U.S. Department Labor ' OMB Control No, 1205-0134
Empltoyment and Tralning Adminlstration Explration Date: October 31, 2015

Agricultural and Food Procassing Clearance Ordar ETA Form 790
QOrden de Empleo para Qbreros/Yrabajadores Agricolas y Procesamiento de Alimentos

{Print or type fn each field tilock - To include additionat Information, go to block # 28 - Piease follow Stap-By-Step Instructions}
{Favar de usar fetra de tnolde e 1a solicitud - Pard inglulr informacion adiclonal vea ol punto # 28 - Favor de seguir 125 instruccionas paso-a-paso)

1. Employer's andfor Agenl's Name and Addresa-{(Number, Streel, Gity, Slats
and Zip Gode / Nombre y Direceidn def Empleador/Palrdn yo Agente
{Mumerg, Galte, Cludad, Estado y Codigo Postal ) i ) : i - i
Torrey Fanms, lnc, 4, SOG {U‘NET:‘OES} Occupahana 5 .}uh Ordar Ne. INum da Ofdan de

PO Box 187 Code / Codigo Industrial: | Emplao:
4319 Maltby Road Ga. 082, O
Elba, R 14058 g S0C {ONETFOES) Occupational DT 138
a) Fedaral Employer identiflcation dumber (FEINY/ Newmaro federal da Tiie / Titelo Qeupacional
Identificacisn det Empleador, Foanvmwines pre] Loubovae,
16-1096206 Cre 7 :
8. Addresg of Order Hoiding Office (Includa Telaphone numbet) / Direccldn do
b} Telephone Number / Nimero de Telélono: ls Oficine donde se radice ia oferia (Incluya el nimero de leléfono):
716-560-0624
6-360-062 ( €11) Y- 4151
o) Fax Number [ NOmero da Fax
585-757-2528 a. Nama of Locat Office Represantaiive {include dlrect dlal lolephone
numbar) / Mombro def Regresentgnte do 1z Oficing Local {Iacluys of
4y E-mai Address  Diregcin de Comren Elecirénico! nimaro de telafonn de su linea directa),
torreyforms@gmail.com ( 1Y e - 471451
2 :gg;?cs: ang Directlons {o Work Site f Domictlo ¥ Direcciones af lugar do 7. Claarance Grder issus Dala / Fecha de Emisian da la Orden da Empigo;
4319 Mahttyy Rond, Elba, NY 14058 6‘ ) LH‘ 3
Al worksiles owned or ngm[ed by cmp]oycr' 8. Job Order Expirﬂliﬂﬂ Date / Facha de Vencimianto o Expif&déﬂ da la Ciden
Frotn Interstate 90 take Roule 98 Nonh into the Town of Etba, At the do Empioc: Bl ol

center of town wm left onto Mechanic Street sad follow approximsiely ” . . -
1 mile. Mechanic Street tuens into Maltby Road. Location wiil bs on 8. Anticlpated Parfod of Employment / Periodo anficipado o previsio de Emplea:
your right.

From | Dosde; 7112443 To / Hasta: 1010013
18, Numbar of Worksrs Requested / Nimero de Trabefadores Sollcitedos:
51
3. Address and Direclions o Housing / Domiciio y Direccionas af luger de 11, Anilcipsted Hows of Work per Week / Haras AnticipadasiPrevistas da
vivignda: Trabslo por Semane. Total 42
2 North Main Sweet, Upper, Elba, N7 14058 Sunday IDormingo 8 Thursday /uaves
1 Mechanic Strent, Elba, NY 14058 Monday / Lones _ 7 Friday i Viemas 7
7212 Qak Orchard Road, Elby, NY 3\?5;16:5?{12? f‘! rl':ig:rcoias 7 Salurday [ Sebedo
Sec box #28
8}  Description of Housing / Deseripelén do 1a vivienda: 2 gﬁ?ﬁﬁ;ﬁiﬁﬁm&ﬁﬁﬁg?fg&ﬁ?w: /Rango previsto de
3 North Main Street, Upper, Elba, NY 14058 {9) Upper level apartment See Box #28

In two story wood framed building witlt 1 complets bathroom with
shower, kitchen facllity with dining room

3 Mechanic Strect, Efbs, NY 14058 (24) 3 sepamte apartments in two
story weod framed building, each with 1 complele bathroom with
shower, kitchen facility with dieing room

7212 Osk Orebard Road, Etba, MY 14058 (18} Twao story wood framed
house with 2 complets bathrooms with showers, kitchen facility with
dining room

