U.S. Department Lab'or- 2 _ OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or type in each field block - To include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usar letra de molde en la solicitud - Para incluir informacién adicional vea el punto # 28 - Favor de seguir las instrucciones paso-a-paso)

1. Employer's and/or Agent's Name and Address (Number, Street, City, Nos. 4 through 8 for STATE USE ONLY Ntmeros
Stale and Zip Code / Nombre y Direccion del Empleador/Patrén y/o LAt USO ESTATAL
Agente 2§ ol

(Numero, Calle, Ciudad, Estado y Cédigo Postal ): 4. 8OC (O*NET/OES) Occupational 5.Job Order No./ Num. de Orden de
Thanksgiving Farm at The Center for Discovery Code / Codigo Industrial: Empleo:
clo Greg York RS- 204\ 0t
641 Old Rt. 17 .
Monticello, NY 12701 a. SOC (ONET/OES) Occupational N loju @wA
Title / Titulo Ocupacjonal
Mailing Address: Aavicviniv &t Egiipnncng
P.O. Box 840 Pperacoys
Harris, NY 12742 6. Address of Order Holding Office (include Telephone number) / Direccion de
la Oficina donde se radico |a oferta (incluya el nimero de teléfono):
a) Federal Employer Identification Number (FEIN) / Numero federal de :
dentificacion del Empleador: FEIN: (4 -|249s 4w L217) uvu- a1s7
EH 3jiofi3
b) Telephone Number / Nimero de Teléfono: (845) 707-8384 a. Name of Local Office Representative (include direct dial telephone
number) / Nombre del Representante de la Oficina Local (Incluya el
c) Fax Number / Namero de Fax: NONE nimero de teléfono de su linea directa).

(21 Huw - 9151

2. Address and Directions to Work Site / Domicilio y Direcciones al lugar
de trabajo:
Address#1: 641 Old Rt. 17, Monticello, NY 12701

7. Clearance Order Issue Date / Fecha de Emision de la Orden de Empleo:

|’1..t i \\ 2
From the New York State Thruway (Rt. 87) travel west on Rt. 8. Job Order Expiration Date / Fecha de Vencimiento o Expiracion de la Orden
17. Take exit 103, also marked Rapp Rd. At the stop sign go de Empleo:
left onto old Rt. 17. Travel 1/2 mile on Old Rt. 17 and take a bt }\ 2|k

right on (See Attachment # 2)

9. Anticipated Period of Employment / Periodo anticipado o previsto de Empleo:
Address #2 - 103 Miteer Rd., Hurleyville, NY 12747

|(See Attachment #2) From / Desde; 02/24/2014 To / Hasta: 12/15/2014
Both work locations are owned and operated by Thanksgivin - —
Fc;rmw;rth:ccaelﬁtr;? For Discove?; op yAERKEgMIg ;0, Number of Workers Requested / Numero de Trabajadores Solicitados:
3. Address and Directions to Housing / Domicilioy Direcciones al lugar de 11. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana. Total: 40
Address: 317 Main Street, Hurleyville, NY 12747
Sunday / Domingo_0 Thursday /Jueves8
Monday / Lunes 8 Friday / Viernes 8
From Rt 87, the New York Thruway take Rt. 17 west to Exit 105b Tuesday / Martes 8 Saturday / Sabado 0
Kiamisah). Merge onto Rt 42 North and turn left at the first stoplight Wednesday / Miércoles 8

onto Rt. 103. Continue on Rt. 103 for five miles until arriving in
Hurleyville. Pass through the center of town and the housing is on the
eft on Main Street. Blue house. If you get the blinking yellow light you
have gone too far. Housing capacity is 5.

a)  Description of Housing / Descripcién de la vivienda:

12. Anticipated range of hours for different seasonal activities: / Rango previsto de
horas par alas diferentes actividades de la temporada:
7:00 am to 4:00 PM

Fully fumished blue house with a capacity of 5. 13. Collect Calls Accepted from: / Aceptan Llamadas por Cobrar de:

Employer / Empleador: Yes/Sifl] NoO




14. Describe how the employer intends to provide either 3 meals a day to each worker or fumish free and convenient cooking and kitchen facilities for workers to prepare
meals / Describa cémo el empleador tiene la intenci6n de ofrecer, ya sea 3 comidas al dla a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.
Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their own meals.
_Employer will provide 3 meals per day and will charge the worker $ per day.

X Employer will furnish free and convenient cooking and kitchen facilities so workers may prepare their
own meals.

X Employer will provide (on a voluntary basis) transportation to assure workers access to Stores where
they can purchase groceries, if the employer is providing cooking and kitchen facilities.

15. Referral Instructions and Hiring Information / Instrucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are to be hired or referred, and the
Employer's/Agent's avaiiable hour to interview workers / Explique como los candidatos seran contratados o referidos, y las horas disponibles del empleador/agente para
enirevistar a los frabajadores). See instructions for more details / Vea las instrucciones para més detalles.

