U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expirstion Date: October 31, 2015

Agricullural and Foad Procassing Cleatance Ordor ETA Form 780

Crden de Empleo para Qbreroa/Trabsjadoros Agricclas y Procesamlanto de Alimentos

{Print or typo In sach fold block - Ta inciude addittonal information, go to block 8 28 - Please follow Step-By-Step Instructions)
[Favor de usar latra de molds on |3 solleitud - Para inclulr Informacién adicional van ol punio 828 - Favor do sogulr las Instrucclonss peso-0-pagso)

1. Employor's andior Agant’s Name and Addrass {Number, Streel. Cily, Slale
and Zip Coda / Nembre y Oireccién del Empteador/Patrén yio Agents
(Nomaro, Calle, Ciudad, Estado y Cédigo Postal i

Brightly Famms LLC C/0 1INC

1765 Rodwan Road :;?-ca°* GJOA

. angson Ave
Famlin BY 14463 Vaaa, NC 3394

) Federal Employer Idantification Numbor (FEIN) / Nimero federsl do
Identificacion del Emplaador:

45-3060494

b) Telephone Number / Nimero de Teléfono:
Employex (585} 729-7951

ILMC (910) 245-4808

¢) Fax Number { Nomero ds Fax:

erplcoyer: (585} 964-8736

ILMC {910) 245-3837

d) E-mail Address ! Direccién de Corroo Electrdnico:
Buployer: /A

ILMC;: ctabaretti€ilmclabor.com

Nos. 4 through € for STATE USE ONLY

Humeros 4 a 8 para USO ESTATAL

4. SOC (O°NET/OES) Ocevpational 5.Jab Order No, / Num. de Ordende .

Coda / Cédigo Industrial; Emplao:
Ys-2vav. oz

8. SOC (ONETIOES) Occupational
Tile ! Titulo Ocupacicnat

Faw v w W r” amcd Labe

woe

. Address of Ordat Holding Office {inctuda Talephane numbor) £ Diteccidn de

la Oficina dande sa radico la ofetta (incluya e nimaro da telélone):

( 11 Yo - AT 57

M 1DV 5 g

a. Name of Local Office Rapresentative (include dirac! dial telephone
number) ! Nombra del Representante de 1a Oficina Local (inciuya ol
nimara do teidfono de su linaa directa).

{ 211 Yo - 9157

3 Addross and Dlrections 1o Work Slie / Domiciio y Oirecciones al lugar de
trabajo:

1765 Radman Road, Hamlia - Monroe County
Rudius of 3 miles from 1765 Redman Road - fislds
do not have addresses

Exployor providea daily transportation from centyalized
locacion to worksites.
All vozk vites ars owped or controlied by the employer

7. Cioatance Order 1ssue Dale ] Fecha da Emisin de la Orden da Empleo:

wvheliy
8. Job Ordar Expiration Data / Fecha de Vencimlento o Explracén da (a Orden
do Empleo!
L ITERTPN

9, Aniicipaled Partod of Employment / Pesiodo antkipado o previtio de Empleo:
From / Dosdo: 98 /19/2013 TolHasla: 12/15/2013

10, Number of Workars Requeoiad / Himero de 1rabajadores Soficitados:
10

3. Address and Direclions Yo Houslng / Domidlo y Direcciones al lugar de

vivignda:
2923 Redman Road Sce 3““‘*\‘30\ for
Clarkason NY {4430 wection9
=0
EY vlwhiy £9
SEE
a) Description of Housing { Descripcidn de 13 vivisnda. 3 §
=
Woodfxame 03>
Copacity 110 gg
o223
S E
H“gg
5=

11, Anlicipaled Hours of Work per Week / Horas Anllcipadas/Previstas da
Teabajo por Semana. Total: 40

Sunday IDomingo_0 Thursday Aueves_7____
Monday /tunes _7 Friday ) Viarnes__7

Tuesdey /Marles 7 Salurday/ Sabado 5
Wodnasday / Mibrcofes_7____

[Y2 Wwdmh&ﬂmﬂwmlad}viﬁmlmwiﬂode

hatas pat alas dferentes actividades dala 69
2,003:-3 ¢00pm houzs vary: GSee attachsant to EYA 756 for

roye corplete dacails / lss horas 7:00am-3:00pn varian 7en
§_fiyacién o ETA 790 ra dotalles m88 Ci letos
13, Cotect Calls Accepled from: / Acapian Usmadas po Cobrar de:

Employer } Emgloador Yos/SO NoCx

]ﬁeE@E IvE
§

0
&7

il

JOT U0 1043




14. Describe how the employer intends to provide either 3 maals a day to each worker or fumish free and convenient cooking and kitchen facilities for workers to prepare
meals / Describa odmo el empleador tiena la intencién de ofrecer, ya sea 3 comidas af dia a cada trabajador, 0 proporcicnar gratuitamente instalaciones para cocinar.

Employers will furnish free cocking and kitchen facilities to those workers who are entitled to live in
the employers' housing so that workers may prepare their own meals. Workers will buy their own groceries.
Once a week the employers will offer to provide (on a voluntary basis by the workers) free transportation
to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their
place of residence. This paragraph applies to such workers only. Housing is not provided to non-workers.
Housing capacity is strictly regulated by the US Department of Labor, and no person, other than the
eligible employees authorized by the employer, may occupy or remain overnight in employer-provided housing
Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration
(OSHA) standards set forth at 29 CFR 1910.142, or the full set of standards set at 5§ €54.404 through
654.417, whichever are appiicable under § 654.401. The housing is offered as temporary in-season (during
the employment period only) housing provided for migrant agricultural workers while they are employed at
farms beyond normal commuting distance from their residence. Workers provided housing by the employer
must promptly vacate the housing upon termination of employment. No charge will be made for beds or
cooking utensile and similar items furnished to workers to whom housing is provided. All housing is
group housing in which all workers will share kitchens and common areas without regard to gender.

Pemale workers, however, will be provided with sleeping facilities shared only with other family members
or with other females. Sex-segregated toilets facilities will be provided. Workers who reside in such
housing agree to be responaible for maintaining the housing in a neat and clean wmanner. wWorkers residing
in employer's housing may have mail directed to them at the employer's address on attached addendum.

SEE ETA 790 attachmeats

Los empleadores proporcionardn facilidades libres de cocina y cocina a esos trabajadores gque tienen derech
para vivir en los empleadores que albergan para que trabajadores puedan preparar sus propias comidas. Los
trabajadores comprarin sus propios comestibles. Una vez a la semana los empleadores ofrecerén proporcionar
(en una base voluntaria por los trabajadores) liberta transporte para asegurarse de que trabajadores
conseguir acceso a a la tienda mis cercana donde pueden comprar cocmestibles.

Albergar es proporcionado en ningin costo a trabajadores que no son razonablemente capaces de regresar el
mismo dfa a su domicilio. Este p&rxrafo aplica a tales trabajadores 8610. Albergar no es proporcionado a
no-trabajadores. La capacidad de la envoltura es regulada estrictamente por la Secretaria de Trabajo de
EEUU, y por ninguna pexrsona, de otra manera que los empleados elegibles autorizado por el empleadox, puede
ocupar ni pueden quedarse por la noche en albergar de empleador-proporcioné. Albergar de empleador-
proporcioné debe encontrar el conjunto ileno de DOL la Administracién Profesional de la Seguridad y la
Salud {(OSHA) estindares exponen en 29 CFR 1910,142, © el conjunto lleno de est&ndares pone en §§ 654,404
por 654.417, el que son aplicables abajo § 654,401. La envoltura es ofrecida como en-temporada temporaria

(durante el periocdo de empleo s6lo) albergando previo trabajadores agricola migratorios mientras son
empleados en granjas mis alld de conmutar normal distancia de su residencia. Los trabajadores
proporcionaron albergar por el empleador debe desocupar inmediatamente la envoltura sobre la cesantia.
Ninguna carga seri causada camas ni dtiles de cocina y articulos semejantes proporcionaron a trabajadores
a gquien albergar es proporcionado. Toda la envoltura es envoltura de grupc en la gue todos los
trabajadores comparxtir&n cocinas y &reas comunes sin consideracién al género. Los trabajadores femeninos
ser&n proporcionados sin embargo con facilidades durmientes compartidas s6lo con otros miembros de la
€amilia o con otras hembras. Las facilidades de lavabos de sexo-segreg6é serdn proporcionadas. Los
trabajadores que zesiden en tal envoltura concuerdan en ser responsables de mantener la envoltura en una
manera ordenada y limpia. Los trabajadores que residen en la envoltura de empleador pueden tener correo
dirigido a ellos en la direccién del empleador en el apéndice conectado. VEA BTA 790 f£ijaciones




15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidales/SolicRantas - (Explain how applicants are to be hired or referred, and the
Employar's/Agent's available hour to interview workers / Explique cmo kis candidatos serén contratados o referidos, y tas horas disponibles del empleador/agente para
entrevistar a los trabajadores). Sea instructions for more details / Vea las instrucciones para més delalles.

