunny Delight:
Coffee/Tea:
Total

Beef:

Rice:

Pinto Beans:
Peas:

Bread:

Hawallan Punch:
CoffasiTea:
Total

$63.00
$92.40
$71.40
$35.70
$33.80
$44.10
$48.30

$37.80

$426.30

$625.00

$76.60

$46.30
$44.10
$35.70
$92.40
$39.90
$861.00

$350.70
$75.60
$48,30
$86.70
$35.70
$44.10
$39.80
$651.00

$438.80
$75.60
$48.30
$44.10
$35.70
$44.10
$39.90
$726.60

J&J Catering Services

AVERAGE DAILY LUNCH

Entrée euch as:
Fried Chicken
Stewed Chicken
Rice:

Pinto Beans:
Bread:

- Soda

Styrafoam Cont, eto.: ~

Total

Saup w/ Chicken and Oxtail:

Rice:

Pinto Beans:
Polataes:
Bread:
Kool-aid:
Coffee/Tea:
Total

Figh:

Rice:

Pinto Beans: .
Salad:

Bread:
Pinsapple Juloce:
Coffee/Tea:
Total

Fried Chicken:
Riee:

Pinto Beans:
Mixed Vegetables:
Bread:

Sunny Delight:
Coffas/Tea:

Total

01/28/13

$206.88
$205.88
$76.60
$48.30
$36.70
$109.20
$10.50

$691.08

-$3562.80

$75.60 -
$48.30
$27.30
$35.70
$35.70
$3080
$615.30

$625.00
§75.60
$48.30
$86.10
$35.70
$44.10
$39.90
$633.70

$626.00
$76.60
$48.30
$44.10
$36.70
$44.10
$39.80
$812.70



Forrence Orchards Inc.
2731 Route 22
Pery, NY 12972

2013 Manus

Dinner Menu (con't.)

Cutrled Goat: - $526.00
Rice! $75.80
Pinto Beans: $48.30
Salad: $66.10
Potatces. $27.30
Bread: . $35.70
Hswaiian Punch: $44.10-
Coffee/Tea: ‘ ' $30.80
Total . - $861.00
Average Weakly Totals

Breakfast : $5,386.50
Lunch . $9,384.50
Dinner ' $7,291.20

$19,061.20

Food cost accounts for all expenses