Interested workers may contact Greg York at (845)707-8384 for a phone interview or by mail at:

Thanksgiving Farm at The Center for Discovery
clo Greg York

P.O. Box 840 Harris, NY 12742

. g . ) ° . , Veceol, \'em’ CONVUYS, OMQ
16. Job descriplion and requirements / Descripcion y requisitos del trabajo: n ‘2"“”““6 avh "‘"O\‘:; q:;'. amt , wnd gaxiie !

Orive and operates farm machines to grow and harvest vegetables aches farm imp Rments fo tractor, and drives tractor while operating implements on the field.

To till seil, plant, cultivate and fertilize a large variety of crops. Thins & weeds plants using hoes and shovels or power drawn implements. Each worker must have

6 months verifiable work experience driving 110 hp{and/or larger) tractors. The workers will be driving tractors, assembling and moving irrigation equipment, EM
applying spray materials to a large variety of crops for insect, disease, weed control, and as fertilizers. During the falt they will be working in greenhouses also 1241013
planting, harvesting, and cleaning. Must be able to bend, stoop, and stand on feet for long pericds of time. Because the farm is part of a treatment center and

school for individuals with disabilities, and farm work is included as part of the program for residents, farm workers must also be able and willing to interact

sffectively and safely with disabled individuais who are part of the therapeutic program. Waorkers will be required to werk in a muitidisciplinary, therapeutic
envirenment.

Conduce y opera mdquinas agricolas para crecer y verduras de cosecha. Concede granja implementos para tractor, tractor y aperos de unidades mientras que
operan en el campo. Para labrar tierra, sembrar, cultivar y fertilizar una gran variedad de cultivos. Thins malas hierbas y plantas que utilizan azadas y palas
sléciricas o implementos de traccién. Cada trabajador debe tener experiencia de 6 meses de trabajo verificable conduccion 110 caballos de fuerza {y/omas
qrande) tractores. Los trabajadores estarén conduciendo tractores, montaje y equipos de movimiento de riego, la aplicacién de materiales de pulverizacién a una
gran variedad de cultivos para los insectos, las enfermedades, control de malezas, y como fertilizantes. Durante el otofio se va a trabajar en los invernaderos
ambién la plantacion, cosecha y limpieza. Debe ser capaz de doblarse, agacharse, y ponte en pie durante largos periodos de tiempo. Debido a que la granja es
varte de un centro de tratamiento y la escuela para las personas con discapacidad y el trabajo agricola se incluye como parte del programa para los residentes,
los trabajadores agricolas también deben ser capaces y estar dispuestos a interactuar de forma efectiva y segura con ias personas con discapacidad que forman
parte de la programa terapéutico. Se requerira a los trabajadores a trabajar en un entorno multidisciplinar, terapéutico.

1. Is previous work experience preferred? / Se prefiere previa experiencia? Yes/Sif] No 0 If yes, number of months preferred: / Si es asi, numero de
meses de experiencia: __ 6___

2. Check all requirements that apply:

0 Certification/License Requirements / Certificacién/Licencia Requisitos D Criminal Background Check / Verificacion de antecedentes penales

0 Driver Requirements / Requisitos del conductor W Drug Screen / Deteccién de Drogas B 1hofi3
O Employer Will Train / Empleador entrenara o adiesirara O Extensive Pushing and Puiling / Empujar y Jalar Extensamente
Extensive Sitting / Estar sentado largos ratos Extensive Walking / Caminar por largos ratos )
Exposure to Extreme Temp. / Expuesto a Temperaturas Exiremas Frequent Stooping / Inclinandose o agachandose con frecuencia )
0 Lifting requirement / Levantar o Cargar Ibs. flibras O OT/Holiday is not mandatory / Horas Extras (sobre fiempo) / Dias Feriados no
[l Repetitive Movements / Movimientos repelitivos obligatorio




17. Wage Rales, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deducciones (Rebajas)

Crop Activities Hourly Wage Piece Rate / Special Pay Deductions* Yes/Si No Pay Period /
Unit(s) (bonus, elc.) Pericdo de Pago
Cultivos Salario por Hora £ Pag_osI Deducciones / ,
Pago por Pieza / Specia‘es
Unidad(es) {Bono, elc.)
Artichokes $10.91 $ Social Security / B 0 Weekly / Semanal
Seguro Sccial
Broccoli $10.91 $ Federal Tax / | B O [ |
Impuestos
Federales
Beets $10.01 $ State Tax | | 0 Bi-weekly/
/impuestos Quincenal
Estatales
Carrots $10.91 $ Meals / Comidas 0 | B a]
Cabbage $10.91 $ Other (specify) / B | © Monthly/Mensual
Ofro (especifica)
]
V1o Lbovrad Other/Otro
vipment v .ay €W 1adiohis
Vpper atiom C

18. More Details About the Pay / Mas Detalles Sobre el Pago:

Reascnable repair cost of-damage~otherthan-thatcause mal-x~ear-and~tear,«mayAbe—charg'e‘dToworker-found-to-have-been—fespensible
fer-damage-te-housing or furmishings—See Attachment #1

EM 2dwlia

19. Transportation Arrangements / Arreglos de Transportacion

The employer will provide advance transportation for reasonable (most economical) common carrier or other transportation (if it is the prevailing
practice). If not the prevailing practice, the employer will reimburse the worker for transportation costs and subsistence to the employer's work
site when the worker completes 50% of the work period.




20. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supemvise, transport, house, and/or pay workers for this (these) crop activity

(ies)? / ¢Es la practica habitual Gsar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para este(os) tipo(s) de cosecha(s)? Yes / Si 0 No i

If you have checked yes, what is the FLC wage for each aclivity? / Si contesto "Si," cual es el salario que le paga al Confratista de Trabajo Agricola por
cada actividad?
N/A

21. Are workers covered for Unemployment Insurance? / ; Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/Sif] NoO

22.  Are workers covered by workers' compensation? / ;Se le provee sequro de compensaciénfindemnizacion al trabajador:  Yes/Siff No O

23. Are lools, supplies, and equipment provided at no charge fo the workers? / ;Se les proveen herramientas ¥ equipos sin costo alguno a los trabajadores?

Yes/S} No O

24. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers. (If there are no such arrangements, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agentes para el pago de und comision u ofros beneficios por ventas hechas a los trabajadores. (Si no hay ningiin acuerdo o convenio, indique
“Ninguno”.)

N/A

25. Lis! any strike, work stoppage, slowdown, or inferruption of operation by the employees at the place where the workers will be employed. (If there are no such incidents,
enter “None".) / Enumere toda huelga, paro o interrupcion de operaciones de trabajo por parte de los empleados en el lugar de empleo. (Si no hay incidentes de este
tipo, indique "Ninguno")

N/A
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76 T this job order bo be placad in connecton with a future Appication for Temporary Employment Carfcason for H-2A workers? / ¢Ests orden éeempieo ha'eido puesta
er coréxdn con na fulura Sobctud ge certificacitn de empleo tempore! par trabapdores 247 :

YesiSE Noi

!
i
!
]
1
i
;

37 Empiovers Certificaion. This job order desciibes (ke acial lerms and conditions of the emplayment being offered by me and contahs all the matenal
tesms and conations of the job / Cantificacidn del Empleador Esta orden du lradaie descnpe los 1erminos y condiciones del emplecque se lerotrece. y
conliene tocos ‘06 }EMINOS Y condiciones matariaes ofcecidos

éﬁ;ﬁo:a &! %Or k. Rivecty sF Fddm Servires Thenkeing Format
EmpioyersPnnted Nama & Title ] Nombre y Titulo er Latrs de Molaelimprenta del Empleador g Corr et D; W,)

/ wfze/sz

Emyioyer's 3ignatu i i Date f Fecha

READ CAREFULLY. ir view of the statutonly estoblisned daeic fancuion of the Employment Service as a no-fee labar exchange. that . as a forum for bringng
together employars and job saakers, neither the Empioyment and Traimng AGmunigirat.on (ETA) nor the State agencies aie guarantors of the sccuracy or
wrothfulness of mformaben contaned on job orders sutmitied Sy amployers. Nor does any job orde* accapted or recruited upon by the Afnerican JAb Center
constitute 2 contractual job ofer to which the Amesican Job Centar. ETA or b State agency 16 i any way a party :

LEA CON CUIDADD, En vista de la funcion bisica dal Servizio de Empleo establecida por iy, tomo Jra entidad de :ntercambio laboral sin comisiores. es decur. Como un
foro para reunir a los empeadores y los solictantas de empeo, ri ETA ni lag agencias del eslado pueden garantzsr la exaclitud o veracidad de 'a |nfenmacish conterida en
1as ordenes de treba,0 samelides 2or ios empieadores Wi ringuna Srgen de tabajo sceplaco o contralaco =n ei Cantro de Carraras (Amsrican Jo¥ Center} dinstiuyen una
i oferia de trebajo contractusies & lzs que ef American Job Center. ETA ¢ un srgamsmo stz 65 de ninguna manere una de las paries-

PUBLIC BURDEN STATEMENT :

Tne public reporting burden fcr respanding b ETA Forr 790, wach s required 1o cblain of reain bangits {44 USC 3501) is estimated to be approidmately BIhmurates per
cesponse, inchudng time for reviewing nstructions. searching existing dets SOUTCES. galhering and rewewing tha cofleclion. The public nead not respond to thistatlection of
nformraton untess it dispiays 8 currently vaid OMS Contct Number Tis 1s public information and there is ro expactation of confidentiality Send chmmerts rigarding tus
Burden estimate o Ay other sspect of this collection. induding suggestens for reduang 8xe durcen. iothe U.S Department of Labor, Employment and Training
Mdmngiranon, Office of Workforce Investment, Room C-4510, 20) Constitution Avenue, \W. Washaglon, DG 20210.