Workers are screened for compliance with the following criteria: a) cenfirm ability, availability, qualifications and willingness to
pertorm work described and confirm intuition to work the antire eeagon., 2) local workers confirm availability of reliable daily
transportation to and from the jcb site for the entire seanon. Non local workers confirm avallability of trangportation to job site to
begin work, 3) confirmation of full disclogure of all terms, condition, and nature of work-jcb by lcocal employment stalf, 4) affirmative
confirmation of legal gualificationo to work in the US ao described bslow. The cmployex may terminate the worker (foreign and/or domestic
with notification to the employment ssrvice if employer diascovers a crininal conviction record or status as a registered sex offender tha
amployer reascnably believes, consistent with current law, will impair the satety and living conditions of other workers.

workero recruited against the Job Offer £rom within normal commuting distance will not be provided with housing, subsistence and
trangportation.

only workers legally entitled to work in the United States and who posaes’ original identity and employment eligibility documents
sufficiest to complote INS Porm I-9, ag tequired by the Immigration and Nationality Act, will be permitted to complate the hiring process
Workers referred against this order should be informed that they cust have theses documents in their posseasion when they arrive at the
place of employment. Provided that workers complete section 1 of form I-9, workera will have three business days to produce the required
documentation to complete gection 2 of form I-$, as provided in the Act. Workers not providing thia documentation will not be allowed to
go to work on the fourth buginess day of employment, or any subgequent days until cthe documentation is provided, as provided in the Act.

SEE ETA 790 ATTACHMENTS FOR DETAILS.

para Loas trabajadores son investigados para la contormidad con los criterios siguientes: un) confirma capacidad, la disponibilidad, los
requioitos y el coneentimiento para realizar el trabajo degcritoo y confirman intuicién trabajar la temporada eatera, 2) trabajadores
localos confirman la digponibilidades de tranasporte diario seguro a y dol pitic de trabajo para la temporada enterxa. Log trabajadores no
locales confirman la disponibilidades de transporte al eitio del trabajo para empezar el trabajo, 3) confirwacién de revelacitn ilena de
todas los términcs, de la condicién, y de 1a naturaleza de trabajo-trabajo por el poracnal local de emplec, 4) confirmocién afirmaciva de
requisitos legales trabajar en EEUU como descrito abajo. El ecpleador puede terminar al trabajador (extranjerc y/o doméatico) con
notificacién al gervicio del empleo si empleador descubre un registro crininal ds conviccién o eatatus como un delincuente sexual
registrado que ezpleador creas razcnablemente, coherente con la ley actual, dafiarf la seguridad y las condiciones de vida de otron
trabajadorea. Los trabajadores alistaron contra 1a Oferta de ezpleo de dentro de conmutar normal que distancia no serd proporcionada con
albergar, 1o subsiotencid y el transporte.

s6lo trabajadores permitieron legalmante trabajar en Eotados Unidos y en que elegibilidad original de identidad y empleo da fuerzas
armadas documenta gsuficiente para completar EN Forma yo-9, como necesario por la Inmigracidn y Acto de Nacionalidad, aers permitido
completar ol proceso que emplea. Los trabajadores roforidos contra egta orden deben ser informados que deben tencr estod docurentos en
su posesiém cuando llegan en ¢l lugar de empleo. Con tal de que trabajadorens completen seccién 1 de forma yo-9, loa ctrabajadoras tendrén
treg d1as hébiles para producir la d acién nocesaria para ccmpletar geccién 3 de forma yo-5. como proporcionado en el Acco. Los
trabajadores Gquo no proporcionan esta documentacién no sozén parmitidos ir a trabajar en el cuarto dfa h&bil de empleo, ni de ningGn dia
subasiguiente hasta que la decumentacién oea proporcicnada, ccTo proporcionado en el Acto.

VER ETA 750 PIJACIONES PARA DBETALLES.

16. Job description and requirements / Descripcion y requisltos del trabajo:

Apples: Workers will perform various tasks involved in planting, cultivating, and harvesting fruit according

to supervisor’'s instructions. Workers may till soil, plant stock, and do pruning activities using a vartety of tools.
May aid in irrigation dutieas. May aid in minor repair of wooden fruit containers. Workers will harvest fruitr according
to color, size and degree of maturity as specified by supervisor and place into 3/4-bushel baskets taking the extra time
care and effort not to bruise or scar the fruit. 88B BTA 790 ATTACHMENTS FOR FULL JOB DESCRIPTION

1. Is previous work experience preferred? / Se prefiere pravia experiencia? Yes/SI® NoQ Ifyes, number of months preferred: / Si es asi, numero de
meses de experiencia: 3

verifiable experience hand harvesting fruit bearing trees.

2. Check all requirements that apply:

O Certification/ticense Requirements / Certificaciénilicencia Requisilos D Crimina! Background Check / Verificacion de antecadentes penales

Q Driver Requirements / Requisitos del conductor Q Drug Screen / Deteccién de Drogas

0 Employer Will Train / Empleador entrenard o adiestraré @ Extensive Pushing and Pulling / Empujar y Jalar Extensamente

Q Extensive Sitting / Estar sentado fargos ratos ® Extensive Walking / Caminar por largos ratos

@ Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas Q Frequent Stooping / Inclinéndose 0 agachandose con frecuencia

0 Lifting requirement / Levantar o Cargar _75 _Ibs./libras 0 OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
£ Repetitive Movements / Movimientos repetitivos chligatorio




17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobrwmles y Deducciones (Rebajas)

Crop Activities Hourly Wage Plece Rate / Special Pay Deductions* Yes/S( No Pay Period /
Unit(s) (bonus, elc.) Periodo de Pago
Cultivos Salario por Hora Pagos Espaciales Deducciones /
Pago por Pieza / {Bono, atc) !
Unidad(es)
$ Scocial Securily / a [w]
Apples 10.91 § see attachl S:cglmo s::;;lyj t applicable Weakly / Semanal
$ $ Federal Tax / a =] a
| 108 :
Squash, cabbageJ 10.91 see attach Flzg‘;::hs
$ $ State Tax a8 Q Bi-weekly/
Pumpkins 10.91 fimpuestos Quincenal
ES‘B(&‘BS 1¢ appligable
$ H Meais / Comidas Q ] Q
$ $ Other (specify) / [w] 7] Menthly/Mensual
Otro (especifica)
a
Other/Otro
m]

18. Mora Dalails About the Pay / Mas Detalles Sobre el Pago:

In the event that the Departmant Of Labor promulgates a new ABWR applicable to any portion of the period of employment covered by this
job order which io higher or lower than the AEWR herein, the employer will pay the higher ABWR, and may at the employer’s digcretion pay
the lowar ABWR, beginning with the effective date of the new AEWR. Beployer will pay the higheot of the AEWR, prevailiag wage, the piece
rate, the agreed-upon collective bargaining wage or the Pederal or State minimun wage at the time the work is performwed.

The employer reserves the right, at the employer‘s gole discretion, to temporarily raise the above listed piece rates due to Ccrop
conditions. In the taskn where there ic no prevailing practice to pay a piece rate the employer, at his sole discreticn, may opt to pay
per hour to ensure a good guality prcduct. At no time will the workers be paid leso than the higheot available wage. Saa Attachasnts for
complete wage information.

