U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: Oclober 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type In each field block - To include additlonal information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir Informacién adicional vea el punto # 28 - Favor de segulr las inslrucclones paso-a-paso)

1. Employer's andlor Agenl's Name and Address (Number, Streel, Cily, Stale
and Zip Code / Nombre y Direccién del Empleador/Palrén y/o Agenle
(Numero, Calle, Ciudad, Eslado y Cédigo Postal ):

Fowler Bros. Inc
10273 Lummisville Rd
Wolcoll, NY 14580-3909

Agenl:

George Garcia

Florida East Coasl Travel Services Inc,
12175 NW 9BLh Avenue

Hialeah Gardens, FL 33018
305-823-1146

a) Federal Employer Identification Number (FEIN) / Nimero federal de
Idenlificacion de! Empleador: 16-1021727
b) Telephone Number / Nimero de Teléfono; 315-594-8068

c) Fax Number / Ndmero de Fax: 315-594-8060

) E-mail Address / Direccién de Correo Elecliénico:
gparcia@flectmex.com

Nos. 4 through 8 for STATE USE ONLY

Numeros 4 a 8 para USO ESTATAL

4. SOC (O*NET/QOES) Occupalional
Code / Codigo Industrial:

LS.

a. SOC (ONET/QES) Occupalional
Tille f Tiulo Ocupacional

Frouv vam v O leer 5 apn o] LabDvEas

(" g,'|7'

§.Job Order No. / Num. de Orden de
Empleo:

2041.02

Nivsq32s

6. Address of Order Holding Office (include Telephone number) / Direccion de
la Oficina donde se radico la oferta (incluya el nimero de {eléfono):

( 1) 4ww- 9751

a. Name of Local Office Representalive (include direct dial lelephone
number) / Nombre del Representante de la Oficina Local (Incluya el
nimero de leléfono de su linea directa).

( ©11) 4ol - 97157

7. Clearance Order Issue Dale / Fecha de Emisién de la Orden de Empleo:

v|z2li3z

'8. Job Order Expiralion Dale / Fecha de Vencimiento o Expiracién dela Orden

ds Empleo:
s \ 13

2. Address and Direclions lo Work Sile / Domicilio y Direcciones al lugar de
Irabajo:

10273 Lummisville Road

Wolcolt, NY 14590

Please see attached direclions
g A2 | l'--_1 el O eV

it el aan Dper o

T sl

9. Anticipaled Period of Employment / Periodo anticipado o previsto de Empleo:
1 203 £7 sz

30
From / Desde: 0#:‘85% 3 To/Hasta: 11/01/2013

10. Number of Workers Requested / Nimero de Trabajadores Solicilados:

30

11. Anlicipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana. Total: 40

Sunday / Domingo__0
Monday / Lunes __7
Tuesday / Marles _ 7
Wednesday / Miércoles__ 7

Thursday /Jueves__7
Friday I Viemes____ 7
Saturday / Sdbado _5

3. Address and Directions lo Housing / Domicilio y Direcciones al lugar de
vivienda:

Block building @ Brick Church Road, Allon, NY 14413 Capacity = 100
Block building @ 6441 Eygnor Road, Norlh Rose, NY 14516 Capacily = 16
Six wood frame buildings @ 10296 Slaghl Read, Wolcott, NY 14590 Capacily = 40

Please see atlached for directions

12, Anlicipated range of hours lor different seasenal activilies: I Rango previsto de
horas par alas dilerenles aclividades de la temporada:

—

13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador: Yes/SiO No®
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14, Daccribe how the employer infends to provide ellher 3 meals a day lo each workat o furnish frve and convenion! cocking and Kilchen Taciliies 0f workete (0 prepale
moals / Describa cbmo el empleador tene 13 Inlencidn de ofrecer, ya sea 3 cemidas 2l ¢la o coda irabajader, © proporcionar graluilamenta instataciones para coinar.

Workers Must Buy and Prepare Own Food

(a) Employsr will not provide three meals a day. i

(b) Employer will furnish fiee dishes, cooking utensils and conventent kitchen and cooking fecliiting.

(c) Employer will provide transportalion Lo 8ssure workers access to stores whera they can purchase grocestes and/or cther incidentals,

Los Trabajadores Deben Comprar y Prepara Afimentus
(a) Los empleadores no afrecen tras comidas al dia o
(b) Empresa Proporcionara de forma gratulta servida, utensiilos de ¢ocina y coclne c¢Omods,

(c) Palron propocionera e! transporte pam asegurar los trabajadores el acceso a fas Ueridas donde pueden comgrer slimentos y/ o otros
gastos hnprevistoy, - )
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16. Refanat Insltuctions and Hirng Information / Instricciones sobre cémo Refers Candidatos/Solicitantss - (Expleln how applicants ore 1o be ired of t¢lerred, and Lhe
Employer'sfAgentu available hour to Interview workers / Explique cdmo to3 candidatos aerdn canliatados o referidos, y 183 horas dispontbles del empleador/agents para

entrevistas 2 o5 lrabojadores). See Insthuctions for more detatis / Ves Is3 Instrvocionea para mds

The applicants cen contact any NY State Department of Labor local office for disclosure of full contents of this Job Order, All reforrals are
to be directed to JD Fewvier (315)-594-8068. Walk-In applications will b accepted for Interview. Referrals recelved from 9:00a.m. o
4:00p.m. Manday thru Friday, In addition, If the person designated es the contact person on the Summary of Employment Conditions
sheat attachad to this order is not avallable, for an extended pesiod of lime, there wiit bo someone avallable at the farm to effectuste
referrals. Prgr to referral, each worker shauld elther read or have read to them & copy of the Job Order and confirm that they understand
ell terms and condilons of empioyment as noted In the Job Qrder. The worker should be able to work in any of the isted Job activitles at

the discretion of the employer.