Sec attached Housing Rules

13. Collect Celis Accepisd from:  Aceplan Lismadas por Cobrar de:

Emgloyer f Emplesdar: Yes /80 Nof®

npeEiYE %T‘\

oy }
\(l par [ RIGT -




14, Dascribe how the employer Iniends to provide eithsr 3 meals & Gy 10 625h worker or furmish g &nd conveniant cooking &nd Kichan faciites for Workers 10 prapara
meais / Describa céma at empioadar tlena I infancidn de ofracer, ya sea 3 comidas aldia e cads bebajador, o proporctanar gretulamenta Instalacionas pers cocinar,

Workers must buy end prepare own meals. Employer will furnish fres and convenient cooking and kitchen facilities to the workers that will enabie the
workers o prepure tholr ownmeals.  Brwploger will provide tvamspovisohion ¥ gvoceny shves so
That WWrs veas pwehase Fotel axmd ptfiaxr et dern bode,

€Y shisfia




15. Rafermal Insiructions and Hinng Infarmation ? siiuccionss sote cbmo Refertr Candidalos/Solciiantes - (Expialn huw applicants are to be Hired of refarred, and ha
Employers/Agent's avallatle hour to nterview workars / Explique cdmo los candidates seriin contratados o referidos, y las hores dispontbles dal empleadorfagante para
enbrevigter 8 los trebajadores), Gee instructions for more datalls / Vaa s instnreciones para mis detalles.

Contact Maureen Tomrey at 716.560-0624 Monday-Friday during bours of 1-4 pm to arrange for an iaterview or contact B77-466-5757 for your nearest
State Workforce Agenoy to reviow BTA 790 and atrachments before arranging for an interview with Maureen Tomroy.
Workers must meet all of the following critesin:

{. Are available and indicete willingness to work fer entire seagson,

2. Have transportation to job site at sturt of season for ton-local workers and dally for local workers.

3, Have been futly apprised by the State Workforce Agencles (SWA'S) of the terms, coaditions and nature of employmant.

4. Are fegally entitled to work in the U S,

3, Are able, willing, end qualified to perform the work.

6. Are abile to wark Saturdays,
Workers must possess docunentation required to enzble employer to comply with the employment verification requirements or IRCA. Acsurate
completion of Form [-9 will bs required of sach worker within (3) days of employment pursuant o U.S, law,

16. Job description and requiraments f Dascripcibn v requisitos dat trabafo;

Dump, clean, gradu, sort, pack, steck cucumbers, squath, cabtage, end minfanire pumphing 10 costomer standards and as directod by management. May includa trimming,

waighing, palletizing, snd lifting 50-60 pounds up to 8 height of § feet. Long bourg oe fiost, Care must be taken to provent damago ko product. Moy fold, stsemble, and move
conlainers. Moy cloan product waste from packing ares and lines. No smoking allowed, ¢ ocfl phono oee, and food safuty poticies awt be followed while working. May drive
vehleko to transport workaers to and from fleld. Not ol workere wil] bo requested to drive, Those that ace requested to drive will bo required 1o possass appropriste licanss, No
ono will by rejected for the position that does not possess o driver's liceass. Throo months exparisnco in commercial conventionsl farming in the jobs Heted (s roquired. Woskers
referred ngainat this order must have a minimum of 3 montha verifiable experionce tn the afprementioned.

1. ls previous work experience preferrad? / e prefigre previa experencla? Yes/SI® NoQ If ves, number of months preferred: / 81 e asf, numero de
metes ds expardensis: 3

2. Check ail requirements that apply:
Q Certification/License Requirements / Certficacténfilicancia Requisites O Criminal Background Check 7 Varificacisn de antecedentes panales

@ Driver Raquiremants / Requisios def condustor & Orug Sereen / Detaceitn da Drogas
Q3 Enployer WiIi Traln / Emplaador entrenar o adlastrard @ Extonsive Pushing and Pulling / Empujar v Jalar Extensamente
Q) Extansive Silfing / Estar sentatlo langos ratos @ Extonsive Walking / Caminar por largos rates
@ Exposure to Extrame Temp. / Expuasto 8 Tamparaturas Extramas € Frequent Siooping / Ingiinandose o agachéndose con frecugncla
Lifilng requirsmant / Lavantar o Cargar _ 60 Ibs.iifbras 0 OTMHoliday s not mandatory f Horae Exiras (sabra tismpo) / Dlas Ferlados no
& Repetililve Movaments / Movimiantos repetitivos obligatorio
-