En cagco de que la Secretaria de Trabajo promulgue un nuevc AEWR aplicable a cualquier porcién del perfodo de emwpleo cubrib por esta orden
de trabajo qQue oz mis alta o mis bajo que el AEWR an esto, el empleador pagars el AEWR mds alto, y mayo en la discrecién del ecpleador
paga ¢l ABMR mis bajo, empezando con la €echa de vigencia del nuevo AEWR. Rl empleador pagard el m&s alto del ABWR, prevaleciendo el
asueldo, el precioc a dentajo, el aceptd ol suelds de negociacién colectiva o el Federal o salario @inimo do Eotado en aguel momento el
trabajo es realiszado.

El empleador reserva el derecho, en la digcrecién dnica de empleador, para levantar temporalmente el antes mencicnado listéd las tasas de
pedazo debidas para cortar ¢ondicicones. Bn lag tarsas donde no hay préctica predominanto pagar un precio a deatajc el empleadoz, en su
Gnica discrecién, puede cptar por pagar por hora de gurar un prod 0 b de calidad. En ningdn tiempo haga a los trabajadores son
pagados menos qua el sueldo disponible mds alto. Voa Pijacicnes pars la informaciéa coapleta dol sueldo.

19. Transportation Arrangements / Arreglos de Transgortacion

The Evployer will not advance transportation and subsistence costs to Workers for tranoportation to the place of
employment .

This subparagraph applies only to Workers who cannot reasonability veturn to their residence the same day. After the
workers has completed SO% of the work contract. All eligible applicants will have their inbound reasonable
transportation expenases reimbursed, one time only. Pemestic applicants from outside of the normal cocmmut ing distance that
voluntary chose not to reside in the employer provided housing, the employer will pay for the initial inbound
transportation reimbursement. However, the employer will not reimburse any workezs for daily transportation cost
whether commuting from inside or outaide of the area of intended employment. Bmployer will not pay for voluntary trips
back to their residence due to family emergencias, ox vacations. SER ATTACHMENTS TO BTA 790 FOR NORE COMPLRTR DETAILS.

El Bmpleador no avanzari transporte y subsistencla costos a Trabajadores para el txansporte al lugar de empleo. Este
subpirrafo aplica sélo a Trabajadores que pueden no regreso de reaconability a su residencia el mismo dia. Después do
que los trabajadores hayan completade 50% del contrato del trabajo. Todos los sclicitantes elegibles tendrdn sus gastos
razonables de entrada de trangporte reembolsados, un tiempo adlo. Los policitantes domésticos de fuera de de la diatanciJ
normal que conmuta que voluntario escogié no residir en el empleador proporcioné albergar, el empleador pagard por el
reembolso de entrada inicial de transporte. Sin embargo, el empleador no reembolsard a ningdn trabajador para el coste
diario de transporte si conmutando de dentro de ni fuera del drea de empleo destinado. El empleador no pagaré por viajes
voluntarios atrdés a su residencia debido a emergencias familiares, ni debido a licaencias.

VBA PIJACIONSS A BTA 790 PARA DETALLES MAS COMPLETOS.
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20. ls it the prevailing practice to use Farm Labor Contractars (FLC) to recruit, supervise, transport, house, andfor pay workers for this {these) crop activity
(ies)? / LEs la préctica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarie a los trabajadores
para esie(os) tipo(s) de cosecha(s)? Yes/Si O No B

If you have checked yes, what is the FLC wage for each activity? / Si contesto °Si," cusi es el salario que (e paga al Conlratista de Trabajo Agricola por
cada actividad?

21.  Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los rabajadores? Yos/Si&) No [J-2# sppicavle

22.  Are workers covered by warkers' compensation? / ;Se le provee seguro de compensacién/indemnizacién al trabajador: vos/SiB No Od

23. Are tools, supplies, and equipment provided at no charge to the workers? / ;e les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/Si@ NoQ
see attached

24. Listany arrangements which have bean made with establishment owners or sgents for the payment of a commigsion or other benefits for sales made lo
workers. (If there are no such arrangements, entar *None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimisnto o
sus agentes pata el paga de una comisidn u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, indique
*Ninguno®.)

none/ninguno

25. List any strike, work stoppage, siowdown, o interruption of operation by the employees at the place where the workers will be employed. (If there are no such inddents,
enter "None®.) / Enumers toda huelga, paro o interrupcién de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este
{ipo, indique "Ninguno".}

none/ninguno




26. ls this job order to be placed in connection with a future Appkcation fur_ﬁmpomy Employment Cerlification for H-2A workers? / ¢ Esta orden de empleo ha sido puesta
en conexidn con uns futura solicited de certificacion de empleo temporal para trebajadores H-2A?

YeslSi’ NoO

27. Employer’s Centification: This job order dascribes the actual tems and conditions of tha employmeni being offered by me and conlains all the materiai
terms and conditions of the job. / Certificacién de! Empleador; Esta orden de trabajo desoriba los términas y condiciones del empleo que se le ofrecs, y
contiene 1odo3 los términos y condicionss matariales ofrecidos.

Vean \0 \Bn‘a{ﬂt}l/ OWwnyr /mméc/

Employer's Printed Name & Titte / Nombe y Tituld'en Letra de Molde/impronta'dal Empleadar

% ﬂ( s-1Y-/3
rma

Employer's Signature { Firma y Titulo dgyEmpleador Date / Fecha

READ CAREFULLY, In view of the statutorily established basic function of the Employment Setvice as a no-fee labor exchanga, that i3, as a forum for bringing
together employers and job seskars, neither the Employment and Training Administralion (ETA) ner the Stals agencies are guarantors of the accuracy of
{rulhfulness of information contained on job orders submitted by employers. Nor does any job crder accepled ot rectuited upan by the American Job Center
constitute a contractual job offer lo which the American Job Center, ETA or a State agency is in sny way a party.

LEA CON CUDADO, n vista de fa funcién baslca def Serviclo de Empleo establecida por lay, como una antidad de intercambio taboral sin comisionss, es decir, como un

foro para reunir a los empieadores y los solicitantes do empleo, ni ETA ni s agencias dal estsdo pueden garantizar a exactiud o vorecidad de la mformacién contanida en
tas 6rdonas de trabao sometidas por los emplaadoces. Ni ninguna orden da trabajo acaptado o contratado en el Cantro de Carveras (Amarican Job Center) constituyen una
ofarta de rabajo conlractuales a las que @) Amarican Jab Centar, ETA o un organismo estatal es de ninguna manera una 48 las partes.

PUBLIC BURDEN STATEMENT

Tha public reporiing burden for respanding to ETA Form 790, which s required lo abigin of retain benafits (44 USC 3501), is estmated to be approximately 60 minutes per

response, nchiding Ume for reviewing instruclions, saarching existing data sources, gatharing and reviewing te collection. The pubfic need nol raspond to this collection of

information unlges it displays a currently valid OMB Control Number. This is public information and there is no axpediation of confidentiality. Send comments ragarding this
- burden sstimate or any other aspect cf this collection, Including suggestions for reducing this burden, 1o the U.S. Department of Laboz, Employmant and Training

Administralion, Office of Workforce investment, Roam C-4510, 200 Constiution Avenua, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La caga da informacién pdblica para responder a la Forma ETA 790, que se requiere para obtener o retanar baneficies (44 USC 3501), s esfima en aproximadamenta 60
minutes por respuests, incluyendo el Sempo para revisar [a3 instrucciones, buscar fusnies de datos existentes, racogilat y ravisar la coleccidn. E1 piblico no tiena por qud
respondor a asta racopilacién ds Informacién @ menos que muestra un nimero de control OMB vilide. Esta informacidn es publica y no hay ninguna expectstiva de
confidenciatidad. Envie sus comentarios acerca de esta carga o cualquier olro 8specto de esta colaccén, incluyendo sugerencias para reducis esta carga, al U.S.
Department of Labar, Empleyment and Training Administration, Office of Workforce Investmant, Room C-4510, 260 Constitution Avenue, NW, Washington, DC 20210.
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28. Use this section to provide additional supporting infarmation (including secticn Box number). Include attachments, if necessary. / Unilice esta seccion para proporcionar
informacitn adicional de apoyo; incluya @) numero de la seccion e incluya archivos adjuntos, si es necesario.