El solichante puede comunicarse can cualquier Estado de Nueva York Departamento de Trabajo de Ja Oficina local para la divulgaciOn
del contentdo intearo de esta Orden de Trabajo. Togas 1as referendlas deben ser dirlgldas 8 JD Fowler (315)-594-8068. Walk-in oc
aceptarén salkitudes de enlrevista, Referenclas recibls 9;00am hasta las 4:00pm de Lunes a Viemes, Ademas, sl [a personn designada
como 13 persona de contacto en el resumen de las condiciones de empleo hoja adjunta a la presente orden no esta disponible, por
un perlodo prolongado'de tempo, habrA algulen disponible en fa finca para efectuar referencias. Antes de scudir, cada trabajador o
deberia decir o ho leldo una copla de [a oferta de emplea y que entlenden todos los terminos y condiclones de empleo como se ha
serlalado en Ia orden, Todos los trabajadores tamblen deben ser Informados de que s espera que el trabajo para el petiodo total de
empleo como se senate en la oferta de empleo y deberia estar disponible para trabajar en cualquiers de las actividades funclonalss

que se enumeran en la distrecion del empleador.

16. Job description and requlremens / Descripcldn y requlsflos del Irabajo: .
Manuslly plant, cullivate, and hasvos! apples. Uss lisnd tools, such as shovels, rowels, Aces 1ampars, piuning hooks, shoars, and knives. Dulies may Indlude
Ulling scil and applying fesliilzors, ransplenting, weoding, hinning, or plunlag craps: applylng pasticidss; cloaning, packing, and loading harvesled products.
May consirdct irelises, sapair (onces and farm bullding, or partictpate in Inigalon ectivities, Opstelo lractors, lractos-drawn machinery, and self-propsiled
machinery to plow, hatiow, end festillze soll, or to plant cultvale spiay and harvost crops. Ropalr and malnlaln farm vehicles, Implements, end mechanicel
equipmenl. Harves! frulls hands. Apply pesllcides, harbicides of feriizars o ctapa. Inform farmers of ferm managar of ciop progress, Idenlify plants, pests,
and weods (o delermine the solootion and eppiicallon of pesticides and feriilizers, Gloar 2nd matntaln trigation dilches. Record Information about crops, such
as pesUclda use, ylelds, or costs. Apples Injured by brulsing during picking shallnot excead 1% (WNY) for fresh and 1% (WNY) for procassing. Productivity
must o at least 4 bins (80 bushals) resh market and/or 6 bins (100 bushsls} procossing frul per day. Workets ara axpacled (o work ol loast the numbes of
days and howrs specilied, Depending on waather, cfop or other condltions, workers may be requested, but not equired, 1o work up lo soven days per week
and/for on the Sabbath esd up o 12 hours per doy, Employar will furnish to wotkars, withou! cosl &)t the fools and equipment reguited In the performance of the
dulies ssslpned. Warkors should repost for work with tholr own sullable work clothing, Fiold lemparalure may range from below 0 1o 8D+ dagiees (F) vilh
possible wet mosning conditions. Warkais referred agalnst this order must have 2 minkmum of 3 months experiance in parforming the tosks described In this
ordar. Al fiefds are own and conlrolled by the employer and the employer Is not an FLC.

Manusimente plantas, uliver y eosechas manzenas. Usar harramientss do mano, camo palas, pdlelas, lampary azadas, Hoces, Liesas y cuchiios. Funclones puaden incluir
suslo do labsanzg y la aplleacidn do fertizantes, ransplante, deshierbs, adalgazamlento o culllvos da poda: aplicacin do plagulcidas; limploze, embalaje y carga de
producios cosechedos. Pusdo conslulr enrejados, repers cecos y grane o participal en actividades do lego. Opesar raclores y maquinara de traccidn Shrot do aredo,
grada y fertiizar ol sueko 0 planta spiray ds cultval y oosechar cullivos. Reparar y mantenes vehkvlos agricolss, implamentos y 6quipos mecinicos, Manos da fulas de
cosecha. Aplicar paslicidas, hetblcidas o ferblizantes alos cultives. tafermar 3 los ogriculloras o adminlstrador da I granfo del progreso o ta cosocha. Identilcar las plantas,
plegas y malezas para delominar la seleccion y aplicacidn do pesiicidas y fastrizantss, Claro y manlener canalss da rlago. Reglatro Informackdn eobre cultivos, como ef yso
de peslicldas, condimientos y costos. Haridos por conualonoa durants fa cotocha de menzanas o debeién exceder 1% (por qua) parafrasco y 1% {por qua) para sy
procesomiento. Produclividad dabe ser metcado fresco por 1o mancs 4 confenodorea {E01anegas) 0 6 bandsjas {100 feneges) procesamiento ¢a frula l dia. Los trabajadores
3@ aspera lbajar pot o mertos ¢l niimero de d1as y horas espeaficados. Dependiendo dol clima, cullivo u oltas condiciones, los trabajadores preden sof sofillados, perono
obligacdos, 8 tabger stelo dias ala samana o of dia do repaso y hasla 12 horas diatles. Empleador proporclonars  los Uebajaiorgs, $in costo ds todaa tas harramiontas y
equipos requoridos on ¢l desampafio do 133 lveas asignadas. lnformen a los biabajadores para rabiejer ccn 2u propia ropu de trebajo adecuado, Temperalura do canpo
puedg vadar desda 0 + €0 grados (F) con condicones d positéa matann himeda. Loy abgjadores monclonados contra cata orden doben fenes un minimo de 3 mesas da
oxperiencioren 1a roalizackin de lag lareas dovcriles en este orden. Yodos 105 cempos son proplos y controledas por 6l empleador y of ompleador ao 8s un FLC,