DECLARACION DE CARGA PUBLICA :

La carga de informacicn pablica pasa regponder a la Forma ETA 780, que se fequiere para odlenar o f2iener beneficias {44 LISC 3501). 5¢ estima &n aploxmsdamante 60
minaios par respuesta, sncluyendo el tempo para reviser 135 instrucciones, buscar fuertes oe catos exisfentes, recopiiar y.tevisar 13 coleccon €1 piblico na tife por qué
ro5pondar 3 esta fCOPIACION 0 NoMMacON 8 MENos que Muesire ur numero de conirol OMB valioo, Exla informatidn es piblica y no hay ninguna expectatita da
confidendiatded Envie sus comentanos acercs de esta carga o cualguier 60 aspecto de esta colgction incliyende sugerentlas para reducir estatcarga. al V.S,
Departmert of Labor, Emplayment and Yraimng Administraton, Office of Workioree lnvestment, Room C451C, 200 Constiution Avenue, NW. Washinglon, DC'20240

-5-



28. Use this section to provide additional supperting information (including secfion Box number), Include altachments, if necessary. / Utilice esta seccion para proporcionar
. Informacién adicional de apoyo; incluya el numero de la seccion @ incluya archivos adjuntos, i es necesario.

A
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employef agrees 10 prowds to workers referred {hrough the clearance aystem the numbaer of hours of woik per week
ated 0 item 10 of the clearance ordes for the week beginning with the anhcipated date of need, unless the ednployer has
amended the date of need a! least 10 working days prior 16 the original date of need by 50 notifying the Oider-Holding
Office (OHO). If the employer fails 10 notify the OHO st least 10 working 6ays prior to the originel date &f need.dhe
employer chall pay sligible workers refemed through the intrastatefintersiate dearance system the specified Noury rate or
pay. of In the absence of a epecified hourly rate of pay, the higher of the Federal of State minimum wage raé for the first
week staring with the original anticipated date of need. The employer may require workers to perfonm alternitive wosk if
the guarantes is imwoked and if auch altemative work is stated on the jod order

The employer agrees thet no axtension of employment beyond the penod of employment shown on the job ordar wili relieve
the employer from paying the wages already eamed, or specified the job order Bs a term of employmenl, providing
transporiation or paying transportation expanses to the worker's homa.

The employer assures that afl working conditons comply wath applicable Federal and State minimum wage! child labor,
socal secunty, heaith and safety, farm iabor contractor registration and other employment-related laws.

The amployer agrees o expeditiously notfy the OHO or Stals agency by telephone immediately upon learting it 8
crop 15 matuwing caiher or later, of thal weather conditions, over recrultment, of other factors have changied the 1erms
and conditions of smptoyment.

The employer, if acting as a fammn iabor contractor. has a valid tarm labor contractor registration casdificate.

The employer assuras the availability of no cost or public housing which meets applicable fFederal and State sfandards end
which is sufficient 1o house the apecified number of workers requested through the ciearance system .

The employer also assures that outreaCh workers shall have reasonable access to the warkars in the conduct of outrdach
activities pursuant fo 20 CFR 653.107.

Employers Neme érf.’f}ﬂrw!. M ‘ qﬂl’é— oew (1/2&(1%

Employer's Signature /@"«(?"’7 /M [,//wﬂ )
/ J

"

Besides the material tarms and conditions of the employment. the employer must agree to theso aasurances it the job order is ta be
placad as part of the Agricultural Recruitment System. This assurance statement must be signed by the employdr, and itmust
accompany the ETA Form 780,



ETA 790 Attachments
for
Thanksgiving Farm at the Center for Discovery
641 0ld. Rt. 17
Harris, NY 12742

{845) 707-8384
ITEM # 2, LOCATION AND DIRECTIONS TO WORK SITE:

The directions to the work site are: (There are 2 farm locations. Workers will always be
transported between both farm sites by farm staff in farm vehicles at no cost to the workers.)

641 Old Rt. 17, Monticello, NY 42738 12101 EM 1ahiohis
From the New York State Thruway (Rt. 87) travel west on Rt. 17. Take exit
103, also marked Rapp Rd. At the stop sign go left onto old Rt. 17. Travel
1/2 mile on Old Rt. 17 and take a right onto Holmes Rd. Travel 1 mile on
Holmes Rd. and you will see farm.

103 Miteer Rd., Hurleyville, NY 12747

From Rt 87, the New York Thruway take Rt. 17 west to Exit 105b (Kiamisha). Merge onto Rt 42
North and tum left at the first stoplight onto Rt. 103. Continue on Rt. 103 for five miles until
arriving in Hurleyville. Pass through the center of town and turn left at the blinking yellow light
onto Miteer Rd. Continue 0.25 miles and tum left into Stonewall Preserve.

ITEM # 3, LOCATION AND DESCRIPTION OF HOUSING:
Address of housing: 317 Main Street, Hurleyville, NY 12747

Directions to housing are: From Rt 87, the New York Thruway take Rt. 17 west to Exit 105b
(Kiamisah). Merge onto Rt 42 North and turn left at the first stoplight onto Rt. 103. Continue on
Rt. 103 for five miles until arriving in Hurleyville. Pass through the center of town and the
housing is on the left on Main Street. Housing is a blue house. If you get the blinking yellow
light you have gone too far. Housing capacity is 5.