I —



Crop Acllvitles

17, Wane Rates, Spectal Pay information end Deductions / Tarf

2 do Pago, Informactén

Sobra Pagos Espaciales y Deguwtm

o8 (Rabajas)
No Pay Petlod /

Hourly Wege Ptace Rate/ Spaclal Pay Paductiona* Yes/6l
Lnit{s) {bonus, etc.) Periodo de Pago
Cultlvos Satario per Hota Pagas Espadnlos Datucclonas / ,
Pago por Pleza/ {Bano, ete.)
Linided(es)
Soet, Grade, Pack, Steck 5 10.91 $ Saocla! Sacurity / =] Q Weakly 7 Samanal
Squmh Sequro Seolal & Cﬂ
San, Grade Pack, Sack | 1,01 § f;:";";";“ ! -
i Federales
Som, Grade, Pack, Stk | § 1091 $ Stale Tex 3] (%] Bl-wasklyf
Cucumbers fimpuestos Guincana!
Esfatales
Sars, Grade, Pack, Jusk $ 109t $ Moals { Comidas Q 1] a
Cabboga _
$ $ Olhar (spacify) [ Monthly/Mensual
Otro (especifice)
Q
CthariCtro
=

18. More Details Abaut the Pay / Mas Detalles Sobre ef Pago:

Warkers will be paid on an hourly basts for all hours warked at the Wage Rets in effect at the ime work is performad, required at 20 CFR 655,122 (P and
655.120 (). The required wage may be dilferent than {t i3 at the ime of filing this job offer,

18, Transporiation Arrangements / Amregins de Transportaclon

After the worker has completed S0% of the work centract pericd, the employer shall reimburse the worker for cost of trassportation and tubsistence from
the place from which the worker has come to work for the employer, Upon completion of the waork contract employer will pay reasanable costs of return
transportation end subsistence, to the place from which the worker doparted to work for the employer, as required at 20 CFR 655.122 (h), except when
worker will npt be returning to the place of restuitment, dus to subsequent employment with ancther emiplayer who sgmees 1o pay such cost, in which casal
this employer only pays for the teansportation to the aext job, Tha amount of the tmnsportation payment will be equal to the most economical and
reasonable similar common cacrier transportation charges for the distance invelved, "except that any worker protected pursuant to the Fair Labor
Standards Act will be paid in compliance with the FLSA beginning in the first workweek”
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20.

it ydu hava checked yes, whal is the FLC wage for each activity? / i contasto "S1," cud! es el selario qua te pags el Contretlata da Trabajo Agricola por
cada actividad? .

Is it the prevailing practice 1o use Farm Labor Contraciors (FLC) o tecrull, SUp8Nvise, Fansporl, house, endlor pey workers for s (these} crop activily
(tes)? 7 4Es la préctica habliual usar Conlratisiss da Trabajo Agﬂuﬁn‘l’s para reciular, supervisar, iransparar, dar vivianda, ylo pagera o los trabaladores
3

para esta{os) lipods) de cosecha(s)? Yes ISi £

2,

22

23

Are workers covered for Unemployment Insuranee? / ;,5¢ 1o proporclonan Seguro de Desempleo @ log Uabajadores? YoorSi@ N0 O

Ars workens eovared by workers' compensation? 4 5a ls provee saguro de compensaciénindomnizacidn &l trabsjador  Yes/SIE No Q)

Are tools, auppfies, and aquipmant provided at no charge to the workers? / 4 Se las provean harzmianies y equipos sin costo algunc 2 los trabgjadores?
YesfBll No O

24,

25. Listany sirike, work sloppags, slowdown, of iieriuplion of opérabon by tho empioyses & (o plaos whera tha workers wil ba empioyod. (I 11ere 61 o SUCH GKENTS,

Lisl any arrangements which have been made with eslabilshmant cwnare or agents for the payment of a commisalon or other beanofits for seles made to
workers. {If thare are no such errangsmants, enter *None®.) } Enumere tades loa Bcuerdos o convenies hachos con los propletarios dsl establesimiento o

s:'s ageme)s para ol pago de una comlsidn u otros beneficlos per ventas hachas a los trabajadoras. {Si no hay alng{n stuerdo o convenio, indique
“Ningungo®,

Nene

enter *Nena”.) / Enumere lode huelge, paro o infemupeidn da operacionas de trabsio por parta de los empleados an el ugar do emplo. {81 no hay incidentes de esta
tipo, indique "Ningune”)

None




& Isthh}nbmﬂembeplacsdhmadiun%afutumﬁpplhﬁmfnr?&mw%ﬂm@ﬂﬁﬁaﬂonforﬂ-%woﬂnam?!g&tsndandeemphohasidopum
en cenaxion con ung Advra soficitud do cenlficacttn de emplso temporel pare rabajaconss H-2A7

Yas/8313 NoQ

27, Employers Cerificalion: This job order describas the aclual lerms &nd condilions of the amploymant being offered ty me and cantaing &l tha matsrial

terms and conditions of tha [eb. / Cerlificacion det Empleador: Egte ordan da trabsjo dascribe los léminos y condicionas det ampleo que 3¢ ko ofrecs, y
contisne tados fog Wérminos ¥ condicionss matarisles ofracldos.