LN | T
-3.
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1. s pravious wom' experlance preferred? / Se

messs dg exporencia: __3__

2, Check all toquirements that apply:

O CeillficationfLicansa Requiremenis / Certifcesion/Licencla Requlsitos

Q Dilver Regiroments / Requisitos del conductor
Q2 Employer Will Traln / Empleador enlrenaré o sdlesiiard
Extenslve Siling / Eslar senlado largos ratos

B Exposure (o Extreme Temp. / Expuasto a Temporaluras Elremes

Lifiing raquitement / Levantas o Carger ___70__ Jbe.fbras
&1 Repetilive Movements / Movimientos repstifivos

prallers previs exporienclo? Yes /S ® yp 0 It yes, number of monlhs prelerred: / 8i es asl, numgro do

0 Criminal Backgroyad Check / Verificacién, do antecedentes penales
O Diug Screen ) Datéecidn de Drogos

. B Extenslve Pushing snd Pulling / Empujes y Jalar Exiensamonto
Extanaive Welking / Caminer por largos ralos

obfigatorto -

& Fioquent Steoping / Incfinéndose o agachéndose con frecuencia
O OT/Hollday I riol mendatory 7 Hotas Exlias (sobro {lempo) / Dlas Ferados no

Crap Activilies

ctions / Taiita do Pago, Infoimecién

17, _Wage Roles, Speclal Pay Information and Degu: 10, Infosm
Houtly Wage " Pigco Rate/ Specis! Pay

Yos/Si

Soble Pagos Espediales y DeduchOna !Roggﬁs!
* " Deduclons® No Pay Period

Unii(s) (bonus, elc.} Parlodo do Pago
Cultivos Salarto por Hore Pagos Evpeclales Doducclonos ; /
) : Pago por Pieze / {Bono, at0.)
Unldad{os)
ApplelFresh $10.91 0.80/BU N/A Soclal Sacurily / Q Weoldy / Semgnal
- Ssguro Sools ) :
Apple Processing 51091 0.60/8V0 Fedorol-Tax / =] [#] fa
i Imjivestos
' _Federales
Apeple/ Juice 310.91 0.60/8Y Btate Tox [F:] a Bl-waakly/
. Jimpieslos Quincenal
“Egtalales
Meals / Com!das a [7] b
3 $ Other (specily) / a 7] Monthiy/Mensual
Otro (especilios)
. Q
Other/Otro
a
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18, More Delells Aboul (ho Pay / Mas Dotelles Sabre f Pago:
An hourly rate of no gss than the Federal or Slata Mintmum Waga, the current AGWR, or the amployer's houily rate, whichever s highest, 1 guoranlaed to the

worker for the pariod of employment.

19, Transportation Arangsments / Aueglos de Transporlzcién

Empioyer egrees to relmburse inbound bansportation and subsistence expenses ($11.48per day minimun fo & maximum of

$46.00 per day) to each worker, or aiy parson, govemment agency o privats organtzaon whtich, on the betiallof e Worker

has paid or edvanced stch transportation end subsistsnos expenses, from the place which the warker has come to work o the
yer.v.heﬂwrlnMus.orabmad(oﬂwnlawofemﬁoyfmmmﬂamtmwnwm §0% of the sbpulated

peliodo!emﬁoymsnlfmnhﬁa!dabofmedormnﬂwdwmmmddmm[htemmﬂmhbddab of report.

2] palron ecusrda reembolsar kos 00slos do entreda del Lansparie y do subsistencla (311.430r minimo del dla a tn mesdmo de
$46.00 por dia) 2 cada babalador, 0 cuzlquler parsona agenca estalal un omantzsdon priveda que, a nombre del bebajador
layapagwoohaammdoammmddmmydowmmdelmarqueewwa}adorhaverﬂdotabahpaml
pah6n.SienbsEE.U.U.oa!ox%efbfdwddelmo.dawesdoqmdlrdn)adortnyatemlb)adoalsm%dopedodo
esﬂpu!adodelafechade!atnnlaldslahfmadeemp!eodehnmldadoapmﬁdel(ﬂadespmdelalbgadmddel
trabgjador sl mas adelanle que Ia fecha Indloada de} Informe, )

20, s I the ptevalilng practice to use Farm Labor Conlractors {FLC) lo secrull, superviss, iransport, house, andlor pay workers fos this {Thoso) crop activity
(tes)? / LEs 1a practica habitual usar Conlrstistas do Trabe)o Agrlcola para fecluler, supervisar, lransporiar, dar viviends, ylo pagarle s los Irabajadores
pata este(os) tipc(s) do cosacha(s)? Yesi§l Q No®)

Il you halvr chocked yos, what le 1he FLC wege Jor each activily? / Sl contesto “8l,* cudl 63 &) salario que lo paga et Conlralists de Yrabajo Agticola por
oada acllvidad? ’

21, Are workers covéred for Unomployment Insurence? 2,456 le proporcionan Seguro do Desempleo a los trabajedores? Yes/SIA No O

22.  Are workots cavered by Workers' compensallon? / ¢Sa le proven seguro do compensacidnindemnizacion a) Irabejador: Yoo!SIEA no O