SEE ATTACHMENTS TO THE ETA 790 FOR DETAILS CONCERNING THIS JOB OPENING.

VEA FIJACIONES A LA ETA 790 PARA DETALLES CON RESPECTO A ESTA APERTURA de TRABAJO




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
emplayer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the jab order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm {abor contractor registration
and ather employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valld farm labor contractor registration
certificate. :

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

£ )6/, Date: _i’_‘f_’ l}

Employer’'s Name

Employer’s Signature

Besides the material terms and conditions of the employment, the amploysr must agree to these assurances if
the job order is to be placed as part of the Agricultural Recrultment Systam. This assurance statement must be
signed by the employer, and it muat accompany the ETA Form 790,



ATTACHMENT TO ETA 790
The term “Employer” used herein shall refer to the named employer(s) in section 1.

Workers recruited under this Job Order are recruited to work on the employer’s farm in the certified occupation during the period of
employment shown in Item 9. The employer/members will offer US workers at least the same opportunities, wages, benefits, and working
conditions as thase which the employer offers or intends to offer to non-immigrant foreign workers

1. Name and address of employers: Brightly Farms LLC, 1765 Redman Road, Hamlin NY 14464.
9. Anticipated dates of employment: 8/19/13 until 12/15/13.

10. The number of warkers shown is the aggregate number of foreign workers that will be employed by the employer under this temporary
employment certification. The approximate maximum number of workers (foreign and domestic) to be employed in the certified occupation is
shown on the addendum. The numbers shown are approximations provided for the governing administrative agencies. The actual number of
workers employed in the certified job opportunities of the grower at any given time may be more or less than the approximate numbers shown
in the addendum, depending upon crop conditions, weather, markets or other circumstances that develop during the season. Employer
anticipates hiring local workers in addition to this job order being filed.

11. Anticipated Hours of Work: Worker will report to work at the designated ime and place as directed by the Grower each day. The standard
workweek is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however, workers may be requested to work 10 hours per day
depending upon the conditions in the fields and maturity of the crops but will not be required to do so. Also, the warkers may be requested to
work on federal holidays and on their Sabbath but will not be required to do so. Workers may volunteer to work additional hours when work is
avallable. Down Time: Workers should expect occasional periods of little or no work because of weather, crop or other conditions beyond the
employer's control. These periods can occur anytime throughout the season.

13. Employers will furnish free cooking and kitchen fadlities to those workers who are entitled to live in the employers' housing so that workers
may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide (on a voluntary basis by
the workers) free transportation to assure workers access to the closest store where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence. This paragraph
applies to such workers only. Housing Is not provided to non-workers. Housing capacity is strictly regulated by the US Department of Labor,
and no person, other than the eligible employees authorized by the employer, may occupy or remain ovemight in employer-provided housing.
Employer-provided housing must meet the full set of DOL Occupational Safety and Health Administration (OSHA) standards set forth at 29 CFR
1910.142, or the fuil set of standards set at §§ 654.404 through 654.417, whichever are applicable under § 654.401. The housing is offered as
temporary In-season (during the employment period only) housing provided for migrant agricuttural workers while they are employed at farms
beyond normal commuting distance from their residence. Waorkers provided housing by the employer must promptly vacate the housing upon
termination of employment. No charge will be made for beds or cooking utensils and similar items fumished to workers to whom housing Is
provided. All housing Is group housing in which all workers will share kitchens and common areas without regard to gender. Female workers,
however, will be provided with sleeping facilities shared only with cther family members or with other females. Sex-segregated toilets facilities
will be provided. Workers who reside in such housing agree to be responsible for maintaining the housing in 3 neat and clean manner. Workers
residing in employer’s housing may have mail directed to them at the employer's address on attached addendum. When public accommodations
(hote! or motel) are used, the workers will be provided 3 meals per day for $11.42 per day, or the current subsistence amount as posted in the
Federal Register. Pursuant to the regulations at 20 CFR 655.122(d)(1)(ii), we, the employer, will provide rental and public accommodations or
another substantially similar class of habitation which will meet local standards for such housing. In the absence of applicable local or State
standards, DOL OSHA standards at 29 CFR 1920.142 will apply, during the period of employment that is the subject of the labor certification
application, as attested to in the ETA Form 9142 — Appendix A.2.

14. Local and intrastate (in state), applicants may contact their local state workforce or the employer, Dean P Brightly, directly at (585) 729-
7953. Applicants should call between the hours of 9:00 am - 3:00 pm (Eastern Standard Time) Monday -~ Thursday. ican t
the e ers place ~heduled interview. For interstate (out of state) applicants should apply at their local state employment agency.
Completing an application an in person interview (for local applicants) is part of the hiring process. Participation and monitoring of the
interview process by SWA staff guarantees proper disclosure of the terms and conditions and protects the integrity of the interview process.
Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral. This will
enable applicants to review all the information and make an informed dedision about the job and will ensure compliance with disclosure
requirements.

Workers should be fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral. Employer
will interview the person for 1) Avallability for entire season, 2) Available transportation to the job site, 3) Has been fully appraised by the local
employment services of the terms and conditions of employment. Workers recruited against the Job Offer from within normal commuting
distance will not be provided with housing, subsistence and transportation. Completion of an application is part of the interview/hiring process.

Only workers legally entitied to work in the United States and who posses original Identity and employment eligibility documents sufficient to
complete INS Form 1-9, as required by the Immigration and Nationality Act, will be permitted to complete the hiring process. Workers referred
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against this order should be informed that they must have theses documents in their possession when they arrive at the place of employment.
Provided that workers complete section 1 of form 1-9, workers will have three business days to produce the required documentation to complete
section 2 of form 1-9, as provided in the Act. Workers not providing this documentation will not be allowed to go to work on the fourth business
day of employment, or any subsequent days until the documentation Is provided, as provided in the Act.

15. Job Specifications: Applicants must have 3 months verifiable experience hand harvesting fruit bearing trees.

Tor:l: and Equipment: The employer will furnish, without charge, all tocls, supplies, and equipment required in the performance of the specified
WOl

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and expected to follow
common sanitary practices at all imes. This is particularly critical when hand harvesting crops for human consumption.
Employees are required to cleanse their hands by washing them thoroughly with soap and water after using the bathroom and
before entering the flelds for harvest activities or the packing facility for packing operations.

: Workers will plant, cultivate, and harvest vegetables. Workers may be required to remove weeds using either a hoe, or by
hand. Workers will bend and stoop to pick vegetables according to size, color, shape and degree of maturity and place into field containers.
Workers may canry full container weighing approximately fifty (50) Ibs. and empty into field bin or load onto trailer. May be required to pull and
discard culls as directed by supervisor. Pickers will take care not to bruise or scar produce. Pre-harvest activities for some plants may indude
staking, tying, transplanting and pruning. Workers will stand on feet for long periods of time. Workers are required to work in fields when
plants are wet with dew or rain. Temperatures in fields during working hours can range from forty (40) to over eighty (80)+ degrees.

Pumpkins: Workers will walk along rows and cut melons and pumpkins according to size, color, shape and degree of maturity using a knife.
May canty to trailer or window. Other conditions, same as above.

Packing operation: Workers will be required to wash and pack vegetables. Workers must take great care not to bruise or damage the product.
Workers will wash and pack vegetables according to the supervisor’s instructions. Workers may also be required to do support jobs associated
with packing such as box making, fillers, special packaging, levelers, and stacking. Support jobs indude bin and pallet repair and after hours
clean up.

The following description of job activities applies to APPLES.

Harvest: Workers will be assigned a row usually with a partner and is responsible for picking all the proper fruit from that row, or half row. Fruit
is selected from the tree according to size and/or color standard set by the picking supervisor. In some instances, fruit harvest will be done
from a six-foot ladder up to a 16-foot ladder weighing up to 70 Ibs. All workers must be able to lift and cany ladder, as well as work from the
top of the ladder. The entire tree must be checked to ensure removal of all fruit meeting-picking requirements. Fruit is placed gently in the
picking container until container is full. The full picking container welghing up to 50 Ibs. is then taken to transport vehicles and gently emptied
into a field bin, taking care not to spill or bruise the fruit in the container or in the field bin. Field bin valume may be checked and determined
by weight on state certified scales. Workers are required to stay on their assigned row unless directed by a supervisor to change, or to help
somecne sporadically. Picking units will be kept free of limbs, leaves or mushy fruit. Workers will be required to pick up and retum picking
ladders to the ladder wagon provided by the grower at the end of each work day or as directed by the grower or designed supervisor.