M yroen R 7a/yw‘~<7/

Employer's Printed Name & Title / Nombra y Thulo en Latﬂ de Moldafimpranta del Emplosder

(-G 7 sh/s

Employer's Signatu( 7 Firma y Tliule del Empleadar Data /Fechd

READ CAREFULLY. In viow of the alatulorily established basic funclion of 1he Employmant Service as a no-fes fabor exchengs, thet is, es & forum for bringling
togelhar employars and jab seekers, naliher the Employment and Tralning Administration (ETA) nor the State agancies are guarantors of the aceuracy or
truthfiiness of Information contained on job arders submitted by employers. Nor deas any Job arder accapled or recrulted upon by the Amarican Job Cenlar
tonstilute & contracturt job offer to which the Americen Job Centar, ETA or a Stals spency [8 in any way a parly,

LEA CON CUIDADOD, En vista de la funcifin basica del Senviclo da Empleo establecida por ley, como una antided do Intarcamblo lsbarel 2in comisiones, es decl, como un
fara para reunir & los empleadores v los sollciiantes da empleo, al ETA i las agencias del estado puadon perantizer la exactiiud o veracidad dala informacién contenide en
lag érdanes do trebajo sometidas por Eas ampleadores, NI ninguna erden da trabaje aceptado o contratado an el Centro do Carreras (Amarican Job Canter) canatituyen una
oferts da frabajo contractuales & las que el American Job Centsr, ETA o un organiama estetsl es de nirguna menera una de las partes.

PUBLIC BURDEN STATEMENT

Tha public reporting burden for responding ta ETA Form 700, which is required to oblain of rateln benefils (44 UST 3501), Is gstimatad to bo approsimately 60 minules per
feaponse, including fime for roviewing instructions, searching exiating dals eources, gathering and reviawing tha collectian. Tha putillc need notrespond to this collection of
infarmation untess it displays & cumanlly valld OMB Control Numbsr, This ks public information end fhara is no expectation of confidentailly. Send comments reganding this
burden gstimate ot any aihes sspect of ikl coliecton, including suygestions far reducing s burdan, to the U.8, Departmant of Labor, Employment and Training
Administration, Office of Worklorca Investment, Raom C-4510, 200 Censtitvlian Avenue, NW, Washington, DC 20210.

DECLARACICN DE CARGA FUBLICA

La carga da informacidn pGhiica pera responder a fa Forma ETA 780, quo sa requiara para oblenar o relaner beneficios (44 USC 3501), so estma en apeodmadamento 60
minutes par respuesia, incluyendo of ttempo para revisar las instrucalonss, buscar fuentaa da dains existantes, rscopilar y reviaara colaccitn. €t plhlico no tlena por qué
respender a oate racoplieclén de informacitn & manos que muestra un pdmens do control OMB vitidy, Esta informacién as plblica y no hay nirguna expectative
confidencisligad. Envie sus comentarios acorca de esta carga o cuslquler oiro aspecto da este calaecln, ingluyendo sugerencias pera reducir asta carga, &l U8,
Dspanment of Lebor, Employment and Training Administration, Cffica of Workforse Investman, Room C-4540, 200 Consfituion Avenws, NW, Washington, DG 20210

-6-




28. Use this section lo provida sddiionsl supporling infarmation (nciuding section Box numbar), Inciuda sHachmants, f necessary. /Utica esla seccidn para pmwdonar
Informacitn adicionat da apoyo; incluya el niimaro de la secdidn e ncluya archives adjuntos, sl aa necesaro.

Box #3 - Directions to Housing

The directions below are given from the starting location of the Terrey Famms, Inc. office located at 4319 Maltby Road, Elba, NY 14058

3 North Maln Street, Upper, Blba, NY {4058 - From farm head east on Maltby Road towards Elba and stay right to follow Mechanic Street
to Route 98, turn left onto Route 98 and location is on your left

3 Mechanic Strect, Blba, NY 14058 - From farm head east on Maltby Road towards Efba and stay right to follow Mechanic Street, location
is on your lef

7212 Gak Orchard Road, Elba, NY 14058 - From farm head sast on Maltby Road towards Blbs and stay right to follow Mechanic Street to
Route 98, turn right onto Routs 98 and location i5 on your tight

Box #12 - Anticipated Range of Hours for Different Seazonal Activities

‘The anticipated work week i 42 hours, consisting of 7 hourt per day, Monday through Saturday, 9 AM to 4:30 PM with 1/2 hour unpaid
Tunch break. The werk day may begin sarlier or later on any given day, The worker may be requested, but not required, to work as much as
12 hours per day and/or on the workers Sabbath, depending on crop or weather conditions, Extreme heat, cold or drought may affect
working hours. Employers will offer 42 hours/week, weather and crop conditions permitting. Worker will report to work and designated
time and place a3 directed by supervisor each day. Workers will be instructed the previous day of any anticipated change in the starting
time.