23. Ao lools, suppliss, and equipmont provlds_d at no charge to the workers? / 82 les provaen horramientas ¥ equipos &ln coslo alguno a los Irabajadores?
Yos/8IRl No O

24. LS\ any atrangements which havo been made with eatabiishment owinara of agenta for the payment of 2 commission ot other denehls for sales made lo
Wworkers. (it lhare are no such arrangemants, enter 'None'.) / Enumare lodos los scuerdos o convenlos heehos con los proplslaiios de| eglablacimlento o

.._3_ )
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aus agentes pare el pago do una comisién u otios beneliclos por venlss heohas o los trabajzdores. (Sl no hoy alngdn ecuerdo o convenio, Indigue
*Ninguao'.) None- Ninguno

5. Ustany stiko, wotk stappage, siowdown, of InferrupBon of oparation by Tho emgioysss al 1 piéco whare the workers wil be employed. (1] ere &ra o stch InGIdenTs,
enluu"f);ono‘.) ] Enumem; huelga, paro o Intarmupcidn de operaciones do Irabejo por pade de los amploados en el fugar da empleo. {51 no hay incidentes de este
tipo, indique ‘Ningno’.) None- Ninguno g

28, Is Wig job ontar lo'be plackd in conneclion valh & futurs Applcalon for Temporery Employrien] Gericalon for H-2A workars7 1 4Esta orden do empieo ha sido puesta
en conexitn con una fulura sollctud de certlicactdn de emplao lemposal pelats 63 H-2A?

Yes/Sil NoOQ

27, Employars Ceilficallon: This Job o7der dasciloas Tha actual tefms and condillons of Iho 6mployment Being cifered by mo and contalne all 1he malefial

terms and conditiens of the job. / Certiftcackén del Emplosdor; Esto ordan de trabajo describa los laimingy y vondiclones da) empleo que 16 19 oltecs, Y
canligne lodos los términos y condiclones maletlales ofracidos.

:r;l( ' IJ[ e cto—

Employor's Prlnled Namo & Tile /Nombre y Yitulo en Lolra do Me!dalimprenta def Empleador
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L.

READ CAREFULLY, In vlew of tha alolulorily established basio funclion of the Employment Service as a no-fae labor exchange, Ihal Is, 83 a fotum for bringing
logether employers and job seekers, nelther the Employment end Yraining Administration {ETA) nor tha State agancies ara guaraniors of the accuraoy of
bulhiutness of Infarmallon contained on job onters submitied by employers, Nor doea any job arder accepted ol recrulted upon by the Amertoan Job Cenlar
constilule a conlrectual job offer to which tha Amerlcan Job Center, ETA of & Slate agancy s In any way e party.

LEA CON CLUIDADBO, En visla o la funcidn basiea del Sarvidlo do Emplso odleblecida por lay, como una entdact de litercamblo 1abo:al st comiglones, o5 declr, como un

foro pata roynlr 8103 empleadores ¥ los solicifantes de empleo, ni EYA £l as agenclas dol astade Pueden garenbzer la exaciud o veracidad da fa infoimacidn contenida en
las dedenes do kabsjo somstidss por los emplcadores. M ningunaordan de rabajo peeplado o conlratado en e Centro da Carreras [American Job Canler) constituyen una
olgria de iabajo conlraciuales a las quo ¢) American Job Conter, ETA 0 un organismo eslelal as de ninguna menera una de lag partes,

PUBLIC BURDEN STATEMENT --. :
The public roprilng burden (o tesposiding Lo ETA Foim 780, which I tequited 10 obian o rotaln beneis (44 USG 3501), 13 eslimaled to ba approximelsly 60 minues par

fesponso, Including iime for reviewing instruciions, exisling deta sourcey, galhering and reviswing the colfection. The pubdic need nol respond to this collection of
Information unloas I dispiays a cutrantly valid OMB Gonliol Number, This fo publc Enformation and thare I no expeclation of confideatlaiity. Send commenls regarding lils

burdan estmata o7 any olhar aspect of this collaciion, inckeding suggestions for raduong this burden, to the U.S. Depariment of Labor, Employment and Training .
Adninistration, Offica of Werkforca Invesiment, Room C-4510, 200 Constitution Avenug, NW, Washington, DG 20210,

OECLARAGION DE CARGA POBLICA

La cargo do Informacitn pdbiica para respondor a la Forma ETA 790, que se requiare para oblenor o telener beneficios (44 USC 3501), sa estima en apoximadamenty 60
minutes por respuesta, incluyondo el liempo para raviser las instrucclones, busear (ugntes de dalos axisiontes, recopilar y rovisar ta cofoocin, Ei piblico no liene por gué
respondar a esla racopiacidn de lnlomacién o menos qus musslre un nimaro de conirol OMB vAido. Esta Informacitn 63 pibifea y no hay altguna expectsiive de
confidanclaildad. Envle suy comeniailos acerca da esta carga o cykquler ¢lio aspacio do esla coleceldn, Incluyendo sugerendes para adver esla ceiga, sl U.S,
Departmenl of Labor, Employment oad Yraining Administration, Office of Workiorca Invastmon, Room C-4510, 200 Conalitution Avenuo, NW, Washinglon, OC 20219,
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28, Usoihis seclion to provide addional supporing Informalion (nducing seclion Box number), nclude eflechments, il necessery. / Uliies n
Informecion adictenal 6o apoyo; tncluya ol numaro do fa soc%’lemguyn aichivos ndjunl)os.sloanwesatlo. ’ 4.1 0ot soxn paa proporcon




05/29/2013 ©7:54 3155948060 FOWLER FARMS PAGE 09/13

20 CPR 653,501,
Agsurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers refarred through the clearance systam the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticlpated dote of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHOQ at least 10 working days prior to the original date of need, the
smployer shalt pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or Pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee [s
Invoked and If such aitarnative work Is stated on the job order,

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job ordar will relieve the empioyer from paying the wages already earned, or specifiad in
the job order as a term of employment, providing trensportation or paylng transportation

expenses to the worker’s home.