Orchard Maintenance: Workers involved in orchard maintenance may be required to hoe trees, girdle, spread fertilizer, pick up roots and limbs,
strip suckers or unwanted growth from trees, dig root suckers, knock fruit off trees, remove vines, lay irrigation pipe, repair and maintain drip
system, and strap and tie fruit trees. Employer will provide all equipment. Instruction will be given for each task and standards of performance
communicated to warkers. The specific standards for a job will be disclosed and demonstrated by the supervisor before the waork begins.

Minor Crops: This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops and what additional
crops they will plant after this application is submitted. Information on crops planted after submission of this application will be disclosed in
writing to the U.S. Department of Labor for approval as soon as it is known.

General Duties: Duties performed in the field will be sporadic all through the contract due to the various duties, i.e., preparing soi, planting,
pruning, cutting, deadheading, pinching, trimming to shape, spacing plants, fertilizing with granular or liquid fertilizer, deaning work areas,
transporting plant materials in the nursery/greenhouse areas, loading and unloading plants and all ather duties associated with producing crops
for the employers listed In this order. All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and other farm
and shed sanitation dutles. Between harvesting, workers will be required to perform duties to prepare crops for marketing. Workers will also
unload pallets from trucks or wagons Into fields for transplanting. Worker may unload and restock for storage.

d Ogerations: Workers may be required to operate tractors and other farm equipment during field
operations as an incidental activity in the production of crops. Farm equipment operation incidental to production and harvesting will be paid at
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the hourly rate. Before any worker is required to operate any farm equipment, the worker will be instructed in the proper and safe operation of

tractor. Workers will be required to operate tractors according to instructions and in a manner that protects the operator, other workers, trees,
crops and equipment. Repeated fallure to obey operating and safety instructions may result in termination.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shortly after daylight. Work is performed during light
rain and in high humidity and in temperatures ranging below 35 degrees F to eighty (80)+ degress. Workers will work on their feet in bent,
stooped, and crouched positions for long periods of time. Workers will make fast, simple, repeated movements of fingers, hands, and wrists.
Workers must be able to bend, stretch, twist, or reach out with the body, arms, and/or legs. Workers will use muscles to lift, push, pull, or carry
heavy objects, such as shrubs or potted plants. These could/wHl weigh from 50 - 75 Ibs. occasionally. All the tasks in this Job Description
constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks during the same day in the sole
judgment of the employer. Workers may be required to perform work, on the farm, that is incidental to farming operation of the listed
employers, such as performing hand cultivation tasks, weeding or hoeing, harvesting crops, cleaning and repairing farm buildings, seed beds,
racks, grounds, operate tractor/farm equipment incidental crop set up and move irrigation pipes and equipment, gardening, weeding and
shrubbing, etc. This is a very demanding and competitive business in which quality spedifications must be rigorously adhered to.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full remainder of the
period of employment. The worker agrees to work for assigned employer(s) whenever work Is available during the full remaining period of
employment even though work may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of the
period of employment, he will not receive the 3/4 guarantees discussed below and will not receive certain transportation reimbursements
discussed below. Excessive tardiness and/or absences will not be toterated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manger
and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any given day and/or
different tasks on different days. Workers will be expected to perform any of the listed duties and work on any crop as assigned by the worker's
supervisor.

16. Wage Rates, Special Pay Information and Deductions:

Harvesting specifications, in particular, can change from time to time during the season due to crop or market conditions, even on the same
crop. Workers will be expected to conform to the specific instructions given for each day's work.

The farm owner/supervisor or a designated employee will provide specific instructions and close supervision. Workers will be expected to
perform their duties in a imely and proficient manner and will have close supervision to insure adherence to instruction. Work will be dosely
monitored and reviewed for quality.

Basic Rate of Pay Offered: From: All work will be paid the adverse effect wage rate (AEWR) of $10.91 per hour. In the event that the
Department Of Labar promulgates a new AEWR applicable to any portion of the period of employment covered by this job order which is higher
or lower than the AEWR hereln, the employer will pay the higher AEWR, and may, at the employer’s discretion pay the lower AEWR, beginning
with the effective date of the new AEWR. Employer will pay the highest of the AEWR, prevailing wage, the piece rate, the agreed-upon collective
bargaining wage or the Federal or State minimum wage at the time the work is performed.

All domestic and/or nonresident seasonal workers employed pursuant to this job order who satisfactorily compieted the previous crop season
may be compensated above the stated hourly wage rate. The decision to pay above the stated prevailing hourly rate will be made by the
employer, at his sole discretion, and will be based on factors including the recipient's performance and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the employer to grow a premium quality product.

The tasks in the crops listed below will be paid at the plece rates listed. All other work wili be paid the adverse effect wage rate (AEWR) of
$10.91 per hour.

Workers are guaranteed that thelr total earnings will be at least equal to the AEWR of $10.91 per hour for all hours worked in a pay period. If a
worker’s total earnings in any pay period in which the worker has worked at a plece rate are less than the AEWR of $10.91 for all hours worked
in the pay period, the employer will increase the worker’s pay to the guaranteed minimum of $10.91 per hour for the total hours worked in the
pay period. In the event that the Department Of Labor promulgates a new AEWR applicable to any portion of the period of employment
covered by this job order which is higher or lower than the AEWR herein, the employer will pay the higher AEWR, and may, at the employer’s
discretion pay the lower AEWR, beginning with the effective date of the new AEWR.

The piece rate palid for apple harvest will be $12.00 per 20 bushel bin. The minimum piece rate may be adjusted upward at
the sole discretion of the employer to account for adverse conditions affecting the level of effort required to accomplish the harvest according to
the required specifications, as described above.
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Cabbage: The piece rate paid for cabbage harvest will be $6.00 for a one ton box. This minimum piece rate may be adjusted upward at the

sole discretion of the employer to account for adverse conditions affecting the leve! of effort required to accomplish the harvest according to the
required specifications, as described above.

Sguash; The piece rate paid for squash harvest will be $8.00 per one ton box harvested. This minimum piece rate may be adjusted upward at
the sole discretion of the employer to account for adverse conditions affecting the level of effort required to accomplish the harvest according to
the required specifications, as described above.

The employer reserves the right, at the employer’s sole discretion, to temporarily raise the piece rate for any activity in order to maintain an
incentive for high productivity even in adverse conditions. If a piece rate Is increased temporarily, the increased rate will be disclosed to the
workers before the task begins or when the decision to increase the rate is made. In all cases, the guarantee of not less than the AEWR of
$10.91 per hour for all hours worked in the payroll period will apply.

A. The employer will make the following deductions from the Worker’s wages: FICA taxes and State and Federal Income tax as required by law.
FICA, State and Federal taxes will not be deducted from those worker’s wages that are working under a temporary, agricultural visa. No
deduction not required by law will be made that brings the worker’s hourly earnings below the statutory federal or state minimum wage.

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during which the work
contract and all amendments thereof are in effect, beginning with the first workday after the workers' arrival at the assigned Grower's farm,
ready, willing, able, and eligible to work and ending on the expiration date specified in the work contract and all extensions thereof or upon the
termination of this employment as provided below. For purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five
hours on Saturday. The worker is not required to work on his Sabbath or on federal holidays which are New Year’s Day, January 1, Martin
Luther King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday in February; Memorial Day, the last Monday in May;
Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second Monday in October; Veteran's Day, November
11; Thanksgiving Day, the fourth Thursday in November; and Christmas Day, December 25. On certain of these days, work may be available.
If the worker at the condlusion of his work agreement has been afforded less employment opportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the guaranteed
number of days. In determining whether the guarantee of employment has been met, any hours, which the Warker fails to work during a
workday when the Employer offers him the opportunity to work, and all hours of work actually performed shall be counted toward meeting this
guarantee. In addition the employer may count hours of work offered all hours for which work was offered and not worked which do not
exceed a total of hours worked and hours offered but not worked of the normal work hour. The guarantee described in this paragraph shall not
apply If the worker valuntarily abandons this employment before the end of the contract period or in the event the worker is terminated for a
lawful job-refated reason. The guarantee described in this paragraph shall nat apply to an H-2A alien worker who is terminated because of the
employer’s compliance with the requirement to employ all qualified eligible US workers who apply during the first 50 percent of the employment
period in accordance with the rule at 20 CFR 655.122(i)(4).