Housing will be clean and meet applicable Federal Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Housing and utilities are provided
at no cost to workers who are unable to retum to their place of residence the same day. In the
event a female worker is hired, separate toilet, shower, and sleeping rooms will be provided by
the employer.

Employer requests conditional access into the Interstate and Intrastate Clearance System and
assures that the worker housing will meet the applicable Federal Standards not later than 30
days in advance of the date of need reflected on the attached ETA 790.

Workers may be reached at the following address and phone number:

ADDRESS: 317 Main Street, Hurleyville, NY 12747
PHONE: (845) 707-8384

ITEM # 13, BOARD ARRANGEMENTS: (check appropriate boxes)

Employer will provide 3 meals per day and will charge the worker $ per day.

X Employer will fumish free and convenient cooking and kitchen facilities so workers may
prepare their own meals.

X Employer will provide (on a voluntary basis) transportation to assure workers access to

Stores where they can purchase groceries, if the employer is providing cooking and
kitchen facilities.



ITEM # 14, REFERRAL INSTRUCTIONS: (Include here who an applicant or State Employment
Service Representative should contact concerning employment and how that person may be
reached)

Interested workers may contact Greg York at (845)707-8384 for a phone interview or by mail at:

Thanksgiving Farm at The Center for Discovery
c/o Greg York ..
P.O. Box 840 Harris, NY 12742

ITEM # 11, ANTICIPATED HOURS OF WORK

8 hours of work per day is normal. The worker may be requested but not required to work
more hours per day and/or on the Sabbath or Federal holidays.

ITEM # 15, JOB SPECIFICATIONS:(Include here any general crop conditions and work duties
not listed on ETA 790, item #11)

Drive and operates farm machines to grow and harvest vegetables. Attaches farm implements
to tractor, and drives tractor while operating implements on the field. To till soil, plant, cultivate
and fertilize a large variety of crops. Thins & weeds plants using hoes and shovels or power
drawn implements. Each worker must have 6 months verifiable work experience driving 110
hp(and/or larger) tractors. The workers will be driving tractors, assembling and moving irrigation
equipment, applying spray materials to a large variety of crops for insect, disease, weed control,
and as fertilizers. During the fall they will be working in greenhouses also planting, harvesting,
and cleaning. Must be able to bend, stoop, and stand on feet for long periods of time. Because
the farm is part of a treatment center and school for individuals with disabilities, and farm work is
included as part of the program for residents, farm workers must also be able and willing to
interact effectively and safely with disabled individuals who are part of the therapeutic program.
Workers will be required to work in a multidisciplinary, therapeutic environment.

Conduce y opera maquinas agricolas para crecer y verduras de cosecha. Concede granja
implementos para tractor, tractor y aperos de unidades mientras que operan en el campo. Para
labrar tierra, sembrar, cultivar y fertilizar una gran variedad de cultivos. Thins malas hierbas y
plantas que utilizan azadas y palas eléctricas o imglementos de traccion. Cada trabajador debe
tener experiencia de 6 meses de trabajo verificable conduccién 110 caballos de fuerza (y / o
mas grande) tractores. Los trabajadores estaran conduciendo tractores, montaje y equipos de
movimiento de riego, la aplicacién de materiales de pulverizacién a una gran variedad de
cultivos para los insectos, las enfermedades, control de malezas, y como fertilizantes. Durante
el otofio se va a trabajar en los invernaderos también la plantacién, cosecha y limpieza. Debe
ser capaz de doblarse, agacharse, y ponte en pie durante largos periodos de tiempo. Debido a
que la granja es parte de un centro de tratamiento y |a escuela para las personas con
discapacidad y el trabajo agricola se incluye como parte del programa para los residentes, los
trabajadores agricolas también deben ser capaces y estar dispuestos a interactuar de forma
efectiva y segura con las personas con discapacidad que forman parte de la programa
terapéutico. Se requerira a los trabajadores a trabajar en un entomo multidisciplinar,
terapéutico.

All terms and conditions included in this job order will apply to all workers, domestic and foreign,
employed under this job order.

he-foltowing-production standards-if-applicable: (fist-the
ivitr-if Droductior anaargs are f

.
N .
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ITEM #16, WAGE RATES, SPECIAL PAY INFORMATION AND DEDUCTIONS:

The Adverse Effect Wage Rate (“AEWR") of $ 10.91, the prevailing hourly wage or piece rate,
the agreed-upon collective bargaining wage, or the Federal or State minimum wage, except
where a special procedure is approved for an occupation or specific class of agricultural
employment, whichever is greatest, will be the minimum rate of pay for all employees. Employer
assures that if a change in the AEWR requires an increase in the guaranteed minimum, such
increase will be paid as of the effective date of the increase. If the worker's piece rate eamings
for a pay period results in average hourly eamings of less than the guaranteed minimum, the
worker will be provided make-up pay to the guaranteed minimum rate.