The employer assures that all working conditions comply with spplicable Fadaraj and State
minimum wage, child labor, sacial security, health and safety, farm labor contractor registration

and othur employment-related lows.

The employar agreas to expeditiously notlfy tha OHO or State agency by telephone immediately
upon learning that q ¢rop is maturing earller or later, or that weather conditions, over
racrultment, or other factors have changed the terms and ‘conditions of employmant,

The employer, if acting as a farm labor contractor, has a valld farm labor contractor registration
certificate, ' :

The eniiiloyer assures tha avallability of no cost or public housing which meets applicable Fedaral
and State standards and which s, sufficlent to house the specifilad number of workers requested

through the clearance system.

The employer also assures that outreach workers shall have reagonable access to the workars in
the conduct of outreach actlvitles pursuant to 20 CFR 653:107.

Employer's Name .' 'olu Fo- : _,_ Date: & 'é921_3
Employer's Signature __ gl,
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Page 1 of 4
New York State Depariment of Labor

Form ETA 790 Attaohment
Terms and Gonditlons/Clarifications and Assurances/
Additlonal Information

A: CLARIFICATION OF ITEMS ON FORM ETA 790
Jtem 3: Houslng ° '

Housing and utllitles are provided at no cost lo H-2A workers and thoss workers In corresponding
employmant who are unable fo rsturn to thelr place of residence the same day.
Housing bags, bedding, and maltresses will be furnished ét:no cost to the workers.

.Housing will be clean ahd mest, the applicable Federal and State housing standards,
Workers will be responsibie for malntaining housing and surrounding areas In & neat, clean manner.

aer

Ite : Bo [ '
Employer willL] will noiX) provide three meals par day and wlll deduct $ N/A per day.

Employer willl will nol[] furnish free dishes, cooking utenslls and convenient kilchen and Gooking
facliities.

Employer wilbd will nol[] provide transportation to assure workers accoss o stores where they can
purchase groceries andlor other Inclidentals, and/or medical necessifias,

tem 16; c {

a. Workers must be able to demonstrate that they are physically able ta parform the work as described.
b. The employer will provide N/A days of training and/or allow N/A days of work for worker to reach
production standards f applicable.
o. Produotion Standards (if applicable); After compleflon of training or break-in period, employer will
oxpoot worker lo: NeRe- U Linc (€0 Luckel ¢ Regr. vmaviet apples andfor 5 WnsCIgU hushels)
d. Employer may terminate worker with timaly notification to the NPC and DHS, if the worker: Pvo < ssng apples
1) Refuses, without ¢ause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct; ' ET LK
3)- Falls, after completing any tralning or break-in period, to reach production standards (if
applicable); or - . o -
4) Abandons Job ("Job Abandanment') ~ is absent for five consecutive previously scheduled days
without prior notification to employer. 7

ftern 17: Wage Rates, Special Pay Information and Dedyetions

The eémployer will offer, advertise In is recruilment, and pay @ wage that Is the highest of-the AEWR, the
prevaiing hourly wage or plecs rate, the agreed upan colleotive bargalning wage, or the Federal or State
minimum wage, except where a special “procedure Is approved for an occupation or speclfic olass of
agricultural employment. Employer assures that if a change Ih the AEWR requires an Increass such
Increase will be paid as of the effeclive date of the increase, Also if the AEWR Is decreased this will
become the wage effactive on the date of the decrease.

. If place raté earnings for total hours of work at a plece rate during a pay period do not result In
average hourly earnings equal to the guaranteed minimum hourly rate, the worker will receive make-
up pay to the guaranteed minimum wage rate. S Co-

b. In New York State, ihe only deductions that can be taken from worker pay are;

1. Those required by law, atich as Social Seourily, iIncome tax, and garnishment of wages; and
2. Those :hal bensfit workere and are authorized In writing, such as life Insurance, or a aavings
account.

1
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Any other deductions are lllegal,

¢. The employer guarantees lo offer employmentfor a minimam of % (“three-fourlhs guarantee”) of the
hours in the workdays during the period of the contract, and. all extenslons thereof, This guarantee
begins with the first workday after the worker's arrival at the.place of employment and ends on the
date speclfied on the joh order or extenslons thereof, In fire, weather, or Act of God terminations (as
delermined by the Certifying Officer) the % guarantee perled ends on the date of termination. The
‘employer must make efforts to iransfer Ihe worker to other comparable employment acceplable to the
worker, consiatent with existing Immigration law, as applicable. If such a transfer is nol affected, the
employer must (1) retum tha worker, at the employer’s expenas, to the place from which the worker
(disregarding intervening employment) canie to work for the employer, or transport the worker lo the
worker’s next certlfled H-2A employer, whichever the worker prefers; (2) relmburse the worker the full
amount of any deductions made from the worker's pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs Incurred by
the worker for lransportation and dally subsistence to thal employer’s place of employment. Dally
subalstence must be computed as set forth in paragraph (h) of 866.122. The amount of the
transportatlon payment must not ba leas {and Is not requlred to be more) than the most economical
and ressonable common carrler transporiation charges for the distances involved provide the
guarantess In ltem 19 (a) below.

d. Workers will not be required to work more than the number of hours apecified in the job order for a
workday or on {helr Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are pald on a plece rate basis, Workers who

- are terminated for cause or who voluntarily abandon thelr job are not enlitied to this guarantee If
employer provides timely notification to the NPC and DHS.