New York State Department of Labor
ETA 9142 - FORM ETA 790 Attachment #1
Clarifications of Items on Form ETA 790

CLARIFICATION OF ITEMS ON FORM ETA 790

Item 1: Email address: torreyfarms@email.com

Item 3: Housing

8. Housing and utilities are provided at no cost to workers who are unable to return
to their place of residence the same day.

b. Housing is not provided to non-workers, Housing capacity is strictly regulated
by the US Department of Labor, and no person, other than the eligible employees
authorized by the employer, may occupy or remain overnight in employer-
provided housing.

¢. The housing is offered as temporary in-season (during the employment period
only) housing provided for migrant agricultural workers while they are employed
at farms beyond normal commuting distance from their residence, Workers
provided housing by the employer must promptly vacate the housing upon
termination of employment.

d. Housing provided will be shared without regard to the gender of the workers,
Housing beds, bedding and mattresses will be furnished at no cost to the workers,
Housing will be clean and meet the applicable Federa! and State housing
standards,

g. Workers will be responsible for maintaining housing and surrounding areas in a
neat clean manner. Legal action may be taken against any workers found to have
been responsible for damage to housing or fumishings.

h. No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and contro! of the housing premises at all times.
Workers provided housing under the terms of this Clearance Order shall vacate
the housing promptly upon termination of employment with the employer.

e

Item 15: Referral Instructions
Workers hired under this Job Order will be required to show evidence of right to work in
The United States of America.

Item 16: Job Speciﬁcaﬁonn
a, Workers must be able to demonstrate that they are physically abie to perform the
work as described.
b. Employer may terminate worker with notification to the New York State
Department of Labor, if the werker:
(1) refuses, without just cause, to perform work for wh:ch the worker was
recruited and hired;
(2) commits serious acts of misconduct;
(3) fails to comply with established company sanitary and safety practices; or

i 5/2/2013
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{4)_fails, after-completing any training orbreak-in-period;toreatirpreduction
standards, : _'
c. Theemployerwiltprovide2-daysof training and/orallow 2 days of workforthe =7 =43
waorker to-reach-production-standards-if applicable..
d. When beginning a crop activity for the first time, the employer will provide
instrustions and/or training in the proper way to perform the crop activity,
Thereafter the worker will be expected to perform the task with diligence as
instructed. Workers in all activities will be expected to keep up with fellow
workers, not to adversely affect the productivity of the other workers, and to
perform the work in a manner specified by the employer and described herein,

Item 17: Wage Rates, Special Pay Information and Deductions
a. Workers will be paid on an hourly basis for all hours worked at the Wage Rate in
effect at the time the work is performed, required at 20 CFR 655.122(1) and
655.120(a). The required wage may be different than it is at the time of filing
this job offer.
b. InNew York State, the only deductions that can be taken from worker pay are:
1. Those required by law, such as social security, income tax, and
garnishment of wages;
2. Those that benefit workers and are authorized in writing, such as life
insurance or a savings account,
Any other deduction is illegal. This includes deductions:
- (or deposits) for tools, boots, raincoats, or uniforms necessary for the job;
- As firies or penalties for being late, misconduct, or quitting without giving
notice;
- For cash shortages;
- For spoilage or breakage, or
- For damages or losses of any kind.

c. The employer guarantees to offer employment for a minimum of % of hours in the
workdays during the period of the contract, and all extension thereof, This
guarantee begins with the first workday after the worker’s arrival at the place of
employment and ends on the date specified job order or extension thereof, In Act
of God terminations, the % guarantee period ends on the date of termination,
Workers will not be required to work more than the number of hours specified in
the job order or on their Sabbath or Federal holidays to meet this guarantee, The
worker’s average hourly earnings will be used under this guarantee where wages
are paid on a piece rate basis. Workers who are terminated for cause or who
voluntarily abandon their jobs are not entitled to this guarantee. The employer
must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with existing immigration law, as applicable,
If such a transfer is not affected, the employer must (1) return the worker, at the
employers expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the
workers next certified H2A employer, whichever the worker prefers (2) reimburse
the worker the full amount of any deductions made from the workers pay by the
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employer for transportation and subsistence expenses to the place of employment;
and (3) pay the worker for any costs incurred by the worker for transportation and
daily subsistence to that employers place of employment,

d. The employer will provide workers referred through the interstate clearance
system 42 hours of work for the week beginning with the anticipated date of need,
unless employer has amended the date of need by notifying the local office no
later than 10 business days before the date of need, If the employer fails to notify
the order-holding office, then employer shall pay an eligible worker referred
through the clearance system $458.22 (or $76.37 per day for partial week) for the
first week starting with the originally anticipated date of need. If worker referred
fails to notify the NYS Department of Labor (preferably the order-holding office)
of continued interest in the job at least 5 days before date of need, worker will be
disqualified from this assurance. Employer will not require worker to perform
alternative work if the guarantee cited in this section is invoked.