This job offer includes the following crop activities and rates of pay per unit: (Include all crops
and activities not listed on ETA 790, Item #9, along with piece rates and units of measure)

Flat Rate
Crop Activity (i.e., hr. wk.) Piece Rate Unit Est. Hourly Equiv.
. C/L Wage
Rate

Celeriac $10.91/r

Celery $10.91/hr

Garlic & $10.91/hr

Scapes

see ETA 790

Attachment

#16-pg. 2 for

continued

list

No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

The employer will OR will NOT XXX pay the worker a bonus of $ , based
on . EM Wiohs

Payroll Periods inII be XXX weekly OR twice MONTHLY. Workers will be provided < oted
with an eamings statement, which contains at a minimum, the hours actually worked, t%"’ N Yoo

eamings, and all-deductions. The statements will comply with 20CFR 655.122 (j)- (m) Pos eviod.,
(2N wovker'c Wiwiy valt
AMor prece v ede 06

an

Employer guarantees to offer employment for a minimum of 3/4 of the workdays of the ¢y

total specified period during which the work contract and all extensions thereof are in effect) WO 5 eoprifment
beginning with the first day after worker armrives at place of employment and ending on the ¢ accord anu | it
expiration date specified in the work contract or extensions thereof. In an ACT of GO :m:. ‘fm g
termination, the 3/4 guarantee period ends on the date of termination. The employer will make woryen \af wovker
efforts to transfer the worker to other comparable employment acceptable to the worker ) itom zaton oF
consistent with existing immigration law, as applicable in accordance with 20 CFR 655.122(0) AN o ene's
Employer will provide a worker referred through the interstate clearance system a full week's  We <

work for the week beginning with the anticipated date of need, unless employer has amended MJF Pvfguv::is;"‘
the date of need by notifying the local office no later than 10 days before the date of need. If the podvwed Aasty
employer fails to notify the order-holding office, then the employer shall pay an eligible worker (—nd '“'S'r”i'«fs:j
referred through the clearance system for the first week starting with the originally anticipated J4

date of need. If a worker referred through the interstate clearance system fails to notify the (&) prprofer’'s Mo
order-holding office of continued interest in the job at least 5 days before the date of need, the  aqavess, a4
worker will be disqualified from the above mentioned assurance. Altemate work may be FEN

provided if the guarantee cited in this section is invoked.



A
1wl 2

The employer will provide WORKER'S COMPENSATION INSURANCE, at no cost to the
worker, covering injury and disease, arising out of and in the course of, the worker's
employment.

ITEM #16 Cont. WAGE RATES, SPECIAL PAY INFORMATION & DEDUCTIONS:

Employer will not deduct for Federal Taxes for foreign workers, but will make the following
dequctions: Advances Meals Other _: ; S

No deductions will be made which will bring the employee’s hourly wage below the Federal
Minimum Wage. (Reference: Internal Revenue Service, Publication 51 Circular A, Agricultural
Employer Tax Guide).

3 xg?d-te—werkér«feuncuohave.been

AGS—

Employer will provide worker referred through the Interstate clearance system 40 Hours of work
for the week beginning with the anticipated date of need, unless employer has amended the
date of need by notifying the local office no later than 10 days before the date of need. If
employer fails to notify the order-holding office, then employer shall pay an eligible worker
referred through the clearance system $_10.91/ hr. for the first week starting with the originally
anticipated date of need. Employer will will not XXX require worker to perform
altemative work if the guarantee cited in this section is invoked. The altemative work and pay
are; .

If worker referred fails to notify the order-holding office of continued interest in the job at least 5
days before the date of need, worker will be disqualified from the above-mentioned assurance.

ITEM #17 TRANSPORTATION ARRANGEMENTS

The employer will provide advance transportation for reasonable (most economical) common
carier or other transportation which conforms to the Interstate Commerce Commission (ICC)
inbound transportation (if it is the prevailing practice). If not the prevailing practice, the
employer will reimburse the worker for transportation costs and subsistence to the employer's
work site when the worker completes 50% of the work period.

Workers who voluntarily quit or are terminated for cause prior to completing 50% of the contract
period will be required to reimburse the employer for the full amounts of transportation and
subsistence which were advanced and/or reimbursed to the worker.

After worker has completed 50% of the work contract period, employer will reimburse worker for
the cost of transportation and subsistence from the place of recruitment to the place of
employment. Upon completion of the work contract, employer will pay reasonable costs of
retumn transportation and subsistence (travel reimbursement subsistence will be the minimum
amount of $11.42 per 24-hour period of travel and the maximum amount will be $46.00 per day
with receipts as the maximum amount to be reimbursed for their transportation subsistence
expenses) from place of employment to place of recruitment, except when the worker will not be
returning to place of recruitment, due to subsequent employment with another employer who
agrees to pay such costs, in which case the employer will only pay for the transportation and
subsistence to the next job. The amount of the transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges for the distance
involved. Free transportation will be provided to and from the housing to the work site each day.



OTHER CLARIFICATIONS AND ASSURANCES:
ASSURANCE: The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135, 20 CFR
653.701.