&. On or before each payday the employer will provide to each worker In one or more wrilten statements
the following information: (1) the worker's {otal earnings for the pay perlod; (2) tha worker’s hourly rate
and/or plece rate of pay; (3) the hours of employmént "offerad to the worker (showing offers In
accordance with the % guarantee as determined in paragraph (i) of the regulations at 20 CFR sec.
6655.122(k), separate from any hours offered over and above the guarantse); (4) the hours actually
worked by the worker; (6) an itemization of all deductions made from the worker's wages; (6) If pleca
ratos are used, the unils produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, addrass, and FEIN. - ’

f.  Workers with school age children who have migrated with such children and who depart in time to
return home for the baginning of the school year shall be paid, in addltion to the basic wages, any
bonus or other Incentive payments or othar expanses to which they would be entitled had they stayed
the entire job order period. : : ' -

g. The employer will provide workers referred through the Interstale clearance system 40 hours of work
for the week beginning with the anlicipated dale of neéd, untess employer has amended the date of
need by nolifying the SWA no later than 10 business days befcre the date of need. If the employer
falis to notify the NYS Department of Labor, then the smployer shall pay an &ligible worker refarred
through the olearance system $436.40 (humber of hours of ‘wark x AEWR/prevalling wage/minimum
wage) for the firat week starting with the originally antiojpated date of need. I worker referred fails to
nolify the NYS Departmant of Labor of continued Interest In the job at least 5 days befors date of
need, worker will be disqualified from thia ‘assurance.” Employer wil"]) will noi9 require worker to
perform altarnallve work if the guarantes clted in this sectlon Is invoked. :

Alternative work: None o .
h. Employer will maintdin adequate payroll recorda, Workers will be pald weekly on Thursday for work
- through the previous Saturday. )
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#: Transportatio

Employer agreas to relmburse inbound transportation and sdbgisténce expenses ($11.42 par day minimum

o @ maximuim of $46,00 per day) o each worker, or any persan, government agency, or.privale

organization which, on behalf of the worker, has'pald or advanced such transpertation and subsistence
expenses, from.{he place-from which the workef has come lo work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated périod of
employment, from Initial date of nged or from the day after aciual qrrival of worker if later than the stated

3

date to report. -

a.  Employer will provide or:pay the cost of return tranaportaflon and subsistence to each worker who
complstes the employment period, or who is terminated for medical reasons, or as the rasult of fire,
weather, or an Act of God (as datermined by the Certifying, Officer), from place of employment to piace
of recruitment, except if the worker prefers not to refumn to his place of recruliment and has subsequent
employment with an employer - see ltem 17 (¢) above. Employer will nat ba responsible for providing
return cost of transportation and subelstence from place of employment lo place of recruliment if the
worker voluntarily abandons the Job ar is terminaled for cause and employsr provides timely notification
lo the NPC and DHS.

b. The amount of the transportation paymenl wili be equal to the most economical and reasenable similar
common carrier transportation charges for the distanca Involved. All ransportalion provided by the
employer will be by common carrler or other transportation faoilities which conform to the applicable
regutations of the [nterstate Commerce Cominlssion or the United States Department of Labor, The
amount of dally subsistence will be in accordance with eurrent rates published In the Federal Register
(for workars with and withouf receipts).

¢. If requested by the worker, employer will assist In making transporiation arrangements.

d. Employer will provide transportation, at no cost té the worket. from the employer provided housing to

the actual work site and return at the end of the day. :

The employsr assures that Policy # 8418600 Issued by State' Insurance Fund provides the raquired

Insurance for injurles arlaing out of and in the course of employment.
Employer's proof of insurance coverage will b provided lo- the Chicago Processing Center before

certification is grantsd.

|tem 23;_Jools and Equinment

The employer will furnish withoul cost all tols, supplies, or equipiment required In the performance of work.

B:

1.
2.

OTHER CLARIFICATIONS AND-ASSURANCES

The émployer agrees to ablde by the ragulations at 20 CFR 652’:‘.50'i and 20 CFR 855,136. .
The employer will expeditiously notify the State agency by telepligiie immediatsly upon learning that a crop
is maturing earller or later, or that wealher conditions, over-recruitiment, or other factors have changed the

terms and conditfons of employment. _ e _
Outreach workers shall have reasonable accass to the worker in the conduict of oulreach activitles pursuant
fo 20 CFR 683.801(xvi). - : ’

Whaere appropriate, the esmployer is certified In the use and application of pesticides per Faderal
Environmental Prolaction Agency and Stale Departinent of Ehviranmental Congervatlon requirements. The
employer assures that workere hired-under this order who will ba handling pesticldss will be-provided

appropriate tralning,
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6.

Employer Signature

The employer will provide 1o an H-2A worker no later than the time at which the worker applies for the visa,
or to a worker in corresponding smployment no, later than on the day work commences, a capy of the work
contract between the employer and the workers In a languege understood by the worker.”

The employer agsures that if acting as a farm labor contractor (FLC) of farm labor contraclor employee
(FLCE) on the order, hefsha has a valld federal FLC certificate or FLCE identification card.

The applicant assuras that he/she complles with NYS regisiration requirements. Farm labor contractors
antlelpating employment conlracting with growars or. processors In New York Siafe, growers or processors
In New York State who use. the services of a farm labor contracior, and growers of.processors in New York
State who, without using the services of a farm labor confractor, are responsible for bringing into the state
five of itiore out-of-stale migrant farm or food processing workers, not including H-2A workers, are
required to reglater with the New York State Department of Labor and pay a reglstration fee In addition to
any other fees that may be applicable. This statemant applies only to H-2A employers who also employ

five or more out-of-state migrant workars.