C. This employment guarantee shall be terminated befare the end of the Period of Employment if the services of the workers are no longer
required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hall, other Act of God which makes fulfilliment of this
contract impossible. In such cases, the employer will make efforts to transfer worker to other comparable employment acceptable to worker. If
such transfer is not effective, workers will be returned at Employer’s expense to the place from which Worker, without intervening employment,
came to work for employer. In the event of such termination, the 3/4-guarantee period ends on the date of termination. The guarantee shall
be void from the beginning should the Worker voluntarily abandon this employment before the end of the contract period or in the event the
Worker is terminated for lawful job-related reason, and the employer notifies the SWA, NPC, and DHS in the case of an H-2A worker, in writing
or by any other method specified by the Department or DHS in a manner spedified in a notice published in the Federal Register not later than 2
wor&dng days after such abandonment occurs and this will relieve the employer from subsequent transportation and subsistence costs and the
3/4™ guarantee,

0. The payroll period shall be weekly. Workers will be paid weekly.

€. Employer will provide a U.S. worker referred through the Agricuttural Recruitment System forty (40) hours of work for the week beginning
with the anticipated date of need, specified in Item 9 uniess the employer has amended the date of need by notifying the local office at teast 10
working days prior to the original date of need. If the employer fails to notify the order-holding office, then employer shall pay an eligible
worker referred through the interstate dearance system their hourly AEWR for the MSA where the worker is employed for the first week, $10.91
X 40 = $436.40, starting with the original anticipated date of need. The employer may require the worker to perform alternative work if the
guarantee dted in this section Is invoked. If the worker fails to notify the order-holding office of his continuing interest in the job no sooner
than nine working days and no later than five working days before the date of need, the worker will be disqualified from the above-mentioned
assurance. Alternative work will be general farm labor and farm maintenance activities including, repairing and upgrading migrant housing,
pulling and chopping weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending and the repair and maintenance of farm
buildings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more written statements showing the worker's total eamings for
the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been offered to the worker, the total hours actually
worked by the worker, an itemization of ail deductions made from the worker's wages; the worker's net pay; the units produced daily, if piece
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rate are used; the beginning and ending dates of the pay period; the employer's name, address and IRS identification number. Employer will
abide by regulations as stated at 20 CFR 655.122(j)(k}.

17. Transportation: The Employer will not advance transportation and subsistence costs to Workers for transportation to the place of
employment.

The following paragraphs related to inbound and outbound transportation pertain only to workers who are not within commuting distance and
cannot retum to their place of residence the same day and are, therefore, eligible for the benefit. After a worker has completed 50% of the
work contract employer will reimburse travel as stated below.

The Employer will offer transportation to and from the daily work site to workers living in employers’ housing at no cost to workers. The use of
this daily transportation is voluntary; no worker is required as a condition of employment to utllize the daily transportation offered by the
employer to get to the worksite. Employees are aiways free to make arrangements to get to and from the designated work site any way they
choose at their own expense. For those employees who voluntarily choose to utilize the free employer provided transportation, the vehides will
depart from a predestinated time and place each day. Time spent in travel to and from the dally worksite is not compensable under the Portal-
to-Portal Act found at 29 CFR 785.50 and US DOL requlations.

Al eligible applicants will have their inbound reasonable transportation expenses reimbursed, one time only. Domestic applicants from outside of
the normal commuting distance that veluntarily chose not to reside in the employer provided housing; the employer will pay the worker for the
initial reascnable costs incurred for inbound transportation and subsistence from the place from which the work has come to work for the
employer, whether in the U.S. or abroad to the place of employment. However, the employer will not reimburse any workers for daily
transportation cost whether commuting from inside or outside of the area of intended employment. Employer will not pay for voluntary trips
back to their residence due to family emergencies, or vacations.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the most economical and
reasonable common carvier transportation charges for the distance involved. In lieu of the above payments to the workers for transportation,
the employer reserves the right to charter or otherwise arrange to provide for transportation at the employer’s election. Subsistence
reimbursement shall be $11.42 per day, without producing documentation of actual expenses, or will otherwise be paid as per 20 CFR
655.122(h) only to those employees who are eligible under the H-2A program regulations for subsistence pay. Maximum Amount to be
reimbursed with receipts is $46.00. By way of illustration and not in limitation of the foregoing, the employer will not pay transportation for
such worker if he does not have suitable documents to comply with proof of identity and empioyment eligibility requirements of IRCA, if he is
discharged for lawful job-related reasons, or If he abandons this employment when he is needed by the Grower. Employer will provide
transportation and subsistence under this agreement if the worker is terminated because of work related injury caused by this/these crop
activities and is so certified by a doctor acceptable to employer before leaving employers farm, or termination resulting from an Act of God
which makes fulfillment of this contract impossible as provided in paragraph 16C or if the worker is displaced by a U.S. worker under DOL's 50%
rule. Employer will offer free transportation for workers living in employer's housing fadility both to and from the daily work site. The use of the
transportation by the worker is voluntary; no worker will be required as a condition of employment to utilize the transportation offered by the
employer. Workers are free to choose their own means of transportation at their own expense.

In accordance with Departmental regulations 20 CFR 655.122 (), If, befere the expiration date specified in the work contract, the services of
the worker are not longer required for reasons beyond the contro! of the employer due to fire, weather, or other Act of God that makes the
fulfillment of the contract impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility
will be determined by the CO. In the event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the time
that has elapsed from the start of the work contract to the time of its termination. The employer will make efforts to transfer the worker to
cther comparable employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will (1) return the worker at the employer’s expense to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the worker’s next certified H-2A employey, whichever the worker prefers; (2) pay the
worker for any costs incurred by the worker for transportation and daily subsistence to that emplayer’s place of employment; (3) reimburse the
worker the full amount of any deductions made from the worker’s pay by the emptloyer for transportation and subsistence expenses to the place
of employment.

For US workers who complete the werk contract and are eligible for the outbound transportation benefit, the Employer will provide or pay for
the worker's reasonable cost of retum transportation and subsistence from the place of employment to the place from which the worker
departed to work for the employer, except when the worker will not be retuming to the place of recruitment due to subsequent employment
with another employer. If the subsequent employer has not agreed to provide or pay for the worker's transportation to the subsequent place of
employment, the Employer will provide or pay for the transportation and subsistence to the subsequent place of employment in lieu of providing
or paying for such expenses from the place of employment to the place from which the worker departed to work for the employer. If the
subsequent employer has agreed to provide or pay for the worker's transportation and subsistence to the subsequent place of employment the
Employer will nct provide or pay for such expenses. The Employer reserves the right to arrange charter or other return transportation. Workers
eligible for this benefit who do not wish to avail themselves of employer arranged retum transportation would be provided their outbound
transportation and subsistence by check. In those circumstances, the grower will distribute the checks as soon as all work is completed, as
determined by the employer, and the worker is ready to depart. Workers may select any means of transportation home they choose, however,
the reimbursement is limited to the most economical and reasonable commen carrier transportation cost for the distance involved. Workers
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who arrange their own transpartation understand they assume all liability and held harmiess the growers/association for any damages, injuries,
and personal or property losses.