EXTENSION OF EMPLOYMENT: No extension of employment beyond the period of employment specified in the job
order shall relieve the employer from paying the wages already earned, or if specified in the job order as a term of
employment, providing return transportation or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding office or the State
agency by telephone immediately upon learning that a crop in maturing earlier or later, or that weather conditions,
over-recruitment, or other factors have changed the terms and conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker in the conduction of
outreach activities pursuant to 20 CFR 653.501 and 20 CFR 655.135, 20 CFR 655.701.

CONTRACT IMPOSSIBILITY: The employer will terminate the work contract of any worker whose services are no
longer required for due to an ACT of GOD. In the event of such termination, the employer will be bound by the 3/4's
guarantee from the first work day after arrival to the date of termination. The employer will make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing immigration law as
applicable in accordance with 20 CFR 655.122(0)

TERMINATIONS: The employer may terminate the worker with notification to the Employment Service, if the worker:
(a) refuses work without justified cause to perform work for which the worker was recruited and hired, (b) commits
serious acts of misconduct; or (fails, after completing any training or break-in period, to reach productions standards
when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result of
employment, or in the event of termination resulting from an ACT of GOD, the employer will pay or provide
reasonable costs of return transportation and subsistence to the place from which the worker came to work for the
employer and reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to get
to the place of employment.

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish, without cost, all tools, supplies, or
equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation Insurance or equivalent employer provided insurancs, at no cost
to the worker, covering injury and disease arising out of, and in the course of, the worker's employment. Employer’s proof of
insurance coverage will be provided to the ETA field office before certification is granted.

PROOF OF CITIZENSHIP: All workers hired under this order will be required to provide documentation attesting to
U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT: A copy of the agricultural work agreement contract or the ETA 790 and
attachments will be provided to the worker by the employer no later than on the day work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this occupation to be § ,
of which 5_will be H2-A workers for which certification is requested, and the balance will be domestic workers. These
numbers are only estimates, as the total workforce needs are dependent upon weather, crop conditions, and worker
availability.

OTHER: The working conditions will comply with applicable Federal and State minimum wage, child labor, social
security, health and safety, farm labor contractor registration and other employment-related laws. The employer is an
Equal Employment Opportunity employer and will offer U.S. workers at least the same opportunities, wages, benefits,
and working conditions as those which the employer offers or intends to offer to non-immigrant werkers.

O each activityfr prequction standerds-are

Al terms and conditions included in this job order will apply to all workers, domestic and foreign, employed under this
job order.



WORK RULES
for
Thanksgiving Farm at the Center for Discovery

These work rules are not intended to be a complete list of rules. However, these work rules will help
provide guidance to workers conceming standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for termination of the worker's employment. Penalties such as suspension
from work opportunity for the remainder of the day, or for up to three days, may be made in the case of
less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality, effort, and
the care and maintenance of all property provided to them by the employer.

1. Workers must follow the supervisor's instructions. Insubordination or failure to regard authority will
not be tolerated.

2. The employer will train workers in all aspects of planting and harvesting of crops (as specified in Item
#15, Job Specifications) for (2) days (16 working hours), as well as in understanding and cooperating with
the employer’s therapeutic program involving individuals with disabilities with whom workers may be
required to interact in an effective and safe manner as part of a multidisciplinary, team oriented program.

3. Workers who do not perform work as per supervisor’s instructions may be suspended without pay for
the remainder of the work day or for up to (5) days at one time. This is the sole judgment of the
supervisor, depending upon the degree and seriousness of the infraction. The worker’s prior record and
other relevant factors will be considered before any disciplinary action is taken.

4. No use or possession of beer, liquor, unlawful drugs or weapons is permitted during work time or

during any work day before work is completed for the day (such as during meals). Workers may not
EM report to work under the influence of alcohol or drugs. lllegal drugs may not be used or kept on any
wiwli» employer premises, including housing. Use or possession of illegal drugs, failing or refusing to take a

drug tesg.l excessive use of alcohol, will usually result in immediate termination.

Posi- e

5. Employees are expected to be present, able, and willing to perform the assigned work every

scheduled work day before work is completed for the day. This is not sporadic or “day work”.

Excessive absences will not be tolerated. Excessive absences is considered five (5)

consecutive days of un-excused absences or five (5) absences in a 30 day period.

6. Workers shall maintain any living quarters provided to them in a clean and consistent manner.
Workers will cooperate with other workers assigned to such housing and agree to assist in
maintaining common kitchen and living areas.

7. Workers living in employer’s housing assigned to bunk beds may not separate bunk beds as floor
space in sleeping rooms is needed by all occupants.

8. Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen and
living areas.

8. Workers may not drop paper, cans, bottles or other trash in fields, packing house area or on
housing premises. Trash and waste receptacles must be used.