3-2013




HOUSING OCCUPANCY RULES

This seasonal housing is being offered to you by Fowler Bros Inc. as an additional benefit of your
employment with the company. You must be employed by the company in order for you to live

in this housing. Non-employees are not permitted to live in this housing. If at any time, either you
or the company terminates your employment, you will lose your right to housing and you must
vacate the housing within 3 days of your termination or as otherwise provided by applicable law.

You are required to abide by the following rules:

1)  Persons not employed by the company are not allowed to stay at the housing unit.
2)  Kcep your housing unit clean and free of garbage both inside and out. Place all garbage and
household trash in trash cans and trash dumpsters.
3) Do notallow visitors or their children to enter or play in the flelds, barns or on or around
equipment.
4) Be considerate of your neighbors:
a) No loud parties, guests or late night visitors.
b) No live music or loud radios.
¢) Do not drive vehicles faster than 5 mph.
d) Do not discard used vehicle fluids on the ground,
¢) No fighting, bickering, arguing, and no weapons,
S) Immediately notify your Farm Manager of any required repairs needed to your housing unit.
6) a) Know whero your fire extinguisher is located. Keep it accessible at all times.
b) Do not discharge unnccessarily.
c) Notify your manager anytime that it is used.
d) Extinguisher must be kept in the housing unit at all times.
7)  Test the smoke detector at least once per week and notify your Farm Manager immediately if
not working. Never remove batteries for any other use.
8) No alterations to your housing unit are allowed without the approval of the General Manger.
9)  No excessive consumption of alcohol or illegal substances are allowed on your housing
property.
10) Keep housing unit clean and sanitary including kitchen, toilets and showers.

Your housing unit may be inspected at least one time per week by a company inspector and monthly by
HRS to help insure that it is kept in good sanitary condition.

You are responsible for all damages to your housing unit durlng the time that you live there. You
are not responsible for normal wear and tear. Damages that you are responsible for will include, but are
not limited to: damaged window and door screens, broken windows, broken furniture, missing furniture,
broken doors, bedding, missing fire extinguishers, missing smoke detectors and batteries, garbage cans,
etc.

Repeated violations of the housing rules may resnlt in the termination of your use of the housing
supplied by the company as well as termination of your position.

FFVA_2011-12 H-2A Packet_Housing Occupancy Rules (w_ changes).DOC



REGLAS DE OCUPACION DE VIVIENDA
Esta vivienda temporal se ofrece a usted por Fowler Bros Inc. como un bereficio adicional de su
empleo con |a empresa. Deben ser empleados por Is empresa & fin de que vivas en esta casa. No
empleados no se les permite vivir en esta vivienda. Si en cualquier momento, usted o la compafifa
termina su trabajo, perderd su derecho a la vivienda y debe desocupar la vivienda dentro de 3 dfas
de su finalizacién o como no previstas por la ley aplicable.

Que estdn obligados a acatar las siguientes reglas:

1) Personas no empleadas por la empresa no se les permite permanecer en la unidad de
vivienda,

2) Mantenga su unidad de vivienda limpia y libre de basura dentro y por fuera. Cologue la
basura basura y hogar en basureros y contenedores de basura,

3) No permita que los visitantes o sus hijos entrar a jugar en los campos, graneros, en o
alrededor de los equipos,

4) Ser considerado con sus vecinos:

un) no partidos fuertes, los huéspedes o visitantes de la noche.

b) no hay miisica en vivo o radics ruidosamente.

¢) no no conducir vehiculos de mds de S mph,

d) no no descarte utilizada liquidos de los vehicnlos sobre el terreno.

e) no lucha, Dimes y diretes, discutiendo y sin armas.

5) Inmediatamente a su administrador de la granja de cualquier reparaciones necesarias
para su unidad de vivienda.

6) un) saber donde se encuentra su extinguidor. Mantenga accesible en tcdo momento,

b) descarga innecesariamente.

¢) notificar al administrador en cualquier momento se utiliza.

d) extintor debe guardarse en la unidad de vivienda en tedo momento.

7) Compruebe el detector de humo por lo menos una vez por semana y notificar al
administrador granja inmediatamente s no funciona. Nunca retire las pllas para ningtin
otro uso.

8) Ningunas alteraciones a su unidad de vivienda estdn permitidas sin la aprobacién de la
Gerente General.

9) No consumo excesivo de alcohol o ilegal de sustancias estdn permitides en su propiedad
de la vivienda.,

10) Mantenga la vivienda limpia y sanitarios incluyendo cocina, aseos y duchas.

Su unidad de vivienda puede ser inspeccionado por lo menas una vez por semana por un
inspector de la compafifa y mensualmente por horas para ayudar a asegurar que se mantiene en
buenas condiciones sanitarias.

Usted es responsable de todos los dafios a su vivienda durante el tiempo que usted vive allf.
Usted no es responsable de desgasto normal. Que usted es responsable por dafios y perjuicios se
incluyen, pero no estén limitadas a: ventana dafiada y pantallas de puerta, broken windows, roto
muebles, falta de mobiliario, roto puertas, ropa de cama, falta de extintores, falta do dotectores de
humo y pilas, latas de basura, etc..

Repetidas violaciones de las normas de la vivienda pueden vesultar en la terminaciéa de su
uso de Ia vivienda proporcionada por la empresa, asf como la terminacién de su posicién.