Other Conditions of Employment:
A. Termination: Employer may terminate the worker for lawful job-related reasons and so notify the H-2A Central office if the worker: a)
refuses without justified cause to perform work for which the worker was recruited and hired, b) commit serious act(s) of misconduct or serious
or repeated vialation(s) of the assigned grower's work rules; the Employer may make and post work rules which shall apply to this emptoyment;
the worker shall abide by such rules (a copy of Work Rules is attached) c) fails after completing the training period to perform the work as
specified in Item 11 and Attachment, or d) malingers or otherwise refused without justified cause to perform as directed the work for which the
Worker was recruited and hired; e) provides other lawful job-related reason(s) for termination of employment f) abandons this employment;
five consecutive scheduled working days of unexcused absence shall be an abandonment of employment; employees must notify the assigned
Grower and secure permission for necessary absences g) falsifying identification, personnel, medical, production or other work related records
h) fails or refuses to take random drug test for all employees i) commits acts of insubordination. Reason beyond employer’s control” includes
termination of workers, if he is not 3 U.S. worker because a U.S. worker makes himself available for the job under DOL's 50% rule j) the

Ay te g the ke - i fi ice i discovers @ al conviction

Workers must notify the employer prior to voluntarily terminating their employment. All wages due will be forwarded to the last known address
for Workers that leave without providing notice. It is imperative that workers provide a complete and accurate address to the employer no later
than the first day of employment. These employers have a no complete, no rehire policy. Termination for fawful job related reasons before the
specified ending date listed in this application will disqualify the employee from future employment opportunities with this employer, and relieve
the employer from subsequent transportation and subsistence costs and the 3/4™ guarantee. Workers who abandon their employment without
notice during the period covered by this wark agreement will be disqualified from future employment opportunities with this employer.
Voluntary resignation before the specified ending date listed in this application may disqualify the employee from future employment
oppartunities with this employer. For workers who resign their employment voluntarily, the employer will consider and evaluate special
drcumstances and hardship cases on a case-by-case basis. Employees, without exception, are required to notify appropriate supervisory staff
prior to voluntarily terminating their employment to be considered and eligible for exemption to the no complete - no rehire policy.

B. The employer may discipline the worker, including requiring the worker to leave the field ("time out") for a period determined by the
foreman, suspension from employment for up to three days, or termination of employment as described in termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for injuries arising out of
and in the course of employment. Employer's proof of insurance coverage will be provided to the Regional Administrator before certification is
granted. All workers must report all injuries and ilinesses to their employer. Failure not to do so may result in termination.

D. Employer Obligation if Employment Extended: No extension of employment beyond the Pericd of Employment specified in the job order
shall relieve the Employer from paying the wages already eamned, or if spedfied in the job order as a term of employment, providing return
transportation or paying return transportation expenses to the Worker.

€. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the H-2A Central office or State
agency by telephone immediately upon leamning that a crop is maturing earlier or later, or that weather conditions, aver recruitment, or cther
factors have changed the terms and conditions of employment. The terms of this Work Agreement thereafter may be changed upon posted
notice to the Worker.

F. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach activities pursuant to 20 CFR
653.107 and 20 CFR 653.501.

G. Training: There will be a short demonstration period (up to 1 hr.) to tamiliarize workers with job specifications, to demonstrate proper
methods and other crop specific issues. The employer will not provide separate formal orientation or training periods for each different crop or
each different type of task or job assignment covered within the job description. After completion of the training period the employer will
expect all workers to possess the skills to work in the production of the crops noted in Item Il. For purposes of this section geven or more hours
will be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to the worker by the
employer no later than on the day the time at which the worker applies for the visa (for foreign workers), or to a worker in corresponding
employment no later than when the employment is offered, in a language understood by the worker.

1. U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current unemployment
regulations.

3. Employer agrees to abide by the regulations at 20 CFR 655.135, Assurances, and 20 CFR 653.501.
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K. The employer as a part of positive recruitment as per 20 CFR 655.122(h) (1-4) is willing, if and when any substantial number of applicants

are available, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets etc.), where appropriate, and to
provide any additional infermation that workers need to coordinate their arrival.

L. We are an equal opportunity employer. Women and minorities are encouraged to apply to these positions.

M. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the place where the workers will be
employed.

N. For workers covered by MSPA 29 CFR 500.075(8) there are not any arrangements made with establishment owners or agents for the
payment of a commission or other benefits for sales made to the workers.

0. SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and healthful work environment, free of substance abuse, for the
protection of our associates, employees and visitors. The use, possession or being under the influence of illegal drugs or alcoho! during working
time Is prohibited. (Alcohol may be permitted in the housing facility outside work hours.) Employees may be requested to take random drug
tests at no cost to the worker. Testing will occur once employment commences. Failure to comply with the request or testing positive will
result in immediate termination.

P. Pursuant to 20 CFR 655.135 (1)(i), each employee that enters the United States with an H-2A temporary work visa must return at the end of
the period certified by the U.S. Department of Labor or upon separation from the employer, whichever is earlier, untess the employee is being
sponsored by another subsequent H-2A employer.

*Use of the masculine pronoun herein is for convenience of reference only.
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Addendum - Brightly Farms LLC

Starting
Total Date Total
Workers  Ending Housing Total H2A
Employers Employed Date  Housing Type Location County Capacity Wrkrs
Dean P Brightly (7121) 25 818/13 wood frame Monroe 10 10
Brightly Farms LLC 1211813

1765 Redman Rd

Hamilin, NY, 14464

Apples, Cabbage, Encombers, Pumpkins,
Squash ey vhola

Total Workers Employed 28
Total Houslng Capacity 10

Total H2A Workers Requested 10
Total Employers 1

Housing Types: AP - Apartment, BL - Block, HO - HotelMotel, ME - Metal, MH - Mobile Home, SH - Shared, WF - Wood Frame
Page 1 of 1



WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and
performance expected of them by the Employer. Violation of these rules or other lawful job-related
employer requirements, including these work rules, would be considered grounds for discipline or
immediate discharge. Penalties for infractions may include suspension from work without pay for the
remainder of the day, or for up to three days, in the sole judgment of the Employer, depending on the
seriousness of the infraction, the worker's prior record, and other relevant factors. Repeated, serious,
or aggravated infractions may result in immediate discharge. Workers are expected to comply with all
rules relating to discipline, attendance, work quality and quantity, and the maintenance of all property.

10.
1.

12.

13.

Workers must perform their assigned work in a careful, workmanlike manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of alcoholic beverages or illegal drugs. lllegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR
IMMEDIATE TERMINATION.

Excessive absences and/or tardiness will not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or “day work.” Excessive absences are defined as: Three unexcused absences
in a 30-day period. Five consecutive days of unexcused absences is considered abandonment
of their position. Violation will be CAUSE FOR IMMEDIATE TERMINATION. Workers must
report at assigned time and place each workday as directed by the grower or supervisor.
WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS. Excessive tardiness is
defined as 2 unexcused tardies in a row or 5 unexcused tardies in a period of thirty days.

Workers who reside in such housing agree to be responsible for maintaining the housing in a neat
and clean manner, allowing for reasonable wear and tear. Workers shall cooperate with other
workers assigned to such housing in maintaining common kitchen and living areas in good
condition. Workers will be required to keep the exterior area surrounding the camp clean and
clear of debris. Waorkers shall promptly report any problems with housing to the employer or
designated supervisor.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason.
VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

Workers may not enter employer’s premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the employer.

Workers living in employer’s housing may have guests on housing premises so long as there is
no behavior hurtful to others. No persons, other than workers assigned by employer to a room,
may sleep in any room.

Workers may not deliberately restrict production.
NY work rules English



14.

15.

16.

17.

18.

19.

20.

21.

22,

23.

24,
25.

26.

27.

Any worker who verbally or physically threatens another worker, the farmer or any
supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer’s premises, including
housing premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the employer's
bulletin boards or the employer's property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the
employer.

Workers may not falsify identification, personnel, medical, production or other work-related
records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees.

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate trucks or other vehicles, tools or other equipment or property for their
personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,
etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents to their supervisor or the employer's as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

Workers must follow supervisor's instructions.
Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to perform the job
described in the work agreement and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion.
Workers must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday
night.

Workers will not knowingly engage in any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state, or federal law.

rev.10/12



REGLAS DE TRABAJO

Las reglas de trabajo siguientes son queridas para proporcionar la direcciéon a trabajadores en los estandares de
conducta e interpretacion esperada de ellos por el Patrén. La violacién de estas reglas u otras exigencias de patron
relacionadas con el trabajo legales, incluso estas reglas de trabajo, sera considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir la suspensién del trabajo sin la paga para el resto del dia, o
durante hasta tres dias, en el unico juicio del Patrén, segun la seriedad de la infraccion, el registro previo del
trabajador, y otros factores relevantes. Las infracciones repetidas, serias, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de disciplina, asistencia, calidad de trabajo
y cantidad, y el mantenimiento de toda la propiedad.