¢. Employer will maintain adequate payroll records. Workers will be paid weekly
on Priday for work through the previous Thursday through Wednesday. Onor
before each payday the employer will provide to each worker in one or more
written statements the following information: (1) the workers total earnings for
the pay period; (2) the workers hourly rate and/or piece rate of pay; (3) the hours
of employment offered to the worker (showing offers in accordancs with the %’s
guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
655.122(k), separate from any hours offered over and above the guarantee); (4)
the hours actually worked by the worker; (5) an itemization of all deductions
made from the worker's wages; (6) if piece rates are used, the units produced
daily; (7) beginning and ending dates of the pay period; (8) the employer’s name,
address, and FEIN,

f. The employer may terminate workers’ employment hereunder at any time with
timely notification to the NPC and DHS;

a. Refusing, without just cause, to perform the duties for which the worker
was recruited and hired, or
b. Committing a serious act of misconduct or breach of discipline; or
c. ik : it o EY shiviia
d. Job'abandonment — being absent for more than five consecutive scheduled
workdays, without prior notification to the employer.

Whenever the worker is terminated under any of these provisions, or if the worker
voluntarily terminates his employment, the employer shall not be responsible for the
three-fourths guarantee during the worker’s period of employment.

Item 19: Transportation .

a. Employer agrees to reimburse inbound transportation and subsistence expenses to
each worker, or any person, government agency or private organization which, on
behalf of the worker has paid or advanced such transportation and subsistence
expenses, from the residence, place of last employment or place of recruitment to
the job site after the worker has completed 50% of the stipulated period of




employment, from initial date of need or from the day afier actual arrival of
worker if later than the stated date to report.

b. Employer will provide or pay the cost of retumn transportation and subsistence to
each worker who completes the employment period, or who is terminated for
medical reasons, or as the result of an Act of God, from place of employment to
place of recruitment, except when the worker is not returning to his place of
recruitment and had subsequent employment with an employer who will bear
transportation expenses, in which case this employer only pays for the
transportation to the next job,

¢. Employer will not be responsible for providing return cost of transportation and
subsistence from place of employment to place of recruitment if the worker
voluntarily abandons the job or is terminated for cause and employer provides
timely notification to the NPC and DHS. Daily subsistence $11.42 per day for
workers with no receipts and up to $46.00 for workers with documentation of
actual expenses.

d. The amount of the transportation payment will be equal to the most economical
and reasonable similar common carrier transportation charges for the distance
involved. All transportation provided by the employer will be by common carrier
or other trunsportation facilities which conform to the applicable regulations of
the Interstate Commerce Commission or the United States Department of Labor.
If requested by worker, the employer will assist in making transportation
arrangements. The amount of daily subsistence will be in accordance with
current rates published in Federal Register (for workers with and without
receipts).

¢. Employer will provide transportation, at no cost to the worker, from the employer
provided housing to the actual work site and return at the end of the day.

Item 22: Worker’s Compensation

The employer assures that Policy # MWC11803400 issued by Old Republic Insurance
Company provides the required insurance for injuries arising out of and in the course of
employment. Employer’s proof of insurance coverage will be provided to the Chicago
Processing Center before certification is granted.

Item 23: Tools and Equipment
The employer will furnish without cost all tools, supplies, or equipment required in the
performance of work.

Workers should report for work with their own suitable clothing, including a warm
Jjacket, waterproof work boots, and work gloves, Field temperatures may range from 30
degrees to 85 degrees with possible wet morning ground conditicns.

OTHER CLARIFICATIONS AND ASSURANCE
a. The employer agrees to abide by the regulations at 20CFR 653.501 and 20CFR
655,135.
b. The employer will expeditiously notify the order-holding office or State agency
by telephone immediately upon learning that a crop is maturing earlier or later, or
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that weath& conditions, over-recruitment, or other factors have changed in terms
and conditions of employment.
Qutreach workers shall have reasonable access to the worker in the conduct of

‘outreach activities pursuant to 20CFR 653.501(xvi).

Where appropriate, the employer is certified in the use an application of pesticides
per Federal Environmental Protection Agency and State Department of
Environmental Conservation requirements.

A copy of this Job Clearance Order will be provided to the worker by the
employer no later than on the day the work commences.

The applicant also assures that he/she complies with NYS registration
requirements. Farm labor contractors anticipating employment contracting with
growers or processors in New York State, growers or processors in New York
State who use the services of a farm labor contractor, and growers or processors
in New York State who, without using the services of a farm labor contractor, are
responsible for bringing into the state five or more out-of-state migrant farm or
food processing workers, including H-2A workers, are required to register with
the New York State Department of Labor and pay a registration fee in addition to
any other fees that mey be applicable.