Wolcott, NY to 10273 Lununisville Rd, Wolcott, NY 14590 - Googl... lttp://maps.google.comVmaps?f=d&source=s_d&saddr=Wolcott,+N...

- . : Dirsctlons to 10273 Lummisvlile Rd, Wolcott, NY 14560
GOL 18 l@ 6.3 mi -~ about 9 mins '

Directions from Wolcott, New York to Fowler Bros Inc.

@ Wolcott, NY
. 1. Haad nb;t;;;;;.én‘ E'lit;lnSt toward l.al(o .Avo ) - go 0.7 mi
About 1 min total 0.7 mi
2. Continue onto County Rd 143/Rldge Rd go 3.1 ml
About 4 mins total 3.8 mi
3. Turn right onto Morrell Rd go 1.2 mi
About 3 mins (otal 5.0 mi
(1 4. Take the 18l left onto County Rd 188/Lummisville Rd g0 0.3 mi
Daestination will bs on the right : total 6.3 mi

Atout 1 min
@ 10273 Lummisville Rd, Wolcolt, NY 14590

GO N e ¢ e aer e e b s — A ¢« ————

These directions are for planning purposes only. You may find thal construclion projacts, trafiic, weathsr, or clher evenls may csuse
conditions lo differ from the map resutis, and you should plan your rouls accordingly. You nwist cbey all signs or nofices regarding your
route.

Map data ©2013 Google

[[_~_"Oirections werent right? Piease find your reuts on maps.googie.com and cick “Repoil 8 probient ol the botiom ih. ]

lofi 571072013 12:30 PM




Rochester, NY to 14413 Brick Church Rd, Sodus, NY 1455) - Goog... liep://maps.google.com/maps?(=d&source=s_d&saddr=Rackester,...

i . Directions to 14413 Brlck Church Rd, Sodus, NY 14561
>
(JO L 781(. 38.1 mi - about 44 mins ' '

Firet Housing Address

@ Rachester, NY

1. Head east toward St Paul 8t ' 00.2 mi
About 1 min total 0.2 mi

(l' 2. Turn left onto Joseph Ave go 1.8 mi
About 5 mins totel 1.9 mi

3. Coniinue onto Soneca Ave go 0.3 mi
About 57 secs total 2.2 mi

r) 4. Turnright onto New York 104 Srv RAE g0 0.3 mi
About 52 secs total 2.5 mi

@ 6. Take the ramp on the left onto NY-104 E go 33.2 mi
About 36 mins total 35.7 mi

6. Turnright onto NY-14 S go 0.4 mi
Dastination will be on the right lotal 36.1 mi

About 1 min
@ 14413 Brick Church Rd, Sodus, NY 14551

These directions are for planning purposas only. You may find that conatruction projacis, traffio, weather, or other evenis may ceuse
conditions to differ fram tho map resufts, and you should plan your route accordingly. You must cbey all signs or notces regarding your

route.
Map data ©2013 Google .
{(—____ Directions weren\ right? Fisase {ind your routa on mapa googie.com and click "Report a problent” al the botiom left ]

1of1 5/10/2013 12:32 PM



Wolcott, NY to 6441 Eygior Rd, Wolcotl, NY 14590 - Gaogle Maps http://naps.goople.convmaps?f-d&source=s_d&saddr=Wolcott,+N...

Directions to 6441 Eygnor Rd, Wolcoit, NY 14580
>
GO& )8[( 6.2 ml - about 8 mins
Second Housling Site
@ Wolcott, NY
1. Head northwest on E Main St toward Lake Ave T T e 0 mi
About 1 min total 0.7 mi
2. Continue onto County Rd 143/Ridge Rd god4.0mi
About 5 mins total 4.7 mi
3. Turn right onto Egynor Rd go 0.5 mi
Reslricted usage road total 5.2 mi
About 2 mins

@ 8441 Eygnor Rd, Wolcolt, NY 14580

These directions are for planning purposas only. You may find that construction projacts, Urafflo, waather, or other events may cause
condliticns to differ from the map results, and you should plan your route sccordingly. You must cbey all signs or nolices regasding your

foute.
Map data ©2013 Google
| Directions weren't right? Please find your reule on maps.googla.comand click “Report @ problent” at the bottom left |

lofl 5710/2013 12:33 PM



Wolcott, NY (o 10296 Slaght Rd, Wolcolt, NY 14590 - Google Maps hitp://maps.google.conVmaps?f=d&sowrce=g_d&saddr=Wolcoit,+N...

G [ Directions to 10296 Slaght Rd, Wolcott, NY 14680
0“* )8 e 7.0 ml - aboul 44 mins
Third Houslng Site Direclions
@ Wolcott, NY
1. Head northwest on E Maln St toward Lake Ave T T T §00.7 mi
About 1 min total 0.7 mi
2. Continue onto County Rd 143/Ridge Rd go2.7mi
About 3 mins total 3.4 mi
r) 3. Turn right onto County Rd 166/N Huron Rd g0 2.8 mi
About 7 mins total 8.1 mi
4. Tum left onto Slaght Rd g0 0.9 mi
Destination will be on the left total 7.0 mi

About 2 mins
@ 10288 Slaght Rd, Wolcott, NY 14590

Thase directions are fer planning purposes ony. You may find thal consbuction projacts, traffic, waather, or other evenis may cause
con:lllcns to differ from the map results, and you should plan your route accardingly. You must obey all signs or nolices regarding your
foute,

Map dala 2013 Google

. Directions weran right? Piease find your routs on maps, oogi6. com and click "Report & probient’ al o botiom BIL }

tofl 5/10/2013 12:34 PM