-
.

10.

Los trabajadores deben realizar su trabajo adjudicado en una manera cuidadosa, parecida a un
trabajador de acuerdo con la provision del contrato de trabajo. El trabajo descuidado no sera tolerado.

El uso o la posesidn de bebidas alcohdlicas o medicinas ilegales son estrictamente prohibidos durante el tiempo
de frabajo o durante cualquier dia laborable antes de que el trabajo sea completado para el dia (como durante
comidas), los trabajadores pueden no hacer un informe para el trabajo bajo la influencia de bebidas alcohélicas o
medicinas ilegales. Las medicinas ilegales no pueden ser usadas o siguieron cualquier local de patrén, inciuso el
alojamiento en cualquier momento. El uso o la posesion de medicinas ilegales, fallando o rechazando tomar una
prueba de medicina seranla CAUSA PARA LA TERMINACION INMEDIATA.

Las ausencias y/o el retraso excesivos no seran permitidos. Los empleados son esperados ser presente, a la
hora, capaz y dispuesto a realizar el trabajo asignado cada dia laborable planificado. Esto no es esporadico ni el
“"trabajo de dia". Las ausencias excesivas son definidas como: Tres unexcused ausencias en un periodo de 30
dias. Cinco dias consecutivos de unexcused ausencias son consideradas el abandono de su posicién. La
infraccion serd CAUSA PARA la TERMINACION INMEDIATA. Los trabajadores deben reportear en tiempo
asignados y colocan cada dia laborable como dirigido por el cultivador o el supervisor. Los TRABAJADORES
SERAN DESCARGADOS PARA el RETRASO de EXCESIVO. El retraso excesivo es definido como 2
unexcused atrasado en una fila 0 § unexcused atrasado en un periodo de treinta dias..

Los trabajadores que residen en tal envoltura concuerdan en ser responsables de mantener la envoltura en una
manera ordenada y limpia, teniendo en cuenta el desgaste razonable. Los trabajadores cooperaran con otros
trabajadores adjudicados a tal alojamiento en el mantenimiento de cocina comun y areas vivas en buenas
condiciones. Se requerira que trabajadores guarden el area exterior que rodea el campo limpio y libre de
escombros. Los trabajadores relataran puntualmente cualquier problema con el alojamiento al patrén o
supervisor designado.

Los trabajadores que viven en el alojamiento del patrén adjudicado a literas pueden no separar literas, cuando el
espacio en cuartos durmientes es necesario por todos los inquilinos.

Los trabajadores que viven en el alojamiento del patrén pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina. Los trabajadores estan prohibidos de quitar baterias de detectores de humo por cualquier
razén.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campos, embalando la casa, o en el
alojamiento del local. La basura y los receptaculos de desecho deben ser usados.

Los trabajadores pueden no tomar rupturas no autorizadas del trabajo.

Los trabajadores pueden no dejar el campo u otra area de trabajo adjudicada sin el permiso de agricultor o
persona responsable.

Los trabajadores pueden no entrar en el local del patrén sin la autorizacion.

11. Los trabajadores pueden no comenzar el trabajo antes del tiempo inicial previsto o seguir trabajando después del

12.

tiempo parador a menos que no autorizado por el patron.

Los trabajadores que viven en el alojamiento del patrén pueden tener a invitados en el alojamiento del local
mientras que no hay ningiin comportamiento hiriente a otros. Ningunas personas, ademas de trabajadores
adjudicados por el patrén a un cuarto, pueden dormir en cualquier cuarto.

13. Los trabajadores pueden no restringir deliberadamente la produccion.



14.

15.

16.

17.

18.

19.

20.

21,

22,

23.

24.

25.

26.

27.

Cualquier trabajador que verbalmente o fisicamente amenaza a otro trabajador, el agricultor o cualquier
supervisor con cualquier instrumento o armaESTARA SUJETO LA DESCARGA INMEDIATA tO.

LOS TRABAJADORES SERAN DESCARGADOS para luchar en el local del patrén, incluso el alojamiento
del local, en cualquier momento.

Los trabajadores pueden no fijar o quitar ningun aviso, signos, u ofras instrucciones de tablones de anuncios del
patrén o propiedad del patrén sin autoridades especificas del patrén.

LOS TRABAJADORES SERAN DESCARGADOS si ellos roban de compaiieros de trabajo o del patrén.

Los trabajadores pueden no falsificar identificacién, personal, médico, preduccién u otros archivos relacionados
con el trabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA tO.

Los trabajadores pueden no abusar voluntariosamente o destruir ninguna maquinaria, camion u otro vehiculo,
equipo, instrumentos u otra propiedad que pertenece al patrén o a otros empleados. LOS INFRACTORES
ESTARAN SUJETOS LA DESCARGA de to INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, maquinas, instrumentos u otro
equipo y propiedad a la cual e! trabajador no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camiones u otros vehlculos, instrumentos u otro equipo o
propiedad para su uso privado a menos que expresamente no autorizado por el patron.

Los trabajadores pueden no emplear mal o quitar del local de granja sin la autorizacién de su supervisor
ninguna propiedad de patron como camiones y otros vehiculos, camas, refrigeradores, instrumentos, etc.los
INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

Los trabajadores deben obedecer todas las reglas de seguridad y préacticas de seguridad comunes y deben
relatar cualquier herida o accidentes a su supervisor o el patrén_tan pronto como es razonablemente posible.
El COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR.

Los trabajadores deben seguir las instrucciones del supervisor.
Los trabajadores pueden no cometer actos de la insubordinacién - fracaso de considerar autoridades.

Después del periodo de adiestramiento, esperan a trabajadores a tropas las habilidades necesarias de realizar
el trabajo descrito en el contrato de trabajo y al estandar puesto por el patron.

Los trabajadores pueden no interrumpir otros trabajadores descansan/duermen el periodo por ruido excesivo o
escandalo. Los trabajadores no deben tocar la misica fuerte después 9:00 de la tarde durante noches de trabajo
o después 12:00 de la tarde el sabado por la noche.

Los trabajadores no engranaran a sabiendas en ningtin tipo del comportamiento o tomaran cualquier accion que
podria hacer que el cultivador fuera fuera de 1a conformidad con cualquier ley local, estatal, o federal.

5 rev.10/12
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Directions to 2923 Redman Rd, Brockport, NY 14420

(;008i€ 2.8 mi - about 4 mins

[
B o
\: g
' . '.'f"”‘ ;
@ ¥ a
§! .
| Hle
z ' .
e = '
a .
R y) Q
e e ?04‘ ; [
B ey o 5
a TR vetperpe e "\"'. o :
0 2
g o, Roosevelt Hwy
X4 M
c.
2
2
g
Ld
o)
a.
L Hamim Clarkson
2 .
: Z f
o] & i
g 2
S
c @
g f
-d N
5 :
s i
s :
a
B
1a
]
3
®
H
B R
@2013Google o o . L MWap deta 82013 Google

maps google comimaps W=dsouwce=s_d8saddr= 1765+Redman+Road+Hamiint NY+144648daddr=2923+Redmant Road, +Clarlson +NY&geocode=FIAVIAL.. 12



62513 1765 Redman Rd, Hamlin, NY 14484 to 2023 Redmen Rd, Brockport, NY 14420 - Google Maps

@ 1765 Redman Rd, Hamlin, NY 14464

1. Head south on Redman Rd toward NY-18 W/Roosevelt Hwy go 2.8 mi

: total 2.8 mi
About 4 mins

@ 2923 Redman Rd, Brockport, NY 14420

These directions are for planning purposes only. You may find that construction projects, traffic, w eather, or other events may cause
conditions to differ fromthe map results, and you should plan your route accerdingly. You must obey all signs or notices regarding your route.

Map data ©2013 Goegle
| Cirections weren't right? Piease find your route on maps.google.comand click “Report a problent at the bottom left. ]
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