Employees who are H-2A workers are notified that they are required to leave the
U.8. at the end of the period of certified employment, or if separated from
employment early, unless the H-2A worker is being sponsored by an employer for
a future H-2A contract.
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This housing is temporary in-season housing provided for migrant agricuitural workers
employed by Torrey Farms, Inc. who are unable to commute daily from their normal
place of residence. The housing provided is group housing. All residents must be
mindful of the rights of other residents for quiet enjoyment of employer-provided
housing. For the protection of the employer and the employer’s property, and to assure
the comfort all residents, the following housing rules will apply. Violators of the housing
rules will be subject to disciplinary action, which may include termination of
employment and/or removal from the housing.

Housing Rules

1. Housing assignments will be made exclusively by the employer. Workers may
occupy only the housing to which they are assigned. Workers may only sleep in
rooms, areas, or units as assigned by the employer or designated supervisor,

2. Workers assigned to bunk beds may not separate the bunk beds, as open floor
space in sleeping rooms is needed by all occupants.

3. No person not assigned to the housing unit by the employer may occupy a bed or
stay overnight in the housing unit.

4, Occupants must cooperate with the employer and other workers in mnmtammg
the housmg umt m a clean condltxon and in good repairghiicompigriveryitly
Ph i Workersvnllbereqmrcdtokeep

the extenor area surroundmg the houmng ciean and clear of debris.

S. Workers shall report any problem with the housing or any potential problem with
compliance immediately upon discovery to the employer or designated
supervisor,

6. Kitchen facilities and other common areas are for the use of all residents of the
housing unit. Please be considerate of your fellow workers. Each person using
the kitchen facilities must clean them up promptly after each use. All occupents
must cooperate and share in the responsibility for keeping all common areas clean
and maintaining them in good condition.

7. No cooking is permitted in sleeping rooms or any other non-kitchen areas.

8. No cooking grease is to be dumped down the sink, nor out the window. Grease
should be put in a tin can and disposed of in the garbage dumpster.

9. Occupants are forbidden from removing batteries from smoke detectors for any
reason. VIOLATION L BE C ) DIATE

TERMINATION,




10. Occupants must not drop paper, cans, bottles, personal items or other trash in the
housing units, yard or surrounding area, Trash and waste receptacles must be
used. Lids MUST remain on these receptacles at all times as required by law.

11. Workers living in employer’s housing may not entertain guests in or on housing
premises after 10:00 p.m. Sunday through Friday, nor after 12 midnight on
Saturday. ~

12. Occupants may not interrupt other workers rest/sleep pericd by excessive noise or
commotion. Workers must not play loud music after 9:00 p.m. Sunday through
Friday, nor after 11:00 p.m. on Saturday,

13, Fighting, horseplay, scuffling, throwing things, drunkenness, loud or rowdy
behavior and threatening or harassing other occupants will not be tolerated and
may be cause for termination and removal from the housing,

14, Any worker who verbally or physically threatens another person with any tool or
weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE,

15, Occupants may not post nor remove any notices, signs, posters, bulletin boards, or
other such documents from the employer provided housing without specific
authority from the employer.

16. Occupants may not wilifully abuse or destroy any property at the housing owned
and provided by the employer or the property belonging to other employees.

17, Lights and unnecessery heat should be turned off; doors and windows closed in
event of rain and when heat is turned o No electric heaters are to be used.

18. Occupants may not remove beds, refrigerators, stoves, tables, chairs, etc., or any
other equipment from the housing premises without specific authorization from

the employer,. VIOLATORS WILL BE SUBJECT TO IMMEDIATE
DISCHARGE.

19, Occupants must not deface, damage or destroy the housing or contents. Ifa
worker provided housing by the employer is found to be responsible for damage
or loss to housing or furnishings other than that caused by normal wear a tear, the
reasonable repair of replacement costs of the damaged or lost property may be
deducted from the worker’s wages.

20. WORKERS WILL BE, DISCHARGED for stealing from the employer or from
other workers.

21. The use or passession of illegal drugs will be cause for immediate termination and
removal from the housing.




22. Workers must vacate the housing and remove their belor{gings promptly upon
termination of employment with the employer.

23, Workers will not knowingly or deliberately engage in any type of behavior or take
any action that might cause the housing or the grower to be out of compliance
with any local, state, or federal law.

24. Qccupants must notify their supervisor if any fire extinguisher has been
discharged for any reason.

25. Occupants are prohibited from smoking inside the housing facilities. Smoking is
only allowed in outside designated areas.