10. Workers may not leave the field or other assigned work areas without permission of employer or
supervisor.
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CLEARANCE ORDER ASSURANCES
{20 CFR 653.501)

By filing and interstate clearance order, the empioyer agrees to abids by the interstate
clearance order ragulations and makes the following assurances. i

1. The employer will provide workers referred through the employer's Clearance Order with
full week of employment for the week beginning with the date of need stated in item #9 of the
Clearance Order, unless the employer amends such date of need at least 10 working day$ priof,
by 8o notifying the appropriate ES office. The employer will pay workers racruited througH this
Clearance Order the rate specified in the Clearance Order for the first weeks starling withthe
original date of need The employer retains the option, however, of requiring the worker t8
perform the altemative work specified in the Clearance Order, if the guarantee in this section is
invoked.

2 in the event that the period of employment is extended beyond that specified in the
Clearance Order, the employer will not be relieved from paying the wage already eamed, and
from providing transportation or paying transportation expenses as provided in the Clearahice
Order regulations. 1

3. The working conditions of this job offer comply with applicable Federal and State minimum
wage. child labor, social security. heaith and safety, migrant and seasonal farm worker and

other employment related laws. |

4. The employer will expeditiously notify the appropriate ES office by telephone upon leatning
that his/her crop is maturing earher or later. or that weather conditions, over recruitment, of
other factors have changed the terms and conditions of employment being offered by the *
amployer i
5. The employer, If acting as a Farm Labor Contractor (FLC) or Farm Labor Contractor i
Employer (FLCE) on the order. has a valid FLC certificate or FLCE identification card.

&. The employer will provide housing which meeis Federal standards and is sufficient to ouse
the number of workers requested through the Clearance System. The housing will be provided
at no cost to the workers who are referred on this order, and when applicable, family members,
as provided in ltem #3 of the Clearance Order, who are unable to retum to their residence on '
the same day. '

7 Employment Service staff (including outreach workers) shall have reasonable access ‘o
workers in the conduct of outreach activities. i

8. This job order describes the actual terms and conditions of the empioyment being affebed by
the employer and contains all the matenal terms and conditions of the job. f

(= u/ ze//z I‘
SIBNA E EMPLOYER DATE )
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REFERRAL INSTRUCTIONS ]

Potential U.S. workers (referrals) will be accepted from the local Job Service Office, through word-of-mouttt gate
nires (walk-up workers), and other sources. All applicants: should be tharoughly familigrized with thk job
specifications and terms and conditions of emptoyment on the job order. Only workers meeting all Qualifications
on the job order shoutd be referred by the Job Service Office In the event the employer receives phone cdlis o
walk-up workers interested In the job offer, the employer must inform the worker of the job requirentents and
duties, must consider the workes for the job based on the workers qualifications, and must report thi results in the
final recruitment report submifted to the U.S. Department of Labor. ,

The best days and times of day for the local Job Service Office to contact the employer concerning'referrals as
follows. ‘

x M T xWxTHx F From _8:00 amto 11:00 am ana From __1.00 pmto 5:00pm -
M T__W__TH__F From —_00emtwo __ 00 am and From ___:00pmto___00pm .
M

T W _TH__F From___00amto__ 00am and From ___:00pmto ___ .00 pm ! i

——rn |t | ity ammm—m— " o—

—M__T__w__TH_F From ___:00 smto ___:00 am and From __:00pmto ___.00pm ,
Tne scheduling.of the employer's personal and telepnone Iintefviews of refesrals will be coordinated'by the'
employer with the local job service office. Personai interviews may be conducted at the loca! job ssrvice office.

S NCE OF RENEWA RKER'S P 10 GE -
DURING WORK CONTRACT PERIOD

This serves as an assurance that should | recewe certification of my H-2A application, | will have atalid wérker's
compensation insurance policy during the job contract peficd for any worker | employ under the H-24 program.
Additionally, once | purchase my worker's compensation insurance coverage, | will provide to your pffice the
company’s name, policy number, and effective dates !

This also serves as an assurance that should my worker's compensation ingurance policy expire diring thé work
contract period in-which | empioy workers under the H-2A program, | will renew-my warker's compansation
nsurance policy 1o cover the workers.

Additionally. ance | do renew the worker's compensation policy. 1 will provide the company's namef policy Aumber,
and effective dates to the Certifying Officer, U.S. Department of Labor, Empioyment and Training Administtation,
at the address listed in ETA 790, tem #19. : i

TFE NDITI ACCESS
INTQO INTERSTATE CLEARANCE SYSTEM

I. Gragory York heredy request permission for conditional entry into the interstate clearance syslef;n S0 thél my
job ordes can be transmitted to labor supply states in 3 timely manner and facilitate the recruitment of domastic
workears. '

As a condition for placing my order into interstate clearance, | assure that my housing will meet such.stand@rds as
are agreed upon to fulfill the requirement of the U.S. Secretary of Labor for the use of the Employrtent Sefvice
facilitate for interstate clesrance ordefs. !

| also authorize representatives of the State Employment Service, the State Health Department, and/or the' U.S
Employment and Training Administration to inspect the housing that | am offering such workers at any reasonable
time to verify its condition. | expect my housing to be occupied by 2/24/2014. ' :

Based upon the above data, my housing will meet applicable standards by 1/24/2014 {30 days pnar to antiipated

occu date).
//z Zé‘./ 4
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