26. Use or possession of alcoholic beverages or illegal drugs is strictly prohibited in
employer provided housing. Use or possession of alcoholic beverages or illegal

drugs, failing or refusing to take a drug test will be CAUSE, FOR IMMEDIATE
TERMINATION,
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Work Rulés

The following work rules are intended to provide guidance to workers on the standards of
conduct and performance expected of them by Torrey Farms, Inc. Violation of these
rules or other lawful job-related employer requirements, including these work rules, will
be considered grounds for discipline or immediate discharge. Penalties for infractions
may include suspension from work without pay for the remainder of the day, or for up to
three days, in the sole judgment of the Employer, depending on the seriousness of the
infraction, the worker’s prior record, and other relevant factors. Repeated, serious, or
aggravated infractions may result in immediate discharge. Workers are expected to
comply with all rules relating to discipline, attendance, work quality, and quantity, and
the maintenance of all property.

1. Workers who perform fraudulent or sloppy work, as defined under Job
Specification will be suspended without pay for the remainder of the day, or for
up to three days, in the sole judgment of the Employer, depending on the
seriousness of the infraction, the worker’s prior record, and other relevant factors.
Discharge of the worker may result from any subsequent offense. Workers must
perform their assigned work in a careful, workmanlike manner in accordance with
the provisions of the work contract. Sloppy work will not be tolerated.

2. Use or possession of alcohelic beverages or illegal drugs is strictly prohibited
during work time or during any workday before work is completed for the day
(such as during meals); workers may not report for work under the influence of
alcoholic beverages or illegal drugs. IHegal drugs or alcoholic beverages may not
be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs or alccholic beverages, failing or refusing to take a

drug test will be CAUSE FOR IMMEDIATE TERMINATION.

3, Excessive absences and/or tardiness will not be permitied. Employees are
expected to be present, on time, able, and willing to perform the assigned work
every scheduled workday. This is not sporadie or “day work.” Excessive
absences are defined as: Two consecutive days of unexcused absences or three
unexcused absences in a thirty-day period, Violation will be CAUSE FOR
IMMEDIATE TERMINATION. Workers must report at assigned time and
place each workday as directed by the supervisor. WORKERS WILL BE

DI ED F T. INESS, Excessive tardiness ig
defined as three unexcused tardies in a row or five unexcused tardies in a period
of thirty days.

4. Workers must not drop paper, cans, bottles and other trash in fields, packing
house, or on employer’s premises. Trash and waste receptacles must be used. No
glass of any type will be allowed within proximity to any farm produce.

5. Workers may not take unauthorized breaks from work,




6. Workers may not leave the field or other assigned work area without permission
of grower or supervisor in charge.

7. Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless expressly authorized by the employer,

8. Workers may not deliberately restrict production, damage plants or bruise
vegetables,

9. Any worker who verbally or physically threatens another worker, the

farmer, or any supervisor with any tool or weapon WILL BE SUBJECT TO
D, DISCHARGE

10. WORKERS WILL BE DISCHARGED for fighting on the employer's

premises, including housing premises, at any time,

1 1. Workers may not post or remove any notices, signs, or other instructions or
documents from the employer’s bulletin boards or the employer’s property
without specific authority from the employer.

12. WORKERS WILL BE DISCHARGED if they steal from fellow workers or
from the employer.

13. Workers may not falsify identification, personnel, medical, production, or other

work-related records, VIOLATORS WILL BE SUBJECT TO IMMEDIATE
DISCHARGE,

14, Workers mﬁy not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other
employees.” VIOLA' WILL BE ISCH.

IMMEDIATELY.,

15. Workers may not use or operaie trucks or other vehicles, machines, tools or other
equipment and property to which the wotker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, tools, or
other equipment or property for their personal use unless expressly authorized by
the employer.

16. Workers may not misuse or remove from the farm premises without authorization
from his supervisor and employer, property such as trucks and other vehicles,

beds, refrigerators, tools, etc. YIOLATORS WILL BE SUBJECT TO
DI RGE DIATELY

17. Workers must obey all safety rules and common safety practices and must report
any injuries or accidents to their supervisor or the employer’s office immediately.




UNSAFE WORK BEHAVIOR MAY SUBJECT THE VIOLATOR T0
DISCHARGE.

18. Workers must follow supervisor's instructions.
19. Workers may not commit acts of insubordination-failure to regard authority.

20. Workers will not knowingly engage in eny type of behavior or take any action
that might cause the grower to be out of compliance with any local, state, or
federal law.

21. No firearms or any other weapons may be brought on the employer’s premises by
the worker at any time. '

22. Workers may not engage in horse play, scuffling, throwing things, wasting time
or loitering during work hours,

23. A worker may be dismissed if he/she accepts a job at Torrey Farms, Inc. and does
not report for orientation on the specified date, place, and time of the first day of
employment and fails to notify the employer.

24. Workers may not use cell phones for personal use to call, text, or email during
work times,

25. Food safety policies and field sanitation rules are to be followed,
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